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Gazetted Notices for the week beginning 24 April 2014

VACANCIES

Calvary Health Care ACT (Public)

Allied Health

Social Work and Psychology

Social Worker

Health Professional 3 $$77,710 - $86, 165, Canberra (PN: SW-HP3)

Gazetted: 24 April 2014

Closing Date: 30 May 2014

Details: This is an exciting opportunity to undertake social work in an acute health care setting. You will provide, under supervision and direction, a broad range of services, including psycho-social assessment, brief therapeutic interventions, family meetings, community referrals and liaison, and clinical management; you will have an opportunity to provide social work services within several clinical areas. Previous experience relating to medical, stroke, aged care and rehabilitation, maternity and/or antenatal social work are preferred; the successful applicant will work in close consultation with multi-disciplinary teams as well as clinicians from the community and other agencies; they will also contribute to the work of the Social Work and Psychology Department within Calvary Health Care ACT. Conditions of service include generous personal leave provisions and salary packaging options with substantial tax benefits. 

Eligibility/other requirements: An appropriate degree in Social Work and eligibility for membership of the Australian Association of Social Workers (AASW); applicants must attach the below documents to be considered for this position: Response to the selection criteria and copy of your current resume; cover letter outlining why you believe you are suitable for this role (Maximum one page); names and contact details for two professional referees. 

Notes: Applications Close: 30 May 2014 

For further enquiries please contact: Tuula Peltola, Director of Social Work and Psychology Ph: 04 5199 2307 Tuula.peltola@calvary-act.com-au. 

For selection documentation and further information about Calvary Health Care ACT visit our website at www.calvary-act.com.au 

Contact Officer: Tuula Peltola 04 5199 2307 tuula.peltola@calvary-act.com.au 
Applications can be forwarded to: applications@calvary-act.com.au.

 

Chief Minister and Treasury

Communications, Engagement and Protocol

Communications and Engagement

StudyCanberra Project Manager

Senior Officer Grade A/Senior Officer Grade B $106,086 - $123,208, Canberra (PN: 33907)

Gazetted: 30 April 2014

Closing Date: 15 May 2014

Details: Play a key role in strengthening the education and training sector in the Australian Capital Territory. The Chief Minister and Treasury Directorate is seeking an energetic individual with relevant experience to project manage the StudyCanberra initiative. By promoting Canberra as an education destination of choice for domestic and international students, the initiative aims to increase the capacity of the ACT education sector for research and innovation. The initiative will also highlight the significant economic and social benefits education and training provide to the ACT. You will build relationships across ACT Government and the business community, and have exposure to the Vice-Chancellors of the ACT's tertiary education providers. This role will provide the successful applicant not only with an excellent career development opportunity, but the real prospect of influencing Canberra's future. You will also be rewarded with a positive team environment, flexible work arrangements and excellent remuneration. The successful applicant will be an excellent communicator, with exceptional interpersonal skills and be resilient in nature. They will be a strategic thinker, possessing both drive and a commitment to the delivery of high quality outputs. 

Eligibility/Other Requirements: Recent experience in the tertiary education sector is required and tertiary qualifications in a relevant field will be well regarded. 

Notes: This is a temporary position available for an initial period of 18 months, with the possibility of extension. This position will be filled at either the Senior Officer Grade B or Senior Officer Grade A classification dependent on the skills, qualifications and experience of the successful applicant. Special Employment Arrangements may be negotiated dependant on qualifications, skills and experience of the successful applicant.

Contact Officer: Anita Perkins (02) 6205 0035 anita.perkins@act.gov.au

Commerce and Works

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Revenue Management

Revenue Accounts

Revenue Officer

Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 05209)

Gazetted: 30 April 2014

Closing Date: 14 May 2014

Details: As part of a team, undertake a range of operational and administrative tasks relating to the maintenance of revenue accounts that mainly involve: rates, land tax and land rent accounts. 

Notes: Selection of the successful applicant may be based on written application and referee reports only.

Contact Officer: Gerry Bustamente (02) 6207 0064 gerry.bustamante@act.gov.au

Community Services

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Housing and Community Services

Office of the Executive Director

Executive

Executive Officer

Senior Officer Grade B $106,086 - $119,426, Canberra (PN: 11323)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: The Executive Support unit is seeking a motivated and dynamic Senior Manager with proven skills and experience in government business processes, research and analysis, as well as high level liaison and negotiation with a broad range of stakeholders. Duties include: supporting the Housing and Community Services Executive by providing efficient and cohesive management and administrative support, managing governance processes, managing and coordinating briefs and correspondence, as well as preparing high level correspondence.

Note: A new Enterprise Agreement is under consideration and if approved will see an increase in the current salary range.

Contact Officer: Frank Duggan (02) 6207 5026 frank.duggan@act.gov.au

 

Housing and Community Services

Housing ACT

Policy and Participation

Assistant Manager

Senior Officer Grade C $89,786 - $96,809, Canberra (PN: 10060)

Gazetted: 28 April 2014

Closing Date: 5 May 2014

Details: Housing ACT is looking for an experienced Policy Officer. The successful applicant will be responsible for policy development, providing policy and program advice, preparation of briefings, policy papers and submissions. The occupant will also undertake projects, program development and provide support for the preparation of briefing material for inter-governmental meetings. The incumbent will also provide support to senior staff in negotiation and liaison with the Commonwealth, States and Territories on national housing assistance outcomes and priorities. 

Eligibility/Other Requirements: An understanding and knowledge, or the ability to quickly acquire, of Housing and Community Services and its role, functions and services. 

Notes: This is a temporary position available until 17 October 2014. 

How to Apply: Expressions of interest are sought from potential candidates and should include a supporting statement of no more than two pages outlining experience and/or ability in the above areas, contact details of at least two referees and a current curriculum vitae.

Applications should be sent to the contact officer.

Contact Officer: Tim Arkley-Smith (02) 6207 9335 tim.arkley-smith@act.gov.au

Therapy ACT

Aged Based Teams

Social Worker

Health Professional Level 2 $54,414 - $75,477, Canberra (PN: 10305)

Gazetted: 30 April 2014

Closing Date: 14 May 2014

Details: The successful applicant, as a member of a multidisciplinary team will provide Social Work services to children, young people and/or adults with developmental delays and disabilities. Therapy ACT has a person/family centred practice philosophy and has an important role in assisting clients to maximise their participation in the community. 

Eligibility/Other Requirements: Tertiary qualifications or equivalent in Social Work. Eligibility for full membership of the Australian Association of Social Workers. Experience in the provision of social work services for people with developmental delays and disabilities. Current driver's licence is essential.  

Note: This is a temporary position available until 1 January 2015. Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: Lyndall Ellis (02) 6207 1361 lyndall.ellis@act.gov.au

Economic Development

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
ACT Gambling and Racing Commission

Gaming Regulation

Authorised Officer

Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 42496)

Gazetted: 28 April 2014

Closing Date: 5 May 2014

Details: The ACT Gambling and Racing Commission are looking for an Officer who can undertake functions in respect of the administration of legislation regulating lotteries and gaming machines. After suitable training, the position requires the Officer to assess and process applications made under gaming laws, assess approval holders' and licensees' compliance within their reporting and tax obligations, and to maintain associated databases. The Officer will also be required to liaise with stakeholders and assist in the administration of the section including preparing draft correspondence and reports.

Note: This is a temporary position available from 27 May 2014 to 29 August 2014.

How to Apply: Expressions of interest are sought from potential candidates and should include a supporting statement of no more than two pages outlining experience and/or ability that addresses the selection criteria for the role. Also include contact details of at least two referees and current curriculum vitae.

Applications should be sent to the contact officer.

Contact Officer: Lesley Maloney (02) 6207 0069 lesley.maloney@act.gov.au

Education and Training

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Office for Schools

North Canberra/Gungahlin Network

Lyneham High School

Deputy Principal-Students

School Leader B $121,464, Canberra (PN: 04121)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: Support the Principal to develop and achieve whole-school strategic goals and implement the school plan in conjunction with the school board. Assist the Principal to manage the human, financial and physical resources of the school to achieve optimal social and educational outcomes for all students.

Eligibility/Other Requirements: A minimum of four years full-time (or equivalent) tertiary study leading to the award of a recognised school teaching qualification. Current full teaching registration with the ACT Teacher Quality Institute (or eligibility for teacher registration with the ACT Teacher Quality Institute).

Note: Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: Colleen Matheson (02) 6205 6399 colleen.matheson@ed.act.edu.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Education Strategy

Disability Education

Manager NDIS Education

Senior Officer Grade B $106,086 - $119,426, Canberra (PN: 33861)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: An exciting opportunity exists within the Student Engagement Branch to contribute to the implementation of the National Disability Insurance Scheme in an educational context. The successful applicant will have demonstrated high level negotiation, liaison, representational and written and oral communication skills. A proven capability to deliver complex projects within time constraints and a high level of strategic and analytical skills will ensure the successful applicant can work with a range of internal and external stakeholders on this important project. 

Notes: This is a temporary position available until 30 June 2015 with the possibility of extension. Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: Beth Mitchell (02) 6205 7029 beth.mitchell@act.gov.au

Education Strategy

Learning and Teaching

Curriculum

School Leader C/Curriculum Executive Officer

School Leader C $104,319, Canberra (PN: 02158)

Gazetted: 28 April 2014

Closing Date: 12 May 2014

Details: A leadership opportunity exists in the Learning and Teaching Branch for a highly motivated, dynamic school leader. The curriculum executive officer will be responsible for programs and initiatives that support the delivery of priorities outlined in the Directorate's Strategic Plan. It is expected that the successful applicant will have: Demonstrated leadership capability and expertise/experience in the areas of: curriculum, assessment; and, improving student outcomes. Proven experience in the design, implementation and governance of programs and initiatives within tight timeframes and resourcing. Highly developed written and oral communication skills with ability to adapt to Directorate style guides and templates. Evidence of capacity to work effectively with multiple stakeholders across a range of contexts to achieve desired outcomes within a collaborative leadership team.

Eligibility/Other Requirements: A minimum of four years full time (or equivalent) tertiary study leading to the award of a recognised School Teaching qualification. Current full Teaching Registration with the ACT Teacher Quality Institute (or eligibility for Teacher Registration with the ACT Teacher Quality Institute). 

Notes: This is an office based teaching position and school stand-down periods do not apply. Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: Martin Hine (02) 6205 4685 martin.hine@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Office for Schools

Tuggeranong Network

Fadden Primary School

Executive Teacher

School Leader C $104,319, Canberra (PN: 02169)

Gazetted: 28 April 2014

Closing Date: 12 May 2014

Details: As a member of the executive team, contribute to the development and achievement of whole-school strategic goals and the implementation of the school plan. Manage team and faculty resources to achieve optimal social and educational outcomes and ongoing support for all students.      

Eligibility/Other Requirements: A minimum of four years full-time (or equivalent) tertiary study leading to the award of a recognised school teaching qualification. Current full teaching registration with the ACT Teacher Quality Institute (or eligibility for Teacher registration with the ACT Teacher Quality Institute).

Note: Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: John Manders (02) 6205 6011 john.manders@ed.act.edu.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Office for Schools

Tuggeranong Network

Wanniassa School Achievement Centre

Classroom Teacher

Classroom Teacher $57,169 - $90,388, Canberra (PN: 16852)

Gazetted: 24 April 2014

Closing Date: 8 May 2014

Details: Experienced Classroom Teacher is needed for re-engaging students in a learning program located at Wanniassa School. A passion for teaching students disengaged in their learning is desirable, as is having literacy and numeracy strengths.

Eligibility/Other Requirements: A minimum of four years full-time (or equivalent) tertiary study leading to the award of a recognised school teaching qualification. Current full teaching registration with the ACT Teacher Quality Institute (or eligibility for teacher registration with the ACT Teacher Quality Institute).

Notes: This is a temporary position available until the 17 December 2014. This is a Classroom Teacher position with Leading Teacher Allowance. Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Contact Officer: Karin Nagorcka (02) 6205 6200 karin.nagorcka@ed.act.edu.au

Office for Schools

Tuggeranong Network

Calwell High School

Technology Assistant/ Industrial Arts

School Assistant 2 $39,431 - $43,728, Canberra (PN: 00799)

Gazetted: 30 April 2014

Closing Date: 14 May 2014

Details: Calwell High School is seeking a part time Technology Assistant for its jewellery, wood and metal technology classes. The Technology Assistant will prepare material for class use and ensure machinery and equipment is well maintained. The successful applicant will be pro-active, exercise good judgement and initiative and be able to work with limited supervision. 

Eligibility/Other Requirements: First Aid qualification or willingness to undertake appropriate training is desirable. 

Notes: This is a part-time position at 18:45 per week. Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people.

Contact Officer: Shane Harris (02) 6205 6833 shane.harris@ed.act.edu.au

Office for Schools

Belconnen Network

Melba Copland Secondary School

Technology Assistant

School Assistant 2 $39,431 - $43,728, Canberra (PN: 00875)

Gazetted: 30 April 2014

Closing Date: 14 May 2014

Details: Melba Copland Secondary School is seeking a Technology Assistant for its wood and metal technology classes. The Technology Assistant will prepare material for class use and ensure machinery and equipment is well maintained. The successful applicant will be pro-active, exercise good judgement, initiative and work with limited supervision across Melba Copland's two campuses.

Eligibility/Other Requirements: Desirable: First Aid qualification, or willingness to undertake appropriate training. Current driver's licence.

Notes: Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 will be required. For further information on Working with Vulnerable People registration refer to www.ors.act.gov.au.

Contact Officer: Leon Sanft (02) 6205 6711 leon.sanft@ed.act.edu.au

Environment and Sustainable Development

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Regulation and Services

Sustainability Programs

Waterwatch Scientific Officer

Professional Officer Class 2 $70,913 - $81,460, Canberra (PN: 10901)

Gazetted: 29 April 2014

Closing Date: 6 May 2014

Details: This position will provide technical support to the Waterwatch Program through data analysis and its management and presentation. The Scientific Officer will finalise the development of, and implement, an annual Catchment Health Indicator Program. Other tasks will include assistance with collation and analysis of Waterwatch data including QAQC and assistance with community awareness raising activities such as the Bug Blitz, Platypus Month and Frogwatch. A sound understanding of freshwater ecology, including water monitoring techniques, macro invertebrates and riparian vegetation, is required. The position reports to the Regional Waterwatch Facilitator Upper Murrumbidgee Waterwatch. 

Eligibility/Other Requirements: An appropriate degree or diploma from an Australian tertiary institution, or comparable overseas qualification, is essential along with a current driver's licence. 

Note: This is a part-time position at 14:42 hours per week. This is a temporary position and is being filled for an initial period of two years and may be subject to a further two year extension, subject to project funding. 
Contact Officer: Woo O'Reilly (02) 6207 2246 woo.oreilly@act.gov.au

Environment and Sustainable Development 
Strategic Planning 
Planning and Heritage 
Heritage Unit 
Conservation Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 04297) 

Gazetted: 30 April 2014 

Closing Date: 13 May 2014

Details: The ACT Heritage Unit is seeking a motivated person to assist in the research and assessment of nominated heritage places and objects under the Heritage Act 2004. The candidate will posses excellent research and analytical skills, communication skills (both written and oral) and have a proven ability to work with multiple priorities and build and maintain effective relationships. The position will be responsible for providing high quality advice to the ACT Government and ACT Heritage Council about places and objects of natural, Aboriginal and historic heritage significance. 
Eligibility/Other Requirements: The successful candidate will ideally have knowledge of applying heritage significance criteria, and/or a background in heritage management, history, architecture, planning, archaeology, cultural geography or a related discipline.
Note: This is a part-time position working 22.05 hours per week.
Contact Officer: Fiona Moore (02) 6205 9974 fionaf.moore@act.gov.au
Strategic Planning

Planning and Heritage

Heritage Unit

Heritage Policy Officer

Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 28313)

Gazetted: 28 April 2014

Closing Date: 14 May 2014

Details: The ACT Heritage Unit is seeking a motivated person to provide high quality policy advice and related work to assist the ACT Government and ACT Heritage Council. The person will be responsible for a variety of tasks related to proposed legislative amendments for the ACT's Heritage Act 2004, and other work undertaken by the ACT Heritage Unit. The candidate will posses excellent project management, research and analytical skills, communication skills (both written and oral) and have a proven ability to work with multiple priorities.

Eligibility/Other Requirements: The successful candidate will ideally have a background in policy development as well as skills and experience in heritage management, cultural geography, archaeology, architecture, history, planning, law or a related field.

Notes: This temporary position is available for a period of six months, with the possibility of extension.

Contact Officer: Anna Gurnhill (02) 6207 7302 anna.gurnhill@act.gov.au

Health

Selection documentation for the following positions may be downloaded from http://www.health.act.gov.au/employment.  

Apply online at http://www.health.act.gov.au/employment
Director-General

Population Health

Executive Support

Chief Health Officer

Senior Staff Specialist $Senior Specialist $199,231, Canberra (PN: 11744)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

The Position: ACT Health is seeking a suitably qualified person for appointment as Chief Health Officer by the ACT Minister for Health. The Chief Health Officer is a Statutory Appointment under Section 7 of the Public Health Act 1997 and must concurrently be an ACT public servant and a medical practitioner. This role is also responsible for the Executive oversight of the ACT Population Health Division which fulfils a range of statutory responsibilities and delegations under various public health legislation, including Public Health Act 1997, Blood Donation (Transmittable Diseases Act) 1985, Drugs of Dependence Act 1989, Epidemiological Studies (Confidentiality) Act 1992, Food Act 2001, Gene Technology Act 2003, Gene Technology (GM Crop Moratorium) Act 2004, Health Act 1993, Human Cloning and Embryo Research Act 2004, Medicines, Poisons and Therapeutic Goods Act 2008, Radiation Protection Act 2006, Smoke-free Public Places Act 2003, Tobacco Act 1927, Transplantation and Anatomy Act 1978.  As a Chief Health Officer and Executive Leader of the Population Health Division, this role will need to demonstrate the ACT Public Service (ACTPS) Executive Capabilities, including the behaviours that characterise successful ACTPS executives and the values and personal attributes that support these behaviours.   
Salary, Remuneration and Conditions: Senior Specialist: $199,231. Starting salary will be negotiated within this band for the successful applicant, depending on their experience and expertise. Relevant parties are currently negotiating future pay rises that will increase these base salaries. Superannuation, ranging from 9%-10% depending on individual arrangements, is payable on this salary component. 
Eligibility/Other Requirements: The successful applicant must be registered or eligible for registration as a Medical Practitioner with the Australian Health Practitioners Regulation Agency and hold Fellowship of either the Australasian Faculty of Public Health Medicine or of the Royal Australasian College of Medical Administrators. Note: This is a permanent position with a five year appointment as Chief Health Officer. 
Contact Officer: Dr Peggy Brown (02) 6205 0823 peggy.brown@act.gov.au 
Applications can be forwarded to: Apply online at http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment Officer, Employment Services, 123 Carruthers Street CURTIN ACT 2605

Canberra Hospital and Health Services

Rehabilitation, Aged and Community Care

CC-Nursing

Registered Nurse

Registered Nurse Level 2 $80,707 - $85,540, Canberra (PN: 19407, several)

Gazetted: 01 May 2014

Closing Date: 15 May 2014

Details: An exciting opportunity exists for dynamic, motivated Registered Nurses to work in the progressive and rewarding Community Care Program providing clinical nursing care to the residents of Canberra, in their homes and in Health Centre Clinics. The Community Care Program is seeking applications from Registered Nurses for permanent part-time RN2 positions.  Nurses interested in working in community nursing should have a wide range of recent clinical experience and be committed to high quality customer service with a multidisciplinary focus. The role requires an ability to work autonomously with a high level of problem solving ability. Interested nurses are encouraged to speak with the contact officers to discuss these positions.

Eligibility/Other Requirements: Registered or eligible to register with the Australian Health Practitioner Regulation Agency. Tertiary or postgraduate qualifications and recent experience in a wide range of clinical hospital and/or community health settings is highly desirable. Current driver’s licence.

Note: These are part-time positions working 28:00 hours per week. The successful applicants may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application. Please provide your Curriculum Vitae and two referee contacts (including one from a current supervisor). Applicants should apply online to the ACT Health website. This recruitment process may be used to fill any future vacancies across the community nursing service within the next 12 months.

Contact Officer: Judith Perry (02) 6205 1498 judith.perry@act.gov.au or Deirdre Barter (02) 6205 1285 deirdre.barter@act.gov.au

 

Canberra Hospital and Health Services

Women, Youth and Children

Women and Babies

NICU Database and Clinical Coding Officer

Registered Nurse Level 2 $80,707 - $85,540, Canberra (PN: 13542)

Gazetted: 01 May 2014

Closing Date: 15 May 2014

Details: Applications are sought for the permanent position of Neonatal Intensive Care Unit (NICU) Database and Clinical Coding Officer for the Department of Neonatology. Key Responsibilities of the position include: operating and maintaining data collection of the NICUS computerised clinical database for all admissions to the Department of Neonatology. Coordination and aggregation of data required by relevant organisations for purposes such as research, clinical trials, clinical indicator reporting, activity reporting and audit. Ongoing liaison with the NSW NICUS and ANZNN Databases to enable updating of the database as required and maintenance of the integrity of the program. 

Eligibility/Other Requirements: Registered or eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). Recent experience in the area of Maternity care/and or Neonatal care. Demonstrated ability in the operation of a computerised database, including data entry, processing and reporting is essential. 

Note: This position is permanent part-time at 32 hours per week. To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application.

Contact Officer: Kay Thomas (02) 6174 7395 kay.thomas@act.gov.au

 

 
Strategy and Corporate

Policy and Government Relations

Chronic and Primary Health Policy Unit

Chronic and Primary Health Policy Officer

Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 19538)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

Details: An exciting opportunity is available to work as part of a small dedicated team to assist in providing policy, planning and project management support in the area of chronic and primary health care in the ACT. This position will help provide policy advice and prepare policy documents on a range of chronic and primary health care issues, in particular chronic disease and palliative care. The position is also responsible for managing a number of chronic and primary health care service funding agreements. Work will include a high level of liaison with government and non-government agencies and stakeholders to promote and support improved health outcomes for the ACT community. 

Eligibility/Other Requirements: A knowledge and understanding of the primary health care sector and chronic disease management would be an advantage. Experience in project management and specifically contract management would also be an advantage. 

Note: The successful applicant may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application.

Contact Officer: Merryn Hare (02) 6205 1107

 

Canberra Hospital and Health Services

Pathology

Customer Services

Customer Services Liaison Officer

Administrative Services Officer Class 5 $65,660 - $69,623, Canberra (PN: 16387)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

Details: ACT Pathology is a department of the Canberra Hospital offering a diagnostic pathology service to the ACT and surrounding region. The Customer Services subsection is responsible for the interface between users and ACT Pathology including courier runs and all pathology collections both on and off- site. This position will work closely with both the manager of the Customer Services section and the Collections Manager and provide support to the section as well as liaison with internal and external clients, investigate and solve problems and to help improve the service to the users of ACT Pathology.
Eligibility/Other Requirements: Possession of a valid driver’s licence. Experience in a service related to the health industry will be an advantage.
Note: The successful applicant may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application.
Contact Officer: Julie Hegarty (02) 6244 2932
 
Canberra Hospital and Health Services
Medicine
Medical
Personal Assistant to Director of Nursing and Clinical Director
Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 14190) 
Gazetted: 01 May 2014
Closing Date: 8 May 2014
Details: Expressions of Interest (EOI) are sought for an enthusiastic and professional individual to temporarily fill the Personal Assistant position within the office of the Director of Nursing, Division of Medicine. This is a great opportunity to develop your skills in a busy office environment. This position is responsible for managing the daily activities of the Director of Nursing, Clinical Director and two Assistant Directors of Nursing within the Division of Medicine by preparing a range of correspondences, management of diary inboxes and calendars, providing secretariat support to committees, assisting with human resource and financial management functions, research and initiating action to ensure the timely response to requests. Applicants will need to be professional and have excellent communications, organisational and time management skills while adhering to ACT Health confidentiality policies and procedures. The applicant must have the ability to liaise effectively with staff at all levels. Applicants are required to provide a brief expression of interest related to the selection criteria, a resume and the contact details of one current referee report.
Note: This is a temporary position available for six months with the possibility of extension. The successful applicant may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011.To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application.
Contact Officer: Daniel Ingram (02) 6244 2063
Canberra Hospital and Health Services

Clinical Support Services

Support Services

Ward Clerk

Administrative Services Officer Class 3 $52,818 - $57,004, Canberra (PN: 01148, several)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

Details: Several full-time and part-time permanent vacancies exist for Ward Clerks within The Canberra Hospital, Ward Services Unit. The successful applicants will require sound knowledge of the ACTPAS system, have exceptional attention to detail and accuracy, and enjoy working as part of a dynamic, hard working team.

Eligibility/Other Requirements: Ability to take part in rotating rosters, experience in the delivery of high quality customer service. A sound knowledge and understanding of the Health Care System and the ability to provide a high quality customer service, and proficient keyboard skills is desirable.

Note: There are several full-time and part-time permanent positions available. The successful applicant may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria, together with a current CV and the name of two referees as a document to be uploaded and included with your application. Selection may be based on application and referee report only and an order of merit may be established from this Selection process.

Contact Officer: Joanne Keni (02) 6244 3277 joanne.keni@act.gov.au

Canberra Hospital and Health Services

Clinical Support Services

Director Acute Support Service

Office Administrator

Administrative Services Officer Class 3 $52,818 - $57,004, Canberra (PN: 30618)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

Details: Applications are sought from enthusiastic individuals to fill an Administration Officer position in Acute Support Speech Pathology. The position is expected to provide high quality customer service to the consumers, carers and other staff in the Speech Pathology Department. Duties include provision of comprehensive clerical, administration and secretarial support to managers and staff and undertake client service functions including receiving and screening speech pathology referrals and managing outpatient appointments.

Eligibility/Other Requirements: Previous administration experience in a healthcare setting.

Note: This is a temporary part-time position at 27 hours per week for a period of eight months. The successful applicant may be required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria and two written referee reports as a document to be uploaded and included with your application. The successful applicant may be selected from written application and referee reports only.

Contact Officer: Felicity Martin (02) 6244 2230

Canberra Hospital and Health Services

Medicine

Medicine Units

Clinical Neurophysiology Scientist New Graduate

Health Professional Level 1 $50,899 - $65,424, Canberra (PN: 33888)

Gazetted: 01 May 2014

Closing Date: 8 May 2014

Details: An opportunity exists for a dynamic individual with a Bachelor of Biomedical Science, Clinical Physiology or Bachelor of Medical Science (Clinical Investigation) to train in the Allied Health specialty of Clinical Neurophysiology. The successful individual will be provided with the practical and theoretical skills to perform tests such as Electroencephalograms, Nerve Conduction Studies and Evoked Potentials on a range of ages from neonates to the elderly in a supportive and nurturing environment. Supervision will be provided by an experienced Neurophysiology Scientist until adequate skills are developed.
Eligibility/Other Requirements: Bachelor of Biomedical Science (Clinical Physiology) or Bachelor of Medical Science (Clinical Investigation) containing Neurophysiology unit(s) - or equivalent.
Note: This is a temporary position available for 12 months. The successful applicant is required to be registered under the Working with Vulnerable People (Background Checking) Act 2011. To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and included with your application.
Contact Officer: Angela Borbelj (02) 6244 4577
 

Justice and Community Safety

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Corporate

Governance

Governance, Coordination and Reporting

Internal Audit and Risk Officer

Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 47900)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: The Governance branch is seeking an Internal Audit and Risk Officer who under the direction of the Team Leader, Audit, Risk and Fraud will assist in the day to day management of Internal Audit, Risk Management and Fraud Prevention activities in the Directorate. The team also coordinates development of staff training and strategies associated with Internal Audit, Risk Management, Fraud Prevention and Business Continuity Planning. The successful applicant will need to develop and foster effective working relationships while engaging stakeholders within the Directorate, undertake audits across the Directorate and assist with the development of training programs whilst maintaining high levels of confidentiality in all aspects of the work and deal sensitively with issues as they arise. They are expected to undertake research and analysis, compile data and report on findings while assisting in the ongoing development, implementation and review of Internal Audit, Risk Management, Fraud Prevention and Business Continuity Planning. The position will suit an enthusiastic, highly professional and organised individual who has the ability to work flexibly, show initiative and manage a range of competing priorities under limited direction.

Contact Officer: David Doblinger (02) 6207 5664 david.doblinger@act.gov.au

 

Legislation, Policy and Programs

Criminal Law Group

Legal Policy Officer

Legal 1/Administrative Service Officer Class 6/Senior Officer Grade C $54,415 - $111,570, Canberra (PN: 42651)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: Legislation, Policy and Programs is seeking a highly motivated person to join its Criminal Law team.  The team is responsible for criminal law policy and legislation in the ACT. The successful applicant will be required to cover a diverse range of legal and policy issues that impact on the criminal justice system in the ACT, including although not restricted to, preparation of advice for the Attorney General, preparing related reports and correspondence, managing justice related projects, engaging in consultation with the community, government and participating in local and national forums.

Eligibility/Other Requirements: Applicants for position at the Legal 1 classification must hold a Degree in Laws from an Australian tertiary institution, or a comparable overseas qualification, which, in the opinion of the Director-General, is appropriate to the duties of the office.

Notes: This is a temporary position available for a period of six months with the possibility of an extension. This position will be filled at either the Legal 1 or Administrative Services Officer Class 6 or Senior Officer Grade C classification dependant on the skills, qualifications and experience of the successful application. Applicants are asked to provide two written referee reports with their application.  This process may be used to fill future temporary positions in the team. 

Contact Officer: Victor Martin (02) 6205 0245 victor.martin@act.gov.au

Victim Support ACT

Case Manager/Early Intervention Case Manager

Health Professional Level 2 $54,414 - $75,477, Canberra (PN: 10196)

Gazetted: 30 April 2014

Closing Date: 14 May 2014

Details: We are looking for a Social Worker, Psychologist or Counsellor who has high quality clinical and case management skills. The position will be required to conduct intake and assessment of clients with complex presenting issues. It is highly desirable that applicants enjoy working in a team environment and have a personal commitment to delivering high quality customer service. 

Eligibility/Other Requirements: Tertiary qualifications in Psychology, Social Work or Counselling. Current  registration where applicable and/or eligible for membership to the appropriate professional organisation. 

Notes: Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to - http://www.ors.act.gov.au/community/working_with_vulnerable_people. Due to operational requirements this is a full-time position. Selection may be based on application only.

Contact Officer: Prashant Munro (02) 6205 1176 prashant.munro@act.gov.au

Territory and Municipal Services

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Director Canberra Connect

Executive Level 1.3 $205,030 to $216,153 depending on current superannuation arrangements, Canberra (PN: E218)

Gazetted: 29 April 2014

Closing Date: 13 May 2014

Details: The Territory and Municipal Services Directorate is seeking an experienced Executive to lead Canberra Connect for the period 5 May 2014 - 30 June 2015 with possibility of extension up to two years. Canberra Connect is responsible for the delivery of customer services on behalf of the ACT Government and provides the community with a convenient and recognisable method to access government services. Canberra Connect operates multiple channels that include Shopfronts, Contact Centre and online, as well as managing major service contracts with Australia Post and Bpay. Canberra Connect services over 7 million interactions a year and receipts approximately $1 billion of ACT Government revenue through fees, fines and taxes. The Director, Canberra Connect is a key position within the Directorate and ACT Government accountable for essential revenue collection and customer service delivery on behalf of all ACT Government agencies. The Director is responsible for developing and delivering strategic customer service vision for the ACT Government, as well as being accountable for all aspects of service delivery and day to day operations of the organisation. The position will work in partnership with staff and other government agencies to meet the customer service expectations of the community, all ACT Government agency Director-Generals and the Minister. The position is directly responsible to the Executive Director, Directorate Services Division and will have significant contact with the Director-General and Executive Leadership Team within TAMS, as well as other ACT Government executives and the Minister's office. The role requires the ability to work under pressure to tight deadlines, delivering quality outcomes on behalf of multiple stakeholders. The role encompasses high-level relationship building and maintenance with key government officials in all agencies. The position will also require sound relationship building and maintenance with Canberra ACT Public Service executives, managers and staff to assist in the efficient delivery of information, payment and regulatory services for ACT Government. 

Notes: Remuneration: The position attracts a remuneration package ranging from $205,030 - $216,153, depending on current superannuation arrangements of the successful applicant. This includes a cash component of $164,787. Selection may be based on application and referee reports only. Contract: The successful applicant will be engaged under a performance based contract for up to two [2] years. Prospective applicants should be aware that individual contracts are tabled in the ACT Legislative Assembly.

Contact Officer: Kim Smith (02) 6207 5819 kim.smith@act.gov.au

Parks and City Services

City Services

Place Management

General Service Officer

General Service Officer Level 3/4 $40,973 - $44,935, Canberra (PN: 33863, several)

Gazetted: 24 April 2014

Closing Date: 13 May 2014

Details: City Services is seeking skilled and motivated persons to work either individually or as part of a team in the Place Management section to deliver horticultural maintenance and cleaning services of Canberra's parks, urban open spaces and city places.

Eligibility/Other Requirements: Current manual driver's licence (preferably light rigid class). Ability to undertake the physical requirements of the tasks listed in the Position Description. Officers may be required to work from various Canberra regional depots. Successful applicants will be required to wear a uniform.

Notes: These are temporary positions available for up to twelve months with the possibility of permanency. However if other temporary or permanent vacancies occur an order of merit may be used to fill identical positions. Positions may be filled based on application and referee reports only.

Contact Officer: Tessa Roberts (02) 6207 5034 tessa.roberts@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

APPOINTMENTS

Commerce and Works

Information Technology Officer Class 1 $57,004 - $65,178
Adam Bond 836-01855, Section 68(1), 14 April 2014

Information Technology Officer Class 1 $57,004 - $65,178
Ulf Cedervall 836-00529, Section 68(1), 24 April 2014

Information Technology Officer Class 1 $57,004 - $65,178
Shelby Collins 835-93605, Section 68(1), 14 April 2014

Information Technology Officer Class 1 $57,004 - $65,178
Shannon Craig 835-98844, Section 68(1), 14 April 2014

Information Technology Officer Class 1 $57,004 - $65,178
Lachlan Spierings 835-84944, Section 68(1), 22 April 2014

Community Services

Health Professional Level 2 $54,414 - $75,477
Darren Gledhill 843-98377, Section 68(1), 28 April 2014

Health Professional Level 3 $77,710 - $81,995 (up to $86,165 on achieving a personal upgrade)
Rebeca Gonzalez 827-55801, Section 68(1), 28 April 2014

Administrative Services Officer Class 4 $58,870 - $63,917
Jessica Hay 835-96224, Section 68(1), 28 April 2014

Health Professional Level 1 $50,899 - $65,424
Jennifer Sirr 843-98190, Section 68(1), 28 May 2014

Health Professional Level 2 $54,414 - $75,477
Sharon Smith 843-99302, Section 68(1), 24 April 2014

Education and Training

School Assistant 2 $39,431 - $43,728
Romana Cretnik 835-92549, Section 68(1), 28 April 2014

Health

Registered Nurse Level 3.1 $92,529 - $96,337
Timothy Bethune 840-50557, Section 68(1), 5 May 2014

Registered Nurse Level 2 $80,707 - $85,540
Jacqueline Boutcher 843-98473, Section 68(1), 28 April 2014

Cadet Professional Officer – Practical Training $40,974 - $45,283
Tory Christensen 843-98975, Section 68(1), 28 April 2014

Registered Nurse Level 1 $58,117 - $77,634
Bandana Karmacharya 843-99345, Section 68(1), 28 April 2014

Technical Officer Level 1 $47,953 - $50,376
Marissa Martin 842-88944, Section 68(1), 23 April 2014
Note: This appointment is made under Section M5 of the Health Agreement 2011-2013.
Registered Nurse Level 1 $58,117 - $77,634
Madeleine Papeix 836-14306, Section 68(1), 28 April 2014

Senior Officer Grade C $89,786 - $96,809
Alvin Ramos 842-87220, Section 68(1), 29 April 2014

Registered Nurse Level 1 $58,117 - $77,634
Tedy Thomas 834-45012, Section 68(1), 1 May 2014

Justice and Community Safety

Administrative Services Officer Class 2 $46,372 - $51,422
Gabrielle Barnes 838-51731, Section 68(1), 28 April 2014

Territory and Municipal Services

SGSO 6.1 - SGSO 6.4 $61,495 - $64,239
Douglas Todd Farrer 140-878, Section 68(1), 29 April 2014

TRANSFERS

Health

Megan Crombie: 835-96064

From: Senior Officer Grade C $89,786 - $96,809
Health

To: Senior Officer Grade C $89,786 - $96,809

Health, Canberra (PN. 32655) (Gazetted 12 December 2013)

Sarah Cullen: 816-80828

From: Registered Nurse Level 2 $80,707 - $85,540

Health

To: Registered Nurse Level 2 $80,707 - $85,540

Health, Canberra (PN. 11998) (Gazetted 6 March 2014)

Catherine Hillman: 843-99687

From: Registered Nurse Level 2 $80,707 - $85,540

Health

To: Registered Nurse Level 3.1 $92,529 - $96,337

Health, Canberra (PN. 33761) (Gazetted 20 March 2014)

PROMOTIONS
Calvary Health Care ACT (Public)

Calvary Health Care - ACT 
Maternity 
Continuity Midwifery Care Services
Katherine Power: 161-1827 
From: Registered Nurse Level 1 $58,117 to $77,634 
Calvary Health Care - ACT
To: Registered Nurse Level 2 $80,707 - $85,540
Calvary Health Care - ACT, Canberra (PN. 6784) (Gazetted 12 September 2013) 

Calvary Health Care - ACT 
Maternity 
Continuity Midwifery Care Services
Monique Fisher: 161-1825
From: Registered Nurse Level 1 $58,117 to $77,634 
Calvary Health Care - ACT
To: Registered Nurse Level 2 $80,707 - $85,540
Calvary Health Care - ACT, Canberra (PN. 6783) (Gazette 12 September 2013) 

Community Services

Policy and Organisational Services

Governance Advocacy and Community Policy

Community Development

David Clapham: 827-62294

From: Graduate Administrative Assistant $58,870 - $60,739

Community Services

To: Administrative Services Officer Class 5 $65,660 - $69,623

Community Services, Canberra (PN. 27381) 
This promotion is to a non-advertised position.

Children, Youth and Family Support

Early Intervention and Prevention Services

Trauma Recovery Centre

Angela Curcio: 836-01273

From: Health Professional Level 2 $54,414 - $75,477

Community Services

To: Health Professional Level 3 $77,710 - $81,995 (up to $86,165 on achieving a personal upgrade)

Community Services, Canberra (PN. 33738) (Gazetted 5 March 2014)

Economic Development

Land Development, Strategy and Finance

Land Development

Sales, Marketing and Land Management

Gabbie Foster: 821-1464

From: Senior Officer Grade C $89,786 - $96,809

Land Development Agency

To: †Senior Officer Grade B $106,086 - $119,426

Economic Development, Canberra (PN. 55376) (Gazetted 6 March 2014)

Education and Training

Office for Schools

South and Weston Network

Melrose High School

Fiona Isobel Dempsey: 774-72313

From: Administrative Services Officer Class 6 $70,913 - $81,460

Education and Training 

To: †Senior Officer Grade C $89,786 - $96,809

Education and Training, Canberra (PN. 00515) (Gazetted 6 March 2014)

Office for Schools

South/Weston Network

Malkara School

Lachlan Ellis: 798-37056

From: Classroom Teacher $57,169 - $90,388

Education and Training

To: †School Leader C $104,319

Education and Training, Canberra (PN. 03675) (Gazetted 20 February 2014)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

Office for Schools

South and  Weston Network

Melrose High School

Geoffrey Francis Moore: 817-47201

From: Building Service Officer $40,973 - $44,935

Education and Training

To: General Service Officer Level 8 $56,611 - $59,939

Education and Training, Canberra (PN. 16330) (Gazetted 7 March 2014)

Environment and Sustainable Development

Regulation and Services

Construction Services

Construction Occupations and Licensing

Catherine Carbone: 835-67212

From: Administrative Services Officer Class 3 $52,818 - $57,004

Environment and Sustainable Development

To: †Administrative Services Officer Class 4 $58,870 - $63,917

Environment and Sustainable Development, Canberra (PN. 15487) (Gazetted 7 March 2014)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

Health

Canberra Hospital and Health Services

Mental Health, Justice Health, Alcohol and Drug Services

Justice Health Services

Samantha Bain: 827-24917

From: Registered Nurse Level 1 $58,117 - $77,634

Health

To: Registered Nurse Level 2 $80,707 - $85,540

Health, Canberra (PN. 14266) (Gazetted 6 March 2014)

Strategy and Corporate

Policy and Government Relations

Community Policy and Executive

Susanna Dorrell: 713-76048

From: Administrative Services Officer Class 4 $58,870 - $63,917

Health

To: Administrative Services Officer Class 5 $65,660 - $69,623

Health, Canberra (PN. 29489) (Gazetted 20 February 2014)

Canberra Hospital and Health Services

Rehabilitation, Aged and Community Care

Nursing

Katrina Dwyer: 822-44358

From: Registered Nurse Level 2 $80,707 - $85,540

Calvary Health Care ACT (Public)

To: †Registered Nurse Level 3.1 $92,529 - $96,337

Health, Canberra (PN. 33755) (Gazetted 16 January 2014)

Canberra Hospital and Health Services

Julie Grant: 821-25308

From: Registered Nurse Level 1 $58,117 - $77,634

Health

To: †Registered Nurse Level 3.1 $92,529 - $96,337

Health, Canberra (PN. 33487) (Gazetted 20 March 2014)

Canberra Hospital and Health Services

Rehabilitation, Aged and Community Care

Nursing

Carolyn Tozzi: 762-89760

From: Registered Nurse Level 2 $78,157 - $82,990

Health

To: †Registered Nurse Level 3.1 $89,834 - $93,531

Health, Canberra (PN. 33756) (Gazetted 16 January 2014)

Territory and Municipal Services

Roads and Public Transport

ACTION

ACTION Buses - Stores

Stephen Smart: 827-39326

From: General Service Officer Level 4 $43,097 - $44,934

Territory and Municipal Services

To: †SGSO 6.1 - SGSO 6.4 $61,495 - $64,239

Territory and Municipal Services, Canberra (PN. SSP104) (Gazetted 20 February 2014)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

CORRIGENDA

Justice and Community Safety

ACT Corrective Services
Custodial Operations
Mark Tarlinton: 827-45881
From: Administrative Services Officer Class 3 $52,818 - $57,004
Justice and Community Safety
To: Correctional Officer Class 1 $53,417 - $64,102   
Justice and Community Safety, Canberra (PN.32714) 
Notified in gazette 10 April 2014 with incorrect position number.
FORFEITURE OF OFFICE

Section 221 Public Sector Management Act 1994 – Tara Darmody, AGS: 824-42012, 30 January 2013
Section 221 Public Sector Management Act 1994 – Lynne-Marie Eteuati, AGS: 749-24732, 30 January 2013
Section 221 Public Sector Management Act 1994 – Heather Elizabeth McLeod, AGS: 027-70594, 30 August 2013
Section 221 Public Sector Management Act 1994 – Sarah Frances Murray, AGS: 816-79069, 30 January 2013
Section 221 Public Sector Management Act 1994 – Jessica Jade Picker, AGS: 817-96089, 30 January 2013
Section 221 Public Sector Management Act 1994 – Nikki Jayne Thorpe, AGS: 779-14257, 30 January 2013
Section 221 Public Sector Management Act 1994 – Susanne Violet Turner, AGS: 842-49054, 30 January 2013
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