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VACANCIES 
 
 
ACT Electoral Commission 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Enquiries Manager 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 36554) 
Gazetted: 12 March 2024 
Closing Date: 26 March 2024 
Details: The ACT Electoral Commission is seeking to enhance the operational capacity of Elections ACT to ensure 
the high levels of public confidence in electoral integrity and satisfaction with electoral services continue into the 
2024 ACT Legislative Assembly election. 
To achieve this Elections ACT is seeking a highly motivated Enquiries Manager to work as part of the 
communications and engagement team in managing public enquiries related to the 2024 election. 
The successful applicant will be responsible for establishing external call centre arrangements for the election, 
development of information and prepared responses to routine public enquiries, and for the management of a 
small team in Elections ACT in responding to more complex enquiries for the 2024 election. 
Staff of Elections ACT are expected to be proactive, demonstrate high quality customer service and show a capacity 
to work well within a small team. They must be willing to continuously improve, be outcome focused and 
accountable for their actions. It is important for the successful applicant to understand and work within the ACTPS 
Code of Conduct and ACTPS and Elections ACT values of respect, integrity, collaboration, innovation, 
independence, impartiality and accountability, and model behaviour consistent with the ACTPS Respect, Equity and 
Diversity Framework. 
Elections ACT is dedicated to promoting workforce diversity and ensuring an inclusive workplace. To uphold this 
commitment, we strongly encourage Aboriginal and Torres Strait Islander peoples, people with disabilities, 
individuals from culturally and linguistically diverse (CALD) backgrounds, and those who identify as LGBTIQ+, to 
apply. 
Eligibility/ Other Requirements: As an Electoral Officer the person occupying this position will be required to 
perform duties on election and referendum days and weekends. Please note that this position is predominately 
based within the office of Elections ACT. Working from home arrangements can be approved on an ad hoc basis. 
Note: This is a temporary position available immediately until November 2024. A Merit Pool will be established 
from this selection process and may be used to fill vacancies over the next 12 months. 
How to Apply: Please submit a maximum two-page pitch, addressing the professional/technical and behavioural 
capabilities set out in the Position Description and provide a current curriculum vitae, including contact details of 
two referees. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Rohan Spence (02) 6205 0224 Rohan.Spence@act.gov.au 
 
 
ACT Health 
 
Selection documentation for the following positions may be downloaded from 
http://www.health.act.gov.au/employment.   
Apply online at http://www.health.act.gov.au/employment 
 
 
 
Infrastructure, Communication and Engagement Division 
Infrastructure Policy and Planning Branch 
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North Canberra Hospital Transition Project 
Assistant Director, Policy and Governance 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 61245) 
Gazetted: 12 March 2024 
Closing Date: 26 March 2024 
Details: Are you a solutions focused collaborator, with great attention to detail and ability to work flexibly and at a 
fast pace? Then this might be the opportunity for you. 
The North Canberra Hospital Transition Commercial team within ACT Health Directorate is seeking an enthusiastic 
project officer who can hit the ground running in high level project support, policy development and governance 
coordination.  
The Assistant Director, Policy and Governance will provide policy, governance, and project support by preparing 
and drafting materials and providing secretariat services for the project’s governance committees. The position will 
collaborate with a range of stakeholders to ensure the smooth running of all the project’s governance committees 
and support the delivery of the claims evaluation process in line with the Health Infrastructure Enabling Act and 
Regulation (2023). 
The successful applicant will require high level written skills and experience in providing secretariat services with 
the ability to work in a high-pressure environment where priorities change often. 
Our Branch is a fun place to work, where people enjoy a laugh and are self-motivated, team players and results 
driven. These roles will be suited to those with a can-do attitude, who will contribute to a positive workplace 
culture and enjoy achieving results. This is a great opportunity for someone wanting to get a taste of working in a 
fast-paced and high-profile project. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Note: This is a temporary position available immediately until 30 June 2024 with the possibility of extension up to 2 
years. Our workforce is currently working in a hybrid of home, Nara House in the City, and Bowes Street in Woden. 
The successful candidates will be provided information on how to work from home safely and effectively. Selection 
may be based on application and referee reports only. 
How to Apply: Please provide: your curriculum vitae. a two-page response to the ‘Professional/Technical Skills and 
Knowledge’, and ‘Behavioural Capabilities’ included in the Position Description; and the names and contact details 
of two referees 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Alice West (02) 512 49284 Alice.West@act.gov.au 
 
 
Infrastructure, Communication and Engagement Division 
Infrastructure Policy and Planning 
North Canberra Hospital Transition Project 
Director, Policy and Governance 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 61243, Several) 
Gazetted: 12 March 2024 
Closing Date: 26 March 2024 
Details: The Northside Canberra Hospital Transition Commercial team within ACT Health Directorate is seeking 
enthusiastic project officers who can hit the ground running in providing high level strategic policy advice and 
project support. 
We are seeking applications from individuals with the ability and interest in working in a dynamic, fast paced 
environment where priorities change often. 
Three positions are available which will provide policy and project support by coordinating reporting requirements 
for the project, engaging with workstreams, and commercial and legal advisers to develop policy positions on a 
range of matters, and draft and deliver a suite of documents to support the project. The positions are critical in 
overseeing and supporting the governance for the project, and in delivering the claims evaluation process in line 
with the Health Infrastructure Enabling Act and Regulation (2023).  
The available positions will support the Senior Directors to deliver the work program of the commercial stream of 
the project including undertaking analysis and assessment of complex documentation, managing the governance 
committees, and preparing strategic advice for key government stakeholders to ensure project objectives are 
achieved within agreed timeframes. 
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The successful applicants must have excellent written and oral skills, with the ability to collaborate with a range of 
stakeholders to achieve results in a high-pressure environment. 
Our Branch is a fun place to work, where people enjoy a laugh and are self-motivated, team players and results 
driven. These roles will be suited to those with a can-do attitude, who will contribute to a positive workplace 
culture and enjoy achieving results. This is a great opportunity for someone wanting to get a taste of working in a 
fast-paced and high-profile project. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Note: This is a temporary position available immediately until 30 June 2024 with the possibility of extension up to 2 
years. Our workforce is currently working in a hybrid of home, Nara House in the City, and Bowes Street in Woden. 
The successful candidates will be provided information on how to work from home safely and effectively. Selection 
may be based on application and referee reports only. 
How to Apply: Please provide: your curriculum vitae. a two-page response to the ‘Professional/Technical Skills and 
Knowledge’, and ‘Behavioural Capabilities’ included in the Position Description; and the names and contact details 
of two referees. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Stephanie Oliver (02) 5124 6842 Stephanie.Oliver@act.gov.au 
 
 
Policy, Partnerships and Programs 
Voluntary Assisted Dying and End of Life Policy Branch 
Voluntary Assisted Dying Implementation 
Territory-Wide Clinical Project Lead, Voluntary Assisted Dying 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 63561) 
Gazetted: 08 March 2024 
Closing Date: 22 March 2024 
Details: Are you a solutions-focused collaborator, with great attention to detail and the ability to work flexibly and 
at a fast pace? Then this may be the opportunity for you. 
The ACT Health Directorate (ACTHD) is seeking an enthusiastic individual who can hit the ground running. 
The ACT Government introduced legislation in late 2023 to enable eligible people to access Voluntary Assisted 
Dying in the ACT. 
Subject to passage of legislation, the Policy, Partnerships and Programs Division will lead the implementation of 
Voluntary Assisted Dying within ACTHD, working closely alongside Canberra Health Services (CHS). 
Sitting within the new taskforce stood up under the Voluntary Assisted Dying and End of Life Policy Branch, the 
Territory-Wide Clinical Project Lead, Voluntary Assisted Dying will support the development of a number of key 
components to the clinical implementation of voluntary assisted dying, including: 
Developing clinical guidance and resources; 
Workforce training and education; 
Supporting CHS in the establishment of a multidisciplinary territory-wide VAD Navigator Service for the ACT. This 
service will provide advice and support to individuals, their families and carers, healthcare providers and health 
services (public and private), seeking information and pathways regarding available end of life choices within the 
ACT; and 
Supporting CHS in the establishment Territory-wide referral and care pathways for voluntary assisted dying. 
The position will work very closely and collaboratively with CHS and areas across ACTHD, engage effectively across 
ACT Government, and build and maintain relationships with representatives from the community health sector. 
The Voluntary Assisted Dying and End of Life Policy Branch is a hybrid working team. 
This position is available immediately until December 2024, with the possibility of extension. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Experience working in palliative care or supporting people at end of life is highly 
desirable. Prior to commencement, the successful candidate will be required to undergo a pre-employment 
National Police Check. Requirements for the HP4: Relevant tertiary qualifications and a minimum of 5 years’ 
relevant experience working professionally as a Registered Nurse or as a Health Professional. Be registered or be 
eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA); or be registered or be 
eligible for membership with the Health Professional’s relevant governing body. 
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Note: This is a temporary position available immediately until December 2024 with the possibility of extension up 
to 12 months. A Merit Pool will be established from this selection process and will be used to fill vacancies over the 
next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please provide: 
A current curriculum vitae. 
A two-page response to the ‘Professional/Technical Skills and Knowledge’ and ‘Behavioural Capabilities’ included in 
the Position Description. 
The names and contact details of two referees. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Liam Ryan (02) 5124 9489 Liam.Ryan@act.gov.au 
 
 
Population Health 
Research, Programs and Scientific Services 
Health Promotion and Grants 
Project Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 22564) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: Come and work in a dynamic team, in one of the most liveable cities in the world. Our work in the ACT 
Public Service directly serves the needs of the Canberra community. When you work with us you will see the 
impact that we have on the lives of Canberrans every day. 
The Health Promotion and Grants unit within the Population Health Division is seeking a Project Officer to fill a 
temporary position, with the possibility of extension and/or permanency. In addition, this selection process may be 
used to fill other positions. 
 The Health Promotion and Grants section initiates and manages programs and initiatives that aim to improve the 
health and wellbeing of the ACT population. We are seeking applications from highly motivated individuals, who 
will work under the direction of senior Health Promotion and Grants staff to undertake high-level project and 
program work. We value people with innovative and creative ideas, who communicate with candour and respect, 
and who have the motivation to work in a team to drive projects from conception through to delivery and 
evaluation. We are looking for a proactive and passionate people who can work in a team to deliver projects and 
programs that align with the ACT government’s health promotion priorities.  
Under direction, the role will assist in research tasks, procurement activities, program implementation, program 
evaluation and/or implementation of the ACT Health Promotion Grants Program. The position will also support 
planning processes to respond to emerging health issues and priorities, prepare draft correspondence and 
communication materials, and work collaboratively with stakeholders. 
Note: This is a temporary position available immediately for a period of 3 months with the possibility of extension 
up to 12 months and/or permanency. A Merit Pool will be established from this selection process and will be used 
to fill vacancies over the next 12 months. 
How to Apply: Please provide a two-page pitch outlining your experience against the capabilities described under 
'what you require' section from the Position Description, along with a copy of your curriculum vitae and the names 
and contact details of two referees.  
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Natalie Johnson (02) 5124 9860 Natalie.Johnson@act.gov.au 
  
  
Health System Innovation and Performance 
Health System Performance and Development 
Ngunnawal Bush Healing Farm 
Assistant Director 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 38945) 
Gazetted: 13 March 2024 
Closing Date: 27 March 2024 
Details: The ACT Health Directorate is seeking an experienced and motivated operations manager to lead the day 
to day operations of the Ngunnawal Bush Healing Farm (NBHF). 
The NBHF is a cultural healing facility where Aboriginal and Torres Strait Islander peoples can feel safe and 
supported to make ongoing and meaningful changes in their lives. The Assistant Director leads a dedicated team of 
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people who deliver the program and ensure that participants are supported to participate. The Assistant Director is 
responsible for the assessment, onboarding and case management of participants, and for ensuring appropriate 
traditional healing and cultural programs, and relevant life skills training, are procured and delivered to 
participants. The Assistant Director also manages all the day-to-day issues that crop up in such an environment and 
ensures that everyone and everything at the farm are safe and secure.  
If you are an experienced operations manager with a passion for delivering a client-centred service that makes a 
real difference in the lives of Aboriginal and Torres Strait Islander peoples in our region, we would love to hear 
from you. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, people with disability and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
This is a designated position in accordance with s42, Discrimination Act 1991, and is only open to Aboriginal and/or 
Torres Strait Islander people. 
Current registration issued under the Working with Vulnerable People (Background Checking) Act 2011, or an 
ability to obtain it, is required. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Please submit the following: 
a two-page pitch (12 pt font, please) that explains your ability to perform the role 
a current curriculum vitae which includes details of your work history, qualifications and contact details for two 
referees. 
Your pitch should: 
show that you have the capabilities in the “What you Require” section of the Position Description 
demonstrate your capacity to perform the duties and responsibilities detailed in the “What You Will Do” section of 
the Position Description, especially examples of how you have done this in the past 
tell the selection panel how your abilities and experience make you the best person for the role. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jamie Droney (02) 5124 6195 Jamie.Droney@act.gov.au 
  
  
Canberra Health Services 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Child and Adolescent Mental Health Services (CAMHS) 
Health Professional Level 3 / Registered Nurse Level 3- Child and Adolescent Mental Health Services 
Health Professional Level 3/Registered Nurse Level 3 $99,819 - $130,846, Canberra (PN: 24285 - 02GG7) 
Gazetted: 12 March 2024 
Closing Date: 31 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provide health services directly and through 
partnerships with community organisations. The services provided a range from prevention and treatment to 
recovery, maintenance, and harm minimisation. Consumer and carer participation is encouraged in all aspects of 
service planning and delivery. The Division works in partnership with consumers, carers and a range of government 
and non-government service providers to ensure the best possible outcomes for clients. 
The Division delivers services at a number of locations, including hospital inpatient and outpatient settings, 
community health centres, detention centres, other community settings including peoples’ homes. 
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These services include: 
•       Adult Community and Older Persons Mental Health Services 
•       Adult Inpatient Mental Health Services 
•       Alcohol and Drug Services (ADS) 
•       Child and Adolescent Mental Health Services (CAMHS) 
•       Justice Health Services (JHS) 
CAMHS provides assessment and treatment for children and young people up to the age of 18 years who are 
experiencing moderate to severe mental health issues and mental health care for young people aged 14-25 
experiencing first onset psychosis. CAMHS also provides lifespan services, including Perinatal and Infant Mental 
Health Services, the Eating Disorder Program and Mental Health Service for People with Intellectual Disability 
(MHS-ID). The CAMHS community teams are made up of multidisciplinary mental health professionals who provide 
assessment treatment and clinical management within a recovery framework.   
For more information regarding the position duties click here:  
Health Professional Level 3 
Registered Nurse Level 3  
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For Health Professional only: Comply with CHS credentialing and scope of clinical practice requirements for allied 
health professionals. 
For more information on this position and how to apply “click here”  
Contact Officer: Hayley McKenna (02) 5124 1148 Hayley.McKenna@act.gov.au 
  
 
Pharmacy 
Pharmacist Level 2/3 - Oncology and Haematology 
Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade), Canberra (PN: 28928 - 
02GLD) 
Gazetted: 07 March 2024 
Closing Date: 17 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
 Canberra Health Services (CHS) is looking for Pharmacists with Oncology and Haematology experience to join our 
team to deliver exceptional clinical pharmacy services on site at The Canberra Hospital. These roles will assist us in 
meeting the ever-increasing demand of a rapidly growing population and support the expansion of our clinical 
pharmacy service in this area. The Canberra Region Cancer Centre is a world-class health care facility that brings 
together cancer treatment and related services that are provided by Medical Oncology, Radiation Oncology, 
Haematology, and Immunology. It provides multidisciplinary care and support services to Canberra and Southern 
NSW communities, including a Cancer Wellbeing Centre, known as Your Space, for wellbeing education and 
support for patients, families, and carers. 
 Permanent full time and part time positions are available. 
 For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.   
Contact Officer: Hameda Lane (02) 5124 2203 Hameda.Lane@act.gov.au 
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Territory Wide Surgical Services 
Senior Manager 
Senior Officer Grade A $162,291, Canberra (PN: 51365 - 02GIR) 
Gazetted: 07 March 2024 
Closing Date: 14 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Deputy Senior Manager, Territory Wide Surgical Services holds a senior leadership position within the Division 
of the Deputy Chief Executive Officer. The Deputy Senior Manager administers Territory Wide Surgical Services, 
which includes the Central Waiting List. The Deputy Senior Manager is responsible the physical, fiscal, and human 
resources and the provision of a patient centred approach to ensure timely access to surgery and other services as 
required across the Australian Capital Territory.  
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Notes: This is a temporary position available for 6 months contract with possibility of extension and/or 
permanency. 
For more information on this position and how to apply “click here” 
Contact Officer: Jelena Gissane 0466 851 648 Jelena.Gissane@act.gov.au 
  
 
Gastroenterology and Hepatology Unit 
Endoscopy Wait List Nurse 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 50507 - 02G9Q) 
Gazetted: 07 March 2024 
Closing Date: 15 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: 
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! 
The Gastroenterology and Hepatology Unit (GEHU) consists of an endoscopy unit and outpatient clinics. The GEHU 
provides a range of gastroenterological interventional and diagnostic services including, but not limited to, 
gastroscopy, colonoscopy, bronchoscopy, endoscopic retrograde cholangiopancreatogram, endoscopic ultrasounds, 
and an Anorectal manometry service. The role of the wait list nurse is to manage regular the clinical audit and 
oversight of the endoscopy wait list to ensure patients are triaged appropriately to guidelines and policy and 
receive their procedure timely within those guidelines. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Notes: This is a temporary position available for three – six months with possibility of extension. 
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For more information on this position and how to apply “click here” 
Contact Officer: Marg McManus (02) 5124 0236 Margaret.McManus@act.gov.au 
  
 
 
Radiation Oncology 
Senior Radiation Therapist 
Radiation Therapist Level 4.1 $131,862 - $136,225, Canberra (PN: 60591 - 02GKU) 
Gazetted: 07 March 2024 
Closing Date: 5 April 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra. 
•  Competitive pay rates and excellent working conditions within a tertiary hospital.  
•  Salary Packaging with many options that provide full fringe benefits tax concessions. 
•  Flexible working conditions.  
•  11.5% Superannuation. 
• VISA/Sponsorship for eligible candidates 
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Senior Radiation Therapist (Research) will play a key role in driving and leading Radiation Therapy related 
research projects and clinical trials being conducted at the Canberra Region Cancer Centre, Radiation Oncology 
Department. 
The successful candidate will promote an inclusive research culture within the Radiation Therapy team; lead and 
participate in collaborative research initiatives at a local, national, and international level; create academic, 
consumer and interprofessional research partnerships; promote and enable a strong research culture to optimise 
patient care and clinical practice; provide mentorship, training and guidance to new and experienced researchers; 
provide Radiation Therapist input/support for relevant departmental clinical trials. 
The successful candidate will be expected to complete several clinical research activities for publication and/or 
presentation throughout their tenure.  
For more information regarding the position duties click here for the Position Description.  
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here” 
Contact Officer: Martin Seng (02) 5124 2284 Martin.Seng@act.gov.au 
  
 
Workforce Capability (WC) 
Occupational Violence and Manual Tasks Educator 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 20407 - 02GMU) 
Gazetted: 07 March 2024 
Closing Date: 18 March 2024 
Details: What can we offer you:  
 •  City living without the traffic – click here to see why you should live in Canberra.  
 •  Competitive pay rates and excellent working conditions within a tertiary hospital.   
 •  Salary Packaging with many options that provide full fringe benefits tax concessions.  
 •  Flexible working conditions.   
 •  11.5% Superannuation.  
 •  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role: 
 Workforce Capability (WC) are seeking a motivated person with high level communication skills to research, 
develop and deliver Occupational Violence and Manual Tasks education across Canberra Health Services, including 
North Canberra Hospital. The successful applicant will have experience in frontline healthcare and be required to 
work effectively both as a team member and with a high level of autonomy. The role includes coordinating and 
delivery of training, consulting with key internal and external stakeholders and maintaining records using the 
Learning Management System. The role will support clinical areas with complex patient handling issues. 
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 This position reports directly to the Senior Officer Grade B – Learning and Development Director of WC. This is a 
full-time position, 6- month temporary vacancy with the possibility of extension or permanency. Please upload 
your CV including two referee contacts and submit answers to the selection criteria in no more than 2 pages. 
 For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
 Contact Officer: Peta Mercieca (02) 5124 9594 Peta.Mercieca@act.gov.au 
  
Pathology 
Pathology Research Coordinator 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
29458 - 02GL2) 
Gazetted: 07 March 2024 
Closing Date: 24 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
 ACT Pathology is a division of the Canberra Health Services with laboratories located at both the Canberra Hospital 
and Calvary Public Hospital operating 24 hours, 7 days a week all year round and Collection Centres located at 
seven other sites. Pathology provides diagnostic and consultative services to medical specialists and general 
practitioners and their patients in hospital and in the community. 
Under the direction of the Director of Pathology Services and Strategy the successful applicant will be responsible 
for the day-to-day management and co-ordination of clinical research projects within ACT Pathology. The successful 
applicant will liaise with the Clinical Directors and Chief Scientists ACT Pathology and external stakeholders to 
provide leadership, strategic planning and optimal operational management of clinical trials. 
 For more information regarding the position duties click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
 Contact Officer: Fiona Webb  (02) 5124 6959 fiona.webb@act.gov.au temporary 
  
 
North Canberra Hospital 
Nursing and Midwifery 
Discharge and Veteran’s Liaison Officer- Registered Nurse Level 2 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: LP7779 - 02GNO) 
Gazetted: 07 March 2024 
Closing Date: 25 March 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW.     North 
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Canberra Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra 
Hospital operates a 24 hour Emergency Department.   Inpatient services include general medicine, surgery, 
maternity, mental health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
About the role: 
The Discharge and Veteran’s Liaison Officer will work in collaboration with the multidisciplinary team to co-ordinate 
discharge planning and referral for patients with complex needs. They ensure the discharge plan is patient centred, 
adheres to best practice and facilitates safe and timely transfer of care between the acute care setting and the 
discharge destination. 
Under limited direction of the Patient Flow Unit Manager you will perform your role within the multi-disciplinary 
team to coordinate discharges in a safe, appropriate, and timely manner.  You will: 
• Working independently and in conjunction with other health professionals to lead and coordinate safe, 
appropriate, and timely discharge of patients from inpatient units to achieve targeted date of discharge 
• Adopt an ‘early intervention’ approach and actively participate in family meetings to support patients and 
families through the discharge process ensuring patient centred care 
• Co-ordinate multi-disciplinary and handover meetings to discuss management plan and discharge destination  
• Provide support, as necessary to Veterans who hold a Department of Veteran Affairs (DVA) issued Gold or White 
Card admitted to North Canberra Hospital. Liaise with DVA community services to ensure seamless transfer of care.  
• Co-ordinate, within tight time frames, the safe discharge/ transfer of patients from the unit on day of discharge 
including organising the transport and all relevant discharge documentation. Maintain effective communication 
with the multi-disciplinary team throughout this process to ensure hospital discharge times are met. 
• Develop and maintain effective networks with a range of internal/external stakeholders and service providers. 
• Remain current in specialised knowledge, expertise and skills through continuing professional development and 
ongoing education. 
• Support safe and evidence-based practice collaboratively through: 
• Facilitation of evidence-based quality improvement activities that reflect the changing trends in service delivery 
and align with the National Safety and Quality Health Service (NSQHS) Standards. 
• Support of policy change and new clinical initiatives to foster a dynamic workplace. 
• Communicate effectively and appropriately (verbally and in writing) using consistent and transparent processes 
including the ability to communicate effectively with clients who have a cognitive impairment. 
• Provide leadership and promote a commitment to high quality customer service principles and practices as a role 
model for junior and new graduate staff within scope of practice.  
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
Requirements/Qualifications: 
Mandatory 
• Registered as a Registered Nurse (Division 1) with the Australian Health Practitioner Regulation Agency (AHPRA). 
• The successful applicant will need to be available to work Monday to Friday 76 hours per fortnight 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
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• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”  
Contact Officer: Maisy Yeung 1 puisheung.yeung@act.gov.au 
  
  
Ambulatory Care - Grace 
North Canberra Hospital - Staff Specialist in Geriatrics 
Specialist Band 1 - 5/Senior Specialist $188,151 - $254,198, Canberra (PN: 600576 - 02GMM) 
Gazetted: 07 March 2024 
Closing Date: 1 April 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
● Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
 About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW. North Canberra 
Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra Hospital 
operates a 24 hour Emergency Department. Inpatient services include general medicine, surgery, maternity, mental 
health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
 About the role: 
The GRACE (Geriatric Rapid Acute Care Evaluation) team provides both outreach to residents in RACFs and limited 
in-reach for these residents during any hospital ED presentation or inpatient stay in order to facilitate an effective 
transition back to the RACF on discharge. The GRACE model of care focuses on supporting service providers to 
provide care within the RACF environment wherever possible, thereby preventing ED presentation and hospital 
admission. The GRACE team facilitates safe transitions between inpatient and outpatient care to avoid 
representation. The GRACE geriatricians also provide inpatient consultation to other inpatient teams to assist in 
management of delirium, BPSD and complex discharge planning for older adults. 
The Staff Specialist Geriatrician promotes healthy aging through the care of older adults in both inpatient and 
outpatient settings based at the North Canberra Hospital (NCH). This position is responsible for providing clinical 
care and leadership within the GRACE team (Geriatric Rapid Acute Care Evaluation) operating from North Canberra 
Hospital and will be guided by current evidence based medical practice, to deliver quality and safe patient centred 
care.  In addition to providing health care to older adults in Canberra and surrounding regions, the department is 
firmly committed to the education of both Advanced Trainees (ATs) and Basic Physician Trainees (BPTs). 
 Under limited direction of the GRACE lead consultant and Executive Director of Medical Services, NCH, you will 
provide high quality patient focused clinical care and leadership within Geriatric Medicine at NCH. 
• Provide Geriatric consultation liaison services at North Canberra Hospital. 
Participate in the GRACE on-call and consultant duty roster. 
• Contribute to and participate in management, clinical audit procedures, quality improvement, utilisation reviews 
and educational activities within the Division of Medicine at NCH. 
• Ensure high standards of medical record keeping for patients of Canberra Health Services including completion of 
case mix reports if appropriate. 
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• Assist in and/or supervise the educational and professional development of nursing staff, undergraduate 
students, postgraduate students, resident medical staff and registrars. 
• Assist in the development of policies and procedures for GRACE and Geriatric Medicine at North Canberra 
Hospital to ensure high standards of clinical care and maintenance of a Centre of Excellence. 
• Develop and maintain liaison with other centres, providers and professionals within and without NCH and 
provide high standards of professional advice/opinions in relation to the service. 
• Represent the Geriatric Medicine speciality on committees and working parties relevant to your professional 
expertise if appropriate and/or required. 
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
 About you: 
Requirements/Qualifications: 
Mandatory 
• Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
• Hold a Fellowship of the Royal Australian and New Zealand College of Physicians (FRACP) or an equivalent higher 
specialist qualification in Geriatric Medicine 
• The successful applicant will need the ability to participate in a GRACE on-Call Physician Roster. 
• Skills in the clinical supervision, teaching and professional development at all levels, including medical, nursing, 
and allied health professional staff, both postgraduate and undergraduate. 
• Excellent interpersonal skills including effective negotiation and conflict resolution, and an ability to liaise 
effectively at all levels of work, and interact as part of a diverse multidisciplinary team. 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
 Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
 Contact Officer: Kim McNeilly N/A Kim.McNeilly@act.gov.au 
  
 
Community Care Program 
Allied Health Assistant Level 3-Community Care Program 
Allied Health Assistant 3 $74,132 - $77,597 (up to $81,886 depending on qualification level), Canberra (PN: 
52741 - 02GMP) 
Gazetted: 07 March 2024 
Closing Date: 31 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
We will provide in-house training for the Podiatry skillset needed to meet the business requirements of the 
organisation. Applicants must have a Certificate IV in Allied Health Assistance and a minimum of 3 years' 
experience working professionally in Allied Health Care. This is a six-month position with the possibility of 
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extension and/or permanency. Part-time and full-time requests may be considered. This recruitment process may 
also be used to establish a merit pool which may be drawn upon to fill future temporary or permanent positions 
over the next 12 months. 
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health 
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. 
RACS/Community Care services work collaboratively with patients, clients, and individuals, involving their carers 
and family, as well as other services within and external to Canberra Health Services. Community Care Podiatry 
services are offered from community health centres within the ACT, and the University of Canberra Hospital (UCH), 
Specialist Centre for Rehabilitation, Recovery and Research. 
We pride ourselves on our continual drive to deliver exceptional patient care. Our staff are committed to the 
delivery of health services that reflect Canberra Health Services values:  Reliable, Progressive, Respectful and Kind. 
This involves promoting positive patient outcomes through the provision of exceptional clinical services, 
networking, and health promotion activities under the direction of the Podiatry Manager. 
In this role you will be part of a friendly and engaging interprofessional program.  The podiatry team has strong 
peer support and supervision structures. Community Care Podiatry provides services for National Disability 
Insurance Scheme participants as well as Commonwealth Home Support Program clientele. 
 For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Andrew McMillan (02)5124 1229 Andrew.mcmillan@act.gov.au 
  
Ophthalmology Outpatients 
Orthoptist 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 63992 - 02GMF) 
Gazetted: 08 March 2024 
Closing Date: 17 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
An opportunity exists for an enthusiastic Orthoptist with more than 1 year post graduate experience to apply for a 
temporary part - time position within the Canberra Hospital Ophthalmology Outpatient Clinic. You will be part of a 
dynamic multidisciplinary team providing high quality care to patients from Canberra and surrounding region. This 
position is for up to 6 months with the possibility of extension or permanency and may be awarded on application 
alone. 
The Ophthalmology Outpatient Clinic (Eye Clinic) is a multidisciplinary clinic of the Division of Surgery at the 
Canberra Hospital. This clinic comprises of Staff Specialist and VMO Ophthalmologists, Ophthalmology Registrars, 
nurses, orthoptists and administration staff. The Ophthalmology Outpatient Clinic is responsible for the 
coordination and delivery of emergency eye services along with select non-emergent ophthalmic health care in the 
ACT. Non-emergent Clinics include corneal, retinal, neuro-ophthalmic, and uveitis-immunology, along with select 
procedure clinics. Our aim is to provide effective and efficient patient care in line with the Canberra Health Service 
values. 
For more information regarding the position duties click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
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Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Notes: This is a temporary position available for six months with the possibility of extension and/or permanency. 
This position is part-time at (14.70hrs per week (2 x 7.35hr shifts)) hours per week and the full-time salary noted 
above will be pro-rata. Successful candidate may be appointed based on Selection Criteria address and without 
interview. 
For more information on this position and how to apply “click here” 
Contact Officer: Barb O'Brien (02) 5124 5870 Barb.O'Brien@act.gov.au 
  
 
Liaison and Navigation Service 
Administration Support Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 60999 - 02GN0) 
Gazetted: 08 March 2024 
Closing Date: 18 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Under a Commonwealth initiative to reduce pressure on ACT Emergency Departments (EDs) and public hospitals, 
an innovative model is being trialled. The Primary Care Pilot is aimed at strengthening partnerships between 
primary care, community-based care, and the public health system to support access and care for patients who 
frequently attend the ED or are at risk of presentation to the ED or admission to hospital. 
 The pilot is a collaboration between the ACT Health Directorate, Capital Health Network, General Practitioners 
(GPs) and Canberra Health Services (CHS). 
 The CHS Liaison and Navigation Service (LaNS) will assist in the delivery of the pilot, providing liaison, navigation, 
care coordination and complex case management in partnership with participating GPs, selected non-GP specialist 
groups and community-based Allied Health teams. 
 The LaNS is a new service that has been established to improve a consumer’s experience and their health 
outcomes through information sharing, integration of care across primary, secondary, and tertiary services and 
coordination across health and community services. It focuses on the provision of the right care, at the right time, 
at the right place by the most appropriate provider in partnership with the consumer and their care supports. 
The service is comprised of a multidisciplinary team that assists consumers and their supports to navigate the 
multiple services involved in their care. The service provides and supports patient centred, integrated, and 
coordinated care. It works closely with acute and community services, and across health and human services, to 
reduce the challenges consumers and their supports face when required to access multiple services, to ensure the 
highest quality of care. 
The Liaison and Navigation Service is seeking a motivated individual to support the work of the team. The 
administration support officer will provide general office and administrative support to the multidisciplinary team, 
assisting clients and their supports to navigate the multiple services involved in their care. The administration 
support officer will act as a central point of contact and coordination for healthcare, social services and clients and 
their supports and assist in the sharing of information across services. 
This role requires a high level of time management skills with an ability to liaise effectively with staff at all levels. 
This unique role is an opportunity to build relationships with consumers, and diverse acute and community 
services, to anticipate and reduce the challenges that people with complex health needs, and their supports, can 
face. It is an opportunity to ensure the highest quality of care, information and support is provided when 
individuals and their supports need it, so that they can navigate the complexities of their care. 
For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Notes: This is a temporary position available for 12 months with possibility of extension. 
For more information on this position and how to apply “click here” 
Contact Officer:  Phyo Courtis (02) 5124 5030 Phyo.Courtis@act.gov.au. 
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CHS Chief Executive Officer 
CHS Medical Services 
Pharmacy 
Pharmacist Level 2/3 - Clinical Pharmacist 
Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade), Canberra (PN: 26235 - 
02GLR) 
Gazetted: 08 March 2024 
Closing Date: 22 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
Canberra Health Services (CHS) is looking for highly motivated and dynamic pharmacists to deliver exceptional 
clinical pharmacy services on site to patients at The Canberra Hospital. The ACT Government is expanding the 
Canberra Hospital to deliver more emergency, surgical and critical care capacity for the ACT and surrounding 
region. The centrepiece of this project will be the 43,000sqm Critical Services Building (CSB) that will transform the 
Canberra Hospital campus to meet expanding health needs of the population. 
The department runs a successful SHPA accredited residency program, an excellent intern training program and is 
accredited for Advanced Training Residency Programs. We are a progressive, forward-thinking department, having 
introduced credentialed accuracy checking technician roles and progressing plans to implement Partnered 
Pharmacist Medication Charting on the main Canberra Hospital site in Garran. 
Permanent full-time and part time positions are available, with consideration for flexible working arrangements 
where needed. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
For more information on this position and how to apply “click here”  
Contact Officer: Hameda Lane (02) 5124 2203 Hameda.Lane@act.gov.au. 
  
  
Medical Officer Support Credentialing Employment and Training Unit 
WHOISON Program Manager - Medical Officer Support 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 64041 - 02GFL) 
Gazetted: 07 March 2024 
Closing Date: 15 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.  
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
This position will lead the WHOISON Program across Canberra Health Services (CHS), responsible for the 
development, governance, implementation and roll-out of the WHOISON Program. Developing successful 
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partnerships with stakeholders to represent stakeholder business requirements and assist with the transition to the 
Business as Usual (BAU) operational use of the WHOISON program. 
WHOISON is an IT tool that supports the process of scheduling medical staff to various roles and activities. 
WHOISON is able to show staff where the medical workforce is working and what their activities are, including 
whether or not they are available. It can also determine who is on leave.  
Key activities associated with this position include: 
•  Capturing and communicating key business requirements associated with WHOISON.  
•  Development of implementation and training plans/documentation, program governance and roll-out of the 
program.  
•  Working with stakeholders to identify appropriate new users and to coordinate consistent appropriate training to 
those staff.  
•  Following WHOISON’s successful roll-out across CHS, this position will assist in the development of BAU 
procedures for the ongoing administration and management of the program.  
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
Contact Officer: Janelle Corey (02) 5124 2507 Janelle.Corey@act.gov.au 
  
  
Rehabilitation, Aged and Community Services 
Administration Support Officer 
Administrative Services Officer Class 3 $72,889 - $78,177, Canberra (PN: 10772 - 02GQ7) 
Gazetted: 08 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health 
Services providing multidisciplinary Rehabilitation, Aged and Community based care across a range of 
settings.  This includes Canberra Hospital, Community Health Centres, Village Creek Centre in Kambah, and the 
University of Canberra Hospital.  
Working across multiple sites the RACS Administration team is responsible for effective and efficient delivery of 
administrative support to both internal and external clients to support the delivery of high-quality customer service 
and patient care. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
For more information on this position and how to apply “click here” 
Contact Officer:  Haider Rana (02) 5124 8303 Haider.Rana@act.gov.au. 
  
 
Occupational Medicine Unit 
Administration Support Officer - Occupational Medicine Unit 
Administrative Services Officer Class 3 $72,889 - $78,177, Canberra (PN: 50330 - 02GQ5) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: What can we offer you:  
 •  City living without the traffic – click here to see why you should live in Canberra.  
 •  Competitive pay rates and excellent working conditions within a tertiary hospital.   
 •  Salary Packaging with many options that provide full fringe benefits tax concessions.  
 •  Flexible working conditions.   
 •  11.5% Superannuation.  
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 •  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Occupational Medicine Unit (OMU) sits within the Division of Nursing, Midwifery and Patient Support Services 
and the OMU staff support the guiding principles associated with work health safety by protecting the workforce, 
patients, and the community. This support includes undertaking qualitative fit testing for health care workers and 
overseeing the occupational assessment, screening, and vaccination procedure, as well as the management of staff 
with blood and bodily fluid exposures. 
The Administrative Service Officer is an integral team member of the OMU, with demonstrated knowledge, 
excellent communication, and interpersonal skills.  Under broad direction, you will be involved in processing clients 
through all facets of staff screening, providing administrative support to the nursing team to achieve a culture of 
working together to create exceptional care for our staff and clients. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Leanne Muir (02) 5124 3695 Leanne.Muir@act.gov.au 
  
  
Obesity Management Service 
Registered Nurse Level 2 - Obesity Management Service 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 10553 - 02GMS) 
Gazetted: 12 March 2024 
Closing Date: 18 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: 
Are you looking for an exciting and rewarding opportunity to begin your career in ACT Health Division of Medicine. 
We are now seeking applications for Nurse Level 2 – Registered in the Obesity Management Service (OMS). 
The Obesity Management Service (OMS) supports adults, who are very overweight and have a high degree of body 
fat, to improve their health and wellbeing. The service focuses on people with a high risk of developing 
complications from obesity or who already have additional health problems. The OMS team includes doctors, 
nurses, dietitians, psychologists, and exercise physiologists/physiotherapists. The team provided case management 
to patients to achieve a healthier lifestyle and reduce the risk of developing further medical conditions related to 
obesity. 
OMS is located at Belconnen Community Health Centre and operates Monday to Friday This position is fulltime 
with no weekend or Public Holidays. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Notes: This is a temporary position available for three – six months with the possibility of extension.  
For more information on this position and how to apply “click here” 
Contact Officer: Kristine Wright (02) 5124 7929 kristine.wright@act.gov.au 
  
 
Clinical Support and Projects 
Neonatology Research Nurse 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 22262 - 02GGN) 
Gazetted: 08 March 2024 
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Closing Date: 19 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: 
The Division of Women, Youth and Children (WYC) offers a range of primary, secondary and tertiary services across 
the acute and community-based sectors. The Centenary Hospital for Women and Children (CHWC) is a tertiary 
centre providing specialised paediatric (non-tertiary) and neonatology services for the ACT and surrounding 
regional areas. 
The Department of Neonatology is the only tertiary level 6 neonatal unit in the ACT and surrounding NSW.  It 
includes Intensive Care (NICU), Special Care (SCN)and the ACT NETS retrieval service. It also includes the clinical 
support services Newborn and Parent Support Service, and Growth and Development Clinic, Neonatal Care 
Coordinator and the Partnering with Parents. NICU and SCN have 30 funded beds. There are approximately 3,500 
births per year in CHWC, and 800 neonatal admissions to the Unit.  The facility offers individualised family centred 
care in a developmentally appropriate and technologically state-of-the-art environment. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
 Contact Officer: Margaret Broom (02) 5124 7759. Margaret.Broom@act.gov.au 
  
  
North Canberra Hospital 
Corporate and Finance 
Assistant Director Medico-Legal Incidents and Claims -Senior Officer Grade C 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: LP6671 - 02GPA) 
Gazetted: 12 March 2024 
Closing Date: 19 March 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW. North Canberra 
Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra Hospital 
operates a 24 hour Emergency Department.  Inpatient services include general medicine, surgery, maternity, 
mental health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
About the role: 
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As Medico-Legal Coordinator you will work as part of a small but dedicated team in supporting and coordinating 
medico-legal, coronial and claims related matters. You will be a conduit for the flow of information between the 
ACT Insurance Authority from an insurance perspective and the ACT Government Solicitor to assist in matters 
involving North Canberra Hospital and Clare Holland House. This position will report to the Director Medico-Legal 
Incidents and Claims on day-to-day matters and will work with key stakeholders across North Canberra Hospital. 
Under limited direction of the Director Medico-Legal Incidents and Claims you will: 
• Provide high level coordination, advice, and support to NCH/CHH staff on medico legal, coronial and claims 
related matters. 
• Analyse all patient related clinical incidents from a medico-legal and insurance perspective and oversee 
notifications to ACT Insurance Authority. 
• Support the ACT Government Solicitor in obtaining information that assists in defence of matters involving 
NCH/CHH. 
Prepare ministerial briefs, reports, audits, and any other activities as required. 
• Undertake education and provide advice to staff on medico-legal processes. 
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation.  
About you: 
Requirements/Qualifications: 
Mandatory 
• Minimum of 5 years’ experience working professionally within a hospital or health service environment is 
preferred. Desirable 
• Legal background and experience. 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering with Consumers Framework and all other related frameworks.  
Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”  
Contact Officer: Paul Robertson 0262647149 paul.robertson@act.gov.au 
  
  
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Justice health Services 
Clinic Lead Nurse - Registered Nurse Level 3 Grade 1 
Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 37269 - 02GNT) 
Gazetted: 12 March 2024 
Closing Date: 27 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role:  
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The Justice Health Services, Custodial Health team provides high quality primary healthcare services to people in 
contact with the criminal justice system and located within the Alexander Maconochie Centre and Bimberi Youth 
Justice Centre. The service aims to provide collaborative, equitable and comprehensive health care to patients and 
other key stakeholders and services. 
This position works collaboratively with all staff to ensure optimum service delivery and best evidence practice. 
This role will work with the senior nursing leadership team to drive change and promote a high-quality service to 
patients. You will be required to undertake professional development and supervision, participate in quality 
initiatives, and contribute to the multidisciplinary team processes. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Note: This is a temporary position available for a period of 3 months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer:  Leigh Thompson (02) 5124 2523 leigh.r.thompson@act.gov.au. 
  
  
Patient Flow Unit 
Nurse Unit Manager, Patient Flow Unit 
Registered Midwife Level 3.2 $130,846, Canberra (PN: 600664 - 02GO4) 
Gazetted: 13 March 2024 
Closing Date: 22 March 2024 
What can we offer you:  
 City living without the traffic – click her to see why you should live in Canberra. 
 Competitive pay rates and excellent working conditions. 
 Salary Packaging with many options that provide full fringe benefits tax concessions. 
 Flexible working conditions. 
 11.5% Superannuation. 
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS). 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW.     North 
Canberra Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra 
Hospital operates a 24 hour Emergency Department.   Inpatient services include general medicine, surgery, 
maternity, mental health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
About the role: 
The Patient Flow Unit, Nurse Unit Manager is a Registered Nurse (RN) who is accountable for the recruitment and 
efficient human resources management of the nursing relief pool and casual workforce as required by North 
Canberra Hospital (NCH) Patient Flow unit (PFU). 
Under limited direction of the Director of Nursing, Patient Flow the role: 
Manages human resources including recruitment, performance management, clinical development and training for 
the Relief and Casual Nursing, Midwifery and Assistant in Nursing Relief/Casual Pool. Manage within the 
established budget. 
Develop and implement change management strategies as required to develop and maintain a contemporary 
nursing/maternity service in line with strategic services initiatives 
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Ensure the development/review of procedure and policy relevant to the PFU. 
Take responsibility for promoting the application of risk management and clinical and corporate governance 
principles as they relate to the Nursing and Midwifery Relief and Casual pool staff practices. Ensuring risks are 
managed appropriately through action plans. Assisting with the establishment of the PFU risk register; developing 
risk management action plans; monitoring, evaluation and reporting of outcomes. 
Liaison with the wider nursing team to proactively identify roster shortfalls and liaising with the DON PFU to 
support wider recruitment strategies. 
Manage short-term Agency staff DHR training and other identified mandatory training requirement delivered by 
CHS. 
Direct reports: 
Discharge Liaison Nurses (DLN) 
Relief Pool Nurses, Midwives and Assistant in Nursing 
Casual Pool Nurses, Midwives and Assistant in Nursing 
Short-term Agency Nurses, Midwives and Assistant in Nursing 
Reporting to the Director of Nursing PFU you will perform the day-to-day operational management of services 
within the PFU including management of nursing workloads, rosters, recruitment and support of patient flow 
strategies.  The NUM will provide management within a multidisciplinary framework, embed, and maintain the 
National Safety and Quality Health Service Standards at a unit level as well as develop and maintain collaborative 
partnerships with internal and external stakeholders to facilitate timely and appropriate patient flow through 
allocation of human resources. 
You will: 
Be accountable for the flexible allocation of human and financial resources in accordance with rostering 
frameworks, to ensure achievement of an agreed level of service and reporting of variances against agreed targets. 
Provide strong leadership for nurses in all aspects of clinical practice and models of care including planning, 
implementing, and evaluating professional development, managing education, research, teaching, workforce 
planning and quality work environment for the unit. 
Support and develop nursing staff within the clinical areas, providing an environment that encourages regular 
feedback and fosters innovation to meet the constant demands within the clinical healthcare setting as well as 
ensuring that performance management agreements are in place and discussed regularly. 
Ensure the development, maintenance and review of clinical guidelines/procedures/policies are aligned with the 
strategic goals of the Division and CHS and align with the NSQHSS. 
Monitor relevant key performance indicators, quality data and formulate appropriate management plans to 
achieve this. 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
Take reasonable care of your own health and safety and the health and safety of others in the workplace 
Assist with mortuary duties, which includes both day to day identification and release of the deceased and 
management of the area in general. 
About you: 
Requirements/Qualifications: 
Mandatory: 
Unconditional Registration or eligibility to register with Australian Health Practitioners Registration Authority 
(AHPRA) as a Registered Nurse 
Current unrestricted Driver’s licence 
The successful applicant will need to be available to work full time, Monday to Friday. 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
Post graduate qualifications in Nursing and or Midwifery, management, health service management, business 
administration or working towards 
Demonstrated currency of nursing practice in a tertiary level environment within the last five years. 
Well-developed, relevant, management experience including conceptual and analytical skills relating to financial, 
human resource management and reporting 



ACT Government Gazette | 14 March 2024 

 23 

Demonstrated commitment to, and understanding of, the principles of quality management, policy development 
and research 
Demonstrated leadership qualities, behaviour and attitude to professional standards that reflect an understanding 
of commitment to the organisation’s values 
Understanding of the National Safety and Quality Health Service (NSQHS) indicators aligned with this role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Notes: A merit pool will be established from this recruitment process and will be used for the next 12 months to fill 
various positions both on a temporary and permanent basis with full-time and part-time opportunities available.   
For more information on this position and how to apply “click here” 
Contact Officer: Leanne Done NA leanne.done@act.gov.au 
  
 
Cancer and Ambulatory Support 
Assistant Director of Nursing - Voluntary Assisted Dying Implementation 
Registered Nurse Level 4.3 $149,388, Canberra (PN: 64453 - 02GOG) 
Gazetted: 12 March 2024 
Closing Date: 29 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! 
The Assistant Director of Nursing, VAD Implementation holds a senior leadership position within the Division of 
Cancer and Ambulatory Support (CAS). The Assistant Director of Nursing, VAD Implementation has a significant role 
in the development and implementation of VAD across the CHS Network. Working collaboratively with the ACT 
Health Directorate VAD Taskforce, this role will provide strategic leadership, direction, planning, operational and 
policy input to support CHS staff to deliver quality patient care and service delivery once VAD legislation 
commences in the ACT. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Erin Wells 0481 097 676. erin.wells@act.gov.au 
  
 
Health Information Services 
Operations Manager - Health Information Services 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 45691 - 02GPI) 
Gazetted: 13 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
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•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Chief Financial Officer (CFO) Branch is led by the Chief Financial Officer (CFO) who reports to the Chief 
Executive officer of Canberra health Services. The CFO Branch is responsible for the development and maintenance 
of budgets, financial management, and for providing strong operational finance and performance reporting 
analysis across the health service. The main sub-units within the CFO branch include the Financial Management 
Unit, Revenue and Financial Services, Patients Accounts, and Health Information Services. 
Health Information Services (HIS) provides a range of services including clinical record scanning and management, 
clinical coding and casemix data generation, patient identifier maintenance, clinical record forms design and 
managing access to, and release of, personal health information to facilitate patient care and follow-up, for 
research, quality improvement, education, and hospital management purposes. 
The Operations Manager is responsible to the Director Health Information Services and is responsible for managing 
and overseeing the management of clinical records including scanning and tracking.  This involves managing a large 
team consisting of approximately 30 administration officers across multiple shifts including morning, evening and 
weekends including all recruitment and human resource responsibilities. The Operations Manager requires an in-
depth working knowledge of all procedures related to document imaging and legislation around privacy and health 
record management. 
Management responsibilities include staff selection, rostering, training, performance management, workflow and 
KPI monitoring and allocation of resources to meet service delivery requirements and compliance with the 
organisations risk management and clinical and corporate governance. 
For more information regarding the position click here for the Position Description. 
Notes: This is a temporary position available for six months with the possibility of extension and/or permanency. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
Contact Officer: Robyn Lunt  (02) 5124 3331 Robyn.Lunt@act.gov.au 
  
  
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Director of Clinical Services 
Staff Specialist 1-5/Senior Specialist - General Practitioner - Eating Disorders Program 
Specialist Band 1 - 5/Senior Specialist $188,151 - $254,198, Canberra (PN: 64243 - 02GLT) 
Gazetted: 13 March 2024 
Closing Date: 5 April 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates. 
•  Up to $55,000 allowance reimbursement of relocation expenses for permanent and long-term appointments 
(subject to review and approval)  
About the Role: 
Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to youth and adults via 
inpatient and outpatient settings, community health centres, justice health facilities and other community settings, 
including people’s homes. MHJHADS aims to be socially inclusive and operate within a recovery-focussed and/or 
harm minimisation approach. 
We are seeking a dynamic forwarding thinking General Practitioner (GP) to work with our Eating Disorders 
Program. The position is primarily at our new Eating Disorder Residential Treatment Centre however there will be 
opportunities to work at the outpatient Eating Disorders Hub. The successful candidate will work closely with a 
Psychiatrist and specialist multidisciplinary team to provide care for people with eating disorders. 
The successful applicant will have general practice experience and skills in community and residential care; 
preferably they will have some experience in working with people with eating disorders. The applicant will provide 
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general practice medical services, physical and mental health assessment, clinical leadership, and expert opinion, 
consultation, and liaison.  This position will be required to work across the life span, subspecialty, and service 
setting.  
The position holder will also be actively involved in professional development, training, supervision, quality 
improvement initiatives, and contribute to the multidisciplinary team. The role will be expected to participate in 
the mandatory administrative, governance and training requirements of medical officers within the Division. 
The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service 
Code of Conduct and the professional requirements specified by the appointee’s Specialist College. The position 
will be accountable and responsible to the Clinical Director of CAMHS through an Individual Strengths, Engagement 
and Development Plan. 
Duties 
Under limited direction of the CAMHS Clinical Director you will: 
1.   Provide General Practice medical support service for eating disorders, to include: 
a.   Comprehensive physical and mental health assessment at GP level, risk assessment, history taking, physical 
examination, diagnosis, and treatment. 
b.   Investigate and interpret physical health examination/results. 
c.    Use clinical judgement to determine the most appropriate management plan, involving other clinicians and 
allied health staff as appropriate. 
d.   Review and provide ongoing medical management of current participants of the eating disorders residential 
unit as determined by clinical need. 
e.   Provide consultation and liaison to primary, secondary, and tertiary care providers and ensure appropriate 
referral and management plans are made for people presenting with acute illness due to their eating disorder. 
f.    Utilise a collaborative approach with the participants, carers, and multidisciplinary service. 
g.   Maintain accurate clinical records using the electronic patient record where appropriate. 
2.   Provide consultation and liaison and work in partnership with acute, community-based services and primary 
care for complex case management for consumers with eating disorders, including their careers and families and 
support systems. 
3.   Work autonomously and contribute to the clinical oversight of a multi-disciplinary service and in particular: 
a.   Provide expert GP opinion and consultation on physical health and stability of people engaged with the 
program. 
b.   Provide expert GP opinion and clinical formulation on participants mental health and eating disorder. 
c.    Champion integration of physical and mental health well-being 
d.   Advise the MDT of the management of participants physical health and complications of eating disorder. 
4.   Participation in clinical governance activities including risk management and clinical auditing.    
5.   Establish links to provide collaboration with primary, secondary, and tertiary services, and incorporate 
knowledge of the ACT general practice health network, and services of the GP Liaison Unit to facilitate improved 
communication with the consumer’s nominated General Practitioner, and assistance if the patient has no 
nominated General Practitioner.  
6.   Provide education to both patients and colleagues on the effects of eating disorders on mental and physical 
health, with particular emphasis on the increased risks associated with physical health complications.  This will 
include over-the-phone advice to general practice colleagues. 
7.   Teach and supervise junior medical officers and medical students that are allocated to The Hub and Eating 
Disorder Residential Unit rotations. 
8.   Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical 
professionals.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Evidence of current re-certification (where appropriate). 
Note: This position is part-time at (08:00) hours per week and the full-time salary noted above will be pro-rata. 
For more information on this position and how to apply “click here”  
Contact Officer: Jasmine Johnson 0403 084 089. chs.mhjhadsmedicalrecruitment@act.gov.au 
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Division of Women, Youth and Children 
The Canberra Hospital - Staff Specialist / Senior Specialist in Paediatric Diabetes and Endocrinology 
Specialist Band 1 - 5/Senior Specialist $188,151 - $254,198, Canberra (PN: 64803 - 02GK5) 
Gazetted: 13 March 2024 
Closing Date: 5 April 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra. 
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates  
•  Up to $55,000 allowance reimbursement of relocation expenses for permanent and long-term appointments 
(subject to review and approval)  
About the Role: 
Canberra Hospital is the only paediatric tertiary teaching hospital for the Australian Capital Territory and 
surrounding NSW region, serving a population of over half a million. Canberra Hospital is a modern 600-bed 
hospital providing most major medical and surgical sub-specialty services. 
The Division of Women, Youth and Children provides a broad range of primary, secondary, and tertiary healthcare 
services. The provision of services is based on a family-centred, multidisciplinary approach to care in partnership 
with the consumer and other service providers. 
 Paediatrics at Canberra Hospital, co-located within the Centenary Hospital for Women, Youth and Children, can 
cater for up to 48 inpatients, and has an active medical and surgical day stay and clinical investigation unit, and a 
busy and growing outpatient department. 
There is also a tertiary accredited Level 6 NICU. The hospital also offers subspecialty paediatric care in areas of 
Paediatric Respiratory Medicine, Paediatric Endocrinology and Diabetes and Paediatric Surgery. Involvement in 
departmental teaching is required and research is encouraged and supported. The Paediatric Endocrinology and 
Diabetes Service provides coordinated and integrated inpatient and outpatient care for children, young people and 
their families with diabetes and other endocrine conditions. It is an interdisciplinary service comprising medical, 
nursing, and allied health professionals and is delivered under a partnership model in which shared decision 
making and respectful and sensitive care are central to achieving outcomes. Services are provided at the Centenary 
Hospital for Women and Children and Gungahlin Community Health Centre. Involvement in departmental teaching 
is required and research is encouraged and supported. 
The Staff Specialist will work alongside the existing paediatric endocrinologists and general paediatricians in the 
Paediatric Department and will report operationally and professionally to the Unit Director of Paediatrics and the 
Executive Director, Medical Services. 
The preferred applicant may be considered for a conjoint appointment with the Australian National University at an 
academic level commensurate with the applicant’s qualifications and experience. The academic appointment will 
be held for the duration of the Canberra Health Services appointment and will be subject to regular performance 
reviews. No remuneration is attached to the University position. The appointee will be responsible to the 
University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters. 
Duties 
Under limited direction of the Unit Director, you will perform the following: 
1.  Manage inpatients and outpatients referred to the Paediatric Service with Diabetes and Endocrine disorders and 
in doing so, promote a commitment to high quality, customer service principles, practices, and attributes.  
2. Contribute to the on-call requirements in Paediatric Endocrinology and Diabetes and provide support for acute 
paediatric inpatients.  
  
3. Initiate and manage clinical governance systems within the Paediatric Department by practicing evidence-based 
medicine, participating in clinical audit and morbidity and mortality review, and contributing to the review and 
maintenance of policies and guidelines.  
4. Contribute to the education and training of students attending ANU Medical School, junior medical staff, 
postgraduate trainees, and other members of the clinical team during the provision of clinical care and contribute 
to research in areas of medical interest related to the clinical practice or science of Paediatrics and Paediatric 
Endocrinology.  
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5. Undertaking other duties appropriate to this level of classification which contribute to the operation of the 
section with the delivery of high-quality person and family centred, safe and high-quality patient care.  
6. Promote a collaborative approach to care that enables all members of the clinical team to feel respected and 
valued and optimises patient care and treatment outcomes.  
7. Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation.  
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical 
professionals.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
Contact Officer:  Dr Blessy Charles 02 5124 7607. blessy.charles@act.gov.au 
  
  
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Director of Clinical Services 
Justice Health Services - General Practitioner, Specialist 1 – 5/Senior Specialist 
Specialist Band 1 - 5/Senior Specialist $188,151 - $254,198, Canberra (PN: 29842 - 02GJB) 
Gazetted: 13 March 2024 
Closing Date: 5 April 2024 
What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates  
•  Up to $55,000 allowance reimbursement of relocation expenses for permanent and long-term appointments 
(subject to review and approval)  
About the Role: 
Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to youth and adults via 
inpatient and outpatient settings, community health centres, justice health facilities and other community settings, 
including people’s homes. MHJHADS aims to be socially inclusive and operate within a recovery-focussed and/or 
harm minimisation approach. 
The Justice Health Services (JHS) Primary Health Team is part of MHJHADS and provides high quality healthcare to 
people located within the Alexander Maconochie Centre (AMC), the Dhulwa Mental Health Unit (DMHU) and 
young people at the Bimberi Youth Justice Centre (BYJC). The position holder would be expected to provide care to 
patients across all JHS sites. 
The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service 
Code of Conduct and the professional requirements specified by the appointee’s Specialist College. 
The position will be accountable and responsible to the Clinical Director of JHS through an Individual Strengths, 
Engagement and Development Plan. 
The successful applicant will have general practice experience and skills in both inpatient and community services. 
The successful applicant will also be expected to participate in the mandatory administrative, governance and 
training requirements of medical officers within the Division. Emphasis on recovery focus and person-centred care 
are essential. 
Duties: 
Under limited direction of the Clinical Director, you will: 
1.  Provide General Practice Medical services to adults and young people in a variety of secure environments.  
2. Teach and supervise Resident Medical Officers and Medical students.  
3. Liaise and collaborate with other medical practitioners, voluntary and government agencies concerned with 
patients care.  
4. Participate in the after-hours on-call roster as required.  
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5. Contribute to the Clinical function of multi-disciplinary teams and in particular: provide medical expertise and in 
liaison with team members develop, implement, and maintain prevention and treatment programs.  
6. Participate in clinical governance activities and as a medical representative of the Division, as required.  
7. Conduct research which includes educational research related to the discipline of General Practice.  
8. Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation.  
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical 
professionals.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
Note: This position is part-time at (20:00) hours per week and the full-time salary noted above will be pro-rata. 
For more information on this position and how to apply “click here”  
  
 
North Canberra Hospital 
Surgical Division 
North Canberra Hospital - Staff Specialist / Senior Staff Specialist in Cardiology 
Specialist Band 1 - 5 $188,151 - $232,185, Canberra (PN: LP6715 - 02GPC) 
Gazetted: 13 March 2024 
Closing Date: 30 March 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
● Reimbursement of relocation expenses for interstate candidates (subject to approval) 
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW.  North Canberra 
Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside. North Canberra Hospital 
operates a 24 hour Emergency Department. Inpatient services include general medicine, surgery, maternity, mental 
health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
 About the role: 
The North Canberra Hospital (NCH) is seeking a Non-Interventionist Staff Specialist to join the current Cardiology 
Department. The Staff Specialist is responsible for providing clinical care and leadership within the Cardiology 
Department of North Canberra Hospital and will be guided by current evidence based medical practice, to deliver 
quality and safe patient centred care. The Cardiology Department is considered within a matrix management 
model with accountability through both the clinical streams model and the professional accountability reporting 
lines. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT) 
and surrounding region. More information can be found on the CHS website:  CHS website 
Duties: 
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Under limited direction of the Director of Cardiology you provide evidence based medical practice to deliver clinical 
care and leadership within the Cardiology Department. You will: 
• Demonstrate relevant clinical experience in adult cardiology with appropriate skills in non-invasive investigation. 
• Maintain a high standard of communication with patients, families, all health professionals and the community. 
• Demonstrate an interest in service development. 
• Participate in on call roster. 
• Work within a team structure and participate in a week on call roster system, with daily review of newly admitted 
patients. 
• Supervise junior medical staff around significant patient care issues, such as accurate diagnosis, selection of 
treatment options, discharge planning, patient and family discussion and education. 
• Will be required to participate in general outpatient clinic duties. 
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
Requirements/Qualifications: 
Mandatory 
• Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA)  
• Completed fellowship/ qualified electrophysiologist, imaging cardiologist and general cardiologist. 
• The successful applicant will need to be available for on call, weekend and after-hours work. 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Note: This position is part-time at (20:00) hours per week and the full-time salary noted above will be pro-rata. 
For more information on this position and how to apply “click here”  
Contact Officer: Kim McNeilly   02 6201 6436 CHSNCH.medical.recruitment@act.gov.au 
  
  
CHS Chief Executive Officer 
CHS Medical Services 
Executive Director of Medical Services 
Graphic Designer - CHS Library and Multimedia 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 21765 - 02GG6) 
Gazetted: 13 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
CHS Library and Multimedia sits within Medical Services. The Library and Multimedia teams work closely together 
and provide complementary services for our clients. 
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 Multimedia creates professional publications at commercial standards that contribute to the success of CHS by 
providing support materials for people-centred care, and the research, teaching and training priorities of CHS. 
Library and Multimedia staff are one person removed from the patient. 
 Reporting to the Assistant Director, Multimedia and Graphic Designer, the position provides design for clinical 
materials including but not limited to conference research posters (printed and ePosters), clinical tools (e.g., 
lanyard reference cards, staff reference guides), and image preparation for medical journals. The position works 
within the Multimedia team producing printed materials in-house and digital files for a diverse range of clients 
from CHS and Health Directorate staff, and faculty and students from the ANU Medical School. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
Note: This is a temporary position available for a period of 12 months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”   
Contact Officer: Allison McHugh (02) 5124 3806 Allison.McHugh@act.gov.au. 
  
  
North Canberra Hospital 
Allied Health and Palliative Care 
Senior Social Worker Health Professional Level 3 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
LP6844, Several - 02GQS) 
Gazetted: 13 March 2024 
Closing Date: 29 March 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW. North Canberra 
Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra Hospital 
operates a 24 hour Emergency Department. Inpatient services include general medicine, surgery, maternity, mental 
health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
 About the role: 
Social Work within Allied Health, North Canberra Hospital, provides services to a range of clients in the Emergency 
Department, acute inpatient and specialised outpatient settings. Our social workers work closely with patients, 
carers, referrers, other health professionals and multidisciplinary teams to achieve safe, high quality patient care. 
Social workers play a key role in the multidisciplinary management of patients across the care continuum. This 
position works in collaboration with the social work and multidisciplinary team to deliver services, supporting 
patient flow and maximising patient outcomes. 
This role will support education /professional growth of junior social workers and students. 
Professional supervision and professional development is provided through team structures, supervision support, 
competency based assessments and professional development opportunities. 
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You will be required to participate in restricted on-call rosters from time to time. A merit pool will be developed 
from this round and may be used to fill vacancies which occur over the next 12 months.  
Under limited direction of the Director of Social Work/ Social Work Team Leaders you will perform clinical social 
work duties at North Canberra Hospital. You will: 
• Provide a high level of appropriate skilled clinical assessment and psychosocial interventions across a range of 
clinical areas, including individual and group work to consumers and carers. 
• Exercise independent professional judgment in solving problems and managing cases where principles, 
procedures and techniques require expansion, adaptation or modification. 
• Liaise with patients, carers and service providers, to enhance and improve clinical outcomes and develop 
partnerships for health promotion and other service activities identified in the business plan. 
• Actively contribute to the supervision and education of staff and students. Actively participate in supervision, 
continuing professional development and performance management. 
• Actively contribute to the implementation of clinical governance activity, quality improvement projects, research 
programs and health promotion in areas relevant to service. 
• Actively participate in team meetings, complete clinical and administrative data collection and case records to a 
consistent high standard. 
• Practice in accordance with the professional body’s code of conduct, practice standards and organisational 
guidelines and legislative requirements. 
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
Requirements/Qualifications: 
North Canberra Hospital is committed to workforce diversity and to creating an inclusive workplace. As part of this 
commitment, we welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, 
people with disability and people who identify as LGBTQIA+ are particularly encouraged to apply. 
Mandatory 
• Relevant tertiary qualifications and a minimum of 3 years’ experience working professionally in Social Work.  
• Degree in Social Work  
• Professional membership or eligibility for professional membership of the Australian Association of Social 
Workers (AASW) 
• The successful applicant will need to be available for irregular weekend and after-hours work on a roster and will 
be required to work shutdown 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Highly Desirable  
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Drivers licence 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”  
Contact Officer: Karen Dell 62016314  karen.dell@act.gov.au 
  
  
CHS Chief Executive Officer 
CHS Allied Health 
Allied Health Assistant Clinical Educator-Allied Health Assistant Level 4 
Allied Health Assistant 4 $84,050 - $87,472, Canberra (PN: 64887 - 02GND) 
Gazetted: 08 March 2024 
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Closing Date: 26 March 2024 
 What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role: 
The Office of the Executive Director Allied Health (EDAH), CHS provides professional and strategic leadership, for 
Allied Health professions within CHS and for collaborating, providing advice and advocacy to the ACT Government 
regarding Allied Health related matters. The EDAH Office is responsible for assisting in the delivery of workforce 
reforms, and for strengthening and developing CHS wide Allied Health services through innovative models of care 
and service delivery and representing the territory on relevant national forums. 
The Allied Health Clinical Education Unit (AHCEU) is part of the EDAH Office and provides education leadership, 
strategic direction and projects to support clinical education, recruitment, and retention and workforce capacity 
across CHS. 
This full-time, permanent position provides support for educational, professional, and operational issues affecting 
the allied health assistant workforce.  The role has strong partnerships with a range of internal and external 
stakeholders., including education providers. 
The Allied Health Assistant Clinical Educator position provides guidance and support for the Allied Health Assistant 
workforce in CHS. This includes the provision of coordination, monitoring and evaluation of the education and 
training of allied health assistants (AHAs), including students and CHS staff, in consultation with the Profession Lead 
and Senior Managers. This role also includes providing support to the development of new AHA roles, the existing 
AHA workforce and allied health teams. 
The successful person in this role will be supported to develop their skills in education and training. 
Note: Prospective applicants are required to communicate with a Contact Officer as part of the application process. 
For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
For more information on this position and how to apply “click here”  
  
 
Canberra Institute of Technology 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
CIT Education and Training Services 
CIT Library and Learning Services 
Learning Resources Coordinator 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 39941) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: Canberra Institute of Technology (CIT) is seeking an experienced Learning Resources Coordinator to 
support staff undertaking procurement in Library and Learning Services. The role is responsible for the 
management and coordination of the acquisition of library and learning resources. To be successful you will need 
highly developed organisational and communication skills, and experience in leading and managing projects within 
allocated timeframes. 
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
Relevant qualifications or well developed knowledge of library and learning resource acquisitions in an educational 
library will be highly regarded. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Provide a written application (up to 2 pages) addressing the Selection Criteria and a current 
curriculum vitae including the names of two referees. Applicants may be requested to provide referee's reports 
later. 
Applications should be submitted via the Apply Noe button below. 
Contact Officer: Andrea Oneill (02) 6207 3378 Andrea.ONeill@cit.edu.au 
  
 
Office of the Chief Information Officer 
Data, Systems and Operations 
Centralised CRN Creation and Timetabling 
Assistant Team Leader, CRN and Timetabling 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 64836) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: Are you an organised and proactive professional with a knack for administrative excellence? Do you have a 
strong affinity for improving processes and an eye for detail, especially within digital and educational 
environments? If this sounds like you, then you have an opportunity to play a significant role in the Canberra 
Institute of Technology's journey towards digital transformation. 
We are on the lookout for an Assistant Team Leader, CRN and Timetabling, to support our CIT Corporate Services in 
the Data and Digitalisation Branch. In this critical support role, you will collaborate closely with the Team Leader to 
ensure the efficient operation of Centralised CRN’s and Timetabling projects. Your efforts will be crucial in 
coordinating and maintaining project, procurement, and human resources documentation, contributing to the 
planning, quality control, and enforcement of compliance, as well as aiding in the development of solutions to 
streamline business processes. 
The ideal candidate will bring a thorough understanding of administrative and clerical processes, particularly within 
a digitised context. Your ability to work effectively with diverse teams and stakeholders will be essential. We value 
emotional intelligence, adaptability in communication styles, and the ability to build trust, showcasing leadership 
that inspires confidence across all levels of our organisation. 
With your talent for managing multiple tasks simultaneously, you will demonstrate effective prioritisation, 
problem-solving skills, and the judicious escalation of issues when necessary. Your self-driven approach, combined 
with your resilience and commitment to excellence, will make you a key asset to our team. 
If you're adept at thinking critically, working under pressure, and delivering outcomes that align with strategic 
objectives, your contribution will be pivotal in how we manage and enhance our CRN and Timetabling processes at 
CIT. 
Key Responsibilities: 
Assist in the leadership of administrative support for centralised CRN management and timetabling. 
Support in planning, workflow management, and training staff on compliance and business processes. 
Contribute to quality control and policy compliance, ensuring the effective implementation of procedures. 
Aid in developing solutions to optimise business processes and workflow, enhancing operational efficiency. 
Collaborate with internal teams and external stakeholders, contributing to the successful implementation of digital 
solutions and projects. 
Notes: This is a temporary position available until March 2025. The selection process may be based on applications 
and referee reports only. A merit pool will be established from this recruitment process that may be used to fill 
identical vacancies over the next 12 months.  
How to Apply: Interested candidates, showcase your expertise in a concise two-page application and curriculum 
vitae of no more than three pages, against the attached Position Description. Highlight your skills, qualifications, 
and relevant experience. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: CaiF Wilden (02) 6207 2703 CaiF.Wilden@cit.edu.au 
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Chief Minister, Treasury and Economic Development 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
DDTS 
ACT Digital 
Director Platform Support 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 62261) 
Gazetted: 13 March 2024 
Closing Date: 27 March 2024 
Details: Through the ACT Digital Strategy, ACT Government has articulated its intent to support a more connected 
Canberra, taking advantage of advances in technology and data to make life better for Canberrans and the 
businesses that employ them. The Strategy challenges government to innovate, make the most of opportunities 
arising from the evolution of technology, and further improve the quality of life for all Canberrans. It sets out a plan 
of action and makes a range of commitments to the ACT community based on the following timeless principles: 
People in our community are at the centre of everything we do, from policy making to city planning and service 
delivery 
The data we collect and protect is used and shared transparently, to make better decisions and enhance the 
wellbeing of people 
Design and co-design is how we manage change and ensure results are achieved 
Strategic, open relationships with a wide range of industry groups creates greater value for the community. 
ACT Digital, an agency of the Digital, Data and Technology Solutions Division of the Chief Minister, Treasury and 
Economic Development Directorate, functions at the cutting edge in applying these principles, engaging the 
community in co-design processes to establish convenient, user-friendly, and intuitive digital service experiences.   
As we break new (digital) ground, we are meeting the challenge associated with ensuring the digital tools and 
platforms we are applying are appropriately designed, secure and fit for purpose. Which is why we are looking for 
someone to join the ACT Digital team and work with business areas from across government to develop and 
provide high-quality platform management and support.  
If you are experienced in managing enterprise grade platforms, understand the importance of an appropriate cyber 
security strategy and are passionate about the ways in which technology contributes to improving wellbeing and 
quality of life for our community, then we would encourage you to submit an application for this opportunity. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/ Other Requirements: As a Position of Trust this role requires you to obtain and maintain a current ACT 
Government CMTEDD issued Personnel Vetting Program certificate (similar to a Baseline security clearance). 
Note: Please note, this position will be moving to a new workplace designed for activity-based working (ABW). 
Under ABW arrangements, officers will not have a designated workstation/desk. Selection may be based on 
application and referee reports only. 
How to Apply:   Suitability for this position will be assessed based on the skills, knowledge and behaviour required 
to successfully deliver against the duties and responsibilities of the role and will be assessed against the selection 
criteria identified in the Position Description.  If you believe you have the required skills, drive, and know 'what it 
takes' to be successful in role supporting transformative change, please take the time to send us a copy of your 
curriculum vitae, including contact details of two referees, along with a ‘pitch’ of no more than two pages 
responding to the selection criteria outlined in the attached Position Description. 
Touching base with the contact officer to discuss the duties of the position is highly recommended. 
Applications should be submitted via the Apply Now Button Below.  
Contact Officer: Damien Taylor (02) 6205 9802 Damien.Taylor@act.gov.au 
  
  
DDTS 
TSB 
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EUS 
Senior MCM/SCCM Administrator 
Senior Information Technology Officer Grade C $119,595 - $128,465, Canberra (PN: 12644) 
Gazetted: 13 March 2024 
Closing Date: 27 March 2024 
Details: End User Services (EUS) is seeking an experienced and motivated person to take on the role of Senior 
MCM/SCCM Administrator. This role is responsible for maintaining a stable and efficient IT environment by 
leveraging MCM/SCCM capabilities for software deployment, patch management, and system configuration across 
multiple environments for Whole of Government.  
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: The successful applicant will need to hold or be able to rapidly obtain an ACT 
Government CMTEDD issued Personnel Vetting Program certificate (Baseline security clearance equivalent). 
To be eligible for permanent employment within the ACT Public Service you must be an Australian citizen or a 
permanent resident. 
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only. This position 
may be transitioning to activity-based working (ABW). Under ABW arrangements, officers may not have a 
designated workstation/desk. Working from home part time may form part of the flexible work arrangements for 
this position. 
How to Apply:   After reviewing the position description, please provide a written response to each of the individual 
seven capabilities listed in the ‘What you require’ section of the Position Description, describing experience and 
claims of suitability for each capability separately. Applications should be limited to cover sheets, applicant’s 
curriculum vitae, and not more than two pages of response that addresses the capabilities. 
Applications should be submitted via the Apply Now Button Below.  
Contact Officer: Dean Parrott (02) 6205 3103 Dean.Parrott@act.gov.au 
  
  
Executive Branch Manager, Program Delivery 
Temporary Vacancy (1 April 2024 to 30 April 2024 with the possibility of extension) 
Chief Minister, Treasury and Economic Development Directorate 
Policy and Cabinet Division 
Position: E1178 
(Remuneration equivalent to Executive Level 1.4) 
Circulated to: ACTPS Senior Executive List, ACTPS SOGA’s and MPC Infrastructure Managers 
Date circulated: 7 March 2024 
The Office of Climate Action in CMTEDD are seeking a highly skilled individual to temporarily fill the role of 
Executive Branch Manager, Program Delivery for a period from 1 April 2024 to 30 April 2024 with the possibility of 
Extension.  
The Branch Manager is responsible for coordinating and delivering key Climate Action PAGA commitments through 
cross-agency teams.   
The position also supports the Head of Service and Chief Minister with analysis and advice on matters being 
considered by Cabinet and its subcommittees.   
The Branch Manager reports to the Coordinator General for Climate Action and Better Regulation Taskforce, 
CMTEDD.  
Note: Selection may be based on written application and referee reports only and is open to current ACTPS 
employees. 
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
To apply: Please provide a curriculum vitae, contact details for two referees, and a pitch of no more than half a 
page to Wilhelmina Blount via email, Wilhelmina.Blount@act.gov.au by COB 13 March 2024. 
Contact Officer: Wilhelmina Blount 62070835 Wilhelmina.Blount@act.gov.au 
 
 
Access Canberra 
Environment, Land Titles and Utility Regulator 

mailto:Wilhelmina.Blount@act.gov.au
mailto:Wilhelmina.Blount@act.gov.au
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Environment Protection 
Environment Protection Officer 
Technical Officer Level 3 $83,414 - $93,809, Canberra (PN: 58653) 
Gazetted: 12 March 2024 
Closing Date: 19 March 2024 
Details: The Environment Protection Environment Protection Authority, located within the Environment, Land 
Titles and Utilities Regulator is seeking an Environment Protection Officer within the Environment Protection Unit 
to undertake regulatory work on environmental matters. 
Access Canberra works across many different regulatory and customer service areas to support the delivery of 
regulatory reform and red tape reduction, drive government priorities, and implement new initiatives. We use a 
risk and harm approach to secure regulatory compliance through a broad range of enforcement tools aimed at 
those not doing the right thing to protect our community. 
The Environmental Protection Authority sits within Access Canberra and is based out of the Dickson Office Block on 
Northbourne Avenue, we offer: 
Interesting and fulfilling work in a unique government environment where you can see the impact you have on the 
Canberra community. 
The opportunity to work with passionate, innovative, and experienced leaders who encourage and support you to 
develop your interests and expertise. 
A flexible workplace with brand new, state of the art accommodation enabling activity-based work in a fun and 
creative environment. 
This position will report to the Assistant Director of the Environment Protection unit within the EPA 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/ Other Requirements:  
Current ACT or equivalent Driver’s licence. 
Relevant technical training or experience 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only.  
How to Apply: Applicants should submit a supporting statement of no more than two pages addressing the 
Selection Criteria described in the Position Description, along with details of two referees and a current curriculum 
vitae. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Rohan Peek (02) 6207 5479 Rohan.Peek@act.gov.au 
  
  
Office of Industrial Relations and Workforce Strategy 
Professional Standards Unit 
Senior Investigator 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 08531) 
Gazetted: 12 March 2024 
Closing Date: 5 April 2024 
Details: We are seeking a high-performing and results-orientated Senior Investigator to join our team. Our ideal 
candidate has relevant experience in workplace performance and misconduct issues and/or relevant investigative 
experience. You will be values driven and demonstrate a strong focus on the impacts of misconduct and workplace 
complaints on people and their relationships. 
As a Senior Investigator, you will facilitate formal misconduct investigations across the ACTPS, presenting a valuable 
opportunity to develop a broad range of relationships and networks. You will research and gather evidence, 
analyse information, and present persuasive arguments to delegates with recommendations about the occurrence 
of misconduct. 
Your innovation skills will facilitate continuous improvement of behaviour and integrity related outcomes across 
the whole ACTPS, with opportunities for you to identify systemic issues, and contribute to contemporary whole-of-
government policy, training and education requirements. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
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diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.   
Compliance Requirements / Qualifications 
Relevant investigative qualifications such as a Certificate IV in Government Investigations are highly desirable. 
Educational and professional qualifications checks may be undertaken prior to employment. 
Criminal history checks will be conducted prior to employment. 
Notes: This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk. 
How to apply: In applying for this position, you are not required to address individual Selection Criteria. Rather, you 
should provide a pitch of no more than two pages outlining your background, capabilities, and experiences and 
how these align with the duties (What you will Do), and capabilities and behaviours (What you require) required to 
be successful for this role. 
You should also provide a curriculum vitae no more than two pages. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Gemma Hogben (02) 6205 9546 Gemma.Hogben@act.gov.au 
  
  
Access Canberra 
Environment, Land and Technical Regulation 
Environment Protection Authority 
Senior Director, Environment Protection Authority 
Senior Officer Grade A $162,291, Canberra (PN: 39139) 
Gazetted: 08 March 2024 
Closing Date: 22 March 2024 
Details: Environment, Land and Technical Regulation (ELTR) Branch within Access Canberra is seeking an 
experienced leader to fill the role of Senior Director, Environment Protection Authority (EPA). This is a temporary 
position available from 22 April 2024 until 28 June 2024, with the possibility of extension and/or permanency. An 
order of merit will also be established. 
The Senior Director, EPA reports to the Executive Branch Manager, ELTR. EPA has legislative responsibility for 
regulatory activities related to air, land and water, environmental noise, water resources, lakes, contaminated sites, 
firewood merchants, clinical and hazardous waste, and pesticide use. The Senior Director manages this Business 
Unit and works collaboratively with regulatory bodies, stakeholders and community to achieve environment 
protection outcomes for the ACT. 
Note: This is a temporary position available 22 April 2024 until 28 June 2024 with the possibility of permanency.  
How to Apply: If you’re interested in this opportunity, please submit your curriculum vitae, a two-page pitch on 
your suitability for the position, and contact details for two referees by COB 15th April 2024. Your pitch should 
address the Selection Criteria and reference the position duties/responsibilities as outlined in the Position 
Description. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Nick Lhuede (02) 6207 8606 Nick.Lhuede@act.gov.au 
  
 
Community Services 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Communities 
Support Services for Children 
Child Development Service 
Administration Officer 
Administrative Services Officer Class 3 $72,889 - $78,177, Canberra (PN: 36132) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: An exciting opportunity exists to join an expanding Child Development Service (CDS). We currently have a 
vacancy for and ASO3 Administration Support officer. The successful applicant will work with families and 
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community accessing the Child Development Services and will focus on supporting the Child Development Service 
to deliver the best possible outcomes through a range of administrative support functions, providing high quality 
customer services to clients and staff. 
The role sits within a small administration team and the successful applicant will require organisation, 
communication and administration skills with proficiency with a variety of computer applications and databases, 
and a focus on best practice Customer Service. 
Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/Other Requirements: 
This position does require a current Australian Driver’s license. 
This position does require a Working with Vulnerable People Check. 
Proficient with Microsoft Office and Database systems 
Notes: A merit pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Applicants are required to respond to the Selection Criteria under "What You Require" (maximum 
300 words per criteria) and provide a current curriculum vitae along with the name two referees. Applications may 
be requested to provide Referee Reports at a later date. Applications may be assessed by selection criteria and 
Referee reports only 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Danielle Kingston (02) 6205 0801 Danielle.Kingston@act.gov.au 
  
 
Children, Youth and Families 
Divisional Governance and Business Services 
Administration Officers for Divisional Governance and Business 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 08269) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: Working with Community Services Directorate (CSD) offers you the opportunity to directly contribute to 
supporting the Canberra Community. Everyday our diverse workforce collaborates and drives client centred 
services to assist the community in creating a safe and equitable environment across the ACT. 
The Administration Officers for Divisional Governance and Business Services will provide administrative and 
executive support to the Children Youth and Families Division, the position will maintain efficient and effective 
division wide office systems ensuring high quality customer service to internal and external stakeholders. This 
position also requires the establishment and development of effective administrative processes for the division to 
ensure the smooth operation of day-to-day business of Children Youth and Families. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/Other Requirements:  
1. Background / Security clearance checks will be conducted. 
2. A current C class driver’s license is essential. 
3. This position does require a pre-employment medical. 
4. Please note, a current Working with Vulnerable People registration is required. For further information on 
Working with Vulnerable People registration refer to the Access Canberra website. 
5. Previous experience managing staff is desired, but not essential for this role. 
Notes: A merit pool may be established from this selection process and will be used to fill temporary and 
permanent vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Applicants should submit a statement of no more than two pages demonstrating how their 
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require 
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details 
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is 
your current or immediate past supervisor. 
Applications should be submitted via the Apply Now button below. 
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Contact Officer: Nicole Thompson (02) 6205 6002 Nicole.Thompson@act.gov.au 
  
 
Corporate 
Governance 
Corporate Strategy 
Committees Secretariat Assistant Director 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 58878) 
Gazetted: 13 March 2024 
Closing Date: 20 March 2024 
Details: The Corporate Strategy team in the Community Services Directorate is seeking an experienced, organised 
and motivated person to provide secretariat support to the Executive Governance Committees. This is an 
opportunity for you to join a friendly and inclusive team and experience working in a key role for the directorate. 
This position will see you providing secretariat support across CSD’s senior governance committee and its 
subcommittees, providing high level executive support for the chairs and coordinating the flow of information 
across the members and with the wider directorate. 
Eligibility/Other Requirements: Demonstrated experience in governance and/or experience working within the 
structure of the ACT services and government business process is highly desirable. 
Notes: This is a temporary position available until end June 2024, with the possibility of extension up to six months. 
Selection may be based on application and referee reports only. 
This position is available to ACT Government officers and employees only. 
How to Apply: Please submit your written response of no more than two pages addressing the Position 
Requirements (Selection Criteria) in the attached Position Description, a current curriculum vitae and the details of 
two referees with one being a current supervisor/manager. 
Applications should be sent to the Contact Officer. 
Contact Officer: Katrina Martin (02) 6207 5779 Katrina.Martin@act.gov.au 
  
 
Education 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
School Performance and Improvement 
Belconnen Network 
Hawker College 
Systems and Data Officer 
Information Technology Officer Class 2 $95,746 - $109,072, Canberra (PN: 45085) 
Gazetted: 12 March 2024 
Closing Date: 19 March 2024 
Details: Hawker College is a public school in Belconnen catering to approximately 660 students completing their 
final two years of secondary education and offers a wide range of curriculum choices.  
Hawker College is committed to learning and wellbeing progress for every student. We have high expectations for 
academic performance, participation, and behaviour. To ensure that students reach their full potential, we provide 
extensive services that support wellbeing, study skills, employment capabilities and career planning. 
The school priorities are: 
• All students master the essential skills and knowledge of their learning program  
• Successful transitions and pathways for all students. 
The Systems and Data Officer will support the school priorities by managing existing ICT systems and developing 
new solutions to meet the demands of changing technologies, innovative learning and school management 
approaches.  
This role is vital to the daily operation of the school, managing the platforms underpinning timetabling, attendance, 
participation, curriculum, assessment and reporting; internal communications, the school web presence 
incorporating social media; and our integration with the broader ACT Education Directorate’s systems and the ACT 
Board of Senior Secondary Studies ACS (ACT Certification System).  
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As part of the Administration team, the Systems and Data Officer will work closely with the school Executive team; 
they will collaborate with the school’s IT/AV/Communications Officer and Building Services Officer in managing the 
school IT infrastructure and providing technical support to staff and students. In accordance with Directorate 
policies and in consultation with the supervisor, the position requires initiative and independent judgement. 
 Eligibility/ Other Requirements:  
Evidence of a current registration issued under the Working with Vulnerable People (Background Checking) Act 
2011 or the ability to obtain registration. 
Completion, or near completion of an associate diploma or higher qualification in computing/information science 
or significant relevant work experience (2 or more years). 
Note: Selection may be based on application and referee reports only. 
How to Apply: Please submit a written application of no more than four pages, addressing the Selection Criteria, 
along with your current Curriculum Vitae, listing two referees and their contact details. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Hayden Weeks (02) 6142 0355 Hayden.Weeks@ed.act.edu.au 
  
  
 
 
School Improvement 
Nth/Gungahlin Network 
Neville Bonner Primary School 
Business Manager 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 50872) 
Gazetted: 12 March 2024 
Closing Date: 26 March 2024 
Details: Details: Neville Bonner Primary School is seeking a Business Manager to join our school leadership 
team.  This role oversees the operations of the school business and is accountable to the ACT Education Directorate 
in meeting relevant legislative requirements.  The Business Manager plays an integral role within the school 
community and the school improvement agenda, ensuring the school is a safe and positive environment where 
students love to learn. The role provides direct advice and support to the principal while working collaboratively 
within the school leadership team and the school community to support student outcomes. 
The successful applicant will be required to provide advice and guidance to the principal on the business of the 
school, lead and manage the day to day and strategic operations and foster continuous service improvement.  Lead 
and manage support and administration staff to meet business objectives, set and achieve priorities, monitor 
workflow, develop school-based procedures and work practices. 
This position demands proficiency in the following areas: Strategic planning, Financial and Facilities Management, 
Human Resources, Communications and Stakeholder Engagement, Procurement and Contract Administration, as 
well as Compliance, Risk Management, and Governance. 
Schools are fast paced ever changing environments; therefore, the selected applicant will also require the ability to 
prioritise and monitor workflows and practices in line with Directorate policy and procedures, have exceptional 
communication and liaison skills with the ability to liaise with a range of clients. If you believe you possess the 
qualifications necessary for this dynamic leadership role, and enjoy working in a diverse, front facing role, then we 
eagerly anticipate your application. 
Eligibility/ Other Requirements:  
Mandatory: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required.  For further information on Working with Vulnerable People registration refer to -
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804 
Asbestos Awareness Training is a mandatory requirement of this role and must be completed prior to or on 
commencement of this role. 
Highly Desirable: 
Qualification or equivalent in Business Administration, Finance or experience in a business-related role and 
financial qualifications and/or relevant experience. 
First Aid qualification. A First Aid Certificate or a willingness to undertake appropriate training. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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How to Apply: Please submit your response of no more than two pages addressing the Selection Criteria 
considering the position overview, together with your curriculum vitae and contact details of two referees. Please 
provide evidence of your suitability for the role by including examples that clearly demonstrate your relevant Skills, 
Knowledge and Behavioural capabilities as required. 
We encourage applicants to discuss this role with the contact officer prior to submitting your application. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Sylvia Headon (02)61421201 Sylvia.Headon@ed.act.edu.au 
 
 
SPID 
TUGN 
Isabella Plains Early Childhood School 
Administrative Coordinator 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 42603) 
Gazetted: 08 March 2024 
Closing Date: 22 March 2024 
Details: Isabella Plains Early Childhood School (IPECS) is a place of learning where all young children thrive and 
belong.  IPECS is a birth to eight (year 2) school in Tuggeranong that operates under an integrated service delivery 
model.  We have 127 children enrolled across three preschool groups and five kindergarten to year two 
groups.  We have 14 teaching staff and 13 support staff. We value strong partnerships with families and our 
Education and Care provider Communities at Work.  
We are seeking an energetic and motivated person to join our team as Administrative Coordinator.  This position 
requires someone with high levels of initiative and a proven ability to work as part of a team and with minimal 
supervision.  The successful applicant will demonstrate effective communication and the ability to develop trusting 
relationships with all stakeholders.  This position is based in the school front office and requires a person who can 
manage deadlines, prioritise tasks and provide high level customer services to the school community.  We are 
seeking a person who has an understanding of the functions of SAS, some experience managing school finances as 
well as knowledge of First Aid and WHS Policy. 
Eligibility/ Other Requirements:  
MANDATORY 
Must have current ACT Working With Vulnerable People (WWVP) Registration 
First Aid Certificate or a willingness to undertake appropriate training. 
HIGHLY DESIRABLE 
Relevant training/professional learning in school based WHS policy and practice  
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. A Merit Pool will be established from this selection process and will be used to 
fill vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Applications should be submitted via the Apply Now button below. Please include a written 
response to the Selection Criteria and a current curriculum vitae including the names of at least two referees. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Shauna O'Halloran 0261423776 shauna.o'halloran@ed.act.edu.au 
  
  
 
 
Office for schools 
Belconnen Network 
Macgregor Primary School 
Library Technician and Events Coordinator 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 64588) 
Gazetted: 07 March 2024 
Closing Date: 14 March 2024 
Details: Macgregor Primary School is a P-6 school located in the Belconnen region. We are seeking a highly 
motivated and experienced Library Technician and Events Coordinator. The successful applicant will be skilled in 
library processes and practices and will proactively work with both internal and external stakeholders to facilitate 
various community and school events. 
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Under the direction of the Business Manager, the successful applicant will be required to work both independently 
and collaboratively. They will require high level school administration experience, as well as proficiency in the use 
of a variety of computer applications, databases and spreadsheets, including the Sentral Administration System, 
Microsoft Office and Google suite documents. 
If you would like to join a fun, high functioning team then we want to meet you.  Applicants are strongly 
encouraged to call the contact officer before submitting their application. 
Eligibility/ Other Requirements:  
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au) 
Cert III in Library Information Services 
Events management qualification or relevant experience 
Note: Part-time hours will be considered an the full-time salary noted above will be pro-rata.  Selection may be 
based on application and referee reports only. 
How to Apply: Please submit a written response to the Selection Criteria, a curriculum vitae and nominate two 
referees. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Tanya Price (02) 6142 1600 Tanya.Price@ed.act.edu.au 
  
  
Environment, Planning and Sustainable Development 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Environment Division 
Office Of Nature Conservation 
Business Support 
Business Support Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 36258) 
Gazetted: 12 March 2024 
Closing Date: 2 April 2024 
Details: The newly established Office of Nature Conservation (ONC) brings together policy, science, and data 
expertise to accelerate unified thinking and action to respond to the immense conservation challenges facing the 
ACT. The ONC focuses on an outcomes-based philosophy to guide and inform on-ground conservation efforts 
undertaken by ACT Parks and Conservation Service, volunteer environmental partners and the community.  
This position will assist and enable the branch leadership and ONC teams in ensuring smooth and well-functioning 
business processes and delivering our work efficiently and effectively. This position will work collaboratively with 
the ONC Program Support Officer (who is focused on operational matters and finance). 
  
The key duties and responsibilities of the Business Support Officer are to: 
Contribute to the efficient running of the branch to meet business objectives and ensure matters are attended to in 
a timely, transparent and coordinated manner, through:     
managing, coordinating and tracking key branch deliverables including the assignment and implementation of 
external business tasks into ONC, including government, Ministerial and directorate functions; 
coordinating and tracking the assignment and implementation of review and approval functions within the branch; 
liaising with colleagues across ONC and across government to ensure appropriate consultation; 
liaising effectively with key internal and external stakeholders to address business delivery issues; 
supporting the Branch Leadership Team and Team Leaders Team regarding government business processes and 
procedures. 
Provide administrative support on procurement and recruitment; arrangement and scheduling of meetings; and 
travel and accommodation arrangement; 
Provide secretariat and logistical support for conferences, functions, committees and meetings including venue 
organization and catering; assisting in preparation and circulation of agendas and papers; taking minutes and 
tracking action items; and facilitating the preparation of reports and papers; 
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Manage and maintain office systems relevant to smooth branch functioning and identify areas where 
improvements can be made; 
Eligibility/Other Requirements: 
Mandatory: 
Experience in administration in a busy, challenging business environment 
Demonstrated experience and skills in Microsoft Office software. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. This position will be moving to a new workplace designed for activity-based 
working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to Apply: Please submit a curriculum vitae and a document (MS word or .pdf) addressing the selection criteria 
with a maximum of 350 words per criteria. Please also include two referees and contact details.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Rosie Cooney (02) 6205 0023 Rosie.Cooney@act.gov.au 
 
 Justice and Community Safety 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
 
ACT Corrective Services 
Offender Reintegration 
Disability and Complex Care Practice Lead 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 52834) 
Gazetted: 13 March 2024 
Closing Date: 27 March 2024 
Details: ACT Corrective Services (ACTCS) is seeking a highly motivated and experienced person to fill the position of 
Disability and Complex Care Practice Lead (HP4), Supports and Interventions (SIU), within Offender Reintegration. 
This position is based at the Alexander Maconochie Centre (AMC) in Hume. 
The successful applicant will be responsible for the provision of both organisational and individual support related 
to increasing the capacity of individuals with complex needs within the AMC, in addition to managing a 
multidisciplinary team, in the facilitation of programs, interventions and services with detainees across the AMC. 
You will also provide advice related to the care and service provision for detainee mental health matters and 
complete and coordinate referrals and assessments, to ensure the needs of clients are supported in line with best 
practice guidelines. 
Further to this, you will identify and implement actions to address systemic barriers to service delivery access for 
detainees with complex needs in the custodial setting, including leading care coordination meetings, contribute to 
higher level and strategic planning forums, and take initiative to drive systemic change in the disability and complex 
care space for ACTCS and the AMC.  
To be successful, you will possess excellent interpersonal, organisational and communication skills necessary to 
build rapport with a diverse range of clients and stakeholders, in addition to demonstrating strong leadership and 
management qualities. A clinical post-graduate qualification and experience in working within a multidisciplinary 
team is highly desirable, as you will be responsible for the leadership of the team.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Mandatory 
Psychologists: Registered or eligible for general registration with the Psychology Board of Australia under AHPRA 
Social Workers: Degree in Social Work and a member or eligible for membership of the AASW and hold a WWVP 
card. 
Occupational Therapists: Registered or eligible for general registration with the Occupational Therapy Board of 
Australia under AHPRA 
Registered Nurses: Be registered as a Registered Nurse with the Australian Health Practitioner Regulation Agency 
(APHRA). 
Recommended five years’ full-time equivalent clinical experience in relevant qualification. 
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This position does require a National Police Record Check. 
A current driver’s license is essential. 
This position does require a pre-employment medical. 
This position does require Working with Vulnerable People registration. 
How to Apply: To apply, applicants are required to submit three items: (1) a one to two page written response 
addressing the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; (2) a current resume with the names and contact details of two referees (one should be a current 
Supervisor/Manager); and (3) a copy of your current driver’s licence. Please ensure you submit all required items. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Nicole Purcell (02) 6205 8808 Nicole.Purcell@act.gov.au 
  
 
Security and Emergency Management Division 
Governance Branch 
Governance Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 64061) 
Gazetted: 08 March 2024 
Closing Date: 15 March 2024 
Details: Do you have experience in providing high-level confidential secretariat and coordination support services? 
Are you looking for a position in a fast paced and dynamic environment? Are you committed to achieving goals as 
part of a team whilst also supporting colleagues to achieve team priorities? 
The Security and Emergency Management Division (SEMD) is primarily responsible for the development and 
coordination of strategic security and emergency management policy matters for the ACT Government. SEMD has 
a whole-of-government focus and works closely with security and emergency management personnel across all 
Directorates. 
The Governance Officer plays a critical role within the Governance Branch, providing high-level secretariat support 
to a Ministerial Council, the ACT Multi-Hazard Advisory Council (MHAC). The Governance Officer is responsible for 
the oversight and coordination of the day-to-day business and governance needs of ACT MHAC and Chair, including 
end to end meeting planning including preparation of agendas, meeting invitations, recording of meeting minutes, 
coordination of actions arising and presenters, oversight and maintenance of up-to-date membership and 
distribution lists and planning and preparing correspondence and documents in accordance with the work 
priorities of the ACT MHAC. The position will also review and maintain governance documentation that supports 
SEMD committee’s and working groups, ensuring committees and working groups are operating in accordance with 
their intent and purpose. 
The Governance Officer will have demonstrated high-level experience in the preparation and coordination of 
meeting papers, agendas, minutes, briefs and correspondence, the ability to prioritise workload and deliver results 
on time and to a high standard, and excellent oral and written communication skills within a sensitive and secure 
work environment where confidentiality and discretion is paramount. 
The ability to communicate effectively with stakeholders at all levels, think critically and creatively, sound attention 
to detail and planning skills is necessary. Well-developed organisation, time management and written skills, is 
essential. The successful applicant must have the ability to work autonomously as well as part of a team. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: This position is a designated security assessed position that requires Australian 
citizenship and a Negative Vetting 1 (NV1) security clearance, or ability to acquire and maintain an NV1 clearance, 
as eligibility requirements for this position. This role does not require a Working with Vulnerable people check, or a 
pre-employment medical. 
Note: This is a permanent full-time position. Selection may be based on application and referee reports only. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months.  This position operates in a workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk.  
How to Apply: After reviewing the Position Description, please provide: 
A supporting statement of no more than two pages addressing the Professional/Technical Skills, Knowledge and 
Behavioural Capabilities which can be found in the Position Description. Please provide evidence of your suitability 
for the role by providing specific examples that clearly demonstrate your relevant skills and behavioural 
capabilities; and 
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a current curriculum vitae including the details of two referees, including a current supervisor. 
 Applications should be submitted via the Apply Now Button Below 
Contact Officer: Sophie Butler-Stratton (02) 6205 3113 Sophie.Butler-Stratton@act.gov.au 
  
 
ACT Corrective Services 
Offender Reintegration 
Offender Reintegration 
Disability Liason Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 48170) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: A genuinely rewarding opportunity has emerged within ACT Corrective Services (ACTCS) for a highly 
motivated, values-driven professional to join Offender Reintegration, as a Disability Liaison Officer (ASO6). 
The successful applicant will foster a shared approach to providing access to justice to people with disability, by 
supporting the development of a cross system Community of Practice that will identify and address systemic 
barriers that impact access to justice, or equitable access to services within the justice system, for people with 
disability. 
The Community of Practice will support a cultural shift in justice agencies to identify and meet the needs of people 
with disability through coordination of training, resource adaption and engaging with service users. 
In addition, you will support the progression of the Disability Justice Strategy, facilitate the upgrade of ACTCS 
materials into accessible resources, support detainees to navigate complex systems and provide both 
organisational and individual support related to increasing the capacity to support individuals with a disability, 
within the Alexander Maconochie Centre. 
To be successful in this role, you will be able to work collaboratively, compose and edit complex written material 
and demonstrate a high level of organisational skills and communication skills necessary to build rapport with a 
diverse range of clients and stakeholders. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply 
Eligibility/ Other Requirements: Compliance Requirements/ Qualifications 
Demonstrated experience and/or willingness to work with detainees is essential. 
Demonstrated experience of working with persons with disabilities, supporting improvements of accessibility and 
linking in with support services. 
Qualifications relating to disability education and courses are highly desirable. 
A current driver’s license is essential. 
The successful candidate will be required to undergo a National Police record check. 
This position requires Working with Vulnerable People registration.  
How to Apply: To apply, applicants are required to submit three items: (1) A one-to-three-page written response 
addressing the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; (2) a current curriculum vitae with the names and contact details of two referees (one should be a 
current Supervisor/Manager); and (3) a copy of your current driver’s licence. Please ensure you submit all required 
items. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Nicole Purcell (02) 6205 8808 Nicole.Purcell@act.gov.au 
  
  
ACT Corrective Services 
Offender Reintegration 
Allied Health Assistant Level 3 
Allied Health Assistant 3 $74,132 - $77,597 (up to $81,886 
 depending on qualification level), Canberra (PN: 60206) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: ACT Corrective Services (ACTCS) is seeking applications from highly motivated and experienced people to 
join the Offender Reintegration team as an Allied Health Assistant Level 3.  
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Allied Health Assistants (AHAs) foster a collaborative approach to providing psychosocial support to male and 
female detainees in custody at the Alexander Maconochie Centre (AMC) with disability, aging, mental health and 
other complex needs. 
The successful applicant will work closely with other health professionals within the team to actively encourage, 
empower, and support psychosocial therapeutic goals of detainees through direct individual and group 
interactions.   
In addition, you will assist in implementation of treatment programs designed to meet the functional, physical, 
psychosocial, and cognitive needs and goals of clients as well as assist with the assessment and prescription of 
assistive equipment and aids.   
Further to this, you will also provide direction and clinical support to junior AHAs within the team, to achieve 
related service provision and appropriate tasks relevant to your role.  
To be successful you will be able to demonstrate a high level of interpersonal and communication skills to aid, 
engage with and support people with disability, ageing, mental health and other complex needs. 
 You will also be able to demonstrate an ability to establish rapport with clients to encourage, empower and 
support psychosocial goals whilst considering the impacts of the custodial environment. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Compliance Requirements/Qualifications 
Qualifications in a relevant health or allied health discipline is mandatory. A minimum of 24 months paid 
employment in a related role and/or setting is mandatory. 
As relevant to the applicant’s discipline, relevant qualifications may include: 
Certificate IV in Allied Health Assistance 
Certificate IV in Community Services 
Certificate IV in Disability 
Certificate IV in Mental Health 
Equivalent qualifications in other allied health fields may also be accepted. 
Additionally: 
The successful candidate will be required to undergo a National Police record check. 
This position requires Working with Vulnerable People registration. 
Note:  A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
How to Apply: To apply, applicants are required to submit three items: (1) a one-to-three-page written response 
addressing the professional/technical skills and knowledge, behavioural capabilities, having regard for the job 
requirements; (2) a current curriculum vitae with the names and contact details of two referees (one should be a 
current Supervisor/Manager); and (3) a copy of their current driver’s licence. Please ensure you submit all three 
items. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Nicole Purcell (02) 6205 8808 Nicole.Purcell@act.gov.au 
  
  
ACT Corrective Services 
Offender Reintegration 
Allied Health Assistant Level 2 
Allied Health Assistant 2 (Qualified) $61,335 - $67,889 (up to $69,805 
 depending on qualification level), Canberra (PN: 60207) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: ACT Corrective Services (ACTCS) is seeking applications from highly motivated and experienced people to 
join the Offender Reintegration team as an Allied Health Assistant Level 2.  
Allied Health Assistants (AHAs) foster a collaborative approach to providing psychosocial support to male and 
female detainees in custody at the Alexander Maconochie Centre (AMC) with disability, aging, mental health and 
other complex needs. 
The successful applicant will work closely with other health professionals within the team to actively encourage, 
empower, and support psychosocial therapeutic goals of detainees through direct individual and group 
interactions.   
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In addition, you will assist detainees with complex needs to access services within the AMC, including but not 
limited to prompting, reminding, and providing activity support. 
Further to this, you will support individuals to achieve optimal levels of independent functioning, by assisting, 
encouraging, and enabling them to achieve goals of independent living.  
To be successful you will be able to demonstrate experience, knowledge, and skills to deliver Allied Health 
Assistance in rehabilitation and providing psychosocial supports for vulnerable cohorts.  
 You will also be able to demonstrate the ability to work effectively in a multidisciplinary team under close 
direction, as well as work independently as required and appropriate. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Compliance Requirements/Qualifications 
Qualifications in a relevant health or allied health discipline is mandatory. A minimum of 12 months paid 
employment in a related role and/or setting is mandatory. 
As relevant to the applicant’s discipline, relevant qualifications may include: 
Certificate IV in Allied Health Assistance 
Certificate IV in Community Services 
Certificate IV in Disability 
Certificate IV in Mental Health 
Equivalent qualifications in other allied health fields may also be accepted. 
Additionally: 
The successful candidate will be required to undergo a criminal record check 
This position requires Working with Vulnerable People registration 
Note:  A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
How to Apply: To apply, applicants are required to submit three items: (1) a one-to-three-page written response 
addressing the professional/technical skills and knowledge, behavioural capabilities, having regard for the job 
requirements; (2) a current curriculum vitae with the names and contact details of two referees (one should be a 
current Supervisor/Manager); and (3) a copy of their current driver’s licence. Please ensure you submit all three 
items. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Nicole Purcell (02) 6205 8808 Nicole.Purcell@act.gov.au 
  
  
ACT Courts and Tribunal 
MC and SC Registry Operations 
Registry Operations 
Training and Capability Coordinator 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 64051) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: The ACT Courts and Tribunal (ACTCT) supports the proper administration of justice by providing high 
quality support to judicial officers and tribunal members and high-quality services to those using the courts and 
tribunal. It provides the Supreme Court, Magistrates Court and ACT Civil and Administrative Tribunal (ACAT) with 
registry, court support, forensic, corporate and strategic services.  
The Training and Capability Coordinator is a role that will sit within the broader court Registry Operations team and 
will undertake their role under limited direction in line with their work priorities. The role will be responsible for 
developing and delivering a range of training, development and capability frameworks and activities including: 
In depth induction program, predominantly for the ACTCT Registry 
Detailed training program including a framework for implementation with relevant priorities outlined 
Recruit to and manage a surge pool of staff across registry services to ensure any anticipated or unanticipated gaps 
in workforce are always proactively filled 
ACTCT Registry Services is a specialist service that works to support the operations and diverse functions of the ACT 
Courts and Tribunal. The role will be required to engage with a range of stakeholders to ensure the training and 
capability functions are seamlessly embedded within daily operations and that registry services continue to recruit 
and retain high performing staff.  
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A key function of the role will be to implement a training and capability program while concurrently focussing on 
building and influencing positive workplace culture within the direct team and across registry more broadly. This is 
considered to be a fundamental responsibility of the role in collaboration with the Director, Registry Services and 
Support. 
Eligibility/ Other Requirements: WHAT YOU REQUIRE 
The following capabilities are required to perform the duties and responsibilities of the position.   
Professional / Technical Skills and Knowledge  
Experience in developing, implementing and delivering high quality training and associated frameworks. 
Sound knowledge of, or ability to quickly acquire knowledge of, the functions and tasks of the ACTCT Registry 
Operations teams. 
Demonstrated ability to lead a team using an appropriate relational approach while ensuring priorities are 
delivered. 
Experience in communicating clearly and effectively and handle confidential material with discretion and 
sensitivity. 
Ability to use Microsoft Office and learn a range of ICT systems. 
Behavioural Capabilities 
Ability to develop and maintain effective relationships and the ability to engage, collaborate and negotiate with a 
wide range of stakeholders. 
Ability to work independently and within a team to achieve results and influence positive workplace culture and 
lead by example. 
Ability to manage tight deadlines while maintaining a high level of accuracy and attention to detail. 
Compliance Requirements/Qualifications 
Relevant qualification or specific work-related experience in developing and delivering training and building 
organisational capability is highly desirable. 
The successful candidate will be required to undergo a National Criminal History check. 
This position does not require a Working with Vulnerable People registration. 
To be eligible for permanent employment within the ACT Public Service you must be an Australian citizen or a 
permanent resident. To be eligible for temporary employment with the ACT Public Service you must hold a valid 
work visa, be an Australian citizen or a permanent resident. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
How to Apply:  Please submit a maximum three-page pitch, addressing the Professional/Technical, Behavioural 
Capabilities and Compliance Requirements/Qualifications set out in the Position Description and provide a current 
curriculum vitae, including contact details for two referees. 
Applications should be submitted via the Apply Now Button  
Contact Officer: Marianne Ibrahim (02) 6205 0462 Marianne.Ibrahim@act.gov.au 
  
  
Major Projects Canberra 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Property and Insourcing 
ACT Property Group 
Customer and Tenancy Management 
Customer Relationship Manager 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 16979, Several) 
Gazetted: 12 March 2024 
Closing Date: 26 March 2024 
Details: ACT Property Group is a customer driven organisation.  We provide accommodation, property 
maintenance and property upgrade services to ACT Government, community and commercial customers.  This 
position and team are both vital to ensuring that we understand and deliver our services to meet or exceed 
customer expectations where possible.  The person in this position assists in providing the first point of contact for 
a group of customers, providing a central account manager for property related activities and coordinating and 
liaising with other areas in ACT Property Group and Government.  The position also provides day to day 
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management of identified buildings under management or lease, liaison with building owners and advice on 
service improvements. 
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
provide Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost-effective accommodation solutions and property services. Community services 
and support are also enabled through the provision of properties to community organisations at affordable rental 
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to 
government. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
Hold or have the capacity to obtain White Card and Asbestos Awareness. 
a current driver’s licence (car) 
Qualifications in management or the capacity to obtain is desirable. 
Membership or the ability to obtain membership with relevant professional organisation(s) is desirable. 
Note: Selection may be based on application and referee reports only. This position is based in an activity-based 
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Please review the Position Description for details about the role and associated responsibilities. 
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A two-page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
A current Curriculum Vitae  including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and Contact details of at least two referees. 
Applications should be submitted via the Apply Now Button Below 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Brianna Crowe (02) 6205 2368 actpgcorporate@act.gov.au 
  
 
Northside Hospital 
Senior Design Director 
Infrastructure Manager/Specialist 3 $205,659, Canberra (PN: 64487) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: 
Excellent Remuneration package which may include an Attraction and Retention Incentive   
Diverse and rewarding role 
Flexible working including hybrid office/home arrangements 
As a designated Project, the Northside   Hospital Project team will be leading the design development and delivery 
of the new Northside Hospital in Bruce. 
To acknowledge the Territory’s increasing demand for healthcare services due to the growing and aging population, 
ACT Government has funded the New Northside Hospital at Bruce. This will replace the ageing facilities at North 
Canberra Hospital in Bruce and presents a significant opportunity to improve the delivery of healthcare Territory-
wide, in partnership with the community, clinicians and healthcare providers. 
The Senior Design Director, is one of the key high performing roles within the Northside Hospital Project team and 
is responsible, under the direction of the Project Director and the Deputy Director General, for the execution of 
design deliverables across the project design development and delivery. 
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The role requires working collaboratively and building strategic relationships i with peak ACT industry bodies and 
government officials, including Ministers, the Northside Hospital Project Board,  and other stakeholders associated 
with the project. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: Positions classified as Infrastructure Manager/Specialist require the occupant to 
hold recognised qualifications and/or experience in one or more of the following fields: 
Engineering – a four year degree or higher qualification accredited by Engineers Australia or Professionals Australia 
for recognition as a Professional Engineer (including recognition of equivalent overseas Engineering qualifications) 
and a minimum of ten years relevant experience in Engineering; or 
Architecture – a three year degree or higher qualification accredited by an Australian State or Territory Architecture 
authority for recognition as a Professional Architect (including recognition of equivalent overseas qualifications) 
and a minimum of ten years relevant experience in Architecture; or 
Project Management – either: 
a Diploma in Project Management accredited by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years relevant experience in Project Management; or 
certification by a professional body, such as the Australian Institute of Project Management (AIPM), to the level of 
Certified Practicing Project Director (CPPD) or Certified Practicing Portfolio Executive (CPPE), in addition to a 
relevant Degree or higher qualification issued by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years relevant experience in Project Management; or 
have a least 10 years relevant experience in Project Management . 
Desirable 
Demonstrated extensive experience in the design and delivery of high-value, complex health infrastructure projects 
would be highly desirable. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. As part of the ACTPS Engineering Workforce Plan, women are also encouraged to apply. 
 Attraction and Retention Incentive  
Depending on the skills and experience of the candidate, the position may attract an Attraction and Retention 
Incentive (ARIn) under the Technical and Other Professionals Enterprise Agreement 2023-2026. The total combined 
salary package range is between $205,659 - $260,659 excluding superannuation.  
 This ARIn is reviewable under the terms of the ACTPS ARIn Policy. At the two year point a further comprehensive 
review will be undertaken in line with the duration of the Project providing the position continues to meet the 
eligibility criteria, including consideration of relevant market rates/and or change to the operational requirements 
of the Project.  
 How to Apply: Please submit no more than a 2 page written response addressing why you are best suited for this 
position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities and 
Compliance Requirements/Qualifications outlined in the position description, along with a current curriculum vitae 
and contact details for two referees. 
Please provide copies of relevant degrees and qualifications as per the mandatory requirements outlined in the 
position description. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Josh Faulkner 0435 292 640 Josh.Faulkner@act.gov.au 
  
 
Property and Government Insourcing Group 
ACT Property Group 
Estate and Procurement Management 
Assistant Director, Operational Estate Management and Aquatics (OEMA) 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 46723) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: The person in this role leads the Operational Estate Management and Aquatics (OEMA) team, ensuring 
expert asset and estate inspections and condition assessments are undertaken for the ACT Property Group’s 
property and aquatics portfolio. This is an operational team responsible for day to day activities relating to the 



ACT Government Gazette | 14 March 2024 

 51 

operation of buildings including the building inspection requirements of a large number of ACT Government owned 
properties and assets, and ensuring planned and reactive maintenance works are prioritised appropriately. The 
team is also responsible for management of the Aquatics Operator Contracts, with complex contract management 
requirements for on-the-ground services delivery and minor aquatics project works delivery. 
Asset information gathering and operational decision making are key functions of this role. You will be responsible 
for obtaining and maintaining data in an easily accessible asset information base. You will utilise a variety of 
mechanisms, including property condition assessment/inspection programming, managing the HAZMAT and 
passive fire inspection programs, bushfire and other audits. 
The role reports to the Director of OEMA. The position will work closely with the Assistant Directors of Strategic 
Estate Management and Asset Initiatives, whose teams establish the priorities and scope of the capital works 
program, drive the larger project delivery works to set milestones. 
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
provide Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost effective accommodation solutions and property services. Community services 
and support are also enabled through the provision of properties to community organisations at affordable rental 
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to 
government. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
Hold or have the capacity to obtain White Card and Asbestos Awareness. 
Hold a current driver’s licence (car) 
Having relevant industry or tertiary qualification/s is highly desirable. 
Holding or having the ability to obtain membership of a relevant professional organisation is desirable.  
Note: Selection may be based on application and referee reports only. This position is based in an activity-based 
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months.  
How to Apply: Please review the Position Description for details about the role and associated responsibilities. 
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A cover page indicating each trade speciality or role and level you are applying for. 
A two-page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
4.A current curriculum vitae  including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and Contact details of at least two referees. 
Applications should be submitted via the Apply Now Button 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Brad Aspland 0403182229 ACTPGCorporate@act.gov.au 
  
 
Infrastructure Delivery Partners 
Cladding 
Senior Program Officer, Private Buildings Cladding Scheme 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 03679) 
Gazetted: 08 March 2024 
Closing Date: 22 March 2024 
Details: The Cladding Rectification Program oversights the rectification of combustible cladding on both 
Government and privately owned buildings. The Private Buildings Cladding Scheme was established in 2021 to test 



ACT Government Gazette | 14 March 2024 

 52 

and assess the fire risk of combustible cladding on privately owned apartment buildings in the ACT, and mitigate 
higher fire risk cladding through remediation. Between July 2021 and July 2022, the Scheme offered a grant to 
assist owners corporations (OCs) of apartment buildings with the costs of testing and assessment. Since August 
2023, the Scheme has offered a concessional loan to undertake cladding remediation to OCs of apartment 
buildings with combustible cladding which poses a moderate or higher fire risk. Major Projects Canberra also hosts 
a Register of Suppliers that includes qualified professionals for cladding work, such as architects, builders, certifiers, 
façade and fire engineers, quantity surveyors, and structural engineers. 
The Senior Program Officer in the Cladding Rectification Program will provide support to the Program Assurance 
Officer to undertake the scheme’s assurance activities, and  provide support to the Senior Director to administer 
the concessional loan scheme for the replacement of cladding on eligible private sector buildings. As a Senior 
Program Officer, you will apply your program management and administration expertise to support the Private 
Buildings Concessional Loan Scheme. Your primary responsibilities include attending remediation sites for 
assurance activities, coordinating stakeholder meetings, assessing technical documentation, reviewing supplier 
invoices, managing the Cladding team inbox, handling accounts and finances, liaising with scheme participants and 
suppliers with maintaining effective relationships with key stakeholders across Government while keeping accurate 
records. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Desirable: 
Tertiary education or equivalent experience with knowledge in the Construction/Strata industries 
White cards, asbestos and silica awareness training. 
Notes:  This is a temporary position available for a two year contract. A Merit Pool will be established from this 
selection process and will be used to fill vacancies over the next 12 months. Selection may be based on application 
and referee reports only. 
How to Apply: Please submit no more than a two page written response addressing why you are best suited for this 
position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities and 
Compliance Requirements/Qualifications outlined in the position description, along with a current curriculum vitae 
and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Sunila Srivastava (02) 6205 4053 Sunila.Srivastava@act.gov.au 
 
  
Transport Canberra and City Services 
 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
City Services 
Roads ACT 
Business Support/Finance 
Administrative Services Officer 4 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 01850, Several) 
Gazetted: 07 March 2024 
Closing Date: 21 March 2024 
Details: Under limited direction, the position will deliver financial business functions for the Roads ACT team in 
accordance with the Directorate’s policies, guidelines, practices, and procedures to achieve corporate objectives. 
Roads ACT is looking for candidates with proven ability to identify discrepancies in data sets by paying focused 
attention to detail.   
The successful candidate will work with a diverse and active team within Roads ACT and be a key player in the daily 
work being undertaken. 
Manage RM admin mailbox – action email enquiries, monitor and follow up on responses, respond to telephone 
inquiries as required and liaise with clients, contractors, suppliers, or staff to assist with any complaints or issues 
concerning financial or administrative matters relevant to the Roads ACT team. 
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Process purchase orders from P2P (Oracle), taking the lead to ensure business continuity, and monitor the 
reconciliation, coding and approval of accounts payable invoices while inputting into P2P (Oracle) 
Prepare month-end journals and the preparation of various reports as required and assist Strategic Finance with 
EOFY -end of financial year process. 
Conduct complex and sensitive enquiries in relation to cost recovery determinations; receipt payments; prepare 
instalment payment plans and generate invoices for Accounts Receivable payments. 
Maintain standard personnel records including salary report and allowance report checking and approvals, 
including arranging for salaries adjustments following the issue of determinations and awards. 
This position does not involve direct supervision of staff. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
Permanent resident of Australia. 
Experience working in finance/administration in a previous role. 
Knowledge of Roads ACT’s operations is desirable. 
This position does not require a pre-employment medical. 
This position does not require a Working with Vulnerable People Check.  
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. This position is in a workplace designed 
for activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to Apply: A supporting statement of no more than two-page outlining experience and/or ability and 
addressing the requirements listed in ‘Selection Criteria’ in the attached Position Description. 
A current curriculum vitae with contact details of two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Kimberley Nyberg (02) 6207 5825 Kimberley.Nyberg@act.gov.au 
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APPOINTMENTS 

 

ACT Audit Office 
 
Auditor Band 2 $96,660 - $116,947  
Asad Khan, Section 68(1), 1 March 2024 
 
 
ACT Health 
 
Senior Officer Grade B $140,226 - $157,418  
Catherine McDonald, Section 68(1), 8 March 2024 
 
Health Professional Level 4 $114,928 - $123,710  
Jennifer Post, Section 68(1), 14 March 2024 
 
 
ACT Integrity Commission 
 
Senior Officer Grade C $119,595 - $128,465  
Natasha Pecevska, Section 68(1), 8 March 2024 
 
 
Canberra Health Services 
 
Registered Nurse Level 1 $72,698 - $97,112  
John Baraoidan, Section 68(1), 11 April 2024 
 
Health Service Officer Level 3 $59,421 - $61,238 (Retention Point CHS only $61,336 - $66,129) 
Gabriella Colubriale, Section 68(1), 14 March 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Sarah Dawson, Section 68(1), 14 March 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Nancy Grimm-Tran, Section 68(1), 11 April 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Amy Gruber, Section 68(1), 11 March 2024 
 
Technical Officer Level 1 $66,742 - $69,805  
Gum Gurung, Section 68(1), 12 March 2024 
 
Registered Nurse Level 2 $100,957 - $107,000  
Jaspreet Kaur, Section 68(1), 14 March 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
John Loftus, Section 68(1), 14 March 2024 
 
Registered Nurse Level 3.1 $115,743 - $120,506  
Danielle Quiggin, Section 68(1), 14 March 2024 
 
Health Service Officer Level 2/3 $55,859 - $61,238 (Retention Point CHS only $61,336 - $66,129) 
Mamta Rani, Section 68(1), 14 March 2024 
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Registered Nurse Level 1 $72,698 - $97,112  
Bipana Shrestha, Section 68(1), 14 March 2024 
 
Health Service Officer Level 3 $59,421 - $61,238 (Retention Point CHS only $61,336 - $66,129) 
Marlon Terrenal, Section 68(1), 14 March 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Lucie Tomasova, Section 68(1), 7 March 2024 
 
Administrative Services Officer Class 2/3 $64,744 - $78,177  
Kodie Woodbridge, Section 68(1), 8 March 2024 
 
 
Chief Minister, Treasury and Economic Development 
 
Senior Officer Grade A $162,291  
Thomas Lester, Section 68(1), 14 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Julia Moscaritolo, Section 68(1), 11 March 2024 
 
Senior Officer Grade B $140,226 - $157,418  
Carlo Sogono, Section 68(1), 12 March 2024 
 
 
Community Services 
 
Child and Youth Protection Professional Level 1 $77,758 - $96,570  
Jessica Ashley, Section 68(1), 5 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Yasmine Gray, Section 68(1), 6 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Advait Thakkar, Section 68(1), 6 March 2024 
 
 
Cultural Facilities Corporation 
 
 
Director of Public Prosecutions 
 
Paralegal Grade 2 $74,625 - $80,535  
Claire Howlett, Section 68(1), 7 March 2024 
 
Prosecutor Grade 1 - 2 $87,158 - $134,264  
Mirna Zeini, Section 68(1), 13 March 2024 
 
 
Education 
 
School Assistant 4 $73,960 - $79,814  
Sally Dawe, Section 68(1), 12 March 2024 
 
School Assistant 2/3 $55,054 - $66,477  
Toby Palmer, Section 68(1), 12 March 2024 
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Environment, Planning and Sustainable Development 
 
Senior Officer Grade C $119,595 - $128,465  
Baihua Fu, Section 68(1), 21 February 2024 
 
Senior Officer Grade C $119,595 - $128,465  
Michelle Mossfield, Section 68(1), 4 March 2024 
 
 
Justice and Community Safety 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Skye Armstrong, Section 68(1), 6 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Hanmo Jin, Section 68(1), 11 March 2024 
 
 
Major Projects Canberra 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Michael Bond, Section 68(1), 11 March 2024 
 
 
Transport Canberra and City Services 
 
Administrative Services Officer Class 4 $80,535 - $86,909  
Francine Edwards, Section 68(1), 12 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Deanne Inman, Section 68(1), 7 March 2024 
 
Administrative Services Officer Class 5 $89,114 - $94,120  
Adelaida Petrov-Yoo, Section 68(1), 12 March 2024 
 
Worksafe ACT 
 
Regulatory Inspector 6 (WorkCover Officer 6) $95,746 - $109,072  
Sundar Siwakoti, Section 68(1), 14 March 2024 
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TRANSFERS 
 
Canberra Health Services 
 
Duncan Fulton 
From: Senior Officer Grade C $128,465 
Canberra Health Services 
To: Senior Officer Grade C $119,595 - $128,465  
Canberra Health Services, Canberra (PN. 60277) (Gazetted 7 February 2024) 
 
Sandeep Patel 
From: Senior Officer Grade C $128,465 
Canberra Health Services 
To: Senior Officer Grade C $119,595 - $128,465  
Canberra Health Services, Canberra (PN. P23883) (Gazetted 15 January 2024) 
 
Sarbjit Warha 
From:  $60,871 - $62,981  
Canberra Health Services 
To: Sterilising Services Health Service Officer Level 3/4/5 $59,421 - $67,318 (pending on qualifications) 
Canberra Health Services, Canberra (PN. P29373) (Gazetted 16 January 2024) 
 
 
Chief Minister, Treasury and Economic Development 
 
Douglas Farr 
From: Senior Officer Grade C $119,595 - $128,465 
Chief Minister, Treasury and Economic Development 
To: Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development, Canberra (PN. 12403) (Gazetted 24 November 2023) 
 
Luke Swadling 
From: Administrative Services Officer Class 6 $95,746 - $109,072 
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development, Canberra (PN. 31574) (Gazetted 1 December 2023) 
 
Community Services 
 
Tracie Miller 
From: Administrative Services Officer Class 5 $94,120 
Community Services 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Community Services, Canberra (PN. 30591) (Gazetted 9 January 2024) 
 
Justice and Community Safety 
 
Richard Farran 
From: Senior Officer Grade A $162,291 
Chief Minister, Treasury and Economic Development 
To: Senior Officer Grade A $162,291  
Justice and Community Safety, Canberra (PN. 46129) (Gazetted 28 November 2023) 
 
 
  



ACT Government Gazette | 14 March 2024 

 58 

PROMOTIONS 
 
ACT Health 
 
Population Health Division 
Research, Programs and Scientific Services 
ACT Government Analytical Laboratories 
Lili Liang 
From: Technical Officer Level 1 $66,742 - $69,805  
Canberra Health Services 
To: Health Professional Level 2 $70,679 - $97,028  
ACT Health, Canberra (PN. 24699) (Gazetted 18 December 2023) 
 
 
Canberra Health Services 
 
Nursing and Midwifery and Patient Support Services 
Nursing Administration 
Occupational Medicine Unit 
Gabriel Fernandez De Canetenieto 
From: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services 
To: Registered Nurse Level 2 $100,957 - $107,000  
Canberra Health Services, Canberra (PN. 29519) (Gazetted 15 August 2023) 
 
Medical & Mental Health Division 
Mental Health Unit 
Temitope Alliu  
From: Registered Nurse 1 $ 72,698 - $97,112 
 NCH 
To: Registered Nurse 2 $ 100,957 - $107,000 
NCH, Canberra (PN. LP7495) (Gazette 12 October 2023) 
 
CHS Chief Executive Officer 
CHS Allied Health 
Acute Allied Health Services 
Mary Johnson 
From: Health Professional Level 2 $70,679 - $97,028  
Canberra Health Services 
To: Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade) 
Canberra Health Services, Canberra (PN. P50825) (Gazetted 19 January 2024) 
 
Infrastructure and Health Support Services (IHSS) 
Infrastructure  and Health Support Recurrent 
Health Infastructure Service Recurrent 
John Warren Kilday 
From: Senior Officer Grade B $140,226 - $157,418  
Canberra Health Services 
To: †Infrastructure Officer 4 $141,407 - $160,178  
Canberra Health Services, Canberra (PN. 64273) (Gazetted 12 January 2024) 
 
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Adult Community mental Health Services 
Elz Matthew 
From: Health Professional Level 2 $70,679 - $97,028  
Canberra Health Services 
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To: Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade) 
Canberra Health Services, Canberra (PN. 29890) (Gazetted 19 January 2024) 
 
Clinical Services 
Women, Youth and Children's Health 
Operations Manager 
Vanessa Robinson 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Health Services 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Canberra Health Services, Canberra (PN. 42838) (Gazetted 27 October 2023) 
 
 
Canberra Institute of Technology 
 
Education Futures and Students 
Pathways College 
Pathways Management 
Carolyn Vincent 
From: Administrative Services Officer Class 3 $72,889 - $78,177  
Canberra Institute of Technology 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Institute of Technology, Canberra (PN. 32944) (Gazetted 2 February 2024) 
 
 
Chief Minister, Treasury and Economic Development 
 
Office of Industrial Relations and Workforce Strategy 
Finance and Process Improvement 
Finance 
Wei Li 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development, Canberra (PN. 01578) (Gazetted 13 July 2023) 
 
Digital, Data and technology Solutions 
Strategic Business Branch 
ICT Procurement and Compliance 
Karla Manning 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development, Canberra (PN. 36586) (Gazetted 4 January 2024) 
 
Property and Shared Services 
ACT Property Group 
Integrated Facilities Management - Property Upgrades 
Richard Minards 
From: Building Service Officer 4 $95,746 - $109,072  
Education 
To: †Infrastructure Officer 2 $95,860 - $109,755  
Chief Minister, Treasury and Economic Development, Canberra (PN. 46717) (Gazetted 11 May 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
Treasury 
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Shared Services Finance 
Accounts Payable 
Rebecca Roper 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development, Canberra (PN. 07493) (Gazetted 3 November 2023) 
 
Access Canberra 
Multiple 
Peadar Troy 
From: Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $162,291  
Chief Minister, Treasury and Economic Development, Canberra (PN. 15397) (Gazetted 12 December 2023) 
 
Access Canberra 
Construction, Utilities and Environment Protection Branch 
Alexandra Kooyman 

From: Administrative Services Officer Class 4 $80,535-$86,909 
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $89,114-$94,120 
Chief Minister, Treasury and Economic Development, Canberra (P54201) (Gazetted 28/08/2023) 

 

Office of Industrial Relations and Workforce Strategy 
Work Safety Group 
Data, Analytics and Finance 
Chalani Darshani Millawithanachchi 

From: Administrative Services Officer Class 6 $85,746-$109,072 
Environment, Planning and Sustainable Development 
To: Senior Officer Grade C $119,595-$128,465 
Chief Minister, Treasury and Economic Development, Canberra (PN: 34745) (Gazetted 23/11/2023) 

Community Services 
 
Children, Youth and Families 
Child Youth and Protections Services - Practice and Performance 
CYRIS 
Maria Spence 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Community Services 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Community Services, Canberra (PN. 11456) (Gazetted 25 October 2023) 
 
 
 
 
Director of Public Prosecutions 
 
ACT DPP 
Legal 
Heidi Andriunas 
From: Prosecutor Associate $80,535 - $82,894  
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Director of Public Prosecutions 
To: †Prosecutor Grade 1 - 2 $87,158 - $134,264  
Director of Public Prosecutions, Canberra (PN. 35551) (Gazetted 15 December 2023) 
 
Education 
 
Office for Schools 
Belconnen Network 
Florey Primary School 
Kathleen Bersinic 
From: School Assistant 2/3 $55,054 - $66,477  
Education 
To: School Assistant 4 $73,960 - $79,814  
Education, Canberra (PN. 63868) (Gazetted 22 February 2024) 
 
Education 
Belconnen Network 
Giralang Primary School 
Alexandra Breen 
From:  $119,595 - $128,465  
Education 
To: †School Leader B $159,091  
Education, Canberra (PN. 36285) (Gazetted 7 February 2024) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
School Improvement 
Tuggeranong Network 
Birrigai Outdoor School 
Joel Bulger 
From: General Service Officer Level 5/6 $63,828 - $69,893  
Education 
To: Ranger 2 $72,889 - $78,177  
Education, Canberra (PN. 38172) (Gazetted 13 February 2024) 
 
School Improvement 
Tuggeranong Network 
Birrigai Outdoor School 
Luke Hyatt 
From: General Service Officer Level 5/6 $63,828 - $69,893  
Education 
To: Ranger 2 $72,889 - $78,177  
Education, Canberra (PN. 30615) (Gazetted 13 February 2024) 
 
Service Design and Delivery 
Executive Director 
Kim Sturgiss 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Education 
To: †Senior Officer Grade C $119,595 - $128,465  
Education, Canberra (PN. 42272) (Gazetted 9 March 2023) 
 
Schools Performance and Improvement 
South/Weston Network 
Evelyn Scott School 
Silafono Titiuti 
From: School Assistant 4 $73,960 - $79,814  
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Education 
To: School Assistant 4 $73,960 - $79,814  
Education, Canberra (PN. 64442) (Gazetted 2 February 2024) 
 
 
Environment, Planning and Sustainable Development 
 
Shun Wai 
From: Administrative Services Officer Class 5 $89,114- $94,120 
Transport Canberra and City Services 
To: Administrative Services Officer Class 6 $95,746-$109,072 
Environment and Planning Canberra (PN64246) ( Gazetted 15/01/2024) 

Justice and Community Safety 

 
Office of the Director of Public Prosecutions (ACT) 
Legal 
Gretta Cuthel 
From: Prosecutor Grade 3 $139,956 - $154,391  
Justice and Community Safety 
To: †Prosecutor Grade 4 $160,582 - $171,906  
Justice and Community Safety, Canberra (PN. 43670) (Gazetted 22 January 2024) 
 
ACT Corrective Services 
Community Operations 
Erin Harris 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Justice and Community Safety 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Justice and Community Safety, Canberra (PN. 52450) (Gazetted 26 July 2023) 
 
ACT DPP 
Legal 
Harry Wagner 
From: Prosecutor Associate $80,535 - $82,894  
Director of Public Prosecutions 
To: †Prosecutor Grade 1 - 2 $87,158 - $134,264  
Justice and Community Safety, Canberra (PN. 02341) (Gazetted 15 December 2023) 
 
 
 
 
Major Projects Canberra 
 
Light rail 
Engineering and Design 
Helen Horsburgh 
From: Senior Officer Grade C $119,595 - $128,465  
Major Projects Canberra 
To: †Senior Officer Grade B $140,226 - $157,418  
Major Projects Canberra, Canberra (PN. 64617) (Gazetted 13 February 2024) 
 
 
Suburban Land Agency 
 
Suburban Land Agency 
Program Solutions 
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Sales and Client Services 
Gary McCabe 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Environment, Planning and Sustainable Development 
To: †Senior Officer Grade C $119,595 - $128,465  
Suburban Land Agency, Canberra (PN. 59025) (Gazetted 4 December 2023) 
 
CORRIGENDA 
 
Canberra Health Services 
 
Permanent appointment for Lisa Hazell gazette 29/02/2024.  
Date of effect amended to 08/04/2024. 

 
Justice and Community Safety 
  
Promotion for Erin Harris was notified in the gazette on 29/02/2024, under position number 12657. The date of 
effect has been amended to 4 April 2024 and the position number has been amended to 52450. 
 


