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VACANCIES 
 
ACT Electoral Commission 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Election Project Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 64479, several) 
Gazetted: 14 February 2024 
Closing Date: 6 March 2024 
Details: Elections ACT is looking for four enthusiastic and dedicated project officers to join our small team to assist 
in preparations for the 2024 ACT Legislative Assembly and Aboriginal and Torres Strait Islander Elected Body 
election. 
The successful applicants should have the capacity to implement projects, including the ability to plan, think 
critically and solve problems. 
Applicants should possess effective writing and communication skills and excellent stakeholder engagement skills. 
Staff of Elections ACT are expected to be proactive, demonstrate high quality customer service and show the 
capacity to work well within a small team. They must be willing to continuously improve, be outcome focused and 
accountable for their actions. It is important for the successful applicants to understand and work within the ACTPS 
Code of Conduct and ACTPS and Elections ACT values of respect, integrity, collaboration, innovation, 
independence, impartiality and accountability, and model behaviour consistent with the ACTPS Respect, Equity and 
Diversity framework. 
Elections ACT supports workforce diversity and is committed to creating an inclusive workplace. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: As an Electoral Officer the person occupying this position will be required to 
perform duties on election and referendum days and weekends. Please note that this position is predominantly 
based within the office of Elections ACT. Working from home arrangements can be approved on an ad hoc basis. 
Note: There are temporary positions available for up to 10 months.  
Based on the Elections ACT's operational priorities, multiple positions will be filled through this recruitment round 
on a staggered basis. A merit pool will be established from this selection process and may be used to fill vacancies 
over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a maximum two page pitch, addressing the professional/technical and behavioural 
capabilities set out in the Position Description and provide a current curriculum vitae, including contact details for 
two referees. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Rohan Spence (02) 6205 0224 Rohan.Spence@act.gov.au 

 
 
ACT Health 

 
Selection documentation for the following positions may be downloaded from 
http://www.health.act.gov.au/employment.  
Apply online at http://www.health.act.gov.au/employment 
 
Digital Solutions Division 
Technology Operations 
Technical Services Hub 
Technical Specialist, SQL Databases 
Senior Information Technology Officer Grade C $119,595 - $128,465, Canberra (PN: 53700) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: The Digital Solutions Division within ACT Health is seeking to recruit a motivated and experienced Technical 
Specialist SQL Databases who can be part of a dynamic technical team. Under the broad direction of the Lead 
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Technical Specialist SQL Databases, the Technical Specialist also works with the broader technical team, Epic and 
third-party vendors to support environment set up and configuration, proactive monitoring, and maintenance. 
The Technical Specialist is responsible for: 
Performing traditional SQL DBA activities for underlying SQL RDBMS systems.  
Makes recommendations to enhance storage and data protection strategies for very large databases. 
Scheduling and monitoring the recurring system processes. 
Installing, configuring, maintaining, and upgrading the ETL console, cubes, and web servers in accordance with the 
ACT Health change and release management policies and processes. 
Collaborating with other Technical Specialists, Epic and other third-party providers to ensure proactive support and 
responsive issue resolution. 
Installing and maintaining the administrative and monitoring tools necessary for high levels of availability and 
performance of the system databases and ETL consoles.  
Maintaining and testing processes related to business continuity. 
Engaging in environment capacity planning exercises to ensure adequate system resources and a responsive 
system. 
Responding to emergency and after-hours issues. 
Undertaking other duties appropriate to this level of classification that contribute to the Digital Health Record 
Program and Division. 
Note: The selection process may be based on applications and referee reports only. A merit pool will be established 
from this recruitment process that may be used to fill identical vacancies over the next 12 months.  
This role was previously advertised in December 2023. Any applicants who have previously applied need not 
submit another application and will be included for consideration. 
How to Apply: Please submit a written application of no more than three pages, responding to the required 
Selection Criteria in the Position Description, a current curriculum vitae, and contact details of at least two 
referees, one of which is your current manager. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Glenn Loughton 02 5124 2379 Glenn.Loughton@act.gov.au 

 
 
Population Health Division 
Preparedness, Planning and Surveillance Branch 
Assistant Director, Disability Health Emergency Preparedness 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 53356) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Details: Come and work in a dynamic team, in one of the most liveable cities in the world. Our work in the 
ACT Public Service directly serves the needs of the Canberra community. When you work with us you will see the 
impact that we have on the lives of Canberrans every day. 
The Population Health Division is responsible for exercising statutory responsibilities on behalf of the Chief Health 
Officer to prevent and manage risks to the health of the ACT population, including planning and management of 
public health incidents and emergencies. 
The Division is seeking an Assistant Director to lead the scoping and development of Focus Area 3 of the ACT 
Disability Health Strategy, a ten-year overarching plan to ensure people with disability have equitable and 
appropriate access to healthcare in the ACT and improved health outcomes. Focus Area 3 addresses emergency 
planning, preparedness and management. 
The successful candidate will demonstrate sound project management skills and possess a high level of stakeholder 
engagement skills and experience with a demonstrated ability to establish and maintain positive working 
relationships. An understanding of emergency planning and preparedness and/or experience in the disability 
sector, whether through policy, advocacy, support and/or lived experience, would be highly regarded. 
Note: This is a temporary position available from 1 March 2024 until 28 February 2025. 
Selection may be based on application and referee reports only. A merit pool will be established from this selection 
process and may be used to fill future identical vacancies over the next 12 months.  
How to Apply: Please submit a maximum two-page pitch, providing examples demonstrating your suitability 
against the ‘Professional/Technical Skills and Knowledge’ and ‘Behavioural Capabilities’ section of the Position 
Description. Please also provide a current curriculum vitae, including two referees. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Toby Keene 0408 663 116 Toby.Keene@act.gov.au 
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Policy, Partnerships and Programs 
Health Policy and Strategy 
Disability and Community/Commonwealth-Territory Relations, Aged Care, Dementia Care and Cancer Policy 
Senior Policy Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 26035, several) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: The Health Policy and Strategy Branch is looking for people at the ASO6 level to fill several positions across 
the Disability and Community Team, and the Commonwealth-Territory Relations/Aged Care, Dementia Care and 
Cancer Policy team. 
These roles are dynamic and diverse, and may see you contributing to policies; developing ministerial and 
directorate briefings, Cabinet submissions, speeches, media releases, and reports; managing relationships with key 
internal and external stakeholders, including the Commonwealth and other state and territory governments, or the 
not-for-profit sector; and supporting program delivery.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
We are seeking people with strong written and communication skills, who are comfortable liaising with different 
stakeholders; a degree of independence and autonomy, and the ability to take initiative; well-developed 
organisation skills; and the capacity to deliver work under tight timeframes. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. Our workforce is currently working in a hybrid of home and Bowes Street in Woden.  
How to Apply: To apply, please provide: 
Your current curriculum vitae 

A written response (of no more than two pages) addressing the Selection Criteria found under 
Professional/Technical Skills and Knowledge and Behavioural Capabilities. 
Contact details of two referees (one must be a current or recent supervisor). 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Nadia Osman 6207 2552 nadia.osman@act.gov.au 

 
 
Office of the Deputy Director General, Policy and Transformation 
Business Management Unit 
Business Management Unit 
Director, Policy and Transformation 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 22982) 
Gazetted: 09 February 2024 
Closing Date: 16 February 2024 
Details: The Office of the Deputy Director-General, Policy and Transformation team is looking for a talented, 
dedicated and highly motivated person to shape health across the Territory.  
You will work with a team to deliver policy, advice and business cases for a range of health and social policy 
initiatives. You will be required to develop or support the development of complex briefings and advice to 
Government. You will be required to represent the ACT Health Directorate at a range of forums. 
We are looking for a positive person to be part of the Business Management Unit to support the Office of the 
Deputy Director-General, Policy and Transformation.  
This is a unique and exciting opportunity to make a lasting contribution to the community of Canberra. 
Who should apply: 
People with relevant professional or technical qualifications or experience 
Creative thinkers and proactive problem solvers who can anticipate risks and craft innovative solutions. 
Team players with a positive mindset. 
If this sounds like you, we encourage you to apply! 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
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Note: Our workforce is currently working in a hybrid of home and Bowes Street in Woden. The successful candidate 
will be provided information on how to work from home safely and effectively. 
Compliance Requirements/Qualifications 
Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police 
Check. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months, which could include part time employment. Part-time hours will be considered 
for this position and the above full-time salary will be pro-rata. 
How to Apply: Please submit 
Your curriculum vitae; 
A two-page response to the ‘Professional / Technical Skills and Knowledge’, and ‘Behavioural Capabilities’ included 
in the Position Description; and 
The names and contact details of two referees. 
Applications should by submitted via the Apply Now button below. 
Contact Officer: Kelli Briese (02) 6207 3240 Kelli.Briese@act.gov.au 
 
 
Digital Solutions Division 
Application Support 
Applicaiton Hub 
Director , Analyst and Administrator 
Senior Information Technology Officer Grade B $140,226 - $157,418, Canberra (PN: 49835, several) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: An opportunity exists to manage an application/team of analysts and administrators in a busy dynamic 
environment. We are looking for an enthusiastic person who is keen to get involved in providing the ACT Health 
Directorate with quality system support. This role is critical to enabling the ACT Health Directorate to provide 
quality health care to our community. 
The role of an Director within the Application Support Hub will be fast-paced and challenging, but you will be 
contributing to the quality support of the ACT Health systems and the transformational change currently being 
undertaken.  
The Application Support Hub has carriage of supporting the Digital Health Record (DHR) and all ancillary systems to 
assist in the delivery of ACT public health services. This Branch will be responsible for ensuring the applications are 
maintained and meeting the needs of the health services. 
ACT Health supports workforce diversity and is committed to creating an inclusive workplace. As part of the 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ 
are encouraged to apply. 
Eligibility/Other requirements: This role requires you to obtain and maintain an Australian Government NV1 
security clearance, which will be sponsored by the ACT Health Directorate. To be eligible for an NV1 security 
clearance, you must be an Australian citizen. If you are not successful in obtaining a Security clearance, your 
employment in the role will not commence. If already commenced, your employment will be reassessed. 
Note: These positions are available from 18 March ranging from 3 to 12 months.  
A merit pool will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. 
How to Apply: Please submit a written application of no more than one page, responding to the required Selection 
Criteria in the Position Description, a curriculum vitae, and contact details of at least two referees, one of which 
has a good understanding of your technical skills. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Regan Bartholomew (02) 5124 6471 Regan.Bartholomew@act.gov.au 
  
 
 
Canberra Health Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 



ACT Government Gazette | 15 February 2024 

 6 

 
Clinical Services 
Medicine 
Renal 
Renal Staff Specialist/Senior Specialist 
Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 57411 - 02G84) 
Gazetted: 09 February 2024 
Closing Date: 6 March 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT) 
and surrounding region. More information can be found on the CHS website: CHS website 
Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available 
at ENTERPRISE AGREEMENTS 
An exciting opportunity exists for an experienced staff specialist to work within a multidisciplinary health team. 
The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis 
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is 
underpinned by the Division’s commitment to research and training. The Division works in partnership with 
professional colleagues, consumers, and a range of government and non-government service providers to ensure 
the best possible outcomes for patients.  
The Renal Network offers a range of services for patients with various stages of renal impairment across ACT and 
Southern NSW. These include chronic kidney disease clinics, acute, satellite and home dialysis services, pre and 
post transplantation services, hypertension clinics and a supportive care clinic. This team has a multidisciplinary 
approach with an emphasis on research and evidence-based practice and is committed to partnering with patients 
to provide excellent care. 
The Renal staff specialist will be required to provide tertiary renal services (including dialysis and transplantation 
care) to patients under the governance of the Renal Network at Canberra Health Services and the regional 
hospitals, dialysis clinics and outpatient clinics across the Renal Network. The position is based at the Canberra 
Hospital in the ACT and reports to the Director of Renal Services. 
Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University. 
All specialties are represented with the exception of organ transplantation. The hospital has well developed post 
graduate teaching programs. A fully equipped medical library is available on site with a large collection of hard copy 
and on line journals and textbooks. 
The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with 
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra 
Health Services employment and will be subject to regular performance reviews. No remuneration is attached to 
the University position. The employee will be responsible to the University on academic matters and to The 
Canberra Hospital & Health Services / Canberra Health Services for clinical/ research matters.  
For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald, 
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au  
Duties: 
Provide tertiary renal services (including dialysis and transplantation care) to patients under the governance of the 
ACT and SNSWLHD Renal Network at Canberra Health Services and the regional hospitals, dialysis clinics and 
outpatient clinics that it serves. This includes participating in a proportionate on-call roster, inpatient care, face to 
face and telemedicine outpatient and inpatient consultation services in hospitals, dialysis clinics, GP surgeries and 
regional renal clinics. 
Participate in the training and education of junior medical staff (including advanced trainees) and nursing staff in 
Renal Medicine. This includes supporting/ supervising/ mentoring basic physician trainee education and 
preparation for examination. 
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Participate in the academic teaching of the ANU Medical Program as required. 
Take up clinical governance roles as requested by the Clinical Director and discussed in annual performance 
management agreements. 
Engage constructively in departmental audit and quality improvement processes. 
Take an active and positive role in Service Development and research activities. Present subspeciality focus on 
Personalised Medicine, Glomerulonephritis, Renal Supportive Care, and Renal Home Therapies. 
Undertaking other duties as directed, within the approved scope of clinical practice ensuring the delivery of high 
quality person and family centred, safe and high quality patient care 
For more information about this role and how to apply, please click here to see the Position Description.  
Contact Officer: Dr Girish Talaulikar (02) 5124 2821 girish.talaulikar@act.gov.au 
 

 

CHS Clinical Services 
Cancer and Ambulatory Services 
Cancer Services 
Rheumatology - Registered Nurse Level 2 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 38083 - 02G6N) 
Gazetted: 08 February 2024 
Closing Date: 25 February 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Rheumatology Department at Canberra Hospital has a strong focus on clinical service delivery, supporting 
rheumatology patients within the ACT and surrounding regional areas. We provide leadership in musculoskeletal 
medicine; promote evidence-based practice and undertake clinical research to improve rheumatology patient 
outcomes. 
The Rheumatology Registered Nurse (RN) Level 2 will play a key role in providing day to day care and support to 
rheumatology patients and their families living with arthritis and autoimmune disease, ensuring appropriate 
referrals and timely access to care. In collaboration with the Rheumatology Advanced Practice Nurse (APN) and 
rheumatology medical team, the Rheumatology RN2 coordinates investigations, appointments, clinical care, and 
education for rheumatology patients, including patients undergoing biologic Disease Modifying Anti-Rheumatic 
Drug (bDMARD) therapy for inflammatory arthritis. 
For more information regarding the position of click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Note: This is a permanent full time position. 
For more information on this position and how to apply “click here”  
Contact Officer: Ella Luttrell 0468 595 585 Ella.luttrell@outlook.com 
 
 
CHS Clinical Services 
Rehabilitation, Aged and Community Services 
Community Care Program 
Community Care Occupational Therapy Manager - Health Professional Officer 4 - Occupational Therapy 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 22027 - 02G7A) 
Gazetted: 12 February 2024 
Closing Date: 29 February 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
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Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health 
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This includes 
Canberra Hospital, Community Health Centres and Village Creek Centre in Kambah. Our staff are committed to the 
delivery of health services that reflect Canberra Health Services’ values: reliable, progressive, respectful and kind. 
Community Care Occupational Therapy services are offered from community health centres and in patient homes 
across the ACT. The service provides assessment and intervention relating to assistive technology and home 
modifications for patients aged 18+ years. Patients vary in their medical conditions and may include people with 
neurological conditions, orthopaedic conditions, complex medical conditions and frail aged. Community Care 
Occupational Therapy also provides services for the National Disability Insurance Scheme participants as well as 
Commonwealth Home Support Program clientele. 
We pride ourselves on our continual drive for high quality patient care. The manager is responsible for overseeing 
and achieving efficient and effective patient centred services, staffing and resource management. In this role you 
will be part of a friendly and engaging interprofessional management team.  
This full-time leadership role is a great opportunity for an experienced senior clinician to stretch themselves and 
explore their passion for health service management.  
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
For more information on this position and how to apply “click here” 
Contact Officer: Amanda McLean (02) 5124 1229 Amanda.mclean@act.gov.au 
 
 
Finance 
Accountant - Administrative Service Officer 6 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: LP8530 - 02G6E) 
Gazetted: 12 February 2024 
Closing Date: 27 February 2024 
What can we offer you: 
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation. 
About the role: 
The Finance Team at North Canberra Hospital is seeking a motivated and well-organised individual who can work 
independently and as a team member in the Accountant role, including end of month reporting. 
Under limited direction of the senior accountant the primary responsibilities of the position are: 
The Accountant duties include: 
Perform the following monthly accounting duties for the Public Hospital: 
Preparation of accounts; 
Prepare and oversee reconciliations; 
Assist in preparation of reports to internal and external stakeholders; 
Provide analysis of data and interpret accounts as requested; 
Assist and support tasking for Senior Financial Accountant in preparation of government reports; 
Provide periodic reports on Special Purpose Trust Fund accounts as required; 
Preparation of statistical returns; 
Maintenance and administration function of accounting systems including APIAS, Oracle and PBRC; 
Supervision of the Public Assistant Accountants; 
Assist the Revenue Manager with supervision and oversight of the banking functions and staff; 
Supervision and oversight of Accounts Payable functions and staff; 
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Other relevant duties as requested. 
About you: 
Requirements/Qualifications: 
Mandatory 
Degree in Commerce, Accounting or Business majoring in accounting preferred. 
Significant accounting experience including supervision of staff essential; 
Full membership of institute of Chartered Accountants or CPA Australia desirable. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Rebecca Dowling (02) 5124 3286 rebecca.dowling@act.gov.au 
 
 
Physiotherapy 
Senior Emergency Department Physiotherapist - Health Professional Level 3 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
602588 - 02G6V) 
Gazetted: 12 February 2024 
Closing Date: 12 March 2024 
What can we offer you: 
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval) 
About the role: 
This position supports the delivery of services including primary contact physiotherapy within the Emergency 
Department. You will play a key role in delivering high quality patient centred care and associated functions to 
support service delivery in this clinical area. Primary contact physiotherapy positions will support the delivery of 
extended hours of service provision in the Emergency Department setting. 
Clinical supervision, and professional development is provided through team structures, supervision support, 
competency-based assessments and professional development opportunities. 
You will be required to participate in an overtime, restricted on-call and shift rosters. 
A merit pool will be developed from this round and may be used to fill vacancies which occur over the next 12 
months.  
Under limited direction of the Director of Physiotherapy you will required to work across acute care settings and 
perform the following duties. You will: 
Provide high level of clinical expertise and practice across a range of clinical areas, but not limited to, the 
Emergency Department. 
Facilitate effective communication and work collaboratively with the patients, families, carers, healthcare and 
service providers to ensure continuum of care. 
Complete case, program and activity records to standards required while ensuring data retention policies are 
followed. 
Exercise independent professional judgement on moderately complex matters, generating innovative solutions to 
problems and producing a range of options. 
Provide supervision and education to Health Professional 1 & 2, students, allied health assistants and other non-
professional staff, and participate in education programs for area of clinical service delivery. 
Participate in team and program related service activities as required. 
Participate in supervision, credentialing, continuing professional development and performance management. 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
Requirements/Qualifications: 
Mandatory 
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Relevant Tertiary qualifications and a minimum of three years’ experience working professionally in Physiotherapy. 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Commitment to complete relevant primary contact physiotherapy training and competencies. 
The successful applicant will need to be available for weekend and after-hours work. 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Sandra Holdom (02) 6201 6111 Sandra.Holdom@act.gov.au 
 
 
Physiotherapy 
Advance Practice Physiotherapist – Musculoskeletal - Health Professional Level 4 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 602507, several - 02G6W) 
Gazetted: 12 February 2024 
Closing Date: 12 March 2024 
What can we offer you: 
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation.  
Reimbursement of relocation expenses for interstate candidates (subject to review and approval)  
About the role: 
Advance Practice Physiotherapy positions will support the delivery of extended hours of service provision in the 
Emergency Department. These are new positions within the Emergency Department at North Canberra Hospital, 
and will extend the physiotherapy services currently available. Under supervision, you will play a key role in 
delivering high quality patient centred care and associated functions to support service delivery in clinical areas. 
Clinical supervision and professional development is provided through team structures, supervision support, 
competency based assessments and professional development opportunities. 
You will be required to participate in shift, overtime, and/or restricted on-call rosters. Part time and casual hours 
will be considered. A merit pool will be developed from this round and may be used to fill vacancies which occur 
over the next 12 months. 
Under limited direction of the Director of Physiotherapy you will perform the following duties as the Advance 
Practice Physiotherapist. You will: 
Provide advanced clinical expertise and practice across a range of clinical areas, but not limited to, the Emergency 
Department. 
Communicate effectively with patients and carers, other health carers and internal and external stakeholders to 
plan, deliver and evaluate clinical services. 
Provide professional supervision, leadership, teaching and development to staff and students within clinical areas. 
Develop, implement and coordinate clinical governance activity, research programs, health programs, in relevant 
areas and quality improvement projects to meet organisational priorities and requirements. 
Participate in supervision, credentialing, continuing professional development and performance management. 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
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Requirements/Qualifications: 
Mandatory 
Tertiary qualification in Physiotherapy (or equivalent).  
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Highly Desirable 
Commencement or completion of Post-Graduate Master’s Level qualification in relevant clinical field (or approved 
equivalent experiential pathway). 
Previous emergency department or urgent/acute care clinic experience. 
Minimum of 5 years clinical experience post entry level qualifications and minimum of 3 years’ experience in 
relevant specialist area. 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Sandra Holdom (02) 6201 6111 Sandra.Holdom@act.gov.au 
 

 

CHS Chief Executive Officer 
CHS Medical Services 
Pathology 
Pathology Assets and Contracts Manager - Senior Officer Grade C 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 60449 - 02G8A) 
Gazetted: 12 February 2024 
Closing Date: 5 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra. 
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions. 
• Flexible working conditions.  
• 11.5% Superannuation. 
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
ACT Pathology is a division of the Canberra Health Services with laboratories located at both the Canberra Hospital 
and Calvary Public Hospital operating 24 hours, 7 days a week all year round and Collection Centres located at eight 
other sites. Pathology provides diagnostic and consultative services to medical specialists and general practitioners 
and their patients in hospital and in the community. The Asset and Contracts Manager is a newly created position 
that reports to the Director of Laboratory Operations. 
The role has responsibility for the management of ACT Pathology assets, procurement activities and the associated 
contracts in consultation with Laboratory Managers and the Director of Laboratory Operations. 
As part of the ACT Pathology Team the role will use a project management-based approach ensure that: 
• procurement activities are consistently managed across ACT Pathology. 
• compliance with all relevant legislation is achieved. 
• best practice procurement processes are implemented; and, 
• value for money is achieved for CHS. 
• contracts are managed as per contract management plans. 
• asset replacement schedules are actively managed. 

mailto:Sandra.Holdom@act.gov.au
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 We are seeking an individual that has experience in asset and contract management. You will also be familiar with 
procurement principles and enjoy working in partnership with others. You will provide specialist advice and 
support to stakeholders to facilitate the successful delivery of procurement activities, working collaboratively with 
CHS procurements, Procurements ACT, and ACT Pathology senior management. In addition, the position will play 
an important role in developing skills across ACT Pathology in a range of areas such as strategic and analytical 
thinking, leadership and staff development, project management, communication, negotiation, written and 
representation skills. We are continually updating and improving our systems, knowledge, and processes, and want 
staff who can adapt and lead others in a dynamic environment. 
You will be self-motivated, responsive and show initiative, and have sound judgement, professional resilience, and 
personal drive. You can think on your feet and work effectively under pressure and within time deadlines to deliver 
high-quality advice and outcomes that align with strategic goals. 
For more information regarding the position of click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check. 
For more information on this position and how to apply “click here”  
Contact Officer: Simon Newton (02) 5124 2893 Simon.Newton@act.gov.au. 
 
 
General Medicine 
North Canberra Hospital - General Medicine Registrar 1-4 
Registrar 1-4 $112,917 - $141,084, Canberra (PN: LPL052, several - 02G0X) 
Gazetted: 12 February 2024 
Closing Date: 4 March 2024 
What can we offer you: 
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation.  
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW.   North Canberra 
Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside. North Canberra Hospital 
operates a 24 hour Emergency Department.  Inpatient services include general medicine, surgery, maternity, 
mental health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
About the role: 
The Medical Registrar provides and supporting competent and efficient clinical management of North Canberra 
Hospital medical patients under the supervision and direction of senior registrars and consultant physicians. 
Clinical duties include assessment and management of acute presentations, in-patient care, diagnosis and 
management of patients in outpatient clinics, medical consultations, and leading morning and afternoon clinical 
handover. 
Under limited direction of the Senior Register and consultants, you will conduct appropriate care and treatment of 
general medicine patients. You will: 
Be responsible for immediate patient care including adequate history taking, physical examination, ongoing 
continuous review of patient condition and progress, investigations and therapy indicated by unit 2 protocol or as 
directed by the duty specialist. Determine and facilitate in timely disposition of patient, with guidance from senior 
clinicians if required. 
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Develop and progress a project related to research, education or quality. 
Participate in rostered duties as allocated. 
Take responsibility for supervising clinical duties of resident medical officers, and interns 
Other duties as directed including clinical duties as negotiated with the relevant clinical unit. 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation.  
About you: 
Requirements/Qualifications: 
Mandatory 
Registered or eligible for unconditional registration as a medical practitioner with the Australian Health Practitioner 
Regulation Agency. 
Have completed 3 years of post-graduate medical experience 
The successful applicant will need to be available for weekend and after-hours work. 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
You will have a strong interest in developing further skills in medical education across all training levels 
Desirable 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks.  
Contact Officer: Kim McNeilly (02) 6201 6436 Kim.McNeilly@act.gov.au 
 
 
CHS Clinical Services 
Women, Youth and Children's Health 
Director of Nursing and Midwifery 
Neonatal Discharge Planner (RN 2) - Neonatal Clinical Care 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 41652 - 02G7V) 
Gazetted: 13 February 2024 
Closing Date: 10 March 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: Are you looking for an exciting and rewarding opportunity to work with Team CHS? We are now 
seeking applications for a Neonatal Discharge Planner within our Neonatology. 
The Department of Neonatology is the only tertiary level 5-6 neonatal unit in the ACT and surrounding NSW. It 
includes Intensive Care (NICU), Special Care (SCN), ACT NETS retrieval service, Newborn and Parent Support Service 
and NICU Growth and Development Clinic. 
The Neonatal Discharge Planner is responsible for leading and facilitating the safe coordination of complex 
neonatal discharges from the hospital to home, or other appropriate care settings. In the role you will be pivotal in 
supporting families though their hospital journey and transition home, while supporting staff to achieve excellence 
in clinical practice, standards of care and improved outcomes. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
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• Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here” 
Contact Officer: Sarah Neale 02 5124 7819 sarah.neale@act.gov.au 
 
 
Post-COVID Recovery Clinic 
Allied Health Assistant in Post-COVID Recovery Clinic - Allied Health Assistant Level 3 
Allied Health Assistant 3 $74,132 - $77,597 (up to $81,886 
 depending on qualification level), Canberra (PN: 63720 - 02FUE) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Post-COVID Recovery Clinic (PCRC) provides a 12-week program of goal-directed interprofessional 
rehabilitation following post-acute sequelae of COVID-19 (known as Long COVID). The PCRC is comprised of 
rehabilitation medicine physicians, a rehabilitation coordinator, physiotherapists, occupational therapists, exercise 
physiologist and allied health assistants. Staff in the clinic regularly liaise with other allied health, nursing, and 
medical services as required. Under the indirect supervision of an Allied Health Professional, the AHA 3 in the Post-
COVID Recovery Clinic plays a key role in the day-to-day functioning of the service, delivers therapeutic 
interventions, and operates at an extended level. 
The PCRC is part of Brindabella Day and Ambulatory Rehabilitation Services (BDARS) which operate from the 
University of Canberra Hospital, Bruce. This AHA position also provides leadership for Allied Health Assistants (AHA 
2’s) within PCRC and other BDARS services.  AHA’s within BDARS are supported with regular clinical and peer 
supervision, access to, and support to engage in ongoing professional development. They provide clinical education 
opportunities for AHA students.  
This position is a temporary full-time position. A merit list will be established from this recruitment to fill any future 
permanent or temporary (of any duration up to 1 year) in a full-time or part-time capacity. The successful applicant 
to this role may be selected by written application only. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Contact Officer: Megan Sullivan (02) 5124 0079 Megan.Sullivan@act.gov.au 
  

  

 
 
Paediatrics 
Paediatrics Clinical Nurse Manager 
Registered Nurse Level 3.2 $130,846, Canberra (PN: 14205 - 02G1D) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
What can we offer you: 
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• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Are you an experienced Paediatric Registered Nurse looking for your next move forward in leadership? 
An exciting opportunity exists to join the team in the Department of Paediatrics as the Clinical Nurse Manager. You 
will contribute to the strategic direction and clinical governance of the Paediatric Services. 
Paediatrics at the Centenary Hospital for Women and Children provides holistic, evidence-based quality health care 
and advocacy for all children and adolescents up to their 16th birthday from the ACT and surrounding areas. The 
service is child and family centred, as we understand that the family is central to the successful delivery of health 
care. We believe in respect for each child and family and their cultural and religious needs. Each person is an 
individual with the right to dignity and privacy. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Shannon Reakes (02) 5124 7689. Shannon.Reakes@act.gov.au 
 
 
Surgical Discharge Support 
Discharge Liaison Nurse 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 29134, several - 02FW2) 
Gazetted: 08 February 2024 
Closing Date: 19 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Ready for your next challenge? Come join the Surgical Discharge Support team in our exciting Discharge Liaison 
Nurse (DLN) role. 
The DLN role is an integral part of the Surgical Discharge support team and the Division of Surgery and assists the 
surgical inpatient areas in providing positive outcomes to patients requiring complex care needs upon discharge.  
The DLN RNL2 is seen by the Organisation as a source of expert nursing knowledge, skills and attributes. The DLN 
RNL2 must demonstrate a higher level of skill and the ability to perform a more demanding role covering the 
domains, clinical care, leadership, education, safety and communication. This position is advertised temporarily 
with the view to permanency. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Divya Seethilal (02) 5124 2364 divya.seethilal@act.gov.au 
 

 

Child and Adolescent Mental Health Services 
Assistant Director in Nursing 
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Registered Nurse Level 4.3 $149,388, Canberra (PN: 63430 - 02G3S) 
Gazetted: 08 February 2024 
Closing Date: 13 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
We are looking for Registered Nurses with Mental Health leadership experience, enthusiasm, and a wide range of 
skills to join the Child and Adolescent Mental Health Service (CAMHS). 
CAMHS is seeking a fulltime, dynamic, forwarding thinking ADON to provide overarching leadership, planning and 
oversight to all CAMHS Acute clinical services as well as clinical and professional leadership to nurses across all 
programs within CAMHS.  
The ADON in consultation with the Operational Director and the DON provides strategic leadership, direction, 
planning and operational input to achieve quality patient care and service delivery outcomes in the Division. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Kalvinder Bains (02) 5124 1638 kalvinder.bains@act.gov.au 
 

 

Surgery 
Intensive Care Unit 
Paediatric ICU Specialist 
Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 63786 - 02F3E) 
Gazetted: 08 February 2024 
Closing Date: 3 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.• Competitive pay rates and 
excellent working conditions within a tertiary hospital. • Salary Packaging with many options that provide full fringe 
benefits tax concessions.• Flexible working conditions. • 11.5% Superannuation.• VISA/Sponsorship for eligible 
candidates.• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT) 
and surrounding region. More information can be found on the CHS website: CHS website 
Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available 
at ENTERPRISE AGREEMENTS 
The Canberra Hospital is a tertiary referral and trauma hospital with approximately 700 beds, serving the Australian 
Capital Territory and Southern New South Wales. The hospital provides services in all specialties except major 
burns, spinal injuries and solid organ transplantation. There are accredited training programs in all major 
specialties. The hospital is the principal teaching hospital of the Australian National University (ANU) Graduate 
Medical Program.  
  
The Canberra Hospital ICU is a 39-bed general ICU which routinely cares for medical and surgical patients, including 
major trauma, cardiac, thoracic and neurosurgery. 
In 2024, Canberra Health Services will open a 4-bed Paediatric Intensive Care Unit (PICU) within a 48-bed Adult ICU 
footprint, in the soon to be completed Critical Services Building. The PICU will care for patients who require short 
term (24-48hrs) support and/or monitoring either as a bridge to recovery or transfer to a higher level PICU. The 
PICU will work collaboratively with interdisciplinary teams including the Paediatric Medicine, Paediatric Surgery, 
Emergency and Anaesthetics departments. 
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The PICU Specialist role includes rostered non-clinical time for service development activities including education 
of medical and nursing staff in caring for highly dependent or critically ill children, in collaboration with the Sydney 
Children’s Hospital Network. The role may also include participation in the adult ICU clinical roster, including on-
call, at the direction of the ICU Clinical Director. 
The Canberra Hospital maintains strong research links with the ANU, University of Canberra, and the Australian 
Catholic University. The hospital has well developed post graduate teaching programs. A fully equipped medical 
library is available on site with a large collection of hard copy and online journals and textbooks. 
Candidates may be considered for conjoint positions at the ANU at an academic level commensurate with their 
qualifications and experience. Academic positions are held for the duration of the candidate’s Canberra Health 
Services employment and will be subject to regular performance reviews. No remuneration is attached to the 
University position. The employee will be responsible to the University on academic matters and to Canberra 
Health Services for clinical/ research matters.  
For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald, 
Director, ANU School of Medicine and Psychology ANU College of Health and Medicine (EA - Cheryl Morse: 
cheryl.morse@anu.edu.au). 
A performance assessment will be conducted within three months following commencement of employment. At 
least every twelve months, a performance review will be undertaken that includes expectations in respect of 
management responsibilities, quality improvement and clinical governance activities, post graduate and 
undergraduate teaching activities, continuing education, research, health outcomes. 
Duties: 
1.Deliver clinical care expected of an experience medical practitioner in the discipline of Intensive Care Medicine 
and in line with College of Intensive Care Medicine Guidelines.2.Assist in the development of a multidisciplinary 
team delivering care to critically ill children including those with life-threatening single and multiple organ system 
failure, those at risk of clinical deterioration, and those requiring resuscitation and/or management in an intensive 
care or high dependency unit.3.Be proficient in the performance and education of technical skills required to 
manage the critically ill child.4.In partnership the ICU leadership, contribute to ensuring that the day-to-day 
operations of the service are effective and meet agreed clinical, strategic, and key performance indicators. 
5.Communicate with stakeholders across and outside of CHS (paediatricians, paediatric surgeons, NETS and Sydney 
Children Hospital Network) to enable effective relationships with patients, families, other team members and 
referring clinicians, and other health services, to facilitate collaborative, multidisciplinary patient care. 6.With 
respect to specific paediatric education and skill training, participate in supervision of the ICU multidisciplinary 
team including nurses, senior and junior medical officers, and allied health professionals. 7.Conduct, supervise, and 
encourage research and quality assurance activities, in line with the ICU’s research and quality assurance 
program.8.Undertake other duties appropriate to this level of classification which contribute to the operation of 
the organisation. 
To Apply 
Please apply online by submitting a copy of your CV along with a cover letter responding to the below Selection 
Criteria: 
1.Proven experience and skills in managing paediatric patients needing multi-organ support in intensive care 
medicine and ability to facilitate clinical practice guidelines in the paediatric ICU setting. 2.Well-developed 
communication and interpersonal skills, problem solving skills, and ability to collaborate and negotiate with other 
staff and services, work as part of a multidisciplinary team and provide leadership where required, to enable timely 
transfer of critically ill paediatric patients who need tertiary level care.3.Demonstrated commitment to the 
maintenance and further development of skills applicable to the area of Intensive Care, including involvement in 
continuing medical education. Current paediatric advanced life support is required.4.A strong commitment to the 
importance and delivery of teaching at all levels, including medical, nursing, scientific and allied health professional 
staff, both postgraduate and undergraduate. Experience in teaching in the simulated learning environment is 
essential and further qualifications in this area are highly desirable. 5.Demonstrated understanding of, and 
adherence to, safety and quality standards, work, health and safety (WH&S) and the positive patient experience. 
Displays behaviour consistent with CHS’s values of reliable, progressive, respectful and kind. 
Where possible include specific relevant examples of your work. 
For consideration at the Senior Specialist level, you will require the above and: 
Applicants must also provide two detailed supporting statements from referees including:  
1.A supporting statement from the relevant medical unit director or equivalent, attesting to:a.the applicant’s ability 
to work at a senior level in the relevant unit or department,b.compliance with CHS policy and guidance documents, 
and c.behaviour consistent with CHS’ values 2.A supporting statement from a second referee who is a Senior 
Specialist. 
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For more information about this position and how to apply, please click here to see the Position Description. 
Contact Officer: Tonia Sydney 0468 663 425 tonia.sydney@act.gov.au 
 

 

North Canberra Hospital 
Executive Director, Critical Care 
Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN: 
E1340) 
Gazetted: 09 February 2024 
Closing Date: 16 February 2024 
Details: Applications are sought for the position of Executive Director, Critical Care at North Canberra Hospital 
(NCH) for appointment on a five-year long term executive contract.  
Reporting to the General Manager, NCH, the Executive Director Critical Care operates within the NCH executive 
team, actively contributing to the high-level business, operational and strategic leadership of NCH, facilitating a 
positive high performing culture.  
The Executive Director is responsible for all business, operational and strategic management within the clinical 
division, from delivery of end-to-end services, management of the division’s workforce (irrespective of the area of 
speciality or classification), governance and quality and safety. The Division consists of the Emergency Department, 
Coronary Care Unit, Intensive Care Unit and MET response service.  
It is expected that the Executive Director will have a unique understanding of the responsibilities and 
accountabilities of this role and provide outstanding leadership, communicate professionally and work with 
flexibility, efficiency, and diplomacy both individually and as part of a complex high-level team.  
Note: Selection may be based on written application and referee reports only. 
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.  
To apply: Interested candidates are requested to submit an application addressing the ACT Public Service Executive 
Capabilities, outlining relevant skills and experience, as well as a current curriculum vitae and the name and 
contact details of two referees.  
Applications Should be submitted via the Apply Now button below. 
Contact Officer: Dr Elaine Pretorius (02) 6201 6101 Elaine.pretorius@act.gov.au 
 
 
Physiotherapy 
Advance Practice Physiotherapist – Musculoskeletal Clinical Lead 
Health Professional Level 5 $135,355 - $152,377, Canberra (PN: 602506 - 02G6Z) 
Gazetted: 12 February 2024 
Closing Date: 12 March 2024 
What can we offer you: 
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.  
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.  
11.5% Superannuation.  
Reimbursement of relocation expenses for interstate candidates (subject to review and approval) 
About the role: 
Advance Practice Physiotherapy positions will support the delivery of extended hours of service provision and 
expertise in the Emergency Department. This HP5 position is new, and provides an excellent opportunity to lead 
advance practice physiotherapy service development within the Emergency Department setting. 
This role will provide musculoskeletal clinical expertise and support the orientation, education, and assessment of 
competency for advance practice physiotherapy staff, and support education /professional growth of 
physiotherapy and emergency department staff. 
You will play a key role in delivering high quality patient centred care and associated functions to progress advance 
practice physiotherapy service delivery and development. 
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Clinical supervision and professional development is provided through team structures, supervision support, 
competency based assessments and professional development opportunities. 
 You will be required to participate in shift, overtime, and/or restricted on-call rosters. Part time hours will be 
considered. A merit pool will be developed from this round and may be used to fill vacancies which occur over the 
next 12 months. 
Under limited direction of the Director of Physiotherapy you will perform the following duties as the Advance 
Practice Physiotherapist. You will: 
Provide advanced high level advanced clinical expertise and practice across a range of clinical areas, but not limited 
to, the Emergency Department. 
Demonstrate highly effective communication with patients and carers, the treating team and internal and external 
stakeholders. 
Demonstrate responsibility for providing high level professional leadership to internal and external stakeholders 
within their specific area of expertise. 
Lead change through service-wide research, quality assurance, workforce development, service improvement 
activities and implement evidence based practice to meet organisational priorities and requirements. 
Lead, coordinate and evaluate professional development education and supervision activities that facilitate 
learning and development for inter-professional staff and students. 
Contribute to planning, development and allocation of resources to support service delivery aligned with 
organisational priorities. 
Participate in supervision, credentialing, continuing professional development and performance management. 
Undertake other duties as directed, within approved scope of clinical practice ensuring the delivery of high quality, 
safe, person and family centred patient care. 
About you: 
Requirements/Qualifications: 
Mandatory 
Tertiary qualifications (or equivalent) in Physiotherapy. 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Post-Graduate Master’s Level qualification in relevant clinical field. 
Completion of an Advanced Practice Musculoskeletal physiotherapy training pathway (a substantive advanced 
training pathway should include, but not be limited to radiology, advanced clinical practice, leadership, research 
methods and evidence based practice, pharmacology) or recognised postgraduate qualification (e.g. graduate 
diploma extended scope physiotherapy). 
Minimum of 5 years clinical experience post entry level qualifications and minimum of 3 years’ experience in 
relevant specialist area. 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Highly Desirable 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Sandra Holdom (02) 6201 6111 Sandra.Holdom@act.gov.au 
 
 
CHS Chief Executive Officer 
CHS Medical Services 
Imaging 
MRI Radiographer- Medical Imaging Level 4 -Medical Services 
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Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA), Canberra 
(PN: 64565, Several - 02G4E) 
Gazetted: 13 February 2024 
Closing Date: 6 March 2024 
Details: What can we offer you:  
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
Medical Imaging provides state of the art diagnostic imaging, interventional radiology and nuclear medicine 
services for patients in Canberra and the South East Region of NSW. The service is committed to providing our 
patients with cost-effective, easily accessible subspecialty expertise along with a strong commitment to research 
and training in advancing the use of imaging for the diagnosis and treatment of disease. 
This MRI level 4 Radiographer position will need to perform all aspects of MRI while always observing 
departmental protocols and MRI Safety. The position will participate in more complex procedures in MRI including 
interoperative MRI. In addition to the provision of excellent patient care, the position contributes to scheduling and 
throughput of patients, as well as immediate interactions with students and staff across the multidisciplinary team. 
Positional responsibilities include effective utilisation of available resources to support MRI in the Medical Imaging 
Department, the provision of leadership, management, and supervision to junior staff and students to ensure high 
quality clinical service, and timely patient care. 
The position is required to support the Medical Imaging Department in the provision of a 24 hour, 7 days a week 
service. This role may include shift work, overtime and on-call duties outside normal working hours when required. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”  
Contact Officer: Michael Samuel (02)5124 2111 Jonathan.Mainey@act.gov.au 
 

 

CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Justice health Services 
Registered Nurse Level 2 - Forensic Mental Health Services 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 25563 - 02G79) 
Gazetted: 14 February 2024 
Closing Date: 21 February 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: 
Forensic Mental Health Services is a unit of Mental Health, Justice Health, and Alcohol & Drug Services which is 
responsible for the delivery of high-quality mental health care to mental health clients who have a history of, are 
currently involved with, or are at high risk of becoming involved with, the criminal justice system. FMHS provides 
mental health care across the lifespan and across a range of settings, including a centralised community health 
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facility, youth and adult custodial facilities, off campus community liaison, court settings, and secure inpatient 
units. 
Under limited direction of the Team Manager, Custodial Mental Health, you will be expected to provide high quality 
mental health assessment and care with support from senior clinicians including; legislated induction screening, 
assessment and management of at-risk clients, and medication management to mental health clients within the 
ACT’s two correctional centres – the Alexander Maconochie Centre (AMC) and Bimberi Youth Justice Centre (BYJC). 
You will be required to work collaboratively with a team of clinical staff of nursing, medical, and allied health 
professionals, as well as a range of external agencies including JHS Custodial Health, community and inpatient 
mental health services, ACT Corrective Services, CYPS, and external agencies such as NGO’s.  At this level you will 
be expected to have sound clinical assessment skills, a thorough knowledge of relevant policies and procedures, 
engage actively in clinical supervision and professional development, and contribute to quality and safety 
initiatives. You will be supported by a Clinical Nurse Consultant and report to the Team Manager, Custodial Mental 
Health. 
This position is based at the AMC and may be in either the Assertive Response Team (ART) or the Clinical 
Management team depending on interest and experience. ART is a 7-day acute mental health service that operates 
between 08:30 and 19:00 hrs daily. Shifts include 08:30 to 17:00 or 10:30 to 19:00 hours. 4-7 weeks annual leave 
depending on roster. Weekends and public holidays attract penalty rates. Custodial and laundry allowance applies. 
Eligible applicants may also apply for post-graduate qualification allowance.  
Please refer to the position description for more information on this role, and the ACT Public Sector Nursing and 
Midwifery Enterprise Agreement 2020-2022 for a full account of employment conditions.  
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here” 
Contact Officer: Parika Saini (02) 5124 4677 parika.saini@act.gov.au 
 
 
CHS Clinical Services 
Medicine 
Clinical Services 
Personal Assistant/Team Leader - Hospital in the Home 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 48429 - 02GAY) 
Gazetted: 14 February 2024 
Closing Date: 1 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role: 
Hospital in the Home (HITH) is an inpatient service that provides care for people who would usually require an 
admission to hospital but are treated externally for chronic and acute conditions. The team comprises of medical, 
nursing, allied health. 
 The successful applicant will need to possess a strong work ethic and ability to adapt to a constantly changing 
environment, be committed to achieving positive results for the department and continually apply judgement, 
initiative, critical thinking, and common sense. 
For more information regarding the position of click here for the Position Description.  
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
For more information on this position and how to apply “click here”  
Contact Officer: Christina Lincoln (02) 5124 2923 Christina.Lincoln@act.gov.au. 
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CHS Clinical Services 
Surgery 
Surgical Services 
Anaesthetic Registered Nurse Level 2 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 64470, Several - 02FZ8) 
Gazetted: 14 February 2024 
Closing Date: 20 February 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval 
About the Role: 
Are you looking to take the next step and further your nursing career? An exciting and rewarding opportunity exists 
in the Perioperative Unit for Level 2 Registered Nurses. 
A Registered Nurse with advanced nursing practice skills in the field of Anaesthetic Nursing is required to provide 
high level support consistently and competently to perioperative patients within the Canberra Health Services. 
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! Work with the 
latest technology and facilities, including the new Critical Services Building opening in June 2024.  
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here” 
Contact Officer: Sandra Pilloni (02) 5124 4218 sandra.pilloni@act.gov.au 
 
 
CHS Clinical Services 
Medicine 
Cardiology 
Allied Health Manager (Cardiac Sonography) – Medical Imaging Level 5 
Medical Imaging Level 5 $142,141 - $159,994, Canberra (PN: 64244 - 02G0V) 
Gazetted: 14 February 2024 
Closing Date: 4 March 2024 
What can we offer you: 
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Canberra Hospital (TCH) Department of Cardiology is well-established with 12 consultant medical staff and 4 
Advanced Trainees and 2 Unaccredited Advanced Trainees in Cardiology. There are 2 cardiac catheter laboratories 
which undertake a total of 850 coronary interventional procedures annually. The unit provides a 24/7 service for 
primary PCI for acute ST elevation myocardial infarction for the region. The coronary care unit is a 19-bed unit and 
has 2600 acute and elective admissions annually. The cardiology outpatient service provides up to 4500 episodes 
of care annually with increasing demand each year. There is a close working relationship with our busy 
cardiothoracic surgical unit. Clinical cardiac electrophysiology services have commenced in April 2019 with complex 
ablation procedures, an arrhythmia clinic, cardiac device clinics.  
Cardiac CT program commenced in 2017 in collaboration with the Department of Radiology. The department is 
supported by dedicated heart function and pulmonary hypertension clinics designed to provide ready access to 
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phone advice, education on self-management, avoid recurrent presentations and to assist with reducing length of 
hospitalisation by early bridging to outpatient care or closer to home care program. 
It is an exciting time to join Canberra Health Services as we are going through an exciting time of change and 
expansion which includes a new purpose build critical service building which is specifically designed to deliver 
state-of-the-art acute clinical services at the Canberra Hospital. New additions in this building will include- 
A brand-new purpose-built emergency department with 129 treatment spaces, 
Expansion of current medical imaging department’s capacity with addition of 3 MRI units, 3 CT scanners, 2 Angio 
labs, General Radiography and Ultrasound rooms dedicated to critical care facility. 
Addition of operating theatre complex with 22 theatres, including multiple hybrid theatres and interventional 
radiology suites, 
Acute coronary care unit with interventional cardiac laboratories, 
60 bed Intensive Care Unit with four dedicated paediatric beds 
Four new inpatient units with additional 128 beds, 
The Cardiology Allied Health Manager (Cardiac Sonography) is a senior leadership role that provides daily 
management to the cardiac sonography team. The role supports staff in the provision of a high-quality cardiac 
sonography service and includes people management, providing expert strategic leadership, maintaining 
relationships at a professional and operational level within CHS and with other local health networks and tertiary 
partnerships, and promoting a positive workplace and academic culture. The role is required to support the Unit 
Director Cardiology in the provision of a 24/7 cardiology service and work in collaboration with the Allied Health 
Manager (Cardiac Physiology). 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here” 
Contact Officer: Sally Smith (02) 5124 3016 SallyJ.Smith@act.gov.au 
 
 
CHS Clinical Services 
Chief Operating Officer 
Paediatric Care Navigator- Registered Nurse 2 / Health Professional 3 
Health Professional Level 3/Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 58583 - 02GAW) 
Gazetted: 14 February 2024 
Closing Date: 29 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
This multi-classified role works closely with the Paediatric Care Navigator positions to assist in the support, 
advocacy, system navigation and connection with appropriate services. We are able to accept applications from 
Registered Nurses (Level 2) or Health Professionals (Level 3) for this position. 
This unique role is an opportunity to build relationships with families and children, and with diverse acute and 
community services, to anticipate and reduce the challenges that children and young people with complex chronic 
health needs, and their families, can face. It is an opportunity to ensure the highest quality of care, information and 
support is provided when families and children need it, so that they can navigate the complexities of their care. 
For more information regarding the position duties, please view the relevant Position Description below: 
Registered Nurse Level 2 (P58583)- Position Description. 
Health Professional Level 3 (P64548)- Position Description. 
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Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• For HP only: Prior to commencing this role, a current registration issued under the Working with Vulnerable 
People (Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• For HP only: Comply with CHS credentialing and scope of clinical practice requirements for allied health 
professionals. 
Note: This is a temporary position available for a period of 6 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Phyo Courtis 0402087474 Phyo.Courtis@act.gov.au 
 

 
CHS Clinical Services 
Medicine 
Respiratory and Sleep 
Respiratory Scientists (HP 1 and HP 2) - Department of Respiratory and Sleep Medicine 
Health Professional Level 1/2 $66,285 - $97,028, Canberra (PN: 63622, Several - 02G60) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Department of Respiratory and Sleep Medicine are seeking a suitably qualified Respiratory Scientist (HP 2, 
Permanent) and a New Graduate Respiratory Scientist (HP 1, Temporary) to join the multi-disciplinary team and 
work within the Respiratory Physiology Laboratory. Both of these positions are fulltime with training provided. 
The Department of Respiratory and Sleep Medicine (DRSM) provides both inpatient and outpatient services to the 
ACT and surrounding region. The department manages approximately 1,300 in-patient admissions annually. The 
department receives around 2,000 referrals per year for outpatient medical clinics. Our service includes the full 
range of care including respiratory and sleep diagnostic investigations and therapeutic interventions, interventional 
bronchoscopy (including EBUS) and specialised services for sleep disorders, TB, cystic fibrosis, severe asthma, 
interstitial lung disease and respiratory infections. 
The Respiratory Physiology Laboratory is accredited by the Thoracic Society of Australia and New Zealand (TSANZ) 
to provide clinical services to adult and paediatric patients for the assessment and monitoring of respiratory 
conditions. The service has over 2,000 patients referred annually. The RPL provides a suite of respiratory physiology 
assessment, including spirometry, lung volume measurements, gas transfer, bronchial provocation testing, and 
cardiopulmonary exercise tests. 
For more information regarding the position duties, please click on the relevant position description below: 
Health Professional Level 1 - New Graduate Respiratory Scientist 
Health Professional Level 2 - Respiratory Scientist 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Note: This is a temporary position available for a period of 11 months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Derek Figurski (02) 5124 42066. derek.figurski@act.gov.au 
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CHS Chief Executive Officer 
CHS Nursing and Midwifery and Patient Support Services 
Ward Services 
Wardsperson - Health Services Officer 3/4 
Health Service Officer Level 3/4 $59,421 - $63,447, Canberra (PN: 64608, Several - 02GA4) 
Gazetted: 13 February 2024 
Closing Date: 28 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Wardsperson position is a support to the clinical staff and provide assistance with patient care. The Canberra 
Hospital is a 24-hour service that operates daily including weekends and Public Holidays. These positions are to 
assist with patient manual handling and transport throughout the hospital campus, and to assist in code response. 
The above Advertised positions are fulltime 6 Months with possibility of extension or permanency. 
For more information regarding the position of click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Note: This is a temporary position available for a period of 6 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Dragana Petreski (02) 5124 2610 dragana.petreski@act.gov.au 
 

 

CHS Chief Executive Officer 
CHS Medical Services 
Imaging 
Radiographers - Medical Imaging Level 2/3 
Medical Imaging Level 2 $70,679 - $97,028, Canberra (PN: 28795, Several - 02GAV) 
Gazetted: 14 February 2024 
Closing Date: 8 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra. 
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions. 
• Flexible working conditions.  
• 11.5% Superannuation. 
•VISA/Sponsorship for eligible candidates. 
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Medical Imaging Department at CHS operates 24 hours, seven days week, providing a wide range of diagnostic 
imaging services. The service provides state-of-the-art diagnostic imaging, interventional radiology and nuclear 
medicine services to patients in Canberra and the Southeast Region of NSW. The service is committed to providing 
patients with contemporary diagnostic and interventional radiology, as well as molecular imaging services with a 
strong commitment to research and training in advancing the use of imaging for diagnosis and treatment of 
disease. 
  
The Medical Imaging Department forms part of the CHS Medical Services Group which also includes Pharmacy, 
Healthcare Technology Management, the Prevocational Education and Training, the Medical Officer Support, 
Credentialling, Employment and Training Unit (MOSCETU), the GP Liaison Unit (GPLU), ACT Blood Counts Program 
and the CHS Library and Multimedia. 
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We have exciting positions available for Radiographers on Level 2 and Level 3. During the application process you 
will asked to indicate your preference. 
To view the position descriptions, please click on the options below: 
Medical Imaging Level 2 - Position Description. 
Medical Imaging Level 3 - Position Description  
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
For more information on this position and how to apply “click here”  
Contact Officer: Johnathan Mainey (02) 51248204 jonathan.mainey@act.gov.au. 
 
 
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Justice health Services 
Senior Clinician- Health Professional Level 3 - Forensic Mental Health Services 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
25508 - 02G78) 
Gazetted: 13 February 2024 
Closing Date: 28 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
This is an exciting opportunity to join the community-based facet of Forensic Mental Health Services (FMHS). FMHS 
is a unit of Mental Health, Justice Health, and Alcohol & Drug Services, which is responsible for the delivery of high-
quality mental health care to mental health clients who have a history of, are currently involved with, or are at high 
risk of becoming involved with, the criminal justice system. 
FMHS provides mental health care across the lifespan and across a range of settings, including a centralised 
community health facility, youth and adult custodial facilities, off campus community liaison, court settings, and 
secure inpatient units. 
Under minimal direction of the Clinical Lead, Community Forensic Mental Health, as a Senior Allied Health Clinician 
in the community-based Forensic Mental Health teams - FoCIS or MHCALS - you will provide high-level mental 
health assessments for external stakeholders including community and inpatient mental health services (FoCIS) or 
the ACAT and ACT Law Courts (MHCALS). You will be required to prepare professional clinical reports and 
undertake forensic risk consultations with mental health clients including structured risk assessments for offending 
behaviours, and/or provide brief professional reports on general mental health issues to the ACAT and the ACT Law 
Courts. As part of a collaborative team of psychologists, social workers, nurses, and psychiatrists, you will also 
provide consultation and liaison to community and inpatient mental health services regarding the treatment and 
management of high-risk individuals and people at various stages in the legal process. You will have the 
opportunity to provide targeted therapeutic interventions for problem behaviours appropriate to your training and 
skills, and will facilitate referral and follow-up where appropriate. 
As a Senior Clinician in FMHS you will also be required to initiate and participate in quality improvement and 
service development activities, provide clinical supervision to other health professionals, and engage professionally 
and sensitively with a range of external stakeholders. 
Senior Clinicians working within FMHS are supported via access to specialist training and specialist clinical 
supervision, a collaborative and multidisciplinary team environment, and continuing professional development 
opportunities appropriate to area of service provision. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
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• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
 For more information on this position and how to apply “click here”  
Contact Officer: Lauren Hendry (02)51241813 Lauren.J.Hendry@act.gov.au 
 

 

CHS Clinical Services 
Medicine 
Emergency 
Emergency Department - Registered Nurse Level 1 
Registered Nurse Level 1 $72,698 - $97,112, Canberra (PN: 40503, several - 02G93) 
Gazetted: 14 February 2024 
Closing Date: 9 March 2024 
Details: 
What can we offer you:  
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Are you looking for a new challenge? 
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! Work with the 
latest technology and facilities, with the new Critical Services Building due for completion in 2024. 
Canberra Hospital Emergency Department is the major tertiary, trauma and referral centre for the ACT and 
surrounding regions. Our ED provides care for adults and children of all ages, and specialised assessment and 
treatment for all illnesses and injuries. A dynamic and highly skilled team that aims for excellence in care. 
Successful candidates will be provided ongoing education and training opportunities. You will be part of a 
supportive multi-disciplinary team that will work with you to expand and develop your clinical skills to care for 
patients with a wide range of needs. 
Candidates with 2 years of acute care clinical experience are encouraged to apply. 
For more information regarding the position duties click here for the Position Description 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
For more information on this position and how to apply “click here”  
Contact Officer: Julie Allan (02) 5124 3753. Julie.Allan@act.gov.au 
 
 
Acute Allied Health Service 
Senior Dietitian 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 20802 - 02FWV) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
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• Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Nutrition Department is primarily responsible for the management of core functions and provision of Nutrition 
based allied health services within Canberra Health Services. 
Services include: 
•    Clinical Dietetic Services to: 
o   Inpatients on the University of Canberra Hospital and Canberra Hospital Campuses including the Centenary 
Hospital for Women and Children and the Adult Mental Health Unit 
o   Outpatients requiring specialist care from the ACT and regional NSW 
•    Operation of centralised Special Diet Service 
•    Operation of Infant Feeding Service 
•    Coordination of Canberra Health Services Clinical Education Program for Nutrition and Dietetic students from 
various local universities 
•    Food Service governance activities in partnership with the Canberra Hospital Food Service Department 
Under the direction of the Manager Nutrition, the Senior Dietitian is responsible for the provision of clinical dietetic 
services across the Canberra Hospital Campus. This involves liaising across the Canberra Hospital Campus, 
partaking in service improvement and quality assurance initiatives and contributing to the supervision and training 
of fellow Health Professionals and Students. 
Under supervision, you will provide clinical dietetic services across the Canberra Health Services and contribute to 
service improvement and quality improvement/quality assurance activities of the department. 
The Senior Dietitian role is required to participate in an after-hours roster, including potential for weekend and 
public holiday work. 
Please note: This temporary, part-time (3 days per week) team leader role will be for a minimum period of 8 
months. This position is a great opportunity to display professional supervision and leadership skills and ensure the 
delivery of a high standard of nutrition and dietetic service. There is the possibility that the role will be extended 
and may be offered as a fulltime position. Please keep your response to the selection criteria to a maximum of two 
A4 pages and provide two current referee reports. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
 part-time 
Contact Officer: Sam Thompson (02) 5124-2544 Samj.thompson@act.gov.au 
 

 

Cardiology 
Allied Health Manager (Cardiac Physiology) 
Health Professional Level 5 $135,355 - $152,377, Canberra (PN: 21981 - 02G9L) 
Gazetted: 14 February 2024 
Closing Date: 4 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Canberra Hospital (TCH) Department of Cardiology is well-established with 12 consultant medical staff, 4 
Advanced Trainees and 2 Unaccredited Advanced Trainees in Cardiology. There are 2 cardiac catheter laboratories 
which undertake a total of 850 coronary interventional procedures annually. The unit provides a 24/7 service for 
primary PCI for acute ST elevation myocardial infarction for the region. The coronary care unit is a 19-bed unit and 
has 2600 acute and elective admissions annually. The cardiology outpatient service provides up to 4500 episodes 
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of care annually with increasing demand each year. There is a close working relationship with our busy 
cardiothoracic surgical unit. Clinical cardiac electrophysiology services have commenced in April 2019 with complex 
ablation procedures, an arrhythmia clinic, cardiac device clinics. Cardiac CT program commenced in 2017 in 
collaboration with the Department of Radiology. The department is supported by dedicated heart function and 
pulmonary hypertension clinics designed to provide ready access to phone advice, education on self-management, 
avoid recurrent presentations and to assist with reducing length of hospitalisation by early bridging to outpatient 
care or closer to home care program. 
It is an exciting time to join Canberra Health Services as we are going through an exciting time of change and 
expansion which includes a new purpose build critical service building which is specifically designed to deliver 
state-of-the-art acute clinical services at the Canberra Hospital. New additions in this building will include- 
•    A brand-new purpose-built emergency department with 129 treatment spaces, 
•    Expansion of current medical imaging department’s capacity with addition of 3 MRI units, 3 CT scanners, 2 
Angio labs, General Radiography and Ultrasound rooms dedicated to critical care facility. 
•    Addition of operating theatre complex with 22 theatres, including multiple hybrid theatres and interventional 
radiology suites, 
•    Acute coronary care unit with interventional cardiac laboratories, 
•    60 bed Intensive Care Unit with four dedicated paediatric beds 
Four new inpatient units with additional 128 beds 
The Cardiology Allied Health Manager (Cardiac Physiology) is a senior leadership role that provides daily 
management to the cardiac physiology team. The role supports staff in the provision of a high-quality cardiac 
physiology service and includes people management, providing expert strategic leadership, maintaining 
relationships at a professional and operational level within CHS and with other local health networks and tertiary 
partnerships, and promoting a positive workplace and academic culture. The role is required to support the Unit 
Director Cardiology in the provision of a 24/7 cardiology service and work in collaboration with the Allied Health 
Manager (Cardiac Sonography). 
For more information regarding the position duties click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Sarah Chapman 0403 190 945 Sarah.C.Chapman@act.gov.au 
 

 

CHS Clinical Services 
Medicine 
Allied Health Manager (Neurophysiology) - Health Professional Level 4 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 56974 - 02G9E) 
Gazetted: 12 February 2024 
Closing Date: 5 March 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates.  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
An exciting opportunity exists for a suitably qualified neurophysiologist to lead the Neurology Department’s Allied 
Health team. This position requires a high level of subject matter expertise and the ability to work autonomously to 
provide complex and critical neurophysiology service delivery (adult, paediatric and neonatal populations). The role 
includes the management of the neurophysiology service and the allied health team, the development and 
provision of education and training for staff and students, and participation in and contribution to continual 
professional development of the neurophysiology group. Within CHS, the neurophysiology profession is part of the 
Clinical Measurement Science (CMS) disciplines. The CMS disciplines are cardiac, neurophysiology, respiratory and 
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sleep sciences. Scientific staff employed across CMS work under a collective vision Clinical Measurement Science 
professionals deliver compassionate service through collaboration and excellence. 
The Department of Neurology is a well-established service with consultant medical staff positions supported by 
two accredited Neurology Advanced Trainees and two unaccredited Neurology Fellows, in addition to Basic 
Physician Trainees, Junior Medial Officers, specialist nurses, and neurophysiology scientists. 
The neurology department provides inpatient and outpatient services to the ACT and surrounding region. It is level 
6 acute stroke centre providing 24/7 endovascular clot retrieval (ECR) service to the region. The department 
manages approximately 2,300 in-patient admissions annually, with a dedicated ward, and an acute stroke unit. The 
neurology outpatient service provides up to 3,800 episodes of care annually in general neurology and sub-
speciality areas of neuroimmunology and Multiple Sclerosis, Movement Disorders, Botulinum Toxin, and clinical 
neurophysiology. There is a close working relationship with Neurosurgery, Radiology, General Medicine, Cardiology, 
and the Acute Medical Unit. The current focus of the department is to grow the neurology sub-speciality services 
to meet the needs of our community and augment models of care across the region.  
For more information regarding the position of click here for the Position Description. 
https://www.canberrahealthservices.act.gov.au/careers/position-descriptions/neurology-allied-health-manager-
health-professional-level-4-neurology 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
For more information on this position and how to apply “click here”  
Contact Officer: Sarah Chapman (02) 5124 3994 Sarah.C.Chapman@act.gov.au. 
 

 

Finance Transition Team 
Finance Support Officer and Finance Support Manager 
Administrative Services Officer Class 4/5 $80,535 - $94,120, Canberra (PN: 62056, several - 02G8G) 
Gazetted: 14 February 2024 
Closing Date: 27 February 2024 
What can we offer you: 
• City living without the traffic – click here to see why you should live in Canberra.  
• Competitive pay rates and excellent working conditions within a tertiary hospital.  
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions.  
• 11.5% Superannuation.  
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Hospital Projects Operations team was established to achieve the transition of the North Canberra Hospital. 
The team is now implementing the Post Acquisition Plan to complete transition activities and integrate the North 
Canberra Hospital (NCH) into Canberra Health Services (CHS). 
To view the Position Description relevant to your discipline, please click on the links below: 
Administrative Service Officer Level 4 – Position Description 
Administrative Service Officer Level 5 – Position Description 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check. 
Contact Officer: Ash Shah (02) 5124 9689 ash.shah@act.gov.au 
  

 
 
Medicine 
Personal Assistant to Director of Nursing 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 14190 - 02G5S) 
Gazetted: 14 February 2024 
Closing Date: 21 February 2024 
What can we offer you: 

https://www.canberrahealthservices.act.gov.au/careers/position-descriptions/neurology-allied-health-manager-health-professional-level-4-neurology
https://www.canberrahealthservices.act.gov.au/careers/position-descriptions/neurology-allied-health-manager-health-professional-level-4-neurology
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• City living without the traffic – click here to see why you should live in Canberra. 
• Competitive pay rates and excellent working conditions within a tertiary hospital. 
• Salary Packaging with many options that provide full fringe benefits tax concessions.  
• Flexible working conditions. 
• 11.5% Superannuation. 
• Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Applications are sought for an enthusiastic and professional individual to fill the position of Personal Assistant 
within the office of the Director of Nursing, Division of Medicine.  
Reporting to the Executive Assistant to Executive Director, this position is responsible for managing the daily 
activities of the Director of Nursing. This position provides assistance to the five Assistant Directors of Nursing and 
the Clinical Director of the Division of Medicine as required. The position is required to prepare a range of 
correspondence, manage inboxes and calendars, provide secretariat support to committees, assist with human 
resource and financial management functions, research and initiating action to ensure the timely response to 
requests. 
Applicants will need to be professional and have excellent communications, organisational and time management 
skills while adhering to CHS confidentiality policies and procedures. The applicant must have ability to liaise 
effectively with staff at all levels. 
It is expected that the Personal Assistant, Division of Medicine will have a strong understanding of the 
responsibilities and accountabilities of the functions of Ambulatory and Medical Inpatient Services. It is expected 
that you will be able to work collaboratively with executives across Canberra Health Services to support the 
delivery of priorities. 
For more information regarding the position of click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Penelope Ginich (02) 5124 1853 Penelope.ginich@act.gov.au 
 

 

 
Canberra Institute of Technology 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Education Futures and Students 
Pathways College 
Year 12 Department 
Team Leader - Year 12 
Teacher Level 2 $119,646 - $120,678, Canberra (PN: 39650) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: The Canberra Institute of Technology’s (CIT) Year 12 Department is seeking an experienced and motivated 
Senior Teacher.  
The role requires a highly motivated and driven individual with a proven ability to support position outcomes for 
students.  
The Senior Teacher reports to the Year 12 Head of Department and is responsible for:  
Support in co-ordinating the activities of the section to support the implementation of the Strategic Compass 2025 
– CIT Futures (SC2025).  
Provide Leadership and guidance to support teaching and administrative staff on the quality, efficiency and 
effectiveness of subject and program delivery and assessment including developing and documenting innovative 
delivery and assessment strategies and provide leadership to teaching staff in the delivery of the sections’ teaching 
program utilising CIT’s Evolving Together approach and other academic and staff policies.  
Lead staff in a range of professional development activities on current assessment practices and the appropriate 
use of moderation and validation and support in assessment validation.  
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Represent CIT through the development and maintenance of working relationships with industry including effective 
liaison with internal and external stakeholders including partners, industry, and the community.  
Support the Head of Department in meeting the compliance, educational and operational needs of the 
section/department. Other duties as appropriate to classification.  
This position does involve supervision of staff.  
Eligibility/Other requirements:  
MANDATORY QUALIFICATIONS AND/OR REGISTRATIONS/LICENCING   
TQI accreditation and experience teaching in the ACT Senior Secondary system.    
Refer to the ACT Public Sector Canberra Institute of Technology (Teaching Staff) Enterprise Agreement 2021 – 22 
sub-Clause 40.   
All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training 
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent) and a Diploma of Vocational 
Education and Training (or equivalent).   
Eligibility requirements for employment   
To be able to teach within the ACT public education system you must:   
Hold and/or be eligible for teacher registration with the Teacher Quality Institute (TQI) prior to starting your 
employment.  
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au) 
Be an Australian citizen and/or be permanent resident and/or hold a valid working visa.  
Industry Experience   
In accordance with sub-Clause 40.10 of the ACT Public Sector Canberra Institute of Technology (Teaching Staff) 
Enterprise Agreement 2021 – 2022.   
All employees at Teacher Level 1 or Level 2 are required to have relevant industry experience and vocational 
qualifications equal to that being taught, or as specified in the applicable training package or accredited curriculum 
specifications.  
Notes: This is a temporary position available immediately until 28 June 2024 with the possibility of extension 
and/or permanency.  
A Merit Pool will be established from this selection process and will be used to fill identical vacancies over the next 
12 months. Selection may be based on application and referee reports only.  
How to apply: Applicants are to address the Selection Criteria located in the Position Description, a maximum of 
two pages, and provide a current curriculum vitae along with two referee reports.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Kiley Lambert (02) 6205 2393 KILEY.LAMBERT@cit.edu.au 
 
 
Strategic Finance and Transformation 
Procurement and Contracts 
Procurement and Contracting Reporting Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 64620) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: CIT is looking to engage a suitably qualified and experienced professional to join the Procurement and 
Contracts team in delivering key business services for CIT’s Colleges and Divisions in the provision of vocational 
education and training (VET) services. 
This position is currently operating under a partial remote working and campus-based arrangement 
(predominantly at CIT Reid). 
The successful applicant will be responsible for the following: 
Promote and apply the ACT government’s Procurement Framework, including legislation, policies, guidelines and 
procedures. 
Administer, manage and maintain CIT’s Reporting repository in SharePoint. 
Conduct monthly reporting meetings with CIT business areas to ensure accuracy of procurement and contract 
reporting data. 
Provide advice and support to CIT staff for procurement and contract management reporting activities. 
Participate in strategic planning and coordination for procurement and contract management activities across CIT. 
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Manage quarterly reconciliations of CIT procurement and contract registers, including cross checking accuracy of 
data in ACT government’s public contract register, CIT’s internal contract registers (VendorPanel and P2P) on behalf 
of CIT business units. 
Provision of monthly and quarterly reports related to procurement and contract reporting data. 
Develop and maintain effective working relationships with internal and external stakeholders, including 
Procurement ACT, and CIT contract managers. 
Note: This is a temporary position available 10 March 2023 to 9 September 2024. An order of merit will be 
established from this selection process and the list may be used to fill future vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to Apply: Please provide a one-page pitch (750 words), outlining your suitability for role and claims against the 
Selection Criteria, along with a current curriculum vitae and contact details of two referees. 
Applications should be submitted via the apply now button. 
Contact Officer: JaneA Rowe (02) 6205 5193 JaneA.Rowe@cit.edu.au 
 
 
Corporate Services 
CIT Corporate Services 
Strategic Communications and Media 
Assistant Manager, CIT Strategic Communications and Media 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 61208) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: OVERVIEW OF CIT 
Canberra Institute of Technology (CIT) is a dynamic, connected, and diverse vocational education and training (VET) 
Institute and is a Territory Authority established under the Canberra Institute of Technology Act 1987. 
CIT plays a major role in the development of the ACT’s future workforce and in building the skill base of the 
economy. Its core business is the design and facilitation of high-quality vocational programs, training and education 
and services to meet the needs of a diverse customer base – locally, nationally, and internationally. 
CIT is Canberra’s only government established provider of VET offering quality education and training through the 
development of unique learning experiences that meet training package requirements and provide students with 
meaningful and job ready qualifications. As a major contributor to the economic growth of the ACT, CIT plays a 
significant role in ensuring a qualified and skilled workforce, increasing skill levels for those self-employed, 
attracting international students, contributing to the ACT innovation ecosystem, and driving life-long learning for 
the economic and social benefit for the future of the ACT. 
The CIT Board has articulated CIT key priorities and directions within CIT’s Strategic Compass 2025 – CIT Futures. 
These directions are articulated within four themes: 
Leading change - raising our ambitions to meet new expectations, 
Growing our region’s economy - supporting jobs, economic resilience, and future prosperity, 
Advancing Canberra’s workforce – adapting our courses and means of delivery to provide skills for the future, and 
Transforming our business - investing in our business for viability and value 
THE POSITION  
Canberra Institute of Technology (CIT) is seeking an experienced, ideas-filled, enthusiastic, and motivated 
communications professional to fill the position of Assistant Manager in CIT’s Strategic Communications team.  
The Strategic Communications team sits within the CIT’s Corporate Services Division and looks after the Institute’s 
internal and corporate communications - as well as providing strategic communications support on several exciting 
projects such as the CIT Woden campus project, the Fee-Free TAFE initiative, Women in Trades, the CIT Student 
Experience, and CIT Schools Engagement. 
We also provide creative strategic communications advice and support to a wide range of stakeholders including 
our Minister’s office, the CIT Board and Executive, the media, business areas, our educational Colleges, teachers, 
staff, students, and the public.  
Part of a small, friendly, and inclusive team, this position will see you providing high level ideas, creative thinking, 
and input into the team’s communications plans and activities. We want to see new ideas, fresh approaches, and 
left field thinking.  
You will be a pro-active, on the front-foot communications officer with excellent interpersonal, organisational, 
communication skills and experience necessary to support a diverse range of clients and stakeholders across our 
current and future projects.  
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No two days are the same - you will work on a range of projects - many as lead officer and will have opportunities 
to shine and bring your talents, creativity, and ideas to the role.  
Roles are shared within the team to ensure work-life balance and the position is based at the CIT Reid campus. 
Please note, this position will be moving to a new workplace designed for activity-based working (ABW). Under 
ABW arrangements, officers will not have a designated workstation/desk. 
DUTIES/RESPONSIBILITIES 
Under direction of the Senior Manager, Strategic Communications - the Assistant Manager, Strategic 
Communications will:  
Lead the development and implementation of communication strategies on a range of CIT activities and projects, 
Provide quality communication content, advice, input, approaches, and support as required relevant for the target 
audiences including but not limited to: 
communication strategies and tactics, 
media releases, responses and talking points, 
articles and good-news stories, 
corporate messaging, 
social media content relating to Strategic Communications activities. 
Work with the team on CIT’s relationship with the media, 
Demonstrate strong and creative writing, briefing, editing, and proofreading skills to provide a quality control check 
for all communication material (internal and external). 
Contribute to CIT’s online channels and provide quality and appropriate content to raise the profile of CIT’s 
projects, strategic directions, achievements, and events. 
Proactively seek opportunities to identify good news stories and encourage positive media coverage and seek 
opportunities to increase audience reach and engagement to improve the effectiveness of CIT communication. 
Build strong and productive working relationships with internal stakeholders including the CIT leadership team, and 
external stakeholders to deliver quality outcomes. 
Leading and representing the team and other duties as appropriate to classification requested by the immediate 
supervisor. 
CIT supports workforce diversity and is committed to creating an inclusive workplace. As part of this commitment, 
Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically diverse people, and 
LGBTIQ+ people are encouraged to apply. 
Eligibility/ Other Requirements:  
1. Relevant tertiary qualifications in business management and risk and audit would be highly regarded.  
2. The successful candidate may be required to undergo a National Police check.  
3. This position does not require a pre-employment medical.  
4. This position does not require a Working with Vulnerable People registration.  
How to Apply: Applicants must provide the following to CIT  
A current curriculum vitae, including the name and contact details of two referees 
A two-page pitch addressing what skills and experience you would bring to the role, and some examples of projects 
on which you have worked. 
Applications should be submitted via the apply now button. 
Contact Officer: Mark Kulasingham 0431 062 612 Mark.Kulasingham@cit.edu.au 
 
 
CIT Corporate Services 
Data and Digitisation 
ICT Procurements, Licensing & Finance 
Manager ICT Procurements, Licencing and Finance 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 61684) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Are you a detail-oriented professional with a passion for ICT procurement and licensing? Do you thrive in 
high-stakes negotiation environments and excel in fostering collaborative partnerships? If so, we have an exciting 
opportunity for you to steer the future of procurement and software licensing within a dynamic and forward-
thinking organisation. 
We are seeking a Manager of ICT Procurements, Licensing, and Finance to lead our team through complex contract 
negotiations, procurement processes, and software release cycles. In this pivotal role, you will work closely with 
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the Digital, Data, and Technology Solutions (DDTS) department and external agencies, ensuring seamless 
integration and upgrades that support our strategic objectives. 
The ideal candidate will possess a deep understanding of procurement processes, combined with the ability to 
work effectively with diverse teams and stakeholders. Your emotional intelligence will be key in adjusting your 
communication style to different audiences, building trust and demonstrating leadership that inspires confidence 
among clients and team members alike. 
With a knack for managing multiple projects simultaneously, you will prioritise effectively, solve problems 
pragmatically, and know when to escalate issues to achieve the best outcomes. Your self-motivation, 
responsiveness, and initiative, coupled with sound judgment, professional resilience, and a personal drive, will 
make you an invaluable asset to our team. 
If you're someone who can think on their feet, work efficiently under pressure, and deliver high-quality advice and 
outcomes that align with CIT's strategic goals, we would love to hear from you. Join us in this exciting role where 
your contributions will have a lasting impact on the way we manage ICT procurements, licensing, and finance. 
Key Responsibilities 
Leading, co-ordinating, managing, documenting, and providing advice on ICT software licensing, contracts and 
procurement arrangements to CIT. 
Effectively applying procurement, contract and project management principles, relevant policy and governance to 
identify and formulate workable solutions for strategic and operational procurement projects. 
Producing high quality documentation across the ICT procurement and contract management lifecycle and 
reporting information as required, such as briefing material, communication artefacts, status updates etc. 
Successfully negotiating, evaluating, and executing ICT contract agreements. 
Ensuring all ICT systems in use have valid service contracts and are being operated within the agreed financial 
budget and forecasts and other agreed financial metrics. 
This position may involve direct supervision of staff. 
Note: The selection process may be based on applications and referee reports only. A merit pool will be established 
from this recruitment process that may be used to fill identical vacancies over the next 12 months.  
How to Apply: Interested candidates, showcase your expertise in a concise two-page application and curriculum 
vitae of no more than three pages, against the attached Position Description. Highlight your skills, qualifications, 
and relevant experience. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: CaiF Wilden (02) 6207 2703 CaiF.Wilden@cit.edu.au 
  
 
 
Strategic Finance and Transformation 
Senior Financial Services Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 55032) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: CIT is looking to engage a suitably qualified and experienced professional to join the Finance team in 
delivering key business services for CIT’s Colleges and Divisions in the provision of vocational education and 
training (VET) services. 
This position is currently operating under a partial remote working and campus-based arrangement 
(predominantly at CIT Reid). 
The successful applicant will be responsible for the following: 
Preparing journals, accounts payable and accounts receivable transactions for processing through Shared Services; 
Processing and actioning travel requests and acquittals including the Reconciliation and Payment of Amex and 
Cabcharge; 
Following up on discrepancies as required; 
Prepare correspondence and liaise with clients, creditors and staff; 
Assist in training new staff; 
Performing compliance and Quality Assurance checks on material to be sent to Shared Services; 
Update Converga and EMS User Table and liaise with Shared Services to resolve access for CIT Staff; 
Perform advanced work with computer spreadsheets and databases; and 
Investigate/resolve complex issues 
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Notes: This is a temporary vacancy for six months with the possibility of an extension to 12 months. An order of 
merit will be established from this selection process and the list may be used to fill future vacancies over the next 
12 months, from the time of Delegate signature on the selection process. 
This process will undergo at least two forms of assessment. This could be in the form of an application and Referee 
Reports, or application and interview, or application, interview and Referee Reports. 
How to Apply: Please provide a written application of no more than 1,000 words addressing the Selection Criteria 
outlined in the Position Description demonstrating with examples, your suitability to the role. Please provide with 
the application, a current curriculum vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Ildi Lee (02) 6207 3466 Ildi.Lee@cit.edu.au 
 
 
Corporate Services 
Campus Renewal 
Project Change Manager, Campus Renewal 
Teacher Level 2 (EDS CIT) $119,646 - $120,678 (conditions outlined in the Canberra Institute of Technology 
(Teaching Staff) Enterprise Agreement), Canberra (PN: 64399) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: Canberra Institute of Technology (CIT) are seeking a motivated Change Manager, Campus Renewal to 
deliver our ambitious business transformation agenda.  
WHAT DO WE WANT? 
The Change Manager, Campus Renewal is responsible for leading a dedicated project to assist in the delivery of the 
change management program to support CIT staff and students with the transition to the CIT Woden campus. We 
are seeking an experienced vocational education and training (VET) practitioner who can lead, inspire, energise, 
and positively influence teams and individual outcomes, utilising their extensive understanding of adult learning 
and teaching principles and VET delivery models to shape Future Focused Teaching and Learning practices in line 
with CIT’s strategic priorities. 
WHAT WILL YOU DO? 
Centring on Future Focussed Teaching and Learning practices, this position will be pivotal in supporting our 
teachers and students to move to a vertical, digitally enabled cloud campus, as part of the relocation and transition 
from traditional teaching spaces to the new teaching and learning facilities. 
WHAT DO I NEED? 
Exceptional VET knowledge, along with the ability to collaborate and communicate with influence, are paramount 
as this position will be required to liaise with and understand the needs of CIT teachers, students and relevant 
stakeholders, whilst working to tight deadlines. This position requires a leader with a strong, considered and 
engaging people focus to successfully deliver best practice people and culture outcomes for CIT. 
Eligibility/Other requirements: To hold a Teacher Level 2 position the successful candidate must hold a full Training 
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent) and a Diploma of Vocational 
Education and Training (or equivalent).  
Note: This is a temporary position available from two years with the possibility of permanency.  
How to Apply: Please provide a two-page pitch, outlining your suitability for the position and claims against the 
Selection Criteria, along with a current curriculum vitae and contact details.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Rikki Norris (02) 6207 4877 Rikki.Norris@cit.edu.au 
 
 
Corporate Services 
Campus Renewal 
Change Director, Campus Renewal 
Senior Officer Grade A $162,291, Canberra (PN: 64398) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: Canberra Institute of Technology (CIT) are seeking a motivated Change Director, Campus Renewal to deliver 
our ambitious business transformation agenda. 
WHAT DO WE WANT 
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The Change Director, Campus Renewal is responsible for leading the change management program to support CIT 
staff and students with the transition to the Woden campus. We are seeking an experienced leader who can 
inspire, energise, and positively influence teams and individual outcomes. A primary focus of this role will be the 
ability to use these skills to transform the way CIT operates through the development and implementation of a 
range of change management strategies and plans that maximise employee adoption across the institute to deliver 
Future Focussed Teaching and Learning practices, in-line with CIT’s strategic priorities.  
Applying a structured change management methodology, the Change Director will support our teaching and 
support staff transition to a vertical, digitally enabled Cloud Campus, as part of the relocation from traditional 
teaching spaces to the new teaching and learning facilities. Exceptional change management, collaboration and 
communication skills are paramount as this position will be required to liaise with and understand the needs of 
various internal and external stakeholders, whilst working to tight deadlines and budgetary restraints.  
WHAT WILL YOU DO? 
Applying a structured change management methodology, the Change Director will support our teaching and 
support staff transition to a vertical, digitally enabled Cloud Campus, as part of the relocation from traditional 
teaching spaces to the new teaching and learning facilities. Exceptional change management, collaboration and 
communication skills are paramount as this position will be required to liaise with and understand the needs of 
various internal and external stakeholders, whilst working to tight deadlines and budgetary restraints.  
Leading a small team, the Change Director will lead the development and implementation of a range of change 
management strategies and plans that maximise employee adoption across our Education and Corporate Divisions 
to deliver Future Focussed Teaching and Learning practices, in-line with CIT’s strategic priorities. 
WHAT DO I NEED? 
Exceptional change management, collaboration and communication skills are paramount as this position will be 
required to liaise with and understand the needs of various internal and external stakeholders, whilst working to 
tight deadlines and budgetary restraints. This position requires a leader with a strong, considered and engaging 
people focus to successfully deliver best practice people and culture outcomes for CIT. 
Note: This is a temporary position available from two years with the possibility of permanency.  
How to Apply: Please provide a two-page pitch, outlining your suitability for the position and claims against the 
Selection Criteria, along with a current curriculum vitae and contact details.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Rikki Norris (02) 6207 4877 Rikki.Norris@cit.edu.au 
 
 
Education and Training Services 
Library and Learning Services 
Library Manager 
Professional Officer Class 2 $95,746 - $109,072, Canberra (PN: 54242) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: Want to be part of a team providing support to CIT students and make a positive impact on their education 
outcomes? 
The Canberra Institute of Technology (CIT) Library is seeking a Library Manager to join our small but enthusiastic 
team. As a member of the library management team, you will guide and support Library staff to provide quality 
services and customer experience to staff and students. 
This position is based at CIT Reid Library and provides an exciting opportunity to be involved in the planning and 
preparation for the Reid Library move to the new CIT Woden Campus. 
CIT Library strongly encourages and supports the professional development of our staff. We value collaboration, 
communication and innovation.  
Benefits of working at CIT include an annual Christmas Shutdown of two weeks and free parking onsite at Reid 
Campus 
We encourage you to contact us if you have any questions. 
Eligibility/Other Requirements: 
An appropriate degree or diploma together with training in information studies which qualifies for admission to 
Associate membership of the Australian Library and Information Association (ALIA) or a recognised course of study. 
Ability to work one shift per week. 
Notes: This is a temporary position available immediately until 27 August 2024. Temporary employment offered as 
a result of this advertisement may lead to permanency/promotion as per the Public Sector Management 
Standards, Section 14 – Direct appointment of employee – general, and Section 20 – Direct promotion - general 
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and CIT Enterprise Agreements. An order of merit will be established from this selection process and may be used 
to fill future identical vacancies over the next 12 months. 
How to Apply: Please supply your current resume/CV, response to the selection criteria, no longer than 3 pages and 
a copy of your relevant qualification. 
Applications should be submitted via the apply now button below. 
Contact Officer: Claire Stalker-Booth (02) 6207 3375 Claire.Stalker-Booth@cit.edu.au 
  

 

 

Chief Minister, Treasury and Economic Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Access Canberra 
Transport Licensing 
Medical Management 
Supervisor, Transport Licensing 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 51934) 
Gazetted: 14 February 2024 
Closing Date: 21 February 2024 
Details: Do you want to have a direct impact on making Canberra a better place to live while operating with a high 
degree of independence and make major contributions to the service delivery and regulatory landscape in the 
ACT?  
The Access Canberra Licensing and Registration Branch is responsible for management of licensing and registration 
functions for transport, motor vehicle dealers, real estate agents, associations, controlled sports, liquor, gaming, 
births, deaths and marriages and many more.  
This broad range of functions demands well developed time management skills in order to meet operational 
requirements with a strong focus on efficiency, standardised procedures and quality assurance.  
The role of Supervisor, Transport Licensing, Medical Management Team supports the local community by delivering 
regulatory services that reflect community values and support business, community groups and individuals.  
Under the general direction of the Assistant Director, the Manager, Transport Licensing, Medical Management 
Team provides leadership to the team and support them to deliver high quality customer service while delivering 
the driver licence medical process helping keep ACT roads safe.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff 
Eligibility/Other requirements: Previous experience in a licensing or regulatory role is highly desirable. 
Notes: This is a temporary position available immediately for a period of 12 months with the possibility of 
permanency. 
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months.  
How to apply: Applicants must submit a current curriculum vitae and two-page pitch addressing the Selection 
Criteria. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Candy Richards (02) 6205 1226 Candy.Richards@act.gov.au 
 
 
Office of Industrial Relations and Workforce Strategy 
Payroll & HR Systems 
Payroll Services 
Senior Director Payroll Services 
Senior Officer Grade A $162,291, Canberra (PN: 09751) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
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Details: This position is responsible for the oversight of the Business unit and all Payroll activities and  
requires a Payroll Leader. Managing a large team of payroll operatives, you will build and maintain important 
business partnerships and working relationships within the Directorate and the broader ACT Public Service. You will 
lead the work of the team, driving a culture of continuous improvement and high-performance, focussing on 
people, customers and innovation. The position requires the exercise of sound judgement, flexibility, tact and 
discretion.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/Other Requirements: 
In depth experience managing a Payroll environment is essential to the role. 
Notes: An order of merit will be established from this selection process and may be used to fill future  
identical vacancies over the next 12 months. Selection may be based on application and referee reports  
only. 
How to Apply: Interested candidates are requested to submit a two-page pitch detailing how you are the right 
person for this opportunity. Use examples to demonstrate how your Skills, Knowledge, Behavioural capabilities and 
Experience are suitable to the role. Please attach your curriculum vitae and  
the contact details of two current referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Martin Bolton (02) 6205 8700 Martin.Bolton@act.gov.au 
 

 

Policy and Cabinet Division 
Better Regulation Taskforce 
Assistant Directory, Better Regulation Taskforce 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 61721, Several) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: The Assistant Director will be a key member of the Better Regulation Taskforce Branch. The position will 
contribute to building strong relationships across the public service, with business and the community to support 
delivery of the Government’s Regulatory Reform agenda – the Better Regulation Agenda.  
The Assistant Director will work in a small team in the Chief Minister, Treasury and Economic Development 
(CMTEDD) Directorate and with officers across Government. 
The Taskforce is a Branch within the Policy and Cabinet Division which supports the Government to develop its 
strategic objectives and provides advice to the Chief Minister, Minister for Government Services and Regulatory 
Reform, Head of Service and Cabinet on policy proposals and new initiatives. The Branch also undertakes strategic 
projects and monitors and reports on Directorates’ progress towards implementing the Government’s strategic 
objectives. 
The aim of the Better Regulation Taskforce is to make it easier to start up, run and grow a business in the ACT. 
Further vacancies at the SOGC level may be filled across all Branches in the Policy and Cabinet Division.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ+ are encouraged to apply. 
Eligibility/ Other Requirements: Relevant Tertiary qualifications in law, business, economics, public policy or 
regulation are desirable. 
Note: A merit pool will be established from this selection process and may be used to fill future identical vacancies 
over the next 12 months. Selection may be based on application and referee reports only. This position operates in 
an activity-based working (ABW) environment. Under ABW arrangements, officers will not have a designated 
workstation/desk. 
How to Apply: Please review the attached Position Description for details of the duties and responsibilities for this 
role. Applicants should submit: 
A no more than two-page pitch that tells the selection committee about your ability to perform the advertised role. 
The pitch should demonstrate that you possess the capabilities detailed in the “What you Require” section of the 
Position Description. 
A current curriculum vitae including contact details for two referees and details of any relevant qualifications. 
Applications should be submitted via the apply now button. 
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Contact Officer: Bryony Dyer (02) 6207 9838 Bryony.Dyer@act.gov.au 
 
 
Long Service Leave Authority 
Finance and Compliance 
Finance Manager 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 17801) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: At ACT Leave, we support leave that travels, making it easier for workers to switch jobs within their covered 
industry scheme and still access the valuable benefit of long service leave.   
We administer portable long service leave schemes for the building and construction, contract cleaning, 
community sector, and security industries in the ACT. In 2025, the contract cleaning industry scheme will expand to 
hairdressing, beauty, accommodation and food services to form the new Services Industry Scheme.  
Our values: Responsive, Reliable, Approachable, Transparent, and Informative, are at the core of our organisation. 
We strive to live up to these values in everything we do, and we are committed to delivering exceptional customer 
service in a welcoming and approachable way. As a statutory authority of the ACT Government, we are committed 
to ensuring efficient and transparent operations and delivering optimal outcomes for the ACT community. 
An exciting opportunity is available in our Finance team for an experienced and motivated finance professional. 
Our ideal candidate will oversee day to day financial operations and directly supervise three finance officers. They 
will share our values and be happy to embrace the change, expand their horizons and support the team through an 
exciting period of organisational growth and development.  
ACT Leave provides staff with flexible working arrangements and access to a range of roles and professional 
development and training opportunities tailored to their career goals and ambitions. Staff are expected to deliver 
quality customer service outcomes, exhibit teamwork skills, be proactive and willing to continuously improve, be 
outcome focused and accountable for their actions. For more information about ACT Leave, visit our website 
https://actleave.act.gov.au/.  
The Australian Capital Territory Public Service (ACTPS) is a values-based organisation where all employees are 
expected to embody the prescribed core values of respect, integrity, collaboration, and innovation, as well as 
demonstrate the related signature behaviours.   
Eligibility/ Other Requirements: 
The successful candidate will have tertiary qualifications in finance or accounting. Educational and professional 
qualification checks may be undertaken prior to employment. 
Note: This is a temporary position available immediately for a period of 12 months with the possibility of 
permanency. A merit pool will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. 
How to Apply: Expressions of interest are sought from potential candidates and should include a supporting 
statement of no more than two pages outlining experience and/or ability in the above areas, contact details of at 
least two referees and a current curriculum vitae. 
Applications should be submitted to the contact officer.  
Contact Officer: Elena Agrizko 02 6247 3900 Elena.agrizko@actleave.act.gov.au 
 
 
Treasury 
Budget, Procurement, Finance and Investments 
Procurement ACT 
Governance and Accreditation Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 54923) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: A unique opportunity exists for a Governance and Accreditation Officer (ASO6) to join the Capability and 
Governance Section to support the implementation of the Government Procurement Reform. The Senior Officer, 
Governance and Accreditation is responsible for supporting the governance functions and accreditation process in 
the Capability and Governance Section, including the implementation of the Accreditation Program: Goods and 
Services Procurements, and providing secretariat support to the Government Procurement Board. The Senior 
Officer, Governance and Accreditation reports to the Director – Accreditation, and will work closely with staff 

https://actleave.act.gov.au/
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across Procurement ACT and the ACT Government to deliver these projects. This position may include the 
supervision of staff. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only. This position is 
in a workplace designed for activity-based working (ABW). Under ABW arrangements, officers do not have a 
designated workstation/desk. 
How to Apply: Please submit a maximum two-page pitch, addressing the professional/technical and behavioural 
capability set out in the Position Description and provide a current curriculum vitae, including contact details for 
two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Leana Vivarelli (02) 6205 1387 Leana.Vivarelli@act.gov.au 
 
 
Access Canberra 
Office of The Deputy Director-General 
Directorate Liaison Officer 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 37935) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Have you ever wondered what it’s like to work in a Ministerial Office and to better understand the workings 
of the ACT Government? Here is your opportunity! 
The Access Canberra Directorate Liaison Officer (DLO) performs a key role, representing Access Canberra within the 
Minister’s office and providing a key link between the Head of Access Canberra and executives on ministerial 
matters by ensuring strong links with our portfolio Minister/s and other Ministerial offices. 
As part of a high-performing team within the Office of the Deputy Director-General, you will make a strong 
contribution to ensuring Access Canberra is able to respond to and provide timely support on government 
priorities.  
The Access Canberra DLO also provides DLO services to the Better Regulation Taskforce, which is part of the Policy 
and Cabinet Division of CMTEDD. 
In this role, you will get the opportunity to learn about the inner workings of the ACT Legislative Assembly and 
Ministers, working closely with Access Canberra executives to support our Minister/s to manage a wide range of 
regulatory compliance and service delivery matters. 
Your attention to detail, excellent relationship management skills and determination to achieve positive outcomes 
will set you up for success in this role and beyond. You must also be able to manage sensitive and confidential 
information with the utmost discretion. 
Our team believes in enabling creativity and innovation while also bringing a spirit of fun to everything we do. If 
you’re looking for your next exciting career challenge, where no day is the same and you’re given the opportunity 
to develop and grow, then this is the role for you. 
Detailed information about the role is available in the attached position description. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Notes:  
This is a temporary role being advertised for up to 12 months.  
Selection may be based on application and referee reports only. 
A merit pool will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. 
The Directorate Liaison Officer role includes a DLO allowance, which is 7% of the fortnightly rate of pay for the 
employee’s classification calculated on ordinary hours worked in that fortnight, paid fortnightly in arrears. It is not 
paid during leave and does not count as salary, except for super. 
How to Apply: To apply, submit your curriculum vitae, two referees and a one-page pitch outlining how your skills, 
knowledge and behaviour make you the best fit for the role. 
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Jessica Entwistle 0481 456 532 Jessica.Entwistle@act.gov.au 
 
 
Economic Development 
National Arboretum Canberra and Stromlo Forest Park 
Stromlo Forest Park 
Tracks and Trails Supervisor 
Technical Officer Level 4 $95,746 - $109,072, Canberra (PN: 64653) 
Gazetted: 09 February 2024 
Closing Date: 1 March 2024 
Details: Looking for a career in trail building? If you're experienced in trail building and motivated to work 
outdoors, come and join us at University of Canberra, Stromlo Forest Park to lead a small dynamic, and high 
performing team in the supervision, planning and hands-on delivery of trail maintenance and implement new trail 
infrastructure across the Park. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/Other Requirements:  
Mandatory: 
Extensive experience and/or relevant tertiary qualifications in Landscaping or Civil works. 
Plant operator’s licences – Skid steer, excavator, etc. 
Current driver's licence 
Highly Desirable: 
MR truck licence 
Project management qualifications/experience 
ChemCert accreditation 
WH&S/Construction industry White Card 
Direct experience in trail building, project management, landscape and conservation 
Other Requirements:  
First aid certificate or willingness to obtain 
This position requires a pre-employment medical 
This position will frequently involve direct supervision of staff or volunteers 
This position may involve occasional weekend or after-hours work 
Note: Selection may be based on application and referee reports only. 
How to Apply: Applicants are asked to submit a written pitch of no more than two pages addressing the Selection 
Criteria section in the Position Description and a copy of your current curriculum vitae including contact details for 
two referees. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Darren Rope 0466 342 954 Darren.Rope@act.gov.au 
 
 
Economic Development 
National Arboretum Canberra and Stromlo Forest Park 
Stromlo Forest Park 
Tracks and Trails Maintenance Officer 
General Service Officer Level 5 $63,828 - $67,006, Canberra (PN: 64670, Several) 
Gazetted: 09 February 2024 
Closing Date: 1 March 2024 
Details: Looking for a career in trail building? If you would like to join a new team at University of Canberra Stromlo 
Forest Park in the hands-on delivery of trail maintenance, construction and land management activities. Direct 
experience in trail building, landscape maintenance and conservation management is highly desirable.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
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Eligibility/Other Requirements:  
Mandatory 
Extensive experience and/or relevant tertiary qualifications in MTB Trail construction, Landscaping or Civil works. 
Plant operator’s licences – Skid steer, excavator, etc. 
Current driver's licence 
Highly Desirable 
MR truck licence 
Project management experience or qualifications 
ChemCert accreditation 
WH&S/Construction industry White Card 
Other Requirements 
First aid certificate or willingness to obtain 
This position requires a pre-employment medical 
This position will frequently involve direct supervision of staff or volunteers 
This position may involve occasional weekend or after-hours work 
Note: Selection may be based on application and referee reports only. 
How to Apply: Applicants are asked to submit a written pitch of no more than two pages addressing the Selection 
Criteria section in the Position Description and a copy of your current curriculum vitae including contact details for 
two referees. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Darren Rope 0466 342 954 Darren.Rope@act.gov.au 
 
 
Access Canberra 
Licensing and Registration 
Transport Licensing 
Director - Transport Licensing 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 60649) 
Gazetted: 09 February 2024 
Closing Date: 16 February 2024 
Details:  
We work in a highly responsive environment where your priorities will change several times throughout any given 
day. We have diverse Government stakeholders and a broad range of clients whose licensing and registration needs 
are sometimes complex in nature. You will contribute to the delivery of significant new government initiatives 
impacting driver licences and vehicle registration in the ACT. 
In this role you will need to:  
Provide leadership and sound judgement in the delivery of new initiatives. 
Ensure good governance for risk and evidence-based decision making within limited timeframes. 
Lead a work culture where work achievements are recognised and celebrated. 
Build and maintain high quality collaborative and constructive relationships across ACT Government and with 
relevant external entities, to drive positive outcomes. 
We welcome people with experience from the community, public and private sectors and believe the more diverse 
our knowledge base is, the better our results will be. If you require extra supports to engage in the workforce due 
to a disability, if you are a veteran, or if you bring the life experience of a culturally and linguistically different 
background we are welcoming of your application. 
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply. 
Notes: This is a temporary position available immediately until 30 June 2024 with the possibility of extension. 
How to Apply: 
Please submit the following: 
A two-page pitch detailing why you are the best person for the role, addressing the selection criteria in the 
attached position description. 
A current curriculum vitae which includes details of your work history, qualifications and contact details for two 
referees. 
Selection may be based on application alone. 
Applications should be submitted via the Apply Now button below. 
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Contact Officer: Rebecca Wilson (02) 6207 7155 Rebecca.Wilson@act.gov.au 
 
 
Office of Industrial Relations and Workforce Strategy 
Workforce Governance and Recruitment 
Recruitment and Information Services 
Senior Recruitment Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 33490) 
Gazetted: 09 February 2024 
Closing Date: 25 February 2024 
Details: The Recruitment and Information Services team is seeking applications from highly motivated, customer 
focused individuals who enjoy working in a fast paced, dynamic team environment delivering recruitment services 
across the ACT Public Service (ACTPS). 
Services we provide include transactional and operational support on recruitment matters and HR position 
management, including executive recruitment. We are often the first point of contact for all recruitment matters 
and enjoy problem solving successful outcomes for our customers. 
The Senior Recruitment Officer is responsible for: 
Operational support and management of team allocations including, quality assurance of requests. 
Providing support, mentoring and guidance to staff including in-house training. 
Manage and oversee complex cases and requests in relation to a range of recruitment activities. 
Providing high level advice to directorate customers regarding recruitment matters, inclusive of executive 
recruitment; and 
Relationship management of directorate customers and their employees. 
To be successful in this role you will have: 
Experience in delivering recruitment services within a government setting. 
Experience in training new staff and confidence in resolving complex recruitment matters. 
Experience in managing workloads within a fast paced environment. 
Excellent written and verbal communication skills. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff. 
Eligibility/Other requirements: Recent experience working in a Human Resources area within government 
preferred. 
Notes: A merit pool will be created which may be used to fill identical vacancies, both temporary and permanent, 
occurring over the next 12 months. Currently the team is working under a hybrid arrangement with flexibility to 
work from home and office. There is requirement to be available in the office on a regular/as needed basis and 
these arrangements maybe subject to change. Selection may be based on application and referee reports only. 
How to Apply: Applicants are asked to submit a maximum two page personal pitch addressing your suitability and 
experience against the Professional, Technical and Behavioural Capabilities outlined in the Position Description and 
one written referee report from a current supervisor/manager also referencing the Professional, Technical and 
Behavioural Capabilities, outlined in the Position Description. 
Applications should be submitted the contact officer. 
 
 
Office of Industrial Relations and Workforce Strategy 
Payroll & HR Systems 
HR Systems 
chris21 Systems Administration Support Team Member 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 31503) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: As part of the HR Systems chris21 configuration team, under the direction of the Assistant Director, you will 
support the implementation of configuration changes affecting both chris21 & HRMS systems used at ACT 
Government. You will work closely with other teams developing testing and business-as-usual processes required 
for any system changes. This includes assisting the design and implementation of best practice payroll systems 
processes and the development of procedures to support these processes. This position works closely with other 
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team members in the HR Systems, Payroll, Data Reporting, Recruitment, Business Improvement and team leaders 
across the Human Resources network, and Digital, Data and Technology Solutions. 
This position reports directly to the Assistant Director, chris21 systems configuration. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Note: This is a temporary position available immediately for up to six months with the possibility of permanency. 
An order of merit will be established from this selection process and may be used to fill future identical vacancies 
over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please provide a response to the Position Description of no more than two pages, along with your 
curriculum vitae and referee reports. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Cassie Tucker (02) 6205 1759 Cassie.Tucker@act.gov.au 
 
 
Digital Data and Technology Solutions 
Customer Engagement Services Branch 
Executive Assistant 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 11843) 
Gazetted: 08 February 2024 
Closing Date: 15 February 2024 
Details: Are you good at organising a busy executive? Digital Data and Technology Solutions (DDTS) are currently 
seeking any enthusiastic and organised people for the role of Executive Assistant to provide professional 
administrative support. Responsibilities of the position include: diary management, co-ordination of 
correspondence and briefs, consolidation of responses for internal and external reporting, and maintaining 
efficient and effective office systems. 
The position requires commitment to quality customer service, a high level of attention to detail, and the ability to 
exercise sound judgement, flexibility, tact and discretion.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/Other requirements: Previous experience as an Executive Assistant would be highly regarded. 
Note: This is a temporary position available immediately until 30 June 2024 with the possibility of permanency.  
The panel aims to establish a merit pool to fill multiple vacancies and may be used to fill future identical vacancies 
over the next 12 months. Candidates seeking part time or job share arrangements are also encouraged to apply. 
How to Apply: Applicants are to address the Selection Criteria located in the Position Description, and provide a 
current curriculum vitae and the names and contact of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Sarah Macaulay (02) 6207 5756 Sarah.Macaulay@act.gov.au 
 
 
Strategic Finance 
Senior Director, Financial Accounting and Assets 
Senior Officer Grade A $162,291, Canberra (PN: 14072) 
Gazetted: 08 February 2024 
Closing Date: 15 February 2024 
Details: We are looking for a finance professional who understands why integrity and transparency in financial 
reporting is important to generate community confidence in public sector management. 
If you have an eye for detail, are adept in dealing with accounting issues, are able to work constructively with 
external advisors including Audit Committees and auditors, and understand how to create and harness the full 
potential of high performing teams, this could be the opportunity you have been waiting for. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
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Eligibility/Other requirements: Tertiary qualification in an accounting/finance discipline and CAANZ or CPA Australia 
membership is highly desirable. 
Note: This is a temporary position available immediately for three months with the possibility of permanency.  
Selection may be based on application and referee reports only. A Merit Pool will be established from this selection 
process and may be used to fill vacancies over the next 12 months. 
How to Apply: Interested candidates are requested to submit a current curriculum vitae and response of no more 
than two pages addressing the behavioural capabilities, and outlining relevant professional / technical skills and 
knowledge. A referee report may be requested upon completion of the interview process. Please let us know if you 
wish to be contacted prior to going out for referee reports. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Lewis Hayward (02) 6207 5615 Lewis.Hayward@act.gov.au 
 
 
Economic, Revenue and Insurance (ERI) 
ACT Insurance Authority 
Senior Finance Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 56066) 
Gazetted: 08 February 2024 
Closing Date: 29 February 2024 
Details: Do you have experience in delivering the full range of financial services in a public sector environment? Do 
you have excellent technical and analytical skills and find you thrive in an exciting, dynamic and fast-paced 
environment? Do you have strong interpersonal skills and enjoy working in a lively and passionate team? Then this 
may well be the perfect job for you! 
The ACT Insurance Authority, an ACT Government Statutory Authority, is looking for an enthusiastic, positive and 
motivated individual, who has a passion for finance and improving financial management to join us temporarily as 
the Senior Finance Officer. You will be an integral part of a small fully integrated finance team in providing the full 
range of financial support services to the ACT Insurance Authority including, but not limited to, financial and 
management reporting, internal and external budgeting, costing, cash management, FMIS administration and AP / 
AR processing. Additionally, you will also assist in driving the development, maintenance and implementation of 
financial policies and procedures relevant to the delivery of services within ACTIA.  
This is an exciting opportunity for an enthusiastic, highly dedicated and contemporary accounting/finance 
professional with demonstrated experience in being an integral part of a high functioning team responsible for 
providing the full gambit of finance related functions to ensure accurate and timely delivery of outputs. To be 
successful in this position requires relevant experience, very good technical accounting skills, excellent people 
skills, communication and organisational skills (oral, written, interpersonal and negotiation), attention to detail and 
a focus on continuous improvement, aiming for best practice in the execution of the duties. Experience with or 
knowledge of the Insurance Industry would be highly desirable but not essential.   
If you are such an individual as described above and keen to make a difference, we would like to hear from you. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Notes: This is a temporary position available from 18 March 2024 to 25 September 2024 with the possibility of 
permanency.An order of merit will be established from this selection process and may be used to fill future 
identical vacancies over the next 12 months. Selection may be based on application and referee reports only. this 
position will be moving to a new workplace designed for activity-based working (ABW). Under ABW arrangements, 
officers will not have a designated workstation/desk. 
How to Apply: Interested applicants are requested to submit an application no more than 2 pages addressing the 
attached selection documents, a current CV and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
 Contact Officer: Ralph Guo (02) 6205 9812 Ralph.Guo@act.gov.au 
 
 
Community Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
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Children, Youth and Families 
Chief Practitioner 
Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN: 
E1353) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: The Community Services Directorate (CSD) delivers integrated policy advice for the ACT Government and 
client centred services for those Canberrans who need them. It strives to support a safe and fair community where 
Canberrans feel they can reach their full potential and lead fulfilling lives.  
The Chief Practitioner will report to Executive Group Manager, Children, Youth and Families Division. This is a new 
position responsible for leading practice improvement and the development of clinical support services across 
child protection and youth justice services for ACT children and young people and their families.  
The role requires a high degree of sensitivity, confidentiality, as well as agility in responding to tight deadlines. The 
Branch will bring together child protection and youth justice expertise in one unit, which will focus on leadership, 
practice and reviews, training, development, continuous improvement and building better capability to deliver 
consistent contemporary practice in line with the Next Steps strategy. This includes restructuring existing resources 
from within CSD practice, performance, and operations areas to the new Branch.  
Strong candidates will have a proven record in leading, managing and developing staff and creating a culture of 
excellence.  
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on the 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201.  
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.  
How to Apply: Please provide your curriculum vitae, a two-page pitch aligned to the ACTPS Executive Capabilities 
that address why you are the best person for this role, plus the contact details of two referees.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Anne-Maree Sabellico (02) 6205 0839 AnneMaree.Sabellico@act.gov.au 
 
 
Corporate 
Governance 
Ministerial and Government Services 
Directorate Liaison Officer 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 22000) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: The DLO is a critically important role as the conduit for the directorate in the Ministers Office. The DLOs are 
CSD’s representative and first point of contact within a ministerial office. The DLO performs a range of functions 
intended to provide a comprehensive and responsive service to a minister and their office, the Director-General, 
and CSD. 
This role provides support for the Minister for Homelessness and Housing Services and is located in the Legislative 
Assembly. The successful applicant will have significant contact with directorate officers, requiring a high degree of 
sensitivity and confidentiality, as well as a highly responsive approach in responding to tight deadlines. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Notes: This is a temporary position available from March 2024 for a period of approximately 12 months. The role 
includes a DLO Allowance, which is 7% of the fortnightly rate of pay for the employee's classification calculated on 
ordinary hours worked in that fortnight, paid fortnightly in arrears. It is not paid during leave and does not count as 
salary, except for super. 
A merit pool will be established from this selection process and will be used to fill both short-term and long-term 
vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Applicants should submit an updated curriculum vitae and a two page pitch addressing the Selection 
Criteria (position requirements) with consideration of the duties of the role. The selection criteria (position 
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requirements) are outlined in the role's Position Description. Applicants should provide contact information for two 
referees one of which should be the applicants current supervisor. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Lynda Condon (02) 6205 1037 Lynda.Condon@act.gov.au 
 
 
Corporate 
Governance 
Corporate Strategy 
Committees Secretariat Assistant Director 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 54552) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: The Corporate Strategy team in the Community Services Directorate is seeking an organised and motivated 
person to provide secretariat support to the Executive Governance Committees. This permanent position is an 
opportunity for you to join a friendly and inclusive team in a key role for the directorate. 
The Corporate Strategy team sits within the Governance branch in Corporate Services and looks after the 
directorate's governance framework, supporting a diverse range of projects across internal and whole-of-
government initiatives, such as introducing mechanisms to improve strategic reporting. This position will see you 
providing secretariat support across the directorates tier one and two committees, providing high level executive 
support for the chairs and coordinating the flow of information across the members and with the wider 
directorate. 
The Community Services Directorate is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people. 
Notes: A merit pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit your written response of no more than two pages addressing the Position 
Requirements (Selection Criteria) in the attached Position Description, a current curriculum vitae and the details of 
two referees with one being a current supervisor/manager. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Katrina Martin (02) 6207 5779 todd.elliott@act.gov.au 
 
 
Housing Assistance 
Client Services Branch 
Gateway Services, Client Engagement Team 
Client Engagement Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 58722, Several) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: At the Community Services Directorate (CSD) we value our people and the significant contribution they 
make to our success in supporting the Canberra Community. Everyday our diverse workforce collaborates and 
drives client centred services to assist the community in creating a safe and equitable environment across the ACT. 
Housing ACT is a division of CSD responsible for the provision and management of public housing services in the 
Territory, in addition to homelessness services, community housing, housing policy and asset management. 
Housing ACT currently has a vacancy for a Client Engagement Officer to join the team. 
Client Engagement Officers are responsible for providing client-centred support to a diverse range of people. The 
position liaises with clients either in-person, by email, or telephone requiring sound communication skills to 
navigate different circumstances which may arise. Cultural awareness, an understanding of the complexities of 
public housing, and respect for people are important attributes for working in for this position. Further information 
can be found in the position description. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
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Eligibility/Other Requirements:  
Essential: WWVP - Prior to commencing this role, a current registration issued under the Working with Vulnerable 
People (Background Checking) Act 2011 is required. 
Desirable, but not essential, qualification and experience: 
- Experience in using a range of IT business and office applications. 
- Relevant tertiary qualifications in Social Work, Community Development, or a related field. 
Note: There are several temporary position available immediately for a period of 3 months with the possibility of 
extension up to 12 months and/or permanency. 
How to Apply: Please submit a statement of no more than two pages demonstrating and outlining your suitable 
skills, knowledge and behaviours against the 'Position Requirements' (selection criteria) outlined in the attached 
Position Description using the apply now button below. Please include a current curriculum vitae and contact 
details of two referees ensuring that one of the referees is your current or immediate past supervisor. 
Applications should be submitted via the Apply Now button.  
Contact Officer: Neah Byrne (02) 6207 2873 Neah.Byrne@act.gov.au 
 
 
Corporate 
Governance 
Freedom of Information and Legal Coordination 
Assistant Director, Freedom of Information 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 31390) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: At the Community Services Directorate (CSD) we value our people and the significant contribution they 
make to our success in supporting the Canberra Community. Everyday our diverse workforce collaborates and 
drives client centred services to assist the community in creating a safe and equitable environment across the ACT. 
The Freedom of Information and Legal Coordination Unit within CSD currently has a vacancy for an Assistant 
Director, Freedom of Information to join the team. The Assistant Director, Freedom of Information is the subject 
matter expert in the start to finish processing of freedom of information (FOI)applications. 
The role involves assessing incoming applications, interfacing with clients, and applying relevant legislation to the 
FOI requests. This requires attention to detail, a desire to help the community, and an ability to quickly synthesise a 
large amount of information. the role also supervises and mentors more junior FOI Officers as they develop their 
expertise. Additionally, as a senior member of the FOI team, you will advise the executives on FOI matters, and 
contribute towards the process improvement of the team. Please see the position description for more details of 
the role. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Note: A merit pool will be established from the selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply: After reviewing the “What You Will Do” and “What You Require” sections in the Position Description, 
please provide a two-page written response to support your application. Please ensure your response provides 
evidence of your suitability for the role, including specific examples that clearly demonstrate your relevant skills, 
knowledge and behavioural capabilities. You will be asked to attach a current Curriculum Vitae and provide details 
for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Brent Novak (02) 6205 0469 Brent.Novak@act.gov.au 
Office of the Director General 
Regulation, Assurance and Quality 
Corporate Assurance and Risk Management 
Assistant Director, Quality Assurance and Risk Management 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 57341) 
Gazetted: 08 February 2024 
Closing Date: 29 February 2024 
Details: Are you seeking a new opportunity to build a fulfilling career in corporate governance in the public sector? 
As the Assistant Director, Corporate Assurance and Risk Management (permanent, ongoing position), you will join a 
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high-performing team working across the Directorate to conduct quality assurance reviews, support risk 
management and report to Senior Executives that our objectives are being met. 
In this role, you will lead a small team to conduct quality assurance reviews on a variety of topics, support program 
areas to identify and address program risks and plan and respond to business continuity threats. You will 
implement and monitor the key governance frameworks of the Directorate and report one merging issues, risks 
and opportunities. 
As a valued member of the CARM team, you will have the opportunity to work on exciting new projects on a 
regular basis and contribute to the constant improvement of business operations. This role offers the chance to 
work in a challenging and diverse environment, with reasonable deadlines, all within a supportive team culture. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/Other requirements: 
Desirable qualifications and experience, but not essential: 
Related tertiary and/or professional qualifications and substantial work experience in Risk Management and/or 
Business Continuity would be beneficial. 
Qualifications and experience in Project Management and/or Auditing/Quality Assurance 
Note: A merit pool will be established from this selection process and will be used to fill vacancies over the next 12 
months.  
How to Apply: Please provide a response to the Selection Criteria from the Position Description of no more than 
350 words per Selection Criteria. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Bianca Murcutt 0400 437 487 Bianca.Murcutt@act.gov.au 
 
 
Housing ACT 
Executive Branch Manager, Client Services 
Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN: 
E1078) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: An exciting opportunity exists to lead the Executive functions of Client Services, Housing Assistance in 
accordance with the priorities of the ACT Government and the ACT Public Service values and behaviours.  
Housing Assistance is committed to excellence and the highest ethical standards in dealing with clients and other 
stakeholders. The principles most highly valued by the organisation are problem solving, empathy, teamwork, 
professionalism, and leadership. Housing Assistance provides public housing and rental assistance to clients and 
aims to be an innovative and effective social housing provider, responsive to the needs of its clients.  
The role of Executive Branch Manager, Client Services is responsible for the tenant lifecycle from application, 
assessment, allocation, intake, tenancy and transition/exit from housing. The Executive Branch Manager, Client 
Services will lead the gateway, tenancy and quality and business improvement functions.  
The role works closely with Executive Branch Housing & Homelessness Policy and Executive Branch Manager 
Infrastructure and Contracts to ensure current client needs are met and emerging needs are identified and 
appropriately provisioned and considered in strategy and asset portfolio planning.  
To be successful in this role you will be an exceptional professional who has excellent senior executive leadership 
experience and strong, proven collaboration and problem-solving capabilities. You will have outstanding customer 
service ethic and well-established experience in management, community sector reform and development, and 
business and project planning. We are seeking someone innovative and energetic with a heart for the vulnerable 
members in our community. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.  
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
To apply: Please submit no more than four pages addressing the capabilities within the position description, a 
current curriculum vitae and contact details of two referees. 
Contact Officer: Ailsa Borwick 6207 9466 Ailsa.Borwick@act.gov.au 
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Education 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
School Improvement 
Tuggeranong Network 
Lanyon High School 
Careers Officer - Lanyon High School 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 46763) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: Lanyon High School caters to students from years 7 – 10 in the southern suburbs of Tuggeranong with 
around 500 students. We are a growing school with a diverse range of students. We have strong relationships with 
the community and our feeder primary schools. We pride ourselves on the positive and collegial relationships of 
our staff. We value high levels of teamwork and support to collaboratively build the skills of educators and other 
support staff. We are committed to meeting the needs of all of our students with flexibility and compassion, in 
order to build the skills they need to have successful futures. 
Note: This is a temporary position available immediately for up to 12 months with the possibility of permanency. 
An order of merit will be established from this selection process and may be used to fill future identical vacancies 
over the next 12 months. A Merit Pool will be established from this selection process and will be used to fill 
vacancies over the next 12 months. This position is full-time but part-time (minimum 60%) would also be 
considered. 
How to Apply: Applicants are strongly encouraged to speak with the contact officer in order to gain a thorough 
understanding of the school context as it relates to the requirements on the position. Applicants should submit an 
up-to-date curriculum vitae of around two to three pages and a written application of not more than four pages. 
The written application should be in response to the Selection Criteria through the lens of the Job Overview, Key 
Responsibilities and major activities of the position, as describe in the Position Description. 
Applications should be submitted via the apply now button. 
Contact Officer: Shannon Carnovale (02) 6142 1800 Shannon.Carnovale@ed.act.edu.au 
 
 
Schools Performance and Improvement Division 
Tuggeranong Network 
Erindale College 
Student Services Administration Manager 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 04794) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Erindale College is seeking a highly motivated proactive person to undertake the position of Student 
Services Administration Manager who will work closely with the College Senior Executive to manage the operations 
and provide technical and/or professional support to the college's student services area. 
Notes: This is a temporary position available immediately for a period of six months with the possibility of 
extension up to 12 months and/or permanency.  
How to apply: Applicants need to demonstrate their skills and attributes by providing a two page statement 
addressing the Selection Criteria along with current curriculum vitae and two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Leica Burt (02) 6142 2977 Leica.Burt@ed.act.edu.au 
 
 
Service Design & Delivery 
Learning & Teaching 
Curriculum & Pedagogy 
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Assistant Director Pedagogy 
School Leader C $137,133, Canberra (PN: 03779) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: The Learning and Teaching Branch are looking for an experienced educator, with a high-level knowledge of 
curriculum and pedagogical understanding of how students learn core 21st century skills, for the position of 
Assistant Director. This person will have excellent knowledge and understanding of PLCs. The successful individual 
will also have experience in implementing the Australian Curriculum as well as the ability to work with schools and 
school leaders to design, co-develop and deliver professional learning. They will utilise their well-developed 
communication skills and have a demonstrated ability to lead and innovate in effective professional learning for 
teachers. An understanding of policy and government procedures and the ability to support Government business 
are also a requirement for this role. 
Eligibility/Other requirements:  
A minimum of 4 years full time (or equivalent) tertiary study leading to the award of a recognised school teaching 
qualification. 
Current professional teaching registration with the ACT Teacher Quality Institute (or eligibility for teacher 
registration with the ACT Teacher Quality Institute). 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Note: This is a temporary position available immediately until 26 January 2025 with the possibility of extension up 
to two years. 
Office based conditions apply to this position. Selection may be based on application and referee reports only. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. 
How to Apply: Please submit your contact details for two referees, an up to date curriculum vitae and a statement 
of claims based on the leadership capabilities: 
Leading Teaching and Learning 
Developing self & others 
Leading improvement, innovation & change 
Applications should be submitted via the Apply Now button below.  
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Marc Warwick (02) 6207 1265 Marc.Warwick@act.gov.au 
 
 
School Improvement 
Tuggeranong Network 
Birrigai Outdoor School 
Aboriginal Ranger 
Ranger 2 $72,889 - $78,177, Canberra (PN: 30615, several) 
Gazetted: 13 February 2024 
Closing Date: 20 February 2024 
Details: Birrigai's Indigenous Ranger role includes delivering sustainable land management and conservation 
programs as they relate to cultural and or natural resource management, as well garden and activity site 
maintenance across our large, unique site. The position also requires the ability to conduct scheduled cultural 
interpretative programs to visitors to Birrigai, as well as routine maintenance activities in and around the buildings. 
The Indigenous Ranger is required to work under limited direction to complete assigned tasks while also identifying 
additional works required on the site. Due to the semi-autonomous nature of the role, the successful applicant 
must be highly self-motivated, possess strong communication skills, and demonstrate a positive and proactive 
attitude in addressing any issues as they arise. The Indigenous Ranger role encompasses a wide variety of duties, 
often with competing or changing priorities, and the successful applicant will need to be adaptable and resourceful 
to ensure smooth running of the facility. 
Eligibility/Other requirements: 
Permanent Resident of Australia 
Drivers Licence (C-class) is mandatory 
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Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Senior First Aid Certificate or willingness to complete 
Current Hepatitis A and Tetanus (dT or dTpa) vaccinations or willingness to obtain 
Basic Chainsaw certification or willingness to complete 
Chemical Cert III or willingness to complete 
Asbestos Awareness certification or willingness to complete 
Highly desirable  
Working at Heights certification 
All-Terrain Vehicle certification (Side by Side vehicle) 
Skid Steer certification 
The following work safety capacity requirements apply to this role:  
Ability to work in an outside environment under a range of conditions 
Ability to perform tasks involving manual handling and use of a range of different hand operated equipment 
Lifting up to 20 kg 
Mobility over a range of different terrains including uneven and steep ground 
Note: This is a designated position in accordance with s42, Discrimination Act 1991 and is only open to Aboriginal 
and/or Torres Strait Islander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and 
therefore a Confirmation of Aboriginality may be requested.  
How to Apply: Applicants should provide: 
a written response to the Selection Criteria of no longer than two pages 
A current curriculum vitae relevant to the primary responsibilities of the positions 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Peter Kent (02) 6205 2006 Peter.Kent@ed.act.edu.au 
 
 
Schools Performance & Improvement 
Belconnen Network 
Macgregor Primary School 
Youth Support Worker 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 50595) 
Gazetted: 13 February 2024 
Closing Date: 20 February 2024 
Details: Macgregor Primary School is seeking an experienced and self-motivated person to undertake the role of 
our Youth Support Worker. 
The successful applicant will develop, implement, and manage a range of programs within the school with minimal 
direction. The applicant will demonstrate effective communication and have the ability to build relationships with 
stakeholders and external agencies. We are seeking a person who supports students to develop their social and 
emotional learning skills by providing a range of small group programs and one to one support.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements 
MANDATORY 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au). 
Certificate IV or Tertiary qualification in Youth Work or a related field. 
DESIRABLE 
Must have First Aid Certificate or a willingness to undertake appropriate training prior to commencement. 
Notes: This position is permanent part-time at 33:75 hours per week and the full-time salary noted above will be 
pro-rata. Selection may be based on application and referee reports only. 
How to Apply: Please submit a current curriculum vitae and response to the selection criteria. Please provide two 
referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tanya Price (02) 6142 1600 Tanya.Price@ed.act.edu.au 
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School Improvement and Performance 
Tuggeranong School Network 
Lake Tuggeranong College 
Staffing/ Excursion Manager 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 42163) 
Gazetted: 13 February 2024 
Closing Date: 25 February 2024 
Details: Lake Tuggeranong College is seeking a highly motivated and experienced Staffing/ Excursion Manager. The 
successful applicant will be required to carry out effective HR management processes and practices, working 
closely managing the excursion team and providing executive support to the Executive team. 
The Staffing/ Excursion Manager will: 
Provide high level support to the Business Manager in the management of the schools staffing and HR 
requirements. 
Carry out day to day staffing duties such as coordinating daily staffing requirements of the school, prepare 
correspondence and reports; provide advice based on knowledge, interpret and apply 
Provide advice and assistance to staff relating to HR process and procedures as required. 
Provide EA to the executive team as required 
Manage the Excursion team with the day-to-day operation of the front office including customer service, processes 
and procedures. 
If you would like to join a fun, high functioning team then we want to meet you. Applicants are strongly 
encouraged to call the contact officer before submitting their application. 
Eligibility/ Other Requirements: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au) 
This position will require a start time of 7:30am.  
Note: This is a temporary position available immediately for a period of 6 months with the possibility of extension 
up to 12 months and/or permanency. A Merit Pool will be established from this selection process and will be used 
to fill vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a written response to the Selection Criteria and a curriculum vitae. Please provide two 
written referees reports on the template provided. 
Applications should be submitted via the Apply Now button. 
Contact Officer: Jodi Wilson (02)6142 3660 Jodi.Wilson@ed.act.edu.au 
 

 

Business Services 
Asset Management and Delivery 
Strategic Infrastructure and Sustainability 
Senior Director, Strategic Infrastructure and Sustainability 
Infrastructure Officer 5 $168,466, Canberra (PN: 33443) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: The Strategic Infrastructure and Sustainability section within the Asset Management and Delivery (AMD) 
Branch of the Education Directorate (EDU) provides strategic facility and asset management for a large and diverse 
portfolio of ACT public schools and EDU facilities. 
AMD is seeking applications for a Senior Director to manage the Strategic Infrastructure and Sustainability section 
within AMD. The section develops strategies and policies to ensure that EDU’s building and infrastructure assets 
are constructed and maintained to provide agreed levels of service, at an acceptable level of risk and at the most 
sustainable cost. It does this through the development and maintenance of the EDU strategic asset management 
plan and framework and environmental sustainability strategies. 
The role requires an experienced manager with an extensive background in strategic asset management within a 
corporate government environment. The person must be a self-motivated, detail orientated person with strong 
leadership and people management skills, effective time management skills, and the ability to work under pressure 
and achieve deadlines. A background in asset or environmental management would be an advantage in this role. 
Please refer to the Position Description for a full list of duties and capability criteria. 
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Eligibility/Other Requirements:  
Mandatory:  
Hold a relevant professional qualification in Engineering, Architecture or Project Management or accreditation with 
a professional body recognised within Australia; or hold a relevant building degree; or have significant building or 
infrastructure knowledge and/or project management experience. 
Desirable:  
Possession of a ‘white card’, Asbestos Awareness Training certificate and Working with Vulnerable Persons Card or 
willingness to complete the required training. 
A current Driver’s Licence. 
How to Apply: Applicants should submit a curriculum vitae, a statement of claims addressing the capabilities listed 
in the Position Description under ‘What you require’ (maximum of three pages) and the contact details of two 
recent referees. 
Applications should be submitted via the Apply Now button. 
Contact Officer: John Nakkan (02) 6205 1289 John.Nakkan@act.gov.au 
 
 
School Improvement 
South Weston 
Malkara School 
Business Manager - Malkara School 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 39779) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Malkara School is in search of an energetic Business Manager to join our school leadership team. This role 
involves overseeing the school's business operations and being accountable to the ACT Education Directorate to 
ensure compliance with relevant legislation. The Business Manager is a vital part of our school community and 
contributes to our continuous improvement efforts, making sure that our school is a safe and nurturing 
environment where students thrive.  
In this position, the selected candidate will be responsible for providing advice and guidance to the principal on 
school-related business matters. They will lead and manage both the day-to-day and long-term strategic 
operations, fostering a culture of continuous improvement. Furthermore, they will take the lead in managing the 
support and administration staff, ensuring that business objectives are met, priorities are set and achieved, 
workflows are monitored, and school-specific procedures and practices are developed. 
Proficiency in various areas is essential for this role, including strategic planning, financial and facilities 
management, human resources, communication, stakeholder engagement, procurement, contract administration, 
as well as compliance, risk management, and governance. 
Given the fast-paced and ever-changing nature of schools, the successful candidate will also need to possess the 
ability to prioritise and monitor workflows and practices in alignment with Directorate policies and procedures. 
Exceptional communication and liaison skills, with the capacity to engage with a diverse range of clients, are 
essential qualities for this position. 
If you believe you have the qualifications and skills required for this dynamic leadership role, we eagerly await your 
application. 
Eligibility/Other Requirements:  
This position requires a Working with Vulnerable People (WWVP) registration. 
Asbestos Awareness Training is a mandatory requirement of this role and must be completed prior to or on 
commencement of this role. 
Note: This is a temporary position available 1 March 2024 to 26 June 2024 with the possibility of permanency. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Applicants are to provide a curriculum vitae and a response to the Selection Criteria, no more than 
½ page per criteria. Be sure to outline why you are the best applicant for the role with relevant examples of how 
your skills would transfer to Malkara School. 
Applicants are strongly encouraged to call or email the contact officer to discuss the role in more detail prior to 
submitting their application. 
Applications should be submitted via the Apply Now button.  
Contact Officer: Kyrie Douch (02) 61420266 Kyrie.Douch@ed.act.edu.au 
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Classroom Teachers 
Classroom Teacher (EDU) $84,978 - $119,288, Canberra (PN: CT002) 
Gazetted: 12 February 2024 
Closing Date: 2 April 2024 
Primary and Early Childhood Teachers – permanent and contract positions 
Secondary teachers – permanent and contract positions 
Primary and Early Childhood Teachers – permanent and contract positions 
Nation-leading public school pay and conditions. 
Future-focussed on career growth and development. 
Ongoing professional development, in-school support, and mentoring. 
APPLY HERE 
We are seeking teachers specialising in Primary and Early Childhood education (preschool to year 6) for permanent 
and contract employment. 
About us 
Join a leading learning organisation where you matter, working with experienced and supportive school leaders. By 
teaching in the growing ACT public school system, you will make a real difference to the lives of the young people of 
Canberra. In 2024, we opened our 91st school in a system which delivers excellent, inclusive and equitable 
outcomes for very child and young person. We value educators who are enthusiastic, innovative and willing to 
engage and nurture curiosity and creativity. 
Our system offers nation leading pay and conditions and a better classification structure that supports school 
leaders, new educators, and experienced teachers. If you’re contracted for 12 months or more, we’ll assist with 
your relocation expenses (up to $12k). 
Experienced teacher salaries for 2024 range from $101,477 to $119,288, while graduate teacher salaries start at 
$84,978. 
Benefits of working in ACT public schools: 
Better workloads that prioritise developing educational leadership, innovative teaching and learning including 
reduced face-to-face teaching hours for our graduate teachers. 
4 staff development days a year (student free), held at the beginning of each term. 
A New Educator Support Program to set new educators up for success. 
The right to disconnect outside of work hours and enjoy a better work/life balance in a progressive, diverse and 
inclusive city. 
About you 
Whether you’re seeking a permanent or contract position we can help you find the teaching role that suits you. As 
a teacher employed by the ACT Education Directorate, you will be a dynamic, professional and contemporary 
educator who will: 
Have subject expertise and the ability to teach across a broad age and ability range. 
Develop relationships across your professional and school community to provide the best student experience. 
Demonstrate an ability to work effectively and collaboratively in a team environment with like-minded educators 
who have a passion for teaching and their specialisation. 
Have strong classroom management skills enabling a supportive and inclusive learning environment. 
Commit to collaborative professional learning and development as an educator. 
Commit to safeguarding and promoting the welfare of children. 
Eligibility requirements for employment 
To be able to teach within the ACT public education system you must: 
Hold and/or be eligible for teacher registration with the Teacher Quality Institute (TQI) prior to starting your 
employment. 
Hold a current ACT Working with Vulnerable People (WwVP) registration. 
Be an Australian citizen and/or be permanent resident and/or hold a valid working visa. 
Business sponsorship is available and assessed on an individual basis. Email eduteachingincanberra@act.gov.auto 
find out more. 
Why Canberra? 
Flexibility in your choice of schools, without having to relocate from where you live. 
Enjoy a work/life balance in a progressive city where everything is only a 30-minute drive away! 
Canberra is a safe, welcoming, and multicultural city with an abundance of nature reserves, parks, lakes, and 
mountains as well as contemporary and dynamic urban spaces, including extensive foodie and shopping precincts. 
Canberrans thrive in their active lifestyle; our residents have the highest participation level for organised sport in 
the country. Our community events are unsurpassed with regular artisanal markets and annual events including 
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our spring festival featuring one million blooms by the lake, the renowned multicultural food festival and iconic hot 
air balloon festival in autumn. 
Canberra is a city offering endless opportunity. But don’t take our word for it – find out more about why Canberra 
is a great place to live and work. 
How to apply 
Apply via our job portal here, noting you will need to attach the following documents: 
A two-page statement providing practice examples of your experience aligned to the Australian Professional 
Standards with an emphasis on your pedagogical philosophy and how you have strived to meet the diverse needs 
of students. 
Your resume. 
Contact details of two referees. 
A copy of your registration from your local regulatory authority. If currently studying, evidence of enrolment in an 
accredited Initial Teacher Education program. 
We welcome applications from teachers all year round. Please email us at eduteacherrecruitment@act.gov.auto 
find out about the many opportunities with our ACT public schools. 
The ACT Public Service is committed to building a culturally diverse workforce and an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander people, people with disability and those who identify as 
LGBTQIA+ are encouraged to apply. 
Contact Officer: EDU Recruitment on eduteacherrecruitment@act.gov.au  
 

 

Business Services Group 
Communications, Engagement and Government Support 
Assistant Director Strategic Communications 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 09446, Several) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: The Education Directorate’s Communications and Engagement team has not just one, but two temporary 
positions available. 
We are seeking two strategic and engagement-focussed Assistant Directors to join us for what is shaping up to be a 
particularly big year. We are a passionate, collaborative, and high-performing team, looking for people with 
enthusiasm, keen to hit the ground running. 
PN09446, Assistant Director, Strategic Communication and Engagement 
This position provides communications and engagement support across a range of initiatives and priorities 
including ACT public school enrolments, the Future of Education, as well as a range of strategies and policies to 
support ACT public schools.  
PN17860, Assistant Director, Communications and Engagement 
This position provides communications and engagement support across a range of school infrastructure projects 
from new school builds, modernisations and expansions and the school maintenance program. This work is part of 
the ACT Government’s $800 million investment in ACT public school infrastructure.  
Note: There are several temporary positions available. Assistant Director Strategic Communications is available 
immediately until January 2025 and Assistant Director Communications and Engagement is available immediately 
until May 2025.  
How to Apply: Please supply a two-page pitch addressing the selection criteria. When applying you will be 
considered for both roles. If you have an interest in one role particularly, please let us know.  
Applications should be submitted via the Apply Now button. 
Contact Officer: Michelle Dunne Breen 0403 846 380 Michelle.DunneBreen@act.gov.au 
 
 
Service Design & Delivery 
Digital Strategy, Services & Transformation 
Digital Service Design & Delivery 
Assistant Director Education Software Assurance & AI 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 38581) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
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Details: Our ideal candidate has experience in project management and a strong understanding of ICT Systems and 
education software.  
You will have strong project management skills and a good understanding of IT Service Management. Ideally you 
will be familiar with providing technical guidance in an education setting. You will have the ability prioritise and 
take initiative, making a positive impact on the business and their overarching technical needs. Through efficiency 
and communication, you will develop a better understanding of the users’ needs and championing the Directorate 
commitment to continuous improvement. Your investigation and software platform risk assessment skills should be 
one of your core professional strengths.  
Our ideal candidate takes ownership of issues and will demonstrate the ability to have an overall perspective on 
business and technical issues, events, activities and an understanding of their wider implications and long-term 
impact in the education sector. You will be able to understand ACT Educations position on the use of AI and other 
emerging technologies in schools. You will be able to champion safe use of new technologies, support productivity 
enhancements and be positioned as a trusted advisor. 
Extensive knowledge of information technology, information management and service design as it relates to the 
education sector will be highly regarded. 
The ability to juggle priorities, be resilient and tactful, passionate about what you do and committed to making a 
difference are key traits for the ideal candidate. 
Eligibility/Other requirements:  
Possession of a current driver’s licence and access to a private vehicle. 
Permanent resident of Australia. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Formal qualifications in a technology related field highly regarded. 
Note: This is a temporary position available immediately for 12 months with the possibility of permanency.  
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a response to the Selection Criteria (max three pages), current curriculum vitae and 
contact details for two referees.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Mehak Chanana (02) 6207 1217 Mehak.Chanana@act.gov.au 
 
 
Safe at Schools 
Complex Behaviour Support and WHS Branch 
Positive Behaviour for Learning 
Director, Positive Behaviour for Learning 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 47087) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: The Director Positive Behaviours for Learning has responsibility for the implementation of Positive 
Behaviour for Learning (PBL) in the ACT and provision of universal training with a focus on inclusion and wellbeing. 
The Director works collaboratively with other teams and divisions to provide a service offer that is flexible and 
delivers training to schools at their point of need. 
The position requires a person with a strong understanding of and commitment to inclusion and wellbeing, as well 
as experience with and a strong understanding of the PBL Framework. 
This role reports to the Senior Director Student Engagement and School Support, including day to day reporting 
obligations, to ensure a consistency in approach across the Education Directorate. 
Eligibility/Other Requirements: An understanding of the PBL framework is highly desirable. 
Note: This is a temporary position available immediately for 12 months with the possibility of permanency. A Merit 
Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to Apply: Please provide a response to the selection criteria (maximum three pages), current curriculum vitae 
and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Michael Wensing Please email Michael.Wensing@act.gov.au 
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School Improvement 
South Weston Network 
Red Hill Primary School 
Building Services Officer 
Building Service Officer 3 $77,681 - $81,886, Canberra (PN: 01562) 
Gazetted: 08 February 2024 
Closing Date: 15 February 2024 
Details: Red Hill Primary School is in search of a Building Services Officer for a permanent position. The successful 
applicant will be a valued member of our team, contributing to the development and maintenance of the learning 
environments for our 840 amazing students. The BSO will be responsible for keeping the school facilities and 
outdoor areas clean and orderly, prioritising safety and security by promptly addressing any potential hazards. 
Ensure that emergency and routine repairs are carried out to meet trade or industry standards, either by 
completing them directly or by supervising and organising them to meet those standards. 
If you are an energetic, personable, organised, self-motivated, team player, looking for job satisfaction and an 
ability to create a safe and happy learning environment for children, then we look forward to receiving your 
application. 
Eligibility/Other requirements: 
WWVP: Evidence of a current registration issued under the Working with Vulnerable People (Background Checking) 
Act 2011. For further information on Working with Vulnerable People registration refer to: Access Canberra 
Mandatory Asbestos Awareness Training: Evidence of completion of training delivered by a Registered Training 
Organisation for Asbestos Awareness is required prior commencement. For further information refer to: Access 
Canberra 
Mandatory Crystalline Silica Exposure Training: Evidence of completion of training delivered by a Registered 
Training Organisation for Crystalline Silica Exposure Prevention is required prior to commencement. For further 
information refer to: WorkSafe website 
Mandatory White Card: Evidence of completion of training delivered by a Registered Training Organisation for 
Prepare to work safely in the construction industry (White Card) is required prior to commencement. For further 
information refer to: Access Canberra 
A pre-employment medical clearance is required prior to commencement. This assessment is at the cost of the 
Directorate and not the applicant. If/when a request for registration is in the final stages of completion, contact will 
be made with the applicant to organise the medical assessment. 
Mandatory Training in other WHS procedures may be required during employment: for example Working at 
Heights, Sharps. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Please submit a response to the selection criteria (up to 2 pages) with examples of how your skills 
would transfer into the Red Hill Primary School setting. Please provide the name of 2 referees and a current 
resume/CV. 
Applicants are encouraged to call or email the contact officer prior to submitting their application to gain a full 
understanding of the role. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Louise Owens (02) 6142 0960 Louise.Owens@ed.act.edu.au 
 
School Improvement 
North Canberra / Gungahlin 
Harrison School 
Building Services Officer - Harrison School 
Building Service Officer 3 $77,681 - $81,886, Canberra (PN: 26057) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: Harrison School is in search of a Building Services Officer for a permanent position. The successful 
applicant will be a valued member of our team, contributing to the development and maintenance of the learning 
environments for our 1600  students from preschool to year 10. The BSO will work in a team that are responsible 
for keeping the school facilities and outdoor areas clean and orderly, prioritising safety and security by promptly 
addressing any potential hazards. Ensure that emergency and routine repairs are carried out to meet trade or 
industry standards, either by completing them directly or by supervising and organising them to meet those 
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standards. If you are an energetic, personable, organised, self-motivated, team player, looking for job satisfaction 
and an ability to create a safe and happy learning environment for children, then we look forward to receiving your 
application. 
Eligibility/Other requirements: 
WWVP: Evidence of a current registration issued under the Working with Vulnerable People (Background Checking) 
Act 2011. For further information on Working with Vulnerable People registration refer to: Access Canberra 
Mandatory Asbestos Awareness Training: Evidence of completion of training delivered by a Registered Training 
Organisation for Asbestos Awareness is required prior commencement. For further information refer to: Access 
Canberra 
Mandatory Crystalline Silica Exposure Training: Evidence of completion of training delivered by a Registered 
Training Organisation for Crystalline Silica Exposure Prevention is required prior to commencement. For further 
information refer to: WorkSafe website 
Mandatory White Card: Evidence of completion of training delivered by a Registered Training Organisation for 
Prepare to work safely in the construction industry (White Card) is required prior to commencement. For further 
information refer to: Access Canberra 
A pre-employment medical clearance is required prior to commencement. This assessment is at the cost of the 
Directorate and not the applicant. If/when a request for registration is in the final stages of completion, contact will 
be made with the applicant to organise the medical assessment. 
Mandatory Training in other WHS procedures may be required during employment: for example Working at 
Heights, Sharps. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply :Please submit a response to the selection criteria (up to 2 pages) with examples of how your skills 
would transfer into the Harrison School School setting. Please provide the name of 2 referees and a current 
resume/CV. 
Applicants are strongly encouraged to call or email the contact officer prior to submitting their application to gain a 
full understanding of the role. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Alban Burkolter (02)61422200 Alban.Burkolter@ed.act.edu.au 
 
  
 
Environment, Planning and Sustainable Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Development & Implementation 
Sustainable Land Development 
Senior Project Manager 
Infrastructure Officer 4 $141,407 - $160,178, Canberra (PN: 18821) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: The Sustainable Land Development team within the Development & Implementation division is responsible 
for a wide range of projects related to the supply of land for future development across Canberra and delivering 
various Government initiatives. 
The Senior Project Manager will manage and lead a small team of project managers/officers, technical specialists, 
consultants and contractors to prepare land for release to the market. This will cover a range of tasks including 
project management; preparing consultant briefs; undertaking procurement and contract management; 
coordinating site investigation and planning processes; interpreting technical reports; balancing stakeholder 
requirements; and driving sustainable and innovative planning outcomes. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
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Project management/delivery experience and/or qualifications, applied knowledge of ACT Government 
procurement, and qualifications/experience in Urban Planning or related fields are highly desirable. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. Selection may be based on application and referee reports only. 
How to Apply: Expressions of interest are sought for the role and should include: 
a supporting statement of no more than two pages addressing the Selection Criteria; and 
a current curriculum vitae, listing two referees and their contact details. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Daniel Santosuosso (02) 6207 7212 Daniel.Santosuosso@act.gov.au 
 
 
Environment 
ACT Parks and Conservation Service 
Fire Management Unit 
Senior Fire Planner (Assessments and Approvals) 
Technical Officer Level 4 $95,746 - $109,072, Canberra (PN: 60237) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: This position sits within the Fire Management Unit within the ACT Parks and Conservation Service (PCS). 
The section is responsible for the planning and delivery of bushfire mitigation and preparedness activities such as 
the current reviews of the Regional Bushfire Management Plan (RFMP) and Bushfire Operation Plan (BOP) to 
support delivery of the Strategic Bushfire Management Plan, management of the ACT fire trail network on public 
lands and commercial forestry operations. An essential and expanding part of the work undertaken by the unit is 
the incorporation across the landscape of Ngunnawal cultural burning and ecological burning. 
We value people with innovative and creative ideas, who communicate with candour and respect, and who have 
the motivation to drive projects from conception through to delivery. 
This position is classified as a “Fire Trained Employee” under the ACT Public Sector Administrative and Related 
Classifications Enterprise Agreement Enterprise Agreement 2023-2026 (see footnote for definition) 
As part of the Planning team of the Fire Management Unit for PCS: 
Contribute to a team responsible for the environmental planning and approval process of a range of land 
management (including bushfire) activities, consistent with ACT legislation. 
Support the delivery of assessments and approvals related activities under the EPSDD Bushfire Operations Plan 
(BOP). 
Develop and maintain positive relationships with key external bodies. 
Support development for environmental assessments and statutory approvals including Environmental Significance 
Opinion (ESO’s) as required. 
Support Assistant Director – Fire Planning (Assessments and Approvals) and Director – Fire Planning as required. 
Assist in monitoring the implementation of management plans to support the operations of the business, to ensure 
government policy and customer service objectives are met. 
Contribute to workplace diversity, industrial democracy, occupational health and safety and staff development and 
training. 
Eligibility/Other Requirements: 
Mandatory: 
Significant relevant experience in Planning or Environmental Science. 
Possess a current ACT Working with Vulnerable People accreditation within 6 weeks of starting the position. 
Possess and maintain a current drivers licence. 
Highly Desirable:  
Tertiary qualifications (Diploma/ Degree etc) in Planning, Environmental Science, Natural resource Management. 
A current First Aid Certificate. 
Notes: This is a temporary position available immediately until 30 June 2024 with the possibility of extension. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a written application of no more than two pages, addressing the selection criteria, 
along with your current Curriculum Vitae, listing two referees and their contact details.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tyrone Compton 0409913569 tyrone.compton@act.gov.au 
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Climate Change and Energy 
Program Delivery 
Government, Schools and Community 
Assistant Director 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 55641) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: Want to help save the world? We’re looking for an enthusiastic and talented Assistant Director to join us in 
delivering programs that are helping Canberra reach zero emissions. 
The Climate Change and Energy Division is seeking a team player with strong organisational and program delivery 
skills. Our teams are taking world leading climate action. 
If you enjoy working in a fast-paced government team, where you can see the impact of your efforts on the 
community, then come and join us! 
Eligibility/Other Requirements: Occasional afterhours and weekend work may be required.  
Note: This is a temporary position available immediately to 11 March 2025. A Merit Pool will be established from 
this selection process and will be used to fill vacancies over the next 12 months. Selection may be based on 
application and referee reports only. This position will be moving to a new workplace designed for activity-based 
working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to Apply: Applications are sought from potential candidates and should include: 
Two-page pitch addressing Selection Criteria 
Curriculum vitae 
Contact details of two referees 
Applications should be submitted via the Apply Now button. 
Contact Officer: Cameron Knight (02) 6205 2978 Cameron.Knight@act.gov.au 
 
 
Statutory Planning 
Impact Assessment and Business Development 
Impact Assessment 
Assessment Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 16477) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: Are you interested to working in planning and environmental assessment field? Do you like a fast-paced 
work environment and critically analysing information to assess environmental impacts? Do you have strong 
written and verbal communication skills? If you are up for a professional challenge in a setting where you can 
support the growth of Canberra without or reducing the impact on environment, then this is the role for you. 
The Statutory Planning Division is seeking an Assessment Officer with a combination of skills, knowledge and 
behaviours to fill the temporary position within the Impact Assessment Team. In this role, the Assessment Officer 
will be responsible for undertaking environmental impact assessment and development assessment, in accordance 
with the Planning Act 2023. The role will also require strong analytical skills with attention to details and extensive 
liaison and communication with a range of stakeholders and adaptability to respond to a range of requests.  
  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Experience or qualifications in natural resource management, environmental 
sciences, local and regional planning, environmental law or government administration would be an advantage. 
Note: This is a temporary position available immediately to 6 September 2024. A Merit Pool will be established 
from this selection process and will be used to fill vacancies over the next 12 months. Selection may be based on 
application and referee reports only. This position will be moving to a new workplace designed for activity-based 
working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to Apply: A written response to Selection Criteria not more than two pages and a curriculum vitae to be 
provided. 
Applications should be submitted via the Apply Now button. 
Contact Officer: Jyoti Pradhan (02) 6207 1649 Jyoti.Pradhan@act.gov.au 
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Environment 
ACT Parks and Conservation Service 
Parks and Partnerships 
Field Officer 
General Service Officer Level 5/6 $63,828 - $69,893, Canberra (PN: 40983, several) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: The ACT Parks and Conservation Service (PCS) is seeking applications from enthusiastic, hardworking 
people with the skills and knowledge to work as part a team of Field Officers to protect the natural and cultural 
resources of the ACT PCS estate. 
As a member of a team under limited supervision, carry out tasks relating to natural and cultural resource 
management. These include: 
Undertake land management programs such as park asset and trail maintenance, weed control, vertebrate pest 
control, fencing, signage installation and repairs and visitor facility maintenance. 
Contribute to operational management and implementation of Workplace Health and Safety programs and the 
Respect Equity and Diversity framework. 
Perform after hours duties and undertake incident management duties, including participation in fire standby, fire 
suppression and fire training. 
Operation and maintenance of plant and machinery 
Provide a visible presence in public areas and to relay a professional image to the public. 
Eligibility/Other requirements: 
Mandatory: 
Be registered, or able to obtain a registration under the Working with Vulnerable People (Background Checking) Act 
2011. 
A current C class driver’s license, preferably with 4WD experience. 
Preparedness to wear a uniform. 
Current First Aid Certificate. 
Willingness to undertake incident management duties including fire suppression, standby and training. This 
position is classified as a Designated Fire Position under the Enterprise Agreement. 
Be prepared to work a shift roster, weekends, public holidays, or evening shifts at any site within a region on an “as 
needs” basis (not all positions are currently required to work a shift roster) 
Highly Desirable:  
Skills and/or experience in Conservation and Land Management. 
Medium Rigid truck licence 
Plant and machinery tickets and experience (back-hoe, skid steer, tractor etc) 
Working with vulnerable people card 
White card 
Chemcert III or higher 
Notes: From this process we will create an order of merit list to fill permanent vacancies and a merit pool to fill 
temporary vacancies over the next 12 months. Applicants successful for the merit pool may be selected based off 
application only. 
How to Apply: Please submit a written application addressing the selection criteria limiting responses to 300 word 
per criteria, along with your current Curriculum Vitae, listing two referees and their contact details. Applications 
should be submitted via the Apply Now button below. 
Applications not addressing the selection criteria will not be assessed, please contact the contact officer for more 
information. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Wade Fuller 0490834889 wade.fuller@act.gov.au 
 
 
 
Justice and Community Safety 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
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Applications can be sent via email to: jobs@act.gov.au 
 
ACT Corrective Services 
Office of the Commissioner 
Executive Assistant 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 57757) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: ACT Corrective Services (ACTCS) is seeking a motivated and conscientious person to fill the vacancy of 
Executive Assistant (ASO5) within the Office of the Commissioner.  
As the Executive Assistant to the Commissioner, ACTCS, you will provide high level organisational and practical 
support to assist the Commissioner to exercise their functions. This will include maintaining the Commissioner's 
schedule and diary, efficient and effective office systems and demonstrating high quality customer service. 
The successful candidate will be the first point of contact for enquiries to the Commissioner and will maintain 
effective liaison between ACTCS and JACS Executive Officers, other directorates and external organisations.  
Further to this, the successful candidate will provide secretariat and minute-taking support in meetings as 
required, general office management activities and arranging travel and accommodation bookings.  
To be successful, you will have the ability to work in a demanding environment, possess excellent communication 
and interpersonal skills, in addition to having a high attention to detail and strong organisational and coordination 
skills. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
The successful candidate will be required to undergo a National Police check. 
Relevant experience and/or qualifications in executive support/office management is desirable. 
Driver’s Licence is desirable. 
Note: This is a temporary position available immediately for up to 12 months with the possibility of extension up to 
12 months.  
How to Apply: To apply, applicants are required to submit two items: (1) A one-to-three-page written response 
addressing the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; and (2) a current curriculum vitae with the names and contact details of two referees (one should be 
a current Supervisor/Manager). Please ensure you submit all required items. 
Applications should be submitted via the apply now button. 
Contact Officer: Bruno Aloisi (02) 6205 0547 Bruno.Aloisi@act.gov.au 
 
 
ACT Courts and Tribunal 
ACT Sheriff's Office 
Casual Sheriff's Assistant 
Administrative Services Officer Class 2 $64,744 - $71,126, Canberra (PN: C10107, Several) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
Details: Applications are being sought for interested and suitably qualified persons to be placed on a Casual 
Temporary Register within the ACT Sheriff's Office for up to a period of 12 months. Successful applicants will be 
selected from a merit selection process, which may be completed on applications only. This position will 
commence immediately. 
The successful applicants will be placed on a casual temporary register and if required to work, will engage with 
high level stakeholders, including judiciary and legal practitioners to manage a range of operational functions and 
services for the ACT Law Courts and Tribunal. You will be a motivated person who possess excellent interpersonal 
and communication skills. 
The successful applicant will be required to perform the duties detailed in the position documentation. 
Please 
note: this is a casual position and ongoing work is not guaranteed and should not be expected by the successful 
applicants. 
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Casual Sheriff's Officers are required to wear a uniform and conform with dress 
and personal appearance guidelines. Current driver's licence is desirable. 
Note: This is a temporary position available 19 February 2024.Selection may be based on application and referee 

reports only. This position will be offered on a casual basis and the full-time salary noted 
above will be paid pro-rata.  
 How to Apply: Please submit a written application of no more than two pages, addressing the following: 

1. What motivates you to work within the ACT Sheriff's Office? 
2. Please provide an example of when you have excelled at client services. 
The two-page response should be written in the form of a pitch and should not specifically address the Selection 
Criteria within the Position Description. 
You will need to provide a current Curriculum Vitae and contact details of at least two referees. 
Applications should be submitted via the apply now button. 
Contact Officer: Peter Robertson (02) 6205 1855 Peter.Robertson@courts.act.gov.au 
 
 
ACT Corrective Services 
Operational Support 
Strategic Policy 
Senior Director, Policy and Risk Management 
Senior Officer Grade A $162,291, Canberra (PN: 63568) 
Gazetted: 14 February 2024 
Closing Date: 26 February 2024 
Details: ACT Corrective Services (ACTCS) is seeking applications from highly motivated, experienced and suitable 
individuals to fill the position of Senior Director, Policy and Risk Management (SOGA), in the Policy and Risk 
Management Team, within Operational Support Services. 
The primary objective of the Senior Director, Policy and Risk Management is to ensure the delivery of strategic 
policy, research and quality assurance in support of the continuous improvement and best practice principles of 
ACTCS. 
The successful applicant will provide leadership and expertise on governance and accountability in the areas of 
policy and assurance activities, communicating roles and responsibilities, overseeing internal reviews and providing 
transparency of compliance across the service. 
Further to this, you will establish and maintain effective working relationships with both internal and external 
stakeholders (including interstate jurisdictions, organisations and community groups) to identify and oversee 
improvement activity across ACTCS in relation to reviews, policy, risk and quality assurance work. 
To be successful you will possess exceptional communication and interpersonal skills in addition to demonstrating 
strong leadership and management qualities in effectively managing and developing a cooperative, high 
performing team, including the ability to use motivational leadership skills to ensure ongoing operational and 
business needs are met. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Compliance Requirements/Qualifications 
Relevant tertiary qualifications in business management and risk and audit would be highly regarded. 
The successful candidate may be required to undergo a National Police check. 
This position does not require a pre-employment medical. 
This position does not require a Working with Vulnerable People registration. 
How to Apply: To apply, applicants are required to submit two items: (1) A one to three page written response 
addressing the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; (2) a current curriculum vitae with the names and contact details of two referees (one should be a 
current Supervisor/Manager). 
Applications should be submitted via the apply now button. 
Contact Officer: ClaireL Buxton (02) 6205 3824 ClaireL.Buxton@act.gov.au 
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Legislation, Policy and Programs 
Justice Reform 
Director 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 00734) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: The Justice Reform Branch is seeking an experienced policy professional to fill a senior role at the Director 
level to support the delivery of key elements of the Government’s justice reform agenda. 
The successful candidate will lead work in disability justice policy and victims of crime policy including: 
The ACT’s Disability Justice Strategy and Second Action Plan 
Work responding to justice recommendations of the Disability Royal Commission 
A statutory review of the ACT Charter of Rights for Victims of Crime 
Legislative amendments to victims of crime legislation 
Work on associated business cases/budget bids 
This is an opportunity to join a dynamic team and deliver policy and programs that make a significant contribution 
with a tangible impact on the community. 
Previous experience in legal policy legislative reform would be beneficial. However, we would encourage 
applications from any applicant who is passionate about disability justice, victims’ policy, policing policy, crime 
prevention, criminal justice reform and ensuring that the justice system is responsive to the needs of the ACT 
community. 
The Justice Reform Branch drives the ACT Government’s justice reform agenda to address the underlying causes of 
crime and reduce the cycle of re-offending. The Branch develops and administers policy and program initiatives 
related to reducing recidivism, crime prevention, restorative practices, and victims of crime. It is also responsible 
for managing the ACT Government’s arrangements for policing in the ACT. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
Relevant tertiary qualifications (such as law) or experience in similar justice policy or program roles is highly 
desirable but not essential. 
Notes: This is a temporary position available immediately for up to 12 months with the possibility of permanency. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Interested applicants should submit a supporting statement (no more than two pages) outlining 
practical experience and examples related to the role with reference to the professional and behavioural 
capabilities, a current curriculum vitae and the name and contact details of two referees. 
Please address the Professional/Technical Skills and Knowledge and the Behavioural Capabilities from the Position 
Description in the statement. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jacob Campbell (02) 6205 1140 Jacob.Campbell@act.gov.au 
 
 
 
 
 
Corrective Services 
Custodial Operations 
Detainee Services 
Education Co-ordinator 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 15023) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: A career opportunity has arisen within ACT Corrective Services (ACTCS) for an experienced and highly 
motivated person to fill the position of Education Coordinator (ASO6) within Detainee Services. This position is 
located at the Alexander Maconochie Centre (AMC) in Hume. 



ACT Government Gazette | 15 February 2024 

 67 

The role of Education Coordinator will provide a range of support, coordination and planning services for education 
and library services within the AMC. Understanding issues affecting the participation of detainees in education and 
training is a core part of the role, and the Education Coordinator will provide leadership in addressing such issues. 
The successful applicant will provide a range of support, coordination and planning services for detainees engaging 
in Vocational Education and coordinate the delivery of education services to detainees, including managing 
timetables and managing daily schedules.  
Further to this, you will coordinate and support the operational relationship between education providers, 
detainee program areas, detainee industries and other key stakeholders (such as Case Managers and Sentence 
Management staff). 
To be successful in the role, you will need to be able to work collaboratively, demonstrate experience in the 
coordination of operational service delivery and possess sound interpersonal, organisational and communication 
skills necessary to build rapport with a diverse range of stakeholders, including detainees at the AMC. 
This position does not involve the direct supervision of staff. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements:  
The successful candidate will be required to undergo a criminal history check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Note: This is a temporary position available for six months with the possibility of extension up to 12 months and/or 
permanency.  
How to Apply: To apply, applicants are required to submit two items: (1) A one to three page written response 
addressing the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; (2) a current curriculum vitae with the names and contact details of two referees (one should be a 
current Supervisor/Manager) 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Natalie Adams (02) 6207 0259 Natalie.Adams@act.gov.au 
 
 
Assistant Director, Sustainability and Projects 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 50280) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: The Emergency Services Agency is seeking a highly skilled, future focused project manager to fill the role of 
Assistant Director, Sustainability and Projects. You will be responsible for the management of complex 
sustainability projects that support the Agency’s commitment to ensuring sound environmental evaluations which 
inform capability decisions and align with ACT Governments emissions reduction targets. 
This role will provide subject matter expertise for all sustainability, Zero Emission Vehicle (ZEV), and supporting ZEV 
infrastructure projects and actions across the agency; to ensure a contemporary approach to the supply of 
vehicles, supporting equipment, and infrastructure for the Agency’s vehicle replacement program. 
Key duties of the role:  
Provide leadership and management of a team engaged in the effective management of complex fleet assets. 
Undertake research and analysis related to achievable sustainability initiatives within the ACT ESA operational 
context, vehicle emissions strategies and execution. 
Ensure timely, cost efficient, and holistic project management of complex vehicle, and supporting infrastructure 
projects relevant to Agency’s core functions. 
Work collaboratively with stakeholders across the broader Agency, ACT Government, and industry to ensure 
optimal sustainability outcomes for the Agency. 
Provide high quality and timely reporting, briefs, and advice to senior management, executives, and business units. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
A minimum of a ‘C’ Class Driver’s licence is desirable. 
A ‘HR’ Class Driver’s licence is highly desirable. 
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Background / Security clearance checks will be conducted. 
This position requires a Working with Vulnerable People registration. 
Note: This is a temporary position available for 12 months with the possibility of permanency. A Merit Pool will be 
established from this selection process and will be used to fill vacancies over the next 12 months. Selection may be 
based on application and referee reports only. 
How to Apply: Applicants should submit a response of no more than two-pages addressing the position 
capabilities, together with your curriculum vitae and the contact details of at least two referees. Please refer to the 
attached Position Description for further information about the role. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Dan Bird (02) 6207 8243 Dan.Bird@act.gov.au 
 
 
ACT Courts and Tribunal 
Registrar’s Office, Supreme Court (S.C) 
Senior Deputy Registrar, ACT Supreme Court 
ACT Courts and Tribunal Legal 2 $159,727 - $166,147, Canberra (PN: 64522) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: The ACT Courts and Tribunal (ACTCT) supports the proper administration of justice by providing high 
quality support to judicial officers and tribunal members and high-quality services to those using the courts and 
tribunal. It provides the Supreme Court, Magistrates Court and ACT Civil and Administrative Tribunal (ACAT) with 
registry, court support, forensic, corporate and strategic services. 
The ACTCT is led by the Principal Registrar and CEO appointed under the Court Procedures Act 2004 and has the 
following business areas: 
Executive 
Registrar’s Office (Supreme Court) includes Registry Operations and the Sheriff’s Office 
Registrar’s Office (Magistrates Court) 
Registrar’s Office (ACAT) includes ACAT Administration 
Corporate and Strategic Services. 
Position Overview 
The primary roles of a Senior Deputy Registrar, Legal 2, Supreme Court are to: 
exercise the statutory powers and delegated judicial powers of a Deputy Registrar of the Supreme Court of the 
Australian Capital Territory and 
provide high level policy and legal advice on questions of law/justice administration, practice and policy on matters 
affecting the ACT Supreme Court. 
In addition, a Senior Deputy Registrar, Legal 2, Supreme Court has responsibility for providing direction and support 
to Supreme Court Registry staff in the law and practice relevant to the operations of the ACT Courts. This includes 
providing training and advice to staff on legal matters and the exercise of statutory powers and functions. 
The Senior Deputy Registrar, Legal 2, Supreme Court also engages with key stakeholders including members of the 
legal profession, stakeholder and user groups, the Justice and Community Safety Directorate, other Government 
agencies and members of the community on matters relating to the functions of the ACT Courts. 
To be successful in the role you will need to possess excellent interpersonal and communication skills, be self-
motivated, have sound judgement and professional resilience and be an effective team member. You will also need 
to be admitted as a practitioner of the High Court or the Supreme Court of an Australian State or Territory and have 
at least five years post qualification practice experience in law. 
NOTE: The nature of the organisation is such that staff may be exposed to sensitive material or information that 
may be confronting and culturally sensitive. ACTCT provides support services and training to assist staff in being 
culturally aware, resilient and safe in the workplace. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: 
This position requires a degree in laws of an Australian tertiary institution, or a comparable overseas qualification, 
which, in the opinion of the Chief Executive Officer and Principal Registrar, is appropriate to the duties of the office. 
This position requires admission as a legal practitioner, however described, of the High Court or the Supreme Court 
of an Australian State or Territory and at least five years post qualification practice experience in law. 
Previous experience working in a court environment is highly desirable. 
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This position does not require a Working with Vulnerable People registration. 
The successful candidate will be required to undergo a National Criminal History check.  
Note: This is a temporary position available from 18 March 2024 until 14 March 2025 with the possibility of 
permanency.  
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only.  
How to Apply: Applications are sought from potential candidates and should include: 
A supporting written pitch of no more than two pages demonstrating your skills and experience relevant to the 
position capabilities listed under ‘What You Require’ in the Position Description. 
A current curriculum vitae. 
Contact details of at least two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Danielle Gatehouse (02) 6205 9465 Danielle.Gatehouse@Courts.act.gov.au 
 
 
CSER 
OCOM 
I&IU 
Senior Intelligence Analyst 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 14163) 
Gazetted: 09 February 2024 
Closing Date: 26 February 2024 
Details: ACT Corrective Services (ACTCS) is seeking motivated and conscientious people to fill the position of Senior 
Intelligence Analyst (ASO6), in the Intelligence Unit. 
The successful applicant will support an intelligence-led, risk-based intelligence capability for ACTCS and be 
responsible for collecting, collating and evaluating information to produce intelligence. You will prepare written 
intelligence reports and deliver oral briefings to a range of stakeholders in line with organisational standards and 
requirements and use, maintain and monitor various ACTCS databases and systems (i.e. prisoner telephone system, 
offender management system, iBase) to identify patterns, trends or potential threats. 
In addition, you will analyse data obtained from various sources to produce tactical and operational intelligence for 
custodial and community corrections. 
To be successful, you will be required to demonstrate exceptional communication and interpersonal skills and 
display high-level research and analytical skills. You will also demonstrate an ability to develop and compose 
complex workplace documents.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Compliance Requirements/Qualifications 
Experience working in an intelligence environment will be highly regarded. 
The position holder must be able to obtain and maintain a Negative Vetting Level 1 security clearance upon 
appointment to the position as a condition of employment. If the candidate does not already hold this level 
clearance, ACTCS will sponsor their clearance. 
The successful candidate will be required to undergo a National Police check. 
The successful candidate will be required to gain a Working with Vulnerable People registration. 
Notes: This is a temporary position available immediately for up to six months with the possibility of extension 
and/or permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies 
over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: To apply, applicants are required to submit two items: (1) a one to two page written response 
addressing the professional/technical skills and knowledge, behavioural capabilities, having regard for the job 
requirements; and (2) a current resume including the names and contact details of two referees (one should be a 
current Supervisor/Manager). Please ensure you submit all required items. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Melanie Thomas (02) 6205 1867 Melanie.Thomas@act.gov.au 
 
 
Corporate 
Governance & Business Improvement 

mailto:Danielle.Gatehouse@Courts.act.gov.au
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Ministerial Liaison Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 42720) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: Justice and Community Safety (JACS) Ministerial Services Unit is seeking a true stickler for detail to secure a 
role as its Ministerial Liaison Officer (MLO). Reporting to the Assistant Director, Ministerial Support and 
Delegations, the MLO is the first point of review of JACS’ ministerial and executive correspondence and briefings to 
ensure correctness of format, grammar, style and presentation, prior to progressing to executive and ministerial 
offices. 
The MLO also plays a critical role in the coordination and registration of this workload as it’s tasked via our four 
ministers. The ideal candidate will be particularly comfortable with technology, will have an excellent eye for detail, 
strong interpersonal and communication skills, a robust sense of humour and the ability to allow for teamwork to 
make the dream work to meet varied deadlines and competing priorities. 
Eligibility/Other Requirements: 
An understanding of ACT Government ministerial and machinery-of-government processes is desirable. 
Experience in the high-level operation of HPE Content Manager (i.e. TRIM) is desirable. 
Notes: This is a temporary position available immediately for 4 months with the possibility of extension up to 12 
months. this position has moved to a new workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk. 
How to Apply: Applicants should provide a curriculum vitae, a personal pitch (the pitch is to be a maximum of two 
pages) and details of two referees (one of which must be your current supervisor/manager).  
In your personal pitch, please explain why you are the best person for the job and how you meet all the (1) 
Professional / Technical Skills and Knowledge, and (2) Behavioural Capabilities; outlined in the "What you require" 
section of the selection documentation. Specific examples should be provided using the STAR method where 
appropriate. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Luke Markham (02) 6207 0579 Luke.Markham@act.gov.au 
 
 
Community Safety 
First Nations Justice 
Senior Director, First nations justice 
Senior Officer Grade A $162,291, Canberra (PN: 64594) 
Gazetted: 08 February 2024 
Closing Date: 15 February 2024 
Details: The First Nations Justice Branch is responsible for managing the Justice and Community Safety Directorate 
commitments under the ACT Aboriginal and Torres Strait Islander Agreement 2019-2028 and Justice 
Implementation Plan, the National Agreement on Closing the Gap and the National Agreement to Implement the 
Justice Policy Partnership. 
Working with the Executive Branch Manager (EBM), the Senior Director, First Nations Justice will provide strategic 
support and leadership, including by leading the development of proposals for First Nations justice initiatives, 
providing oversight on project management and secretariat support and delivering briefings and correspondence 
for JACS Executive, the Director-General and Ministers. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: 
Background/Security clearance checks will be conducted. 
This position does require a Working with Vulnerable People registration. 
Notes: This is a temporary position available immediately for 12 months with the possibility of permanency. Please 
note, this is an Identified position for Aboriginal and Torres Strait Islanders. Evidence of Aboriginality or Torres 
Strait Islander descent may be required. this position has moved to a new workplace designed for activity-based 
working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to Apply: Applicants should provide a curriculum vitae, a personal pitch (the pitch is to be a maximum of two 
pages) and details of two referees (one of which must be your current supervisor/manager).  
In your personal pitch, please explain why you are the best person for the job and how you meet all the (1) 
Professional / Technical Skills and Knowledge, and (2) Behavioural Capabilities; outlined in the "What you require" 
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section of the selection documentation. Specific examples should be provided using the STAR method where 
appropriate. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Caroline Marsh (02) 6205 3715 Caroline.Marsh@act.gov.au 
 
 
ACT Corrective Services 
Corporate Services 
Finance and Business Services 
Finance Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 57884) 
Gazetted: 08 February 2024 
Closing Date: 22 February 2024 
Details: ACT Corrective Services (ACTCS) is seeking a motivated and conscientious person to fill the position of 
Finance Officer (ASO4) within Corporate Services. This is a temporary vacancy for up to six months, with the 
possibility of extension and/or permanency. 
The successful applicant will be a motivated ‘hands on’ individual, with great attention to detail and strong 
customer services skills, who will be responsible for the accounts payable and receivable processes of ACTCS. 
You will accurately manage accounts payable within the Accounts Payable Invoice Automation Solution (APIAS), 
Oracle Cloud and TM1 reporting and accounts receivables, within stipulated deadlines. 
Furter to this, you will undertake monthly analysis and reconciliation, in addition to assisting in the preparation and 
collection of accurate financial data and information for audit requirements, monthly journals and reports and 
fortnightly salary reviews. 
To be successful, you will have the ability to work in a demanding and busy environment, possess excellent 
customer service and communication skills and a demonstrated ability to manage personal work priorities.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. In addition, reasonable adjustments can be provided.  
Eligibility/Other Requirements: 
The successful candidate may be required to undergo a National Police Check. 
Notes: This is a temporary position available for up to six months with the possibility of extension and/or 
permanency.  
How to Apply: To apply, applicants are required to submit the following items: (1) a one to three page written 
response addressing the professional/technical skills and knowledge, behavioural capabilities, having regard for the 
job requirements; and (2) a current resume, including the names and contact details of two referees (one should 
be a current Supervisor/Manager). Please ensure you submit all required items. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Shaylee Li (02) 6205 9014 Shaylee.Li@act.gov.au 
  
  
 
 
 
Major Projects Canberra 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Property and Government Insourcing Group 
ACT Property Group 
Integrated Facilities Management - Property Upgrades Team 
Senior Property upgrades Officer 
Infrastructure Officer 2 $95,860 - $109,755, Canberra (PN: 64438, several) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
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Details: ACT Property Groups (ACTPG) Integrated Facilities Management (IFM) Team is responsible for the delivery 
of both planned and reactive repairs and maintenance services as well as building and property upgrades. 
ACTPG are looking for highly motivated and energetic individuals to fill two Senior Project Officer vacancies with 
extensive experience in delivering a range of property maintenance and/or property upgrade services. 
ACTPG are expecting to fill these two positions with individuals who hold extensive project management 
experience and ideally hold a relevant trade or professional qualification to compliment a clear understanding of 
the building and construction industry and property maintenance and upgrades services.  
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
deliver Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost-effective accommodation solutions and property services. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements:  
Hold a relevant professional qualification and experience in Engineering, Architecture or Project Management, or 
accreditation with a professional body recognised within Australia, or 
Hold significant building and/or infrastructure knowledge and/or project management experience.  
Hold a relevant trade certificate and experience as per the advertised vacancy, or 
Hold a relevant building or engineering degree with extensive experience as per the advertised vacancy. 
In addition, applicants must: 
Hold or have the capacity to obtain White Card and Asbestos Awareness. 
Hold or have the capacity to obtain Work Health and Safety qualifications (Certificate IV). 
Hold a current driver’s licence (car). 
Membership of a relevant professional association and qualification/s in Procurement, Contract Management or 
Work Health and Safety are highly desirable. 
Note: Selection may be based on application and referee reports only. This position is based in an activity-based 
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply:  
Please review the Position Description for details about the role and associated responsibilities. Suitability for this 
position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in relation to the 
duties/responsibilities listed in the Position Description. 
Please submit the following: 
A two page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What You Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
A current curriculum vitae including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and Contact details of at least two referees. 
Applications should be submitted via the Apply Now button below.  
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position.  
Contact Officer: James Ferguson 0479 188 844 James.Ferguson@act.gov.au 
 
 
Government Insourcing Group 
ACT Property Group 
Intergrated Facilities Management - Property Upgrades Team 
Senior Property upgrades Officer - Infrastructure Trade Specialist – Electrical 
Infrastructure Officer 2 $95,860 - $109,755, Canberra (PN: 64440) 
Gazetted: 14 February 2024 
Closing Date: 28 February 2024 
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Details: ACT Property Groups (ACTPG) Integrated Facilities Management (IFM) Team is responsible for the delivery 
of both planned and reactive repairs and maintenance services as well as building and property upgrades. 
ACTPG are looking for a highly motivated and energetic individual to fill a Senior Project Officer position with 
extensive experience in delivering a range of property maintenance and/or property upgrade services. 
While project management experience will form a key criterion for this vacancy, ACTPG are expecting to fill this 
vacancy with an individual who holds an electrical trade qualification or an electrical engineering degree with 
extensive experience working within the electrical industry. This individual will be responsible for delivering a range 
of property upgrade projects while also offering trade specific advice to colleagues and clients. Refer to the 
Position Description attached to this advertisement.  
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
deliver Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost-effective accommodation solutions and property services. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements:  
Hold a relevant professional qualification and experience in Engineering, Architecture or Project Management, or 
accreditation with a professional body recognised within Australia, or 
Hold significant building and/or infrastructure knowledge and/or project management experience. 
Hold a relevant trade certificate and experience as per the advertised vacancy, or 
Hold a relevant building or engineering degree with extensive experience as per the advertised vacancy. 
In addition, applicants must: 
Hold or have the capacity to obtain White Card and Asbestos Awareness. 
Hold or have the capacity to obtain Work Health and Safety qualifications (Certificate IV). 
Hold a current driver’s licence (car). 
Membership of a relevant professional association and qualification/s in Procurement, Contract Management or 
Work Health and Safety are highly desirable. 
Note: Selection may be based on application and referee reports only. This position is based in an activity-based 
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Please review the Position Description for details about the role and associated responsibilities. 
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A two-page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
2. A current curriculum vitae including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and Contact details of at least two referees. 
Applications should be submitted via the Apply Now button below.  
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: James Ferguson 0479 188 844 James.Ferguson@act.gov.au 
 
 
Light rail 
Engineering and Design 
Director, Project Controls 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 64617) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 

mailto:James.Ferguson@act.gov.au
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Details: An exciting opportunity is available to work in the Light Rail Stage 2 Project. Working closely with the 
Senior Director, Project Controls and the Project Controls team to support the delivery of the Light Rail to Woden 
project. 
We are seeking an experienced project controls lead to delivery of the Project Support function for the project, 
including the implementation and management of the Light Rail Project Governance Framework.  
The role requires an ability to prioritise while supporting a diverse team with variable requirements. The successful 
candidate will have a high level of independence and impartiality. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
Desirable: 
Relevant tertiary qualifications in administration or project management and/or experience in a project 
governance environment will be an advantage. 
A good working knowledge of Objective and Microsoft Office will be an advantage. 
An understanding of the ACT government business and administrative processes, or equivalent. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply: Please submit no more than a three-page written response addressing why you are best suited for 
this position and your experience against the Professional/Technical Skills and Knowledge, Behavioural  
Capabilities and Compliance Requirements/Qualifications outlined in the Position Description, along with a current 
curriculum vitae and contact details for two referees. 
Applications should be submitted via the apply now button. 
Contact Officer: Casey Campbell (02) 6207 7907 Casey.Campbell@act.gov.au 
 
 
 
Suburban Land Agency 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Program Solutions 
Community Development and Engagement 
Village Place Curator and Events Coordinator 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 63818) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: We’re on the hunt for an experienced, proactive, creative and organised Village Place Curator and Events 
Coordinator to join our busy and growing team.  
This position will develop and deliver a curated program of events and activities within the Whitlam Innovation 
Hub and Display Village, guided by the principles of Innovation, Entrepreneurship, Wellbeing, Collaboration and 
Sustainability. It will promote these themes through curation of the display village, and surrounding displays and 
activities and working with local creative industries and artists. The Village Place Curator will coordinate and deliver 
a program of cultural, business, social, environmental, and event initiatives during the operation of the Display 
Village to help achieve the place vision of Whitlam, to an approved budget.  
This position is responsible for the entire process of activity and event management including collaboration on the 
program, stakeholder relationship management, content creation, marketing coordination, risk management, 
internal communications, event and overall program evaluation and invoice processing. 
Five-day presence is required, including some weekends as well as weekly liaison and coordination with SLA’s 
internal teams (including Mingle, Marketing, Sales, Sustainability, Place Management and Built Form). See position 
description for further details. 
Eligibility/Other requirements: Your qualifications, experience and skills 
Relevant tertiary qualifications and two years’ experience working professionally in the fields of event 
management, culture and the arts, community development, community engagement or a related discipline. 
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The ability to work flexibly with out of hours work, including weekends, is required. Our office is an activity-based 
workplace and the team that this role works within is based at different locations, including the option for some 
home-based work. This role will need to work over some weekends as these are the high visitation times for 
activities and events. 
The following are mandatory requirements of the role:  
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)  
Full Drivers Licence 
First Aid Certificate (or willingness to undertake training) 
Ability to regularly work after standard hours and on weekends 
Note: This is a temporary position available immediately until 30 June 2024 with the possibility of extension up to 
12 months and/or permanency.  
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. This position will be moving to a new 
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a 
designated workstation/desk. 
How to Apply: Applicants should submit a supporting statement, addressing the Professional Skills and Knowledge 
of not more than two A4 pages outlining your skills and experience relevant to the role. A copy of a current 
curriculum vitae and the contact details of at least two referees are to be provided. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tulitha King (02) 6207 0724 Tulitha.King@act.gov.au 
 
 
 
Transport Canberra and City Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Infrastructure Delivery and Waste 
Infrastructure Delivery 
Assistant Director, Reporting 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 38603) 
Gazetted: 13 February 2024 
Closing Date: 27 February 2024 
Details: Infrastructure Delivery is responsible for the delivery of the Transport Canberra and City Services (TCCS) 
Capital Works program on behalf of Roads ACT, City Presentation, ACT NOWaste, ACTION, Libraries ACT, Sports and 
Recreation and other business area within the Directorate. We deliver infrastructure and public spaces that 
respond to community needs, seeking creative and innovative solutions to support effective delivery. This includes 
(but not limited to) public realm improvements, footpaths, roads, parks, bridges, cycle-lanes, shared paths, street 
lighting, public transport infrastructure, stormwater infrastructure, shopping centre upgrades, urban renewal, 
landfill cells, car park improvements, playgrounds and sportsground infrastructure. 
We are a highly engaged and supportive team with a drive to achieve excellence in the delivery of public 
infrastructure for the ACT community. We seek opportunities for skills improvement and knowledge sharing across 
our teams, and with our delivery partners. 
Infrastructure Delivery is seeking a highly motivated and dynamic person to fill the role of Assistant Director, 
Reporting. This is an important role in the Business Management team and provides support to the Infrastructure 
Delivery branch. The position is a temporary vacancy, available immediately for up to 12 months with the 
possibility of extension or permanency. 
The position is responsible for the management of Capital Works reporting for all ACT and Commonwealth projects 
with the Assistant Director, Financial Reporting and Systems.  
The position requires a person with strong communication skills who is enthusiastic, considered and engaging. You 
will be the primary liaison point between Government agencies, interstate jurisdictions and organisations and 
lead/represent the area at meetings as required. You will have experience in the co-ordination and writing of 
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correspondence and project or program reporting, with exceptional organisational, analytical and communication 
skills.  
You will have a high degree of sensitivity and confidentiality, great writing skills and the ability to meet competing 
and tight deadlines whilst working with professionalism in achieving the required outcomes. 
In your role you will work effectively within a team and will contribute to the establishment of a positive work 
culture and the continuous improvement of the team outcomes. 
Please see attached position description for details of the duties to be undertaken. 
Eligibility/Other Requirements: 
Experience in high level correspondence and project or program reporting, with exceptional organisational, 
analytical and communication skills. The ability to implement these skills to effectively support a multidisciplinary 
project team, contributing to the successful delivery of project/ program requirements. 
Highly developed verbal, written communication and quality assurance skills, including the ability to liaise and 
negotiate effectively with a broad range of stakeholders, as well as the ability to work both collaboratively and 
independently. 
Understanding and commitment to the TCCS Values framework, workplace respect, equity and diversity 
framework, workplace health and safety best practice. 
Working knowledge of Records Management systems such as Objective. 
Notes: This is a temporary vacancy, available immediately for up to 12 months with the possibility of extension or 
permanency. Selection may be based on application and referee reports only. A Merit Pool will be established from 
this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Applicants must provide a response (maximum of one page per criteria) addressing the ‘What you 
Require’ criteria as per the attached position description, highlighting how your skills and experience are relevant 
to the responsibilities within the role.  
Applications should also include a current curriculum vitae and the name and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Kae Harradine (02) 6205 3508 Kae.Harradine@act.gov.au 
 
 
Transport Canberra and Business Services 
Transport Canberra 
Planning and Delivery - Procurement 
Procurement and Contract Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 30974) 
Gazetted: 12 February 2024 
Closing Date: 26 February 2024 
Details: Planning and Delivery within Transport Canberra are recruiting to the role of Procurement and Contract 
Officer. The Procurement team partner with Transport Canberra business areas, facilitating a procurement process 
to enable the purchase of Goods and Services in accordance with the legislated requirements. The Procurement 
team facilitate strategic procurement planning through high level monitoring of contract management activities 
and data collection. The Procurement team procure high value, strategic technical assets for Transport Canberra 
using our combined subject matter knowledge of technical engineering and procurement. 
The Procurement and Contract Officer plays a key role in the Procurement team and provides high-level 
procurement and contract advice and services to Transport Canberra. The Procurement and Contract Officer works 
closely with business units where appropriate to deliver procurement and contract management oversight to 
achieve business outcomes, while ensuring that all Transport Canberra procurement processes comply with 
relevant legislation and policy requirements. 
The Procurement and Contract Officer has procurement and contract management experience and/or 
qualifications, good verbal and written communication skills and able to work both collaboratively and 
independently as required. 
Eligibility/Other requirements:  
Professional / Technical Skills and Knowledge  
Procurement and contract management experience/qualifications. 
Demonstrated understanding of legislation, regulations. 
An understanding of government procurement requirements is highly desirable. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
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This position is located in a designated Activity Based Working (ABW) environment. ABW is a transformation in the 
way we work. By creating flexible workplaces with a variety of different work settings, we are better able to 
support every kind of employee, their job function, and individual preferences for comfort and space. The Planning 
and Delivery Branch operates in a hybrid working environment, providing employees with the opportunity to split 
their working hours between home and office. To foster an environment of collaboration, information sharing and 
building connections, we ask that staff commit to working a minimum of 20% of their weekly hours from the office. 
How to Apply: Please submit no more than a two-page written response addressing why you are best suited for 
this position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities 
and Compliance Requirements/Qualifications outlined in the Position Description, along with a current curriculum 
vitae and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: KylieA Smith (02) 6205 4337 KylieA.Smith@act.gov.au 
 
 
Territory & Business Services 
Libraries ACT 
Service Delivery 
Director, Service Delivery 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 34360) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: Do you have a relentless drive to deliver outstanding customer service? Are you someone who enjoys 
leading and motivating a vibrant team? Do you enjoy at working collaboratively with all stakeholders? 
Then we want to hear from you! 
Libraries ACT is hunt for a service delivery, people focused superstar to come and join our team! 
It can be pretty full-on, but the reward you get from stretching yourself and realising the impact you make has 
value. You’re not just working in an office…you’re contributing to making Canberra a better place. 
As a branch within Transport Canberra City Services, Libraries ACT offers you more than a job – the work we do 
supporting the people of Canberra is work nobody else does. Canberra is a growing, vibrant and every-changing 
city and our genuine commitment to reflect the diverse community of Canberra means our people are exposed to 
a diversity of perspectives and experiences. 
This is a great opportunity to work in a diverse, challenging, and dynamic organisation where each day you will 
have the opportunity to do something different – so get in quick to express your interest now! 
Want to know more about us? 
You can check out more about what we do by visiting our social media pages on Facebook and X (formally Twitter) 
or our website www.library.act.gov.au. 
Libraries ACT mirrors the vibrancy of the community it serves, constantly re-inventing itself to meet community 
needs and expectations. We are now on the search for a Director of Service Delivery to lead a large team of library 
officers in the delivery of exceptional customer service. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: 
This position requires a Working with Vulnerable People Check. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: How to apply: Addressing the selection criteria in two page or less, tell us about a time you have led 
a team in providing outstanding customer service outcomes, how you motivated your team and what you could 
bring to this role. 
Your application must be accompanied by a curriculum vitae of no more than three pages, including the contact 
details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Rachael Short (02) 6205 3614 Rachael.Short@act.gov.au 
 
 
 

www.library.act.gov.au
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Worksafe ACT 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Investigations 
Senior Investigator 
Regulatory Inspector 6 (WorkCover Officer 6) $95,746 - $109,072, Canberra (PN: 57210) 
Gazetted: 09 February 2024 
Closing Date: 23 February 2024 
Details: WorkSafe ACT is a fully independent office headed by the WHS Commissioner. WorkSafe ACT achieves its 
objectives through a combination of compliance and enforcement, awareness raising, education, inspection, and 
investigation. It is responsible for monitoring and enforcing compliance by duty holders in accordance with the 
Work Health and Safety Act 2011 (WHS Act) and associated legislation for Workers' Compensation and Labour Hire 
Licensing. 
The WorkSafe ACT Investigations Team is growing, and we have a permanent Senior Investigator position available 
that would suit an individual with a background or focus on regulatory compliance and investigations as well as 
work health and safety from within various industry sectors. 
No two days are the same in the Investigations team. Do you have the ability to deal with sensitive situations? Are 
you passionate about making a difference in the community? Looking to make a career change? If you answered 
yes to any of these questions, you might be the next WorkSafe ACT Senior Investigator we are looking for! 
Are you based outside of the ACT? You may be eligible for reimbursement of relocation expenses. Please get in 
touch with us via the contact officer to obtain more information. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, women, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse 
people and those who identify as LGBTIQA+ are encouraged to apply. 
We are looking for individuals from various backgrounds who are passionate about making a positive difference to 
the health and safety of ACT workers. If you believe you have the investigative experience and skills necessary to 
succeed in this role, we encourage you to apply. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on referee reports and written application only. This position will be in a 
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a 
designated workstation/desk. While some flexibility is possible, WorkSafe ACT is an operational agency, with most 
staff working in the office full-time.  
How to Apply: Applications are sought from potential candidates and should include a supporting pitch (written 
statement) of no more than two pages addressing the skills under the ‘Ideal Candidate’ section in the Position 
Description. Please also ensure you demonstrate your ability to meet the ‘Essential Requirements’/ Applicants 
should also provide a current curriculum vitae and contact details of two referees. Referee reports may be sought 
at a later stage. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Sarah Towers 0403 109 586 sarah.towers@worksafe.act.gov.au 
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APPOINTMENTS 
ACT Health 

 
Administrative Services Officer Class 6 $95,746 - $109,072  
Emily Drown, Section 68(1), 12 February 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Toby Irwin, Section 68(1), 8 February 2024 
 
 
Canberra Health Services 
 
Registered Nurse 1 $72,698 - $ 97,112  
Anna Ohman, [Section 68 (1), 12 March 2024 
 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Siti Nur Fariza BINTI NORDIN, Section 68(1), 04 March 2024 

 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Sean Barrett, Section 68(1), 04 March 2024 

 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Yashneel Prasad, Section 68(1), 12 February 2024 

 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Kirsty Rady, Section 68(1), 09 January 2024 
 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Viet Hong Phan, Section 68(1), 29 January 2024 
 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Bart Piechowki-Jozwiak, Section 68(1), 29 January 2024 
 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Renee Tuddenham, Section 68(1), 01 February 2024 
 
Specialist / Senior Specialist, $188,151 - $254,198  
Dr Jennifer Schaefer, Section 68(1), 01 February 2024 
 
Pharmacist 2 $ 83,837 - $101,321 
Rebecca Loder, Section 68 (1), 29 January 2024 
 
Administration Service Officer 4 $80,535 - $86,909 
Catherine Hawkins, Section 68 (1), 5 February 2024 
 
Administration Service Officer 4 $80,535 - $86,909 
Vandana Patel, Section 68 (1), 5 February 2024 
 
Administration Service Officer 4 $80,535 - $86,909 
Suraj Paudel, Section 68 (1), 2 April 2024 
 
Registered Midwife 2 $100,957 - $107,00  
Francis Tadlas, Section 68(1),12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Olivia Bryant, Section 68 (1), 12 February 2024 
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Registered Nurse Level 1 $72,698 - $97,112  
Caroline Elderfield, Section 68(1), 19 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Francis Tadlas, Section 68(1),12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Grishma Adhikari, Section 68(1), 8 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Sharon Ang, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Maddison Brown, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Lisa Burke, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Tatenda Butsa, Section 68(1), 12 February 2024 
 
Health Service Officer Level 3/4 $59,421 - $63,447  
Joshua Dial, Section 68(1), 15 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Ainslie Dunlop, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Teresa Franceschini, Section 68(1), 12 February 2024 
 
Health Service Officer Level 7 $67,760 - $71,554  
Gourav Gautam, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Collins Gikaru, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Jemima Gilding, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Kezia Hammond, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Jodie Haselden, Section 68(1), 15 February 2024 
 
Registered Nurse Level 4.1 $130,846  
Trudy Hellams, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Kim Holz, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Danielle Jackson, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Sharmain Jones, Section 68(1), 12 February 2024 
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Enrolled Nurse Level 1 $65,934 - $70,443  
Max Joseph, Section 68(1), 8 February 2024 
 
Administrative Services Officer Class 4 $80,535 - $86,909  
Jordan Mackenzie Linvog, Section 68(1), 10 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Ashley Margery Lowes, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Namita Maharjan, Section 68(1), 12 February 2024 
 
Medical Imaging Level 5 $142,141 - $159,994  
Alexandra Malcolm, Section 68(1), 8 February 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
James Mason, Section 68(1), 12 February 2024 
 
Health Service Officer Level 3/4 $59,421 - $63,447  
Scott McKinnon, Section 68(1), 15 February 2024 
 
Health Professional Level 1 $66,285 - $86,842  
Cameron Moss, Section 68(1), 7 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Jasmin Noble, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Elizabeth Jillian Dorothy Patron, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Kelly Taylor Purcell, Section 68(1), 12 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Rika Riawatie, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Giann Rosin, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Maria Gina Sison, Section 68(1), 12 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Monique St John, Section 68(1), 12 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Chelsea Tapply, Section 68(1), 12 February 2024 
 
Health Professional Level 1 $66,285 - $86,842  
Dominique Twigg, Section 68(1), 7 February 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Jurgen Angela Valencia, Section 68(1), 12 February 2024 
 
Registered Midwife Level 1 $72,698 - $97,112  
Chloe Whitford, Section 68(1), 8 February 2024 
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Administrative Services Officer Class 3 $72,889 - $78,177  
Zhi Ann Wong, Section 68(1), 12 February 2024 
 
Canberra Institute of Technology 

 
Teacher Level 1 $84,997 - $114,113  
Thomas McCoy, Section 68(1), 1 February 2024 
 
 
Chief Minister, Treasury and Economic Development 

 
Administrative Services Officer Class 3 $72,889 - $78,177  
Tahra-Leigh Cooper, Section 68(1), 6 February 2024 
 
Administrative Services Officer Class 2 $64,744 - $71,126  
Caitlyn Fogarty, Section 68(1), 9 February 2024 
 
Administrative Services Officer Class 4 $80,535 - $86,909  
Sharnae Lignieres, Section 68(1), 13 February 2024 
 
Senior Officer Grade C $119,595 - $128,465  
Jae-Yung Shin, Section 68(1), 14 February 2024 
 
Senior Officer Grade B $140,226 - $157,418  
Karen Warnes, Section 68(1), 12 February 2024 
 
 
Community Services 

 
Child and Youth Protection Professional Level 1 $77,758 - $96,570  
BIKRAM DAHAL, Section 68(1), 8 February 2024 
 
Child and Youth Protection Professional Level 1 $77,758 - $96,570  
Ka Lam Fung, Section 68(1), 7 February 2024 
 
Child and Youth Protection Professional Level 3 $112,483 - $123,433  
Michael Jacobs, Section 68(1), 6 February 2024 
 
Child and Youth Protection Professional Level 3 $112,483 - $123,433  
Caitlyn Moxon, Section 68(1), 14 February 2024 
 
Senior Officer Grade C $119,595 - $128,465  
Diana Ramirez-Garces, Section 68(1), 6 February 2024 
 
 
Education 

 
Classroom Teacher $80,858 - $119,288 
Jackson Smith, Section 68(1), 9 February 2024 
 
Classroom Teacher $80,858 - $119,288 
Winifred Hanson, Section 68(1), 26 February 2024 
 
Classroom Teacher $80,858 - $119,288 
Ailish, Archbold, Section 68(1), 19 February 2024 
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Classroom Teacher $80,858 - $119,288 
Judith Farrell, Section 68(1), 2 February 2024 
 
Classroom Teacher $80,858 - $119,288 
Paul Southwell, Section 68(1), 23 January 2024 
 
School Assistant 2/3 $55,054 - $66,477  
Zachary Singh, Section 68(1), 7 February 2024 
 
 
Environment, Planning and Sustainable Development 

 
Administrative Services Officer Class 4 $80,535 - $86,909  
Nicholas Shaw, Section 68(1), 12 February 2024 
 
Administrative Services Officer Class 5 $89,114 - $94,120  
Lisa Thomas, Section 68(1), 12 February 2024 
 
Technical Officer Level 3 $79,105 - $89,398  
Elaine Van Dyk, Section 68(1), 12 February 2024 
 
 
Justice and Community Safety 

 
Government Solicitor 3 $164,295 - $185,399  
Anya Aidman, Section 68(1), 12 February 2024 
 
Government Solicitor 3 $164,295 - $185,399  
Susan Platis, Section 68(1), 12 February 2024 

 
 
Suburban Land Agency 

 
Infrastructure Officer 3 $119,862 - $131,232  
Charlotte Stewart, Section 68(1), 12 February 2024 
 
 
Transport Canberra and City Services 

 
Bus Operator - Training $74,582  
Matthew Cooper, Section 68(1), 5 February 2024 
 
Bus Operator - Training $74,582  
Sukhvinder Singh, Section 68(1), 5 February 2024 
 
Bus Operator - Training $74,582  
Nicholas Walsh, Section 68(1), 5 February 2024 
 
 
Canberra Health Services 

 
Sini Chandy 
From: Registered Nurse Level 1 $72,698 - $97,112 
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
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Canberra Health Services, Canberra (PN. 12511) (Gazetted 9 November 2023) 
 
Paris McMahon 
From: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. 21638) (Gazetted 9 November 2023) 
 
Brunella Molinaro 
From: Administrative Services Officer Class 3 $72,889 - $78,177 
Canberra Health Services 
To: Allied Health Assistant 2 (Qualified) $61,335 - $67,889 (up to $69,805 
 depending on qualification level) 
Canberra Health Services, Canberra (PN. 63365) (Gazetted 15 November 2023) 
 
Jincy Philo Joseph 
From: Registered Nurse Level 1 $72,698 - $97,112 
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. 25456) (Gazetted 9 November 2023) 
 
Sadikshya Rijal 
From: Technical Officer Level 1 $69,805 
Canberra Health Services 
To: Technical Officer Level 1 $66,742 - $69,805  
Canberra Health Services, Canberra (PN. 42946) (Gazetted 5 December 2023) 
 
 
Transport Canberra and City Services 

 
Stuart Mackay 
From: General Service Officer Level 5/6 $63,828 - $69,893  
Transport Canberra and City Services 
To: Bus Operator - Training $74,582  
Transport Canberra and City Services, Canberra (PN. 43543) (Gazetted 25 May 2023) 
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PROMOTIONS 
ACT Health 

 
Population Health 
Business Management 
Lametred Jones 
From: Administrative Services Officer Class 3 $72,889 - $78,177  
ACT Health 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
ACT Health, Canberra (PN. 51826) (Gazetted 24 January 2024) 
 
Digital Solutions Division 
Office of the Chie Information Officer 
Shalini Mudaliar 
From: Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade B $140,226 - $157,418  
ACT Health, Canberra (PN. 63555) (Gazetted 1 December 2023) 
 
Population Health 
Health Protection 
Business Management 
Elif Wade 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
ACT Health 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
ACT Health, Canberra (PN. 59751) (Gazetted 24 January 2024) 
 
 
Canberra Health Services 

 
Surgical Division 
6 West 
Bethany Laros 
From: Registered Nurse 1 $72,698 - $97,112 
North Canberra Hospital 
To: Registered Nurse 2 $100,957 - $107,000  
[North Canberra Hospital, Canberra (PN. LP8384) (Gazette [14 Dec 2023]) 
 
North Canberra Hospital 
Allied Health 
Occupational Therapy 
Leila Berjaoui  
From: Health Professional 2 $70,679 - $97,028 
North Canberra Hospital 
To: Health Professional 3 $ 99,819 - $105,180 
North Canberra Hospital, Canberra (PN. LP7612 (Gazette [14 December 2023]) 
 
North Canberra Hospital 
Medical & Mental Health 
Mental Health 
Roxanne Orford-Dunn  
From: Registered Nurse 2 $ 100,957 - $107,000 
North Canberra Hospital 
To: Registered Nurse 3 G1 $115,743 - $120,506 
North Canberra Hospital, Canberra (PN. LP7035) (Gazette 19 October 2024) 
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Clinical Services 
Cancer and Ambulatory Services 
Cancer Services 
Alak Ablahad 
From: Administrative Services Officer Class 2/3 $64,744 - $78,177  
Canberra Health Services 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Health Services, Canberra (PN. 37796) (Gazetted 10 January 2024) 
 
People & Culture 
People & Culture 
Workforce capability 
Renee Chick 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Canberra Health Services 
To: †Senior Officer Grade C $119,595 - $128,465  
Canberra Health Services, Canberra (PN. 28490) (Gazetted 13 July 2023) 
 
Clinical Services 
Olivia Gillett 
From: Administrative Services Officer Class 2 $64,744 - $71,126  
Canberra Health Services 
To: Administrative Services Officer Class 3 $72,889 - $78,177  
Canberra Health Services, Canberra (PN. 62929) (Gazetted 30 November 2023) 
 
Clinical Services 
Rosemary Jose 
From: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services 
To: Registered Nurse Level 2 $100,957 - $107,000  
Canberra Health Services, Canberra (PN. 58052) (Gazetted 24 November 2023) 
 
Clinical Services 
Antonella O'Connor 
From: Health Service Officer Level 3 $59,421 - $61,238 (Retention Point CHS only $61,336 - $66,129) 
Canberra Health Services 
To: †Health Professional Level 4 $114,928 - $123,710  
Canberra Health Services, Canberra (PN. 63753) (Gazetted 4 December 2023) 
 
Chief Executive Officer 
Medical Services 
Imaging 
Jenny Wagener 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Health Services 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Health Services, Canberra (PN. 18527) (Gazetted 15 January 2024) 
 
Chief Executive Officer 
Nursing & Midwifery and Patient Support Services 
Nursing Casual and Relief Pool 
Jessica Winslow 
From: Assistant in Nursing $55,927 - $57,820  
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. P64419) (Gazetted 31 May 2023) 
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Canberra Institute of Technology 

 
Education and Training Services 
Health, Community & Science 
Community Work 
Kerrie-anne Thurkettle 
From: Teacher Level 1 $84,997 - $114,113  
Canberra Institute of Technology 
To: †Teacher Level 2 $119,646 - $120,678  
Canberra Institute of Technology, Canberra (PN. 41565) (Gazetted 6 December 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
 
Chief Minister, Treasury and Economic Development 

 
Finance and Budget Group 
Various 
Various 
Sarah Christian 
From: Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $162,291  
Chief Minister, Treasury and Economic Development, Canberra (PN. 64489) (Gazetted 18 October 2023) 
 
Finance and Budget Group 
Various 
Various 
Chelsea Girvan 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development, Canberra (PN. 34508) (Gazetted 21 November 2023) 
 
Finance and Budget Group 
Various 
Various 
David Hodder 
From: Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $162,291  
Chief Minister, Treasury and Economic Development, Canberra (PN. 64488) (Gazetted 18 October 2023) 
 
Economic Development 
Events ACT 
Justin Lalor 
From: Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $162,291  
Chief Minister, Treasury and Economic Development, Canberra (PN. 63403) (Gazetted 8 December 2023) 
 
Access Canberra 
Construction and Planning Regulation 
Construction Licensing and Governance 
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Benjamin McMahon 
From: Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development, Canberra (PN. 40582) (Gazetted 24 November 2023) 
 
Access Canberra 
Construction and Planning Regulation 
Strategic Business Coordination Unit 
Nancy Nasr 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development, Canberra (PN. 57080) (Gazetted 4 December 2023) 
 
Digital, Data and Technology 
Customer Engagement Services Branch 
Daniel Ruecroft 
From: Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $162,291  
Chief Minister, Treasury and Economic Development, Canberra (PN. 09744) (Gazetted 19 September 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
Access Canberra 
Fair Trading and Compliance 
Infringement Review 
Suzanne Schliebs 
From: Administrative Services Officer Class 3 $72,889 - $78,177  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
Chief Minister, Treasury and Economic Development, Canberra (PN. 52871) (Gazetted 17 October 2023) 
 
Finance and Budget Group 
Various 
Various 
QianTing Zhang 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development, Canberra (PN. 34656) (Gazetted 21 November 2023) 
 
 
Community Services 

 
Corporate 
People Capabilty and Culture 
Workforce Management 
Katrina Dorsett 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Community Services, Canberra (PN. 37531) (Gazetted 14 March 2023) 
 
Housing Assistance 
Client Services 
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Various 
Tegan Nickols 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Community Services 
To: †Senior Officer Grade C $119,595 - $128,465  
Community Services, Canberra (PN. 23229) (Gazetted 21 March 2023) 
 
 
Education 

 
Business Services 
Infrastructure & Capital Works 
Capital Upgrades 
Natalie Gallagher 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Education 
To: Infrastructure Officer 2 $95,860 - $109,755  
Education, Canberra (PN. 01466) (Gazetted 22 November 2022) 
 
Service Design and Delivery 
Student Engagement 
Flexible Education 
Maarni Johnstone 
From: School Assistant 4 $73,960 - $79,814  
Education 
To: Senior Administrative Officer - Professional Services $95,746 - $109,072  
Education, Canberra (PN. 36810) (Gazetted 31 July 2023) 
 
Service Design & Delivery 
Student Engagement 
Flexible Education 
Jorge Kapeen 
From: School Assistant 4 $73,960 - $79,814  
Education 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Education, Canberra (PN. 46681) (Gazetted 28 March 2023) 
 
Business Services 
People and Performance 
Recruitment 
Rebekah Nicholls 
From: Senior Officer Grade B $140,226 - $157,418  
Education 
To: †Senior Officer Grade A $162,291  
Education, Canberra (PN. 30761) (Gazetted 2 January 2024) 
 
School Performance and Improvement 
Belconnen Network 
University of Canberra High School Kaleen 
Bradley Robertson 
From: $137,133  
Education 
To: †School Leader C $137,133  
Education, Canberra (PN. 47314) (Gazetted 26 April 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
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Business Services 
Sheryl Usero 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Community Services 
To: †Administrative Services Officer Class 5 $89,114 - $94,120  
Education, Canberra (PN. 40199) (Gazetted 19 July 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
 
Environment, Planning and Sustainable Development 

 
Corporate Services and Operations 
People and Capability 
Workplace Relations, Safety and Wellbeing 
Corrina Howarth 
From: Senior Officer Grade C $119,595 - $128,465  
Environment, Planning and Sustainable Development 
To: †Senior Officer Grade B $140,226 - $157,418  
Environment, Planning and Sustainable Development, Canberra (PN. 38505) (Gazetted 22 December 2022) 
 
 
Justice and Community Safety 

 
ACT Government Solicitor 
Legal Practice 
Brice Hamack 
From: Government Solicitor 2 $131,625 - $157,233  
Justice and Community Safety 
To: †Government Solicitor 3 $164,295 - $185,399  
Justice and Community Safety, Canberra (PN. 64555) (Gazetted 9 November 2023) 
 
Emergency Services Agency 
Asisstant Commissioner Corporate 
ESA Finance 
Melissa Moran 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Justice and Community Safety 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Justice and Community Safety, Canberra (PN. 63768) (Gazetted 30 November 2023) 
 
ACT Government Solicitor 
Legal Practice 
Ryan Roberts 
From: Government Solicitor 2 $131,625 - $157,233  
Justice and Community Safety 
To: †Government Solicitor 3 $164,295 - $185,399  
Justice and Community Safety, Canberra (PN. 64556) (Gazetted 9 November 2023) 
 
ACT Emergency Services Agency 
ACT Ambulance Service 
Adam Rowe 
From: Ambulance Support Officer 2 $67,760 - $71,554  
Justice and Community Safety 
To: †Ambulance Support Officer 4 $79,104 - $89,398  
Justice and Community Safety, Canberra (PN. 31666) (Gazetted 8 November 2023) 
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Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
ACT Government Solicitor 
Legal Practice 
Jessica Steele 
From: Government Solicitor 2 $131,625 - $157,233  
Justice and Community Safety 
To: †Government Solicitor 3 $164,295 - $185,399  
Justice and Community Safety, Canberra (PN. 64568) (Gazetted 9 November 2023) 
 
Emergency Services Agency 
Assistant Commissioner Corporate 
ESA Finance 
Qian Yang 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Canberra Health Services 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Justice and Community Safety, Canberra (PN. 54177) (Gazetted 30 November 2023) 
 
 
Transport Canberra and City Services 

 
Transport Canberra and Business Services 
Transport Canberra 
Planning and Delivery - 
Cassandra Gleadhill 
From: Health Professional Level 4 $114,928 - $123,710  
ACT Health 
To: †Senior Officer Grade B $140,226 - $157,418  
Transport Canberra and City Services, Canberra (PN. 39448) (Gazetted 24 November 2023) 
 
City Services 
City Presentation 
Licensing and Compliance 
Andrew Haines 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Transport Canberra and City Services 
To: †Senior Officer Grade C $119,595 - $128,465  
Transport Canberra and City Services, Canberra (PN. 15214) (Gazetted 2 August 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
City Services 
Roads ACT 
Road and Path Network / Works 
Dipak Shrestha 
From: Infrastructure Officer 1 $80,067 - $93,964  
Transport Canberra and City Services 
To: †Infrastructure Officer 2 $95,860 - $109,755  
Transport Canberra and City Services, Canberra (PN. 62397) (Gazetted 31 August 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
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CORRIGENDA 
 
Canberra Health Services 
Permanent appointment for Leah Matthews gazetted 25/01/2024, date of effect should be 26/02/2024. 


