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VACANCIES

ACT Electoral Commission

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Election Funding and Disclosure Officer

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (PN: 43024)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: ElectionsACT is looking for an enthusiastic and dedicated person to join our small team.

The successful applicant will be requiredto administerand review programs, policyand procedures in relation to
the ACT’s electionfunding, expenditure and financial disclosure scheme. Work activities will include administrative
management of compliance investigation programs, processing and analysis of financial disclosure returns and the
provision of advice to ensure electoral participants complywith Part 14 of the Electoral Act 1992.

Applicants should possess a detailed knowledge of the ACT’s funding, expenditure and financial disclosure scheme,
demonstrated experience administering complex regulatory and enforcement programs, experience in
interpreting and applying legislation, effective communication skillsand a dedication to high quality customer
serviceskills. Itis also important for the successful applicants to understand and work within the ACTPS Code of
Conductand ACTPSvaluesof respect, integrity, collaborationand innovation, and model behaviour consistent
with the ACTPS Respect Equity and Diversity framework.

The ACT Electoral Commission is committed to building a culturally diverse and inclusive workplace. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and
those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: As an Electoral Officer the person occupying this position will be requiredto
perform duties on election and referendum days and weekends.

Note: Thisis a temporary position available immediately until 30June 2023 with the possibility of extension and/or
permanency.

How to Apply: Please submit a maximum two-page pitchaddressing the requirements and capabilities setoutin
the Position Description and provide a current curriculum vitae including two referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Rohan Spence (02) 6205 0224 Rohan.Spence @act.gov.au

ACTHealth

Selection documentationfor the following positions may be downloaded from
http://www.health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Digital Solutions Division

Future Capability

Digital Health Record Hub

Technical Specialist, Interfaces

Senior Information Technology Officer Grade C $113,397-$122,062, Canberra (PN: 49138)

Gazetted: 31 March 2022

Closing Date: 19 April 2022

Details: The Digital Health Record Program has an opening for multiple Technical Specialists to focus on either
interfacesor data conversion. Those allocated to interfaces will be responsible for the entire cycle of interface
application developmentincluding analysis, design, specificationand implementation. This will include interfaces
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between the Digital Health Record and other internal and external systems, with medical devices and with
pathology analysers. Technical Specialists allocated to data conversion will be responsible for analysing, extracting
and formatting external systems’ data and for loading, testing and organising validation of suchexternal datain
the Digital Health Record.

There is no doubtthis project will be challenging at times with competingdeadlines and priorities. The successful
candidate will be able to demonstrate theyhave previously worked as a positive member of ateam, are resilient
and can self-manage the demands of a fast-pacedjob. As timing s critical to the success of this Program, annual
leave will be plannedand scheduled in advance by the Program Director.

ACT Health supports workforce diversity and is committed to creating an inclusive workplace. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identifyas
LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: This role requires youto obtain and maintain an Australian Government NV1
security clearance, which will be sponsored by the ACT Health Directorate. To be eligible for an NV1 security
clearance, you must be an Australiancitizen. If you are not successful in obtaining a Security clearance, your
employmentin the role will not commence. If already commenced, your employment will be terminated.

Note: This is a temporary position available immediately until 24 March 2023 with the possibility of extension
and/or permanency. Itisimportantthat you can committo this full period. A merit pool will be established from
this selection process and may be used to fill future vacancies within the Program overthe next 12 months.

How to apply: Please submitaresponse whichaddresses the Selection Criteria of no morethan three pages, your
curriculumvitae, and contact details of at least two referees, one of whom should be your current manager. More
details can be found in the attached applicant pack. If you are shortlisted, please note that an aptitude test will be
utilised as part of the selectionprocess.

Applications should be submitted via the ‘Apply Now’ button below.

Contact Officer: Timothy Panoho (02) 5124 9298 timothy.panoho@act.gov.au

Covid

Multimedia Designer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 53664)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: The COVID-19 Response Branch is looking for highly motivated and skilled people to join our
Communications team.

The successful applicants will work collaboratively within the Communication team and across the COVID-19
Response to deliver communication products in line with user and business needs, relevant legislation and best
practice. These positions will work closely with a range of stakeholders to generate and produce contentfor our
communicationchannels including social media, website and intranet.

Eligibility/Other Requirements:

Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police
Check.

Tertiary qualificationsin Graphic Design, Videographyor arelevant disciplineis highly desirable.

Notes: Thisis a temporary position availableimmediately until the 31 Dec 2022, with possibility of extension up to
12 months. This recruitment will be usedto fillanumber of positions within the COVID-19response team.

How to Apply: In two pages or less tell us why you want the role and outline your demonstrated experience as
they apply to the Position Description, with a particularfocuson the skills and knowledge and behavioural
capabilities section. You should also submit your curriculum vitae and the contact details of two referees who have
a thorough knowledge of your work performance and outlook. Please ensure that one of the refereesis your
currentor immediate pastsupervisor. You shouldalso be aware you may be askedto provide further referee
details.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Laura McNeill (02) 5124 9605 Laura.McNeill@act.gov.au
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Health System Planning and Evaluation

Executive

Executive Assistant

Administrative Services Officer Class 5 $83,620-$88,510, Canberra (PN:27560)

Gazetted: 06 April 2022

Closing Date: 13 April 2022

Details: The Executive Group Manager, Health System Planning and Evaluation, ACT Health Directorateis looking
for an Administrative Services Officer Class 5 Executive Assistant to start as soon as possible.

Do you thrive in a dynamic environment of changing priorities? The Executive Group Manager, Health System
Planning and Evaluation, ACT Health Directorate is seeking an organised and focussed person forthe position of
Executive Assistant.

The Executive Assistant works alongside the Executive Officerto ensure the smooth operation of the EGM’s Office.
You will apply your knowledge, skills and initiative to provide high level executive supportin a pressured working
environment. We are looking for someone with a positive attitude and cheerydisposition who solves problemsin
a cool and collected manner, evenwhenunder pressure.

Key responsibilities of the positionare to supportthe EGM— which includes proactive diary and email
management, responding to correspondence, coordinating and preparing meeting papers, responding to
stakeholderenquiries and processing of invoices, while maintaining efficient and effective office systems.

ACT Health Directorate supports workforce diversityand is committed to creatingan inclusive workplace. As part
of this commitment, Aboriginal and TorresStraitIslander peoples, people with disability and those whoidentify as
LGBTIQ are encouraged to apply.

Note: Thisis a temporary position available forimmediate commencement fora period of three months. This
position is available to ACT Government officers and employees only.

How to Apply: Interested candidates are requestedto submitan Expression of Interest against the Position
Description, a copy of your current curriculum vitae and the contact details of two referees.
Applicationsshouldbe sent to the Contact Officer.

Contact Officer: Victoria Kelsey (02) 5124 9180victoria.kelsey@act.gov.au

Mental Health Policy and Strategy

Mental Health Policy and Strategy

Senior Director

Senior Officer Grade A $155,107, Canberra (PN:17369)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: An opportunity has arisento permanently fill the Senior Director, Mental Health Policy and Strategy. Our
ideal candidate is aleader with strong strategic thinkingskills who can workin a fast paced and dynamic
environment, engage collaboratively with stakeholders and helplead and mentorthe team.

You will play an integral role in supporting the ACT Government and Executive in developing and implementing
innovative Mental Health Policy, that places the needs of community at the centre of all we do. You will be a
strong people leader who prioritises a healthywork culture, with a firm understanding of government processand
a good understanding of currentissues in Mental Health Policy, both in the ACT and nationally.

Mental Health Policy and Strategy is responsible for providing advice to ACT Health and the ACT Government to
meetthe health needs of the community. We do this by contributingto the creation of policy settings thatensure
the right care can be accessed in the right place, in the right way, at the right time, and that people are betterable
to care for themselves. Thisincludes butis not limited to, the provision of strategic health policy advice, project
developmentand implementation, procurement of non-government services, and liaison with government, non-
governmentand private sectorstakeholders.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

How to Apply: Please submit a maximum two-page pitch providing examples demonstrating your suitability for this
role outlinedin the Position Descriptionand a current curriculum vitae.

Applicationsshouldbe submitted via the Apply Now button below.

Eligibility/Other Requirements: Prior to commencement, the successful applicant will be required to undergoa
pre-employment National Police Check.
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Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.
Contact Officer: CherylGarrett 0456 790612 cheryl.garrett@act.gov.au

COVID-19Response

Policy and Support; Communication; and Vaccine Program

Director

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 54670, several)

Gazetted: 07 April 2022

Closing Date: 21 April 2022

Details: Th The COVID-19 Response Branchis looking for highly motivated and skilled staff to join the team. Asa
Director youwill be responsible for meeting specific objectives related to the successful publichealthresponse to
COVID-19.

The successful applicant will be requiredto collaborate with a wide range of government stakeholders to ensure
effective provision of advice. Highlydeveloped interpersonal skills and demonstrated ability to establish and
maintain effective working relationships will be critical to success.

Eligibility/Other Requirements:

Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police
Check.

A relevant qualification in one or moreareaslisted in the position overview is highly desirable.

Roles may be expected to work an on-call roster or rostered shifts, including weekends and public holidays.

Note: There are several temporary positions available immediately until the end of 2022, with possibility of
extension upto 12 months.

How to Apply: Please submita maximum two-page application providing examples demonstrating your suitability
againstthe Skills, Knowledge and Behavioural Requirements for this role outlined in the Position Description.
Please provide a current curriculum vitae including two referees who have athoroughknowledge of your work
performance and outlook. Please ensure that one of the referees is your current or immediate past supervisor. You
should also be aware you may be asked to provide further referee details.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Laura McNeill (02) 5124 9605 acthealthocho@act.gov.au

COVID-19Response

Communication

Communication Officer

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (PN: 54672)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: The COVID-19 Response Branch is looking for highly motivated and skilled person to join our
Communications team.

The successful applicant will work collaboratively within the Communication Team and across the COVID-19
Response to deliver communication products in line with user and business needs, relevant legislation and best
practice. The position will workclosely with arange of stakeholders to generate and produce content for our
communicationchannels including social media, website and intranet.

Eligibility/Other Requirements: Prior to commencement, the successful candidate will be requiredto undergoa
pre-employment National Police Check.

Note: Thisis a temporary position available immediately until the end of 2022, with possibility of extension up to
12 months.

How to Apply: Please submit a maximum two-page application providing examples demonstrating your suitability
against the Skills, Knowledge and Behavioural Requirements for this role outlined in the Position Description.
Please provide a current curriculum vitae including two referees who have athoroughknowledge of your work
performance and outlook. Please ensure that one of the referees is your current or immediate past supervisor. You
should also be aware you may be asked to provide further referee details.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Laura McNeill (02) 5124 9605 laura.mcneill @act.gov.au
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Digital Solutions Division

Future Capability and Governance

DHR Bl Workstream (Project) Manager

Senior Information Technology Officer Grade A $155,107, Canberra (PN: 49860)

Gazetted: 31 March 2022

Closing Date: 19 April 2022

Details: Are youa Certified Senior Data Professional that’s up for a challenge? Do you have experiencein reporting
and analytics, data management, and projectand/or program management skills? Do you have a demonstrated
ability to work independentlyin afast-paced environment within tight deadlines? If you enjoya challenge and
would like to work in a high-performance team thenthis may be the opportunity foryou. Join asand you could
contribute to the transformation of our health system and make a difference to the community.

The Digital Solutions Division within ACT Health is looking to hire a suitably qualified and energetic individual to
manage a strong energetic team of talented data professionals working to assist our territory transition our data
capability as we introduce a new Electronic Health Record.

As a Division we are committed to delivering quality solutions for our clinical colleagues in the wider ACT Health
Directorate, Canberra Health Services and Calvary Public Hospital Bruce.

The Digital Solutions Division (DSD) is led by the Chief Information Officer (CIO) who provides high-level leadership,
management and strategicadvice in relationto performance reporting and technology capabilities across the ACT
public health system. The Digital Solutions Divisionis responsible for:

the implementationand support of the Digital Health Strategy,

management of technology services and projects,

the developmentand implementation of a performance reporting framework,

statutory and intergovernmental reporting requirements,

management of the relationship and services delivery by technology vendors including Digital Data and
TechnologySolutions DDTS,

development, implementationand maintenance of technology policies and procedures, and

information management and information security.

Eligibility/Other Requirements: This role requires youto obtain and maintain an Australian Government NV1
security clearance, which will be sponsored by the ACT Health Directorate. To be eligible for an NV1 security
clearance, you must be an Australiancitizen. If you are not successful in obtaining a Security clearance, your
employmentin the role will not commence. If already commenced, your employment will be terminated.

Notes: Thisis temporary position available fora period of 12 monthswith the possibility of permanency. Anorder
of meritwill be establishedfrom this selection process and may be used to fill future temporary or permanent
identical vacancies over the next 12 months.

How to Apply: Please submita written application of no more than three pages, responding to the required
selection criteriain the Position Description, a current curriculum vitae, and contact detailsof at least two
referees, one of which is yourcurrent manager.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Justine Spina (02) 5124 9040 ACTHealthCIO @act.gov.au

COVID-19Response

Multimedia Designer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 54677, several)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

The COVID-19 Response Branch is lookingfor highly motivatedand skilled people to join our Communications
team.

The successful applicants will work collaboratively within the Communication team and across the COVID-19
Response to deliver communication productsin line with user and business needs, relevant legislation and best
practice. These positions will work closely with a range of stakeholders to generate and produce content for our
communicationchannels including social media, website and intranet.

Eligibility/Other Requirements:

Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police
Check.

Tertiary qualificationsin Graphic Design, Videographyor a relevant discipline.
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Notes: There are several temporary positions available immediately until December 2022 with the possibility of
extension upto 12 months. A Merit Pool will be established from this selection process and will be used to fill
vacancies overthe next 12 months.

How to Apply: In two pages or less tell us why you want the role and outline your demonstrated experience as
they apply to the Position Description, with a particularfocuson the skills and knowledge and behavioural
capabilities section. You should also submit your curriculum vitae and the contact details of two referees who have
a thorough knowledge of your work performance and outlook. Please ensure that one of the refereesisyour
current or immediate past supervisor. You shouldalso be aware you may be askedto provide further referee
details.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Laura McNeill (02) 5124 9605 Laura.McNeill@act.gov.au

Health System Planning and Evaluation

Various

Director, Health System Planning and Evaluation

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 54982, several)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

The Health System Planningand Evaluation Division (ACT Health Directorate) works directly with health and
hospital service providersin the ACT, including Canberra Health Services, Calvary Public Hospital Bruce, QEIl Family
Centre and alarge range of community service providers. Ouraimis to improve the quality of public hospital and
health servicesin the Territory.

We are looking to builda pool of well qualified people for positions available now and expectedin the nearfuture.
You might be workingin another part of the health system right now and are looking to broadenyourexperience
because youare afutureleader. You might be working for one of the Australian Government Health agenciesand
you wish to add experience at the State/Territory level to your resume. Or youmight work for one of the larger
states where itis difficultas a small fish in a big pond to make a difference.

The ACT health and hospital systemis a small system and you have the opportunity of making a real difference.
We have roles whichask for people to provide intelligent, quality analysis of hospital performance data/
information, and to be able to translate thatanalysis into strategies forimprovingaccess to services, quality of
services and services efficiency.

We have positionsthat call upon a range of skills, including skills in health project development and
implementation; analysis of performance data; health services projections modelling, healthservice contract
management with private and nongovernment providers and leadership and management of small teams. We are
also looking for people with funding and budgetary experience applicable to the healthsector.

We are interested in you whether youwould like to work with us for a short period, on atemporaryor
secondment basis from your home organisation, to add to your stock of workexperience, or if you wish to
consider moving overto the ACT Health Directorate permanently. Temporary positionsmay become permanent
fromthis recruitment.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: We continue to workremotelyor in a hybrid home-office arrangements and so can
also consider people who located outside of Canberra.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.

Selection may be based on application and referee reports only.

How to apply: Applicants should provide a current curriculum vitae and a writtenapplication that provides
examples of experience against the Professional and Behavioural requirements. Because we are seeking to create
a merit pool for possible positions in the future, we encourage youto tell us which of the Professional and
Behaviouralrequirements are your areas of strength and which you may still be developing or have no experience
in. This will help us match skills to positions.

Please also include contact details for at least two referees who have current or recent experience of your work
performance.

You are welcome to provide an example of a piece of work that s substantially your own which supports your
experience againstthe criteria. Anysuch materials will be treated confidentially.
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Applications should be submitted via the ‘Apply Now’ button below.
Contact Officer: Margaret Stewart 51249420 margaret.stewart@act.gov.au

Digital Solutions Division

Future Capability

Digital Health Record Hub

Digital Health Record Configuration Support Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN: C12345)

Gazetted: 01 April 2022

Closing Date: 15 April 2022

Details: The Digital Health Record is an exciting initiative that will transform the way health careis provided in ACT
public health system.

The Digital Health Recordwill record all interactions betweena personand ACT public health services. This will
include Canberra’s major hospitals, community health centres and walk-incentres.

Clinical, administrative and management staff in partnership with health care consumers will have an important
role in optimising and implementing the Digital HealthRecord.

The Digital Health Record Program team comprises approximately 135 staff with administrative, technical, clinical
and nursing backgrounds.

ACT Health supports workforce diversity and is committed to creating an inclusive workplace. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identifyas
LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: The Digital Health Record Program s seeking to recruit several Digital Health
Record System. Configuration Officers. These people will support ourteams with configuration tasks within the
system. Our Analysts responsible for the core configurationare accredited to configure the system. The System
Configuration Officers will be paired with accredited Analysts who wouldtrain them to undertake more simple or
repetitive system configuration tasks.

Asthisrole is quite technical, itisimportant that you have good attention to detail and the ability to pickup
system configuration quickly. System Configuration Officerswho meetthe quality expectations of the team will be
likely to be offered more hours.

Notes: Position/s will be offered on a casual basis. The full-time salary noted above will be paid pro rata. We are
looking for casuals available to work at least 15-20 hours per weekfor a period of three months (with the
possibility of extensionfor up to nine months). The hours are flexible, but you would needto be available during
working hours at times for training and engagement with our team.

AllACT employees arerequired to undergo employment screening whichincludes a police check. A merit pool may
be establishedfrom this selection process and may be used to fill future vacancies withinthe Program over the
next 12 months. Selection may be based on the writtenapplication, outcome of the aptitude test and referee
reportsonly.

How to Apply: Please submitaresponse whichaddresses the Selection Criteria of no morethan one page, your
curriculumvitae, and contact details of at least two referees.

If you are shortlisted, please note that an aptitude test will be utilisedas part of the selection

process.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Laura Pitt (02) 5124 6639 Laura.Pitt@act.gov.au

Digital Solutions Division

Future Capability

Digital Health Record Program Hub

Director, DHR Legacy Data

Senior Information Technology Officer GradeB $133,552-$150,347, Canberra (PN:49140)

Gazetted: 01 April 2022

Closing Date: 20 April 2022

Details: Are youa Data Professional that’s up for a challenge? Would youlike the opportunity to plan and oversee
the deliveryof legacydata retentionand accessibility needs of the organisation?

Do you have a demonstrated ability to work independentlyin a fast-paced environment within tight deadlines? If
you enjoy a challenge and wouldlike to work in a high performance team then this may be the opportunityfor
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you. Join as and you could contribute to the transformation of our health system and make a difference to the
community. The Digital Solutions Division within ACT Healthis looking to hire a suitably qualified and energetic
individual to manage a strong energeticteam of talented data professionals workingto assist our territory
transition our data capability as we introduce a new Electronic Health Record.

As a Division we are committed to delivering quality solutions for our clinical colleagues in the wider ACT Health
Directorate, Canberra Health Services and Calvary Public Hospital Bruce. The Digital Solutions Division (DSD) is led
by the Chief Information Officer (CIO)who provides high-level leadership, management and strategicadvicein
relation to performance reportingand technology capabilities acrossthe ACT public health system. The Digital
Solutions Division is responsible for:

the implementationand support of the Digital Health Strategy,

management of technology services and projects,

the developmentand implementation of a performance reporting framework,

statutory and intergovernmental reporting requirements,

management of the relationship and services delivery by technology vendors including

Digital Data and Technology Solutions DDTS,

development, implementationand maintenance of technology policies and procedures, and

information managementand information security.

Eligibility/Other Requirements: This role requires youto obtain and maintain an Australian Government NV1
security clearance, which will be sponsored by the ACT Health Directorate. To be eligible for an NV1 security
clearance, you must be an Australiancitizen. If you are not successful in obtaining a Security clearance, your
employmentin the role will not commence. If already commenced, your employment will be terminated.

Note: Thisis a temporary position for up to 12 months with a possibility of permanency. An order of merit will be
established from this selection process and may be used to fill future temporary or permanentidentical vacancies
over the next 12 months.

How to apply: Please submita written application of no more than three pages, responding to the required
selection criteriain the Position Description, a current curriculum vitae, and contact detailsof at least two
referees, one of which is yourcurrent manager.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Renae Dukes (02) 5124 6274 renae.dukes@act.gov.au

Calvary Public Hospital Bruce

Calvary Public Hospital Bruce

Emergency Department

Administration Coordinator Emergency Department

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (LP7239)
Gazette Date: 04 April 2022

Closing Date: 18 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18481

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer:Kim Vine (02) 6201 6436 kim.vine@calvary-act.com.au

Calvary PublicHospital Bruce

Human Resources

Human Resources Advisor

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (LP6922)
Gazette Date: 05 April 2022

Closing Date: 05 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18483

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Violet Taylor violet.taylor@ calvary-act.com.au
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Calvary Public Hospital Bruce

Work Health and Safety

Reginal Work Health and Safety Advisor

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (601114)
Gazette Date: 05 April 2022

Closing Date: 26 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18488

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: PruMay (02) 6201 6750 pru.may@Calvary-act.com.au

Calvary Public Hospital Bruce

Work Health and Safety

Injury Management Advisor

Administrative Services Officer Class 6 $90,099- $103,117, Canberra (LP6920)
Gazette Date: 05 April 2022

Closing Date: 12 April 2022

Full position details can be seenon CalvaryPublicHospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18462

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer:Juliana Symonds (02) 6201 6193 juliana.symonds@calvary-act.com.au

Calvary Public Hospital Bruce

Physiotherapy

Health Professional - Senior Physiotherapist

Health Professional level 3 $98,489- $108,927, Canberra (LP8033)

Gazette Date: 05 April 2022

Closing Date: 19 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18482

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Claire Edwards (02) 6201 6190 claire.edwards@calvary-act.com.au

Calvary Public Hospital Bruce

Medical Records

Health Information Specialist

Health Professional Level 2 $69,738- $95,736, Canberra (LP7180)

Gazette Date: 05 April 2022

Closing Date: 05 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18468

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Heather Byrne (02) 6201 6280 heather.byrne@calvary-act.com.au

Calvary Public Hospital Bruce

Emergency Department

Emergency Department - Clinical Development Nurse

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (600932)

Gazette Date: 05 April 2022

Closing Date: 05 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18428
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Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: RaymondHunt (02) 6201 6695 raymond.hunt@calvary-act.com.au

Calvary Public Hospital Bruce

Emergency Department

Career Medical Officer

Career Medical Officer 1 $138,736-$167,626, Canberra (600568)

Gazette Date: 05 April 2022

Closing Date: 12 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18350

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Miffany Callan (02) 6201 6798 miffany.callan @calvary-act.com.au

Calvary Public Hospital Bruce

RegisteredNurse

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (LP6761, LP6718)

Gazette Date: 05 April 2022

Closing Date: 17 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18501

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Kat Sliwinski (02) 6201 6858 kathryn.sliwinski@calvary-act.com.au

Calvary Public Hospital Bruce

Shift Coordinator

RegisteredNurse Level 4.1$129,103, Canberra (LP7778)

Gazette Date: 06 April 2022

Closing Date: 17 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,

https://calvarycareers.mercury.com.au/

Reference Number: 18470

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/

Contact Officer: KerryFoley (02) 6264 7080 kerry.foley@calvary-act.com.au

Calvary Public Hospital Bruce

Career Medical Officer

Career Medical Officer 1-2$138,736-$167,626, Canberra (LC0069)
Gazette Date: 06 April 2022

Closing Date: 01 May 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18459

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Dr John Gardiner john.gardiner @calvary-act.com.au

Calvary Public Hospital Bruce

Respiratory Ward

Assistant in Nursing Respiratory Ward

Assistant in Nursing $55,182 - $57,050, Canberra (600507)

Gazette Date: 06 April 2022

Closing Date: 11 April 2022

Full position details can be seenon CalvaryPublic Hospital Bruce's website,
https://calvarycareers.mercury.com.au/

Reference Number: 18190
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Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Kat Sliwinski (02) 6201 6197 kathryn.sliwinski@calvary-act.com.au

ACT Integrity Commission

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Legal Assistant

Administrative Services Officer Class 4/5 $75,239 - $88,510, Canberra (PN:57132)

Gazetted: 06 April 2022

Closing Date: 29 April 2022

Details: Thisis an exciting opportunity for alegal assistant to join Australia’s newest anti-corruption andintegrity
commission, and work in the interesting, challenging and unique inquisitorial jurisdiction.

The ACT Integrity Commissionis an independent bodyand law enforcement agency with powers under the
Integrity Commission Act 2018 to investigate, expose and prevent corruption and foster public confidencein the
integrity of government.

Under the Public Interest Disclosure Act 2012, the Commission is also responsible for administeringand overseeing
the Public Interest Disclosures schemein the ACT.

Working atthe Commission is an opportunity to do challenging but rewarding workand make a meaningful
contributionto the ACT and the broader community.

The Commission’s Legal Team assists the Commission to performits principal functions and exercise its statutory
powersin alawful, effective, ethical, and accountable manner by providing high-quality, accurate and timely legal
services. The Commission’s Legal Team workscollaboratively with all other members of the Commission, and
performsakeyroleininvestigations. The Legal Team also provides advice to the Commissionon policy and other
organisational matters.

The Commission is looking for an experienced legal assistant who is:

Courageous and ready fora challenge;

Professional and committed;

Agile;

Trustworthy, with a sense of duty.

Further informationabout the Legal Team, the roles, and the positionrequirements, are set outin the Position
Description.

The ACT Integrity Commission supports workforce diversity andis committed to creating an inclusive workplace.
As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse
people and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Certificate Illin Business Administration (Legal) or Certificate IV in Legal Services, or other secondary qualifications,
would be an advantage but not essential.

Requiredskills, experience and behavioural capabilities

These are setoutin the Position Description.

Other requirements:

Section 50 of the Integrity Commission Act 2018 provides that the Commissioner must notappointa personasa
member of staff of the Commission if the personis or has, in the five yearsimmediately before the day of the
proposedappointment, been an ACT public servant. Please note, employees of some ACT bodies (egthe ACT DPP
and the Legal Aid Commission (ACT))are not captured by this exclusion. Please contactthe Commission if you are
unsure aboutyour status.

It is a condition of employment with the Commissionthat staff be fully vaccinated against COVID-19.

The successful applicants will be required to obtain and maintain a Commonwealth security clearance at the
Negative Vetting Level 1 (NV-1) classification.

Notes: Thisis a temporary position availableimmediately for up to 12 months with the possibility of permanency.
This position will be filled ateither the ASO4 or ASO5 level, dependant on the skills and experience of the
successful applicant. A Merit Pool will be established from this selection process and will be usedto fill vacancies
over the next 12 months.
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How to Apply: Applicants arerequired to submit the following: 1) a one to three page written response addressing
the professional/technical skills and knowledge, and behavioural capabilities, havingregard forthe job
requirements; and 2) a current curriculum vitae with the names and contact details of two referees (one should be
a current Supervisor/Manager). Please ensure yousubmitall requireditems.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Melissa Heris(02) 6205 9899 info @integrity.act.gov.au

Assessments and Investigations

Systems Administrator

Senior Officer (Technical) Grade C $113,397-$122,062, Canberra (PN: 53820)

Gazetted: 01 April 2022

Closing Date: 20 April 2022

Details: The Commissionis moving to an independent IT system. As part of that transition the occupant of this
position will work closely with the CEO and an identified IT consultancy, to design, develop and transitionthe
Commission to achieveindependent IT functionality.

The Systems Administrator will, once an independent IT networkhas been established, primarily be responsible for
ensuring the continued operation of the Commission’s ICT environment. Secondary duties include assisting
Commission staff with ICT issues, and the Computer Forensics Specialist.

As partof thisrole, you will be required to work with internal and external stakeholders and third-party
contractors to design, support and extend core enterprise systems. You will supportthe enterprise architecture by
developing and implementing the infrastructure standardisationand improvement initiatives as and when
required. Thisroleisinstrumental in Problem Management - to resolve ICT Problems, develop solutions to reduce
incidents and to recover from unplanned critical events.

Eligibility/Other Requirements: This position will require, ata minimum, an NV1 security clearance or the abilityto
achieve such clearance. Approval to commence employment may be granted by the Commissioner or CEO based
on successful acquisitionof an appropriate clearance. Itis arequirement of the positionthatthe applicant has not
worked within the ACT Government fora minimum of five years. A driver’s licenseis required.

How to apply: Your applicationshouldinclude the following:

A two-to-three-page response which addresses the following:

Detail how you meet the criteria listed in the position description in the section “What you require” (excluding
“Specific technologies”)

Provide an example where you successfully lead or substantially contributed to a significant roll-out/transition of
technologies as described in the position description.

A current curriculumvitae including previous relevant experience, training and qualifications, and details of two
referees.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Shaun Curtis (02) 6207 4548 shaun.curtis@integrity.act.gov.au

Canberra Health Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Acute Allied Health Services

Psychology

Neuropsychology Clinical Lead

Health Professional Level 4 $113,397-$122,062, Canberra (PN:25833 - 021ZW)
Gazetted: 04 April 2022

Closing Date: 20 April 2022

Details:

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The Canberra Health Services Division of Allied Health Services providesa range allied health services. A strong
emphasis is placed across all sections on accessible and timely care, deliveredto a high standard of safety and
quality. Thisis underpinned by the Division’s commitment to research and training. The Division works in
partnershipwith professional colleagues, consumers, and a range of government and non-government service
providers to ensure the best possible outcomes for patients.

An exciting opportunity exists fora Clinical Neuropsychologist to join the friendlyand supportive Psychology team
in the Division of Allied Health. Ourteam consists of Clinical Neuropsychology and Clinical Psychology positions.
We work closely with our multidisciplinary colleagues and have a pivotal rolein promoting client centred
outcomes across the inpatient and outpatient settings.

The successful applicant will provide high quality clinicalneuropsychology assessment and interventionas part of
the Allied Health team providing services to a range of services from acute ward settings to specialised outpatient
services such as Neurology and Neurosurgery. The overall functions of the Neuropsychologist will be:

Promote positive client outcomes through the provision of high quality clinical services, networking, health
promotion activities and education in/across designated areas or units as part of a multidisciplinary team.
Performa consultative role when expert matter advice is requiredrelating to Neuropsychology area of practice.
May perform novel, complex, critical or difficult tasks within scope of practice at a high level of expertise
Participate in the supervision and training of other staff, as directed.

This position will report to the Psychology Manager, Acute Allied Health Services.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Strong organisational skills with a high degree of drive

Stronginterpersonaland communication skills.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs
Position Requirements/Qualifications:

Mandatory:

Postgraduate Psychology qualification - Masters/Doctoral degree in Clinical Neuropsychology

General Psychologyregistration with the Psychology Board of Australia via the Australian Health Practitioner
Regulation Agency (AHPRA)

Area of Practice Endorsementin Neuropsychology.

Desirable:

Eligibility for (or willingness to work towards) gaining approval as a Psychology Board of Australia Approved
Supervisor for Higher Degree students, and Principal Supervisor for Registrar Programin Clinical Neuropsychology.
Previous experience working with a multidisciplinary teamin an acute care setting

Currentdriver’slicence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Comply with CHS credentialing and scope of clinical practice requirements for Allied Health Professionals.
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Note: Thisis a part-time permanent position available at 29.4 hours per week and the full-time salarynotedabove
will be paid pro-rata.
Contact Officer: ElissaJacobs 51242045 Elissa.Jacobs@act.gov.au

Clinical Services

Surgery

Patient Flow Coordinator

RegisteredNurse Level 3.1$114,201 - $118,901, Canberra (PN:13948-021WI)

Gazetted: 01 April 2022

Closing Date: 15 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The Division of Surgery is responsible for delivering inpatient and outpatients surgical services and prevention and
treatment dental health programs for children, targeted youthand adults of the ACT and surrounding region. The
Division includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia, Pain Management Unit, Operating
Theatres, Post-Anaesthetic Care Unit, Day Surgery Unit and Admissions / Extended Day Surgery Unit, specialist
surgical ward areas, medicaland nursing Outpatient services, Shock Trauma Service, Trauma and Orthopaedic
Research Unitand the ACT Dental Health Program.

The Peri-Operative Unit at Canberra Hospital consists of a Day of Surgery Admissions (DOSA) Unit, 13 Operating
Theatres covering a wide range of surgical specialities, Post Anaesthetic Care Unit (PACU) and a 12 bed Extended
Day Surgery Unit (EDSU) together with several out of areasprocedural/invasive specialty areas.

The Patient flow role facilitates the day-to-day patient flow throughout the Perioperative Unitin collaboration
with the Perioperative Unit Management Team.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

Proven advanced management experience and clinical leadership in a similar nursing role.

Adaptability and flexibility to accommodate change and provide responsive servicesto meet patient and staff
needs.

Position Requirements/Qualifications:

Mandatory

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Holds or is working towards a tertiary management and/or nursing qualification.

Other:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.
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Note: This atemporary positionavailable for a period of 11 months with possibility of extensionand/or
permanency.
Contact Officer:KerriReeves 51243051 Kerri.Reeves@act.gov.au

Renal

Medicine

Research Officer

Research Officer Grade 1 $61,387-$72,935, Canberra(PN:12768-021Yk)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The CHS Division of Medicine provides arange of medical specialties and allied health services. A strong emphasis
is placed across all sections on accessible and timelycare, deliveredto a high standard of safety and quality. This is
underpinned by the Division’s commitment to researchand training. The Division works in partnership with
professional colleagues, consumers, and arange of government and non-government service providersto ensure
the best possible outcomes for patients.

Division of Medicine provides a range of medical specialties and allied healthservices. A strong emphasis is placed
across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is
underpinned by the Division’s commitment to research and training. The Division works in partnership with
professional colleagues, consumers, and arange of government and non-government service providersto ensure
the best possible outcomes for patients.

The Renal Network offers arange of services for patients with various stagesof renal impairment across ACT and
Southern NSW. These include inpatient and outpatient services suchas acute haemodialysis, satelliteand home
dialysis, ChronicKidney Disease program, Renal Supportive Care program, renal transplantation, dialysis access,
glomerular disease and general nephrology services. This team has a multidisciplinaryapproach with an emphasis
onresearch and evidence-based practice and is committedto partnering with patients to provide excellent care.
This position is based at Canberra Health Services and reports to the Director of the Renal Service.

The purposeof thisrole is to participatein high quality researchactivities thatimprove the quality of life and lived
experience of patients living with advanced kidneydisease. The role will provide researchand writing support to
our senior renal consultants, working in a small team delivering research and advice withintight deadlines.

You will work collaboratively with both internal and external project stakeholdersto enable the delivery of
research and project outcomes to agreed objectives, standards, timelines and budgets. You will conduct clinical
research in accordance with TGA ICH GCP, the NHMRC National Statement on Ethical Conductin Human Research.
You will be required to work with autonomy at several different clinical locations around the ACT, under
supervision of the research Principal Investigator (PI).

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

Able to work autonomously but with clinical supervision by the nominated research supervisor.

Demonstrate a conscientious and caring approachto avulnerable patient population

Exhibita high degree of attention to detail and ability to follow a research protocol
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It is desirable but not necessary to have a background in research methodology and be familiar with the principles
of Good Clinical Practice.

Position Requirements/Qualifications:

Relevant tertiary qualifications in exercise physiology experience working professionallyin exercise physiology is
preferred. Applicants nearing the completion of their exercise physiology training will also be considered.

The successful applicant will needto provide their own transport to community health clinics within the ACT.
Public transportis available.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: thisis a casual position and the full time salary noted above will be paid pro-rata.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Complete a Good Clinical Practice online course and achieve certification

Formore information onthis position and how to apply “click here”

Contact Officer: Dr. Girish Talaulikar (02) 5124 2821 girish.talaulikar@act.gov.au

Medicine

4B Discharge Ward

RegisteredNursel

RegisteredNurse Level 1 $71,730 - $95,818, Canberra (PN:44234, several - 021RN)

Gazetted: 05 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationby 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Discharge Loungeis located within ward 4B which isa 20 beddedward dividedinto 12 renal inpatient beds, 8
beds for more dependent patients awaiting transfer to other facilities or discharge home and 10 chairs for
ambulant patients awaiting discharge home. The core priorities of the 18 discharge spaces within the discharge
lounge is to facilitate safe and efficient discharge / transfer of patients from most Divisions within the Organisation
which then provides beds in home wards to admit acutely unwell patients from ED or surrounding facilities.

The dischargelounges are operational between07 00 hoursto 21 30 hours Monday to Friday.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Ability to work independently and as part of a multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs

High level communication skills and a strong self-directed learning ethic.
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Position Requirements/Qualifications:

Registration with the Nursing and Midwifery Board through the Australian Health Practitioner Regulation Agency
(AHPRA).

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Bring two refereereports, with one fromyour current line manager.

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Tracy Garratt 5124 2949 Tracy.Garratt@act.gov.au

CanberraHealth Services

Mental Health, Justice Health, Alcohol and Drug Services

Child and Adolescent Mental Health Service

Clinical Manager

Health Professional Level 3 $98,489- $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
23741-02221)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for children and young
people who are experiencing moderate to severe mental health issues.

Under the direction of the Manager of CAMHS Adolescent Mobile Outreach Service (AMOS), the Health
Professional Officer positionswork collaborativelyas part of a multidisciplinary assertive outreachteam to provide
assessmentand therapeutic interventionto young people at high risk of developing serious, long term mental
iliness. Health Professional Officers within the unitare expected to be activelyinvolvedin professional
developmentand supervision, participate in quality initiatives and contribute to the multidisciplinaryteam.
Additionally, the role is required to be available to work within all program areas of CAMHS, as service needs arise.
The Health Professional Officer role is required to work rotating shifts including weekends and public holidays.
Psychologists employed by MHJHADS may be eligible for the Mental Health Psychologist allowance underthe
provisions of the ACT Public Sector Health Professional Enterprise Agreement 2018-2021. Referto Annex C of the
Agreement or speak to the Contact Officer listedto find out if you could be eligible.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Commitmentto achieving positive outcomes for all people and their families and carers.

Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.
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High level written and oralcommunication skills. Additionally, ability to communicate at different levels with
multiple stakeholdersi.e. from consumers to other health professionals.

Position Requirements/Qualifications:

Mandatory for all disciplines:

Occupational Therapists

Be registered oreligible for registration with Occupational TherapyBoard of Australia under AHPRA.
Applicants must have a minimum of threeyears (ideal five years) post-qualification experience.

Psychologists

Be registered or be eligible for general registration with Psychology Board of Australiaunder AHPRA.
Applicants must have a minimum of threeyears (ideal five years) post-qualification experience.

Highly Desirable for Psychology:

Approved or eligible forapproval as a Psychology Board of Australia Supervisor.

Social workers

Degree in Social Work

Professional membershipor eligibilityfor professional membership of the Australian Association of Social Workers
(AASW)

Registration under the ACT Working with Vulnerable People Act 2011

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

Highly desirable for all disciplines:

A current Driver’s Licence.

Experienceand or knowledge of Eating Disorders

Experience working with children, young people, and adults with a Mental Illiness.

The successful applicant will needto be available for occasional after-hours work, with access to time off in lieu.
Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: This is a temporary position available for six months with the possibility of extensionand/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Formore information onthis position and how to apply “click here”

Contact Officer: Simone Clarke (02) 5124 1407 Simone.Clarke@act.gov.au

Nursing and Midwifery and Patient Support Services

Assistant Director of Nursing, Clinical Support, Nursing and Midwifery

RegisteredNurse Level 4.3 $147,398, Canberra (PN:35849-021YQ)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Located on the Canberra Hospital campus, the office of Nursing, Midwifery and Patient Support Services will
consultand partnerwith the Executive Directors of clinicalservices on relevantissues, make decisions on across-
the-board approaches and will play a central rolein championing an exciting transformational agenda in Canberra
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Health Services which will bring exceptional and innovative health outcomes to our diverse community, and set
new standards and modelsof healthcare in Australia. The office of Nursing, Midwiferyand Patient Support
Services plays a key rolein developing a collaborative and strategicapproachto nursing and midwiferyand patient
supportservices for CHS, including setting the strategic, professional, and workforce-oriented agenda.

The Infection Preventionand Control Unit (IPCU), Occupational Medicine Unit (OMU) and Tissue Viability Unit
(TVU) are a partof Nursing, Midwifery and Patient Support Services division.

The IPCU provides evidence-based practices, education, training and support programsto staff, consumers, and
patients throughout CHS to minimise the riskof infection transmission and thereby aims to prevent patients from
acquiring preventable healthcare associated infections.

The OMU provides an occupational assessment, screening, and vaccination programs for CHS staff and a follow up
management service for staff with blood and body fluids exposure (BBFE)such as needlestick, other sharps, splash,
scratch, and bite incidents.

The TVU providesan evidence based holisticapproach to the specialty of skin and wound prevention, assessment,
and management. The TVU provides clinical support to all services across CHS.

The fulltime ADON positionis based at Canberra Hospital and the position maybe requiredto travel to other CHS
sitesand ACT Governmentlocations.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1.Strong organisational and leadership skillswith a high degree of drive and ability to critically think

2. Experiencein managing and influencing teams, processes, and practice improvementin a workforce
environment

3. Adaptability and flexibility to accommodate change and provide responsive services to meet organisational and
divisional needs

Position Requirements/Qualifications:

Relevant tertiary qualifications and a minimum of one years’ experience working professionally in
leadership/managementis preferred.

Mandatory:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Desirable:

Relevant tertiary qualifications or equivalent and eligibility for membership of the appropriate professional
organisation.

Knowledge of the Australian Guidelines for the Prevention and Control of Infection in Healthcare.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: ChrisMead (02) 5124 3035 Chris.Mead @act.gov.au

eHealth and Informatics

Digital Health Record Project Group

Healthcare Technology Lead

Health Professional Level 3 $98,489-$103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
54718 - 0221N)

Gazetted: 05 April 2022

Closing Date: 12 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
ACT Health Directorate (ACTHD) is currently implementing a territory wide Digital Health Record (DHR) system that
includes Canberra’s public hospitals, community health centres, walk-incentres, and justice health services. CHS is
workingin partnershipwith the project to implementthe DHR and ensuring CHS is ready to adopt the technology.
This role will assist CHS clinical, administration and management staff to be ready forthe DHR. The CHS change
management projectis being coordinated throughthe Office of the Chief Information Officer (ClO) of CHS.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

1.You will be an outstanding communicator, able to drive collaboration andinclusion.

2.You focus on quality and continual improvement, by taking a structured

approach to your work, planning ahead and seeking feedback.

3.Your resilience will see youthrough the challenges and help you navigate the dynamicnature of the job.
Position Requirements/Qualifications:

Relevant secondaryand tertiary qualifications, as a Health Professional will be highly regarded with minimum two
years’ experiencein arelated/relevant organisation/service.

The successful applicant may need to be available for occasional weekend and after-hours work, with access to
flex time, as the project nears go-live.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Thisis a temporary position available immediately until 31 December 2022 with the possibility of extension
up to six months. Selection may be based on applicationand referee reports only.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

WHATYOU REQUIRE

These are the key selectioncriteria for how youwill be assessed in conjunction with your resumé and experience:
1. Proven experiencein management of Healthcare Technology within the healthcare environment.

2.Proven experience working with a broad range of stakeholders, includinghigh level written and oral
communication, including liaison and accuracy of writtendocumentation.

3. Ability to monitor and determine priorities to meet deadlines, using initiative to work effectively both
individually and within ateam.

4. Proven ability to use Microsoft Office products including, Outlook, Excel and Teams.

5. Demonstrates understanding of, and adherence to, safety and quality standards, Work, Health and Safety (WHS)
and the positive patient experience. Displays behaviour consistent with CHS’s values of Reliable, Progressive,
Respectful,and Kind.

HOW TO APPLY/ORWANTTO KNOW MORE?

Applicationsmust be submittedthrough the e-recruitment system. Applications mustinclude a copy of acurrent
curriculumvitae, and

Aresponseto the Selection Criteria under “what you require” in no more than two pages.

Where possibleinclude specificrelevant examples of your work.

Applicationsshouldalso include refereesdetails.

CHS Contact: Kerri McGufficke (02) 5124 4425 Kerri.McGufficke @act.gov.au

Contact Officer: KerriMcGufficke (02) 5124 4425 Kerri.McGufficke@act.gov.au
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Territory Wide Mental Health Services

Adult Acute Mental Health Services Central Management

Co-ordinator of Consumer and Carer Participation

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:57029 - 0220K)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Healthand Alcohol and DrugServices(MHJHADS) is committed to implementing the
national agenda of increasing and improving consumer and carer participations across all level of the organisation.
MHIJHADS recognises the benefits of collaboration forimproving the safety and quality of services and increasing
consumerand carer participation satisfaction with services. Consistent with researcharound participation,
MHJHADS aims to provide arange of strategies for participation. This approach recognises the differing
preferences people have for participation.

The overall functionsof the positionare to:

Overseethe ongoingdevelopment of Consumer and Carer participation across the Division.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. A highly motivated and individual with strong organisational skills

2. Adaptability and flexibility to accommodate change and provide responsive services to meet stakeholders needs
3. Ability to work collaboratively as part of multidisciplinaryteam

4. Ability to create strong networks and build rapport

Position Requirements/Qualifications:

Relevant tertiary qualifications or extensive experiencein consumerand carer engage ment, community
development, complaints management and/or conflict resolutionis preferred.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: This position is part-time at 22:05 hours per weekand the full-time salary noted above will be pro-rata.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer:Julie Hanson (02) 6205 3266 julie.hanson @act.gov.au

Nursing and Midwifery and Patient Support Services

Nursing and Midwifery Resource Office

Clinical Development Nurse

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (PN:56903, several - 021X0)
Gazetted: 04 April 2022

Closing Date: 18 April 2022

Details:
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Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/

The main priorities of the Clinical Development Nurse are to coordinate education and promote a learning culture
within the relief and casual pool of the Nursing and Midwifery Resource Office (NMRO). As the CDN youwill be a
partof the education teamto supportthe development and trainingof staff in conjunctionwith the ClinicalNurse
Educator (CNE). You will collaborate and liaise with educators in otherclinical areas to assess training and
education needs to enable staff to work across a multitude of areas. The successfulapplicant/s will have an
understanding of the principles of acute care nursing, however, will be supported by the CNE.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Position Requirements/Qualifications:

Mandatory:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Minimum of five years of Clinical experience

Be an approved train the trainer

Desirable:

Post graduate qualificationsin nursing, education or related field.

Recentrelevantexperiencein education.

Currentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: These are temporary positions available for three months with the possibility of extension.

Contact Officer: ChrisHarris 5124 7130 Chris.Harris@act.gov.au

Allied Health

Acute Allied Health Service

Clinical Educator, Speech Pathology

Health Professional Level 4 $113,397-$122,062, Canberra (PN: 15559 - 02112)

Gazetted: 04 April 2022

Closing Date: 20 April 2022

Details:

Our Vision: creatingexceptional health care together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 Octoberand be fullyvaccinated by 1 December2021.
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In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformation can be foundon the CHS website: https://www.health.act.gov.au/
The Allied Health Clinical Education Unit (AHCEU) is in the Division of Allied Healthand is based at Canberra
Hospital. This position is located in the AHCEU and reports directly to the Allied Health Clinical Education Co-
ordinator. The PsychologyClinical Educator position provides clinicaleducationand supervision support for
psychology students and staff and assists with facilitating and promoting interprofessional clinical education
activities.

This position is for an experienced clinicianwho leads with commitment, is able to create solutions, demonstrates
agility, communicates effectively, collaborates with purpose and is accountable for quality outcomes. Key areas of
practice include:

The promotion of positive client outcomes throughthe provision of high quality evidence-based clinical services
and contributionto research.

Providing leadership and makinga significant contribution to the trainingand mentoringof staff and students’
in/across designated areas or units as part of a multidisciplinaryteam.

Providing a consultative role across allied healthand contribute to interprofessionaleducation.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive and initiative.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.

The ability to work collaboratively.

Position Requirements/Qualifications:

Mandatory:

A bachelor’s orgraduate entry master’s degreein Speech Pathology, eligible for “certified practicing speech
pathologist” membership of Speech Pathology Australia.

Currentdriver’slicence.

Be registered under the Working for Vulnerable People Act 2011.

Desirable:

Certificate IVin Teaching and Training and/or postgraduate qualifications in education.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: Thisis a part-time temporary position available at 18.38 hours per week for a period of 12 months with
possibility of extensionand/or permanency. The full-time salary noted above will be paid pro-rata.

Contact Officer:Jo Cole 51247959 Jo.Cole@act.gov.au

Business and Infrastructure Support Services

Food Services Management

E-Rostering and Finance Officer

Administrative Services Officer Class 5 $83,620-$88,510, Canberra (PN:42113 - 021QY)
Gazetted: 05 April 2022

Closing Date: 22 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/

As an Assistant Manager of the Food Services Administration Cell you will be requiredto assistin overseeing the
Department’s Human Resources and Rosteringsystem (ProACT). The occupant will be requiredto assistin the
operation of all Food Services and provide and analyze reports such as Human Resource managementand HACCP
as well as Food Services Management software (MyMeal). The occupant will also be required to assist the
Operations Manager and Senior Manager with development of operationalbudgets and the day to day running of
teams.

The occupant will also be requiredto undertake other duties appropriate to this level of classification.

The Infrastructure and Health Support Services (IHSS) is responsible for facilities and asset management, delivery
of capital and minor projects, and infrastructure services, support and operations. Food & Sterilising Services is a
branch of IHSS which is responsible for Sterilising services and Food Services for Canberra Health Services.

The function of the Food Service Departmentis to prepare and serve meals and beveragesto patients, staff and
visitors, as well as the provision of services to otherfacilities of Canberra Health Services north and south of
Canberra.

The Food Service Department prepares, cooks and serves an average equates to approximately 3000 meals daily
for CanberraHealth Services and National Capital Private Hospital.

Food Service is organised into the following functional areas:

Food Service Administration.

Operation Support Services - Food preparationand Food Production.

PatientServices:

Meal Plating and Rethermalisation

Meal deliveries to patients

Menu monitors.

Cafeteria: Food, meals and drinks for staff and guests.

Stores; Receipt, dispatchand storage of perishable and non-perishable food supplies.

External sites: Dhulwa and other Community Centres.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strong communicationand interpersonal skillsand passionate about high quality customer service.

Flexibility and adaptability with a changing working environment to enable the provision of responsive services to
meetclients’ needs.

Strong organisational, coordinationand planning skills and a focus on outcomes.

High degree of self-drive and initiative.

Ability to adapt to a fast paced and changing environment.

Position Requirements/Qualifications:

Relevant experience in an administration/office management position is preferred, with skills and experience with
relevant IT systems and Microsoft Office applications and Excel.

The successful applicant will needto be available weekdays, with access to flex time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: Thisis a temporary position available forthree months with the possibility of extension. Selection may be
based on applicationand referee reports only.

Prior to commencement successful candidates will be required to:
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Undergo a pre-employment National Police Check.
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).
Contact Officer: Sanjay Prasad (02) 5124 2177 Sanjay.Prasad @act.gov.au

Nursing

Department of Respiratory and Sleep Medicine

Chronic Obstructive Pulmonary Disease Specialist Nurse

RegisteredNurse Level 3.1$114,201 - $118,901, Canberra (PN:11913-021YU)

Gazetted: 04 April 2022

Closing Date: 20 April 2022

Details:

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The Division works in partnership with professional colleagues, consumers, and arange of governmentand non-
governmentservice providersto ensure the best possible outcomes for patients.

The Chronic Obstructive Pulmonary Disease (COPD) Nurse works withinthe Department of Respiratory and Sleep
Medicine at Canberra Hospital. The department providesnursing services to both inpatient and outpatients for
COPD, Tuberculosis (TB) case management, TB employment screening, asthma education, adult Cystic Fibrosis,
supports the Medical Officers (MO)clinics and providesnursing care and supportto Respiratory and Sleep
Medicine outpatient clients.

The Chronic Obstructive Pulmonary Disease (COPD) Nurseroleis responsible for providing supportand co-
ordinating the care of clients with complex needs, related to a diagnosis. The nurse requires advanced clinical skills
in respiratorynursing and have complex decision-making skills to deliver advanced nursing care for individuals.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs
Ability to prioritise workloads

Well-developed negotiation skills

Position Requirements/Qualifications:

Relevant qualifications and experience working professionallyin respiratoryrelated services is preferred.

Be registered or be eligible for registration as a Registered Nurse with the Australian Health Practitioner
Regulation Agency (AHPRA)

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: Thisis a temporary position available fora period six weeks with the possibility of extension.
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Contact Officer: Kim Bailey 51242702 Kim.Bailey@act.gov.au

Mental Health Justice Health Drugand Alcohol Services

Adult Acute Mental Health Services

Administrative Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN:57101 - 0222R)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan be foundon the CHS website: https://www.health.act.gov.au/
Adult Acute Mental Health Services currentlyincorporates the Adult Mental Health Unit (AMHU), Ward12B
Mental health Unit, the Mental Health Short Stay Unit (MHSSU), and the Consultation Liaison (CL) Team across the
EmergencyDepartmentand The Canberra Hospital (TCH).

AMHU is a 40-bed inpatient Facility comprised of a High Dependency Unit (HDU) and Low Dependence Unit (LDU),
Ward 12B Mental Health Unitis a 10-bed low dependency inpatient unit for people experiencing moderate to
severe mentalillness. These units provide a contemporary evidence-basedservice providing high quality mental
health care, guided by the principlesof Recovery. The service aims to provide collaborative care involving the
patient, their carers and otherkey services. MHSSU is a six-bed low dependency inpatient unitin the Emergency
Departmentfor people requiring extended mental health assessmentand or treatment initiation.

The Neurostimulation TherapySuite (NTS) is located within AMHU and provides a specialised treatment service to
both inpatients and outpatients.

In this position you will be responsible for facilities management, ensuring ACTPAS and MAJICeRsystems are up to
date and accurate and will be requiredto undertake other related administrative duties. This includes the
provision of high-quality customer service for consumersand their carers.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

Strong organisational skills with a high degree of drive.

Ability to manage confidential and sensitive information.

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.
Strong communicationand interpersonal skills.

Position Requirements/Qualifications:

Desirable:

Hold acurrentdriver’slicence.

Experience within a health administration area.

Knowledge and experiencein the use of relevant medical terminology.

Note: Selection may be based on applicationand refereereports only. A Merit Poolwill be established from this
selection process and will be usedto fill vacancies overthe 12 months.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.
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Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Contact Officer: Tessa Sealey (02) 5124 5404 tessa.sealey @act.gov.au

eHealth and Informatics

Digital Health Records Project Team

Oral Health Services Lead

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:54711 -0221T)

Gazetted: 04 April 2022

Closing Date: 11 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
ACT Health Directorate (ACTHD) is currently implementing a territory wide Digital Health Record (DHR) system that
includes Canberra’s public hospitals, community health centres, walk-incentres, and justice health services. CHS is
workingin partnershipwith the projectto implementthe DHR and ensuring CHS is ready to adopt the technology.
This role will assist CHS clinical, administration and management staff to be ready forthe DHR. The CHS change
management projectis being coordinated throughthe Office of the Chief Information Officer (ClO) of CHS.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

1.You will be an outstanding communicator, able to drive collaboration andinclusion.

2.You focus on quality and continual improvement, by taking a structured approachto your work, planning ahead
and seeking feedback.

3.Your resilience will see youthrough the challenges and help you navigate the dynamic nature of the job.
Position Requirements/Qualifications:

A minimum of 12 months experience working within the Oral Health Service will be highlyregarded.

The successful applicant may need to be available for occasional weekendand after-hours work, with access to
flex time, as the project nears go-live.

Possess a minimum of three years’ workexperiencein a hospital clinical area and use of a patient administration
system.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Thisis a temporary position available immediately until 31 December 2022 with the possibility of extension.
Selection may be based on application and referee reports only.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: KerriMcGufficke (02) 5124 4425 Kerri.McGufficke@act.gov.au
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Medicine

Obesity Management Service

Dietitian

Health Professional Level 3 $98,489- $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
33410-02127)

Gazetted: 04 April 2022

Closing Date: 20 May 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-109.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality,

effective, personcentred care. It provides acute, sub-acute, primary and

community-based health services, to the Australian Capital Territory (ACT) and

surrounding region. Moreinformation can be found on the CHS website:

https://www.health.act.gov.au/

The position entails working as part of a Chronic Disease Management interdisciplinaryteam to promote positive
patient outcomes throughthe provision of high quality clinical services, case management, health promotionand
quality improvement activities and education. Clinical service delivery may include group and individual therapy
for people with

morbid obesity. Interventions provided by the Dietitian within the service may include counselling to improve diet
quality, placing patients on closely monitored Very Low Energy Diets, supporting pharmacotherapy and guiding
diet post bariatric surgery.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. Display critical thinkingskills and forms defensible conclusions based on

evidence and sound judgement.

2. Ability to manage confidential and sensitive information.

3. Ability to work within a multi-disciplinary team and adapt quicklyto a

changing environment.

4. Commitmentto achieving positive outcomes

Position Requirements/Qualifications:

Tertiary qualificationsin Nutrition and Dietetics and eligibility for membership of the Dietitian’s Association of
Australia

Applicants must have a minimum of three years (ideal five years) post qualification experience

Current ACTdriver’s licence

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
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Comply with ACT Health credentialing and scope of clinical practice requirements for allied health professionals
Contact Officer:Jane Osborne (02) 5124 1552 jane.osborne@act.gov.au

Infrastructure and Health Support Services

Food Services - Administration

Assistant Director, Food Services

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:40778,21559 - 02127)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality,

effective, person-centred care. It provides acute, sub-acute, primary and community-based health services, to the
Australian Capital Territory (ACT)and surrounding region. More information can be found on the CHS website:
https://www.health.act.gov.au/

The Infrastructure and Health Support Services (IHSS) is responsible for facilities and asset management, delivery
of capital and minor projects, and infrastructure services, support, and operations. Food & Sterilising Services (FSS)
is abranch of IHSS which is responsible for Sterilising services and Food Services for Canberra Health Services.
Food Service: Canberra Health Services (CHS) Food Services currently providesa range of food-related services
within the Canberra Hospital, to the National Capital Private Hospital and to health facilities in off-site locations.
The department operates7 days aweek, 365 days ayear in which 1.4 millionpatients’ meals are provided. In
addition, Food Services also providesa 7 day a week Senior Officer Grade C Director Food Services Senior Director
Food and Sterilising Services cafeteria service and special functionservice for all staff and residents within the
CanberraHospital.

Food Service is organised into the following functional areas:

Food Service Administration.

Operation Support Services - Food preparationand Food Production.

PatientServices:

Meal Plating and Rethermalisation

Meal deliveries to patients

Menu monitors.

Cafeteria: Food, meals and drinks for staff and guests.

Stores; Receipt, dispatchand storage of perishable and non-perishable food supplies.

External sites: Dhulwa and other Community Centres

Food Servicesis seeking a suitably qualified, highly motivatedindividual with extensive foodindustry management
experience as the Assistant Director, Food Services.

The successful applicant must be able to demonstrate strong supervisoryand leadership skills in the management
of a large and diverse Cook- Chill production facility and possess an extensive understanding of Food Safety
Practices andStandards and be eligible for admittance into professional institutes.

The Food Services Quality and Compliance Manager is responsible forthe oversight of the Food Safety Program
based on Hazard AnalysisCritical Control Points (HACCP), compliance to food safety standards, the Quality
Management System, staff training, management of corrective actionand adherence to food safety policies and
procedures.

A proven ability to consistently display sound communication skills using computer-based software in the
development of departmental contractual, policy and financial performancereportingis essential.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
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and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive ® Adaptability and flexibility to accommodate change and
provide responsive services to meetclients’ needs

Ability to respondto and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy.

Position Requirements/Qualifications:

Highly Desirable:

Tertiary qualifications(or equivalent) in management, healthor arelated

discipline is preferred.

Desirable:

Postgraduate qualifications in managementfieldare highly desirable.

Currentclass Cdriver’s licence.

Other:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: There aretwo temporary positions available for a period of six months with the possibility of extension.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

The successful applicant will needto be available weekday hours.

Food Safety Supervisor Certificate

For more information on this positionand how to apply “click here”

Contact Officer Andreas Seibold (02) 5124 3933 andreas.seibold@act.gov.au

Medicine

Acute

Endorsed Enrolled Nurse

Enrolled Nurse Level 1 $65,056 - $69,505, Canberra (PN: 54498, several -02109)

Gazetted: 04 April 2022

Closing Date: 18 April 2022

Details:

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The Medical Wards offer inpatient care to patients admitted with complex conditions and associated
complications. The core priorities of this position are to collaborate with the multidisciplinary team.

DUTIES

Under directionof the Clinical Nurse Consultant, the Endorsed Enrolled Nurse will:

Provides nursing care in accordance with the Nursing and Midwifery Board of Australia National Competency
Standards underthe supervision of aregisterednurse.

2.Complies with relevant legislation and organisational policy and procedural guidelines.
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3. Contributes to the formulation of care plansin collaboration with the Registered Nurse, forindividuals and
groups.

4. Collaborates with members of the health care team to achieve effective health care outcomes.

5. Contributes to the promotion of safety, security and personal integrity of individuals and groups within the
scope of Endorsed Enrolled Nursingpractice.

6. Participates in staff development activities and annual performance review

7.Undertake otherduties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications fromall diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Self —motivated with the ability to organise and prioritise time.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.
Ability to work in a Multi-disciplinary team.

Position Requirements/Qualifications:

Desirable:

Eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA)

The successful applicant will needto be available to work a rotating rosterincluding weekends and a
proportionate amount of night shifts, acrossthe Division of Medicine and Canberra Health Services.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Provide current Authority to Practice as a Registered Nurse with the Australian Health Practitioners Regulation
Agency (AHPRA)

Note: These are temporary positions available for a period of up to 12 months with possibility of extension and or
permanency.

Contact Officer:Jo Lewis 0422414169 Jo.Lewis@act.gov.au

Clinical services

Territory Wide Mental Health Services

Health Professional level 3

Health Professional Level 3 $98,489-$103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
25973 -0221G)

Gazetted: 04 April 2022

Closing Date: 20 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
MHIJHADS provide health services directly and through partnerships with community organisations. The services
providedrange from preventionand treatment to recovery and maintenance of well-beingand harm
minimisation. The participation of peopleis encouraged in all aspects of service planningand delivery. MHJHADS
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works in partnership with individuals, carers and arange of governmentand non-government service providers to
ensure the best possible outcomes for clients.

MHJHADS delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including people’s home.

The Home Assessmentand Acute Response Team (HAART) provides community in-reachinto inpatient units to
facilitate early discharge, and hospital diversion, outreach assessment and treatment to people experiencing and
living with a severe mental iliness and complex needs in a community setting.

HAART operates as an extended hour’s service, operating seven days a weekfrom 08:00to 22:00and the position
holder will be required to work a rotating roster including morning, evening, and weekend shifts, on call
arrangements and public holidays.

The position reports to a Team Leader who is basedon site and is supported by a cohesive multidisciplinary team
(including Nurses, Social Workers, Occupational Therapists, Psychologists and Psychiatrists, Allied Health
Assistants).

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Position Requirements/Qualifications:

Mandatory Qualifications:

For Occupational Therapy:

Be registered oreligible for registration with Occupational TherapyBoard of Australia under AHPRA.

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

For Psychology:

Be registered orbe eligible for general registration with PsychologyBoard of Australiaunder AHPRA.

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

For Social Work:

Degree in Social Work

Professional membership or eligibilityfor professional membership of the Australian Association of Social Workers
(AASW)

Registration under the ACT Working with Vulnerable People Act 2011

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

Other qualifications:

CurrentPassenger Vehicles Driver’s.

Highly desirable qualifications:

Have a strong understanding of working in an adult community mental healthservice.

For Psychology: Approved or eligible forapproval as a Psychology Board of Australia Supervisor.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Provide refereereportfrom current or previous line manager (if previous within the last 18 months).

Contact Officer:Jacqui Singh 51249152 Jacqui.Singh@act.gov.au

Community Health Programs

Women'’s, Youthand Children

School Youth Health Nurse

RegisteredNurseLevel 2 $99,612 - $105,575, Canberra (PN: 41584, several -021Y1)
Gazetted: 01 April 2022

Closing Date: 20 April 2022

Our Vision: creatingexceptional healthcare together
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Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The School Youth Health Nurse (SYHN) Program employs Registered Nurses with knowledge and experiencein
adolescent health who provide targeted primaryhealth care for students attending ACT Government Secondary
Schools.

Thisis an exciting role for aregistered nurse interested in advocating forand supporting young people to access
healthcare providersin our community. The successful applicant will be employedin ACT Government Secondary
Schools

The Youth Health Nurse plays avital role in the school community in addressing contemporary healthand social
issues faced by young people with afocus on health promotion and primary healthcare including individual
consultations, healtheducation and small group education.

The program’s core elements are:

Adolescent focusedindividual consultations

Small health promoting group work

Supportfor teachersto deliver the health curriculum

Support for health promotion activities within the school

The position is based in ACT Government Secondary Schools, with 1 day per weekworking from the City Health
Centre, at 1 Moore Street, Canberra City.

This position isunder Schedule 4 of the ACT Public Sector Nursing and Midwifery Enterprise Agreement2017-
2019.

Note: Thisis a temporary position available foreight months with possibility of extension and/or permanency This
program does not provide orteachfirstaid, carefor wounds or administer medication.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

You will have the ability to work independently as an integral part of a diverse team within the school community.
You will be engaging with young people and enjoy a strong work/life balance. In this role, you will enjoystand
down period during school holiday periods giving you the opportunity to spend time with yourfamily or advance
your career.

BehaviouralCapabilities

Adaptable and flexible to accommodate change and provide a responsive service to meet client’s needs.

Able to respondto and prioritise competing and oftenurgent requests in a calmand efficient manner.

Be a strong advocate for the health care needs of young people.

eKindness.

Position Requirements/Qualifications:

Be Registered or beeligible for Registration with the Australian Health Practitioner Regulation Agency (AHPRA)
Experience working in adolescent health.

Currentdriver’slicence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Desirable:

More than four years’ experience working in adolescent health.

Additional qualifications in Health Promotion, Sexual Health, Mental Health and/or Adolescent Health.

Prior to commencement successful candidates will be required to:
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Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

For more information on this positionand how to apply “click here”

Contact Officer: Catherine Whitehead 0408 648 945 catherine.whitehead@act.gov.au

Strategy and Governance

Policy, Programs, and Government Relations

Senior Policy Officer

Senior Officer Grade C $113,397 - $122,062, Canberra (PN: 04538 - 021XL)

Gazetted: 01 April 2022

Closing Date: 19 April 2022

Details:

Our Vision: creatingexceptional health care together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Very few teams can say they are responsible for helpingset the future directionof alarge organisation. The
Strategy and Governance Branch is one of the few teams that can. The Branchleadsand supports the
development and implementation of organisation wide strategy and related projects. The division includesPolicy,
Planning and Government Relations, Risk, and Insurance and Legal Liaison areas. A great team with terrific
opportunities to work on challengingand complexissues — all of which matter to our local community.

The Senior Policy Officer position works as part of a dynamic teamto inform, educate andsupport policy
developmentand governance processesacross Canberra Health Services. This will provide youwith a unique
opportunity to be involved in both strategicand operational policy, contributing directly to safeguarding the high
standards of care at CHS and improving the health of our community. This position reports to the Senior Director,
Policy, Planningand Government Relations.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Flexible to accommodate change, with critical thinking and analysis.

Communicate complex matters to a wide range of audiences.

A sense of humour.

Position Requirements/Qualifications:

Desirable

Previous experience and advanced knowledge of Microsoft SharePoint.

Knowledge, acquired either through formal studies or work experiencein relation to policy governance and
developmentand evidence based medicine as applied to the healthsetting.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available for six months with the possibility of extension.

Contact Officer:Josephine Smith 51249564 jose phine.smith @act.gov.au
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CanberraHealth Services

CHS Finance and Business Intelligence

Registry Officer

Administrative Services Officer Class 2/3 $59,813 - $72,935, Canberra (PN:25074-021U2)

Gazetted: 01 April 2022

Closing Date: 8 April2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Finance and BusinessIntelligence (FBI) Branch is led by the Chief Finance Officer (CFO) who reports to the
Chief Executive officer of Canberra health Services. The FBI Branch is responsible for the developmentand
maintenance of budgets, financial management, and for providing strong operational finance and performance
reporting analysis and healthrecord managementacross the health service. The five sub-units within the FBI
branch include the Financial Management Unit, Revenue and Financial Services, Patients Accounts, Business
Intelligence, and Health Information Services.

The primary responsibility of Health Information Services (HIS) is the management and storage of the centralised
CanberraHealth Services clinical record with the main HIS team being based at CanberraHospital. The community-
based Clinical Records Unit (CRU) locatedat 1 Moore Streetin the City is a subunit of Health Information Services.
Services provided by HIS include scanning and healthrecord management, clinical coding and casemix data
generation, patientidentifier maintenance, clinical recordforms design and managing access to personal health
information to facilitate patient care, research, quality improvement, educationand hospital management
purposes.

This position(s) maybe required to participate in overtime, on call and/or rotation roster which includes the
possibility of after hours, weekend and/or publicholiday work.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Attention to detail.

Self-motivated.

Ability to navigate electronic systems.

Position Requirements/Qualifications:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: This is a temporary position available for six months with the possibility of extensionand/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Formore information onthis position and how to apply “click here”

Contact Officer: RobynLunt 51243331 Robyn.Lunt@act.gov.au
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Cancer and Ambulatory Support

Radiation Oncology

Radiation Therapist Grade 2

Radiation Therapist Level 2 $72,681 - $100,455, Canberra (PN:12115,-021TX)

Gazetted: 01 April 2022

Closing Date: 20 April 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Radiation Oncology Departmentis located atthe Canberra Region Cancer Centre atthe Canberra Hospital and
provides state of the art radiotherapy treatment facilities combined with quality care forthe ACT and surrounding
region cancer patients. The departmentis currentlyequipped with the latest technology including Varian
TrueBeam and Edge linear accelerators, two dedicated CT Simulators, SXRT, Eclipse Treatment Planning System
with HyperArc, HDR brachytherapy and Cloud based ARIA Oncology Information System.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications fromall diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

High order interpersonal skills with a focus on delivering high quality patient care

Good time managementand organisational skills

Ability to work in a busy environment with a multidisciplinaryteam

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs
Position Requirements/Qualifications:

A recognised tertiary qualification in Radiation Therapy

Unconditional registrationas a Radiation Therapy Practitioner with the AHPRA Medical Radiation Practice Board of
Australia.

ACT Radiation CouncilLicense to operate radiation emitting apparatusused for Radiation Therapy purposes.

The successful applicant will needto be available for occasional weekend on-call and after-hours work, with access
to flex time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

For more information on this position and how to apply “click here”

Contact Officer: Brett Fittler (02) 5124 2218 brett.fittler @act.gov.au
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Health and Infrastructure Support Services

Food Services

Casual Health Service Officer

Health Service Officer Level 3/Health Services Level 7 $54,613-$70,601, Canberra (PN: 03512, several - 021R1)
Gazetted: 01 April 2022

Closing Date: 20 April 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website:https://www.health.act.gov.au/
The function of the Food Service Department is to prepare and serve meals and beveragesto patients, staff and
visitors, as well as the provision of services to otherfacilities of Canberra Health Services north and south of
Canberra.

The Food Service Department prepares, cooks and serves an average equates to approximately 3000 meals daily
for Canberra Health Services and National Capital Private Hospital.

Food Service is organised into the following functional areas:

Food Service Administration.

Operation Support Services - Food preparationand Food Production.

PatientServices:

Meal Plating and Rethermalisation

Meal deliveries to patients

Menu monitors.

Cafeteria: Food, meals and drinks for staff and guests.

Stores; Receipt, dispatchand storage of perishable and non-perishable food supplies.

External sites: Dhulwa and other Community Centres.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. Strong communication and interpersonal skills and passionate about high quality customer service.

2. Flexibility and adaptability with a changing working environment to enable the provision of responsive services
to meetclients’ needs;

3. Strong organisational, coordination and planning skills and a focus on outcomes.

Position Requirements/Qualifications:

Relevant Food Industry recognized qualifications and a minimum of two years’ experience working professionally
infood servicesis preferred.

The successful applicant will needto be available forrotational morning, evening, weekend and public holiday
shifts.

Note: Some position’s will not be required to work shifts.

Currentdrivers’ License.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: These positions will be offered on a casual basis and the full-time salary noted above will be paid pro-rata.
Prior to commencement successful candidates will be required to:
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Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

For more information on this position and how to apply “click here”

Contact Officer: Sanjay Prasad (02) 5124 2177 Sanjay.Prasad @act.gov.au

Mental Health, Justice Health, Alcohol and Drug Services

Perinatal and Infant Mental Health Consultation Service

Perinatal Mental Health Clinician

Health Professional Level 2 $69,738 - $95,736, Canberra (PN: 18756 - 021ZB)

Gazetted: 04 April 2022

Closing Date: 18 April 2022

Details:

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

An exciting and rare opportunity to work with the Perinatal and Infant Mental Health Consultation Service.
POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Perinatal and Infant Mental Health Consultation Service (PIMHCS)is a community based, multidisciplinary
service for womenwith moderate to severe mental health problems who are planning pregnancy, are pregnant,
and in the firstyear after birth. We aimto provide specialist perinatal consultation, mental health assessment and
advice to clients and to referring services.

The role will require the team memberto provide triage, assessment and clinical interventionsto perinatal women
and their families, experiencingmental health with complex psychosocial issues.

Health Professional Officers within the CAMHS are expectedto be actively involved in professional development
and supervision, participate in quality initiatives and contribute to the multidisciplinary team. Additionally, the role
is requiredto be available to work within all program areas of CAMHS, as service needs arise.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Commitment to achieving positive outcomes for mother, their infants, families and/or carers.

Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

Be flexible, adaptable and comfortable with a changingworking environment.

Position Requirements/Qualifications:

Mandatory for all disciplines:

Relevant degreein social work/psychology/occupational therapy qualificationsand a minimum of one years’ post-
qualification experience working professionally in respective field.

A current Driver’s Licence.

Occupational Therapists must be registered or eligible for registration with Occupation TherapyBoard of Australia
and eligible for professional membership of Occupational TherapyAustralia.

Psychologists must be registered or be eligible for generalregistrationas a Psychologist with Australian Health
Practitioner Regulation Agency (AHPRA).
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Social workers must have professional membership or be eligible for professional membership of the Australian
Association of Social Workers(AASW) and must have registration under the ACT Working with Vulnerable People
Act2011

Highly desirable for all disciplines:

Experience working with mothers, infants and adults with a mentalillness.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo reference checks.

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: This is a temporary position available fora period of 12 months with possibility of extension and/or
permanency. An Order of Merit may be usedto fill future identical full time and part time temporary vacancies
across CAMHS within a 12-month period. Selectionmay be based on written application and referee reports only.
A person foundsuitable for atemporary position may be usedto fill future identical full time and parttime
vacancies across CAMHS withina 12-month period.

Contact Officer: Bridget Dillon 51243133 bridget.dillon @act.gov.au

Division of Medicine

Executive

Business Manager

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 46440-0224G)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Reporting to the Executive Director of Medicine the Business Manager will provide support to the Unit Directorsin
the deliveryof all operational functions within their relevant specialties. This will include (but not limited to)
overseeingthe administrative functionswithin the department, ensuring all key performance targets are metand
standard Operating Procedures are adhered to. The Business Manager will be responsible for ensuring thatthe
appropriate datais available, analysed and presentedto support business decision making, forging the gap
between financial and business management. The role will provide an increasedfocus on the delivery of
streamlined, efficient services which are managedand benchmarked nationally. These roles will lead on the
project management of new models of care and organisational change and on the development of services going
forward.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities
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1. High level communications skills, with demonstrated capability to effectively communicate with senior executive
staff across the organisationand external stakeholders.

2. A demonstrated record of achievement in implementing organisational strategies to enhance service delivery
and business functions.

3.Strong organisational skills with a high degree of initiative and drive.

4. Adaptability and flexibility to accommodate change and provide responsive services to meetclients’ needs.
Position Requirements/Qualifications:

Relevant qualifications in Public Sector Management and/orrelevant public sector experience.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Thisis a temporary position available for 12 months with the possibility of extension and/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Liza Marando (02) 5124 8382 liza.marando@act.gov.au

Women Youth and Children

Clinical Support and Projects

Access and Operations Coordinator

RegisteredNurseLevel 3.1$114,201 - $118,901, Canberra (PN:42274-021PE)

Gazetted: 01 April 2022

Closing Date: 19 April 2022

Details:

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Division of Women, Youth and Children offers a range of primary, secondary and tertiaryservices across the
acute and community-based sectors.

The Centenary Hospital for Women and Children (CHWC) is a tertiary centre for the ACT and surrounding regional
areas. CHWC provides care to women and children across maternity, gynaecology, paediatricand neonatology
services. The Nurse/ Midwife Accessand Operations Co-ordinator (AOC) positions are responsible for the
coordination and management of clinical requirements and leadership after hours to facilitate capacity across
CHW(Cclinical areas.

The role works closelywith the Canberra Health ServicesAccess Unit whilst providingoperational support for
CHWC Clinical Nurse/Midwifery Managers and team leaders. This position provides a central point of contactand
escalation for CHWC.

The role operates seven days per week, morning and evening shifts.

Reporting to the Clinical Support Managerand Assistant Director of Nursing and Midwifery (Clinical Support), the
role contributes to the provision of safe effective care through coordinating responses to manage patient flow
issues.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
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and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position the successful candidate will have the following attributes:

Be proactive, enthusiastic and a strong communicator with strongorganisational skills

High levelinterpersonal and leadership skills with the ability to apply critical thinking

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Position Requirements/Qualifications:

Eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA)

Relevant Post graduate qualification in a relevant nursing or midwiferyfield

Holding or working towards a higher degreein arelevantfield.

The successful applicant will be required to work both morning and evening shifts, seven days per week, as pera
rotating shift work roster.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: Thisis a full time permanent position, parttime hoursmay be considered. The full-time salary noted above
will be paid pro-ratafor parttime hours.

Contact Officer: Fiona Cameron 51247395 Fiona.Cameron@act.gov.au

CanberraHealth Services

Women, Youthand Children

Paediatrics

RegisteredNurse

RegisteredNurseLevel 1 $71,730 - $95,818, Canberra (PN: 12476, several - 021VH)

Gazetted: 01 April 2022

Closing Date: 31 December 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/

The PaediatricService at the Centenary Hospital for Womenand Children provides holistic, evidence-based quality
care and advocacy forall children and adolescents in the ACT and surroundingareas with acute and chronic health
needs.

The serviceis child and family centred, as we understand that the family is centralto the successful delivery of
health care. Webelievein respect for each childand family and their cultural and religiousneeds. Each person is
anindividual with the right to dignity and privacy.

The environmentis child friendly and developmentally appropriate, with the opportunities forlearning and play
seen as fundamental. The environment s also safe, functional, and comfortable, with abed for a parentto sleepin
eachroom.
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We are committedto staff excellence, with a rich culture of ongoing professional developmentin the specialty of
Paediatrics. You will meet undergraduate and post graduate nursing, allied health and medical students who are
studying to gain qualifications, and we greatly value ourstrong.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Strong organisational skills, including simultaneously managing and prioritising multiple issues, with a high degree
of drive

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs

An ability to work respectfully in partnership with a range of stakeholders while simultaneously demonstrating
leadership

Position Requirements/Qualifications:

4. Registered Nurse with a minimum of one years’ experience working professionally in Paediatrics is preferred.
5. The successful applicant will need to be available rotational shift workroster which includes weekends and night
duty.

6. Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

7. Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Be available rotational shift workroster which includes weekends and night duty

Formore information onthis position and how to apply “click here”

Contact Officer: Shannon Reakes (+61) 0481 452 285 Shannon.Reakes@act.gov.au

Surgery

Intensive Care Unit

Foundation Advert

RegisteredNurseLevel 1 $71,730 - $95,818, Canberra (PN: 18405, several - 021WM)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
The Intensive Care Unitisa31-bed level 3 Territory Referral Centre, which admits over 1900 patients ayear.The
Intensive Care Unit has unlimited accreditation with the College of Intensive Care Medicine of Australiaand New
Zealand for training in intensive care and has advancedtrainees providing after hourscover. The Intensive Care
Unitis a core member of ANZICS.

The unitsatisfies College requirements for training in Neurosurgery, Cardiothoracics and Trauma.
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The unit participates in international multi-disciplinary and multi-centre research. The unit has a strong
commitmentto teaching at undergraduate and postgraduate and research with excellent opportunities for
collaborative research.

CHS is the single tertiaryteaching hospital for the Australian Capital Territoryand surrounding NSW region serving
a populationin excess of 650000.

Nurses at this level provide a competent and safe level of nursing care commensurate with experience to patients
within CHS. The activities required of roles at this level are predominately clinical in nature. Nursesat this level
acceptaccountability fortheirown practice standards, activities delegated to others andthe guidance and
development of less experienced staff

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. Ability to work independently and as part of a multidisciplinaryteam

2. Adaptability and flexibility to accommodate change and provide responsive services to meetclients’ needs

3. Ability to work a flexible rotating roster

4. High level communicationskills

Position Requirements/Qualifications:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA), and
a minimum of 12 months experience workingprofessionally in a hospital-based environmentis required. Previous
experiencein the critical care environmentis preferred

The successful applicant will need to be available for weekendand a rotating roster of Morning, Evening and Night
shifts.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: This is a temporary position available for seven months with the possibility of extension and/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Amanda McCarthy (02) 5124 2756 amanda.mccarthy@act.gov.au

Clinical Services

Medicine

Senior Cardiac Scientist/Physiologist

Health Professional Level 3 $98,489-$103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
30685, several-021YB)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
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The Department of Cardiology is well-established with 11 consultant medical staff and 3 Advanced Trainees in
Cardiology. Thereare 2 cardiac catheter laboratories which undertake a total of 700 coronaryinterventional
procedures annually. The unit provides a 24/7 service for primary PCl for acute ST elevationmyocardial infarction
for the region. The coronary care unitisa 15 bed unit with an additional 3 short stay beds forthe chest pain
evaluation unit (CPEU). The coronarycare unit has 2000 acute and elective admissions and the CPEU 1000 patient
assessments annually. The cardiology outpatient service providesup to 4500 episodes of care annually with
increasingdemandeachyear. There is a close working relationship with our busy cardiothoracic surgical unit.
Clinical cardiacelectrophysiology services have commenced in April 2019 with complexablation procedures, an
arrhythmia clinic, cardiacdevice clinics. Cardiac CT program commenced in 2017 in collaboration with the
Department of Radiology. The departmentis supported by dedicated heart function and pulmonary hypertension
clinics designedto provide ready accessto phone advice, education on self-management, avoid recurrent
presentations and to assist with reducing length of hospitalisation by earlybridging to outpatient care or closer to
home care program. Planning is underway for state-of-the-art expanded acute cardiac care unitand cardiac
catheterisation laboratories in the Canberra Hospital Expansion Project (scheduled for completionin 2024).

An exciting opportunityexists foran experienced cardiacscientist/physiologist to become a part of a busy team.
The successful applicant will have significant experience as a Cardiac Scientistinvolvedin providing evidence-
based, patient centred care as a part of the provision of invasive and non-invasive cardiology diagnostic testing.
The role will involve participation in an on-call roster.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

Strong organisation and communication skills

Effectively bothindependently and as a member of a multi-disciplinary team

Position Requirements/Qualifications:

Mandatory:

Bachelor of Science Applied science.

Minimum of two years’ experience and knowledge of all areas of non-invasive and invasive Cardiology
International Board of Heart Rhythm Examiners (IBHRE) accredited (Device management) or equivalent.
Currentdriver’s licence.

Desirable:

Minimum of five years post-qualification experience

Be eligible for memberships with Professionals in Cardiac Science Australia (PiCSA) and the Australian Council for
Clinical Physiologists (ACCP).

Other:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(BackgroundChecking) Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Contact Officer: Leah Giles (02) 5124 2692 leah.giles@act.gov.au
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Nursing Administration

Nursing and Mldwifery and Patient Support Services

Nursing and Midwifery and Patient Support Services

Assistant Directorof Nursing

RegisteredNurse Level 4.3$147,398, Canberra (PN:17460-021YT)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-109.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Division of Nursing, Midwifery and Patient Support Services (NMPSS) provides support services across the
clinical divisions within Canberra Hospital and Healthcare Servicesincluding:

Nursing and Midwifery Resource Office: Nursing Midwifery casualand relief pool and Assistantin Nursing
e-Rosteringunit

Tissue Viability Unit

Infection Prevention and Control Unit

Patient SupportServices: Ward persons, Hospital Assistants, Ward Clerks, Central Equipmentand Courier Service,
Spiritual Support Servicesand Patient Liaison Admission Team.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strongorganisational skills with a high degree of drive

Innovation, adaptability and flexibility to drive change and provide responsive services to meet clients’ needs

A strong focus on person centred care and acommitment to quality outcomes

Excellent communication skills

Position Requirements/Qualifications:

Mandatory:

Be registered oreligible for registration with the Nursing and Midwifery Board of Australia (Australian Health
Practitioner Regulation Agency (AHPRA)).

Have a minimum of five years post graduate experience.

Desirable:

Extensive experience workingin a hospital setting.

Post Graduate studies in Health Management or related field and/or Post Graduate studies in Nursing.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Six months with the possibility of extensionand/or permanency

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: ChrisMead 0478 302 216 Chris.Mead@act.gov.au
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Medicine

COVID-19Care@ Home

Administrative Service Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN: 53756, several - 021ZX)

Gazetted: 04 April 2022

Closing Date: 18 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-109.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The ACTCOVID-19 Care@ Home Programis a program that cares for patients who have tested positive to the
Deltavariantand other variants of SARS-CoV-2, and are managed safely in the community. The ACT COVID—-19
Care@ Home Program was developedto provide an outpatient monitoring service, with the aim to support
patients athome and prevent hospital attendance and admissionwhere feasible. Itis staffed by Adultand
Paediatric nurses and supported by on-call nursing and medical teams.

The ACTCOVID - 19 Care@Home programis a 7 day a week program, with hoursof work ranging from 0730 to 6
pm. The ACT COVID-19 Care@Home Program is managed by the Division of Medicine at Canberra Health Services
(CHS).

The successful applicant will needto possess a strong workethicand ability to adapt to a constantly changing
environment, be committedto achieving positive results for the department and continually applyjudgement,
initiative, critical thinking and common sense.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

1.Professional

2.Dedicated

3. Excellentattentionto detail

Position Requirements/Qualifications:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: These are temporary positions available for six months with the possibility of extension.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: Ruby Fleming (02) 5124 2923 Ruby.Fleming@act.gov.au

Mental Health, Justice Health, Alcohol and Other Drugs Services

Older Persons Mental Health Community Team - (OPMHCT)

Administrative Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN:26422 - 021Y4)
Gazetted: 06 April 2022

Closing Date: 22 April 2022
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Our Vision: creatingexceptional healthcare together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website:

https://www.health.act.gov.au/

Mental Health, Justice Healthand Alcohol and DrugServices (MHJHADS) provides health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery and maintenance and harm minimisation. Consumer and carer participationis encouragedin all
aspects of service planning and delivery. The Divisionworksin partnership with consumers, carers and a range of
governmentand non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services at anumber of locations, including hospital inpatient and outpatient settings,
community health centres, correctional centres, other community settings including people’s home. These
servicesinclude:

Rehab and Specialty Mental Health Services

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services

Older Persons Mental Health Community Team (OPMHCT) provides mental health assessment, care planning and
interventions to peoplelivingin the ACT who are 65+ years old.

OPMHCT operates within the Aust Govt / Dept of Health / PrimaryHealth Network (PHN) MH Care / Stepped Care
guideline (2016). Under this model, OPMHCT provides services to people who have a moderate to severe mental
iliness.

There are fourdistinct sub-teams within OPMHCT: Assessment Team (Ax Team), Clinical Management Team (CM
Team), Intensive Treatment Service (ITS), and Physical Health Intervention Team (PHIT).

The Assessment Team is responsible for the management of referrals and providingcomprehensive assessments
and psychiatricdiagnosticclarification, care planning and short-term treatment. The Clinical Management Team
provideslongertermtreatmentto people who present with complex mental health conditions. The Intensive
TreatmentService provides a home-based service to people who are in an acute phase of their mental health
condition, as an alternative to a mental health inpatient admission. The Physical Health Intervention Team
provides physical healthscreening and care planningto those people admitted to the Clinical Management Team.
Under the direct or indirect supervision of the Manager, the ASO3 will play akey rolein the day to day
administrative functioning of the Team.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Commitment to achieving positive outcomes for older people, their families, and/or carers.

Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

Be flexible, adaptable and comfortable with a changingworking environment

Position Requirements/Quialifications:

Mandatory:

Hold acurrentdriver’s license.

48


https://www.health.act.gov.au/

ACT Government Gazette | 07 April 2022 OFFICIAL

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Desirable:

Experience working with people with a mentalillness ordisorder in acommunity setting

Experience working in an administrative healthcare setting

Strong organisational skills

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: Thisis a temporary fulltime position available fora period of 15 weeks with possibility of extensionand/or
permanency. Successful candidate/s maybe selected based on application only. A merit list/pool may be
established from this process that can be usedto fill similar vacancies withinthe unit over the next 12 months.
Contact Officer:Jody Alexander 02 5124 1980 Jody.Alexander@act.gov.au

Cancer and Ambulatory Support

Central Health Intake

Team Leader

Administrative Services Officer Class 4 $75,239- $81,466, Canberra (PN:14241 - 0223X)

Gazetted: 07 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The division of Cancer and AmbulatorySupport providesa comprehensive range of cancer screening, assessment,
diagnostic and treatment services and palliative care through inpatient, outpatientand community settings. The
division is also responsible for the support functions for ambulatoryand community health including the Central
Intake team, central outpatients, Walk-in Centres and transcription.

CHS Central Health Intake is responsible for the intake, assessment and referral of consumers wishing to access
CHS community-based services and specialist outpatient services at the Canberra Hospital. Central Health Intake
currently incorporates both Community Health Intake, the Central Outpatient’s Intake and Central Outpatient
Reception. Theseservicesare coHdocated underasingle management structure of Central Health Intake.

The Team Leaderis responsible for managing the workflow and quality of a specified team as well as undertaking a
range of administrative tasks which require a combination of speed, interpretation, and attention to detail.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

1. Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while
also maintaining high work standardsand accuracy.

2. Adaptability and flexibility to accommodate change and provide responsive services to meet consumer needs.
3. High level communicationskills and the ability to develop and maintain networks across Canberra Health
Services, external parties and team members.
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4.Strong leadership and mentoring skills.

Position Requirements/Qualifications:

Ability to work under limited supervision in a fast-paced environment and adapt to changeis highly desirable.
Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Thisis a temporary position available for four months with the possibility of extensionand/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: Bernadette Armati (02) 6205 2339 bernadette.armati@act.gov.au

eHealth and Informatics

Digital Health Record Project

Readiness End User Device Leader

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 54721-0224A)

Gazetted: 07 April 2022

Closing Date: 14 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
ACT Health Directorate (ACTHD) is currently implementing a territory wide Digital Health Record (DHR) system that
includes Canberra’s public hospitals, community health centres, walk-incentres, and justice health services. CHS is
workingin partnershipwith the project to implementthe DHR and ensuring CHS is ready to adopt the technology.
This role will assist CHS clinical, administration and management staff to be ready forthe DHR. The CHS change
management projectis being coordinated throughthe Office of the Chief Information Officer (ClO) of CHS.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

You will be an outstanding communicator, able to drive collaborationand

inclusion.

You focus on quality and continual improvement, by taking a structured

approach to your work, planning ahead and seeking feedback.

Your resilience will see you through the challengesand helpyou navigate the

dynamic nature of the job.

Position Requirements/Qualifications:

A minimum of 12 months ICT experience workingwithin a health care setting, will be highly regarded.

The successful applicant may need to be available for occasional weekend and after-hours work, with access to
flex time, as the project nears go-live.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.
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Note: Thisis a temporary position available immediately for eight months with the possibility of extension.
Selection may be based on application and referee reports only.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: KerriMcGufficke (02) 5124 9332 Kerri.McGufficke@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Administrative Services Officer- CAMHS Community Services

Administrative Services Officer Class 3 $67,770- $72,935, Canberra (PN:56942 - 021YZ)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Health, and Alcohol and Drug Services (MHJHADS) provide health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery, maintenance, and harm minimisation. Consumerand carer participation is encouragedin all aspects
of service planningand delivery. The Divisionworks in partnership with consumers, carersand arange of
governmentand non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services at anumber of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including peoples’ homes. These services
include:

Rehabilitation and Speciality Services

Adult Community Mental Health Services (ACMHS)

Adult Acute Mental Health Services (AAMHS)

Alcoholand Drug Services (ADS)

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services (JHS)

Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for young people up to
the age of 18 years who are experiencing moderate to severe mental health issues.

The CAMHS community teams are made up of multidisciplinary mental health professionals who provide
assessmenttreatment and clinical management within a recovery framework.

This role will manage the office/administrative aspects of the community-based team by provision of high-quality
customer service to people accessing CAMHS Services, their networks and to Canberra Health Services Health
personnel.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

BehaviouralCapabilities

To be successfulin this position, you will have a demonstratedtrack record of working in a multi-disciplinedteam
environmentand supporting and contributing to a healthy workplace that embraces diversity, encourages
collaborative teamwork, and complies with all the applicable regulatory and legislative requirements set out for
sucharole.

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
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Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.
Commitment to achieving positive outcomes for childrenand young people, theirfamiliesand/or carers.
Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

Be flexible, adaptable, and comfortable with a changing working environment.

Position Requirements/Qualifications:

Mandatory:

Musthold a currentdriver’s licence.

Experiencein working within the mental healthsector.

Desirable:

Experiencein working with childrenand young people and their primary supports.

Experiencein working with mother's and infantand their primarysupports.

Experience with medical terminologywould be an advantage.

Be available to work within all program areas of CAMHS as service needs arise.

Note: Thisis a temporary position available for nine months with possibility of extension.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(BackgroundChecking) Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

For more information on this positionand how to apply “click here”

Contact Officer: Kirsten Stafford (02) 5124 1095 kirsten.stafford @act.gov.au

ACT Pathology

Anatomical Pathology (Cytology)

Medical Laboratory Scientist- Cytology Screener

Health Professional Level 3 $98,489-$103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
57123-0224L)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
ACT Pathology is a division of the Canberra Health Services with laboratorieslocated at both the Canberra Hospital
and Calvary Public Hospital operating 24 hours, 7 days a week all year round and Collection Centres located at
seven othersites. Pathology providesdiagnosticand consultative services to medical specialists and general
practitioners and their patients in hospital and in the community.

The Anatomical Pathology Department routinely operates Monday — Friday. It encompassesHistology, Cytology,
Mortuary and Administration (medical secretaries). The Cytology department processes CST, FNA and exfoliative
samples and your role will be to participate in the day-to-day operation of the laboratory, working as part of a
dedicated Cytologyteam.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
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and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. Strong organisational skills with a high degree of drive

2.Strong attention to details, reliable and punctual

3. Adaptability and flexibility to accommodate change and provide responsive services to meetclients’ needs
Position Requirements/Qualifications:

Mandatory requirements exist for this position in addition to having a relevant Medical Laboratory Science
Bachelor orequivalent.

Post graduate certificate fromthe Australian Society of Cytology including both Gynaecological and Non-
Gynaecological components.

Atleastfive years post-graduation Cytology experience.

Be registered or be eligible for registration with the Australian Council for the Certification of the Medical
Laboratory Scientific Workforce (ACCMLSW).

The successful applicant will needto be available for occasional weekendand after-hours work, and on-call roster
if required.

Have an understanding of National Association of Testing Authorities (NATA) accreditation requirements.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Selection may be based on applicationand referee reports only. A merit list from this recruitment process
will be used for any vacanciesin the following 12-month period.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer:Sonja Boehm (02) 5124 2876 Sonja.Boehm@act.gov.au

Rehabilitation and Community Care

Oral Health Services

PA to Director and Clinical Director

Administrative Services Officer Class 4 $75,239- $81,466, Canberra (PN:11683 - 021TP)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Oral Health Services is in the Division of Rehabilitation, Aged and Community Services and offers arange of public
dental servicesto the community including:

Child and Youth dental services to all children underthe age of 14 years wholive in or attendan ACT school.
Young people under the age of 18 with access to a Centrelink-issued Pension Concession or Health Care Card.
Adultdental services for ACT residents who are the primary holder of a Centrelink-issued Pension Concession or
Health Care Card.

Whilst providing servicesthatinclude, preventative dental interventions and health promotion, emergency dental
care, restorative and prosthetic dental care and some orthodonticinterventions for eligible clients.

These services are delivered in the community to:
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Gungahlin Health Centre

Belconnen Health Centre

Civic Health Centre

Phillip Health Centre

Tuggeranong Health Centre

Alexander Maconochie Centre

Mobile Dental Clinics

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills

Highly developed communicationskills

Sound ability to determine priorities and exercise initiative

Position Requirements/Qualifications:

Previous experience as a Personal Assistant with a minimum 1-year experience.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: Thisis a temporary position available for six months with possibility of extensionand/or permanency
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

For more information on this positionand how to apply “click here”

Contact Officer: Rebecca Cowan (02) 51241725 rebecca.cowan@act.gov.au

Adult Acute Mental Health Services

Adult Mental Health Unit

Allied Health Assistant 3

Allied Health Assistant 3 $68,984- $72,369 (up to $76,559 depending on qualification level), Canberra (PN:
37432 -021RY)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provideshealth services directly and through
partnerships with community organisations. The services providedrange from preventionand treatmentto
recoveryand maintenance and harm minimisation. The participation of the people who use the service, including
families and carers, is encouragedin all aspects of service planning and delivery. The Division works in partnership
with a range of government and non-government service providers to ensure the best possible outcomesfor
clients.

The Division delivers services at anumber of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including people’s home.

These services include:
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Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Justice Health Services

Child and Adolescent Mental Health Services (CAMHS)

Rehabilitation and Specialty Mental Health Services

The Adult Acute Mental Health Services (AAMHS) covers AMHU which is an acute 40 bed inpatient unit for people
experiencing moderate to severe mentalillness, ward12 B,a 10 bed low dependency unit for people suffering
moderate mentalillness, and MHSSU which is alow dependency 6 bed inpatient unitin the Emergency
Department for people requiring extended mental health assessment and/or treatment initiation.

AAMHS is acontemporaryevidence-based service providing high quality mental health care, guided by the
principles of Recovery. The service aims to provide collaborative care involving the person, their carers and other
key community services.

The AHA will provide assistance and support to the allied health teamin the delivery of allied health services to
consumers, under the supervision of an allied health professional.

The AHA does not make clinical assessment or clinical judgmentin this role; however, they will be expectedto
recogniseachangein consumer function and status and the possibleimpact on the planned program.

The position will report operationallyto the Allied Health Manager of AAMHS. Professional governance of this
position will come from the Discipline Principal Social work (MHJHADS).

This is a fulltime position within Adult Mental Health Unit working Monday to Friday.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Personal Attributes

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Experienceand competence in working with people who may display aggressive, challenging, distressed or
unpredictable behaviour.

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Ability to maintain professional boundaries when responding to consumer and family/carer expectations.
Behavioural Capabilities

Strong planning and organisational skills with a high degree of initiative.

Ability to respondto and prioritise competing requests in a calm manner while also maintaininghigh work
standards and accuracy.

Administration skills to be able to provide quality workoutputs.

Position Requirements/Qualifications:

Mandatory:

Certificate IVin Mental Health or Allied Health Assistance (or equivalent qualification

A minimum of 24 months experiencein arelated/ relevant organisationand/or service

Currentdrivers’ licence

Desirable:

Previous experience working within an inpatient mental health environment.

Note: This is a temporary position available for six months with the possibility of extensionand/or permanency.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(Background Checking)Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Contact Officer: David Warren (02)5124 5401 david.warren@act.gov.au
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Mental Health, Justice Health and Alcohol and Drug Services

Justice Health Services

RegisteredNurse

RegisteredNurse Level 1 $71,730 - $95,818, Canberra (PN: 12303, several -0223S)

Gazetted: 06 April 2022

Closing Date: 2 May 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Mental Health, Justice Services and Alcoholand Drug Services (MHJHADS) Division is a vibrantand diverse
division within ACT Health and provideshealth services directly and through partnerships with community
organisations. The services provided range from prevention andtreatment to recovery, maintenance and harm
minimisation. Consumerand carer participation is encouragedin all aspects of service planning and delivery. The
Division works in partnership with consumers, carers and arange of governmentand non-government service
providers to ensure the best possible outcomes for clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including peopleshome.

These services include:

Rehabilitation and Specialty Mental Health Services

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services

Dhulwa Mental Health Unit

The Justice Health Services, Custodial Health team provides high quality primaryhealthcare services to peoplein
contact with the criminal justice system and located within the Alexander Maconochie Centre and Bimberi Youth
Justice Centre. The service aims to provide collaborative, equitable and comprehensive health care to patients and
other key stakeholders and services.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Non-Judgemental

Reliable

Kind

Position Requirements/Qualifications:

Relevantbe registered (orbe eligible for registration) as a Registered Nurse within the Australian Health
PractitionerRegulation Agency (AHPRA) qualifications and a minimum of three years’ experience working
professionally in Primary Health is preferred.

Highly Desirable

Post graduate qualifications(or working towards) in relevantfield.

CurrentDriver'slicence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.
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Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: Thisis a casual position and the full-time salary noted above will be paid pro-rata.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and vaccination
processes against specifiedinfectious diseases.

Formore information onthis position and how to apply “click here”

Contact Officer: Amanda Chase (02) 5124 2523 Amanda.chase@act.gov.au

Acute Allied Health Service

Clinical Psychologist

Health Professional Level 3 $98,489- $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
46867 - 021RC)

Gazetted: 31 March 2022

Closing Date: 18 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Canberra Health Services Division of Allied Health Services providesa range allied health services. A strong
emphasisis placed across all sections on accessible and timely care, deliveredto a high standard of safety and
quality. Thisis underpinnedby the Division’s commitment to research and training. The Division works in
partnershipwith professional colleagues, consumers, and a range of government and non-government service
providers to ensure the best possible outcomes for patients.

An exciting opportunity exists fora Clinical Psychologist to join the friendly and supportive Psychology teamin the
Division of Allied Health. Ourteam consists of Clinical Neuropsychology and Clinical Psychology positions. We work
closely with our multidisciplinary colleagues and have a pivotal role in promoting client centred outcomes across
the inpatientand outpatient settings.

The successful candidate will be responsible for providing clinical assessment and interventionas part of the Allied
Health team, delivering services to a range of inpatient and outpatient services The candidate has the opportunity
to specialise and focus on services such as the Paediatric Service, Women’s Health and Neonatology at the
CentenaryHospital for Women and Children, or more adultfocused services suchas the Intensive Care Unit, the
Hospital in the Home service, or the Pain Management Unit, dependingon their interests and expertise.

The position will report to the Psychology Manager, Acute Allied Health Services.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Strong organisational skills with a high degree of drive

Stronginterpersonaland communication skills.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs
Position Requirements/Qualifications:

Mandatory:

Hold general registration with the Psychology Board of Australia under AHPRA.
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Hold an area of practice endorsementin Clinical Psychology

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

Desirable:

Eligibility for (or willingness to work towards) gaining approval as a Psychology Board of Australia Approved
Supervisor for Higher Degree students, and Principal Supervisor for the Registrar Program in Clinical Psychology.
Previous experience working with a multidisciplinary teamin an acute care setting

Currentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: Permanent - please note that there are temporary positions with the possibility of permanency available
that will be filled from this recruitment round. This positionis eligible for a Psychology Group Attraction and
Retention Incentive: $10,260-$14,32. The ARIn will be reviewed every 12 months where the ARInwill be
terminated or adjusted under the terms of the ARIn policy. To continue payment, the ARIn must continue to meet
the eligibility criteria as outlinedin the ARIn framework. The maximum combined salaryand ARIn amount for this
position is $118,211.

Contact Officer: ElissaJacob 51242045 Elissa.Jacobs@act.gov.au

Surgery

Peri-Op, Anaesthetics, Surgical Bookings

Surgical Services, Administrative Support Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN: 23712, several - 021WX)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Division of Surgery is responsible for delivering inpatient and outpatients surgical and medical imagingservices
to the ACT and surrounding region. The Division includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia,
Pain Management Unit, Operating Theatres, Post-Anaesthetic Care Unit, Day Surgery Unitand Admissions /
Extended Day Surgery Unit, specialist surgical ward areas, medical and nursing Outpatient services, ACT Trauma
Service, ICU, Capital Retrieval, Trauma and Orthopaedic Research Unit.

These Units are supported by administration support officers who engage in arange of dutiesincluding reception
responsibilities in patient service areas, and general business support and personal assistant activities in the
business offices of the division’s clinical units.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities
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To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide a responsive service.

A commitment to the provision of high-quality customerservice

Position Requirements/Qualifications:

Desirable:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: There are several permanent full-time and one part-time position at 14.7 hours per week, the full time-
salary noted above will be paid pro-rata for the part-time position. There are several temporary full-time positions
available for five months with the possibility of extension and/or permanency.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Formore information onthis position and how to apply “click here”

Contact Officer: Tonia Sydney(+61) 0468 663 425 tonia.sydney@act.gov.au

University of Canberra Hospital

Rehabilitation aged and Community Services

Assessor, Aged Care Assessment Team

Health Professional Level 3 $98,489- $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
02782-021YA)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

An exciting opportunity exists foran Allied Health Professional to join the Aged Care Assessment (ACAT) team. The
ACAT teamis a multidisciplinaryteam that co-ordinates assessment foraged care services. The ACAT team plays a
pivotal role in assessment of elderlyclients across the ACT region using guidelines and processes developed by the
Commonwealth Department of Health.

Rehabilitation, Aged and Community Services (RACS) is avibrant and diverse Division within Canberra Health
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This
includes Canberra Hospital, University of Canberra Hospital, Community Health Centres and Village Creek Centre in
Kambah. UCH is the ACT's first sub-acute rehabilitation hospital on the grounds of the University of Canberra. The
new hospital, the University of Canberra Hospital (UCH) is part of the CHS's planned network of health facilities
designed to meetthe needs of ourageing and growing population. University of Canberra Hospital is Canberra’s
first purpose-built rehabilitation hospital and supports people recovering from surgery, injury, or experiencing
mentalillness.

The Aged Care Assessment Team (ACAT) is responsible for providing assessment services to the aged population
acrossthe ACTregion to facilitate access to aged care support services.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.
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Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Good leadership skills

Supportive of less experienced staff

Good communication skills

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs
Position Requirements/Qualifications:

Mandatory:

Tertiary qualificationsor equivalentin an Allied Health Related Fieldand eligibility for membership of the
appropriate professional organization

Ideally Applicants would have post graduate experience or formal qualifications in Gerontology

Be registered under the Workingfor Vulnerable People Act (for non-nursing applicants)

Desirable:

Hold acurrentdriver’s licence.

Post Graduate studies in Health-related field

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

For more information on this positionand how to apply “click here”

Contact Officer: Athalene Rosborough ACAT Manager (02) 51248674 athalene.rosborough @act.gov.au

Clinical Services

Covid Ward

Nursing

Covid Ward Clinical Care Coordinator

RegisteredNurseLevel 3.15$114,201 - $118,901, Canberra (PN:44232-021T2)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The key strategic priority for acute services is to deliver timelyaccess to effective and safe hospital care services.
The hospital delivers afull range of medical, surgical and obstetric services, including complex procedures in areas
such as cardiac surgery, neurosurgery and neonatal intensive care.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community based services of
ACT Health include early childhood, youth and women’s health; dental services, rehabilitation and community
care; mental health and alcohol and drug services. In addition, justice health services are provided withinthe
Territory’s’ detention facilities.

ACTHealth is a partner in teaching with the Australian National University, the University of Canberra and the
Australian Catholic University.

ABOUTYOU
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CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1.Proven advanced clinical experiencein aleadership role

2. Adaptability and flexibility to accommodate change and provide responsive services to meet patient and staff
needs

Position Requirements/Qualifications:

Relevant tertiary management or nursing qualifications and a minimum of three years’ experience working
professionally in Medical Wardsis preferred.

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Minimum three years postgraduate nursing experience.

Note: Thisis a temporary position available up to six months.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Amanda Cumberland 0481 455 906 Amanda.Cumberland@act.gov.au

Mental Health, Justice Health, Alcohol and Drug Services

Secure Mental HealthService

Allied Health Assistant 2

Allied Health Assistant 2 (Qualified) $56,482 - $62,885 (up to $64,757 depending on qualification level),
Canberra(PN: 41035, several - 021N8)

Gazetted: 31 March 2022

Closing Date: 20 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be ahealth servicethatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with yourapplicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provideshealth services directly and through
partnerships with community organisations. The services providedrange from preventionand treatment to
recoveryand maintenance and harm minimisation. The participation of the people who use the service, including
families and carers, isencouragedin all aspects of service planning and delivery. The Division works in partnership
with a range of government and non-government service providers to ensure the best possible outcomesfor
clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including people’s home.

These servicesinclude:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Justice Health Services

Child and Adolescent Mental Health Services (CAMHS)

Rehabilitation and Specialty Mental Health Services

The Dhulwa Mental Health Unit (DMHU) and Gawanggal Mental Health Unit (GMHU) provides high quality
inpatient mental health care to peoplefrom 18to 65 years of age.
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The Dhulwa Mental Health Unit (DMHU) is a secure mental health facility that first openedin November 2016.
DMHU provides 24-hour, contemporary, evidence- based clinical mental health care for people who require secure
inpatienttreatment. DMHU providesa therapeuticand recovery-based approach, focussed on individually tailored
treatment programs to maximise mental health care outcomes for patients. The service aims to provide
collaborative care involving the person, their carers and other key services.

The Gawanggal Mental Health unitis a specialist mental health facility adjacent to Calvary Hospital in Bruce.
GMHU sits within the Stepped Care Modelof mental healthcare, providing medium term residential care for
people who require rehabilitation and support to transitioninto the community setting. The GMHU provides a
range if contemporary, communityfocused rehabilitation interventions, programs and services.

DMHU offers 10 acutecare beds and 15 rehabilitation beds and the GMHU 10 beds for community transition. Both
units are managed by the Justice Health Services (JHS) programin the MHJHADS Division.

In this position the Allied Health Assistant Level 2 (AHA 2), under minimal supervision, will provide quality services
to assistthe Allied health team to deliver diversionary activitiesfor people within a therapeutic rehabilitation
environment. All staff of the DMHU are required to undertake professional development activities, and participate
in supervision, quality initiatives and contribute to the multidisciplinaryteam processes.

Allied Health positions may be required to participate occasionallyin extended hours or weekend or holiday work.
This duty statement outlines a range of possible duties that staff are expected to perform at this level.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.
Resilience and perseverance

Ability to work with minimal supervision.

Position Requirements/Qualifications:

Mandatory

Certificate IVin Mental Health or Allied Health Assistance (or equivalent qualification

A minimum of 12 months experiencein arelated/ relevant organisation/ service

A currentdriver’slicence.

The successful applicant will needto be available for occasional weekendand after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: Selection may be based on applicationand referee reports only. An order of merit will be established from
this selection process and may be used to fill futureidenticalvacancies over the next 12 months.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(BackgroundChecking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Contact Officer: Graham Twycross(02)5124 1516 graham.twycross@act.gov.au

Mental Health, Justice Health, Alcohol and Drug Services

Secure Mental Health Service

Allied Health Assistant 3

Allied Health Assistant 3 $68,984-$72,369 (up to $76,559 depending on qualification level), Canberra (PN:
41041-021VA)

Gazetted: 31 March 2022
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Closing Date: 20 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provideshealth services directly and through
partnerships with community organisations. The services providedrange from preventionand treatment to
recoveryand maintenance and harm minimisation. The participation of the people who use the service, including
families and carers, isencouragedin all aspects of service planning and delivery. The Division works in partnership
with a range of government and non-government service providers to ensure the best possible outcomesfor
clients.

The Division delivers services at a number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including people’s home.

These services include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Justice Health Services

Child and Adolescent Mental Health Services (CAMHS)

Rehabilitation and Specialty Mental Health Services

The Dhulwa Mental Health Unit (DMHU) and Gawanggal Mental Health Unit (GMHU) provides high quality
inpatient mental health care to people from 18to 65 years of age.

The Dhulwa Mental Health Unit (DMHU) is a secure mental health facility that first openedin November 2016.
DMHU provides 24-hour, contemporary, evidence — based clinical mental health care for people who require
secure inpatient treatment. DMHU provides a therapeuticand recovery-based approach, focused on individually
tailored treatment programs to maximise mental health care outcomes for patients. The service aims to provide
collaborative care involving the person, theircarers and other key services.

The Gawanggal Mental Health Unit (GMHU) is a specialist health facility adjacent to CalvaryHospital in Bruce. The
GMHU sits within the Stepped Care Modelof mental healthcare, providing medium term residential care for
people who require rehabilitationand support to transitioninto the community setting. The GMHU provides a
range of contemporary, community focused rehabilitationinterventions, programsand services.

Dhulwa offers 10 acute care bedsand 15 rehabilitationbeds. The Gawanggal has 10 beds for community
transition.

Atthis levelitis expectedthatyou will be able to provide individualised assessments and exercise programs to
complex mental health consumers with/without chronic health conditionsunder limited supervision and
contribute to health promotionstrategies. Itis also an expectationthat you will contribute your clinical expertise
to the multidisciplinaryteam, engage with the overall therapy programme, and support the Allied Hea.thManager
in program and service development processes. Professional and clinical supervision for this position will be
providedby the Exercise Physiology.

This position(s) may be requiredto participate occasionallyin extended hours or weekendor holiday work. This
duty statementoutlines a range of possible duties that staff are expectedto perform at this level.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

1. Ability to work within a multi-disciplinary team and adapt quicklyto a changing environment.

2. Strong organisational skills with a high degree of self-direction and conscientiousness
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3. Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs
4.Resilienceand perseverance

Position Requirements/Qualifications:

Certificate IVin Mental Health or Allied Health Assistance (or equivalent qualification).

A minimum of 24 months experiencein arelated/relevant organisation/service.

Currentdriver’slicence

Previous experience working within an inpatient mental health environment.

The successful applicant will needto be available for occasional weekendand after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Note: An orderof merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. Selection may be basedon applicationand referee reports only.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Contact Officer: Graham Twycross(02)5124 1516 graham.twycross@act.gov.au

Medicine

Neurology

Specialist 1-5 / Senior Specialist / Visiting Medical Officer - Neurology

Specialist Band 1-5/Senior Specialist $185,645- $250,812, Canberra (PN: 20145 - 021ZF)

Gazetted: 05 April 2022

Closing Date: 13 April 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/

The Neurology Department at Canberra Hospital provides both inpatient and outpatient neurologyand
neurophysiologyservices to the ACT and surroundingregion of New South Wales(NSW). The department manages
approximately 1000 in-patient admissions annually with a dedicatedward and acute stroke unit. CHS provides the
level 6 acute stroke service for the ACT and Southern NSW region, delivering acute intravenous thrombolysis and
endovascular clotretrieval. The department also provides approximately 3,800 occasions of service per year to
outpatients, including medical clinics, neurophysiology diagnostic investigations and the provision of Botox.

The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service
Code of Conductand the professional requirements specified by the appointee’s Specialist College.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strongresearch links are maintained with the ANU, University of Canberra, and the Australian Catholic University.
All specialties are represented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fullyequipped medical libraryis available on site with a large collection of hard
copy and online journals and textbooks.
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The preferredcandidate maybe considered fora conjoint positionin ANU atan academic level commensurate with
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remunerationis attached to
the University position. The employee will be responsible to the University on academic matters and to The
CanberraHospital & Health Services / Canberra Health Services for clinical/ research matters.

For more information in relation to conjoint positions with the ANU please contact Professor Zsuzsoka Kecskes,
Director, ANU Medical School (02) 61252622 dean.medicalschool@anu.edu.au

Note: This is a temporary position available fora period of six months with possibility of extension.
Remuneration: $288,138 - $388,743 inclusive of salary, applicable allowances and 11.5% super

Note: Starting salary will be negotiated within this classification forthe successful candidate, depending on
experience and expertise

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Position Requirements/Qualifications:

For employment at either the Specialist 1-5 or Senior Specialist

Registeredor eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation
Agency (AHPRA), in the relevant specialty with no conditions, undertakings orreprimands.

Fellowship of Australasian College of Physicians (FRACP) in Neurology or equivalent specialist qualifications.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Not be the subject of an unresolved scope of clinical practice review of by a state/territorycredentialing and scope
of clinical practice committee (such as the CHS Medical and Dental Appointments Advisory Committee) or a
currentinquiry by AHPRA.

Have had no substantiated performance or behavioural issues in the last three years, no suchmatters currently
under investigation, and have not beenfoundto display behaviours and/or performance inconsistent with CHS
values.

For Senior Specialist we will also expect that you:

7.Have demonstratedadvanced clinical experience outlinedin a CVthatclearly and comprehensively outlines the
applicant’s professional history.

8. Have been employed at the equivalent of a Specialist Band 5 for a period of atleast three years.

9. Have demonstratedtheiradvanced ability to provide leadership to their colleagues through either clinical or
administrative means.

10. Have gained demonstrable advanced experience and attained such ability in the relevant speciality thatis
acceptableto CHS, to justify arecommendation for advancement to Senior Specialist by the Review Panel.

11.Be able to demonstrate theirability to undertake duties and responsibilities deemed by CHS as those expected
of a Senior Specialist.

12.Be able to demonstrate that they are performing at a level consistent with this competency framework.

Prior to commencement successful candidates will be required to:

Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment National Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Additional Information:

Significant experience with appropriate credentialing in neurophysiology investigation is required for candidates
who will be undertaking neurophysiological procedures.

Requests for approval of asecondjob must be submittedannually. Any commitmentto asecond job must not
impacton the agreed clinical duties of the specialist at Canberra Hospital.

The successful candidate must agree on attendance hours and annual job planning related to departmental
operational requirements.

It is expectedthat approximately80% of attendance time will be focused on substantive clinical service delivery,
and approximately20% to non-clinical duties.
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Requirements for fractional on-call will be subjectto clinical operational requirements and will be negotiatedat
the time of appointment on an individual basis.

Formore information onthis position and how to apply “click here”

Contact Officer: Professor Christian Lueck (02) 5124 7090 christian.lueck@act.gov.au

Clinical Services

Surgery

Assistant Director of Nursing, Access and Flow

RegisteredNurseLevel 4.3 $147,398, Canberra (PN:56737 - 021QR)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Our Vision: creatingexceptional healthcaretogether

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can befoundon the CHS website: https://www.health.act.gov.au/
The Division of Surgery (DoS) is responsible for deliveringservices to inpatients and outpatients in the following
specialties: ACT Trauma Service, Anaesthetics, Intensive Care Unit, Peri-Operative Unit, General Surgery,
Neurosurgery, Vascular, Urology, Cardio-thoracic, Orthopaedics, Plastics, Otolaryngology, Maxillofacial, Acute
Surgical Unit, Surgical Bookings and Pre-Admission Clinic, Ophthalmology and Pain Management Unit.

Reporting to the Director of Nursing, Surgery, the Assistant Director of Nursing (ADON) Access and Flow will
actively manage the admission, transfer and discharge of patients accessing inpatient services in the DoS. The
ADON Access and Flow will have the primary responsibility for flow activities in the DoS.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications fromall diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1. Highly developedinterpersonal and strong leadership skillswith the ability to apply critical thinking.

2. Motivated, enthusiasticand a strong communicator to effectively liaise with internal and external stakeholders.
3. Adaptability and flexibility to accommodate change and provide responsive services to meet patient and staff
needs

Position Requirements/Qualifications:

Relevant post graduate qualifications in Nursing, Health Management or Leadership and a minimum of five years’
experience working professionallyin acute care setting is preferred.

Be registered or be eligible for registration as a Registered Nurse with the Australian Health Practitioner
Regulation Agency (AHPRA).

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Jillian Davis (02) 5124 2364 Jillian.Davis@act.gov.au
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ACT Pathology

Chemical Pathology

Point of Care Testing Scientist

Health Professional Level 2 $69,738- $95,736, Canberra (PN:16939-021XQ)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto be fully
vaccinated against COVID-19.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
ACT Pathology is a division of the Canberra Hospital and Health Service offering a diagnostic Pathologyservice to
the ACT and surrounding region.

The laboratory operates 24 hours, seven days a week, offering a wide range of testing procedures over two
campuses. The main laboratoryis located at the Canberra Hospital and branch laboratory is located at the Calvary
Hospital.

Under the Direction of the Chief Scientist of Chemical Pathology and Senior Scientist of Point of Care Testing (PoCT
the successful applicant will be responsible for ensuring day to day activities of the Point of Care Testingsub-
section of the Chemical Pathology Laboratory are efficientlyrun. The successful applicant will be required to
undertake dutiesassociated with performance of point of care testing across CHS including liaising with internal
and external customers, training of laboratory and non-laboratory staff, coordination of EQAP/IQC, analysis of
samples, maintenance of equipment, monitoring of supplies, operating PoCT IT software and participation in
quality management activities.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

1.Strong organisational skills with a high degree of drive

2. Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

3. Ability to communicate effectively with a diverse group of stakeholders

Position Requirements/Qualifications:

Mandatory:

A sciencedegree orequivalentrelevant qualifications.

Applicants must have a minimum of 12 months paid work experience, post-qualification, in a Diagnostic laboratory
service

Desirable:

Experiencein the day-day operations of PoCT devices

Experience of the qualityrequirements of alaboratory

Experience of working with IT systems for the management of Pathology devices/instrumentation

Be registered orbe eligible for registration with the Australian Council for the Certification of the Medical
Laboratory Scientific Workforce (ACCMLSW).

The successful applicant will needto be available for occasional weekendand after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: Thisis a temporary position available for 10 months with the possibility of extension.
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Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Provide confirmation of education

Contact Officer: Simon Newton (02) 5124 2843 Simon.Newton @act.gov.au

Canberra Institute of Technology

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

CITIndustry Engagement and Strategic Relations

CIT Marketing

Marketing Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 35194)

Gazetted: 06 April 2022

Closing Date: 27 April 2022

Details: Are youa passionate and motivated marketing professional looking for arewarding and engaging role?
Have a knack for working collaboratively with all stakeholders to ensure the audienceis at the centre of all you do?
Do you think creatively about how information is presented to achieve cut-through and effect behaviour change?
Then we wantyou!

Canberralnstitute of Technology (CIT) is on the hunt for an experienced and motivated marketing professional,
someone who is passionate about planning, coordinating and implementingcreative and engaging marketing,
advertising and promotional activities, with strong attention to detail, to help a busy marketing team to deliveron
multiple priorities simultaneously.

If you’re successful, your rolein the team will be to plan, coordinate and implementing advertising and promotions
activities for CIT Colleges and Divisions. You will be joininga fun, supportive and enthusiastic team. You will work
closely with the team while also working autonomously to implement marketing activities across all CIT colleges
and divisions to support the delivery of quality vocational education and training. The role works in a fast-paced
environment with afocus on customer outcomes and stakeholders. We are looking for a dedicatedand flexible
team player who is passionate about vocational education and training, marketingand promotion.

Thisis a great opportunity to work in a diverse, challenging and dynamic organisation where each day you will
have the opportunity to work across a range of varied tasks and projects.

CIT supports workforce diversity and is committedto creating an inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ are
encouragedto apply.

Eligibility/Other Requirements: Relevant qualifications or experience in marketing, advertising, businessor related
discipline, alongwith experience in CMS and CRM systems and software, and knowledge of vocational education
and trainingis desirable but not mandatory.

Note: This is a temporary position available for twelve months with the possibility of extensionand/or
permanency. Selection may be based on applicationand referee reports only.

How to Apply: Please submit a maximum two-page pitchaddressing the Selection Criteria located in the Position
Descriptionand provide a current curriculum vitae and the names and contact details of two referees.
Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Monica Fettell (02) 6205 6997 Monica.Fettell@cit.edu.au

Education and Training

Technology and Design

Cyber Security

Administrative Officer

Administrative Services Officer Class 5 $83,620- $88,510, Canberra (PN: 19000)
Gazetted: 06 April 2022

Closing Date: 13 April 2022
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Details: The Canberra Institute of Technology (CIT) Cyber Security Department is seeking a highly motivatedand
professional individualto provide a wide range of high-level administrative support to staff, students, and external
stakeholders. Dutieswill include preparing reports, preparing briefs, correspondence, scheduling, compliance
reporting, promoting programs, pastoral care, and special projects.

The successful candidate will need to work as ateam member and autonomously to supportand promote the
department/college priorities. The ability to exercise judgement and to interpret guidelines and proceduresto
resolve issues, inquiries and work tasks is essential.

Our ideal candidate will be an effective communicator, have good digital and organisational skills and experience
using CIT management systems or equivalent.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Note: Thisis a temporary position available from 12 May 2022 until 01 July 2022 with the possibility of extension
up to 12 months. Selectionmay be based onapplication and referee reports only.

How to Apply: Please provide a written response to the Selection Criteria outlined in the attached Position
Descriptionand includea current curriculum vitae and the contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Andrew Colquhoun (02) 6207 9934 andrew.colguhoun@cit.edu.au

Education and Training Services

Electrical Trades Teacher

Teacher Level 1 $79,598-$106,208, Canberra (PN: 51403, several)

Gazetted: 05 April 2022

Closing Date: 5 May 2022

Details: Canberra Institute of Technology (CIT) is seeking full time teachers within the Trade Skills - Electrical Trades
Departmentatits Fyshwick Campus. The person/s will need a strong background in the Electrical Trades (Electrical
or Refrigerationand Air Conditioning or Electronics or PV solar) Industry, hold relevant licences, qualifications and
hold the Certificate IVin Training and Assessment. Knowledge of the Electrical Trades Licencing regulations and
requirements, along with a high levelof computer literacyis desirable. Dual areas of Electrical Trades qualifications
would be an advantage.

CIT supports workforce diversity and is committedto creating an inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people andthose who
identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: New Teacher Level 1.1 to Teacher Level 1.6 must hold or complete a Certificate IV
Training and Assessment, TAE40116 qualification or its successor, within the first eighteen (18) months of
commencement of employment; and at commencement are requiredto hold a minimum of an Enterprise Skill Set
as describedin Clause 118 of the Standards for RTOs 2015.

Teacher Level 1.7 must hold a full Training and Assessment Certificate IV level qualification (such as TAE40116 or
its successor) anda Diploma of Vocational Educationand Training (or its successor).

Teacher Level 1.8 must hold a full Training and Assessment Certificate IV level qualification (such as TAE40116 or
its successor).

Industry Experience: All Teachers at Teacher Level 1 or 2 arerequired to have relevantindustry experience and
vocational qualifications equal to that being taught, or as specified in the applicable training package or accredited
curriculum specifications.

Appropriate Industry competencies demonstrated by the following qualifications:

Certificate lllin Electro Technology - Electrical or equivalent

Possessor able to obtain

i. Unrestricted electrical licence

or

Certificate lllin Electro Technology - Electronic orequivalent

or

Certificate Illin Refrigeration and Air Conditioning - or equivalent

Possess or able to obtain

i. ARCtick - Refrigerant handling licence

ii. Full or restricted (Disconnect or Re-connect) electrical licenceis desirable.
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Dual Qualificationsin the above competencies would be an advantage oradditional post trade training in Solar PV
and / or Battery storage.

Prior to commencingin thisrole, a current registration issued under the Workingwith Vulnerable People
(Background Checking) Act 2011 may be required. For furtherinformation on Workingwith Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804

Notes: These are temporary positions available for a period of 12 months. A merit pool will be established from
this selection process and may be used to fill future identicalvacancies over the next 12 months. Selection may be
based on applicationand referee reports only.

Temporary employment offered as a result of this advertisement may lead to permanency/promotion as perthe
Public Sector Management Standards, Section 14 — Direct appointment of employee — general, and Section 20—
Direct promotion - general and CIT Enterprise Agreements.

How to Apply: All applicants are requiredto provide

a written response to the Selection Criteria,

a current curriculumvitae

two refereereports (see template via link) https://www.jobs.act.gov.au/search?query=referee+report
Applications should be submitted viathe Apply Now button below.

Contact Officer: Kathryn Druce (02) 6207 4345 Kathryn.Druce@cit.edu.au

CIT Industry Engagement and Strategic Relations

CIT Business Growth and Development

Business and Industry Engagement Support Officer

Administrative Services Officer Class 4 $75,239-$81,466, Canberra (PN:34209)

Gazetted: 05 April 2022

Closing Date: 12 April 2022

Details: Are you ableto grow and strengthen connections, explore the system at different scales and understand
the context within? Have you workedin complex project environments, collaborated with others to overcome
challenges and see the opportunities to ensure the best outcome for your customers?

As part of the Industry Engagement Team at CIT you will play a key role in building sustainable and collaborative
networks with arange of industry partners. You will use your stakeholder engagement skills to contribute to
business outcomes with a particular focus on supportingthe Industry Engagement team to increase partnerships
and commercialfunding opportunities. You will also require the ability to work both autonomously and
cooperatively, as you will have significantindependence of action, and accountability to build & maintain ongoing
relationshipswith external organisations to promote CIT.

CIT supports workforce diversity and is committedto creating an inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people andthose who
identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Desirable:

Strong administrative and office management skills

Experiencein stakeholder engagement, business development and customer service

A strong understanding of the Vocational Education and Training environment.

Note: Thisis a temporary position available immediately until 3 June 2022. Selection may be based on applications
only.

How to Apply: Interested applicants should provide an Expression of Interest of no more than two-pagesand a
currentcurriculum vitae outlining relevant skills and experience, and the contribution theybelieve theycan make
to CIT’s objectives within the CIT Strategic Compass.

Applicationsshouldbe sent to the Contact Officer.

Contact Officer: Dan Cook (02) 6205 5308 dan.cook@cit.edu.au

Corporate Services

Corporate Services

CIT Facilities

Assistant Campus Manager

General Service OfficerLevel 5 $58,918 - $62,023, Canberra (PN:07185)
Gazetted: 05 April 2022
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Closing Date: 22 April 2022

Canberralnstitute of Technology (CIT) is seeking applications for the position of Assistant Campus Manager. This is
an exciting opportunity to join the Facilities Team as we embarkon campus renewal and modernisation projects,
including a state-of-the-art new Woden campus.

We are looking fora confidentindividual to support the Campus Manager in the daily running of the CIT Bruce
Campus with core responsibilitiesfor coordinating daily trade works, contributing to overseeing localised projects,
issuing and receiving facility access keys, responding to facility related requests, openingbuildings, and disarming
alarms at the beginning of the shift. Expected working hours are predominately between 6:30amand 3:30pm each
weekday. While this positionis predominatelylocated within the Bruce Facilities Team, you may be required to
provide supportacross other campuses.

The successful candidate will demonstrate experience in customer facing functions and be passionatein applying
facilities services that put the customer first. You will demonstrate a strong ability to build professional
relationships, communicate effectively with a highly diverse community and be a respected member of the
Facilities Team. This position will also share key responsibilities as fire wardenand participate in and contribute to
emergency management exercises.

CIT is committed to building an inclusive workplace througha culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identifyas
LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

Essential:

Hold acurrentdrivers'licence.

Highly Desirable:

Knowledge of and/or experiencein facilities management. Holds a trade qualification or strong knowledge of the
buildingand constructionindustry, or facilities management.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.

How to apply: Applicants areto submitaresponse of no more than two-page pitch demonstrating skills,
knowledge andexperience as listed in the Selection Criteria, along with a current curriculumvitae including the
names and contact details of two referees.

Applications should be submitted via the ‘Apply Now’ button below.

Contact Officer:Sean Colson (02) 6207 4747 sean.colson@cit.edu.au

Education and Training Services

CIT Trade Skills

Team Leader - Quality and Compliance

Teacher Level 2 $113,447, Canberra (PN:56820)

Gazetted: 05 April 2022

Closing Date: 21 April 2022

Details: We are seeking a passionate, experienced and qualified teacher to join a high performing, customerand
industry focussedteam that delivers Construction Trade, High Risk Licence, and Construction industry safety
training courses.

In thisrole your keyfocus will be providing leadership to a team of teachers in quality and compliancein the
development of course content, program delivery, assessment and continuous improvementin accordance with
the VET Quality Framework, and Standards for Registered Training Organisations (RTOs).

Key Responsibilities include:

Provide leadership to teaching staff in the development of course content, program delivery, assessment and
continuous improvement of programs within the team.

Teach, mentor and leadteachers to developtheir capability across the range of quality and compliance activities
required under the VET Quality Framework, and Standards for Registered Training Organisations (RTOs) 2015
Provide support and guidance to assist teachers with technology, the implementation of innovationin the
classroomand in collecting workplace evidence.

Develop and maintain working relationships with industryand key stakeholders in the constructionindustry and
supportthe teamto offer customised training to industry and employers.

Generate new and creative ways or working - seek new opportunitiesin the contestable VET environment and
provide supportto the College/Departmentin commercial delivery.

Supportthe Head of Departmentin meeting the educational and operational needs of the department
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Other duties as appropriate to classification, including teaching as requested by the immediate supervisor.

CIT supports workforce diversity and is committedto creating an inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people andthose who
identify as LGBTIQ are encouragedto apply.

Eligibility/OtherRequirements:

MANDATORY QUALIFICATIONS AND/OR REGISTRATIONS/LICENCING

All managers at Teachers Level 2 must hold a full Training and Assessment Certificate IV level qualification (such as
a TAE401160ritssuccessor), and a Diploma of Vocational Education and Training (or equivalent).

INDUSTRY EXPERIENCE

Allemployees at Teacher Level 1 or Level 2 arerequired to have relevantindustry experience and vocational
qualifications equal to that being taught, or as specifiedin the applicable training package or accredited curriculum
specifications. Relevant VET industry experience is essential.

Notes: This position is available for a period of 12 months with the possibility of extension. A merit pool will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
How to Apply: Please provide a response to the Selection Criteriain no more than two pages. Include acurrent
curriculumvitae and two refereereports.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Karen Abel(02) 6205 3820 Karen.Abel@cit.edu.au

Chief Minister, Treasuryand Economic Development

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

EconomicDevelopment

Property and Venues

National Arboretum Canberra and Stromlo Forest Park Branch

Commercial Innovation Manager

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:57014)

Gazetted: 06 April 2022

Closing Date: 6 May 2022

Details: Are youa successful sponsorshipand fundraising manager?

We are looking for a highly motivatedand experienced person to source, pitchand deliver sponsorship, donations,
bequests and other fundingopportunities for Stromlo Forest Parkand the National Arboretum Canberra. You will
have provensuccess in delivering key commercial targets across a range of projects and developing new revenue
streams. In addition to realising new commercial innovative opportunities, you will also drive our existing self-
generating revenue teams and maintain existing business relationships.

You will be joining a positive, environmentally focussed brand, with a dynamic and enthusiasticteam to meetthe
onsite needs of ourrapidly growing visitation. Your exceptionalrelationship skills will attract and ensure our
partners feel genuinelyappreciated and inspired to support us in a long-term capacity.

The National Arboretum Canberra features 94 forests of threatened, rare and symbolictrees from Australiaand
around the world that are cultivated for conservation, scientificand educational study, displayand preservation.
Stromlo Forest Parkis a world-class, multi-use recreational sporting facility available to both recreational and
professional users.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

A current Driver’s licence

Bachelor degree level or equivalent qualifications and/or experience in fundraising, sponsorship, communications,
public relations, businessstudies orrelated/applicable area would be an advantage.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
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The role includessupporting events outside of regular business hours. This may include early mornings, evening,
public holidays and weekend shifts, and interstate travel.

Notes: Thisis a full-time temporary position for up to 12 months, with the possibility of extensionand possible
permanencyafter 24 months. A merit pool will be established from this selection process and may be used to fill
future identical vacancies overthe next 12 months. The positionmay include travel, some evening and weekend
work.

How to Apply: Please respond with:

A two-page pitch addressing the Selection Criteria.

Your curriculumvitae.

Contact details for two referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Christine Callen (02) 6205 4468 Christine.Callen @act.gov.au

Budget, Procurement, Infrastructure and Finance

Deputy UnderTreasurer

Executive Level 3.3$383,752 - $400,925 depending on current superannuation arrangements, Canberra (PN:
E1221)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Details: ACT Treasury, a stream of the Chief Minister, Treasury and Economic Development Directorate, is seeking
an appropriately qualified personto fill the position of Deputy Under Treasurer, Budget, Procurement,
Infrastructure and Finance (BPIF).

The Deputy Under Treasurer, BPIF, is responsible for the provisionof budget, procurement, infrastructure and
finance to government. The successful applicant will have strong policyand numerical skills, an impressive track
recordof executive leadership and excellent communication skills.

The successful applicant will report directly to the Under Treasurer, ACT Treasury within CMTEDD.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ+are encouraged to apply.

Eligibility/Other Requirements: Appropriate tertiary qualifications, or experience in commerce, law or arelated
field combined with strong numeracy skills gained through experiencein financial analysis andreporting.
Remuneration: The position attracts aremuneration package ranging from $383,752 - $400,925 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $343,470.
Contract: The successful applicant will be engaged undera performance-based contractfora period of up to five
years. Prospective applicants should be aware that long-term engagements are tabled in the ACT Legislative
Assembly.

How to Apply: Please provide a curriculumvitae, contact details fortwo referees, and provide aresponse of no
more than two pages addressing the Executive Capabilities.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Stuart Hocking (02) 6205 0260 stuart.hocking@act.gov.au

OneGov Service Centre

Shared Services

Finance Services

Senior Director, Business Programs and Initiatives

Senior Officer Grade A $155,107, Canberra (PN:57081)

Gazetted: 07 April 2022

Closing Date: 21 April 2022

Details: Are youa highly motivated Finance Business Program Manager with a can-do attitude?

Do you have demonstrated expertise, knowledge, and experience in finance-related system implementation?
Does your skillsetinclude stakeholder management, business analysis, and change management?

Canyou operate under broad directionand initiate, coordinate, manage and deliver highlycomplexfinance-
related projects and initiatives?

We'd love to talk to you if you answered ‘YES' to the questions above!

About Us:
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Shared Services, Finance Services is a customer-focused branch that provides high-quality, timely and essential
finance services to, and for, ACT Government entities.

Our Services Include:

Accounts Payable and Receivable; Banking; Business Intelligence and Support; Debt Management; Financial
ApplicationsSupport; Financial Accounting and Reporting; Salary Packaging, TaxationSupport & Advice, and
Governance.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Qualifications and experience in Project Management or Accounting/Finance are
highly desirable.

Note: Selection may be based on applicationand referee reports only.

How to Apply: Please provide a written response (of no more than two pages) addressing the
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities (outlined in the attached Position
Description); and a current Curriculum Vitae with the names and contact detailsof two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: VivienTran (02) 6205 2522 Vivien.Tran@act.gov.au

Digital, Data & Technology Solutions

Strategic Business

Portfolio Delivery

Project Co-ordinator

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 38392)

Gazetted: 06 April 2022

Closing Date: 22 April 2022

Details: Reporting to the Program Manager, Portfolio Delivery Office, Education Program, who manages a range of
IT infrastructure and software projects for the Education Directorate. Your key focus is to assist the Program
Manager to improve organisational capability and delivery by coordinatingallocated projects/initiatives/work
packages, as agreed; ensure allocated projects follow the agreed project methodology and frameworks; assist with
reporting throughto the Program Management Office on the status of projects; assist with the maintaining and
monitoring project plans, project schedules, work hours, change variations, budgets and expenditures; organise
the preparation, documentation of actions and minutes of key stakeholder meetings; provide administrative
supportas needed; undertake scheduled and adhoc project tasks as required; assist with documenting project
risks and issues and provide solutions where applicable; providing support to procurement proceduresfor the
area; and collaborate with, and support the broader Strategic Business branch in the pursuit of excellence. This
position does not have any directreports, thoughwill involve the supervision and coordination of vendors and the
coordination with other Digital, Data & Technology Solutions ICT teams.

Eligibility/Otherrequirements:

Highly developed writtenand verbalcommunication skills, including presentationalsskills and the ability to deliver
high quality, accurate documentation

Advancedanalytical skills, particularly the ability to understand how issues integrate and to make rational
judgements from available information. Take an innovative and holisticapproach to project delivery forimproved
outcomes.

Adaptability to changing circumstances and multiple priorities and demands, and resilience while managing a
constantly changing environment

Ability to consistentlydisplay commitment to high quality customer service principles and practices.

Hold acurrent CMTEDD issued Personnel Vetting Program certificate or ability to obtain and maintain a
certificate/clearanceis mandatory.

Note: Thisis a temporary position available from 16 May 2022 until 16 April 2023. A Merit Pool will be established
fromthis selection process and will be usedto fill vacancies over the next 12 months. The roleincludes the
requirementto attend sites thatare subject to vaccination mandates undera Public Health direction, the
successful candidate must be willing and able to comply with all relevant Public Health directionsin the
performance of the advertisedrole.

How to Apply: In two pagesor less tell us:

why you wantthe role

what you would bring to the role
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what you would get out of it

aboutan achievement that you are most proud of

A currentcurriculumvitae.

Two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is your
current or immediate past supervisor. You should also be aware you may be askedto provide further referees.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Nicole Duffy0409 557 857 Nicole.Duffy@act.gov.au

Digital, Dataand Technology Solutions

ACT Cyber Security Centre

Director, Cyber Strategy and Governance

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 57199)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

Are you astrategic leader who builds strong relationships and provides customers with advice and solutionsto
improve theircybersecurity posture? Keepreading on.

The ACT Cyber Security Centreis looking for a Director, Cyber Security and Governance, who can inspire, energise
and positively influence team and whole of government outcomes in this crucial area. The role may be tailored to
suitthe applicant’s skillset and individuals without strongtechnical skills are also encouraged to apply.

In this role you will work collaboratively and seekto strategicallyinfluence and promote a whole of government
approach to cybersecurity. This may include conducting risk assessments, developing strategies, policies,
standards, improving processes, managing the uplift of cyber security awareness across the workforce and
workforce development activities. You may also be responsible for senior briefing and reporting within the
directorate and across government.

To be successfulyou wouldbe someone with:

Strongleadershipand strategic planning skills to achieve our objective of a centre of excellence in cyber security
and provide policydirection and advice to drive Whole of Government cyber security practices and controls.
Excellentrelationship management skills who can resolve problems, negotiate mutually beneficial outcomes and
enhance stakeholder relationships acrossACT government, with jurisdictional partners and bring senior
stakeholders on ajourney of changein a dynamic threat landscape.

Persuasive verbal and written communication skills to deliver compellingstrategic advice pitched at executive,
business and technical audiences.

Analytical skills and technical capabilities (or willingness to learn) to manage cyber security risksacross
government and develop effective solutions that enable positive business outcomes.

The ability to foster a positive culture and team that recognises and values diversity and usesknowledge of
differences to develop best practice service to all stakeholders.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workplace diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Current CMTEDD Baseline security clearance or abilityto obtain and hold a
baseline security clearance is mandatory. A University degree in a related subjectarea, and/or professional
certificationin Project Management, ICT Security, Risk Management, Auditing or Governance, would be well
regarded.

Notes: A Merit Pool will be established from the selection process and may be usedto fill additional temporary or
permanentvacancies overthe next 12 months. Selection may be based on application and referee reports only.
How to Apply: If this sounds like you, please provide a maximum two-page pitchaddressing how your knowledge
and experience capture the skills and behavioural capabilities that make you the best candidate for the role as well
as a currentcurriculumvitae. Where possible the position may be tailored based on the successful candidate’s
expertise and skillset.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Julian Valtas (02) 6207 1008 Julian.Valtas@act.gov.au
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Economic Development

Property and Venues

National Arboretum Canberra and Stromlo Forest Park Branch

Events and Marketing Assistant

Administrative Services Officer Class 4 $75,239-$81,466, Canberra (PN:57103)

Gazetted: 05 April 2022

Closing Date: 12 April 2022

The National Arboretum is seekingan enthusiastic individual with hands-on marketing experiencein promoting
venuesand events, who loves creating strong writtenand digital content.

The National Arboretum Canberra features 94 forests of threatened, rare and symbolictrees from Australiaand
around the world that are cultivated for conservation, scientificand educationalstudy, displayand preservation.
The Arboretum enjoys strong community supportand has alarge volunteer presence, and also works closely with
the Friends of the National Arboretum. If you have solid experience in graphic design, marketing, delivery of
events, administrationskills including bookingsystems, as well as sound customer service skillsand would like to
join a positive and energeticteam, we want to hear fromyou. The successful applicant will be basedat the
National Arboretum Canberra.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

Marketing/Event/Advertising and graphicdesign qualifications or demonstrated workexperience

A current Driver’s licence

A current First Aid Certificate, or ability to acquire

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(BackgroundChecking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

The role includessupporting events outside of regular business hours. This may include earlymornings, evening,
public holidays and weekend shifts.

Notes: Thisis a temporary position available for up to three months with the possibility of extension up to 12
months. This position is part-time at 30 hours perweek and the full-time salarynoted above will be pro-rata. A
Merit Pool will be established from this selection process and will be usedto fill vacancies overthe next 12
months.

How to Apply: Please submit a two-page pitchoutlining your suitability for the role, using the Selection Criteria as
a guide. The pitch should demonstrate your capacity to perform the dutiesand responsibilities detailed in “What
You Will Do” at the specified classification including examples of how youhave done this in the past. A current
curriculumvitae and the contact details for two referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Cally Earnshaw (02) 6207 9347 Cally.Earnshaw@act.gov.au

Digital, Data & Technology Solutions

Strategic Business Branch

Portfolio Delivery Office

Project Manager

Senior Officer Grade € $113,397 - $122,062, Canberra (PN:01341)

Gazetted: 31 March 2022

Closing Date: 26 April 2022

Details: Reporting to the Program Manager, Portfolio Delivery Office, project manage arange of ITinfrastructure
and software projects for Directorates.

Demonstrated ability to manage multiple projects, work to competing deadlines and achieve results in a busy,
small team environment with limited supervision.

The Project Managerroleis part of a multi-disciplinaryteam within Strategic Business Branch, Portfolio Delivery
Office. You will be required to liaise with other DDTS technical teams, key Directorate stakeholders and vendors as
required.

The ideal candidate will have experience delivering software upgrade projects as well as the IT fit out of office
buildings.
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Eligibility/Other Requirements: Holda current CMTEDD issued Personnel VettingProgram certificate or ability to
obtain and maintain a certificate/clearance is mandatory.

Note: The role includes the requirement to attend sites that are subject to vaccination mandates under a public
health direction, the successful candidate must be willing and able to complywith all relevant public health
directionsin the performance of the advertised role. A Merit Pool may be established from this selection process
and used to fill identical vacancies over the next 12 months.

How to apply: In two pagesor less tell us:

why you wantthe role

what you would bring to the role

what you would get out of it

aboutan achievement that you are most proud of

A currentcurriculumvitae

Two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is your
currentor immediate pastsupervisor. You shouldalso be aware you may be askedto provide further referees.
Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Andrew Burnet 0430 170 800 andrew.burnet@act.gov.au

Access Canberra

Engagement, Compliance and COVID 19 Response

Parking Operations

License Plate Recognition Infringement Administration Officer

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN: 38259, several)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Details: Are youflexibleand have an interestin working in a fast-paced regulatory environment? Are youresilient
and confident with having difficult conversations?

If your answer is yes, you may be the person we are looking for. Access Canberra Parking Operations and Traffic
Camera Officeis seeking enthusiasticapplicants to fill the role of Licence Plate Recognition Camera Operator. This
role will see you outin the field utilising the latest technologyto achieve compliancein relationto road safety. The
successful applicant will perform duties as an authorised parking inspectorin an innovative environment.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

A currentdriver'slicenceisrequired.

Willingness to perform afterhours shifts.

To be eligible for permanent employment within the ACT Public Service you must be an Australian citizenor a
permanentresident.

Note: This is a temporary position available for six months with the possibility of extensionand/or permanency. A
Merit Pool will be established from this selection process and will be usedto fill vacancies overthe next 12
months.

How to Apply: Please review the Position Descriptionand Job Advertisement for details about the role and
associated responsibilities. Suitability for this position will be assessed on your Skills, Knowledge, and Behaviour in
relation to the duties/responsibilities listed in the Position Description.

Please submita written application, of no morethan one page, responding to the statement below, contact details
of at leasttwo referees and current curriculum vitae. The one-page response should be written in the formof a
pitch and should address the Selection Criteria within the Position Description andindicate your capacityto
performthe duties and responsibilities at the specified classification.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer:Jeanne Eri (02) 62053469 jeanne.eri@act.gov.au
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Digital Data and Technology Solutions

Customer Engagement Services

CIT-ICT

Senior Applications Administrator

Senior Information Technology Officer Grade C $113,397-$122,062, Canberra (PN: 05455)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Details: The Digital, Data and Technology Solutions (DDTS) - Canberra Institute of Technology (CIT) ICT team
supportsand maintains the business systems by servicingthe administrative and operational needs of the CIT. In
thisrole, you will provide secondlevel and third level support for the institute’s Student Management System —
Banner and associated services/systems.

You will maintain the configuration, customisation, and develop enhancements for this application, as well as
respond to technical incidents as they arise.

You will work collaboratively with DDTS and CIT teams to deliver exemplary customer service by ensuring that
relevant systems are always operational, meeting customer requirements.

Eligibility/Other Requirements:

You should be highly experienced with contemporary web development languages, Java/lava Enterprise,
JavaScript, Oracle Reports, Spring Framework, PL/SQLand Linux-based server hosting environments. Experiencein
Apache Tomcat, Argos, GIT source control and the Banner suite of applications is highly desirable.

You should also be proficientin software configuration management using version control tools such as Git or
Microsoft Team FoundationServer.

Hold a current CMTEDD issued Personnel Vetting Program certificate /clearance or ability to obtain and maintain a
certificateis mandatory.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

How to Apply: Please submit a maximum two-page application or “pitch” providing examples demonstrating your
suitability against the Skills, Knowledge and Behavioural Requirements for this role outlinedin the Position
Description. Please provide a current curriculumvitae of no more than three pages.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Chanaka Langappuli(02) 6207 4116 Chanaka.Langappuli@act.gov.au

Property and Shared Services

ACT Property Group

Executive

Assistant Director, Executive and Government Business

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:46721)

Gazetted: 07 April 2022

Closing Date: 21 April 2022

Details: ACT Property Group is seeking someone experienced in providing high level organisational coordination
and managementasaleader in an executive supportteam. Thisroleis part of the executive supportteam,
assisting in overseeing the management of ACT Property Group, and coordination of correspondence, briefing and
information to the ministerswhile supporting delivery of high quality customer service. This is a high workload
position thatrequires the abilityto work under pressure with competing priorities often with minimal supervision.
ACT Property Group provides expert property management and maintenance servicesto the ACT Government and
the community. The Group managesand maintains buildings and property that enable the ACT Government to
provide Government and community services. The group supports the ACT Governments delivery of its services
through flexible, efficient and cost effective accommodation solutions and propertyservices. Community services
and supportare also enabled through the provision of properties to community organisations at affordable rental
rates. ACT Property Group operateson afee for service basis with arequirement to provide a dividendto
government.

The Australian Capital Territory Public Service (ACTPS) is a values based organisation where all employees are
expected to embody the prescribed core values of respect, integrity, collaborationand innovation, as well
demonstrate the related signature behaviours.
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The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: This position requires a current Driver’s Licence. Qualification/s in management,
administration or government are desirable.

Note: Selection may be based on applicationand refereereports only. A Merit Poolwill be established from this
selection process and will be usedto fill vacancies overthe next 12 months.

ABW: This position is basedin an activity-based working (ABW) environment. Under ABW arrangements, officers
will not have a designated workstation/desk.

How to Apply: Pleasereview the Position Descriptionfor details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviourin
relation to the duties/responsibilities listed in the Position Description.

Please submit the following:

A two page pitch that tells the selectioncommittee about your abilityto perform the advertised role (knowledge,
experience, skills, behaviour) and why you are the best person forthis role. The pitch should:

Show thatyou have the capabilities in “What you Require” section of the Position Description including
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to perform the duties and responsibilities detailedin “What You Will Do” at the
specifiedclassificationincluding examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make youthe best person forthisrole.
A current Curriculum Vitae including details of work history (roles, timing, responsibilities, achievements),
professional memberships and qualifications, and

Contact details of atleast two referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer:Joleen Dal-Maso (02) 62130741 joleen.dal-maso@act.gov.au

Property and Shared Services

ACT Property Group

Estate and Procurement Management

Director, Operational Estate Management, ACT Property Group

Senior Officer Grade B $133,552-5150,347, Canberra (PN: 16581)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Details: ACT Property Group are seekingapplicants with experience in property and asset management ata senior
level to lead ateam of property managers managing ACT Government owned properties. The person in this role
leads the Operational Estate Management and Aquatics (OEMA) team, ensuring expert assetand estate
inspections and conditionassessments are undertaken for the ACT Property Group’s property and aquatics
portfolios. Thisrole is responsible for the strategic direction of this operational team, who undertake day to day
activities relating to the operation of buildings including the building inspectionrequirements of a large number of
ACT Government owned propertiesand assets, ensuring plannedand reactive maintenance works are prioritised
appropriately. The person in this positionand the teamis also responsible for management of the Aquatics
Operator Contracts, with complex contract management requirements for on-the-ground services delivery and
minor aquatics project works delivery.

ACT Property Group provides expert property management and maintenance servicesto the ACT Governmentand
the community. The Group managesand maintains buildings and property that enable the ACT Government to
provide Government and community services. The group supports the ACT Governments delivery of its services
through flexible, efficient and cost effective accommodation solutions and propertyservices. Community services
and supportare also enabled through the provision of properties to community organisations at affordable rental
rates. ACT Property Group operateson afee for service basis with arequirement to provide a dividendto
government.

ACTProperty Group are committedto continuingto improveits services in government property management to
customers and stakeholders.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
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Eligibility/Other Requirements: Applicants need demonstrated experience in propertyor arelateddiscipline.
Applicants must hold (or have the capacity to obtain) a White Card, Asbestos Awareness and currentdrivers
licence(car). Relevant professional qualifications are highly desirable.

Note: A merit pool will be established from this selection process and may be usedto fill future identical vacancies
over the next 12 months. Selectionmay be based on application and referee reports only. This position is basedin
an activity-based working (ABW) environment. Under ABW arrangements, officers will not have a designated
workstation/desk.

How to apply: Pleasereview the Position Description for details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviourin
relation to the duties/responsibilities listed in the Position Description.

Please submit the following:

A two page pitch that tells the selectioncommittee about your abilityto performthe advertised role (knowledge,
experience, skills, behaviour) and why you are the best person for this role. The pitchshould:

Show thatyou have the capabilities detailed in “What youRequire” section of the Position Descriptionincluding
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to perform the duties and responsibilities detailedin “What You Will Do” at the
specifiedclassificationincluding examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make youthe best person forthisrole.
A current Curriculum Vitae including details of work history (roles, timing, responsibilities, achievements),
professional memberships and qualifications, and

Contact details of at least two referees.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Harriet Spring on ACTPGCorporate@act.gov.au or (02) 62053679

Communications and Engagement

Administrative Support Officer

Administrative Services Officer Class 4 $75,239-$81,466, Canberra (PN:48503)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: Are youwell-organised, reliable and able to demonstrate good judgement? Are you interested in providing
supportto a dynamic Communications and Engagement divisionthat ensures that the Canberra community is well
informed on government programs, policies and services?

The CMTEDD Communicationand Engagement divisionis looking foran Administrative Support Officer to join our
teamfor up to 12 months with the possibility of permanency.

This position provides strategic, operational and administrative support to our Communications and Engagement
division including overarching business and financial management of the division.

If this role sounds like you, get in touch!

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Relevant experience in acommunications and engagement environment within the
Australian or ACT Public Service is highly desirable.

An ACT Government CMTEDD baseline security clearance or ability to obtain and holda baseline security clearance
is mandatory.

The ability to work flexibly under limited supervisionis required.

Note: Thisis a temporary position available forthree months with the possibility of permanency. A merit pool will
be establishedfrom this selection process and may be used to fill future identical vacancies overthe next 12
months. This position operates in an activity-based working (ABW) environment. Under ABW arrangements,
officers will not have a designated workstation/desk. Under the current COVID-19restrictions most staff are
currently working from home with limited access to on-site working.

How to apply: If you are interested in joining our progressive team, please review the Position Descriptionfor
details about the role and associated responsibilities. Suitability for this position will be assessed on your
demonstratedSkills, Experience, Knowledge and Behaviour in relationto the duties/responsibilities listedin the
Position Description.

Please submitthe following:
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A maximum two-page pitch that tells the selectioncommittee about your ability to perform the advertisedrole
(knowledge, experience, skills, behaviour)and why you are the best person for this role. The pitch should:

show that you have the capabilitiesin the “What you Require” section of the Position Description including
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities.

demonstrate your capacityto performthe duties and responsibilities detailed in “What You Will Do” atthe
specifiedclassificationincluding examples of how you have done this in the past.

tell the panel how your abilities, experience and behavioural capabilities make youthe best person forthisrole.
Applicants must submita current curriculum vitae and two refereesincluding their contact details.
Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: kimberly.street@act.gov.au 0488123443 kimberly.street@act.gov.au

Shared Services

Partnership Services

Records Services, Digital Records Support

Assistant Director, Operations

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:14680)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Are you someone who enjoys working in a fast-paced dynamic operational environment? Then the Digital Records
Teamare looking for you! Digital records team are the central team providing administration supportfor the ACT
Government Electronic Digital Records Management Systems (EDRMS), Objective and Content Manager. The
Assistant Director, Operations will be responsible for leading the teamin a busy technical environment supporting
Directoratesin their business-as-usual activities related to the systems. We are lookingfor someone who excels at
multi-tasking a range of different tasks, including, but notlimited to Incident management, liaising with vendors
and technical teams, supporting the operational team sin troubleshooting systemissues, reporting statistical
information, resourcing, and assisting with upgrades and system enhancements. You will have the ability to think
quickly and have a positive attitude towards customer service and engagement. If this sounds like an opportunity
you can’t pass by, we would love to hear from you. Chief Minister, Treasury and Economic Development
Directorate (CMTEDD) supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as
LGBTIQ are encouraged to apply.

Eligibility/OtherRequirements: Current Baseline security clearance or ability to obtain and hold a baseline security
clearanceis mandatory.

Notes: Thisis a temporary position availableimmediately until 26 August 2022. A merit pool will be established
fromthis selection process and will be usedto fill vacancies overthe next 12 months.

How to Apply: Expressions of interested are invited of no morethan a three page pitch outlining ‘what you will do’
fromthe Position Descriptionas well as the Technical and Behavioural Capabilities.

Applicationsshouldbe sentto the Contact Officer.

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Contact Officer: Catriona Towner (02) 62057252 Catriona.Towner@act.gov.au

Economic Development

VisitCanberra

Canberraand Region Visitors Centre

Visitor Services Officer

Administrative Services Officer Class 2 $59,813 - $66,047, Canberra (PN: C04149, several)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

The Canberraand Region Visitors Centre (CRVC)is dedicatedto supporting tourism businesses both within
Canberraas well as our surrounding regions. We work to increase ourindustry partners’ market reach and
exposureand are committed to promoting Canberra and the Region as a must-visit destination to increase visitor
numbers, length of stay and visitor spendingin the area.

Much has been said of Canberra over the years and it's a destination often misjudged, but we live and breatheall
that Canberra has - its beauty, vitality and personality. We unabashedly sing Canberra’s praises; not because we
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have to, but because we wantto. We’re locals delivering home-grown knowledge and experience. We're atrue
destination gateway.

The primary objective of this roleis to provide a high level of customer service to clients and callers to the (CRVC).
These on call casual positions will be required to assist with visitor services atthe CRVC, Canberra Airport
Information Booth, and ad hoc offsite tourism pop-ups as required

The Visitor Servicescasual is required to undertake the followingduties:

Provide highlevel customerservice to visitors and callers regarding local tourist information

Coordinate and book salesof travel accommodationand tourism services for visitors using reservation system
Assistin the sale of merchandise

Provide supportto volunteer staff on the service counter

Proactively contribute to all areas of the organisation.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Allapplicants must possess and maintain a current Responsible Service of Alcohol
Certificate from an approved Registered Training Organisation or be prepared to obtain one priorto
commencement.

Notes: This position will be offered on a casual basis and the full-time salarynotedabove will be paid pro-rata.
Selection may be based on application and referee reports only. A Merit Pool will be established from this
selection process and will be usedto fill vacancies over the next 12 months.

How to Apply: Applicants must submita curriculumvitae including contact detailsof two referees and a one-page
(maximum) cover letterindicating your experience, local knowledge, and availability.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Lauren Sutherland (02) 6205 0026 Lauren.Sutherland @act.gov.au

Digital Data and Technology Solutions

Customer Engagement Services Branch

Service Assurance

Refresh Asset Co-ordinator

InformationTechnology Officer Class 1 $72,935 - $83,023, Canberra (PN: 14528, several)

Gazetted: 07 April 2022

Closing Date: 14 April 2022

Details: Service Assurance Refresh Team s seeking a highly motivated candidate who will, under limited direction,
co-ordinate and assistin the lifecycle managementacross all ACT Government Directorates. The successful
candidate will liaise with users/clients and provide advice on a range of application informationand assistin the
maintenance of ACT Government assets.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Experiencein liaising with stakeholdersand ICT asset lifecycle management would
be advantageous.

Note: There are two temporary positions availableimmediatelyfor a period up to nine months with the possibility
of permanency. Selectionmay be based on applicationand referee reports only. A Merit Pool will be established
fromthis selection process and will be usedto fill vacancies over the next 12 months.

How to Apply: After reviewing the “What youwill do” and “What you require” sections in the Position Description,
please submit atwo-page written response that provides evidence of your capabilities which includesexamples
that clearly demonstrate relevant past experience, skills knowledge and behavioural capabilities. Please provide a
currentcurriculumvitae including two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Sandra O’Rourke (02) 6207 7924 sandra.o’rourke@act.gov.au
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Property and Shared Services

ACT Property Group

Estate and Procurement Management

Assistant Director, Operational Estate Management and Aquatics, ACT Property Group

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:46723)

Gazetted: 06 April 2022

Closing Date: 25 April 2022

Details: ACT Property Group are seekingapplicants with experiencein property management to manage an
operational team responsible for day to day activities relating to the operation of buildings including the building
inspection requirements of alarge number of ACT Government owned properties and assets, and ensuring
planned and reactive maintenance worksare prioritised appropriately. The personin thisrole leads the
Operational Estate Management and Aquatics (OEMA) team, ensuring expert asset and estate inspections and
condition assessments are undertaken forthe ACT Property Group’s property and aquatics portfolio. The teamiis
also responsible formanagement of the Aquatics Operator Contracts, with complex contract management
requirements for on-the-ground services deliveryand minoraquatics project works delivery.

ACTProperty Group provides expert property management and maintenance servicesto the ACT Government and
the community. The Group managesand maintains buildings and property that enable the ACT Government to
provide Government and community services. The group supports the ACT Governments delivery of its services
through flexible, efficient and cost effective accommodation solutions and property services. Community services
and supportare also enabled through the provision of properties to community organisations at affordable rental
rates. ACT Property Group operateson afee for service basis with arequirement to provide a dividendto
government.

ACTProperty Group are committedto continuingto improveits services in government property management to
customers and stakeholders.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Applicants need demonstrated experience in propertyor arelateddiscipline.
Applicants must hold (or have the capacity to obtain) a White Card, Asbestos Awareness and currentdrivers
licence(car). Relevant professional qualifications are highly desirable.

Note: A merit pool will be established from this selection process and may be usedto fill future identical vacancies
over the next 12 months. Selection may be based on application and referee reports only. This position is basedin
an activity-based working (ABW)environment. Under ABW arrangements, officers will not have a designated
workstation/desk.

How to apply: Pleasereview the Position Description for details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviourin
relation to the duties/responsibilities listed in the Position Description.

Please submit the following:

A two page pitch that tells the selectioncommittee about your abilityto perform the advertised role (knowledge,
experience, skills, behaviour) and why you are the best person forthis role. The pitchshould:

Show thatyou have the capabilities detailed in “WhatyouRequire” section of the Position Descriptionincluding
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to performthe duties and responsibilities detailedin “What You Will Do” at the
specifiedclassificationincluding examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make youthe best person forthisrole.
A currentcurriculumvitae including details of work history (roles, timing, responsibilities, achievements),
professional memberships and qualifications, and

Contact details of atleast two referees.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Harriet Spring (02) 62053679 ACTPGCorporate @act.gov.au
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Access Canberra

Construction Utilities and Environment Protection

Construction and Planning Investigation Team; Rapid Regulatory Response Team

Compliance Regulator

Administrative Services Officer Class 5 $83,620- $88,510, Canberra (PN:56845, 56846)

Gazetted: 05 April 2022

Closing Date: 22 April 2022

Details: Do you wantto help make Canberraabetter placeto live? Areyouinterested in implementingchange? Do
you wantto help raise the qualityof building in the ACT? This might be the opportunityfor you. Applications are
soughtto fill the permanent positions of Compliance Regulator in the Construction and Planning Investigation
Team (CPIT) and in Rapid Regulatory Response Team (RRRT).

Access Canberrais looking fora personwith a unique combination of skills, knowledge, and behaviours to fill the
role of Compliance Regulatorin the Rapid Regulatory Response Team. In this role you will respond to complaints
received by Access Canberrain relationto building and planning matters. You will conduct complexregulatory
activities to assess compliance with the relevant Acts, Regulations, and technical buildingrequirements, as well as
on-site inspectionsand audits. The role requires extensive liaisonand communication with arange of
stakeholders, including ownersof properties, construction professionals and complainants. You will assess and
provide ACT building and planning legislationrelated advice on site to stakeholders while adhering to Access
Canberra’s engage and educate policy approach to resolving complaints. Highly desirable for the role are excellent
customer service skills, and knowledge or ability to quickly gain knowledge of ACT building and planning legislation
(including ACT development approval andbuilding approvalframeworks) and other relevant legislation, along with
a very good understanding of Canberra building industry networks.

You will have a greatteam to work with and supportyou in one of the most diverse and interesting agencies in the
ACT Government. If you are up for a professional challenge in an environment that will support your growth and
developmentas aregulator thenthisis the role for you. Please see the attached position descriptionfor an outline
of the position’s responsibilities.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/OtherRequirements:

Essential

Unrestricted Driver’s Licence

Willingness to undertake the Certificate IV in Government (Investigations)

Desirable

Knowledge of, or interestin, the ACT building and planning legislation area will be viewed favourably

ACT Occupational Healthand Safety Construction Induction (White Card)

Certificate IVin Government (Investigations)

Note: An orderof merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

How to Apply: Applicants should address the Selection Criteria located in the Position Description based on the
role you wish to apply for. Please submit a maximum two-page application providing examples demonstrating your
suitability for this role outlined in the Position Descriptionand a current curriculum vitae.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Ajith Buddhadasa (02) 6205 8359 ajith.buddhadasa@act.gov.au

City Renewal Authority

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Executive Branch Manager, Development

Temporary Vacancy (19 April 2022 to 14 June 2022 with possibility of extension)
City Renewal Authority

Development
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Position: E333

(Remuneration equivalent to Executive Level 1.4)

Circulated to: ACTPS Senior Executive List

Date circulated: 6 April 2022

Reshape the National Capital

Applicationsare invited for the position of Executive Branch Manager, Development, with the City Renewal
Authority (CRA), in Canberra, ACT.

The CRA is established under section 7 of the City Renewal Authority and Suburban Land AgencyAct 2017 (the Act)
and regulated by Parts 8 and 9 of the Financial Management Act 1996 (FMA), s. 50 of the Planning and
DevelopmentAct 2007 and the Public Sector Management Act 1994 (PSMA).

The objectives of the CRA aresetoutin section8 of the Actand include:

the encouragementand promotion of a vibrant city through the delivery of design-led, people-focused urban
renewal

the encouragementand promotion of social and environmental sustainability, and

operational effectiveness, deliveringvalue for money using sound risk practices.

The CRA’s 2025 Strategic Plan sets out the keydirectionsand goals for the Authority. A copy of the plan can be
accessedvia:
https://www.act.gov.au/__data/assets/pdf_file/0011/1766720/20210518-2025-Strategic-Plan-2021-update-
FINAL.pdf

The Executive Branch Manager, Development provides strategicleadership and expert project and technical advice
in relation to all aspects of Development to the Authority. Reporting directly to the Chief Operating Officer, the
Executive Branch Manager, Development is the senior Subject Matter Expert and accountable for Development
issues associated with the delivery of the CRA’s Development strategy, and is accountable for planning and
delivering the CRAland release program, and delivering urbanrenewal projects and outcomes.

The role includesconsultation with key internal and external stakeholders (within and outside of Government)
management, review, and the formulation and implementation of development plans to supportimplementation
of the CRA’s renewal program.

The Executive Branch Manager, Development supports the CEO and the Authority Board in anticipating and
responding to a broad range of Development needs and demands, to ensure the achievement of the CRA’s
objectivesand programs. The position playsa central rolein how the CRA establishes and sustains its reputation
and partnerships with other ACT Directorates, industryand the broader community.

The roleis also afocus for identifying and communicating innovationand creativityacross the different elements
of the agency’s work.

Further information on the City Renewal canbe found at: https://www.act.gov.au/cityrenewal.

Eligibility/Other Requirements: Formal qualifications in development, constructionand/or project management is
essential (or demonstrable experiencein thesefields).

To apply: Please contact our Chief Operating Officer Craig Gillman at craig.gillman@act.gov.au or (02) 6207 2478
by COBWednesday13 April 2022.

Remuneration: The position attracts a remuneration package ranging from $258,398 - $269,925 depending on
currentsuperannuation arrangements of the successful applicant. This includes a cash component of $230,539.
Contact Officer: Craig Gillman (02) 6207 2478 craig.gillman@act.gov.au

Community Services

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Housing ACT

Infrastructure and Contracts

Contracts and Business Operations

Field Officers

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 57155, several)
Gazetted: 06 April 2022

Closing Date: 27 April 2022
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The Infrastructure and Contracts branch of Housing ACT is looking for a motivated Field Officer to join our busy
Contacts and Business Operations team. The position/s will report to the Senior Director, via the Assistant Director
and Director of Contracts and Business Operations.

The Field Officers will be required to perform fieldand office related duties, including property visits, supporting
property scoping, the safe and collaborative removal of unauthorised occupants from Housing ACT properties and
administrative duties. Field Officers will be responsible for engaging with clients, staff, trespassers, partner
organisations, community members and services to ensure cohesion of process. Responsibilities include liaison
with clients and homelessness services, supporting the Contracts and Business Operations team to respond to
complaints and Ministerial requests and ensuring Housing ACT properties are cycled throughthe Vacant process
within required timeframes.

The Field Officers may also represent Housing ACT at selected forumsand provide support for other business units
as required. Well-developed communication skills, culturalawareness, an understandingof related industryand
respectforpeople, are importantknowledge and attributes for this position.

The Field Officers will support the Senior Director by engaging and collaborating with members of the Contract and
Business Operations Team, Programmed Facility Management, The Australian Federal Police and Housing ACT,
along other external stakeholders. The Field Officerswill be required to understand the documented processes (be
it Vacants or TRM), in order to support the business unitin meetingits obligations in turnaroundtimes for Vacant
properties and to also identify deficiencies and to recommend and implement areas of improvement (e.g.
efficiencies).

More informationcan be foundin the positiondescription.

Eligibility/Other Requirements:

Notes: Thisis a temporary position available immediately for six months with the possibility of extensionup to 12
months. A Merit Pool will be established from this selection process and will be usedto fill vacancies over the next
12 months. Selection may be based on applicationand referee reports only.

How to Apply: Applicationwritten asis an expression of interest, considering the Selection Criteria, no more then
two A4 pages plus curriculum vitae/Resume and referees.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: MeganValler (02) 6205 8032 Megan.Valler @act.gov.au

StrategicPolicy

Assistant Director

Senior Officer Grade € $113,397 - $122,062, Canberra (PN:39776, several)

Gazetted: 01 April 2022

Closing Date: 15 April 2022

Details: Have you always wanted to make a difference? Now is your chance. Policy and Service Design Branchis
looking for people whowantto make a difference. Be part of astrongand supportive team working on social
policy, legislation, service design and providing advice to Executives and Ministers. Grapple with big questions that
affect our community. Provide solutions to vexing legislation problems. Hone yourskills in

the production of high-qualityadvice. Manage and collaborate with othersto deliver high profile projects.

If you are skilled in research and analysis, have experiencein working with legislationand want to contribute, we
want to hear fromyou. If you enjoy solving complex problems, working together with your colleaguesina
collaborative way, we want to hear fromyou. If you pride yourself on listening well and engaging with a range of
stakeholders in government and community, we wantto hear fromyou.

If you wantto make a positive contribution to the lives of people in the community, we want to hear fromyou.

If your project management skills set you apart, we wantto hear from you. Qualifications in public policy, social
sciences, the humanities, economics or law will be advantageous in

thisbranch.

Notes: Thisis a temporary position availableimmediately for 12 monthswith the possibility for extensionfor up to
two years until 30 June 2024 and/or permanency. Thereare a number of positions available across the Policy and
Service DesignBranch. A Merit Poolwill be established from this selection process and will be usedto fill vacancies
over the 12 months. This position will be movingto a new workplace designedfor activity-based working (ABW).
Under ABW arrangements, officers will not have a designated workstation/desk.

How to Apply: Provide a maximum of two pages outlining your skills and experience, your curriculum vitae and the
name of two referees. Selectionmay be basedon applicationand referee reports only.

If interviews arerequired, they will be conducted online.

Applications should be submitted viathe Apply Now button below.
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Contact Officer: Louise Bassett (02) 6205 7743 Louise.Bassett@act.gov.au

Strategic Policy

Policy and Service Design

Director

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 19594)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: Have you always wanted to make a difference? Now is your chance. Strategic Policy Divisionis looking for
people who wantto make a difference. Be aleaderin astrongand supportive team working on social policy,
legislation, service design and providing advice to Executives and Ministers. Grapple with big questionsthat affect
our community. Provide solutions to vexing legislation problems. Hone your skills in the production of high-quality
advice. Manage and collaborate with others to deliver high profile projects.

If you are skilled in research and analysis, have experience in working with legislationand want to contribute, we
want to hear fromyou. If you enjoy solving complex problems, working together with your colleaguesin a
collaborative way, we wantto hear fromyou. If you pride yourself on listening well and engaging with a range of
stakeholdersin governmentand community, we wantto hear fromyou. If you want to make a positive
contributionto the lives of peoplein the community, we wantto hear fromyou. If your project management skills
setyou apart, we wantto hear fromyou.

Eligibility/Other Requirements: Qualifications in public policy, social sciences, the humanities, economics or law
will be advantageous in this branch.

Note: This position is temporary for three years until 30June 2025 with the possibility of extension and/or
permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies over the
next 12 months. This position will be moving to a new workplace designedfor activity-based working (ABW).
Under ABW arrangements, officers will not have a designated workstation/desk.

How to apply: Provide a maximum of two pages outlining your skills andexperience, your curriculum vitae and the
name of two referees. Applicants may be assessed on written applicationonly (maximum two pages). If interviews
are required, they will be conductedonline.

Applications should be submitted via the ‘Apply Now’ button below.

Contact Officer: Louise Bassett (02) 6205 7743 louise.bassett@act.gov.au

Culture, Governance and Design

Executive

Change Manager

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 57085, several)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Details: The Community Services Directorate is bringingtogether a small team of innovators, collaborators and
change agents to drive, coordinate and deliver the One CSDReform program. Several opportunitiesare available,
across change management, project delivery, business analytics, communications, content and digital
development.

The One CSD Reform programis based on four important principles that go to the heart of what the Community
Services Directorate does, and howitdoesit:

CSD delivers forthe ACT Government and the Canberra community

CSD operates efficiently, effectively and in-line contemporary best-practice

CSD’s staff at all levels are clear on our priorities and accountabilities

CSD’s organisational culture, leadershipand behaviours create a positive, collaborative, and supportive
environment.

The One CSD Reform programis structured around five streams of work: Organisational structure and design;
performance and accountability; governance; leadership, peopleand behaviour, and; continuous improvement.
Thisis a rare opportunity to gain directorate-wide change management experience. If you would like to contribute
to making CSD an even better place to work, and to better deliver for the ACT Governmentand the Canberra
community, then we wantto hear fromyou.

Eligibility/Other Requirements: Certification in Procsci change management is highly desirable, and/or equivalent
professional experience in change management.
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Note: There are several temporary positions available for 12 months with the possibility of extension. Shorter term
contracts can also be accommodated for successful applicants, for those seeking secondments and short-term
professional development opportunities. A merit pool will be established from this selection process and will be
used to fill vacancies overthe next 12 months.

How to Apply: Please submit a maximum two-page application providing examples demonstrating your suitability
againstthe Professional/Technical Skills, Knowledge and Behavioural Requirements for this role outlinedin the
Position Description. Please provide a current curriculum vitae including two referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Anita Perkins (02) 62050035 anita.perkins@act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Inclusion and Participation

Office for Multicultural Affairs

Senior Program Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 37141)

Gazetted: 05 April 2022

Closing Date: 12 April 2022

The Office for Multicultural Affairs is a multi-disciplinary and motivated team working to support, promote and
celebrate Canberra's multicultural community.

We are looking for motivated, friendly and energetic Senior Program Officer who can provide a range of support
functions to deliver programs, events and policyadvice.

Our Senior Program Officer will be a skilled and valued collaborator, providingsupport across a number of
functions, including policy development, project management, coordinating activities and events,
communications, briefings and reporting.

The role isan opportunity to be a part of creating real, positive change for the ACT community.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/OtherRequirements:

Notes: Thisis a temporary position available immediately for four months. A Merit Pool will be establishedfrom
this selection process and will be used to fill vacancies over the next 12 months. Selectionmay be basedon
application and referee reports only. This position will be moving to a new workplace designed for activity-based
working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. This position is
available to ACT Government officers and employees only.

How to Apply: Please submit a two-page pitchaddressing the Selection Criteria and a curriculum vitae.
Applicationsshouldbe sentto the Contact Officer.

Contact Officer:Jenny Wells (02) 62079432 Jenny.Wells@act.gov.au

Children, Youth and Families

Child and Youth Protection Services

Bimberi Residential Services

Youth Worker - Bimberi Residential Services

Youth Worker1 $67,770-$72,935, Canberra (PN: 03316, several)

Gazetted: 05 April 2022

Closing Date: 25 April 2022

Bimberi Residential Services is seeking energeticand committed Youth Workersfrom a wide variety of
backgrounds, with skills and experiences in many different fields.

The position of Youth Worker will work within ateam environment to enhance the safe care, supportand
supervision of young people within the Bimberi Youth Justice Centre and/or Bimberi Community Residential
Services. Youth Workers actively contribute to case planning foryoung people and provide adviceand guidance to
young peopleto improve their living skills, development and social interactions. They also implement effective
behaviour management, conflict resolution and harm minimisation strategies. Mostimportantly Youth Workers
must be willing to work to build a positive, supportive and professional working relationship with young people
who require positive role models, mentoring, and support.
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Bimberi Residential Services focuses on delivering child-centred, evidence-based and developmentally
appropriate, human rights compliant support to youngpeople and their families. Itis comprised of BimberiYouth
Justice Centre and BimberiCommunity Residential Services properties including Narrabundah House Indigenous
SupportedResidential Facility (Narrabundah House).

BimberiYouth Justice Centreis a human rights compliant youth detention facility. The Centre provides safe and
secure accommodation foryoung people betweenthe ages of 10and 21 years, who areremanded in custodyor
sentenced by the ACT Childrens or Supreme Courts.

Bimberi Community Residential Servicesprovides supported accommodation to young people, aged between 14
and 18 yearsold, on youth justice orders and living in the community.

Bimberi Residential Services facilities operate 24 hours a day, 7 days a week.

The occupants of these positions may be requiredto be available to work at both Bimberi Youth Justice Centre and
Bimberi Community Residential Servicesproperties and their duties may be slightly varied to ensure the safe
custody of residents.

Youth Workers arerequired to work shift work and provide direct supervisionand supportto young people and
management of their behaviours. Successful applicants will be provided with seven weeks inductiontraining that
coverstopicsincluding legislative obligations, Human Rights, trauma informed and therapeutic practice,
responding to critical situations (including Use of Force)and behaviour management.
Eligibility/OtherRequirements:

Currentdriver’slicence

CurrentSenior First Aid Certificate

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Notes:

Permanent, temporaryand casual roles may be filled based on operational requirements and the business needs
of the organisation.

Selection will be based on application, psychometric assessment, interview, medical/fitness (beep test)
assessmentand National Police Check.

Prior to commencing Youth Workerinduction, you arerequired to produce evidence of a current Senior First Aid
Certificate and ACT Working with Vulnerable People Card.

How to Apply: You will be required to submit responses to the Selection Criteria questionsbelow.

Why are you interestedin being a Youth Worker?

Whatskills do you have?

Whatdo you think teamwork means?

Whatisimportantto performthe role of Youth Worker?

Community Services values are Respect, Integrity, Collaborationand Innovation. What values align with you the
most?

Applicationsare sought from potential candidates that shouldinclude:

Supporting statement addressing each of the criteria should be limited to 400 words per criteria outlining your
knowledge, skills and experience, in carryingout the duties outlined in the Position Description.

Names and contact details of at least two referees, including your most recent/current supervisor or manager.
Currentcurriculumvitae

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Kim Gardiner (02) 6207 8801 Kim.Gardiner @act.gov.au

Housing ACT

Infrastructure and Contracts

Contracts and Business Operations

Project Officer

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:57197)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: The Infrastructure and Contracts branch of Housing ACT is looking for a motivated Project Officerto join
our busy Contracts and Business Operations Team. The position/s will report to the Senior Director, Infrastructure
and Contracts. The Project Officer/s will be responsible for supportingthe developmentand design of a business
process review, for two key projects, within Housing ACT;
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the Vacants processand

the Tenant Responsible Maintenance (TRM)

Eachrole will supportthe Senior Director, by engaging and collaborating with members of the Contractand
Business Operations Team and Housing ACT, along other external stakeholders. The role will be required to
understandthe documented processes (be it Vacants or TRM), in orderto identify deficiencies and to recommend
areas of improvement (e.g. efficiencies).

We are looking for people with demonstrated analytical skills, alongwith an ability to influence and negotiate
within a team environment. Each position is expected to have strong stakeholder engagement skills and an ability,
to think broadly in making well thought-out, balanced decisions (and or recommendations).

It is important that you can identify/prioritise issues, includingknowing whento escalate to the Senior Director.
This role requires sound conceptual, analytical, research, and problem-solving skills. Each position will be expected
to adhere to administrative, and contractual processes and to act ethically and with integrity. The positionswill be
expected to perform administrative tasks and to deliver a final report, as part of their respect projects.

More details can be foundin the position description.

Note: Thisis a temporary position available forimmediately for six months with possibility of extensionup to 12
months. A Merit Pool will be established from this selection process and will be usedto fill vacancies over the next
12 months. Selection may be based on applicationand referee reports only.

How to Apply: Applicants should submit a two page pitch, outlining how you meetthe Behavioural Capabilities,
Technical Skillsand Knowledge Components outlined in the Position Description, plus resume/cv and references.
Applications should be submitted viathe Apply Now button below.

Contact Officer: MeganValler (02) 6205 8032 Megan.Valler @act.gov.au

Education

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Executive Group Manager Business Services Office

Executive Support Officerto the Executive Group Manager Business Services

Administrative Services Officer Class 5 $83,620-$88,510, Canberra (PN:40199)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: The Executive Support Officer (ESO) will provide highlevel administrative supportin the Executive Group
Manager, Business Services Office. The ESO will provide timely, accurate and effective senior executive support to
the EGM. The EGM BSG Office operates in a fast pace and busy environmentand the ESOwill needto manage
workload based on shifting priorities within challenging timelines.

The role requires a self-motivated, detail orientated person with strong time management and effective
organisational skills, with the ability to think laterally, work under pressure and achieve deadlinesin an
environment of competing priorities.

The Executive Support Officerto the Executive Group Manager Business Services will:

Develop, implement and maintain processes that contribute to efficient and effective workplace practices
including monitoring quality and timeliness of documents.

Liaise with internal and external stakeholders on a range of complexand sensitive issues.

Provide administrative support within the Division including organising travel and appointments, records
management, collating papers and secretariat support for meetings.

Provide assistance with budget monitoring and humanresource tasks relating to the Division.

Maintain high levels of confidentiality in handling queries and papers and dealsensitively with issues as they arise.
Notes: Thisis a temporary position availableimmediately fora period six months with the possibility of
permanency. An order of merit will be established from this selection processand may be used to fill future
identical vacancies over the next 12 months. This position will be movingto a new workplace designed for activity-
based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.

How to Apply: In two pages or less tell us why you want the role and outline your demonstrated experience as
described in the Skills, Knowledge, and Behaviours section of the Position Description. Please submita current
curriculumvitae and the contact details of two refereeswith a thorough knowledge of your work performance and
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outlook. Please ensure that one of the refereesis your current orimmediate past supervisor. You shouldalso be
aware you may be asked to provide further referee details.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Catherine Martinez (02) 6207 6641 Catherine.Martinez@act.gov.au

Business Services

People and Performance

People, Safety and Conduct

Senior Director People, Safety and Conduct

Senior Officer Grade A $155,107, Canberra (PN:09408)

Gazetted: 31 March 2022

Closing Date: 7 April2022

Details: The People and Performance Branch is seeking a highly motivated and capable Senior Directorto lead the
People, Safetyand Conduct team for the Education Directorate. The successful candidate will have proven ability
to lead alargely transactional team of approximately 21 staff, deliveringon critical activities within a
government/regulatory contextin a high-paced environment. The role has a broad range of highly complex and
sensitive areasitis responsible for so demonstrated expertise in atleast two of the following areasis essential:
employeerelations, workhealthand safety, injury management, misconduct.

The successful applicant will be requiredto work collaboratively acrossthe People and Performance Branch as well
as our 90 schools and Education Support Office. Highly developedinterpersonal skills and demonstrated strengths
in governance and systems will be essential to establishing effective working relationshipsand delivery of key
services.

Eligibility/Other Requirements: This position requires a solid understanding of the HR context or relevant
qualifications/experience in a similar role.

Professional memberships relevant to Human Resources would be an advantage and/or AHRI Professional
Accreditation/Practicing Certificate.

Note: Thisis a temporary position available immediately until 31 December 2022. A Merit Poolwill be established
fromthis selection process and will be usedto fill vacancies over the next 12 months.

How to apply: Applicants mustaddress the Professional and Technical Skills and Knowledge as outlinedin the
Position Description with afocus on evidence of achievements and outcomes. Applicants shouldalso provide a
contemporarycurriculum vitae and contact details for two referees. Please ensure that both referees are current
or immediate past supervisors. You should also be aware that you may be asked to provide further referee details.
Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Daniel Ackland (02)6205 1820 daniel.ackland @act.gov.au

Business Services

Governance

Governance Policy and Procedures

Assistant Director, Governance, Policy and Procedures (Executive Governance Committee Secretariat)
Administrative Services Officer Class 6/Senior Officer Grade C $90,099 - $122,062, Canberra (PN:39427)
Gazetted: 04 April 2022

Closing Date: 11 April 2022

Details: We are lookingfor an experienced Secretariat Officer or a great Executive Assistant who is looking fora
development opportunity. The Assistant Director EGC Secretariatis a key member of the Governance, Policyand
Proceduresteam.

The main focus of this role will be managing the secretariat responsibilities for the Directorate’s Executive
Governance Committee (EGC) and coordination of regular branchreporting to the EGC. There will also be
opportunities to extend your knowledge and experience in other areas of the Governance, Policy and Procedures
team’s work.

It includes managing relationships with key stakeholdersand business areas across the Directorate to ensure high
quality reports and timelyupdates are provided to the Education Governance Committee; maintaining a central
recordkeeping and tracking systems of papers and actions items arising from meetings; providing high quality
secretariat supportto the chairand members, includingtimely preparation, collation, clearance and circulation of
meeting papers; assisting the Executive Branch Manager, Governancein regularreporting on branch activities by
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coordinating branchreports using data visualisationand reporting tools; and working collaboratively within a small
team.

Eligibility/OtherRequirements:

In accordance with the Public Health (ACT School or Early Childhood Education and Care Workers COVID-19
Vaccination) Emergency Direction 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):

schools thatcater for children under 12 (preschool to year 6 schools)

specialistschools

flexible learning programs, and

early childhood education and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those youngeryears.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

Note: Thisis a temporary position available immediately until 4 November 2022 with the possibility of extension
up to 12 months. This position will be filled at either the Administrative Services Officer Class 6 or Senior Officer
Grade Cclassificationdependant on the skills and experience of the successful applicant.

How to Apply: Expressions of interest are sought from potential candidates and should include a supporting
statementof no more than two (2) pages addressing the selectioncriteriain the attached Position Description and
a currentcurriculumvitae.

Applications should be sent to the Contact Officer.

Contact Officer: Kirsten HurfordClark (02) 6207 3230 Kirsten.HurfordClark @act.gov.au

Service Design & Delivery

Digital Strategy, Services & Transformation
Director — Digital Learning Technologies
Senior Officer Grade B $133,552-$150,347, Canberra (PN: 35525)

Gazetted: 31 March 2022
Closing Date: 19 April 2022

Details: The Director— Digital Learning Technologies is passionate about building products that customers love. As
partof our critical leadership positionyou will join a dynamic andfast-paced environment and work with cross-
functional teams to design, buildand roll-out products that deliver the Education Directorate’s visionand strategy.
We are looking foran individual who will workwith business and technology stakeholders to consult, define and
implementdigital products for the ACT Education Directorate. Our candidate can define and assure best practice
whilstinfluencing, leading and mentoring others. You will helpembed products within our service deliveryto
ensure the needs of the ACT Education Directorate are met.

Our ideal candidate will translateideasinto strategy and features, and follow product development from start to
finish. You will be confidentin articulating product requirements or roadmaps, and incorporate feedback and input
from stakeholders on product suitability. To succeedin this role, you should be a perceptive and creative leader
and a reliable problem-solver.

Eligibility/OtherRequirements:

HIGHLY DESIRABLE

Extensive experiencein design, analysis best practice

Experiencein an Education setting will be highly regarded

Driverslicence with access to a private car

Note: This position is available immediatelyfor a period of 12 months with the possibility of permanency. Selection
may be based on applicationand referee reports only. An order of merit will be established from this selection
processand may be used to fill future identical vacancies over the next 12 months.

In accordance with the Public Health (ACT School or Early Childhood Educationand Care Workers COVID-19
Vaccination) EmergencyDirection 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):
schools that cater for children under 12 (preschool to year 6 schools)
specialistschools

92



ACT Government Gazette | 07 April 2022 OFFICIAL

flexible learning programs, and

early childhood education and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those youngeryears.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

How to apply: Please provide a response to the selection criteria (maximum three pages), current curriculum vitae
and contact details for two referees.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Avon Dissanayake (02) 6207 0461 avon.dissanayake@act.gov.au

Service Design and Delivery

Student Engagement

Senior Director Student Engagement and School Support

Senior Officer Grade A $155,107, Canberra (PN:49498)

Gazetted: 31 March 2022

Closing Date: 27 April 2022

Details: The Senior Director Student Engagement and School Supportis akey role in the Directorate and across
ACT Government. The Senior Director has responsibility for leading the implementation of Positive Behaviour for
Learning (PBL) in the ACT and provision of universal training with afocus on inclusionand wellbeing. The Senior
Director works collaboratively with other teams and divisions to provide a service offer thatis flexible and delivers
training to schools at their point of need.

The position requires a person with exceptional leadershipand management skills including expertise in policy
developmentand advice to Government. Ideally, the successful candidate will have demonstrated experience in
leading ateam, as well as a strong understanding of and commitment to inclusionand wellbeing.

This role reports to the Executive Branch Manager Student Engagement, including day to day reporting
obligations, to ensure a consistency in approach across the Education Directorate.

Notes: This is temporary position available fora period of 12 monthswith the possibility of permanency. A Merit
Pool will be establishedfrom this selection process and will be usedto fill vacancies over the next 12 months.
Selection may be based on application and referee reports only.

In accordance with the Public Health (ACT School or Early Childhood Education and Care Workers COVID-19
Vaccination) Emergency Direction 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):

schools that cater for children under 12 (preschool to year 6 schools)

specialistschools

flexible learning programs, and

early childhoodeducation and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those youngeryears.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

How to Apply: Please provide a response to the Selection Criteria (maximum three pages), current curriculum vitae
and details for two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Jessie Atkins0423 079443 jessie.atkins@act.gov.au

Environment, Planning and Sustainable Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Environment, Heritage and Water

Conservation Research and Evaluation
Fire Ecology Project Officer
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Professional Officer Class 2 $90,099- $103,117, Canberra (PN: 17705)

Gazetted: 06 April 2022

Closing Date: 2 May 2022

Details: We are lookingfor a committed, enthusiastic person to administer the provision of ecological advice to the
ACT Parks and Conservation Service (PCS) fire management program, focusing on the protection and maintenance
of listed species and communities and biodiversity conservation more broadly. This position is located in
ConservationResearch (CR) and will work within CR and with the PCS Fire, Forests and Roads section.

Under professional directionfrom a Senior Ecologist within CR the position will:

Provide close liaison between Conservation Research, the PCSFire Management Unit and the Environment,
Heritage and Water Division more broadlyto ensure fire management activities are consistent with ecological and
environmental land management objectives of the ACT Government. This would require well developed inter-
personal skills and an ability to maintain a collaborative approach in an environment of competingobjectives.
Collate and represent scientificadvice from ecologists in the Divisionon potential ecological impacts due to fuel
management activities. This would also include providing on-ground advice and assistance during the
implementation of these activities.

Plan, manage and conduct ecological monitoring and survey activities in locations where fuel manage ment
activities are, or have been undertaken. This would require consideration of the maintenance of biodiversityand
ecosystem processes in the ACT region whilst also considering the requirement to undertake fuelmanagement to
reducethe risk to life, property, and the environment. Spatial and statistical analysis of ecological data and
preparation of scientificreports and otherrelated materialis a core responsibility of the role.

Provide close liaison between the Environment, Heritage and Water Division and bushfire Incident Management
Teams to assist operators in minimizing ecological and environmental impacts of bushfiresand bushfire
suppressions activities. Thiswouldrequire a sound knowledge of incident management command structures and
experience of fire ground operations.

Draft specialist reports, assistin the preparation of ministerial correspondence, briefings and other relevant
materials as required. Represent Conservation Research and the Fire Unitat relevant forums, consult and liaise
with government agencies, landholders, researchers and community representatives and provide technical
information and advice on outcomes of the monitoring activities.

This position may involve direct supervision of one or more staff and volunteers and is expected to undertake
delegated responsibilities as a Conservation Officer pursuant to the Nature Conservation Act 2014, and to maintain
records in accordance with the Territory Records Act 2002.

Eligibility/OtherRequirements:

A minimum of Bachelor-level university degreein afield of botany, zoology, environmental management or
similar, preferablyincluding studies in ecologyand conservation of terrestrial ecosystems.

A current ‘Class C' manual driver’s licence, preferably with 4WD experience (or willingness to undertake training).
Passing the ‘moderate’ level fire fitness test prior to appointed to the positionis a mandatory requirement.
Willingness to participatein fire training (this position will be fire designated andthe personwill be placed on a
“oneinthree” fire standby rosterthroughout the fire season) and in fire suppression with a focus on the Values
Officer role withinthe AustralasianInteragency Incident Management System.

Willingness to undertake field work, workindependently in remote locations, outside normal hours and in adverse
weather conditions

The position does require a Working with Vulnerable People Check.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk.

How to apply: Applicants must provide a written response to each of the Selection Criteria listedin the 'Whatyou
Require'section of the Position Description. Responses should be limited to 350 words per criteria. Please also
provide a curriculum vitae with the names and contact details of two referees.

Applications should be submitted viathe ‘Apply Now’ button below.

Contact Officer: Julian Seddon (02) 6207 7757 julian.seddon @act.gov.au

Environment, Water and Emissions Reduction

Environment, Heritage and Water

ACT Heritage

Registrar and Secretariat Support Officer, ACT Heritage Council

Administrative Services Officer Class 5 $83,620- $88,510, Canberra (PN: 15687)
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Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: Are youinterestedin conservingand celebrating the heritage of the ACT?

We offer interesting and fulfilling work in a unique government environment where youcan see the impactyou
have on the Canberra community.

You have the opportunity to work with passionate, innovative and experiencedleaders who encourage and
supportyou to developyourinterests and expertise.

The Registrar and Secretariat Support Officer, ACT Heritage Council provides confidential secretariat,
administrative and co-ordination services to the Heritage Council and the ACT Heritage team.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Experience working with boards and committees is highly desirable.

Note: Thisis a temporary position available from 22 May 2022 until 30 September 2022. This position is available
to ACT Government officers and employees only. Selectionmay be basedon application and referee reports only.
How to Apply: Expressions of Interest are sought from potential candidates and shouldinclude a supporting
statement of no more than two pages outliningexperience and/or ability in the above areas and a current
curriculumvitae.

Applicationsshouldbe sent to the Contact Officer.

Contact Officer: Daisy Chaston (02) 6207 7379 daisy.chaston @act.gov.au

City Renewal Authority

Marketing and Communications Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 53515)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: The City Renewal Authority (Authority) is charged with shaping the growth of the central parts of Canberra
to make ita great place to live, explore and enjoy.

In partnership with the community, the Authorityaims to create an active city heartthrough the delivery of
design-led, people-focussed urban renewal with a focus on socialand environmental sustainability.

The Authority works within the City Renewal Precinct, which spansDickson, Northbourne Avenue, Haig Park,
Braddon, Civic and Acton Waterfront.

The City Renewal Authority is established underthe City Renewal Authority and Suburban Land Agency Act 2017
which came into effecton 1 July 2017.

Place experience and marketing team

The place experience and marketing team worksto identify and deliver a comprehensive mix of activations and
initiativesin the City Renewal Precinct to match the needsand wants of consumers to:

increase consumer visitationand dwell-time;

increase the number of residents; and

influenceincreased investmentin the precinct.

The categories for activations and activitiesinclude:

place experience: manage and influence place presentation, deliver activations and event experiences, influence
retail offering influence residential offering; and

destination promotion: deliver promotional activations, sponsorships and events and develop and deliver
destination campaigns.

Eligibility/Other Requirements: Tertiary qualifications in businessor marketing, or arelevant field is desirable.
Notes: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

How to Apply: To apply please submita one page pitchresponding to the Selection Criteriaand a curriculum vitae
(maximum two pages).

Applications should be submitted viathe Apply Now button below.

Contact Officer: Jennifer Ramsay 0414 822 535 Jennifer.Ramsay @act.gov.au

95



ACT Government Gazette | 07 April 2022 OFFICIAL

Corporate Services and Operations

Governance, Compliance and Legal Policy

Government Services

Director, Government Services

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 43127)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: The Government Services team within Environment, Planning and Sustainable Development (EPSDD)
provides operational and strategic supportto EPSDD Ministers’, their Offices, the Director-General, EPSDD
executive and EPSDD staff on ministerial and government business. The team works collaboratively with all
business units across the directorate and is supportive and flexible in its approach to changing priorities.

An exciting opportunityis available fora highly motivated applicant to undertake role of Director, Government
Services team. To performthis role successfully, youwill:

be informed —youknow the processesand frameworks and can advise and support our EPSDD colleagues on
Cabinetand Assembly business.

be connected-you will play a key leadership role in the Government Services team and be accountable for day to
day operations, keeping many balls in the air, all the time, often with competing and challenging timeframes.
be energeticand enthusiastic— you will oversee arange of support to EPSDD staff and executive and Ministers’
Officesin relation to Cabinet, Assembly and Government Business matters.

Check outthe Position Descriptionand if you have relevant experience to take on this role or believe your
experience, skillsand knowledge translate across to the position then we wantto hear from you! Rolesof this
nature are unique and challenging, yet very rewarding with aleadershipfocus.

The Environment, Planning and Sustainable Development Directorate supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disability, veterans, and those who identifyas LGBTIQ+ are encouragedto apply.

Note: This position is located in a workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk. A Merit Pool will be established from this
selection process and will be usedto fill vacancies over the next 12 months. Selection may be based on application
and refereereports only.

How to Apply: Applicants must submit a written response to the Selection Criteria of no more than two pages
outlining your ability to perform the advertisedrole (Skills, Knowledge, Behaviour, and related experience). This
must be accompanied by a current curriculumvitae and two referees including their contact details.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Dorena Morris (02) 6207 5989 Dorena.Morris@act.gov.au

Environment, Heritage and Water

ACT Parks and ConservationService

Parks and Partnerships

Area Manager - Urban Reserves, Parks and Partnerships

Senior Officer Grade C $113,397 - $122,062, Canberra (PN: 15691, several)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Brief description of the Branch:

The ACT Parks and Conservation Service which is responsible for the day-to-day management of the ACT non-
urban parks and publicland including forestry.

Parks and Partnerships is within the Parksand Conservation Service andincludes Volunteers and Visitor
Experience, Urban Reserves, National Parks and Catchments, Offsets Planning, Monitoring and Research and
Operations Coordination.

Brief description of the roleand its requirements:

The ACT Parks and Conservation Serviceis seeking an exceptional leader to undertake the role of Area Manager -
Urban Reserves, North.

This position will oversee the planning and operations for the region thatincludes Canberra Nature Park North and
Molonglo River Park, Urban Wildlife and various conservation land management activities. The teamincludes
approximately 20 FTE along with arecurrent budget. The occupant of the position will be expectedto:
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Lead and manage the operations of the area delivering programs and projects to time and budget.

Implement natural resource management, asset protectionand visitor programs and coordinate the delivery of
best practice on ground services for Canberra’s reserve and off reserve areas within the area of management.
Lead and motivate staff and developand implement programs associated with workplace diversity, Industrial
democracy, workplace health and safety and staff development and training.

Contribute to the strategic management of the section and branch as a member of the broader Management
Team.

Representthe Directorate and Branch and establish, developand maintain positive relationships with key external
bodies, including other ACT Government agencies, stakeholders, community organisations, commercial
enterprises and interstate counterparts.

Undertake incident management duties, including participation in fire standby, fire suppression and fire training,
Understand and workwithin the ACTPS Code of Conduct and ACTPS values of respect, integrity, collaboration and
innovation, and model behaviour consistent with the ACTPS Respect Equity and Diversity framework.

This position involve the direct supervision of staff.

Eligibility/OtherRequirements:

Relevant qualifications and experience in environmental and/or natural resource managementis required.

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(Background Checking) Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

A currentmanual driver’s licence.

This position is classified as a Designated Fire Positionunder the Collective Agreement. Bushfire related activities,
including bushfire suppression, is a mandatory component of the position. Appointment / promotion/ transferto
the position is conditional uponsuccessful completion of a nationally recognized firefighting task-based fitness
assessment.

Notes: Thisis a temporary position from May 2022 until September 2022 with the possibility of extension up to 12
months and/or permanency. Selectionmay be basedon application and referee reports only. An order of merit
will be established from this selection process and may be used to fill future identical vacancies over the next 12
months.

How to Apply: Expressions of interest are sought from potential candidates and should include a supporting
statementof no more than two (2) pages addressing the Selection Criteria and qualifications/requirements, as well
as a currentresume/curriculum vitae.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Michaela Watts (02) 6207 1831 Michaela.Watts@act.gov.au

Climate Change and Energy

Policy Branch

Big Battery Policy

Policy Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 50587)

Gazetted: 04 April 2022

Closing Date: 11 April 2022

Details: The Climate Change and Energy Divisionensures the ACT remains a national and global leaderin
addressing climate change and promoting sustainable energy supply and use. Through policies and programs
including active engage ment with the community, we seekto reduce energy use, supportrenewable energy,
promote environmentallysoundtransport choices, reduce waste and improve its management, improve
information on climate change and increase resilience to our changing climate. These activities occur in all sectors
including government, non-government, business, community and households, and contribute to Canberra’s
growth as a dynamic, sustainable and prosperous city.

This Administrative Services Officer Class 6 positionis based in the Big Battery Policyteam. This team is responsible
for the delivery of the ACT Government’s Big Canberra Battery Project which will see the installation of 250 MW of
battery storage across the ACT. Asa member of this team, the successful candidate will contribute to the policy
design and implementation of different aspects of the Big Canberra Battery Project. This may include:

working with community, business and government stakeholders and consultants to develop high quality policy
advice and designofinitiatives under the project

design and implementation of procurement processes to deliver batteries of different scales
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preparationof correspondence, advice, reports, Ministerials, cabinet submissionsand briefings on policy issues
relevantto the project.

Eligibility/Other Requirements: Some weekend and after-hourswork may be required.

Note: This position is available immediatelyfor a period of six months. This position is available immediately fora
period of six months. This positionis available to ACT Government officers and employees only.

How to Apply: Expressions of interest are sought from potential candidates and should include a supporting
statement of no more than two (2) pages addressing the selection criteria in the attached Position Description and
a current curriculum vitae. Please forward your expression of interest to lara.lloyd @act.gov.au.
Applicationsshouldbe sentto the Contact Officer.

Contact Officer: Scott Bales 62054435 scott.bales@act.gov.au

Justice and Community Safety

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

ACT Corrective Services

Offender Reintegration

Director, Offender Reintegration Projects

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 56963)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: ACT Corrective Services (ACTCS) is seeking applications from highly motivated, experienced and suitable
individuals to fill the position of Director, Offender Reintegration Projects (SOGB), within Offender Reintegration.
The successful applicant will be responsible for project management and the delivery of key strategic projects that
focus on service delivery and governance improvements for Offender Reintegration. You will also coordinate
activities and ensure collaboration across various teams involvedin the implementation of key projects.

In addition, you will provide leadershipthrough influence to ensure successful change managementand project
implementation. You will also provide subject matter expert advice on Offender Reintegrationservicesincluding
complianceto polices, legislation and delegations.

Further to this, you will prepare reports, documentation, briefings and detailed correspondence forsenior
managementand the Commissioner.

To be successful, you will be required to demonstrate exceptionalinterpersonal, organisational and
communicationskills necessary to build rapport with a diverse range of clients and stakeholders in additionto
strong project management skills.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

The successful candidate will be required to undergo a criminal record check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

How to Apply: Applicants are required to submit the following:

1) a one to three page written response addressing the professional/technical skills and knowledge, and
behavioural capabilities, having regard for the job requirements; and

2)a currentcurriculum vitae with the names and contact details of two referees(one shouldbe a current
Supervisor/Manager).

Please ensureyou submitall required items.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: William Stuart (02) 6205 3369 William.Stuart@act.gov.au
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Emergency Services Agency

ACT Ambulance Service

Intensive Care Paramedic

Intensive Care Paramedic 1 $92,626-$102,632 plus penalties, Canberra (PN: 38953, several)

Gazetted: 31 March 2022

Closing Date: 18 April 2022

Details: Aboutthe Australian Capital Territory Ambulance Service (ACTAS)

ACTAS isresponsible for providing emergency and non-emergency ambulance services to the ACT community. Qur
emergencyoperations comprise Graduate Paramedic Interns, Ambulance Paramedics and Intensive Care
Paramedics who consistently achieve exceptionally high patient satisfaction scores. As part of the ACT Emergency
Services Agency we workcloselywith the otheremergency services 24 hours a day, 7 days a week.

ACTAS operates a modern fleet of emergencyambulances, non-emergency patienttransportvehicles and arange
of specialistassetsincluding 4WD, single response and multi-purpose vehicles. In addition to our groundvehicles,
ACTAS also provides Intensive Care Paramedics to the SouthCare Toll rescue helicopter. Each month ACTAS
attendstoin excess of 5,000 incidents in the ACT region.

ACTAS is committed to implementinga revised roster for emergency operations as part of the upcoming
Enterprise Agreement negotiations. While final details are still to be determined, preliminaryagreement has been
reachedthatthe roster patternwill be 4 on / 4 off equating to: Day, Day, Afternoon, Night.

Relocation Support:

ACT Public Sector ACT Ambulance Service Enterprise Agreement 2021-2022 providesfor the reimbursement of
reasonable relocation expensesfor employees engagedon a permanent or long term temporary basis as follows:
Single with no dependants

$12,000

Additional payment per dependant (first six dependants)

$2,000

Additional payment perdependant (seventhand further dependants)

$1,750

In order foranew employeeto be reimbursed costs, valid receipts must be produced.

The location:

Well serviced by major shopping precincts, universities, sporting centres and an international airport, the Canberra
region has everything thatyou need foryou and your family to make yourselves athome. More than half of the
ACTis protected as a nature reserve meaningthat bushwalks, mountainbike trails, waterfalls, rivers, and
spectacularlookouts are all within easy reach of the CBD. Want to venture further afield? The hustle and bustle of
Sydney, the tranquillity of the NSW south coast or the excitement of the snow countryare all within easy driving
distance. Moreinformation on the region canbe found at https://visitcanberra.com.au/.

Application:

If you can see yourself working with ACTAS then please apply via the www.jobs.act.gov.au site.

We welcome people with experience from the community, publicand private sectors able to meetthe physical
and aptitude capability requirements of this role. We believe the more diverse our knowledge base s, the better
our results will be.

Eligibility/Other Requirements:

Therole:

ACTAS is seeking applications from experienced intensive care paramedics to join the servicein the position of
Intensive Care Paramedic (lateral recruit). To be successful in your applicationyou will:

Be a registered paramedic with Ahpra (or eligible to obtain registration),

Have successfullycompleted a minimum of 12 monthsas a qualified paramedic (i.e. 12 months of unsupervised
practice afterachieving an authority to practice),

Be able to provide evidence of having worked within a statutory ambulance service with an independent authority
to practiceatthe level of Intensive Care Paramedic with a minimum of 12 months full time equivalent servicein
thatrole,

Be capable of assimilating into ACTAS (with due acknowledgement of your prior experience),

Be a team player capable of embracing the ACTAS leadership framework, and

Meetall criteria stated in the Position Description.

Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months.
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How to Apply:

APPLICATION PROCESS

Applicationsmust be submittedvia the www.jobs.act.gov.au website priorto the closingdate and should be
marked CONFIDENTIAL. The following documents are required:

a completedApplication Cover Sheet (

note: thisis automatically generated);

a two (2) page A4 statement (minimum size 12 font) addressingthe above two capabilities for this position,
showing your experience and whatyou can bring to the position of Intensive Care Paramedic with ACTAS;

a brief employment history/curriculum vitae (not more than two pages);

copies of your baseline qualification as a paramedic (e.g. Diploma of Paramedical Science, Bachelor of Paramedical
Science, or equivalent post graduate qualification) AND your qualification as an Intensive Care Paramedic
(minimum of an Advanced Diploma of Paramedical Science);

a scanned copy of your Ahpra registration (or applicationreceipt);

a scanned copy of both sides of your Class C (or interstate equivalent) driving licence;

a points demerittranscript fromthe relevant motor registry authority in your state, territory, or country;
evidence of currentimmunisations which should include Tetanus, Hepatitis B, and most recentinfluenza, and must
include afull course (three doses) of COVID-19 vaccinations plus any additional doses as advised;

completed Statutory Declaration (attached);

a copy of your current authority to practice / certificate to practice as an Intensive Care Paramedicissuedby a
statutory ambulance authority; and

a completed personal and medical information release consent form (attached).

Applicants should note that emailed applications must not exceed 10MB and will be acknowledged via an auto-
reply notification from Shared Services if the uploadis successful. Please checkboth yourinbox and spam box after
submission. Postal applications will not be acknowledged.

Applications should be submitted viathe Apply Now button below.

Contact Officer: GregBrown N/AJACSACTASRecruitment@act.gov.au

ACT Corrective Services

Offender Reintegration

AMC Case Management Team Leader

Senior Officer Grade € $113,397 - $122,062, Canberra (PN: 14004)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Details: A challenging andgenuinely rewarding opportunity has emerged within ACT Corrective Services (ACTCS)
for a highly motivated, suitably qualified and experienced person to join Offender Reintegrationas AMC Case
Management Team Leader (SOGC).

The successful applicant will oversee the development and implementation of individualised case plans aimedat
changing anti-social behavioursand overcoming relevant socialexclusion factors. You will have key operational
management of financialand human resourceissues and will be required to lead the team throughimplementing
change initiatives, evidence-based practice and ensure quality assurance outputs meet best practice standards.

In addition, the successful applicant will have stronginvolvementin issues relating to Aboriginal and Torres Strait
Islander peopleand will be required to liaise with Aboriginal and Torres Strait Islander people, community
members and service providers, and requires cultural competency, including:

Understanding of the issuesaffecting Aboriginal and Torres Strait Islander peoples

Demonstratedability to communicate sensitively and effectively with Aboriginal and Torres Strait Islander peoples
Demonstrated capability and commitment to continue to develop cultural knowledge

Further to this, you will assess the developmental needs of staff and provide mentoring, guidance and trainingon
correctional issues, oversee the development and review of case management strategies and processes to ensure
the provision of timely and high quality interventions, participatein the ongoing review of and evaluations of work
practices and contribute to the development of correctional policy and procedures.

To be successful, you will possess excellentinterpersonal, organisational and communicationskills necessary to
build rapport with a diverse range of clients and stakeholders, in addition to demonstrating strong leadershipand
management qualities.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.
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Eligibility/OtherRequirements:

Relevanttertiary qualifications in arelatedfieldare highly desirable.

Eligible persons may be required to undergo a Police Check.

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

How to Apply: Applicants arerequired to submitthe followingitems: 1) a one to three page written response
addressing the professional/technical skills and knowledge, and behavioural capabilities, having regardfor the job
requirements; and 2) a current curriculum vitae with the names and contact details of two referees (one should be
a current Supervisor/Manager). Please ensure yousubmit all requireditems.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Lizzie Spulak(02) 6205 5431 Lizzie.Spulak@act.gov.au

ACT Corrective Services

Operational Support

Program Management Office

Program Administrator

Administrative Services Officer Class 3 $67,770-$72,935, Canberra (PN:49316)

Gazetted: 31 March 2022

Closing Date: 14 April 2022

Details: ACT Corrective Services (ACTCS) is lookingfor an enthusiastic, motivated, and conscientious person to fill
the position of Program Administrator (ASO3) in the Operational Support Unit.

The successful applicant will be responsible for providingsecretariatand administrative support for project activity
across ACTCS, responding to enquiries and supporting project staff with the schedulingand coordinating of
stakeholder meetings and workshops.

In addition, you will be responsible for taking minutes, facilitating information transfer and disseminating
information between projects staff, maintaining accurate records, generating reports and sourcing resources as
required.

The successful applicant will needto be self-motivated, show initiative, sound judgement and an ability to adhere
to timeframes.

To be successful, you will demonstrate strongadministrative capability and possess excellentinterpersonal,
organisational and communication skills necessary to build rapport with a diverse range of stakeholders.
Eligibility/Other Requirements:

Awareness of ACT Government policies and processes in relation to corporate governance andrecords
management, particularly in relation to disseminating and storing information is desirable.

Knowledge of Content Manager/TRIMor similar electronic documents and records management systemis
desirable.

Basic knowledge or understanding of project managementis desirable.

The successful candidate will be required to undergo a criminal record check.

This position does require a pre-employment medical.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

How to Apply: Please submita maximum three-page application providing examples demonstrating your suitability
againstthe Professional/Technical Skills, Knowledge and Behavioural Requirements for this role outlinedin the
Position Description. Please provide a current curriculumvitae including two referees (one shouldbe a current
Supervisor/Manager). Please ensure you submit all required items.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: KezangX Choden (02) 6207 0005 KezangX.Choden @act.gov.au
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ACT Corrective Services

Custodial Operations

Court Transport Unit

Area Manager

Correctional Officer Class 3 $98,235-5$104,713, Canberra (PN: 49415)

Gazetted: 31 March 2022

Closing Date: 26 April 2022

Details: ACT Corrective Services is pleased to announce an exceptional career opportunity for individuals
interestedin becoming a Correctional Officer Class 3 at the Court Transport Unit (CTU). The operational hoursin
the CTUare 06:00to 18:00, Mondaysto Fridays, based on an 8-hour day.

The successful applicant will be responsible for providingleadership, supervisionand manage ment of staff and
operations within Correctional facilities. You will also have the capacity to assume controlof the facility in the
absence of the Director, CTU.

On a day-to-day basis, the successfulapplicant will ensure safe care and custody of detainees, maintain security
and supervision of staff and detainees, admitand discharge detainees in accordance with relevant legislation and
preparereports and undertake investigationsas required.

In addition, you will also assistin training and developmentincluding the provision of work performance
assessments and feedback and ensure staff and detainees comply with relevant legislation, policies, and
procedures.

To be successful, you will demonstrate exceptional communication and interpersonal skills in additionto
leadershipand management skills. You will also demonstrate a passion for people and acommitment to the
promotion of a positive and rehabilitative culture and environment.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Relevant custodial experience and Certificate lll and Certificate IV in Correctional Practice (Custodial) are essential.
If Certificatelllin Correctional Practiceis not held it must be attained within 12 months of date of entry to service.
Currentunrestricted driver’s license is essential.

Senior First Aid Certificateis essential

Relevant tertiary qualifications are desirable.

This position requires pre-employment psychological and medical testing and National Police record check.

This position requires registration under the Working with Vulnerable People (Background Checking) Act 2011.
How to Apply: To apply, applicants are required to submit three items:

(1) A one-to-three-page written response addressing the Professional/Technical Skills and Knowledge and
BehaviouralCapabilities, having regardfor the job requirements.

(2) a currentcurriculum vitae with the names and contact details of two referees (one shouldbe a current
Supervisor/Manager); and

(3) a copy of your currentdriver’s licence.

Please ensureyou submitall threeitems.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer:James Taylor-Dayus (02) 6207 1615 james.taylor-dayus@act.gov.au

Emergency Services Agency

ACT Ambulance Service

Ambulance Operations

Ambulance Paramedic

Ambulance Paramedic1 $79,742 - $89,707 plus penalties, Canberra (PN: 48655, several)

Gazetted: 31 March 2022

Closing Date: 18 April 2022

Details: About the Australian Capital Territory Ambulance Service (ACTAS)

ACTAS isresponsible for providing emergency and non-emergency ambulance services to the ACT community. Our
emergencyoperations comprise Graduate Paramedic Interns, Ambulance Paramedics and Intensive Care
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Paramedics who consistently achieve exceptionally high patient satisfaction scores. As part of the ACT Emergency
Services Agency we workcloselywith the otheremergency services 24 hours a day, 7 days a week.

ACTAS operates a modern fleet of emergencyambulances, non-emergency patient transport vehicles and arange
of specialistassets including 4WD, single response and multi-purpose vehicles. In addition to our groundvehicles,
ACTAS also provides Intensive Care Paramedics to the SouthCare Toll rescue helicopter. Each month ACTAS
attendstoin excess of 5,000 incidents in the ACT region.

The location:

Well serviced by major shopping precincts, universities, sporting centres and an international airport, the Canberra
region has everything that you need foryou and your family to make yourselves at home. More than half of the
ACTis protected as a nature reserve meaningthat bushwalks, mountainbike trails, waterfalls, rivers and
spectacularlookouts are all within easy reach of the CBD. Want to venture further afield? The hustle and bustle of
Sydney, the tranquillity of the NSW south coast or the excitement of the snow countryare all within easy driving
distance. Moreinformation on the region canbe found at https://visitcanberra.com.au/.

We welcome people with experience from the community, publicand private sectors able to meet the physical
and aptitude capability requirements of this role. We believe the more diverse our knowledge base s, the better
our results will be.

If you are an Aboriginal or Torres Strait Islander, a veteran, identifyas LGBTIQ, or if you bring the life experience of
a culturally and linguistically different background, we are especially welcoming of your application.
Eligibility/Other Requirements:

Therole:

ACTAS is seeking applications from experienced paramedics to join the servicein the position of Ambulance
Paramedic (lateral recruit). To be successful in yourapplicationyou will:

Be a registered paramedic with Ahpra (or eligible to obtain registration),

Have successfullycompleted a minimum of 12 monthsas a qualified paramedic (i.e. 12 months of unsupervised
practice afterachieving an authority to practice),

Be capable of assimilating into ACTAS (with due acknowledgement of your prior experience),

Be a team player capable of embracing the ACTAS leadershipframework, and

Meetall criteria stated in the respective Position Description.

Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months.

How to Apply:

APPLICATION PROCESS

Applicationsmust be submitted prior to the closing date and should be marked CONFIDENTIAL.

The following documents are required:

a completedApplication Cover Sheet (

note: thisis automatically generated);

a two page A4 statement (minimum size 12 font) addressing the above two capabilities for this position, showing
your experience and what you can bring to the positionof Ambulance Paramedic with ACTAS;

a brief employment history/curriculum vitae (not more than two pages);

copy of your baseline qualificationas a paramedic(e.g. Diploma of Paramedical Science, Bachelor of Paramedical
Scienceor equivalent post graduate qualification);

a scanned copy of your Ahpra registration (or applicationreceipt);

a scanned copy of both sides of your Class C (or interstate equivalent) driving licence;

a points demerit transcript fromthe relevant motor registry authority in your state, territory or country;
evidence of currentimmunisations which should include Tetanus, He patitis B, and most recentinfluenza, and must
include afull course (three doses) of COVID-19 vaccinations plus any additional doses as advised;

completed Statutory Declaration (attached);

a copy of your current authority to practice/certificate to practice as a paramedicissued by your employer; and

a completed personal and medical information release consent form (attached).

Applicants should note that emailed applications must not exceed 10MB and will be acknowledged via an auto-
reply notification from Shared Services if the uploadis successful. Please checkboth inbox and spam box after
submission. Postal applications will not be acknowledged.

Applications should be submitted viathe Apply Now button below.

Contact Officer: GregBrown N/AJACSACTASRecruitment@act.gov.au
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Public Trustee and Guardian

Governance and Corporate Unit

Assistant Director/Manager

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:36601)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: The Public Trustee and Guardianis a unique organisation that provides trustee, guardianship and estate
administration services to the ACT community.

We have atemporary vacancy, with possibility of permanency, for a motivated and well organised professional to
be appointed as Assistant Directorin our Governance and Corporate Unit.

The successful candidate will be responsible for managing and leading the day-to-day administration of the busy
and dynamic Governance and Corporate Unitat the Public Trustee and Guardian.

Our Governance and Corporate Unit provides full suite of business and administrative services to the Public
Trustee and Guardian.

We are seeking a skilledand confident communicator with strong client service and management skills.
Eligibility/Other Requirements: Priorto commencing this role, a current registrationissued underthe Working with
Vulnerable People (Background Checking) Act 2011 is required. For furtherinformation on Workingwith
Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. A
Driver’s Licence is essential.

Note: Thisis a temporary position available from 02 June 2022 with the possibility of permanency. An order of
merit will be established from this selection process and may be usedto fill future identical vacancies over the
next 12 months. Selection may be basedon applicationand referee reports only.

How to Apply: Applicants should submit a two-page statement of claims, outlining howyou meet the Behavioural
Capabilities, Technical Skills and Knowledge components outlined in the Position Description. Applicants should
also provide a current curriculumvitae including contact details of two referees.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Denise Caldwell (02) 6207 9800 denise.caldwell@act.gov.au

Security and Emergency Management

Emergency Management

Assistant Director, Emergency Management Policy

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:07199)

Gazetted: 07 April 2022

Closing Date: 21 April 2022

Details: The Securityand Emergency Management Division within the Justice and Community Safety Directorate is
seeking a motivated and professional Assistant Director, Emergency Management Policy.

The Security and Emergency Management Division is responsible for providing whole of government strategic
advice, policydevelopmentand implementationin relation to securityand emergency management matters.

The Assistant Director, Emergency Management Policy will be located within the Emergency Management Branch
and interactacrossthe Security and Governance Branches withinthe Division as well as with other ACT
Government stakeholders.

Aboutthe position

The Assistant Director, Emergency Management Policy drives the development of policies and projects to
strengthen the ACT’s whole of government emergency management capability. Through their work, the Assistant
Director assists the Senior Director, Emergency Management to effect, lead, plan and deliver policyin relationto
whole of government strategic emergency management prioritiesand direction. The Assistant Director is also
responsible for development and delivery of briefings and strategic advice to Senior Officials and the ACT
Executive under the limited direction of the Senior Director and Executive Branch Manager. They will work under
the the Senior Director, Emergency Management to ensure development of appropriate policy that builds and
strengthens ACT Government’s disasterresilience, coordinationand recovery.

The Assistant Director has direct responsibility for driving, designing, implementing and delivering specific projects
and programs which support the functions of the Directorate with existing and emerging initiatives on a range of
emergency management topics. They will be required to maintain a high level understanding of contemporary
emergency managementand government policy, stakeholder’s interests and priorities, and remainacross current
and emergingissues within our operating environment.
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The Assistant Director will establish and sustain positive and collaborative long-term relationships with a diverse
range of stakeholders within the ACT publicsector, the ACT community and nationally.

Under limited directionthis position is required to exercise a high degree of independence to achieve goals and
outputin line with the Directorates' objectives. This will require well developed writtenand verbal communication
and time management skills and ability to liaise and negotiate with a diverse range of stakeholders. Additionally,
the position requires sound decision making and project management skills as well as ability to respond effectively
to business needs and meettight time frames.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, veterans, people with disability, culturallydiverse
people and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Proven experience in managingdevelopmentand implementation of programs or projects

Sound knowledge of territoryemergency management legislation, arrangements and practices

Ability to manage self and staff in high pressure environments

Ability to work outside of normalbusiness hoursincluding weekendsto supportthe emergency management
arrangements of the ACT.

Compliance Requirements/Qualifications:

The successful candidate will be required to have, or ability to obtain, a Negative Vetting 1 security clearance
Desirable:

Well-developedskills in writing government briefs and papers.

Relevant experience and/or tertiary qualifications in arelated field or equivalent experience in policy development
and/or emergency management.

Note: Thisis a temporary position available until26 August 2022 with the possibility of extension up to 12 months
and/or permanency. A merit pool will be established from this selection process and may be used to fill future
identical vacancies over the next 12 months. Selection may be basedon application and refereereports only. The
position is requiredto work remotelyor in hybrid arrangement (home and office). The office is an activity-based
working (ABW)environment. Under ABW arrangements, officers will not have a designated workstation/desk.
How to Apply: Applicants are askedto please supply:

A written response (a pitch) of no morethan two A4 pages which:

demonstrates thatyou have the capabilities outlinedin the ‘What you require’ section of the positiondescription,
and

outlines why you believe youare suitable forthe position.

your curriculumvitae; and

contact details of two refereeswith a thorough knowledge of your work performance.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Dianne Gordon (02)6205 3133 Dianne.Gordon@act.gov.au

ACT Human Rights Commission

Public Advocate and Children and Young People Commissioner

Senior Director, Public Advocacy

Senior Officer Grade A $155,107, Canberra (PN:56952)

Gazetted: 04 April 2022

Closing Date: 21 April 2022

Details: Are youlooking for a challenging role in a dynamic multi-faceted work environment? If so, look no further!
The ACT Public Advocate (whois also the ACT Childrenand Young People Commissioner) is seeking a passionate,
highly motivated, and well organised person with demonstrated superior legal policy, legal representation, and
leadershipskills to head up her publicadvocacy team.

The Public Advocate has legislative responsibility for protectingand promoting the rights and interests of peoplein
the ACT who are experiencing vulnerability. Some of these functions are specificto children and young people, and
others encompass people with complex disability needs, including older personsand those with mental health
conditions and/or forensic patients.

The Senior Director, Public Advocacy works alongside the Public Advocate to lead and manage the activities of a
team of staff who operationalise the Public Advocate’s functions by seeking to ensure that the services and
systems that support persons experiencing vulnerability do so in a way that assures their safety and wellbeing,
while being appropriately cognisant of their rights.
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The Senior Director, Public Advocacy has significant decision-makingautonomy within agreed parameters and has
strategic responsibility for providing high-level legal policy advice and representation (as required) on behalf of
and to the Public Advocate, the publicadvocacy team, and within the broader Human Rights Commission.

The Senior Director, Public Advocacy also has primary responsibility for management of the team’s human
resources and supports the Public Advocate in managing financial resources.

Eligibility/Otherrequirements:

Tertiary qualificationsin social work/law or psychology/law are highlydesirable.

Driver’slicence C Classis desirable.

This position does require a Working with Vulnerable People Check.

How to Apply: Applications are sought from potential candidates and shouldinclude a supporting statement of no
more than athree-page pitchaddressing the Professional/Technical Skills and Knowledge, and the Behavioural
Capabilities as detailed in the Position Descriptionand a current curriculum vitae, including the details of two
referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jodie Griffiths-Cook (02) 6207 5767 Jodie.Griffiths-Cook @act.gov.au

Legal Aid Commission

General Practice

Lawyers

Legal 2/4 $82,860 - $143,557, Canberra (PN:000Various)

Gazetted: 05 April 2022

Closing Date: 20 April 2022

Details: Legal Aid ACT is seeking experienced lawyers with five plus years postadmission experience to fill
positions in our expanding General Practice.

General Practice lawyers provide advice, duty, and ongoing representation services across a diverse range of
practice areas, including NDIS, Tenancy, Migration, Employment, Discrimination, Mental Health, Guardianship,
Family Violence, Family Law and Care and Protection.

You will be required to work in ateam of lawyers and support staff. The role requires youto conduct an effective
legal aid service providing high volume andintensive case management to disadvantagedand vulnerable clients.
Lawyersin Legal Aid ACT undertake a range of workby providing informationand advice, communitylegal
education and client representation.

Eligibility/Other Requirements: Eligibility to hold a restricted PracticingCertificatein the ACTis required. Five
year’s postadmission experienceis highly desirable.

Note: Thisis a temporary position available immediately for up to 12 months with the possibility of extension.
How to Apply: For moreinformation on this position and how to apply “click here”

Contact Officer: DerekSchild (02) 6243 3403 derek.schild@legalaidact.org.au

Major Projects Canberra

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Light Rail

Executive Assistant

Administrative Services Officer Class 5 $83,620- $88,510, Canberra (PN:51233)

Gazetted: 01 April 2022

Closing Date: 15 April 2022

Details: Do you like a challenge and wantto be a key part of a high performing team who workto support a safe
and vibrantcity? Then this opportunity is for you!

The Executive Assistantis responsible for providing high-level executive and administrative support to Light Rail’s
Executive Branch Manager (EBM), Technical Developmentand EBM, Commercial. Working closely with the
executive supportteam, under limited supervision, the Executive Assistant will ensure allincoming and outgoing
communications are managed in a timely manner, prepare correspondence and manage the diaries of the EBM’s
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including appointment bookings, meetingsand preparation of travel arrangements for the broader team. In
addition, the Executive Assistant will provide administrative supportin preparing meeting agendas and minutes,
reports, briefs as well as the preparation of ministerial correspondence. The role requires an ability to prioritise
while supporting a diverse team with variable requirements. The successfulcandidate will have a high level of
independence and impartiality.

The responsibilities for this position consist of coordinating and reviewing communication and incoming and
outgoing documentation, prioritising and monitoring tasks and activitiesfor the Executive Branch Managers
including research information as required and prepare confidential correspondence, reports, briefs, including the
assembly of supporting documentation necessary for Ministerial correspondence, meetings and forums.

You will also be required to manage the diary and scheduleincluding arrangement of appointments, meetings and
travel as directed, prepare agendas and papers required for meetings including recording, transcribing and
distribution of minutesfor meetings and provide administrative support to the broader Light Rail Project team as
required.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Experiencein the use of Objective and Microsoft Office applicationsis desirable.

To be eligible for permanent employment within the ACT Public Service you must be an Australian citizenor a
permanentresident.

Notes: Thisis a temporary position availableimmediately for up to 12 months with the possibility of extension
and/or permanency. An order of merit will be established from this selection process and may be usedto fill future
identical vacancies over the next 12 months. Selectionmay be basedon application and referee reports only.

How to Apply: If the aboverole sounds like youand you want to be part of a dynamic and dedicated team please
submit no more than two pages addressing your suitability against the Professional/Technical Skills and Knowledge
as well as Behavioural capabilities, a current curriculumvitae and contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Casey Campbell (02) 6207 7907 Casey.Campbell@act.gov.au

Project Developmentand Support

Finance

Finance Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 36719)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Are you our new Finance Officer?

Do you like achallenge and want to be a key part of a high performing team who work to support a safe and
vibrantcity? Then this opportunity is for you!

Project Development and Support provides leadership and contribute strategic direction for Major Projects
Canberra, focussing on innovation, collaboration and high performance. The Division is responsible for business
case developmentand planningof major projects, business management, governance, risk management, financial
control, ministerial, Cabinetand corporate support, community engagement and collaborative partnerships inside
and out of Government.

As partof the Project Development and Support Division, Major Projects Canberra Finance supports the Agency
through the provisionof a financial management and governance including, but not limited to:

Provision of strategic and operational financial support and advice in accordance with the ACT Financial
Management Act 1996.

Developmentand allocation of internal and external budgets, including coordination of the Agency’s inputinto
development of the ACT Government’s annual budget papers.

Preparation of financial performancereports forthe Agency.

Accountsreceivable and accounts payable processingsupport.

Development and maintenance of financial management information systems and processes.

Preparation of the Agency’s annual financial statements.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.
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Eligibility/OtherRequirements:

Desirable:

Tertiary qualificationsare highly desirable.

Experiencein the use of Oracle Financial Management Information System is highly desirable.

Notes: Thisis a temporary position available until February 2023 with the possibility of extensionup to 12 months
and/or permanency. Selection may be based on application and referee reports only. Anorder of merit will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
How to Apply: If the aboverolesounds like youand you want to be part of adynamic and dedicated team please
submit no more than two pages addressing your suitability against the Professional/Technical Skills and Knowledge
as well as Behavioural capabilities, a current curriculum vitae and contact detailsof two referees.
Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Sharon Lu (02) 6205 9658 Sharon.Lu@act.gov.au

Office of the Legislative Assembly

Parliamentary Support

Committee Support

Administrative Officer

Administrative Services Officer Class 4 $75,239-$81,466, Canberra (PN: 257, several)

Gazetted: 06 April 2022

Closing Date: 4 May 2022

Details: Are youinterestedin our democratic process?

Are you looking for achanceto getin on the ground floor, learning the functions of the ACT Parliament, and
contributing dailyto its successful administration?

The Office of the Legislative Assembly (the Office)is an impartial statutory agency which provides proceduraland
administrative advice and supportto the Assembly and its committees. Itis headed by the Clerk of the Assembly
and is governed by the Legislative Assembly (Office of the Legislative Assembly) Act 2012.

Much of the detailed work of the Assembly is done by committees, made up of MLAsfrom across the parties. A
major element of committee work is conducting inquiries into issues important to our communities. Committees
are supported by the Office’s Committee Support unit whose staff manage the day-to-day operation of
committees and theirinquiries by providing impartial proceduraladvice and practical support throughactivities
such as drafting committee reports meeting papers and other documents, research, organising hearings, and
administration.

We are seeking applications from experienced Administrative Officerswho will provide a range of administrative
and IT supportservices for Assembly committees and other Committee Support staff. Thisincludes acting as the
first point of contact for enquiriesto Committee Support, and providing informationto Members’ offices,
departmental officers, and the public.

Candidates must be able to demonstrate a high degree of professionalism, the ability to build and maintain
workplace relationships, and will need to develop a solid understanding of relevant parliamentary practice and
procedure.

Note: There are permanentand temporary positions available. Temporary positions will have the possibility of an
extension and/or permanencyfrom this process. A merit pool may be established from this selection process and
be used tofill future vacancies within the Committee Supportteam overthe next 12 months.

How to Apply: Please submita written response (maximum 1,500 words) to the criteriain the ‘Whatwe are
looking for’ sectionin the Position Description including specific examples, along with your curriculum vitae and
the names and contact details of two referees (preferably including a current supervisor).

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Sophie Milne (02) 6205 0137 sophie.milne@parliament.act.gov.au

Parliamentary Support

Committee Support

Committee Secretary

Senior Officer Grade € $113,397 - $122,062, Canberra (PN:253, several)
Gazetted: 06 April 2022

Closing Date: 4 May 2022
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Details: Are youinterestedin our democratic process?

Are you looking for a chance to contribute to the functions of the ACT Parliament, and its successful
administration?

The Office of the Legislative Assembly (the Office)is an impartial statutory agency which provides proceduraland
administrative advice and supportto the Assembly and its committees. Itis headed by the Clerk of the Assembly
and is governed by the Legislative Assembly (Office of the Legislative Assembly) Act 2012.

Much of the detailed work of the Assembly is done by committees, made up of MLAsfrom across the parties. A
major element of committee work is conducting inquiries into issues important to our communities. Committees
are supported by the Office’s Committee Support unit whose staff manage the day-to-day operation of
committees and theirinquiries by providing impartial proceduraladvice and practical support throughactivities
such as drafting committee reports meeting papers and other documents, research, organising hearings, and
administration.

We are seeking applications from experienced Committee Secretaries who are responsible for managing the work
of Assembly committees and providingimpartial and accurate procedural advice to committee members.
Secretaries also prepare briefing materials forinquiries, analyse evidence, undertake research, draft reports, and
supervise staff.

Candidates must be able to demonstrate a high degree of professionalism, the ability to build and maintain
workplace relationships, and will need to develop a solid understanding of relevant parliamentary practice and
procedure.

Eligibility/OtherRequirements:

Desirable

Relevant tertiary qualifications

Demonstrated knowledge of and/or previous experience in parliamentary processes.

Note: There are permanent and temporary positions available. Temporary positions will have the possibility of an
extension and/or permanencyfrom this process. A merit pool may be established from this selection process and
be used to fill future vacancies within the Committee Support team overthe next 12 months.

How to Apply: Please submit a written response (maximum 1,500 words) to the criteriain the ‘What we are
looking for’ sectionin the Positiondescription including specific examples, along with your curriculum vitae and
the names and contact details of two referees (preferably including a current supervisor).
Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: David Monk(02)62050129 david.monk@parliament.act.gov.au

Parliamentary Support

Committee Support

Assistant Secretary

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 255, several)

Gazetted: 06 April 2022

Closing Date: 4 May 2022

Details: Are youinterestedin our democratic process?

Are you looking for achanceto getin on the ground floor, learning the functions of the ACT Parliament, and
contributing dailyto its successful administration?

The Office of the Legislative Assembly (the Office)is an impartial statutory agency which provides proceduraland
administrative advice and support to the Assembly and its committees. Itis headed by the Clerk of the Assembly
and is governed by the Legislative Assembly (Office of the Legislative Assembly) Act 2012.

Much of the detailed work of the Assembly is done by committees, made up of MLAsfrom across the parties. A
major element of committee work is conducting inquiries into issues important to our communities. Committees
are supported by the Office’s Committee Support unit whose staff manage the day-to-day operation of
committees and theirinquiries by providing impartial proceduraladvice and practical support throughactivities
such as drafting committee reports meeting papers and other documents, research, organising hearings, and
administration.

We are seeking applications from experienced Assistant Secretaries whowill provide analysis and advice for
Assembly committees, conduct research, and produce reports, briefings, and other communications of a
professional and publishable standard. Assistant Secretaries provide back-upto, and may actin the absence of,
Committee Secretaries as required.
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Candidates must be able to demonstrate a high degree of professionalism, the ability to build and maintain
workplacerelationships, and will need to develop a solid understanding of relevant parliamentarypractice and
procedure.

Eligibility/OtherRequirements:

Desirable

Relevanttertiary qualifications

Demonstrated knowledge of and/or previous experiencein parliamentary processes.

Note: There are permanent and temporary positions available. Temporary positions will have the possibility of an
extension and/or permanencyfrom this process. A merit pool may be established from this selection process and
be used to fill future vacancies within the Committee Support team overthe next 12 months.

How to Apply: Please submit a written response (maximum 1,500 words) to the criteriain the ‘What we are
looking for’ sectionin the Position Description including specific examples, along with your curriculum vitae and
the names and contact details of two referees (preferably including a current supervisor).

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Samuel Thompson (02) 6205 0435 samuelr.thompson@ parliament.act.gov.au

Suburban Land Agency

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Program Solutions

Sales and Client Services

Sales Officer

Administrative Services Officer Class 5 $83,620-$88,510, Canberra (PN: 57095, several)

Gazetted: 01 April 2022

Closing Date: 14 April 2022

Details: An exciting new opportunity exists to join the Sales and Client Services team at the Suburban Land Agency!
The Suburban Land Agency (the Agency) is growing its in-house salescapacity and team. If you enjoy a challenge,
are highly motivated, able to manage competing priorities in a fast-paced environmentand are customer centric
focused, thenone of these positions may be foryou.

We have two new Sales Officer positions that will help to manage land releases across the ACT. One positionisin
the Gungahlin areateam and the other isin the Molonglo Valleyteam. As a Sales Officer you will contribute to the
successful release and salesof land. You will work in a small team dealing with public enquiries and manage
customers and sales data.

To thrive in this position, you will be a collaborative team player with a strong attention to detail and the abilityto
prioritise. You will possess excellent customer service, communication, and interpersonalskills. Experience and
strong working knowledge of property sales processes, or the ability to quickly obtain that knowledge is highly
desirable. Knowledge of a CRM system like Salesforce would also be an advantage.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Note: There are two positionsavailable from this recruitment process. A Merit Pool will be established from this
selection process and will be usedto fill vacancies over the next 12 months. This position is basedin a workplace
designed foractivity-based working (ABW). Under ABW arrangements, officers will not have a designated
workstation/desk. Selection may be based on application and referee reports only.

How to Apply: Applications are sought from potential candidates for the two Sales Officer positions. Applicants
should submita supporting statement, addressing the Selection Criteria, of not more than two A4 pages outlining
their skillsand experiencerelevant to the role. Please referto the ‘STAR method’ when developing your claims
againstthe Selection Criteria and take the opportunity to speak with the Contact Officer. A copy of acurrent
curriculumvitae and contact details of at least two relevant refereesis to be provided.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Kathy Torcasio (02) 6205 3020 Kathy.Torcasio@act.gov.au
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Program Solutions

Sales and Client Services

Senior Sales Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 57097, several)

Gazetted: 01 April 2022

Closing Date: 14 April 2022

Details: An exciting new opportunity exists to join the Sales and Client Services team at the Suburban Land Agency!
The Suburban Land Agency (the Agency) is growing its in-house salescapacity and team. If you enjoy a challenge,
are highly motivated, able to manage competing priorities in a fast-paced environmentand are customer centric
focused, thenone of these positions may be foryou.

We have two new Senior Sales Officer positions that will manage land releases acrossthe ACT with one position
responsible for Gungahlin land releases and the other for Molonglo Valley. As a Senior Sales Officer you will lead a
smallteam and contribute to developingand implementing customer focused sales systems and processes in
consultation with the Assistant Director.

To thrive in this position, you will be a collaborative team player with sound critical thinking and problem-solving
skills and high-levelcommunication and stakeholder engagement skills to influence decisions and achieve positive
outcomes. You will manage the teamto prioritise workloads and possess a strong attention to detail.

The ideal candidate will have relevant experience and knowledge of propertysales processes and the ACT property
market (especiallyland). Knowledge of a CRM system like Salesforce would also be an advantage.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Note: There aretwo positionsavailable from this recruitment process. A Merit Pool will be established from this
selection process and will be usedto fill vacancies overthe next 12 months. This position is basedin a workplace
designed foractivity-based working (ABW). Under ABW arrangements, officers will not have a designated
workstation/desk. Selection may be based on application and referee reports only.

How to Apply: Applications are sought from potential candidates for the two Senior Sales Officer positions.
Applicants should submit a supportingstatement, addressingthe Selection Criteria, of not more than two A4 pages
outlining their skills and experience relevant to the role. Please referto the ‘STAR method’ when developing your
claims against the Selection Criteria and take the opportunity to speak with the Contact Officer. A copy of a current
curriculumvitae and contact details of at least two relevant refereesis to be provided.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kathy Torcasio (02) 6205 3020 Kathy.Torcasio@act.gov.au

Program Solutions

Sales and Client Services

Assistant Director, Sales and Client Services

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:57099)

Gazetted: 01 April 2022

Closing Date: 14 April 2022

Details: An exciting new opportunity exists to join the Sales and Client Services team at the Suburban Land Agency!
The Suburban Land Agency (the Agency) is growing its in-house salescapacity and team. If you enjoy a challenge,
are highly motivated, able to manage competing priorities in a fast-paced environmentand are customer centric
focused, thenthis position may be foryou.

The newly created position of Assistant Director, Sales and Client Services will report to the Director, Salesand
Client Relations and have overall responsibility forland releasesacross the Gungahlin region. In this role you will
think creatively about how to develop and thenimplement sales systems and processes. With a relatively high
level of autonomy, you will be responsible for the leadership and management of a small team and exercise sound
judgementto ensure effective representation of the Agency.

You will be a motivator and collaborator with excellent critical thinking and problem-solving abilities. Your strong
attention to detail and ability to prioritise with a sense of urgency will be importantin this position.

Ideally you will have relevant experience and knowledge of property sales processes, the current ACT property
market (especiallyland) and possess excellent written communication, and interpersonal and stakeholder
engagementskills.
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part
of this commitment, Aboriginal and TorresStrait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: This position requires ability to work on a roster which includesweekends.

Note: Selection may be based on applicationand referee reports only. A Merit Poolwill be established from this
selection process and will be usedto fill vacancies over the next 12 months. This position is basedin a workplace
designed foractivity-based working (ABW). Under ABW arrangements, officers will not have a designated
workstation/desk.

How to Apply: Applications are sought from potential candidates for the position of Assistant Director, Sales, and
ClientServices. Applicants should submit a supporting statement, addressing the Selection criteria, of not more
than two A4 pages outliningtheirskills and experience relevant to the role. Please refer to the ‘STAR method’
when forming your claims and take the opportunity to speak with the contact officer. A copy of a current
curriculumvitae and contact details of at least two relevant refereesis to be provided.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Kathy Torcasio (02) 6205 3020kathy.torcasio@act.gov.au

Transport Canberra and City Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Executive Branch Manager, Chief Information Officer

Temporary Vacancy (22 April 2022- 1 June 2022)

Transport Canberra and City Services

Chief Operating Group

Position: E540

(Remuneration equivalent to Executive Level 1.4)

Date circulated: 07 April 2022

Circulated to: ACTPS Senior Executive List, ACTPS, SOGA

Transport Canberra and City Services are seeking an experienced leader to fill the position of Executive Branch
Manager Chief Information Officer commencing 22/4/2022 — 1/6/2022.

Reporting to the ChiefOperating Officer, the ChiefInformation Officer (CIO) works in partnership with TCCS
business units, the Chief Digital Officer, ACT Government ICT executives and CIO’s to facilitate and deliverthe
digital, data and IT strategies for TCCS. As an executive leader, the CIO guides the directorate on delivering
technology, providing strategic and technical advice for TCCS in respect of business objectives in line with WhoG
priorities.

The CIO has strong adaptive and progressive leadership skills to drive business solutions and enable change
management. They will manage relationships across TCCS and WhoG to facilitate and deliver TCCS digital, IT, data
and program management needs. They will demonstrate theirinnovative and transformative mindset, including
workingacross TCCS to lead the provision of afield services platform thatis integrated across government and
placesthe customer as the centre of TCCS service delivery.

The role requires a strategicleader with a strong customer focus and experience in complexand diverse
technologies including geospatial, platform scaling, integrationand consolidation, and transport and municipal
asset management.

The ideal candidate will be an enthusiastic and adaptive leader, that has personaldrive and integrity, likes working
with people, isresilientand can deliverin a high-pressure environment, with excellent analytical skills and
communicationskills.

Consistent with the ‘One Service’ approach of the ACT Public Service, the Executive Branch Manager will also
contribute to broader whole of service initiatives relating to workforce managementand planning.

To apply: Applicants should submit a ‘one page pitch’ and curriculum vitae addressing their suitabilityand
availability for the role to William Mudge via email, william.mudge@act.gov.au by COBThursday 14 April 2022.
Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees. This process may also be used to backfill for the following 12 months.

Remuneration: The position attracts aremuneration package ranging from $258,398 - $269,925 depending on
currentsuperannuation arrangements of the successful applicant. This includes a cash component of $230,539.
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Contact Officer: William Mudge (02) 6205 3936 william.mudge@act.gov.au

Executive Branch Manager, People and Capability

Temporary Vacancy (13 June 2022 to 19 August 2022 with possibility of extension)

Transport Canberraand City Services

Chief Operating Group

Position: E605

(Remuneration equivalent to Executive Level 1.4)

Circulated to: ACTPS Senior Executive List, ACTPS SOGA

Date circulated: 7 April 2022

Transport Canberra and City Services are seeking an experienced leader to fill the position of Executive Branch
Manager, People and Capability commencing 13/6/2022— 19/8/2022 with a possible extension. This process may
also be used to backfill for the following 12 months.

The Executive Branch Manager, People and Capability reports to the Chief Operating Officer. The People and
Capability branchconsists of three teams which provide advice, strategyand support services to the Directorate,
executive and senior managers in the functions of employee relations, organisational developmentand internal
communications and engagement.

The Executive Branch Manager, People and Capability is a key position within the Directorate and plays a major
role in initiating, developing and guiding workforce initiatives to support the Directorate’s strategic focus. This
includesleading innovative policies, programs and practices to ensure the most effective use of the people
capability to deliver sustainable performance. The position works in partnership with staff, unionsand other
governmentagencies to deliver the Directorate’s key government outcomes.

The position requires a high degree of sensitivityand confidentiality, as well as a flexible approach to meeting tight
deadlines. The position requireseffective relationships with employee representatives and union officials.
Consistent with the ‘One Service’ approach of the ACT Public Service, the Executive Branch Manager will also
contributeto broaderwhole of serviceinitiatives relating to workforce managementand planning.

To apply: Applicants should submita ‘one page pitch’ and curriculum vitae addressing their suitabilityand
availability for the role to Petra Crowe via email, petra.crowe@act.gov.au by COB Thursday 21 April 2022

Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees.

Remuneration: The position attracts aremuneration package ranging from $258,398 - $269,925 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $230,539.
Contact Officer: Petra Crowe (02) 62053817 petra.crowe@act.gov.au

Transport Canberra and Business Services

Transport Canberra Operations

Bus Operations

Bus Operator

Bus Operator-Training $73,589, Canberra (PN: SDRT01, several)

Gazetted: 01 April 2022

Closing Date: 18 April 2022

Transport Canberrais looking for new and experienced bus operatorsto join our team to deliver high-quality
passenger services across Canberra.

We are seeking people with outstanding customer service skills, strong communication skills, fantastic personal
presentationand agreatdriving recordto help deliveraround 19 million bus boardings each year. To be a
successful bus operator youneed to:

Have great map reading and time-keeping skills and be able to follow a regular schedule over specified routes of
travel

Be able to operate a publictransit vehicle, ensuring safe and comfortable carriage of all customers

Meet Transport Canberra’s eligibility and suitability requirements

Demonstrate the TCCS values of safety, excellence, collaboration, respect, innovation and integrity

Transport Canberra offers great pay and benefits, as well as comprehensive trainingand licence upgrades. Further
information is available in the Transport Canberra Operations (ACTION) Enterprise Agreement2021—-2022.

If successful, you will be employed on a full time temporary basis while undergoing three to five weeks of training,
following successful completion of the course, you will be offered permanent part time employment.
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The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Priorto commencing this role, a current registrationissued underthe Working with
Vulnerable People (Background Checking) Act2011is required. For further information on Working with
Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
Notes: These positions are part-timeat 20:00 hours per week andthe full-time salary noted above will be pro-rata.
Wantto know more aboutthe Transport Canberra recruitment process, eligibilityand suitability requirements?
Read the Transport Canberra Bus Operator — Applicantinformation Pack.

How to Apply: Write a one-page pitchaddressing the points identified in the “Whatyouwill do” and “Whatyou
require” sections of the Position Description.

Attach the following documents to the online form:

Your curriculumvitae and your one-page pitch

The completed ‘Bus Operator Acknowledgement’ form

A copy of your Australian driver’s licence

A current five-year Australian Driver History Check (from the relevant Australian state or territory authorities
where you havelived)

A copy of your current Working with Vulnerable People registration or a copy of the receipt for your Working with
Vulnerable People application

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer:lan Hocking (02) 6207 7598 lan.Hocking@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Transport Canberra and Business Services

Transport Canberra Operations

Bus Operations

Bus Operator

Bus Operator- Training $73,589, Canberra (PN: C10875, several)

Gazetted: 01 April 2022

Closing Date: 18 April 2022

Transport Canberrais looking for new and experienced bus operatorsto join our team to deliver high-quality
passenger services across Canberra.

Transport Canberrais looking for more casual drivers, with work available predominantly on Saturdays, Sundays
and Public Holidays.

We are seeking people with outstanding customer service skills, strong communication skills, fantastic personal
presentationand agreatdriving recordto help deliveraround 19 million bus boardings each year.To be a
successful bus operator youneed to:

Have great map reading and time-keeping skills and be able to follow aregular schedule over specified routes of
travel

Be able to operate a publictransitvehicle, ensuring safe and comfortable carriage of all customers

Meet Transport Canberra’s eligibility and suitability requirements

Demonstrate the TCCS values of safety, excellence, collaboration, respect, innovation and integrity

Transport Canberra offers great pay and benefits, as well as comprehensive trainingand licence upgrades. Further
information is available in the Transport Canberra Operations (ACTION) Enterprise Agreement 2021 —2022.

If successful, you will be employed on a full-time temporary basis while undergoing three to five weeks of training.
Casual opportunities will then be offered upon successful completion of the training course.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Priorto commencing this role, a current registrationissued underthe Working with
Vulnerable People (Background Checking) Act 2011is required. For further information on Working with
Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
Notes: These positions will be offered on a casual basis and the full-time salary noted above will be paid pro-rata.
Wantto know more aboutthe Transport Canberra recruitment process, eligibilityand suitability requirements?
Read the Transport Canberra Bus Operator — Applicantinformation Pack.
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How to Apply: Write a one-page pitchaddressing the points identified in the “Whatyouwill do” and “Whatyou
require” sections of the Position Description.

Attach the following documents to the online form:

Your curriculum vitae and your one-page pitch

The completed ‘Bus Operator Acknowledgement’ form

A copy of your Australian driver’s licence

A current five-year Australian Driver History Check (from the relevant Australianstate or territory authorities
where you havelived)

A copy of your current Working with Vulnerable People registration or a copy of the receipt foryour Working with
Vulnerable People application

Applicationsshould be submitted via the Apply Now button below.

Contact Officer:lan Hocking (02) 6207 7598 lan.Hocking@act.gov.au

Applicants should note thata Joint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Transport Canberra and Business Services

Domestic Animal Services

Kennel Master

Administrative Services Officer Class 5 $83,620-$88,510, Canberra (PN:23681)

Gazetted: 04 April 2022

Closing Date: 11 April 2022

Details: Do you love dogs and working as part of ateam? Domestic Animal Services (DAS) administers a broad
range of legislation focused on regulatory and complianceissues dealing with matters relating to publicand animal
safety, registration of animals, patrolling, care of animals and promotion of responsible pet ownership.

The Kennel Master will be based at the Mugga Lane Animal Shelter in Symonston and will be responsible for
maintaining procedures to ensure animal healthand welfare is maintained. This will involve cleaning the facility,
conducting health checks, feedingand administering medication, attending to minor wounds and abrasions,
preparing enrichment activities and ongoing training for the dogs suitable foradoption. This roleinvolves the
supervision of a small team of Kennel Hands.

The primary responsibilities for this positionare to:

Daily feeding, watering and inspection of all animals, daily cleaning of animal housing areasi.e., hose out, replace
bedding, feeding and watering utensils.

Administering medication and treatment as prescribed by veterinary practitioner.

Reportany signs of iliness, disease or discomfort observedin animals to the Operations Manager immediately.
Preparationand provision of environmental enrichment activities for animals includingexercising and training of
animals as required.

Asrequired, determine the suitability of dogs for rehoming, includingpreliminary temperament testing.
Cleaning and disinfection of the vet room after consultations.

Facilitate ‘Meet and greets’ between dogs and potentialowners.

Preparedness to transport dog(s) for veterinarytreatmentif required, assist with vet duties, including the
euthanasia of dog(s).

Operate and maintain Domestic AnimalServices’ Information Technology Systems to ensure accurate datain
relation to applications, registrations and renewals is maintained.

Eligibility/OtherRequirements:

Demonstrated knowledge and skills handling and controlling dogs, including the ability to read a dog’s body
language.

Under limited supervision, determine work priorities, organise workload to meet deadlinesand achieve outcomes
under pressure

Effectively communicate and liaise with staff, volunteersand membersof the publicto provide high quality
customer service.

Demonstrated understanding and commitment to the TCCS values framework, workplace respect, equity and
diversity framework, workplace health and safety best practise and industrial democracy principles and practise.
Note: A Merit Pool will be established from this Selection Processand will be usedto fill future vacancies overthe
next 12 months.

How to Apply: Please submita maximum two-page application providing examples demonstrating your suitability
for thisrole outlinedin the Position Description. Please provide a current curriculum vitae including two referees.
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Applications should be submitted viathe Apply Now button below.

Contact Officer: Ellen Bentley (02) 6205 3074 Ellen.Bentley@act.gov.au

Applicants should note thata Joint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Worksafe ACT

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

General Inspectorate

Inspector

ORS Inspector 5 $83,620- $88,510, Canberra (PN: 50869)

Gazetted: 06 April 2022

Closing Date: 20 April 2022

Details: WorkSafe ACT is a fully independent office headed by the WHS Commissioner. WorkSafe ACT achieves its
objectivesthrough a combination of compliance and enforcement, awareness raising, education, inspection, and
investigation. Itis responsible for monitoring and enforcingcompliance by dutyholders in accordance with the
Work Health and Safety Act 2011 (WHSAct) and associated legislation for Workers’ Compensation and Labour Hire
Licensing.

WorkSafe ACT is committed to cultural and organisational change to become a professional, modern, intelligence-
led regulator. The work we do carries with itan obligation to actin the publicinterest which requires standards of
professional behaviourand conduct from all employeesthat promote and maintain public confidence.

We have an exciting permanent vacancy fora motivated and highlyorganised professional to fill the role of
Inspector within our General Inspectorate Team. The Inspector is responsible foridentifying non-compliance with
WHS legislation and recommending appropriate responses to enable persons conducting a business or
undertakingto achieve compliance. You will conduct workplace visits, verification activities, audits and projects
and will work closely with the more senior inspectors.

The successful candidate will have solid attentionto detail and the ability to manage and complete multiple tasks
in collaboration with various stakeholders. If you believe you have the experience and skills necessary to succeed
in this role, we encourage you to apply.

Note: Selection may be based on applicationand refereereports only. A Merit Poolwill be established from this
selection process and will be usedto fill vacancies overthe next 12 months.

This position has moved to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk.

How to Apply: Applications are sought from potential candidates and shouldinclude a supporting address against
the SelectionCriteria described in the ideal candidate section of the Position Description of no morethan two (2)
pages. Please also ensure you demonstrate your ability to meet the essential requirements of the position.
Applicants should also provide a curriculum vitae and two referee reports.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Gary McGivern(02)6207 0925 gary.mcgivern@ worksafe.act.gov.au

Applicants should note thataJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

WorkSafe ACT

Major Investigations Team

Investigators

ORS Inspector 6 $90,099-$103,117, Canberra (PN: 57210, several)

Gazetted: 05 April 2022

Closing Date: 19 April 2022

Details: WorkSafe ACTis a fully independent office headed by the WHS Commissioner. WorkSafe ACT achieves its
objectivesthrough a combination of compliance and enforcement, awareness raising, education, inspection, and
investigation. Itis responsible for monitoring and enforcingcompliance by dutyholders in accordance with the
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Work Health and Safety Act 2011 (WHSAct) and associated legislation for Workers’ Compensation and Labour Hire
Licensing.

The WorkSafe ACT Major Investigations Team is growing, and we have several permanent positions available for
candidates with a backgroundor focus on regulatorycompliance andinvestigationsas well as work health and
safety from within various industrysectors. You will have practical knowledge and experience of investigations.

No two days are the same in the Major Investigations team. Do you have the ability to deal with sensitive
situations? Are you passionate about making a differencein the community? Looking to make a careerchange? If
you answeredyes to any of these questions, you might be the next WorkSafe ACT Investigator we are lookingfor!
Job responsibilities include, but are notlimitedto:

ability to work within a team and autonomously

conductand manage workplace investigations in accordance with best practice which will involve managing
exhibits, preparing briefsof evidence for courtand the giving of evidence in court

experiencein developing and building rapport to gain cooperationfrom peoplein challengingand confronting
situations

conductinginvestigationsand providing advice in accordance with legislation administered by WorkSafe ACT
drafting reports, investigation plans briefing notes, correspondence and other written material relating to
investigations

conducting recordsof interviews and statements

participating in team meetings, planning and training activities, and

maintaining recordsin accordance with the TerritoryRecords Act 2002

Essential requirements include:

must be flexible regardingshifts, and able to respondafter hours (e.g. for emergencies), and

currentunrestricted driver’s licence.

We are looking forindividuals from various backgrounds who are passionate about making a positive difference to
the health and safety of ACT workers. Are you based outside of the ACT? You may be eligible for reimbursement of
relocation expenses. Please getin touchwith us via the contact officer to obtain moreinformation.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, women, Aboriginal and TorresStrait Islander peoples, people with disability, culturally diverse
people and those who identify as LGBTIQA+are encouraged to apply.

If you believeyou have the experience and skills necessaryto succeed in this role, we encourage youto apply.
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on applicationand referee reports only.

How to Apply: Applications are sought from potential candidates and shouldinclude a supporting pitchof no more
than two (2) pages addressing the skills under'ldeal Candidate' sectionin the Position Description. Please also
ensure youdemonstrate your ability to meet the ‘Essential Requirements’. Applicants should also provide a cover
letter, curriculumvitae and two refereereports.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Tyrone Smithers (02) 6207 9819 Tyrone.Smithers@worksafe.act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

APPOINTMENTS
ACT Health

Senior Officer Grade C $113,397 - $122,062
Diane Collins, Section 68(1), 1 April 2022

Canberra Health Services

Health Professional Level 2 $69,738- $95,736
Anna Brichacak, Section68(1), 4 April 2022
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RegisteredNurselLevel 1$71,730 - $95,818
Cherrie Cabrisus, Section68(1), 31 March 2022

RegisteredNurse Level 1 $71,730 - $95,818
Grace Filiatrault, Section68(1), 24 March 2022

Senior Officer Grade A $155,107
Jennifer Harland, Section 68(1), 29 March 2022

Technical Officer Level 1 $61,765 - $64,757
Yarledy Loaiza Tabares, Section 68(1), 30 March2022

Registered Midwife Level 1 $71,730- $95,818
Aimee Marsh, Section68(1), 31 March 2022

Administrative Services Officer Class 2/3 $59,813 - $72,935
Jamie Matthews, Section 68(1),31, March 2022

Health Professional Level 2 $69,738-$95,736
Renae Mehonoshen, Section68(1), 4 April 2022

Staff Specialist 1-5 / Senior Specialist Band, $185,645-$250,812

Namita Mittal, Section 68(1),07 April 2022

Health Service Officer Level 3 $54,613 - $56,388 (Retention Point CHS Only $56,483-561,166)

Stephanie Noy, Section68(1),31 March 2022

Health Professional Level 3 $98,489- $103,779 (up to $108,927 on achieving a personal upgrade)

AngelaSonter, Section 68(1), 1 April 2022

RegisteredNurse Level 1 $71,730 - $95,818
Samantha Were, Section68(1),31 March 2022

Health Professional Level 2 $69,738 - $95,736
ShiWong, Section 68(1), 4 April 2022

Chief Minister, Treasuryand Economic Development

Administrative Services Officer Class 6 $90,099-$103,117
Elodie Auvray, Section 68(1), 1 April 2022

Administrative Services Officer Class 3 $67,770-5$72,935
Sin Man Choi, Section 68(1), 15 April 2022

Administrative Services Officer Class 3 $67,770-5$72,935
Simona Frentiu, Section68(1), 15 April 2022

Administrative Services Officer Class 5 $83,620- $88,510
Samantha Groom, Section 68(1), 1 April 2022

Senior Officer Grade A $155,107
Mark Harper, Section68(1), 4 April 2022

Administrative Services Officer Class 3 $67,770-5$72,935
Christopher Hayes, Section 68(1), 29 March2022
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Administrative Services Officer Class 3 $67,770-$72,935
Allira Middlebrook, Section 68(1), 22 March 2022

Administrative Services Officer Class 3 $67,770-5$72,935
Andrew Shcherbakov, Section68(1), 15 April 2022

Administrative Services Officer Class 5 $83,620- $88,510
Pengyao Wang, Section68(1), 4 April 2022

Education

Administrative Services Officer Class 5 $83,620- 588,510

Jiye Kim, Section 68(1), 1 April 2022

Justice and Community Safety

Administrative Services Officer Class 3 $67,770-5$72,935
Marc Kynoch, Section 68(1), 28 March2022

Administrative Services Officer Class 3 $67,770-5$72,935
Elizabeth Maher, Section68(1), 28 March2022

Administrative Services Officer Class 6 $90,099-$103,117
Trudy Page, Section 68(1), 5 April2022

Senior Officer Grade A $155,107
ZhongZheng, Section 68(1), 26 April 2022

Maijor Projects Canberra

Infrastructure Officer4 $134,705-$153,043
Gary Vernon, Section 68(1), 4 April 2022

Suburban Land Agency

Senior Officer Grade C $113,397 - $122,062
James Feeney, Section 68(1), 4 April 2022

Transport Canberra and City Services

Administrative Services Officer Class 3 $67,770-$72,935
Susan De Smet, Section 68(1), 10 March 2022

Administrative Services Officer Class 5 $83,620- $88,510
LiesaKruska, Section68(1), 4 April 2022

General Service OfficerLevel 5/6 $58,918 - $64,843
Dylan Lazarus, Section 68(1),29 March 2022
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TRANSFERS

Canberra Health Services

Louise Drinkwater

From: Registered Nurse Level 2 $99,612

CanberraHealth Services

To: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services, Canberra (PN. 17719) (Gazetted 5 January2022)

Tonia Ebbels

From: Administrative Services Officer Class 4 $75,239- 81,466
CanberraHealth Services

To: Administrative Services Officer Class 4 $75,239-$81,466
CanberraHealth Services, Canberra (PN.25101) (Gazetted 10 January 2022)

Sumiloseph

From: Registered Nurse Level 1 571,730

CanberraHealth Services

To: Registered Nurse Level 1 $71,730- $95,818

CanberraHealth Services, Canberra (PN.42509)(Gazetted 23 November2021)

AmeliaLaing

From: Health Professional Level3 $98,489

CanberraHealth Services

To: Health Professional Level3 $98,489 - $103,779 (upto $108,927 on achieving a personal upgrade)
CanberraHealth Services, Canberra (PN.40160) (Gazetted 25 August 2021)

Shanty Mathew

From: Registered Nurse Level 2 $99,612

CanberraHealth Services

To: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services, Canberra (PN.56661) (Gazetted 31 January 2022)

Brigitte Pride

From: Health Professional Level2 $69,738

CanberraHealth Services

To: Health ProfessionalLevel2 $69,738 - $95,736

CanberraHealth Services, Canberra (PN. 31464)(Gazetted 18 January 2022)

Morgan Wojciechowski

From: Administrative Services Officer Class 3 $67,770- 572,935
CanberraHealth Services

To: Administrative Services Officer Class 3 $67,770-572,935
CanberraHealth Services, Canberra (PN.36789)(Gazetted 24 March2022)

Education

Michelle Dunne Breen

From: Senior Officer Grade C $122,062

ACT Health

To: Senior Officer Grade C$113,397-5$122,062

Education, Canberra (PN.43635) (Gazetted 21January2022)
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Transport Canberra and City Services

Sally Giorgio

From: Administrative Services Officer Class 3 $67,770- 572,935

Education

To: Administrative Services Officer Class 2 $59,813-$66,047

Transport Canberra and City Services, Canberra (PN. 19516) (Gazetted 28 February2022)

PROMOTIONS

ACT Health

Health Systems Policy and Research

Public Health, Protectionand Regulation

Health Protection Service/Communicable Disease Control
Fotis Sgouros

From: Administrative Services Officer Class 4 $75,239- 581,466
ACTHealth

To: Administrative Services Officer Class 6 $90,099-5$103,117
ACTHealth, Canberra (PN. 34442) (Gazetted 17 February2022)

Office of the Director-General

Communicationand Government Relations

Ministerial & Government Services

Lachlan Thomas

From: Senior Officer Grade C $113,397-5122,062

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade B $133,552 - $150,347

ACT Health, Canberra (PN. 45489) (Gazetted 19 October2021)

ACT Teacher Quality Institute

Daniel Callan

From: Administrative Services Officer Class 5 $83,620- $88,510

ACT Teacher Quality Institute

To: tSenior Officer Grade C $113,397 - $122,062

ACTTeacher Quality Institute, Canberra (PN. 38489) (Gazetted 10 February2022)

Canberra Health Services

Clinical Services

Rosalie Austin

From: Registered Nurse Level 3.1 $114,201-$118,901

CanberraHealth Services

To: TRegisteredNurse Level 4.3 $147,398

CanberraHealth Services, Canberra (PN. 14143)(Gazetted 1 March2022)

Emma Boschetti

From: Registered Nurse Level 1 $71,730-$95,818
CanberraHealth Services

To: Registered Nurse Level 2 $99,612-$105,575
CanberraHealth Services, Canberra (PN. 22430) (Gazetted)
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Carmen Connellan

From: Principal Dental Assistant $81,466

CanberraHealth Services

To: Administrative Services Officer Class 6 $90,099-5$103,117
CanberraHealth Services, Canberra (PN. 15913) (Gazetted 1 March 2022)

Rebecca Crawford

From: Administrative Services Officer Class 4 $75,239- 581,466
Education

To: Registered Midwife Level 1 $71,730-$95,818

CanberraHealth Services, Canberra (PN.44180) (Gazetted 10 June 2021)

Sally Haseler

From: Registered Nurse Level 3.2 $129,103

CanberraHealth Services

To: TRegisteredNurse Level 4.2 $138,255

CanberraHealth Services, Canberra (PN.30788) (Gazetted 1 February 2022)

Audrey Hawthorne

From: Administrative Services Officer Class 2/3$59,813-572,935
CanberraHealth Services

To: Administrative Services Officer Class 3 $67,770-572,935
CanberraHealth Services, Canberra (PN. 13526) (Gazetted 15 February 2022)

Clinic Services

Naomi Hughes

From: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services

To: TRegisteredNurse Level 3.1 $114,201-$118,901

CanberraHealth Services, Canberra (PN.31318) (Gazetted 2 February 2022)

Clinical Services

Women, Youthand Children

MACH Team

Monique Johnston

From: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services

To: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services, Canberra (PN. P22654) (Gazetted 5 October 2021)

CanberraHealth Services

Caroline McNaught

From: Registered Nurse Level 2 $99,612-$105,575

CanberraHealth Services

To: TRegisteredNurse Level 3.2 $129,103

CanberraHealth Services, Canberra (PN.22179)(Gazetted)

This promotion is to a non-advertised vacancy and is made in accordance with The Public Sector Management
Standards, Section 20, Direct Promotion - General

Harpreet Natt

From: Health Service Officer Level 7 $66,857-570,601

CanberraHealth Services

To: Health Service Officer Level 9 $78,051-$88,207

CanberraHealth Services, Canberra (PN.00915) (Gazetted 23 February 2022)

Phoebe O'Carrigan
From: Registered Midwife Level 1 $71,730- 595,818
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CanberraHealth Services
To: Registered Midwife Level 2 $99,612-$105,575
CanberraHealth Services, Canberra (PN.03943) (Gazetted 24 January 2022)

James Robinson

From: Senior Officer Grade C $113,397-5122,062

CanberraHealth Services

To: tSenior Officer Grade B $133,552 - $150,347

CanberraHealth Services, Canberra (PN. 29237)(Gazetted 16 February 2022)

CassandraSanders

From: Health Professional Level2 $69,738 - $95,736

CanberraHealth Services

To: Health Professional Level3 $98,489 - $103,779 (upto $108,927 on achieving a personal upgrade)
CanberraHealth Services, Canberra (PN. 56893) (Gazetted 8 November2021)

Leanne Scott

From: Registered Nurse Level 3.1 $114,201-$118,901

CanberraHealth Services

To: tSenior Officer Grade B $133,552 - $150,347

CanberraHealth Services, Canberra (PN.40536) (Gazetted 16 February 2022)

Erinn Stenhouse

From: Health Professional Level2 $69,738 - $95,736

CanberraHealth Services

To: Health Professional Level3 $98,489 - $103,779 (upto $108,927 on achieving a personal upgrade)
CanberraHealth Services, Canberra (PN. 19671) (Gazetted 21 February 2022)

Rashmi Thakur

From: Technical Officer Level 1 $61,765- $64,757

CanberraHealth Services

To: Health ProfessionalLevel2 $69,738 - $95,736

CanberraHealth Services, Canberra (PN. 19442) (Gazetted 2 August 2021)

Jacqueline Williams

From: Senior Officer Grade C$113,397-5$122,062

CanberraHealth Services

To: tSenior Officer Grade B $133,552 - $150,347

CanberraHealth Services, Canberra (PN.53795) (Gazetted 16 February 2022)

Canberra Institute of Technology

Education and Training Services

Student Services

Client Relationship

Michelle Clarke

From: Administrative Services Officer Class 4 $75,239- 581,466
Canberralnstitute of Technology

To: Administrative Services Officer Class 6 $90,099-5103,117

Canberralnstitute of Technology, Canberra (PN. 20985) (Gazetted 5 January 2022)

CIT Education Services

Student and Academic Services

Education Services

Michaela Martin

From: Administrative Services Officer Class 2/3$59,813-572,935
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Chief Minister, Treasury and Economic Development

To: tAdministrative Services Officer Class 4 $75,239- 581,466

Canberralnstitute of Technology, Canberra (PN.49971) (Gazetted 7 April 2022)

This Appointmentis to anon-Advertised vacancyand is Made in accordance with the Public Sector Management
Standards, Section 14, Direct Appointment of Employee General. An Appointment under this section is not
appellable.

Chief Minister, Treasuryand Economic Development

Access Canberra

Customer Coordination

Service Centres

Matthew Farrell

From: Administrative Services Officer Class 3 $67,770- 572,935

Chief Minister, Treasury and Economic Development

To: tAdministrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development, Canberra (PN.44066) (Gazetted 28 February 2022)

Note: This promotion was made by unanimousdecisionof aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Access Canberra

Customer Coordination

Service Centres

Harsh Patel

From: Administrative Services Officer Class 3 $67,770- 572,935

Chief Minister, Treasury and Economic Development

To: tAdministrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development, Canberra (PN.49605) (Gazetted 28 February 2022)

Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Digital, Data and Technology Solutions

Strategic Business Branch

Business Enablement and Advisory Services Team

Ryan Paxton

From: Information Technology Officer Class 1 $72,935-$83,023

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $83,620-$88,510

Chief Minister, Treasury and Economic Development, Canberra (PN.00016) (Gazetted 16 February 2022)

Access Canberra

Customer Coordination

Service Centres

Yao Sun

From: Administrative Services Officer Class 3 $67,770- 572,935

Chief Minister, Treasury and Economic Development

To: TAdministrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development, Canberra (PN.44077) (Gazetted 28 February 2022)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Community Services

Children, Youth and Families
Child and Youth Protection Services
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Child and Youth Protection Services

Tegan Gough-Donnelly

From: Administrative Services Officer Class 3 $67,770- 572,935
Community Services

To: Administrative Services Officer Class 4 $75,239-$81,466
Community Services, Canberra (PN. 18481) (Gazetted 4 January2022)

Housing ACT

Infrastructure and Contracts

Contracts and Business Operations

Suppalack Leung

From: Administrative Services Officer Class 6 $90,099-5103,117
Education

To: tSenior Officer Grade C $113,397 - $122,062

Community Services, Canberra (PN. 10575) (Gazetted 24 January 2022)

Education

Deputy Director General

Jolene Clinch

From: Senior Officer Grade C $113,397-5122,062
Education

To: tSenior Officer Grade B $133,552 - $150,347

Education, Canberra (PN.37546) (Gazetted 27 August 2021)

School Improvement

North/Gungahlin Network

Palmerston District Primary School

Anita Donaldson

From: Classroom Teacher $75,443-5112,930

Education

To: tSchool Leader C $130,338

Education, Canberra (PN.48741) (Gazetted 17 February 2022)

Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

Office for Schools

Tuggeranong Network

Lake Tuggeranong College

Cameron Taylor

From: Information Technology Officer Class 1 $72,935-$83,023
Education

To: Information Technology Officer Class 2 $90,099-$103,117
Education, Canberra (PN. 44993) (Gazetted 10 February 2022)

Environment, Planning and Sustainable Development

Office of the Director General

Communications, Engagement and Media

Media

Adam Anderson

From: Administrative Services Officer Class 6 $90,099-$103,117

Environment, Planning and Sustainable Development

To: tSenior Officer Grade C $113,397 - $122,062

Environment, Planning and Sustainable Development, Canberra (PN.50758) (Gazetted 19 January 2022)
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Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Environment

ACT Parks and ConservationService

Environmental Offsets

Emma Carlson

From: Professional Officer Class 1 $63,614 - $88,207

Environment, Planning and Sustainable Development

To: Professional Officer Class 2 $90,099 - $103,117

Environment, Planning and Sustainable Development, Canberra (PN.39931) (Gazetted 8 February 2022)

Justice and Community Safety

ACT Courts and Tribunal

Registrar's Office ( Magistrates Court)

Roisin Carmody

From: Legal 1 $69,739-$140,456

Justice and Community Safety

To: TACT Courts and Tribunal Legal 2 $152,603-$158,874

Justice and Community Safety, Canberra (PN.42375) (Gazetted 17 August 2021)

ACT Courts and Tribunal

Corporate Services

Rodney Deaman

From: Senior Officer Grade A $155,107

Justice and Community Safety

To: TInfrastructure Manager/Specialist 1 $172,791

Justice and Community Safety, Canberra (PN.50467) (Gazetted 9 March 2022)

ACT Courts and Tribunal

Registry Operations

Civil Section

AlesiHerold

From: Administrative Services Officer Class 4 $75,239- 581,466

Justice and Community Safety

To: Administrative Services Officer Class 5 $83,620-$88,510

Justice and Community Safety, Canberra (PN.42396) (Gazetted 28 February 2022)

ACTEmergency Service Agency

ACT State Emergency Service and ACT Rural Fire Service

Volunteer ManagementSection

Stephen Huntley

From: Administrative Services Officer Class 6 $90,099-$103,117

Justice and Community Safety

To: tSenior Officer Grade C $113,397 - $122,062

Justice and Community Safety, Canberra (PN. 48024) (Gazetted 11 February 2022)

ACT Courts and Tribunal

Registry Operations

Civil Section

Braydon Locke

From: Administrative Services Officer Class 4 $75,239- 81,466

Justice and Community Safety

To: Administrative Services Officer Class 5 $83,620- $88,510

Justice and Community Safety, Canberra (PN.02118) (Gazetted 28 February 2022)
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Major Projects Canberra

Infrastructure Delivery Partners

Civil

Nicole Carmona

From: Infrastructure Officer 3 $113,659-$124,766

Major Projects Canberra

To: tInfrastructure Officer4 $134,705-$153,043

Major Projects Canberra, Canberra (PN. 24787) (Gazetted 15 December2021)

Infrastructure Delivery Partners

Civil

Benjamin Hayes

From: Infrastructure Officer 3 $113,659-$124,766

Major Projects Canberra

To: tInfrastructure Officer4 $134,705-$153,043

Major Projects Canberra, Canberra (PN. 31872) (Gazetted 15 December2021)

Office of the Legislative Assembly

Business Support

Finance

Xuangi (Amber) Zhu

From: Administrative Services Officer Class 5 $83,620- $88,510

Justice and Community Safety Directorate

To: Administrative Services Officer Class 6 $90,099-5$103,117

Office of the Legislative Assembly, Canberra (PN311) (Gazette 16 February 2022)

CORRIGENDA

Chief Minister, Treasuryand Economic Development

Megan Pottie- Incorrectly notified as a Transfer in Gazette 10/03/2022. Correct promotion details below,
Megan Pottie

From: Administrative Services Officer Class 5 $83,620- $88,510

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $90,099-5103,117

Chief Minister, Treasury and Economic Development, Canberra (PN.34220) (Gazetted 11 January 2022)

Canberra Health Services

Brigette Pride- Incorrectly notified in gazette 31/03/2022, re-gazetted 07 /04/2022.
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