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VACANCIES
ACT Audit Office

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Professional Services

Finance Officer

Senior Administrative Officer - Professional Services $90,099- $103,117, Canberra (PN:42823)

Gazetted: 21 December2021

Closing Date: 7 January 2022

Details: The Finance Officer, Professional Services is a key position in the ACT Audit Office, providing the range of financial support necessary to
ensure the efficient and effective operations of the ACT Audit Office. The Finance Officer works under the general guidance and direction of the
ACT Audit Office’s Chief Finance Officer and supports the Chief Operating Officer at key times of the financial year.

In this role you will be responsible for budgetary and financial management, taxation compliance and reporting, corporate reporting and
assisting in the general administration of the ACT Audit Office. The role requires experience of budgeting and monitoring financial performance,
accounting experience in preparation of accrual financial statements using Australian Accounting Standards, management reporting and the
ability to manage competing priorities to meet deadlines. The role requires well-developed communication and interpersonal skill to work and
liaise with colleagues and external clients, at all levels.

Eligibility/Other requirements:

Relevant tertiary qualifications in accounting or progress towards obtaining such qualifications is highly desirable.

Previous experience in a finance operations environment will be highly regarded. Experience with financial management systems such as MYOB
would also be an advantage.

All Audit Office employees are required to undergo employment screening. This position is a Position of Trust 1 and therefore, if you are
selected for this position, you will be required to gain and maintain an Australian Government Security Vetting Agency clearance at ‘Baseline’
level while employed at the ACT Audit Office. If this clearance is not successful, your employment in the role will not commence or, if already
commenced, will be terminated. For employees who are permanent residents and not citizens, the Office undertakes an internal security
assessment to assess against this criterion.

Note: A merit pool may be established from this selection process tofill future identical vacancies over the next 12 months. Our workforce is
currently working from home wherever possible. The successful candidate will be provided information on how to work from home safely and
effectively. A gradual return to the workplace is anticipated, including the advertised role.

How to apply: Applicants must provide a copy of your current curriculum vitae and a written pitch of no more than two single sided A4 pages
addressing the Selection Criteria and listing two referees and their contact details.

Applications should be submitted via the Apply Now button below.

Contact Officer: Chris Huang (02) 6207 4734 chris.huang@act.gov.au

Calvary Health Care ACT (Public)

Calvary Public Hospital Bruce

Human Resources Business Partner

Senior Officer Grade C $113,397-$122,062, Canberra (LP6852)

Gazette Date: 17 December 2021

Closing Date: 02 January 2022

Full position details can be seenon CalvaryPublicHospital Bruce's
website, https://calvarycareers.mercury.com.au/

Reference Number: 17610

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Violet Taylorviolet.taylor@ calvary-act.com.au
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Calvary Public Hospital Bruce

Division of Medicine

Senior Resident

Senior Resident Medical officer 1/Junior Registrar $97,350-$119,121, Canberra (LPL046)
Gazette Date: 22 December 2021

Closing Date: 18 January 2022

Full position details can be seenon CalvaryPublicHospital Bruce's

website, https://calvarycareers.mercury.com.au/

Reference Number: 17653

Applicationscan be forwarded to: https://calvarycareers.mercury.com.au/
Contact Officer: Miffany Callan (02)6201 6798 miffany.callan @calvary-act.com.au

CanberraHealth Services

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Infrastructure and Health Support Services

Sterilising Services

Sterilising Services Loans Officer

Sterilising Services Technical Officer Level 1 $61,765 - $64,757, Canberra (PN: 29417 - 01ZTP)

Gazetted: 20 December2021

Closing Date: 3 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be ahealth service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December 2021.

In order to be eligible for employment with Canberra Health Services youwill be re quired to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Infrastructure and Health Support Services Division is responsible for facilities and asset management, delivery
of capital and minor projects, and infrastructure services, support, and operations. The Sterilising Services section
is embedded within this Division.

Sterilising Services provides sterilising servicesto Canberra Hospital (CH), including the Gastroenterology and
Hepatology Unit, Calvary Public Hospital Bruce (CPHB), and some private clinics within the ACT and surrounding
areas of NSW by cleaning, disinfecting and sterilising Reusable Medical Devices (RMD). Sterilising Services provides
reprocessing of RMD, purchasing, instrument repairs and maintenance.

Sterilising Services is organised into the following functional areas:

Sterilising Services Unit at Mitchell, including management and administration

Sterilising Services Unitat CH

Sterilising Unitat CPHB

Central Reprocessing Unit (CRU) at the Gastroenterology and Hepatology Unitat CH

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.
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Behavioural Capabilities

Strong communicationand people skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive servicesto meet client’s needs.
Strong organisational skills with an ability to think strategicallyto investigate issues and develop solutions.
Position Requirements/Qualifications:

Highly Desirable:

Certificate lllin Sterilising (HLT37015), is highly desirable

Previous experience coordinating and processingorthopaedicloan sets, or infection control practices, or relevant
health sector experience

A sound knowledge of AS/NZS4187:2014 is essential

A currentdriver’slicense

This position is required to work across all Sterilising Services sites and participate in a rotating roster thatincludes
a 24 hour/7days per week roster, including public holidays, if required.

Understand how the National Standards and Quality Health Service (NSQHS) indicators align with this role.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering with Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police Check.

Note: This position involves participating in a rotating roster. The rotating shift roster will require the employee to
work all shifts within a 24 hour/7 days perweek roster. This position also involves working across all Sterilising
Services sites (Mitchell, Canberra Hospital including the Central Reprocessing Unitand Calvary Public Hospital)
Contact Officer: Sandra Wheeler 5124 2283 sandra.wheeler @act.gov.au

Quality, Safety Innovation and improvement

Quality Safety Improvement and National Standards

Director — Quality Improvement and National Standards

Senior Officer Grade B/Health Professional Level 5 $133,552 - $150,347, Canberra (PN:01993 - 01ZTA)
Gazetted: 21 December2021

Closing Date: 10 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be ahealth service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

Note: This position may be filled at eitherthe RN4.3, SOG B or HPO5 classification, please clearly state on your
Selection criteria which position youare applying for and include relevant qualifications when submitting your
application.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
The Quality, Safety, Innovationand Improvement Division (QSIl) supports the delivery of CHS’ strategicapproach
to patientsafety, quality improvement, national standards and accreditation with a focus on continuous quality
improvements.

The Division will provide strategicleadership, oversight and advice on Canberra Health Services’ Qualityapproach
to deliver Exceptional Health Care Together and developing a culture of continuous quality improvement. This is
achievedthrough:
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Safeguardingthe high standards of care throughthe development of supporting policies, procedures, consumer
engagementstrategies, reporting and investigating reportedincidents and communicating themed patient safety
issues and risks to the organisation.

Continually improving the quality of the services through active teaching, coaching, facilitation of improvement
and quality assurance programs and the provision of information for service improvement

Duties

Under limited direction of the Senior Director, you will provide leadership, strategic direction, and coordin ation of
CHS compliance with the National Safety and Quality Health Service Standardsand support a culture of quality
assurance and continuous quality improvement.

You will:

Provide strategicand operational leadership forthe implementation of and compliance with the National Safety
and Quality Health Service Standards and Clinical Care Standards.

Lead and facilitate the consultation, negotiation, and liaison activities of the team with all stakeholders (including
executives, consumers/carers, and non-government organisations) to developand implement an annual work plan
to supportthe implementation of the CHS quality and safety agenda.

Provide leadership to the quality improvement and national standards team and manage the human, financial and
operational resources of the team to maximise efficiencyand effectiveness, including the management of and
reporting against business plans, staff training and recruitment.

Establish and maintain effective working relationships across Canberra Health Services, and the Health Directorate
as required, to facilitate the implementation and compliance with the National Safety and Quality Health Service
Standards and aligned quality improvement activities and represent CHS atinternal and externalforumsand
meetings.

Prepare Ministerial and Executive briefings, highlevel reports for the team, divisionand organisation on safety and
quality, safety data compliance with the National Safety and Quality Health Standards and related systems and
processes.

Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Demonstrated experience in implementing quality and clinical governance frameworks and compliance the
National Safety and Quality Health Service Standards.

High level of emotional intelligence and strong managementand engagement skills.

Demonstrated experience in bringing a patient/consumer/carerfocusto quality improvement activities.
Demonstratedexperiencein fostering workingrelationships acrossteams and professional disciplines and
implementing processimprovements.

Position Requirements/Qualifications:

Relevant tertiary qualifications and a minimum of four years’ experience working professionally in a health care
settingis preferred.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

If applying for RN4.3 Eligible for registration with Nursing and Midwifery Board throughthe AustralianHealth
Practitioner Regulation Agency (AHPRA), relevant tertiary qualifications and a minimum of four years’ experience
working professionallyin a health care setting is preferred.

If applying for HPO5 Relevant tertiary qualifications and a minimum of four years’ experience working
professionally in a health care settingis preferred.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.
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Note: Thisis a temporary position available for nine months with the possibility of extensionand/or permanency.
This position may be filled ateither the RN4.3,SOG B or HPO5 classification, please clearly state on your Selection
Criteriawhich position youare applying for and include relevant qualifications when submitting your application.

Contact Officer: Alexandra Collins 5124 9549 alexandra.collins@act.gov.au

MHJHADS

CAMHS Acute

CAMHS Acute Day Program Clinician

Health Professional Level 3 $98,489 - $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
18847 - 02020)

Gazetted: 22 December2021

Closing Date: 10 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationby 29 October and be fullyvaccinated by 1 December 2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

Mental Health, Justice Healthand Alcohol & Drug Services (MHJHADS) provide health services directly and through
partnerships with community organisations. The services provided range from preventionand treatment to
recovery, maintenance and harm minimisation. Consumer and carer participation is encouraged in all aspects of
service planning and delivery. The Division works in partnership with consumers, carers and arange of government
and non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including peoples’ homes. These services
include:

- Rehabilitation and Speciality Services

- Adult Community Mental Health Services (ACMHS)

- Adult Acute Mental Health Services (AAMHS)

- Alcohol & Drug Services (ADS)

- Child & Adolescent Mental Health Services (CAMHS)

- Justice Health Services(JHS)

Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for young people up to
the age of 18 years who are experiencing moderate to severe mental health issues.

This role will be based within CAMHS Acute Services, primarily the newly established Day Program. The Day
Program offers shorttermintensive support to adolescents and their families/carersaged between 12- 18 years
who have had arecent mental health admission/presentation to Canberra Hospital Services.

The Day Program will offer a mixture of group and individual interventionsto support the young person andtheir
families/carersduring a period of high mental health acuity.

The role will also require the team member to undertake professional development and supervision, participate in
quality initiatives and contribute to the multidisciplinary team processes.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected the successful candidate will have the following attributes and
abilities:
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- High level ability to manage confidential and sensitive information.

- High level ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner
while also maintaining high work standards and accuracy.

- Works cohesively within a multi-disciplinaryteam and adapts quickly to a changing environment.

- Commitmentto achieving positive outcomes for mental health consumers.

Position Requirements/Qualifications:

Mandatory:

For Occupational Therapy:

- Be registered oreligible forregistration with Occupational TherapyBoard of Australia

- Eligibility for professional membership of Occupational Therapy Australia

- Applicants must have a minimum of 3 years (preferable 5 years) paid workexperience, post qualification, in a
related/relevant organisation/service

- Musthold acurrentdriver’s license.

For Psychology:

- Be registered or be eligible for general registration with Psychology Board of Australia

- Applicants must have a minimum of 3 years (preferable 5 years) paid workexperience, post qualification, in a
related/relevant organisation/service

- Musthold acurrentdriver’s license.

For Social Work:

- Degree in Social Work

- Applicants must have a minimum of 3 years (preferable 5 years) paid workexperience, post qualification, in a
related/relevant organisation/service

- Eligibility for membership of the Australian Association of Social Workers

- Registration or eligibility for registrationunder the Working with Vulnerable People Act 2011

- Musthold acurrentdriver’s license.

Highly desirable for all disciplines:

- Experiencein working with childrenand young people.

Prior to commencement successful candidates will be required to:

- Undergo a pre-employment Police check.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious disease.

- Comply with ACT Health credentialing and scope of clinical practice requirements for registered nurses.
Note: The successful candidate will be required to;

- Be available to work within all program areas of CAMHS as service needsarise

- An order of merit may be establishedto fill future permanent and temporary vacancies at level, which may arise
over the next 12 months.

Contact Officer: Melina Tsembis (02) 5124 1880 melina.tsembis@act.gov.au

Infrastructure and Health Support Services

Capital Project Delivery

Project Support Officer

Administrative Services Officer Class 4 $75,239 - $81,466, Canberra (PN:31029 - 01ZY0)

Gazetted: 16 December2021

Closing Date: 4 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.
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POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/

The Infrastructure and Health Support Services (IHSS) Group is responsible forinfrastructure delivery, facilities
management and a diverse array of non-clinical support services thatis focussed on delivering timely patient
centric solutions acrossthe CHS organisation.

The Project Support Officer role will report to the Senior Director, Capital Project Deliveryand undertake key
administration activities to supportthe planning and delivery of CHS capital projects. The role will require working
in close collaborationwith a number of internal and external stakeholders.

The Project Support Officer will be responsible for providinghigh level administrative support, including secretariat
supportto project governance committees that oversight major CHS projects. This will include managing a project
information portal, and timelyand accurate preparation of meeting agendas, papers, minutes and coordination of
submissions to higherlevel committees.

The position is offered fora period of 2 years with the possibility of extension or permanency.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Prioritise workload appropriately and establish realistic timeframes for the completion of work

Identify when serviceimprovements are needed and devel op effective ways in whichappropriateimprovements
can be achieved.

Develop shared knowledge that contributesto effective coordination, improved team performance and enhanced
serviceoutcome.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Notes: This atemporary position available for 2 years with the possibility of extension and/or permanency.
Contact Officer: Dave Gilbert 0466 845732 dave.gilbert@act.gov.au

Medicine

Obesity Management Service

Personal Assistant/Office Manager

Administrative Services Officer Class 4 $75,239 - $81,466, Canberra (PN:13593 - 01ZV0)

Gazetted: 16 December2021

Closing Date: 4 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Obesity Management Service (OMS) use an interdisciplinary approach to improve the healthand well-being of
adult patients with class lll obesity which is defined as a BMI of 40kg/m2 and over. The Service is medically led,
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and the teamalso includes dietitians, psychologists, exercise physiologists/ physiotherapists, registered nurses and
administration staff. The clinical service prepares and supports individual Obesity Management Plans(OMPs) for
patients focusing on self-management and improving patient risk factor profiles and wellbeing through physical
activity, nutrition education, and psychological and community support.

The OMS collaborates with other service providers to support continuity of care for these patients into the
community. Public bariatric surgery(PBS) is considered for patients within the service. The service also continues
to supporteducation, policy development, quality improvement, and collaborative research to enhance services
and outcomes for people with class lll obesity. Services delivered by the OMS include:

Groups: introductory session, multidisciplinary education program, exercise program, Informed Eating (IE)
program, Body and Mind (BAM), Life After Bariatric Surgery (LABS) and the Very Low EnergyDie t (VLED) program
Case Management

Individual consultations: medical, dietetics, exercise physiology and psychology as required (mostlyfor
psychological assessments pre-PBS and for support following surgery).

This position provides office and personal administration support for the Unit Director of the Obesity Management
Unitand the Manager. The position is also responsible for general office managementincluding supporting the
other administrationsupport officerswithin the service.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Possess a strong work ethicand ability to problem solve and adapt to a constantly changing environment

Be committed to achieving positive results for the departmentand continuallyapply judgement, initiative, critical
thinking and common sense.

Position Requirements/Qualifications:

The successful applicant will needto be available for occasional weekend and after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Me dicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Notes: This is a temporary position available for 11 months with the possibility of extension and/or permanency.
Contact Officer: Stuart Couper(02) 5124 5311 stuart.couper@act.gov.au

Medical Services

Medical Imaging

Clinical Nurse Coordinator

RegisteredNurse Level 3.1$114,201 - $118,901, Canberra (PN:01291-01ZVB)

Gazetted: 22 December2021

Closing Date: 5 January 2022

Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December 2021.
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In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be found on the CHS website: https://www.health.act.gov.au/

The Medical Services Group (MSG) draws together professional oversight of the CHS medical staff with operational
oversight of the servicesordered by medical staff in the diagnosis and treatment of patients at CHS. The group
includes medicalimaging, pathology, pharmacy, medical officers credentialing support educationand training,
health care technology management, General Practitioner liaison, CHS library, prevocational education and
training, physicianeducationand the ACT Blood Counts program.

Medical Imaging at CHS offers a radiologyservice to the ACT and surrounding region. The service operates 24
hours, sevendays and delivers a wide range of diagnostic radiology and procedures.

Under broad direction of the Assistant Director of Nursing (ADON) for Medical Imaging, the Medical Imaging
Clinical Nurse Coordinator has directline responsibility for all operational Nursing practicein all Medical Imaging
modalities (exceptfor the Angiography Suite and Fluoroscopy room). The Medical Imaging Clinical Nur se
Coordinatoris responsible, amongst other duties, for staff oversight, patient flow, internal and external
stakeholder liaison, contingency managementand, in consultation with the MedicalImaging Assistant Director of
Nursing, the strategic development of the Medical Imaging Nursing workforce.

It is expectedthatthe CNC will have an understanding of the requirements of the role to work in a collaborative
manner within Medical Imaging and CHS more broadly. The CNC is expected to provide highleadership and
communicationand work with flexibility and efficiency both individually and as part of multidisciplinaryteamin
Medical Imaging.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Collaborative leadershipskills.

Willingness and flexibility to be responsive to fluctuating strategic and operational demands.

Highly motivated to undertake strategicserviceimprovement initiatives.

Position Requirements/Qualifications:

Mandatory:

Be registered orhave appliedfor registrationas a General Nurse with the Australian Health Practitioner Regulation
Agency (AHPRA).

Highly desirable:

An appropriate post-graduate qualificationand experiencein the specialityarea of Medical Imaging.

Recent experiencein anursing coordinationor managementrole in an acute care setting.

In addition, you should:

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this rolein alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

NOTES

Thisis a temporary position available for 11 months with the possibility of extension.

Formore information onthis position and how to apply “click here”

10
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Clinical Services

Surgery

Perioperative

RN2 CDN - Instrument and Circulating

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (PN:24446 - 01ZTT)

Gazetted: 20 December2021

Closing Date: 3 January 2022

Our Vision: creating exceptional health care together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be found on the CHS website: https://www.health.act.gov.au/
The Division of Surgery is responsible for delivering inpatientand outpatients surgical services and prevention and
treatmentdental healthprograms for children, targeted youthand adults of the ACT and surrounding region. The
Division includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia, Pain Management Unit, Operating
Theatres, Post-Anaesthetic Care Unit, Day Surgery Unit and Admissions / Extended Day Surgery Unit, specialist
surgical ward areas, medicaland nursing Outpatient services, ShockTrauma Service, Trauma and Orthopaedic
ResearchUnitand the ACT Dental Health Program.

The Peri-Operative Unit at Canberra Hospital consists of a Day of Surgery Admissions (DOSA) Unit, 13 Operating
Theatres covering a wide range of surgical specialities, Post Anaesthetic Care Unit (PACU) and a 12 bed Extended
Day Surgery Unit (EDSU) together with several out of areasprocedural/invasive specialty areas.
Instrument/Circulating CDNs provide one on one and group Perioperative teaching, clinical support, ongoing
evaluation and feedback for graduate Nurses acrossa diversity of clinical areas within Canberra Hospital Health
Services.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate changing needs of graduate nursesacross diverse area of Health.
Strong communicationand interpersonal skills

Position Requirements/Qualifications:

Mandatory:

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Holds or working towards a Certificate IVin Workplace Training and Assessment or nationally recognised.
vocational competency units in competency assessment and work-basedtraining.

Postgraduate qualification in nursing or clinical education

Currentclinical experience asa CDN.

Other:

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.
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Fulfil the responsibilities of this rolein alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases

Undergo a pre-employment National Police Check.

Contact Officer: Ben Lollback 02512 43437 Ben.Lollback@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services

Adult Community Mental HealthServices

Assistant Director of Nursing, Adult Community Mental Health Services

RegisteredNurse Level 4.3$147,398, Canberra (PN:54404 - 01ZVH)

Gazetted: 20 December2021

Closing Date: 6 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The position is situated within Adult Community Mental Health Services (ACMHS), whichis a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip, and Belconnen Community Health Centres.

Within the service there is strong focus on the provision of timely and effective mental health interventionsthat
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identifiedin their Care Plan.

Adult Community Mental Health Services (ACMHS) are contemporary evidence -based services providing high
quality community based mental health care thatis guided by the principlesof Recovery. The services aimto
provide collaborative careinvolving the people, their Carers and other key services thataccess the service. This
Senior Manager role will oversee the day-to-day operations and inputinto the strategic developmentand planning
for the ACMHS program with responsibility for clinical and assertive recoveryservices.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for

people who access the service.

Ability to respondto and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy.

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment.

Position Requirements/Qualifications:

Mandatory:

Tertiary qualificationsin Nursing and hold unconditional registration or eligibility for registration with the
Australian Health Practitioner Regulation Agency (AHPRA).

Currentdrivers’ licence.
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Desirable:

Extensive experience managingteams in the mental healthservices community or inpatient sector.

Post graduate qualificationsin afield that relates to this position.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals
comply with CHS occupational screening requirements related to immunisation

The successful applicant may be requiredto be registered underthe Working with Vulnerable People (Background
Checking) Act2011.

Undergo a pre-employment National Police check.

Contact Officer: Russell Robson (02) 5124 1723 russell.robson @act.gov.au

Infrastructure and Health Support Services

Facilities Management

Administration Support Officer

Administrative Services Officer Class 2/3 $59,813 - $72,935, Canberra (PN:35688 - 01ZVM)

Gazetted: 20 December 2021

Closing Date: 3 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be ahealth service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Infrastructure and Health Support Services, a division of Canberra Health Services, are responsible for:

Capital projectdelivery;

Facilities Management;

Domestic and Environmental Services;

Food Services;

Sterilising Services;

Security Services; and

Fleet Management.

The Infrastructure and Health Support Services, Facilities Management (FM) Branch have a dedicatedteam that
coversadiverserange of functions. The Branch is responsible for planned and reactive maintenance, asset
management, minor works upgrades, utilities and contracts and leasing forthe Canberra Health Services property
portfolio across the ACT.

FM are committed to attracting and retaining people with the right skills, knowledge and behaviours to ensure we
can deliveron our vision and mission.

We supportthe ongoingeducationand development of all our people. Our goal is to develop our people so that
they continue to have the right skills to help us meet ourvision anddeliver on our strategic objections. We believe
in supporting eachmember of our team to grow their own skills and knowledge which they share with theirteam
and the wider community that makes up the CHS Portfolio.
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The Administrative Support Officerrole will report to the Manager Business Operations and will be responsible for
receiving inbound calls and emails in relationto customer services which includes work requests, enquiries, quote
requests and problem solving. Administration will manage all requests that come through to the Facilities
Management office from the various stakeholders and triage accordingly. The role also provides support to the
Facilities Management office.

The successful applicant will be workingas part of ateamin a busy and dedicated health environment. You will
need to effectively communicate and liaise with members of the public and staff atall levels whilst providing
reception and data entrysupport.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Strong verbal communication skills and the abilityto communicate with ease atall levels.

Applicants will ideallyhave previous experience working in a busy customer service environment.

Written skills with attention to detail.

Position Requirements/Qualifications:

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: Sheree Seibold 51248106 sheree.seibold@act.gov.au

Surgery

Intensive Care Unit

Specialist / Staff Specialist — Intensive Care Uni

Specialist Band 1-5/Senior Specialist $185,645 - $250,812, Canberra (PN: 54325,54327 - 01ZMC)

Gazetted: 20 December2021

Closing Date: 30 December2021

Our Vision: creatingexceptional health care together

Our Role: to be ahealth servicethat is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strongresearch links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties are represented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fullyequipped medical libraryis available on site with a large collection of hard
copy and online journals and textbooks.

The preferred candidate maybe considered fora conjoint positionin ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academicpositionwill be heldfor the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remuneration is attachedto
the University position. The employee will be responsible to the University on academic mattersand to The
CanberraHospital & Health Services / Canberra Health Services for clinical/ research matters.

For more information in relation to conjoint positions with the ANU please contact ProfessorZsuzso ka Kecskes,
Director, ANU Medical School (02) 61252622 dean.medicalschool@anu.edu.au

The Division of Surgery includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia, Perioperative Medicine &
Pain Management, Ophthalmology, OperatingTheatres, Intensive Care Unit, Post-Anaesthetic Care Unit, Day
Surgery Unitand Admissions / Extended Day Surgery Unit, Capital Region Retrieval Service, specialist surgical ward
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areas, medical and nursing outpatient services, Pain Management Unit, Shock Trauma Service and the Trauma and
OrthopaedicResearch Unit. These Units are supported by administration support officers.

The Intensive Care Unit (ICU) has accreditation with the College of Intensive Care Medicine (CICM) of Australiaand
New Zealand for trainingin intensive care and has advancedtrainees providing after hours cover. The unit satisfies
College requirements for training in Neurosurgery, Cardio-thoracics and Trauma. The unit has a strong
commitmentto undergraduate and postgraduate teachingand researchwith excellent opportunities for
collaborative research.

Note: There are two permanent positions available.

Remuneration:

$284,320-$383,585inclusive of salary, applicable allowances and 11.5%super

Note: Starting salary will be negotiated within this classification for the successful candidate, depending on
experience and expertise

Group Attractionand Retention Incentive: $50,000 - $75,000

Please note: The ARIn will be reviewed every 12 months where the ARIn may be terminated or adjusted under the
terms of the ARIn policy. To continue payment the ARIn must continue to meetthe eligibility criteria as outlined in
the ARIn framework. The maximum combinedsalary and ARInamount for this position is $458,585

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Position Requirements/Qualifications:

For employment at either the Specialist 1-5or Senior Specialist

Registeredor eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation
Agency (AHPRA), in the relevant specialty with no conditions, undertakings or reprimands.

Fellowship of College of Intensive Care Medicine of Australiaand New Zealand or equivalent specialist
qualifications.

Relevant Tertiary qualifications and experience working professionally in intensive care medicine.

Be available for weekend and after-hours work.

Experience workingin a Paediatric Intensive Care Unit would be desirable.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Not be the subject of an unresolved scope of clinical practice review of by a state/territory credentialing and scope
of clinical practice committee (such as the CHS Medical and Dental Appointments Advisory Committee) or a
currentinquiry by AHPRA.

Have had no substantiated performance or behaviouralissues in the last three years, no such matters currently
under investigation, and have not beenfoundto display behaviours and/or performance inconsistent with CHS
values.

For Senior Specialist we will also expect thatyou:

Have demonstrated advancedclinical experience outlined in a CV that clearly and comprehensively outlines the
applicant’s professional history.

Have been employed atthe equivalent of a Specialist Band 5 for a period of atleast threeyears.

Have demonstrated their advanced ability to provide leadershipto their colleagues through either clinical or
administrative means.

Have gained demonstrable advanced experience and attained suchability in the relevant speciality that is
acceptableto CHS, to justify arecommendation for advancement to Senior Specialist by the Review Panel.

Be able to demonstrate their ability to undertake dutiesand responsibilities deemed by CHS as those expected of a
Senior Specialist.

Be able to demonstrate that they are performing at a level consistent with this competency framework.

Prior to commencement successful candidates will be required to:
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Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment National Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

For more information on this positionand how to apply “click here”

Contact Officer: Tonia Sydney, Operations Manager Division of Surgery 0468 663 425 tonia.sydn ey @act.gov.au

Women, Youthand Children

Child Health Targeted Support Services

RegisteredNurse Level 2

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (PN:01207 - 01YHL)

Gazetted: 20 December2021

Closing Date: 3 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
Women, Youth and Children Community Health Programs delivers a range of health care community-based
servicesto children, families and women. These services include support, education and information; counselling,
assessmentand screening; early identification and referral; and the delivery of public health programs. Services
are delivered within a multi-disciplinary context if not by a multidisciplinary team.

Overview of the work area and position:

The Child Health Targeted Support Services(CHTSS) includes the Community Paediatricand Child Health Service
(CPCHS), Child at Risk Health Unit (CARHU), Child Protection and The Strengthening Health Response to Family
Violence (SHRFV) training programs and the Child Protection Liaison Officer.

Under the direction of the Clinical Nurse Consultantand as a part of the multidisciplinary team you will:

Promote positive client outcomes through the provision of clinical services across the whole of Child Health
Targeted Support Services.

Thisis a rewardingand excitingposition within a vibrant service that will require someo ne with the ability to be
flexible and initiate and manage change within the service.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Opennessto changeand newideas

Ability to work autonomously as well as be an engagedteam member

Ability to work openly andshare appropriateinformation to reachshared goals.

Position Requirements/Qualifications:

Unconditional registrationas a Registered nurse and a minimum of five years’ experiencein arelevant fieldsuchas
Child and Family Health or Paediatricnursing.
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Eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA).

Experience working with vulnerable children, young people and families is preferred.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to asse ssment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police Check.

Note: Thisis a part-time permanent position available at 32 hours per weekand the full-time salary noted above
will be paid pro-rata.

Contact Officer: Meryl Crane 51242712 meryl.crane @act.gov.au

University of Canberra Hospital

RegisteredNurse

RegisteredNurse Level 1 $71,730 - $95,818, Canberra (PN: 40029, several -01Z01)

Gazetted: 22 December2021

Closing Date: 29 December2021

Our Vision: creatingexceptional healthcare together.

Our Role: to be ahealth service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
Women, Youth and Children Community Health Programs delivers a range of health care community-based
services to children, families and women. These services include support, education and information; counselling,
assessmentand screening; early identification and referral; and the delivery of publichealth programs. Services
are delivered within a multi-disciplinary context if not by a multidisciplinary team.

Overview of the work area and position:

The Child Health Targeted Support Services (CHTSS) includes the Community Paediatricand Child Health Service
(CPCHS), Child at Risk Health Unit (CARHU), Child Protection and The Strengthening Health Response to Family
Violence (SHRFV) trainingprograms and the Child Protection Liaison Officer.

Under the direction of the Clinical Nurse Consultantand as a part of the multidisciplinary team youwill:

Promote positive client outcomes through the provision of clinical services across the whole of Child Health
Targeted Support Services.

Thisis a rewardingand excitingpositionwithin a vibrant service that will require someone with the ability to be
flexible and initiate and manage change within the service.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Opennessto changeand newideas
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Ability to work autonomously as well as be an engagedteam member

Ability to work openly andshare appropriate information to reachshared goals.

Position Requirements/Quialifications:

Unconditional registration as a Registered nurse and a minimum of five years’ experiencein arelevantfieldsuchas
Child and Family Health or Paediatricnursing.

Eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA).

Experience working with vulnerable children, young people and families is preferred.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police Check.

Note: Thisis a part-time permanent position available at 32 hours per weekand the full-time salary noted above
will be paid pro-rata.

Contact Officer: Meryl Crane 51242712 meryl.crane @act.gov.au

ACT Trauma Service

Surgery

Trauma Case Manager

RegisteredNurseLevel 2 $99,612 - $105,575, Canberra (PN:22544 - 01ZUA)

Gazetted: 20 December2021

Closing Date: 10 January 2022

Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canbe rra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Primary responsibilities include coordinationand monitoring of the acute care hospitalisation phase of the injured
patientin conjunction with the Trauma Nurse Practitioner Coordinator, data collectionand staff/patient
education. The TCM must be efficientin clinical practice and workclosely with the Trauma teamand all other
disciplinesinvolvedin trauma care throughout the hospital to ensure the healthand well-being of trauma patients.
This dynamic position requires expert knowledge and practice and highly developedinterpersonal skills, to also
undertakethe role of teaching and supportingthe multidisciplinary team in the workplace.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Organisational skills with the ability to manage and prioritise competingissues.

Strong communicationand interpersonal skills.
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Ability to work independently and as part of a multidisciplinary team.

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs
Position Requirements/Qualifications:

Mandatory unconditional registrationas a Registered Nurse with the Australian Health Practitioner Regulation
Agency (AHPRA). Threeyear's nursing experience atan advanced level and two yearsin relevant speciality
experience preferred.

¢ The successful applicant will need to be available for occasional weekendand after-hours work, with access to
over time.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

¢ Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Note: Thisisa temporary position available fora period of six months with possibility of extensionand/or
permanency. Part-time hours will be considered, and the full-time salary noted above will be pro-rata.

Prior to commencement successful candidates will be required to:

Proof of AHPRAregistration

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

For more information on this positionand how to apply “click here”

Contact Officer: Georgia Gotts (02) 5124 2793 georgia.gotts@act.gov.au

Adult Acute Mental Health Services

Ward 12B Mental Health Unit and Mental Health Short Stay Unit

Clinical Nurse Consultant

RegisteredNurse Level 3.2 $129,103, Canberra (PN:01ZW7 -12192)

Gazetted: 22 December2021

Closing Date: 19 January 2022

Details: Our Vision: creatingexceptional healthcare together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Adult Acute Mental Health Services currentlyincorporates the Adult Mental Health Unit (AMHU), Ward12B
Mental health Unit, the Mental Health Short Stay Unit (MHSSU), and the Consultation Liaison (CL) Team across the
EmergencyDepartmentand The Canberra Hospital (TCH).

AMHU is a 40-bed inpatient Facility comprised of a High Dependency Unit (HDU) and Low Dependence Unit (LDU),
Ward 12B Mental Health Unitis a 10-bed low dependency inpatient unit these units are for people experiencing
moderate to severe mentalillness. These units provide a contemporaryevidence-based service providing high
guality mental health care, guided by the principles of Recovery. The service aims to provide collaborative care
involving the patient, their carers and other key services. MHSSU is a 6-bed low dependencyinpatient unitin the
ED for peoplerequiring extended mental health assessment and or treatment initiation.

It is expectedthatin this position you will provide high quality advanced nursing skills, leadership and care to
achieve sound outcomes for patients. This includes the provision of high-quality customer service to the patients,
carers and other staff of MHJHADS. Although primarily responsible for the MHSSU and ward 12B Mental Health

19


https://www.health.act.gov.au/

ACT Government Gazette | 23 December 2021

Unit, this position works collaboratively with the Assistant Director of Nursing (ADON) and the Clinical Nurse
Consultants for AMHU to ensure optimum service deliveryand best practice across the service. In this position
you will be requiredto undertake professional development and supervision; participate in qualityinitiatives;
contribute to the multidisciplinaryteam processesand uphold the ACT Health Valuesof Reliable, Progressive,
Respectfuland Kind.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Proven advanced clinical experience in a leadership role

Adaptability and flexibility to accommodate change and provide responsive servicesto meet patientand staff
needs

Strong organisational skills with a high degree of drive

Position Requirements/Quialifications:

Relevanttertiary qualifications and a minimum of three years’ experience working professionally within mental
health nursing. Recent 12 months experiencein an Acute Mental Health Facility is preferred.

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases

Formore information onthis position and how to apply “click here”

Contact Officer: Shaun Bayliss (02) 5124 5406 shaun.bayliss@act.gov.au

Alcohol and Drug Services

Police and Court Drug Diversion Service

Police and Court Drug Diversion Clinician

Health Professional Level 3 $98,489 - $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
44743, several - 01ZXH)

Gazetted: 21 December2021

Closing Date: 4 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The Alcohol and Drug Servicesis a part of the division of Mental Health, Justice Healthand Alcohol & Drug Services
(MHJHADS), which is contemporary, evidence, basedservice providing high quality Alcohol and Drug Services
(ADS) guided by the principlesof harm minimisation. The ADS incorporate 6 areas includingthe Opioid Treatment
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Services, Medical Services, Consultationand Liaison Service, 10 bed Inpatient Withdrawal Service, Policeand Court
Drug Diversion Service and Counselling and Treatment Services.

Alcohol and Drug Services provides information, advice, referral, intake, assessment, and support for ACT residents
struggling with substance use issues. We offer services for individuals, their family and friends, general
practitioners, other health professionals, and business and community groups.

The Police and Court DrugDiversion Service, ADS is an evidence-based service providing high quality care, guided
by principles of harm minimisation. The Police and Court DrugDiversion Service is a multi-skilled team of health
professionals and services are provided to the community both withincommunity health centres and custodial
environments.

The ADS Policeand Court Drug Diversion Service is seekinghealth professionals to work across multiple sites and
programs with clients referred by ACT Policing and ACT Courts for assessment, counselling, case manage ment
supportand referral to treatment to address alcohol anddrug use and associatedissues. This includes providing
supportfor these programs utilising a client-centred, stepped, integrated model of treatment. In offering client
centredcare, clinicians work collaboratively with clients in sucha way that respects their experience, expertise,
perceptions and goals.

These positions will report to the managementteam as part of the Police and Court Drug Diversion Service. It will
involve liaison with serviceswithin the Alcohol and Other Drug (AOD) sector, Justice Services, and other
stakeholders.

This role is a mandatory qualified position and will require recent demonstrated experience in the provision of
comprehensive assessments, health educationand counsellingto clients. Experience working with clients within
the judicial systemis highly desirable.

Allteam members are requiredto undertake professional developmentand supervision, participate in quality
initiatives, and contribute to the multidisciplinary team processes.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

- Display critical thinking skills and forms defensible conclusions based on evidence and sound judgement.

- Ability to work within a multi-disciplinaryteam, work across multiple sites and adapt quickly and flexiblyto a
changing environment.

- Ability to considerthe broader bio psychosocial contributions to clinical presentations and theirinteractionand
influence with the presenting problem.

- Ability to uphold access and equity for clients with diverse needs through the provisionof a range of
psychological treatments.

Position Requirements/Qualifications:

Mandatory:

For Social Work:

- Degree in Social Work

- Professional membership or eligibility for professional membership of the Australian Association of Social
Workers (AASW)

- Registration under the ACT Working with Vulnerable People Act 2011

- Applicants must have a minimum of 3 years (ideal 5 years) post-qualification experience.

For Psychology:

- Be registered or be eligible for general registration with Psychology Board of Australia under AHPRA.

- Applicants must have a minimum of 3 years (ideal 5 years) post-qualification experience.

Highly Desirable:

- PsychologyBoard of Australia endorsement or eligibility for endorsement as Principal and/or Secondary
supervisorfor 442 Internship program

For Counselling
- Eligible qualification pathways
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Pathway 1

Minimum five-year full-time (or part-time equivalent) sequence of study made up of:

(i) Minimum three-year undergraduate Bachelor-level accredited degreein a health-related discipline (psychology,
social work, occupational therapy or otherdiscipline considered relevant)

AND

(i) Minimum two-year full-time (or part-time equivalent) post-graduate study in counselling via a Psychotherapy
and Counselling Federation of Australia (PACFA) or Australian Counselling Association (ACA) accredited course;
OR

(iii) Three-year part-time Australian and New Zealand Association of Psychotherapy (ANZAP) training in the
Conversational Model.

Pathway 2

Minimum three-year undergraduate Bachelor of Counselling degree viaa PACFA or ACAaccredited course
AND

(i) Minimum one-year full-time (or part-time equivalent) post-graduate studyin counselling viaa PACFAor ACA
accredited course

OR

(ii) Three-year part-time ANZAP trainingin the Conversational Model.

Demonstrated evidence of eligibility for listing on the Australian Register of Counsellors and Psychotherapists
(ARCAP) as eithera Division A PACFA minimum Clinical Registrant or Division BACA minimum Level 3.
Desirable:

CurrentDrivers Licence

Please note prior to commencement successful candidates will be required to:

- Reference checks

- Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

- Undergo a pre-employment Police check.

Notes: There is two permanent full-time and one temporary full-time for five months with the possibility of
extension and/or permanencyavailable.

Contact Officer: Kate Gardner (02) 5124 1592 kate.gardner@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services

Adult Community Mental HealthServices

ACMHS Senior Manager

Health Professional Level 5 $133,552 - $150,347, Canberra (PN:32085 - 01ZVJ)

Gazetted: 20 December2021

Closing Date: 7 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have r eceived
at leastone COVID-19 vaccinationby 29 Octoberand be fullyvaccinated by 1 December 2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan be foundon the CHS website: https://www.health.act.gov.au/
The position is situated within Adult Community Mental Health Services (ACMHS), whichis a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip and Belconnen Community Health Centres.
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Within the servicethere is strong focus on the provision of timely and effective mental health interventionsthat
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identifiedin their CarePlan.

Adult Community Mental Health Services (ACMHS) are contemporary evidence -based services providing high
guality community based mental health care thatis guided by the principlesof Recovery. The services aim to
provide collaborative careinvolving the people, their carersand otherkeyservices thataccess the service. This
Senior Managerrole will oversee the day-to-day operations and inputinto the strategicdevelopmentand planning
for the ACMHS program with particular responsibility for clinical and assertive recoveryservices.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service

Ability to respondto and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy

Ability to work within a multi-disciplinaryteam and adapt quickly to a changing environment

Position Requirements/Qualifications:

Mandatory:

Tertiary qualificationsin Occupational Therapy, Psychologyor Social Work. Where relevant, unconditional
registration or eligibility for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Currentdriver’s license.

Desirable:

Extensive experience leading and developing teams who have provided mental health services to the community
or inpatientsector.

Post graduate qualificationsin arelated health field.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals

Comply with CHS occupational screening requirements related to immunisation

The successful applicant may be requiredto be registered under the Working with Vulnerable People (Background
Checking) Act2011.

Undergo a pre-employment Police check.

Contact Officer: Russell Robson (02) 5124 1723 russell.robson @act.gov.au

Quality, Safety Innovation & improvement

Clinical Analytics and Insights

Director — Clinical Analytics and Insights

Senior Officer Grade B/Health Professional Level 5 $133,552 - $150,347, Canberra (PN:15721-01ZT4)
Gazetted: 21 December2021

Closing Date: 10 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December 2021.
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In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your applicationdocumentation.

Note: This position may be filled at eitherthe RN4.3,SOG B or HPOS5 classification, please clearly state on your
Selection criteria which position youare applying for and include relevant qualifications when submitting your
application.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
The Quality, Safety, Innovationand Improvement Division (QSII) supports the delivery of CHS’ strategicapproach
to patient safety, quality improvement, national standards and accreditation with a focus on continuous quality
improvements.

The Division will provide strategicleadership, oversight and advice on Canberra Health Services' Quality approach
to deliver Exceptional Health Care Togetherand developing a culture of continuous quality improvement. This is
achievedthrough:

Safeguardingthe high standards of care throughthe development of supporting policies, procedures, consumer
engagement strategies, reporting and investigating reportedincidents and communicating themed patient safety
issues and risks to the organisation.

Continually improving the quality of the services through active teaching, coaching, facilitation of improvement
and quality assurance programs and the provision of information for service improvement

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

- Demonstrated experience in reporting and analysing data for quality improvement purposes.

- Exceptional attention to detail and ability to identify trends andissues in health care service delivery.

- High level of emotional intelligence and strong management and engagement skills.

- Demonstrated experience in fostering working relationships acrossteams and professional disciplines and
implementing processimprovements.

Position Requirements/Qualifications:

Eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA), relevant tertiary qualificationsand a minimum of 4 years’ experience working
professionally with a clinical background desirable but not essential.

- Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

- Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

- If applying for RN4.3 Eligible for registration with the Nursing and Midwifery Board through the AustralianHealth
Practitioner Regulation Agency (AHPRA), relevant tertiary qualifications and a minimum of 4 years’ experience
working professionally with a clinical background desirable but not essential.

- If applying for HPO5 Relevant tertiary qualifications and a minimum of 4 years' experience working professionally
in a health care settingis preferred.

Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

- Obtain a Compliance Certificate from Occupational Medicine Unit (OMU) relating to assessment, screening and
vaccination processagainst specified infectiousdiseases.

Notes: This is a temporary position available for nine months with the possibility of extensionand/or permanency.
This position may be filled at either the RN4.3,SOG B or HPO5 classification, please clearly state on your Selection
criteria which positionyou are applying for and include relevant qualifications when submittingyour application.
Selection maybe based on written applications and referee reports only.
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Contact Officer: Alexandra Collins(02) 5124 9549 Alexandra.Collins@act.gov.au

Finance and Business Intelligence

Accounting and Compliance

Director Capital Finance

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 50545 - 01ZX6)

Gazetted: 21 December 2021

Closing Date: 4 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services you will be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your application documentation.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
CanberraHealth Services Finance and Business Intelligence (FBI) Divisionis led by the Chief Financial Officer (CFO)
who reports to the ChiefExecutive Officer. The Division is responsible for developing and maintainingbudgets,
financial management, and providing strong operational finance and performance reporting analysis across the
health service.

We provide financial advice and reportingto the hospital, including activity performance reports and business
insights. Our dedicated Financial Business Partners provide direct support to clinical and operations partners,
ensuring timely and accurate informationis available to enhance critical decision support.

Thisrole isresponsible for the management of CHS’ capital reportingfunctions. The role manages a small teamto
deliver advice and monthlyreporting on the capital projects undertaken by CHS and also workwith our budgeting
officersto ensurethat ACT Treasury requirements are achieved.

Duties

Under broad direction of the Senior Director, Accounting, Compliance and Improvement, you will be responsible
for the management of CHS’ capital management and reporting functions. The role manages a small teamto
deliver advice, overall financial management and monthly reporting on the capital projects undertaken by CHS and
also work with our budgeting officers to ensure that ACT Treasury requirements are achieved. You will:

Lead a small teamin management, tracking, monitoring and coordination of the Canberra He alth Services’ annual
capital works program, including providing high level advice and review on treasury reporting and cash
management as it relates to capital appropriations.

Lead asmallteamin the preparation of capital related reporting obligations including:

preparation of the annual external budget;

preparationof annual FinancialStatements, and other financial reports; and

management of the statement of performance and other reporting requirements.

preparationannual and quarterlyreports to Treasury and the Minister’s office.

Provide advice to the ChiefFinancial Officer andthe Senior Management Team on financial trends and specific
proposals.

Undertake consultation and highlevel negotiations, liaison and coordination across the Minister’s office,
Directorate and with other government agencies.

Manage and undertake costing and accounting activities for budget initiatives, capital proposals and special
projects as appropriate.

Supportthe development and management of robust and appropriate financial controls and policy frameworks as
related to capital works and infrastructure reporting in close consultation with internal stakeholders and ACT
Treasury.
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Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Highly developed communicationskills including the abilityto produce high quality written documents and deliver
presentations to arange of stakeholders.

The ability to provide timely and accurate reporting under tight timeframes.

Position Requirements/Qualifications:

Desirable:

A minimum of five years’ experience in asset/ capital works management and financial accounting in a public
sector environment.

Experiencein the application of the ACT Government Capital Management Framework.

Experiencein the use of the ACT Government’s Project Management and Reporting System (PMARS).

Tertiary qualificationsin accounting and professional membership or progress towards CPA / CA or comparable
bodies.

Hold acurrentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer:lan Turnbull (02) 51249705 ian.turnbull @act.gov.au

CanberraHealth Services

Rehabilitation Aged and Community Services

University of Canberra Hospital

Registered Nurse

RegisteredNurse Level 1 $71,730- 595,818, Canberra (PN: 43902, several-01Z01)

Gazetted date: 20 December2021

Closing Date: 03 January 2022

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The Division of Rehabilitation, Aged and Community Services is seeking a highly motivated experienced registered
nurses with exceptionalcommunication and care deliveryskills for an excitingopportunity to openanew Ward at
the University of Canberra Hospital. The successful applicants will play an importantrolein supporting the ward
manager and junior staff to establish high standards and accountabilities. Cotter Ward will provide rehabilitation
support for patients with limited tolerance or ability to participate in a full rehabilitation program.

We are looking for enthusiasticand experienced nurses to fill positionsatthe RN L1 level. We have both parttime
and full-time permanent positionsavailable. The position workat24/7 rotatingroster, including aregular
contributionto night shiftand work across both Canberra Hospital and University of Canberra Hospital campuses
if/when required.
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AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:
Ability to work independently and as part of a multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs

High levelleadership skills

High level communication skills and a strong self-directed learning ethic

Position Requirements/Qualifications:

Mandatory

Registration with the Nursing and MidwiferyBoardthrough the Australian Health Practitioner Regulation Agency
(AHPRA)

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Desirable

qualifications with a minimum of two years’ experiencein an acute or sub-acute settingpreferred.

Hold acurrentdriver’s licence.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Me dicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police check.

Note: There are several Permanent and Temporary Full time/Part time position available. The temporary positions
will be for aperiod of up to 11 months. The full-time salary noted above will be paid pro-rata for the parttime
positions.

Contact Officer: Leanne Muir(02) 6174 8774 leanne.muir @act.gov.au

Women Youth and Children's Community HealthPrograms

Child Health Targeted Support Service

Child Health Targeted Support Service Health Professional 2

Health Professional Level 2 $69,738 - $95,736, Canberra (PN:29755 - 01ZV9)

Gazetted: 21 December2021

Closing Date: 4 January 2022

Our Vision: creating exceptional health care together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December 2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

We are seeking an enthusiastic socialworker or psychologist for an temporary opportunity. Child Health Targeted
SupportServices is a multidisciplinary team of Allied Health, Nurses, Doctors and Amin staff. The HP2 position
works collaboratively across these disciplines to provide brief counselling and allied health assessments. We are a
child-centredand family-focused service and we are seeking an HP2 to work collaboratively and flexibly with our
clients and their families.

Position Overview
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The key strategic priority for acute services is to delivertimelyaccess to effective and safe hospital care services.
The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas
such as cardiac surgery, neurosurgery and neonatal intensive care.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community-based services of
CanberraHealth Services include early childhood, youth and women’s health; dental se rvices, rehabilitationand
community care; mental health and alcohol and drug services. In addition, justice health services are provided
within the Territory's’ detentionfacilities.

Women, Youth and Children Community Health Programs delivers a range of health care community-based
services to children, families and women. These services include support, education and information; counselling,
assessmentand screening; early identification and referral; and the deliveryof public health programs. Services
are delivered within a multi-disciplinary context if not by a multidisciplinary team.

The Child Health Targeted Support Servicesincludes the Community Paediatricand Child Health Service (CPCHS)
and Child at Risk Health Unit (CARHU).

CPCHS provides clinical treatment, education and care coordination of children with suspected or established
developmental delay or disability and children with biological / medical causes of behaviouraland emotional
disturbance. As part of the team you will support the multidisciplinaryteam to promote positive client outcomes
through the provision of high-quality clinical services, networking, health promotion activities and education. This
is arewarding and exciting position within a vibrant service that will require so meone with the ability to be flexible
and initiate and manage change within the service.

The Child at Risk Health Unit (CARHU) provides specialist health services to childrenand young people who have
been affected by abuse and/or neglect, and theirfamilies and carers. As part of the therapeutic team you will
provide counselling and therapeutic interventions to children and young people, concerns interviews for parents
and carersregarding abuse, domesticviolence and related childtrauma, assistin providing an intake service for
CARHU and participatein educationand training.

Duties

Under direction of the Clinical Service Co-Ordinator it is expected that you will be able to provide skilled clinical
psycho-social assessments and interventions to children experiencingcomplex healthissues and their families who
access services within the Child Health Targeted Support Services. You will:

Provide appropriate skilled clinical assessment and brief interventions to children, young people andtheir families
with complex biopsychosocial factors.

Exerciseindependent judgment on routine matters and under decreasing professional supervision when
performing novel, complex or critical tasks.

Liaise with ACT and NSW organisations as requiredfor optimal clinical outcomes.

Participate in professional development activities such as supervision, education and training programs, peer case
discussion and literature discussion. Assistin the supervisionand education of Health Professional 1, students,
technical and other non-professional staff.

Participate in the development, analysis, evaluation and planning of services in specific area of work, as required.
Complete clinical and program records to standards requiredand meetlocal and legislated documentationand
data collection requirements.

Participate in the organisationas appropriate and the implementation of clinical governance activity, quality
improvement projects, research programs, and health promotion in areas relevant to service.

Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities
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Strong clinical and communication skills in a multidisciplinary context

The ability to work respectfully in partnership with arange of stakeholders

Ability to work flexibly, in a child focused and family centred manner.

Position Requirements/Quialifications:

Relevantdegreein Social Work or Psychology and be registered or be eligible for registration with the Australian
Health Practitioner Regulation Agency (AHPRA)or, for allied health professions not regulated by National Law, be
eligible for accreditation with the Australian Association of Social Workers.

Post graduate qualificationsin arelevant field are highly desirable.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this rolein alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Be registered under the Workingfor Vulnerable People Act.

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period six months.

Contact Officer: Cassandra Tinning 0421097991 cassandra.tinning@act.gov.au

Rehabilitation Aged and CommunityServices

Community Care Program

Post-Acute CNC Community Nursing

RegisteredNurse Level 3.1$114,201 - $118,901, Canberra (PN:22637 - 01ZWS)

Gazetted: 21 December2021

Closing Date: 4 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

Community Care Programis seeking Expressions of Interest from suitably qualified and experienced Community
Nurses for a Register to fill possible planned vacancies in the Clinical Nurse Consultant — Post Acute Care RN3.1
position. This full-time consultancy role provides high level clinical leadership in a complex post-acute care
environment supporting staff managing patients with a broad range of needs. The positionis physically based on
the TCH campus to enable ready access to patients transitioningbetweenthe hospital and the community.
Interested nurses should have a wide range of clinical experience and be committed to consumer centred care
with a multidisciplinary focus.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This
includes Canberra Hospital, Community Health Centres, Village Creek Centrein Kambah. Our staff are committed
to the delivery of healthservicesthatreflect Canberra Health Services’ values: Reliable, Progressive, Respectful
and Kind.
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Rehabilitation, Aged and Community Services work collaboratively with individuals, carers and other services
within and external to Canberra Health Services.

The Community Nursing Service provides advice, education and clinical care for residents of the ACT, in theirown
homes or in Community Health Centres, with a range of clinicalneeds. The serviceis anurse-ed programthataims
to promote wellness and help people stay safe athome. The Service connects with other Canberra Health Service
Programs to supportan integrated healthcare experience.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs.
Individual initiative with strongproblem solving and consultation skills

Well-developed communication andinterpersonal skills

The ability to work autonomously and as part of the MDT

Position Requirements/Qualifications:

Be registered or have appliedfor registration with the Australian Health Practitioner Regulation Agency (AHPRA)
Tertiary or post graduate qualifications and recent experience in a wide range of clinical hospital and/or
community health settingsapplicable to the position.

The successful applicant will need to be available for occasional weekend and after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period of up to 11.5 months.

Contact Officer: Alan Merritt 5124 1594 alan.merritt@act.gov.au

Cancer and Ambulatory Services

Covid Vaccination and Testing

RegisteredNurse Level 1

RegisteredNurseLevel 1 $71,730 - $95,818, Canberra (PN:51785, several - 02042)

Gazetted: 22 December2021

Closing Date: 5 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with yourapplication documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The COVID centres provide services for COVID-19 testingand vaccination throughout the Canberra region.
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COVID Testing: Registered Nurses work in ateamto screenfor eligibility, collect specimens and provide education
to consumers. Staff also work in Hotel Quarantine and Medihotel.

COVID Vaccination: Registered Nurses provide vaccinations and pre and post vaccination care.

There are multiple COVID services, including bothdrive throughand in centre, and the staff work flexiblyacross all
sites.

Registered Nurses with an interestin working in Vaccinationare encouraged to apply. Vaccinationclinics operate
on both North and South Canberra.

The COVID centres operate 7 days a week and have varying shift times. Staff may work full or parttime and
flexible workhours are available.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications fromall diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, itis expected that the successful candidate will have the following attributes:

- Strong organisational skills with a high degree of drive

- Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this rolein alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Position Requirements/Qualifications:

Mandatory:

- Be registered or be eligible for registration as a Registered Nurse with the Australian Health Practitioner
Regulation Agency (AHPRA).

Desirable:

- Hold acurrentdriver’s licence.

Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment Police check.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Notes: There areseveral temporary full-time and part-time positions available for seven months with the
possibility of extension. The COVID centres operate 7 days a week and have varying shift times. Staff may work full
or parttime and flexible work hours are available. The above full-time salarywill be pro-rata.

Contact Officer: Regina Ginich0466 338 771 Regina.Ginich@act.gov.au

Rehabilitation, Aged and Community Services

Community Care Program - Nursing

Team Leader

RegisteredNurse Level 2 $99,612 - $105,575, Canberra (PN:31151-01ZWX)

Gazetted: 22 December2021

Closing Date: 5 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December 2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensureyouinclude this information with your applicationdocumentation.
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Community Care Program is seeking Expressions of Interest from suitably qualifiedand experienced RN2’s to
create aregisterto fill possible/plannedvacancies over the next 12 months withinthe North Complex House. The
RN2 Team Leader provides consistent clinical leadership to ateam of Assistants In Nursing who provide 24 hour
care for aventilator dependent tetraplegic patient. Comprehensive training and supportis provided.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Rehabilitation, Aged and Community Services (RACS) is a vibrantand diverse Division within Canberra Health
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This
includes Canberra Hospital, Community Health Centres, Village Creek Centrein Kambah, and Independent Living
Centre in Weston. Our staff are committed to the delivery of health services that reflect Canberra Health Services
values: Reliable, Progressive, Respectfuland Kind.

A number of RACS services work collaboratively with the individuals, his/her carers and other services within and
external to Canberra Health Services.

The Community Care Program (CCP) Community NursingService delivers a range of community-based technical
nursing services to residents of the ACT. These services include wound care, continence management, stoma care,
post-acute support, palliative care, and end of life care. Services are deliveredin a clinic or domiciliarysetting.
Duties

Under limited direction of the Nurse Managerthe RN2 Team Leaderin the North Complex House provides
consistentclinical leadership to a team of Assistants In Nursing to provide 24 hour care fora ventilator dependent
tetraplegic patientin the community by:

Providing leadership for the care team to facilitate sustainable community living for this patient through:
Demonstration of clinical leadershipto the team

Coordinationof clinical care requirements

Autonomous decision making

Accountability forclinical decisions and actions

Promoting the physical, psychological, social, cultural, and spiritual care of the patientincluding respect for
personal dignityand integrity at all times

Maintaining advanced clinical skills and mandatory training requirements. Actively seeking opportunities to
improve and develop own professional knowledge through evidenced based practice; to be an effectiverole
model, core clinical resource and nursing expert to care team members.

Incorporating arisk management approach to care provision, based on comprehensive specialised nursing
knowledge and expertise as per CHS organisational policies and procedures, including clinical review and
development.

Communicating respectfully, effectively, and appropriately (orally and in writing) in a diverse range of situations,
using consistent and transparent processes with all health care professionals and providers.

Initiating and supporting education activitiesin the team. Facilitating and supporting AIN staff in the completion of
their clinical competency assessments.

Undertaking other duties appropriate to this levelof classification which contribute to the operation of the
section.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Position Requirements/Qualifications:

Mandatory:

Be registered with the AustralianHealth Practitioner Regulation Agency (AHPRA).

Desirable:

Tertiary or Post Graduate qualifications and recent experience in high dependencyacute care setting and/or
nursing of patients with complexneeds

Registered Nurse with a minimum threeyears full time equivalent, or relevant post registrationexperience.
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Recentexperiencein the care of ventilated patients is highly desirable.

Experience and/or qualifications in the delivery of education, preceptorship, assessment, and clinical supervision.
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Thisis a temporary register for positions available for periods of up to 11.5 months. This register will be used
to fill possible/plannedvacancies over the next 12 months.

Contact Officer: Sonia Knight 02 512 42900 sonia.e.knight@act.gov.au

Finance and Business Intelligence

Supply Services

Health Service Officer level 4/5

Health Service Officer Level 4/5$56,388 - $62,328, Canberra (PN: 25219, several - 02017)

Gazetted: 22 December2021

Closing Date: 10 January 2022

Our Vision: creatingexceptional healthcare together.

Our Role: to be ahealth service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

Under current Public Health Emergency Directionsall Canberra Health Services staff are required to have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

Temporary, full-time Relief Pool advertisement to fill vacancies over the next 12 months for HSO4/5 roles in the
Supply Services team. These vacancies will coverroles at both the Canberra Hospital and Supply Services, Mitchell.
Previous experience will be highly regarded. Please submita no more than two page response to the Selection
Criteria, current Resume and details of two referees. Suitable candidates will be pooled forall future HSO4/5
opportunities arising in the next 12 months.

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Finance and Business|Intelligence (FBI) Branch is led by the Chief Finance Officer (CFO) who reports to the
Chief Executive officer of Canberra Health Services. The FBI Branchis responsible for the development and
maintenance of budgets, financial management, and for providing strong operational finance and performance
reporting analysis across the health service. The six sub-units within the FBI branchinclude the Financial
Operations and Support Unit, Revenue and Financial Services, Patients Accounts, BusinessIntelligence, Health
Information Unitand Procurement & Supply.

The position reports to the Senior Store Supervisor of Canberra Health Supply Services.

This position is rotated between the SupplyServices Warehouse, Mitchell, and Canberra Hospital.

Position Requirements/Qualifications:

Mandatory:

Duties of the position include the requirement to drive vehicles, therefore possession of a driver’s licence is
required.

Relevantwork experience.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:
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Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police check.

Note: Thisis a temporary register for positions available for periods of up to 11 months. This register will be used
to fill possible/plannedvacancies over the next 12 months in the Supply Services team. These vacancieswill cover
roles at both the Canberra Hospital and Supply Services, Mitchell. Previousexperience will be highlyregarded.
Please submitano more than two page response to the Selection Criteria, current curriculum vitae and details of
two referees. Suitable candidates will be pooled for all future HSO4/5 opportunities arising in the next 12 months.
Contact Officer: Rob Swain (02) 51243100 rob.swain@act.gov.au

Division of Surgery

Surgical Bookings

Elective Surgery Liaison Nurse

RegisteredNurse Level 3.1$114,201 - $118,901, Canberra (PN:01ZZV-54837)

Gazetted: 22 December2021

Closing Date: 10 January 2022

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 Octoberand be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based healthservices, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
As partof the Division of Surgery, the Elective SurgeryLiaison Nurseis an integral part of the Surgical Bookings
team. In this position you will work autonomously and in collaboration with the surgical team, anaestheticteam
and pre-admission clinic team to manage and schedule patient’s waiting on the elective surgerywaiting list for
surgery.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Advanced communicationand interpersonal skills

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclient and
organisational needs

Advancedknowledge of surgeryand the peri-operative process

Advanced problem solving skills, and leadership skills with a high degree of drive

Eligibility/Other Requirements: Relevant tertiary nursing qualifications and a minimum of five years’ experience
working professionallyin an acute surgical setting is preferred.

Thisis a Monday — Friday position workingbusiness hours and excludes public holidays.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this rolein alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.
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Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Have referee checks with two professional referees.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Thisis a temporary position available for six months with the possibility of extension. This is a part-time job
share position available at 40 hours perfortnight. The full-time salarynoted above will be paid pro-rata.
Formore information onthis position and how to apply “click here”

Contact Officer: Nicole Larkin (02) 5124 2601 nicole.larkin@act.gov.au

Mental Health, Justice Health, and Alcohol and Drug Services (MHJHADS)

Territory Wide Mental Health Services (TWMHS)

Senior Manager

Health Professional Level 5 $133,552 - $150,347, Canberra (PN:01ZSU - 40755)

Gazetted: 22 December 2021

Closing Date: 5 January 2022

Details: Our Vision: creatingexceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccinationdose by 29 October and be fullyvaccinated by 1 December2021.

In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.

POSITION OVERVIEW

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Healthand Alcohol and DrugServices (MHJHADS) provides support to youth and adults via
inpatientand outpatient settings, community health centres, justice health facilities and other community
settings, including people’s homes. MHJHADS aims to be socially inclusive and operate withinarecovery-focussed
and/or harm minimisation approach.

Territory Wide Mental Health Services (TWMHS) consists of Access and Specialty Teams including Access Mental
Health Team (AMHT), Home Assessment and Acute Response Team (HAART), the Police Ambulance Clinician Early
Response (PACER)service, and the Mental Health Consultation Liaison (MHCL).

The HAART team provides community in-reach into inpatient units to facilitate early discharge, hospital diversion,
outreach assessment and treatment to people experiencing and living with a severe mental illness and complex
needsin acommunity setting.

PACER s atri-service mental health co-response capability which works in partnership with ACT Policingand ACT
Ambulance Services and provides a Police Officer, Ambulance Paramedic, and senior Mental Health Clinician who
provide atimely mobileresponse to people experiencing mental healthcrisis.

MHCL is an in-patientteam that provides mental healthassessmentand support when a personattends the
hospital setting and requires input from mental health services to determine their requirements.

The AMHT provides a centralised access process with the aim of providing an identified service entry point to
undertake 24-hour triage and a thorough mental health assessment that will link people with the services that
most appropriately meets their needs.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities
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Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

Be flexible, adaptable, and comfortable with a changing working environment and differing working styles.

Have excellentinterpersonalskills and the ability to communicate effectively with consumers, family/carers,
colleagues and emergency service and hospital personnel, particularlyin crisis situations.

Position Requirements/Qualifications:

Mandatory:

For Psychology: Be registered or be eligible for ge neral registration with Psychology Board of Australia under the
Australian Health Practitioner Regulation Agency (AHPRA).

For Social Work: Degree in Social Work, professionalmembership or eligibility for professionalmembership of the
Australian Association of Social Workers (AASW), and registration under the ACT Working with Vulnerable People
Act2011.

For Occupational Therapy: Be registered or be eligible for general registration with Occupational Therapy Board of
Australia underthe Australian Health Practitioner Regulation Agency (AHPRA).

The successful applicant will needto have a currentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Have a minimum of three years of experience in amanagementrole within a mental health or related field

Desirable:

For Psychology: Approved or eligible forapproval as a Psychology Board of Australia Approved Supervisor.

For Social Work: Accreditation as a Mental Health Social Worker with the AASW.

For Occupational Therapy: Endorsement as a Better Access to Mental Health Occupational Therapist with OTA.
Experiencein working in partnership with emergency services personnel that promotesa spirit of cooperation and
collaboration, and respect for eachother’s philosophy, priorities, knowledge, skills, and experience.
Comprehensive knowledge of the Mental Health Act 2015 and otherrelevant legislationrequired to carry out this
role
Completion of a post graduate mental health or management or leadership related qualification orrelevant
tertiary equivalent

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.
Comply with Canberra Health Services credentialing and scope of clinical practice requirements for Allied Health
professionals.

NOTES
Thisis a temporary position available for six months.
Formore information onthis position and how to apply “click here”
Contact Officer: Michelle Jones (02) 5124 1700 Michelle.Y.Jones@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS)
Territory Wide Mental Health Services

Senior Manager

RegisteredNurse Level 4.3 $147,398, Canberra (PN: 53876 - 01ZSX)
Gazetted: 20 December2021

Closing Date: 4 January 2022

Details: Our Vision: creating exceptionalhealth care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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Under current Public Health Emergency Directionsall Canberra Health Services staff are requiredto have received
at leastone COVID-19 vaccination by 29 Octoberand be fullyvaccinated by 1 December 2021.
In order to be eligible for employment with Canberra Health Services youwill be required to provide evidence of
vaccination against COVID-19 by way of a Vaccination Certificate or provision of an authorised exemption, for
consideration. Please ensure youinclude this information with your application documentation.
POSITION OVERVIEW
CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person-centredcare. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Health and Alcohol and DrugServices(MHJHADS) provides support to youth and adults via
inpatientand outpatient settings, community health centres, justice health facilities and other community
settings, including people’s homes. MHJHADS aims to be socially inclusive and operate withinarecovery-focussed
and/or harm minimisation approach.
Territory Wide Mental Health Services (TWMHS) consists of Access and Specialty Teams including Access Mental
Health Team (AMHT), Home Assessment and Acute Response Team (HAART), the Police Ambulance Clinician Early
Response (PACER)service, and the Mental Health Consultation Liaison (MHCL).

HAART team provide community in-reach into inpatient units to facilitate earlydischarge, hospital diversion,
outreach assessment and treatment to people experiencing and living with a severe mental illness and complex
needsin acommunity setting.

PACER s atri-service mental health co-response capability which works in partnership with ACT Policingand ACT
Ambulance Services and provides a Police Officer, Ambulance Paramedic, and senior Mental Health Clinician who
provide atimely mobileresponseto people experiencing mental healthcrisis.

MHCL is an in-patientteam that provides mental healthassessmentand support when a personatte nds the
hospital setting and requires input from mental health services to determine their requirements.
AMHT provides a centralised access process with the aim of providing an identified service entry point to
undertake 24-hour triage and a thorough mental health assessment that will link people with the services that
most appropriately meets their needs.
ABOUTYOU
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities
Ability to respondto and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

Be flexible, adaptable, and comfortable with a changing working environment and differing working styles.

Have excellentinterpersonalskills and the ability to communicate effectivelywith consumers, family/carers,
colleagues and emergency service and hospital personnel, particularlyin crisis situations.

Position Requirements/Qualifications:

Mandatory:

Be registered or be eligible for registration as a nurse with the Australian Health Practitioner Regulation Agency
(AHPRA) with a minimum 3 years of experience in a management role within a mental health or related field.
Have a strong understanding of how the National Safety and Quality Health Service (NSQHS) standards align with
thisrole.

Fulfil the responsibilities of this role aligned to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.
The successful applicant will needto have a currentdriver’s license.

Desirable:

Comprehensive knowledge of the Mental Health Act 2015 and otherrelevant legislationrequired to carry out this
role

Completion of a post graduate mental health ormanagement or leadership related qualification orrelevant

tertiary equivalent
Please note prior to commencement successful candidates will be required to:
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Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Comply with Canberra Health Services credentialing and scope of clinical practice requirements for Allied Health
professionals.

Undergo a pre-employment National Police Check.

Notes: Thisis a temporary position available for six months with the possibility of extension.

Contact Officer: Michelle Jones (02) 5124 1700 Michele.).Jones@act.gov.au

CanberraInstitute of Technology

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Education and Training Services

CIT Trade Skills

Electrical Trades

Teacher - Electrical Trades/Refrigeration AC

Teacher Level 1 $79,598 - $106,208, Canberra (PN: 50875)

Gazetted: 22 December2021

Closing Date: 6 February 2022

Details: The Canberra Institute of Technology (CIT) is seeking a full-time Refrigeration and Air Conditioning teacher
within the Trade Skills Electrical Trades Department at its Fyshwick Campus. The person/swill needastrong
background in the Refrigeration, Air Conditioning industry, hold relevant licences, qualificationsand hold the
Certificate IVin Training and Assessment. Knowledge of Licencing regulations and requirements, along with a high
level of computer literacy is desirable. Dual areas of Electrical Trades including Refrigeration Air Conditioning,
Electrical, Electronics trade, Solar PV and Battery Storage qualifications would be an advantage.

The Canberra Institute of Technology supports workforce diversity and is committed to creating an inclusive
workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability,
culturally diverse people and those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: New Teacher Level 1.1 to Teacher Level 1.6 must hold or complete a Certificate IV
Training and Assessment, TAE40116 qualification or its successor, within the first eighteen (18) months of
commencement of employment; and at commencement are requiredto hold a minimum of an Enterprise Skill Set
as describedin Clause 118 of the Standards for RTOs 2015. Teacher Level 1.7 must hold a full Training and
Assessment Certificate IV level qualification (such as TAE40116 orits successor) and a Diploma of Vocational
Education and Training (orits successor). Teacher Level 1.8 must hold a full Training and Assessment Certificate IV
level qualification (such as TAE40116 or its successor).

Industry Experience: All Teachers at Teacher Level 1 or 2 arerequired to have relevantindustry experience and
vocational qualifications equal to that being taught, or as specified in the applicable training package or accredited
curriculum specifications. Appropriate Industry competenciesdemonstrated by the following

qualifications: Certificatelll in Refrigerationand Air Conditioning (or equivalent) and possess or be able to obtain
an ARCtick Refrigerant handling licence, Full or restricted (Disconnect or Re-connect) electricallicence is desirable.
Prior to commencingin thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 may be required. For furtherinformationon Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804

How to Apply: All applicants are requiredto provide a written response to the Selection Criteria, provide a current
curriculumvitae along with two referee reports.

Applications should be submitted via the Apply Now button below.

Contact Officer: Danielle Mulherin (02) 6205 2887 Danielle.Mulherin@cit.edu.au

38


https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804

ACT Government Gazette | 23 December 2021

Education and Training Services

Health, Community and Science

Human Services

Nursing

Teacher Level 1 $79,598 - $106,208, Canberra (PN: 55872, several)

Gazetted: 20 December2021

Closing Date: 19 January 2022

Details: Canberra Institute of Technology (CIT) Human Services Department has an exciting opportunity for
Registered Nurses who have outstanding qualities and interestin teachingin the Vocational Educationand
Training sector. Human Servicesdepartment delivers a range of programs from the National Training Packages in
Health Care and Community Services. These include the Diplomain Nursing, Certificate lll in Individual Support
(Ageing, Disability and Home and Community), Certificate IVin Ageing and Disability, as well as arange of non-
accredited, industry specific programs for the continual education of industry professionals.

Working at CIT: With an impressive 90-year history, Canberra Institute of Technology (CIT) is an exciting place to
work. As the largest Vocational Educationand Training (VET) provider in Canberra, we are co mmitted to recruiting,
developing and retaining the best people possible at all levels.

The benefits of working at CITinclude:

Access to facilities to support your healthand wellbeing, including CIT Fitand Well Fitness centre at Bruce Campus,
as well as a strong Employee Assistance Program.

Flexible work options.

Free parking.

CIT is committed to building an inclusive workplace througha culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identifyas
LGBTIQ are encouraged to apply.

The successful candidate will be required to:

Provide educational guidance to students within all programs delivered by the department.

Willingness to support student progressionand provide a quality student experience.

Demonstrated understanding of national VET standards including industry currency, assessment principles and
rules of evidence.

Demonstrated capacity in the use of technology and willingness to further develop digital literacy to a high level.
Currentknowledge of the VET sector.

Experiencein working collaboratively and effectively with teams’ minimal supervision.

Develop and maintain working relationships with industryand key stakeholders.

Eligibility/Otherrequirements:

Mandatory Qualifications and/or Registrations/Licencing:

Refer to the ACT PublicSector Canberra Institute of Technology (Teaching Staff) Enterprise Agreement 2019 —
2021, sub-Clause 40.

New Teacher Level 1.1to Teacher Level 1.6 with Vocational Educationand Training (VET) responsibilities must:
Hold a Training and Assessment Certificate IV level qualification (suchas a TAE40116 or equivalent).

Where the full qualificationis not held, holdas a minimum prior to employment as an employee in any form,
qualifications as required by the Standards for RTOs (Enterprise Trainer — PresentingSkill Set and/or Enterprise
Trainer — Mentoring Skill Set and/or Enterprise Trainer and/or Assessor Skill Set).

Complete the full qualification within 18 months of e ngagement and be supervised by a suitably qualified person.
Allemployees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level one must hold a full Training
and Assessment Certificate IV level qualification (such asa TAE40116 or equivalent) and a Diploma of Vocational
Education and Training (or equivalent).

Teachersin the Diploma of Nursing Program are required to have a current registration with Australian Health
Practitioner Regulation Agency (AHPRA) and a professional qualification relevant to teachingnursing at AQF Level
7 as per Australian Nursing and Midwifery Accreditation Council (ANMAC) requirements.

How to apply: Applicants are askedto submitaresponse to the Selection Criteria outlining their experience and/or
ability to performthe Selection Criteria, as well as a current curriculum vitae andthe contact details of at least two
referees. There aretwo permanent positions available.
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Applications should be submitted viathe Apply Now button below.
Contact Officer: Lily Muthurajah (02) 6205 7381 lily.muthurajah@cit.edu.au

Education and Training Services

CITYuraunaCentre

Office Manager

Administrative Services Officer Class 6 $90,099 - $103,117, Canberra (PN: 47777)

Gazetted: 16 December2021

Closing Date: 23 December2021

Details: Work in a dynamic educational environment committedto the successes of Aboriginal and Torres Strait
Islander students. Thisrole requires a personthatis teamorientated, customer focused, highly organised and
loves working with community. If you believe that you have these skills and can workin fast paced environme nt
committed to outcomes then this may be the job for you.

Eligibility/Other Requirements:

Mandatory:

This is a designated position in accordance with s42, Discrimination Act 1991 and is only opento Aboriginaland/or
Torres StraitIslander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore
a Confirmation of Aboriginality may be requested.

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 maybe required. For furtherinformation on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Currentdriver’s licence.

Desirable:

CIV or Diploma Business Administration or equivalent.

Howto Apply: Please submitatwo page written Expression of Interest stating how you can perform the function
of the role successfully and address the Selection Criteria. Include a curriculum vitae and current referee reports,
copies of WWVP Card and driver’s licence.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Caroline Hughes (02) 6207 3308 Caroline.Hughes@cit.edu.au

Chief Minister, Treasuryand Economic Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Executive Branch Manager, Insurance Branch

Temporary Vacancy (ASAP to 31 January 2022 with possibility of extension)

Chief Minister, Treasuryand Economic Development Directorate

Insurance Branch, Economic and Financial Group

Position: E359

(Remuneration equivalent to Executive Level 1.1)

Date circulated: ACTPSSenior Executive List, ACTPS, SOGA

Circulated: 17 December 2021

ACT Treasury, a stream of the ChiefMinister, Treasury and Economic Development Directorate, is seeking an
appropriately qualified person to fill the position of Executive Branch Manager, Insurance Branch, Economicand
Financial Group.

This position is available ASAP until 31 January 2022 with the possibility of extension while the nominal Executive
Branch Manageris acting Executive Group Manager, Economicand Financial Group.

The role of the Executive Branch Manager, Insurance is to take aleading rolein the regulatory activities of the
Motor Accident Injuries Commission and support the Acting Motor Accident Injuries Commissioner; supportthe
functions of the Acting Lifetime Care andSupport Commissioner, as well as lead insurance policy.
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For further information please see the attached positiondescription.

To apply: Please submitan expression of interest of no more than two pages demonstrating your experience
againstthe Executive Capabilities in the attached duty statement, details of two referees, and a current curriculum
vitae to Lisa Holmes via email, lisa.holmes@act.gov.au by COB Tuesday 21 December2021.

Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees.

Remuneration: The position attracts aremuneration package ranging from $210,288 - $218,229 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $158,818.
Contact Officer: Lisa Holmes (02) 6207 0207 lisa.holmes@act.gov.au or via teams chat

Corporate

Digital Strategy and Transformation

Digital Project Officer

Administrative Services Officer Class 6 $90,099 - $103,117, Canberra (PN: 41088)

Gazetted: 22 December2021

Closing Date: 10 January 2022

Details: Thisis your opportunityto be part of a small but growing team of digital leaders whoare stimulating the
transformation of Digital and ICT services within CMTEDD. Led by the Chief Information Officer (ClO), the teamis
responsible forestablishingand executing cyber assurance / governance, enhancing service delivery through
digital transformation, building data-literacy, increasing digital and ICT project management capability, and
supporting systems modernisation.

As a Digital Projects Officer, you will be responsible for providing support to planning, tracking andimple mentation
activities of projects fromideationto completion. You will be capable of managing relationships with stakeholders,
exploitdependencies and work with processes while focussing on outcomes across teams within CMTEDD.

You will have experience with arange of Agile and Lean tools and techniques and helprun Agile sprints, daily
stand-ups, planning days and retrospectives. You will be conducting project reviewsand take lead in the creation
of detailed reports for executive staff and governance forums. You will also get the exposure of working closely
with the CMTEDD CIO and other senior executives within CMTEDD and DDTS.

If you are someone who is energetic, enterprising, enjoys building strong relationships and can manage work
within a fast-paced environment then DST s the right place for you. It’s an opportunity youwill not want to miss.
Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with a disability and those who identify with LGBTQ+are encouragedto apply.

Eligibility/Other Requirements: To be successfulin this role you will:

Have knowledge and experience in project management practices like PRINCE2 and Agile to deliver high-quality
and customer-focussed Digital and ICT outcomes. Ability to work within existingICT Governance frameworks and
also contribute to developing and modelling contemporaryservice delivery practices.

Possess technicaland analytical knowledge and experience using contemporarydata analytical tools to collect,
organise, analyse, and disseminate significantamounts of informationand presentitin a clear and concise
manner.

Able to communicate effectivelywithin teams and across the organisationto create trust and authenticity. Have
representational, negotiation, and liaison skills includingdemonstrated ability to present to key stakeholders,
develop reports and other complexartefacts.

Possess technicaland analytical knowledge and experience using contemporarydata analytical tools to collect,
organise, analyse, and disseminate significantamounts of informationand presentitin a clear and concise
manner.

Achieves Results with Integrity - Operate within expectedlimits of behaviour and ethics and your attention to
important CMTEDD and ACTPS principles of open and accountable Government.

Service Delivery - Contribute to deliveringa high standard of customerfocused service.

Note: Thisis a temporary position available immediately for six months with the possibility of extensionupto 12
months and/or permanency. An order of merit will be established from this selection process and may be used to
fill future identical vacancies over the next 12 months. Our workforceis currently working remotely wherever
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possible. The successfulcandidate will be provided information on how to safely and effectivelywork remotely. A
gradual returnto the workplaceis anticipated at a later date.

How to Apply: Please submitatwo page pitch outlining why you are the best person forthe job, please also submit
your curriculum vitae.

If you wantto know more aboutthe role before applying, please contact the Contact Officer.

Applications should be submitted via the Apply Now button below.

Contact Officer: Noel Chan(02) 6207 8380 NoelW.Chan@act.gov.au

Senior Director

Economicand Financial Analysis

Revenue and Concessions Policy

Senior Director

Senior Officer Grade A $155,107, Canberra (PN:33965)

Gazetted: 21 December 2021

Closing Date: 5 January 2022

Details: We are lookingfor a motivated person with strong economicanalysisand communication skills to manage
a small team operatingin a dynamic environment. The Revenue and Concessions Policy unit undertakesanalysis
and provides advice on a range of revenue related mattersincluding concessions policy. We work closely with
other areasto developand implement revenue initiatives and administer and monitor the ACT Tax reform
program.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements: A degree in economics or similaris highly desirable.

Note: Thisis a temporary position available from 10 January 2022 for a period of eight weeks with the possibility of
extension upto three months. Selection may be based on application and r eferee reports only. This position is
available to ACT Government officers and employees only.

How to apply:

Applicants arerequired to submit two items:

A two-page written response addressing the Professional/Technical Skills and Knowledge and Behavioural
Capabilities, having regardfor the job requirements.

A current curriculum vitae with the names and contact details of two referees (one should be a current
Supervisor/Manager).

Applications should be sent to the Contact Officer.

Contact Officer: Kathy Goth (02) 6205 0772 kathy.goth@act.gov.au

Partnership Services

Shared Services

Physical Records Support

Business and Projects Support Officer

Administrative Services Officer Class 4 $75,239 - $81,466, Canberra (PN:12798)

Gazetted: 20 December2021

Closing Date: 3 January 2022

Details: Record Services / Physical Records Support are seeking applications from experienced and motivated
professionals for the position of Business and Projects Support Officer.

The successful applicant will provide support and assistance to PRS and the Digital Records Support Team (DRS)
through arange of administrative tasks. You will, manage the Records Services facilities and fleet vehicles, financial
processes, human resource tasks and any adhoc tasks as required. You will also be required to assist PRS with
projects and developing and implementingreporting strategies to support the Governance and Quality Assurance
team within PRS. The successful applicant will have demonstrated high quality communicational skills, exceptional
organisational skills, working knowledge of data management systems and is skilled across Microsoft Suite.
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Eligibility/OtherRequirements:

This position requires the ability to work in a manual handlingenvironment.

Notes: This vacancy is temporary up to 30 June 2022 with a possibility of extension and/or permanency. merit pool
will be established from this process and future vacancies maybe used from this process within the next 12
months.

Howto Apply: To apply, please send a personal pitch (two page maximum) in response to the
Professional/Technical Skillsand Knowledge and Behavioural Cap abilities outlinedin the Position Description, your
current Curriculum Vitae and details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Tegan Gaughran(02) 6207 5788 Tegan.Gaughran@act.gov.au

Access Canberra

Corporate Support and Capability

Projects and ICT/ StrategicICT

Project Officer

Administrative Services Officer Class 6 $90,099 - $103,117, Canberra (PN: 14903)

Gazetted: 16 December2021

Closing Date: 13 January 2022

Details: The Corporate Support and Capability branch of Access Canberra are seeking motivated and capable
individual to join the StrategicICT teamto supportthe projectdeliveryfunctionsperformed by the team. We are
seeking aproject officertill July 2023, with a possibility of e xtension, to support the implementation of a wide
range of ICT projects across Access Canberra. The successful applicant will need project management skills as well
as a great attention to detail with the ability to adaptto competing prioritiesand stay focused in a fast paced and
high-pressure environment whilst liaising with a diverse range of internaland external stakeholders. Access
Canberraisadynamic workplace with a changing workforce and the desire to adapt through ongoing personal and
professional developmentis desirable quality of prospective candidates.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) sup ports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Note: Thisis a temporary position available fora period of up to 12 months with the possibility of extension.
Selection may be based on application and referee reports only. Anorder of merit will be established from this
selection process and may be usedto fill future identical vacancies over the next 12 months. This positionisin an
activity-based working (ABW) environment. Under ABW arrangements, officers do not have a designated
workstation/desk. Under the current COVID-19restrictions, our workforce is currently working from home
wherever possible. The successful candidate will be provided information on how to work from home safelyand
effectively. A gradual returnto the workplaceis anticipated, including the advertised role. Current and former
Australian Defence Force (ADF) members are encouraged to apply.

How to apply: To apply please email a copy of yourtwo-page pitchaddressing the Selection Criteriaoutlined in the
Position Description, a copy of your current curriculum vitae and contact details of two refer ees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Sundeep Kesavadas (02) 51249313 sundeep.kesavadas@act.gov.au

Technology Services Branch

Applications Service Delivery / Power Platform Team

Assistant Director, Power Bi

Senior Information Technology Officer Grade C $113,397 - $122,062, Canberra (PN: 05211)

Gazetted: 16 December2021

Closing Date: 13 January 2022

Details: The Power Platform team are seeking an experienced and motivated person to take on the role of
Assistant Director, Power Bl. The Assistant Director, Power Blis responsible for the ACTGOV Power Bl Service.
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The Assistant Director, Power Bl promotes the use of Power Bl, liaises with stakeholders as they develop
products/solutions as well as arranges demonstrations and pipeline training for Power BI SME’s across
directorates.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: The successful candidate must holda current CMTEDD issued Personnel Vetting
Program certificate/clearance or have the ability to rapidly obtain and maintain one.

Note: Thisis a temporary position available immediately for a period of six months with the possibility of
permanency. Our workforceis currently workingremotelywherever possible. The successful candidate will be
providedinformation on how to safelyand effectively workremotely. A gradual return to the workplace is
anticipated atalater date. A Merit Pool will be established from this selection process and will be used to fill
vacancies overthe next 12 months.

How to Apply: After reviewing the Position Description please provide a written response to each of the individual
eight capabilities listedin the “What you require” section of the Position Description, describing experience and
claims of suitability for each capability separately. Applications should be limited to applicant curriculum vitae, not
more than two pages of capability response, and SFIA assessment verification documents if applicants have them.
The SFIA assessment verificationdocuments are not mandatory.

Applications should be submitted via the Apply Now button below.

Contact Officer: Adam Sorensen (02) 6207 5693 Adam.Sorensen@act.gov.au

Economic Development

Venues Canberra

Safety, Security and Intelligence Officer

Administrative Services Officer Class 5 $83,620 - $88,510, Canberra (PN:53829)

Gazetted: 16 December2021

Closing Date: 14 January 2022

Details: VenuesCanberra manages GIO Stadium, Manuka Oval and Exhibition Park in Canberra (EPIC). The Safety,
Security and Intelligence Officeris an important position within the Safety, Security and Emergency Management
team (SSEM). Reporting to the Assistant Director, SSEM, the successful applicant will needto engage with internal
and external stakeholders, provide advice to ensure safe and secure events at our venues and assist to develop
and implement strategies to mitigate risks. The ability to respond quicklyand exercise sound judgement will be
essential, along with excellent communication skills. A good working knowledge of security, risk and intelligence
frameworks is required to perform the duties of the position.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements:

Essential:

CClass Driver’s License.

Availability to performregular after hours, public holidays and weekend workin support of booked events.

The ability to acquire an ACT Working with Vulnerable Personscheck.

Desirable:

Possession of or the abilityto acquire afirstaid certificate.

How to Apply: Please supplya current curriculumvitae and details of at least two referees and a written
application addressing the Selection Criteria.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Melissa Nicholson (02) 6256 6714 melissal.nicholson@act.gov.au

PROPERTY AND VENUES
ACT PROPERTY GROUP
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ESTATE MGNTAND PROC

Property Officer

Administrative Services Officer Class 5 $83,620 - $88,510, Canberra (PN:38916)

Gazetted: 17 December2021

Closing Date: 14 January 2022

Details: ACT Property Group are seekingpeople experienced in management of buildings and portfolios of
properties forits Estate and Asset managementteam. Thisrole is part of ateamthatensures that ACT Property
Group managed buildingsare inspected, planned maintenance and inspection programsare in place, monitors
unplanned maintenance activities and has an overarching view on the building’s operations. This role is expected
to spend significant time in the field physicallyinspecting buildings, attending to enquiries about buildings and
liaising with tenants, customer service managers and technical professionals.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements:

Hold or have the capacity to obtain White Card and Asbestos Awareness.

A currentdriver’s licence (car).

Qualification/s (Certificate IV or higher) or significant experience in Property Management, Commercial Real
Estate, building trades or similar are highlydesirable.

Note: Thisis a temporary position available immediately fora period of four months with the possibility of
extension upto 12 months. Selection may be based on application and referee reports only. This position is based
in an activity-based working (ABW) environment. Under ABW arrangements, officers will not have a designated
workstation/desk. A Merit Pool will be established from this selection processand will be usedto fill vacancies
over the next 12 months.

How to apply: Pleasereview the Position Description for details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviourin
relation to the Duties/Responsibilities listedin the Position Description.

Please submit the following:

A two-page pitch that tells the selectioncommittee about your abilityto perform the advertised role (Knowledge,
Experience, Skills, Behaviour) and why you are the best person for this role.

The pitch should:

Show thatyou have the capabilities in “What you Require” section of the Position Description including
Professional/Technical Skillsand Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to perform the duties and responsibilities detailedin “What You Will Do” at the
specified classificationincluding examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make youthe best person forthisrole.
A current Curriculum Vitae including details of work history (roles, timing, responsibilities, achievements),
professional memberships and qualifications.

Contact details of at least two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Yuka Pirani (02) 6205 9218 yuka.pirani @act.gov.au

Access Canberra

Engagement, Compliance and COVID-19 Response

Parking Operations and Traffic Camera Operations Compliance

Team Leader

Administrative Services Officer Class 4 $75,239 - $81,466, Canberra (PN: 40422, several)
Gazetted: 16 December 2021

Closing Date: 24 December 2021
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Details: Do you have akeeninterestin roadand publicsafety? Are youwilling to promote this through community
engagement, education and compliance activities? Can you lead, support, and develop ateam to achieve common
goals? If your answer is yes to all these questions, you may be the person we are looking for.

Access Canberra Parking Operations is seeking enthusiasticand dedicated applicants to fill the role of Team
Leader, Parking Operations. This role would see you leading, supporting, and developing a team of Parking
Information Officers conducting field activities in accordance with Road Transport Regulation. Team Leaders are
required to follow procedures, use a variety of IT software systems, complete administrative duties, and apply
innovative ideas to helpachieve road safety compliance. As an Authorised Officer, successful applicants will be
required to identify, investigate and respond to reports of unsafe and illegal parkingin the field and an office
environment. Effective communicationskills are required to professionally convey Access Canberra’s position in
relation to parking matters to, at times, agitated members of the public. High levelsof emotional intelligence and
resilience will be required and the promotion of both team and community safety formsa significant part of this
role.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

You must be an Australian citizen or permanent Australianresidentto be appointedas an Authorised Person
under Road Transport Legislation. A currentdriver's licence is also required. You may be required to undergo a
health assessment prior to employment.

Notes: These are temporary positions available fir six monthswith the possibility of extension up to 12 months
and/or permanency. A merit pool will be established from this selection process and may be used to fill future
identical vacancies over the next 12 months.

Howto Apply: Please review the Position Descriptionand job advertisement for details about the roleand
associated responsibilities. Suitability for this position will be assessedon your skills, knowledge, and behaviour in
relation to the duties/responsibilities listed in the Position Description. Please submit a written application of no
more than one page, in the form of a pitch, indicating your capacity to perform the duties and responsibilities at
the specifiedclassification and responding to the statement below. Pleaseinclude contact details of at leasttwo
referees and current curriculum vitae.

Outline your ability, experience, and qualifications and how they make you the best personfor thisrole.
Applications should be submitted viathe Apply Now button below.

Contact Officer:Jeanne Eri (02) 62053469 Jeanne.Eri@act.gov.au

Policy and Cabinet Division

Economicand Regional Policy Branch

Planning, Infrastructure and Environment

Assistant Director, Planning, Infrastructure and Environment

Senior Officer Grade € $113,397 - $122,062, Canberra (PN:24276)

Gazetted: 21 December2021

Closing Date: 28 January 2022

Details: The Economicand Regional Policy Branchsupports the Government to develop its strategicobjectives and
provides advice to the ChiefMinister, Head of Service and Cabinet on policy proposalsand new initiatives. The
Branch also undertakes strategic projects and monitors and reports on Directorates’ progress towards
implementing the Government’s strategic objectives.

The Planning, Infrastructure, Environment and Regional Development team in Economicand Regional Policy
Branch provides whole of Government policy advice and supportin relation to transport, infrastructure, economic
development, planning, housing, environment, land and Auditor-General matters. In addition, the Branch leads the
ACT Government’s regional and cross-border engagement and policy development, as well as coordinating ACT
Governmentservicesin the Jervis Bay Territory.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
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Eligibility/Otherrequirements: Tertiary qualifications in a relevant discipline is desirable.

Note: A merit pool will be established from this selection process and may be usedto fill future identical vacancies
over the next 12 months. Selectionmay be based on application and referee reports only. This position operates in
an activity-based working (ABW) environment. Under ABW arrangements, officers will not have a designated
workstation/desk. Following recent COVID-19 restrictions staff are continuing to work from home on atemporary
basis. The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As
part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse
people and those who identify as LGBTIQ+ are encouraged to apply.

How to apply: Please review the attached Position Description for details of the duties and responsibilities for this
role. Applicants should submit:

A no more than two-page pitch thattells the selection committee about your ability to perform the advertised
role. The pitch shoulddemonstrate that you possess the capabilities detailed in the “What you Require” section of
the Position Description.

A current curriculum vitae including contact details for two referees and details of any relevant qualifications.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Sophie CarmodySophie Carmodysophie.carmody@act.gov.au

Community Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Corporate Services

Culture Project

Senior Director

Senior Officer Grade A $155,107, Canberra (PN:23279)

Gazetted: 20 December2021

Closing Date: 21 January 2022

Details: Corporate Servicesis responsible for the provision of advice, delivering whole Directorate initiatives and
supportservices to the Community Services Directorate, Senior Executives and the Office of the Minister.On a
day-to-day basis, the group is responsible forthe financial services, audit and risk management, people leadership,
culture and management, industrial relations, workforce de velopment, fleet, and facilities management.

The Division is seekinga highly performing Senior Directorto lead and deliver the CSD Culture Project. The Project
Senior Director will develop strategic cultural change initiatives and work collaboratively across the Directorate to
develop improved systems, policies and processes that strengthen and contribute to consistentand shared
outcomes. The successful applicant will demonstrate strong project management, research and data analysis skills
with the ability to manage and lead ateamto provide high-level advice on issues to Executive on embedding
change.

Note: Thisis a temporary position available immediately for a period of 12 months with the possibility of
extension. Selection may be based on applicationand referee reports only. This is a temporary position available
for 12 months with the possibility of extension.

How to apply: If the above role sounds like you and you want to be a part of a dedicatedand high performing
team, please submit no more than two pages addressing your suitability against the Skills, Knowledge and
Behaviours, a current curriculum vitae and contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Robyn Calder (02) 6205 0688 robyn.calder@act.gov.au
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OFFICE OF THE FAMILY SAFETY

Director, Government Relations and Reporting

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 51492)

Gazetted: 16 December2021

Closing Date: 23 December 2021

Details: The Office of the Coordinator-General for Family Safety is a small and highly skilled team working to
preventand reduce domestic, family and sexual violence in the ACT. We are looking foran experienced and
motivated Director to lead the strategicand responsive policy work of the Office. The successful candidate will
need to manage a high performing team and a portfolio of work relating to national and local reforms, as well as a
range of reporting requirements and Ministerial requests.

The Director will be responsible for providing high-leveladvice and direction and will work closely with the
Executive Branch Managerand Coordinator-Generalfor Family Safetyas well all Directorate Executives, external
stakeholders and across the ACT Government to support the strategically aligned objectives of the Directorate. To
be successful in this role you will have strong organisational skills, adaptability and flexibility and the ability to
respond to priorities and urgent requests whilst maintaining a high workstandardand accuracy.

Community Services Directorate (CSD)is an inclusive employer where all people are respected andvaluedfor their
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander
people, People with Disability, people from culturallyand linguistically diverse backgrounds, veterans, mature age
workers and lesbian, gay, bisexual, transgender, intersexand queer (LGBTIQ) people.

Notes: Thisis a temporary position for 12 months with the possibility of permanency. Selectionmay be basedon
application and referee checks only. A merit pool may be established for future vacancies in the Office. This
position will be moving to a new workplace designedfor activity-based working (ABW). Under ABW arrangements,
officers will not have a designated workstation/desk.

Howto Apply: If you are interested in this position, please submit a two page pitch addressing the Selection
Criteriaand curriculum vitae with referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Vasiliki Bogiatzis (02) 6205 5175 Vasiliki.Bogiatzis@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Office of the Director-General

Organisational Governance

Freedom of Information and Legal Coordination

Freedom of Information Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 40932)

Gazetted: 16 December2021

Closing Date: 23 December 2021

Details: Community Services Directorate (CSD)is seeking a Freedom of Information Officer (FOI) for its Legal and
Coordination Unit. This position is responsible for preparing responses to access applications underthe Freedom of
Information Act 2016 and maintaining a high level of confidentialityin all aspects of work. The positionis partofa
large and supportive FOlteam. CSD is an inclusive employer where all people are respected and valued for their
contribution. Experience in Freedom of Information work is highly desirable.

CSD encouragesand welcomes applications from Aboriginal and/or Torres Strait Islander people, People with
Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age workersand lesbian,
gay, bisexual, transgender, intersexand queer (LGBTIQ) people.

Note: Thisis a temporary position available from 7 February 2022 up until 6 May 2022 with a possible extension up
to 12 months. An order of merit will be established from this selection process and may be used to fill future
identical vacancies over the next 12 months. Selection may be based on application and refereereports only.
Howto Apply: Expressions of Interest are sought from potential candidates and shouldinclude a supporting
statement of no more than two pages outliningtheir experience and/or ability against the Selection Criteria
focusing on FOl experience.

Applications should be submitted via the Apply Now button below.
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Contact Officer: Alex Redmond (02) 6207 0020 alex.redmond @act.gov.au

Housing ACT

Infrastructure and Contracts

Infrastructure and Delivery

Program Director

Infrastructure Manager/Specialist 2 $185,133, Canberra (PN:52407)

Gazetted: 16 December2021

Closing Date: 23 December 2021

Details: The Infrastructure and Contracts branch of Housing ACT, is looking for a dynamic Program Director to join
our Infrastructure and Delivery team. As a senior leader within Housing ACT, this role requiresa personwho can
inspire, energise and positively influence team and individual outcomes. The role is responsible for supervising,
managing and motivating ateamand providing appropriate supportand guidance for the delivery of the Capital
Works program. Effective employee engagement skills are a key enablerin the performance of thisroleasisa
values-basedleadershipstyle.

This position requires a leader with a strong, considered and engaging people focus to successfullydeliverthe
capital works program on behalf of the Commissioner for Social Housing. Theideal candidate will possess an
innate ability to draw on the right skills in a contextuallyand environmentally appropriate manner, align team
performance and develop capacity to achieve organisational objectives. The Program Directoris responsible for
delivering the capital works on behalf of the Commissioner for Social Housing and the ACT Governmentincluding
delivering the Growing and Renewing Public Housing (GaRPH) program.

More informationabout this role can be foundin the Position Description.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be basedon application and referee reports only.

Howto Apply: Applicants should applyas if writing to an expression of interest, addressing Selection Criteria, no
more than two A4 pages, plus your curriculum vitae and referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Catherine.Loft@act.gov.au(02)6207 4592 catherine.loft@act.gov.au

Education

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Service Design and Delivery

Digital Product Manager - Google

Senior Officer Grade B $133,552-$150,347, Canberra (PN: 35525)

Gazetted: 22 December 2021

Closing Date: 7 January 2022

Details: The Digital Product Manager - Google is passionate about building products that customers love. As part of
our critical leadership position you will join a dynamicand fast-paced environment and workwith cross-functional
teams to design, build and roll-out products that deliverthe Education Directorate’s visionand strategy.

We are looking foran individual who will workwith business and technology stakeholders to consult, defineand
implementdigital products for the ACT Education Directorate. Our candidate can define and assure best practice
whilstinfluencing, leading and mentoring others. You will helpembed products withinour service deliveryto
ensure the needs of the ACT Education Directorate are met.
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Our ideal candidate will translateideasinto strategy and features, and follow product development from start to
finish. You will be confidentin articulating product requirements or roadmaps, and incorporate feedback and input
from stakeholders on product suitability. To succeedin thisrole, youshouldbe a perceptive and creative leader
and a reliable problem-solver.

Eligibility/Other Requirements:

HIGHLY DESIRABLE

Extensive experiencein design, analysis best practice.

Experiencein an Education setting will be highly regarded.

Drivers licence with access to a private car.

Note: Thisis a temporary position available immediately fora period of 12 months with the possibility of
permanency. To be eligible for permanent employment within the ACT Public Service youmust be an Australian
citizen or apermanentresident.

Howto Apply: Intwo pagesor lesstell us:

why you wantthe role;

what you would bring to the role and what you would get out of it; and

describean achievement that you are most proud of.

A currentcurriculumvitae,

Two referees with a thorough knowledge of your work performance and outlook. Please ensurethat one of the
refereesis your current or immediate past supervisor. You shouldalso be aware you may be asked to provide
further referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Avon Dissanayake (02) 6207 0461 Avon.Dissanayake@act.gov.au

School Performance and Improvement

Belconnen Network

Melba Copland Secondary School

Business Manager - Melba Copland Secondary School

Senior Officer Grade B$133,552-$150,347, Canberra (PN: 54336)

Gazetted: 20 December2021

Closing Date: 27 December 2021

Details: Are youlooking for avariedand rewarding rolein a dynamic setting? What better place to work than one
of our ACT public schools where you can play avital role in supporting the school community through business
leadershipand engagement.

This role is an active member of the school leadership team, overseeing the operations of the school business, and
is accountable to the ACT Education Directoratein meeting relevant legislative requirements. Responsibilities
include finance and the management of budgets; coordination of Government business requests, management
and monitoring of contracts and leases, managing relationships with partners and vendors, identify opportunities
and develop plans for business development which includes assisting the school in delivering on its strategic vision
and business plan. An ability to think critically will be vital in providing informed advice to the Principal to minimise
risks, ensure compliance, to strategically ensure the most effective use of resources and to offeradvice and
solutions for business operations includingidentifying issuesand following established protocols. Excellent
communicationand customer service skillswill be essential. The Business Manager plays an inte gral role within
the school community and the schoolimprovement agenda, ensuringthe school is a safe, happy and positive
environment where students love to learn. They provide valuable, enabling support to the Principal while working
collaboratively with the school leadershipteam and the school communityto support student outcomes.
Responsibilityfor leading, mentoring and managingthe non-teaching support staff of the school also falls within
the expectations of thisrole.

Melba Copland Secondary School (MCSS)is located in the Belconnen Network and is the only Years 7-12 public
schoolin the ACT and work across two campuses, supporting the learning and development of over 900 students.
We have a staff of approximately 130teachers, learning support and administration professionals. MCSSis
committed to supporting students to connect, learnand thrive and providesa range of small group andalternative
learning opportunities. The Business Managerworks as amember of the Senior Executive Team.
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Eligibility/Otherrequirements:

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to -https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

A First Aid Certificate or a willingness to undertake appropriate training.

Experiencein a business-relatedrole.

Financial qualification or relevant experience.

Note: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

In accordance with the PublicHealth (ACT School or Early Childhood Education and Care Workers COVID-19
Vaccination) EmergencyDirection 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):

schools that cater for children under 12 (preschool to year 6 schools)

specialist schools

flexible learning programs, and

early childhoodeducation and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those younger years.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

How to apply: Please submityourresponse of no more than two pages addressing the Selection Criteria, together
with your curriculum vitae and names of two referees before the closing date. Please provide evidence of your
suitability for the role by including examples that clearly demonstrate your relevant Skills, Knowledge and
Behaviouralcapabilitiesas required.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kerrie Heath (02)62057622 kerrie.heath@ed.act.edu.au

Business Services

Strategic Finance and Procurement

Internal Budgeting and Reporting

Senior Finance Officer

Administrative Services Officer Class 6 $90,099-$103,117, Canberra (PN: 03232)

Gazetted: 20 December2021

Closing Date: 3 January 2022

Details: We are seeking a highly motivated Senior Finance Officer to assistin the preparation of internal budgets,
financial reports and provide general supportin accounting and financial administration. The successful applicant
will have experience and skillsin working with large quantities of complex data using systems and accounting
software, be able to demonstrate good attention to detail and the ability to independently manage and complete
multiple tasks in timely manner in collaboration with various stakeholders.

The ACT Education Directorate supports workforce diversity and is committed to creating an inclusive workplace.
As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who
identify as LGBTIQ are encouragedto apply.

Eligibility/Otherrequirements: Relevant degree in tertiary professional accountingis preferred; or previous
experiencein afinancerelatedroleis highly desirable. Previous experience workingwith finance systems, in
particular TM1, wouldbe an advantage.

Note: A merit pool may be establishedto fill future similar vacancies overthe next 12 months. Our workforce is
currently working from home wherever possible. The successful candidate will be providedinformation on how to
work from home safely and effectively. A gradualreturn to the workplace is anticipated, including the advertised
role. This position is based in an activity-based working (ABW) environment. Under ABW arrangements, officers
will not have a designated workstation/desk.
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In accordance with the PublicHealth (ACT School or Early Childhood Education and Care Workers COVID-19
Vaccination) EmergencyDirection 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):

schools that cater for children under 12 (preschool to year 6 schools)

specialist schools

flexible learning programs, and

early childhood education and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those younger years.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

How to apply: Applicants must provide a written response addressingthe Selection Criteria of no longer than two
pages. Assessment of applicants for the role will include areview of the written application, interviews, and
consideration of referee comments.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Karina Christensen (02) 6207 1053 karina.christensen @act.gov.au

System Policy & Reform

Enrolments and Planning Branch

Assistant Director Schools Planning

Senior Officer Grade € $113,397 - $122,062, Canberra (PN:49651)

Gazetted: 16 December2021

Closing Date: 23 December 2021

Details: The Assistant Director Schools Planningis responsible for providing policyand technical advice in relation
to:

student demand projections and corresponding school infrastructure planning, in particular through contribution
to feasibility and demandstudies prepared by the Branch

land use planning proposals and approvals which may impact on existingor proposedschools

the identificationand delivery of constructionready sites for new and expanded schools

the annual review and establishment of Priority Enrolment Areas

the development of innovative approachesto delivering schools onchallenging sites

To do this, the Assistant Director Schools Planning will be requiredto:

prepare detailed project programs, and monitorand reporton their delivery

engage and manage specialist consultants

prepare briefings and policy proposals

collaborate within Education Directorate and with other ACT government agencies

contributeto the preparation of budget business cases

meet statutory timeframes

The role involves significant liaison with otherareas of the Directorate, with school leadership, and with other
governmentagencies. The Assistant Director will manage complex project programs to deliver on multiple projects
at once.

The Assistant Director will be requiredto contribute to the leadershipand management of the broaderteam,
including contributing to goal setting, project planning, ensuringdelivery of quality outputs against the project
plan, and management of junior staff as required. The Assistant Director will be workingin an environment of
change and must be capable of showing initiative and adaptabilityto changingdirections. The position will need
strategic and innovative thinking skills, and the abilityto deliver on multiple streams of workand under pressure.
The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:
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Tertiary qualificationsin urban planning, architecture, economics, demographics or any other relatedfieldis highly
desirable.

Notes: Thisis a temporary position availableimmediately for 12 monthswith the possibility of permanency. An
order of meritwill be established from this selection processand may be used to fill future identical vacancies over
the next 12 months. Selection may be based on applicationand referee reports only.

In accordance with the PublicHealth (ACT School or Early Childhood Education and Care Workers COVID-19
Vaccination) EmergencyDirection 2021, all ACT Education Directorate employees workingin the following
education settings will be required to provide evidence of their ability to comply with the public health direction,
including havingreceived a current course of an approved COVID-19 vaccine or holding an approved exemption
(where applicable):

schools that cater for children under 12 (preschool to year 6 schools)

specialist schools

flexible learning programs, and

early childhood education and care services (including out of school hours care)

P-10 schoolswhere they share a campus with those youngeryears.

High schools and colleges that do not share a campus with primary school students are not covered by the
mandate.

How to Apply: Please provide a two page pitch demonstrating your suitability for the role andresponding to the
Selection Criteria, along with your current curriculum vitae, listing two referees and their contact details.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Sean Das (02) 6207 7462 Sean.Das@act.gov.au

Environment, Planning and Sustainable Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Development and Implementation

Infrastructure Projects

Engineering Projects Manager

Infrastructure Officer4 $134,705 - $153,043, Canberra (PN: 54405)

Gazetted: 17 December2021

Closing Date: 14 January 2022

Details: The Infrastructure Projects Team within Environment, Planning and Sustainable Development Directorate
(EPSDD) is seeking a highly motivated personwith engineering qualifications and a minimum of eightyears
experience. The role involves procurement, project management and technical direction of feasibility
investigations and strategic/conceptual designs fora range of urban infrastructure including roads, other transport
infrastructure, stormwater systems, water supply, sewerage and geotechnical issues. The successful applicant will
be working within a small team of technical people withina broader groupresponsible for development projects,
land investigations and implementation of other Government programs in the ACT.

Eligibility/Other Requirements:

Mandatory:

Hold arelevant professional qualificationin Engineering, Architecture or Project Management oraccreditation
with a professionalbody recognised within Australia; or

Hold arelevant building degree; or

Have significant building or Infrastructure knowledge and/or project management experience.

Highly Desirable:

Tertiary qualificationsin civil/environmental engineering orarelatedtechnical field;

Quialifications and/or experience in project management, transport systems design and planning and,
hydrology/hydraulicengineering;

53



ACT Government Gazette | 23 December 2021

A minimum of six years post-graduate experiencein civil engineering or related technical field including project
management, feasibility, design and delivery; and

A high level of competencein using Microsoft Office and other software programs.

Competence in undertaking procurementand tendering activities and relevant Post-graduate qualifications will
also be considered.

How to Apply: Please use the Apply Now button below : an applicationcoversheet, a written application
addressing the selectioncriteria limiting responses to 250 words per criteria, alongwith your current Curriculum
Vitae, listing two referees and their contact details.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Patrick Paynter 0499990288 Patrick.Paynter@act.gov.au

Justice and Community Safety

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

ACT Courts and Tribunals

Coroner's Court

Forensicmedicine Centre

Mortuary Senior Technician and Policy Development Officer

Health Professional Level 3 $98,489 - $103,779 (up to $108,927 on achieving a personal upgrade), Canberra (PN:
52688)

Gazetted: 20 December2021

Closing Date: 27 December 2021

Details: The Forensic Medicine Centre (FMC) is part of the ACT Coroner's court provides Cor onial services to the
ACTand neighbouring regionalareas of New South Wales. The FMC receives and holds bodies of the deceasedfor
post-mortem examination, facilitates and supports post-mortem examination and associated procedures. The FMC
has a temporary position for a Senior Mortuary Technician and Policy Development Officer to join our small team
of professionals.

The Mortuary Senior Technicianand Policy Development Officeris responsible for performing technical work in
supportof the Forensic Pathologist during autopsies and other post-mortem examination. Duties will involve
preliminaryexamination of deceased bodies, including photography, measurements, taking of toxicological
samples such as blood and otherbodyfluids and tissues, and reconstruction of the body afterautopsy. The
position also involvesmanual handling and movement of the deceased, as well as cleaning and stocking of the
autopsy theatre and equipment. Administration duties also form part of the role. The Mortuary Senior Technician
and Policy Development Officer will work closely with the Assistant Director Coroners and FMC, the Mortuary
Manager and Mortuary Technicians to identify and control existing and emerging issues and risks by adoptinga
standard of best practice procedures and practices. The Mortuary Senior Technician and Policy Development
Officer will develop draft work health and safety policies, standard operating procedures and guidance material to
manage the risks accordingly.

Confidentialityis paramount, as is the ability to treat the deceased with respect and dignity. Attention to detail is
vital, given information obtained during examinations may be required in both Coroner’s and Criminal court.

A key challenge of the position is the ability to manage the constant physical nature of the role. The role of
Mortuary Senior Technician and Policy Development Officeris physically and emotionally demanding, with the
successful applicant being regularly exposed to deceased persons in varying states of decompositionand/or
trauma, and/or afflicted with infectiousdiseases, and/or paediatric. The ACT Courts and Tribunal provides support
services and trainingto assist staff in being resilient and safe in the workplace.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouraged to apply.
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Eligibility/Otherrequirements:

Relevant qualifications in Mortuary Practice and/ora degreein the field of science orhealth sciences or course
work in biology or forensics, including physiology/anatomy are essential.

Unrestricted C Class driver’s license s essential.

Willingness to work after hours and on weekends at short notice (and/or participate in an on-call roster).

The applicantis required to be vaccinated against Hepatitis B, and otherapplicable vaccines.

Previous experiencein a Forensic Pathologysetting is highly desirable.

Note: Thisis a temporary position available from 17 January 2022 until 31 December 2022. A Merit Pool will be
established from this selection process and will be used to fill vacancies overthe next 12 months. Selection may be
based on applicationand referee reports only.

How to apply: To apply for this uniquerole, please submit your curriculum vitae, including the details of at least
two referees and a maximum two-page Expression of Interest outlining why you are the right candidate for this
role and tell us about yourself and why this role would be of interest to you and how your experience, personal
attributes and knowledge are relevant for the role.

Applications should be submitted via the Apply Now button below.

Contact Officer: Susan Little (02) 6205 5545 susan.little @courts.act.gov.au

ACT Corrective Services

Custodial Operations

Correctional Officer Class 4

Correctional Officer Class 4 $114,623-$122,245, Canberra (PN: 19248, several)

Gazetted: 17 December2021

Closing Date: 14 January 2022

Details: ACT Corrective Services is pleased to announce exce ptional career opportunities for individuals interested
in becoming a Correctional Officer Class 4 (CO4).

The successful applicant will be responsible for managing ateam of custodial managers and officersundertaking
all aspects of custodial operations day to day business and managing emergency responses, as required.

In addition, you will be responsible for the planning and execution of individual management plans for High Risk,
Vulnerable and complex needs detainees and have oversight of multidisciplinary and Offender Management
Centric committeesincluding, but not limited to, High Risk Assessment Team, Intensive Case Management,
Violence ReductionTeam and AMC Security Committee.

Further to this, the successful applicant will support Senior Managementin relation to staffing matters and
provide advice and supportto correctional staff across the whole of Custodial Operations. This will include
identifying professional development and training opportunitiesto ensure all correctional staff are sufficiently
skilled to performtheir dutiesand contributing to staff welfare activities and initiatives, with a clear focus on staff
wellbeing.

To be successful, you will demonstrate significant experience as a Custodial Manager, having managed all aspects
of a complex correctional centre. You will also demonstrate a passion for people and a commitmentto the healthy
prison concept and rehabilitative outcomes forincarcerated individuals. Further, you will demonstrate exceptional
judgementand an ability to develop, implement and evaluate key performance criteria.

Eligibility/Other Requirements:

Relevant custodial experience or Certificate lll in Correctional Practice are essential. If Certificate Il in Correctional
Practice isnotheldit must be attained within 12 months of date of entry to the service.

Currentunrestricted driver’s license is essential.

Senior First Aid Certificateis essential

Relevanttertiary qualifications are desirable.

This position may require pre-employment psychological and medical testingand Police record check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 maybe required. For furtherinformation on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Howto Apply: To apply, applicants are required to submit three items: (1) aone to three page written response
addressing the professional/technical skills and knowledge, behavioural capabilities, having regardfor the job
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requirements; (2) a current resume with the names and contact details of two referees (one should be a current
Supervisor/Manager); and (4) acopy of yourdriver’s licence. Please ensure you submit all required items.
Applications should be submitted viathe Apply Now button below.

Contact Officer:James Taylor-Dayus (02) 6207 1615 James.Taylor-Dayus@act.gov.au

ACT Corrective Services

Custodial Operations

Investigating Officer and Security Data Coordinator

Administrative Services Officer Class 5 $83,620 - $88,510, Canberra (PN:44838)

Gazetted: 16 December2021

Closing Date: 6 January 2022

Details: ACT Corrective Services (ACTCS) is lookingfor an experienced, highly motivated and career-oriented
person to fill the role of Investigating Officer and Security Data Coordinator, (ASO5) within Custodial Operations.
As the Investigating Officer and Security Data Coordinator you will be responsible for the quality assurance,
investigation and coordination of the detainee discipline process.

In addition, you will be responsible for the oversight of process and documentationrelatedto detainee
segregation ensuringthatall reviews are completedin atimely manner by the appropriate authorities in
accordance with local policy and the Corrections Management Act 2007.

Further to this, you will be requiredto establish and maintain appropriate spreadsheets to record a range of
activities undertaken by the security department, contributing to continuous improvementin the organisations
data retention.

To be successful, you will possess exceptional interpersonal, organisational and communication skills necessary to
build rapport with a diverse range of stakeholders and demonstrated experience in information management,
including the ability to manage and analyse information.

This position will involve direct contact with detainees.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Otherrequirements:

The successful candidate will be required to undergo a criminal record check.

This position requires a pre-employment medical.

This position requires registration underthe Working with Vulnerable People (Background Checking) Act 201 1.
A currentdriver’slicence is highlydesirable.

How to apply: Applicants are required to submit the following items:

A one-to-three-page written response addressing the Professional/Technical Skills and Knowledge, Behavioural
Capabilities, having regardfor the job requirements.

A current curriculum vitae with the names and contact details of two referees (one should bea current
Supervisor/Manager).

Please ensureyou submitall required items.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Tim Turner 62075358 timm.turner @act.gov.au

Major Projects Canberra

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Infrastructure Delivery Partners
Executive Branch Manager, Commercial Project Management
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Executive Level 1.4$254,933 - $264,885 depending on current superannuation arrangements, Canberra (PN:
E751)

Gazetted: 20 December2021

Closing Date: 23 December2021

Details: The position of Executive Branch Manager, Commercial Project Management, is responsible for ensuring
the efficientand effective procurement and delivery of commercial projects within Major Projects Canberra, as
well as managing the reporting aspects of ACT Government Capital Works programs, on behalf of and in
partnershipwith ACT Government directorates and agencies.

In thisrole, your primary responsibilities are:

Provide high quality leadership and strategic planning for infrastructure procurement and project delivery,
including project management of major contracts comprising a significant proportion of the capital works budget;
Lead, manage and develop staff to deliver abroad range of commercial projects to Government requirements and
lead the development of strongrelationships with partner directorates as a valued service provider;

Negotiate commercialoutcomes to contractual issues and disputes and, when required, represent the Territoryin
dispute negotiations which have considerable budgetary impact;

Promote and manage compliance with WHS requirements in construction as well as proactively leading and
managing the safety of your staff;

Guide, and in some cases mentor, agencies to achieve best value formoney for infrastructure projects and provide
high level advice to stakeholdersacross government on procurementissues, construction contractissuesbest
practice and government policy.

Remuneration: The position attracts aremuneration package ranging from $254,933 - $264,885 depending on the
current superannuation arrangements of the successful applicant. This includes a cash component of $199,039.
Eligibility/OtherRequirements:

Mandatory:

Demonstrated extensive experience in managing complex procurement programs, project managementand
contractdelivery processes.

Formal qualifications in architecture, engineering, or project management, and a sound understandingof the
government procurementand contract requirements.

Note: The successful applicant will be placedon a short-term contract for six months.

How to Apply: If the above role sounds like youand you want to be part of a dynamic and dedicated team, please
submitno more than three pages addressing your suitability against the Selection Criteria, executive capabilities
and the job specific criteria, a current curriculum vitae, contact details of two refereesand copies of relevant
qualifications.

Applicationsshouldbe sentto the Contact Officer.

Suburban Land Agency

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Built Form and Divestment

Program Manager, Place Management

Infrastructure Manager/Specialist 1 $172,791, Canberra (PN:46773)

Gazetted: 22 December2021

Closing Date: 7 January 2022

Details: The Suburban Land Agency (the Agency) is seeking applicationsfor the role of Program Manager Place
Managementwho will be responsible forleading the development, implementation, monitoring and reporting on
the Agency Place Management program.

The Program Manager, Place Management will championthe application of place making principlesin land
developmentand built form projects undertaken by the Agency. The position leadsa small team providing
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strategic and operational supportto the Agency through its land management and custodianship function. The
Program Manager will provide strategic directionto the team and monitor team adherence to Agency governance
systems and procedures.

The Program Manger will championthe values of the ACT Public Services and communicate to Agency Executive
and Board on projectissuesand risks and team management and performance.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

Positions classified as Infrastructure Manager/Specialist require the occupant to hold recognised qualifications
and/or experience in one or more of the following fields:

¢ Engineering—a four-year degree or higher qualification accredited by Engineers Australia or Professionals
Australia for recognitionas a Professional Engineer (including recognition of equivalent overseas engineering
qualifications) and a minimum of 10 years’ relevant experience in engineering.

¢ Architecture—athree-year degree or higher qualificationaccredited by an Australian state or territory
architecture authority forrecognitionas a Professional Architect (includingrecognition of equivalent overseas
qualifications) and a minimum of 10 years’ relevant experience in architecture.

e Project Management—

i. A Diplomain Project Management accredited by an Australian state or territory tertiaryeducation institution (or
an equivalent overseas qualification that s eligible for reciprocal recognition in Australia) anda minimum of 10
years’ relevant experiencein project management, or

ii. Certification by a professional body, such as the AustralianInstitute of Project Management (AIPM), to the level
of Certified Practicing Project Director (CPPD) or Certified Practicing Portfolio Executive (CPPE), in additionto a
relevantdegree or higher qualificationissued by an Australian state or territory tertiary education institution (or
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) anda minimum of 10
years’ relevant experiencein project management, or

iii. Atleast 10 years’ relevant experiencein project management.

Notes: Thisis a temporary position available from 10 January 2022 until 10 April 2022 with possibility of extension
up to six months only. This position is limited to ACT PublicService employees only. A Merit Poolwill be
established from this selection process and will be used to fill vacancies overthe next 12 months. Selection may be
based on applicationand referee reports only. This positionis based in a workplace designedfor activity-based
working (ABW). Under ABW arrangements, officers will not have a designated wor kstation/desk.

How to Apply: Expressions of Interest are sought from potential candidates and shouldinclude a supporting
statement of no more than three pages outlining experience and/or ability in the above areas, contact details of at
leasttwo referees and a currentcurriculumvitae.

Applications should be submitted to the Contact Officer.

Contact Officer: Nicholas Holt (02) 6207 9646 Nicholas.Holt@act.gov.au

Transport Canberra and City Services

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Chief Operating Officer

People and Capability

Organisational Development

Training and Development Officer

Administrative Services Officer Class 6 $90,099 - $103,117, Canberra (PN: 09759)
Gazetted: 22 December2021

Closing Date: 12 January 2022
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Details: Do you have a passion for learning and development? Do you have experience in coordinating, developing
and delivering training to a diverse range of people within government? If the you answered yes to both of those
guestions, consider applyingto join the TCCS Learning and Development Team.

We are seeking a Training and Development Officer to fill a temporary vacancyfor 6 months (with the possibility of
extension). This role works within a small teamto plan, coordinate, deliver and review the operational and
strategic training needs for Transport Canberra and City Services.

Strong advocates for professional development and growth, the L&D team also provide tailored guidance and
supportto business units and individuals who may need or want to explore development opportunities outside of
the TCCS calendar. Thisincludes assisting with the procurement of training, creating skills matrices and training
needs analysis among other things.

We are seeking a motivated individual who can:

Assist with managing the delivery of TCCS training, including workshop facilitation, program administration,
marketing and reporting.

Provide contemporary, evidence-based advice to business units on compliance requirements relating to training,
tickets and licenses.

Maintain training materials, including conducting regular reviews for currency of content

Work collaboratively across all TCCS business units and ACT Government to provide high quality training services
for the directorate.

Undertake procurement of externaltraining providersin line with ACT Government procurement guidelines.
Maintain accurate datain the directorate's Learning Management System, and provide timely reports to business
units as required.

Assist with implementation of projects, conduct research and prepare complex correspondence.

Other duties that support deliveryof HR services in line with individual skills/capabilities.

Eligibility/Other Requirements:

Highly desirable:

Certificate IVin Training and Assessment

Qualifications in Human Resources, Adult Education, Organisational Development orrelated discipline and/or
demonstratedrelevant experiencein asimilar role.

Notes: Thisis a temporary position available from 31 Januaryto 29 July 2022 . A Merit Pool will be established from
this selection process and will be used to fill vacancies over the next 12 months. Selectionmay be basedon
application and referee reports only.

Howto Apply: Keento apply? Interested applicants are invited to submita brief statement (no more than two A4
pages) outlining how you meet the Behavioural Capabilities, Technical Skills and Knowledge Components outlined
in the Position Description. You shouldalso provide a current curriculum vitae and the name and contact details of
two referees.

Shortlisted applicants may be asked to prepare ashort presentation if invited to interview.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Peta Harding (02) 6207 1949 Peta.Harding @act.gov.au

City Services

Roads ACT

T™MS

Senior Traffic Operations Officer

Infrastructure Officer3 $113,659-$124,766, Canberra (PN: 23581)

Gazetted: 20 December2021

Closing Date: 27 December2021

Details: Do you excel working in a fast paced, dynamicenvironment? Areyou up for a challenge? Do you have
experience managingand prioritizing multiple events at the same time?

The Roads ACT Traffic Signals Unitis looking to hire an energeticand self motivated team player to supportits
traffic monitoring and incident management capabilities. You will be responsible for monitoringand overseeing a
team engaged in the monitoring and operation of the Territory's road network, overseeing the response to
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incidents on the road network, adjusting traffic signal operation and liaising with stakeholders including the
general public.

We are committedto providing high quality services to the Territory. Ourideal applicant has a strong customer
focussed, displayinghigh degreesof initiative, motivationand communicationskills.

Eligibility/Other Requirements:

Adriverslicenceisrequired.

Thisrole is likely to include rostered shifts or fixed start and finish times.

Notes: Selection may be based on written applicationand referee reports only.

Howto Apply: Please submita written application of no more than three pages, responding to the required
Selection Criteriain the Position Description, a current curriculum vitae, and contact details of at least two
referees, one of whomis yourcurrent manager.

Applications should be submitted viathe Apply Now buttonbelow.

Contact Officer: ChrisBunnik(02)6207 5223 Chris.Bunnik@act.gov.au

Transport Canberra and Business Services

Territory and Business Services

Cemeteries

Executive Officer

Administrative Services Officer Class 6 $90,099 - $103,117, Canberra (PN: 39708)

Gazetted: 17 December2021

Closing Date: 5 January 2022

Details: Canberra Memorial Parks is seeking applications from highly skilled and experienced professionals fora
permanentand rewarding role. Based at Gungahlin Cemetery, the Executive Officeris responsible for providing
ongoing professional executive, secretarial, and administrative support to the Chief Executive Officer (CEQ). The
position requires initiative and discretionin a highly sensitive, high-pressure environment. The Executive Officer is
responsible for managing workflows with changing priorities and is also accountable for developing executive and
ministerial briefings, policies and procedures, speaking notes, presentations, correspondence and other materials
in accordance with the Cemeteries and Crematoria Act 2020. The Executive Officer will have proven highlevel
interpersonal and representational skills and the ability to consult, educate, partner, influence, negotiate and liaise
with a wide range of stakeholders. Whilst not mandatory, previous experience working in a statutory authority
environmentwouldbe beneficial. The Executive Officer will be required to assist officers elsewherein the
organisation to meet unplanned absences and workloadswhile always ensuring the completeness and accuracy of
their own workload.

The ACT Public Service supports workforce diversityand is committed to creating an in clusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Otherrequirements:

Permanent Resident of Australia.

A currentnon-restricted Drivers Licence (C-class)is mandatory.

Preparedness to work anywhere across multiple sitesin the ACT whenrequired.

How to apply: Applicants are required to submit their current curriculum vitae with detailsof two referees. In
addition, applicants must submita pitch no longer than two pages addressing the Selection Criteria.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Catherine Hales (02) 6207 0062 catherine.hales@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

City Services

City Presentation

Open Space Planning and Policy

Assistant Director, Open Space Planning and Policy

Senior Officer Grade C $113,397 - $122,062, Canberra (PN:36781)
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Gazetted: 17 December2021

Closing Date: 31 December2021

Details: This position sits within the Open Space Planning and Policy Unit of the City Presentation Branch and
reports to the Director, Open Space Planning and Policy. This role is primarily responsible for providing policy
advice and developing policy to guide the provisionand management of publicland and associatedinfrastructure.
This role requires an ability to engage with a broad range of government and non-government stakeholders on a
range of public land development and managementissues, with a view to negotiating and developingpolicy
outcomes that meetboth the needs of the community and the priorities of government.

The immediate core focus of the successful applicant will be to deliver updates and consolidation to City
Presentation’s Land Management Plans and support relevant cabinet and community consultation processes.
This position requires a leader with a strong, considered, and engaging people focus to successfully deliverand
drive aculture of respectand a desire to achieve customer service excellence. The idealcandidate will possess an
innate ability to draw on the right skills in a contextuallyand environmentally appropriate manner, align team
performance and develop capacity to achieve organisational objectives. Model commitment to continual learning,
encourage ongoingdevelopmentand engaging theright peopleto the rightroles.

The applicantrequiresa high level of communication skills (oral and written), including conflict resolution and
negotiation skills. An ability to lead by example in modelling the TCCS Values is essential for this leadership
position, asis an understanding of the central role played by the citizens of Canberra and the ACT Government as
customers.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Note: Thisis a temporary position available immediately for six months with a possibility of extensionup to 12
months. Selection may be basedon application and referee reports only.

How to Apply: Please provide atwo-page response addressing the Selection Criteria, along with a copy of your
curriculumvitae.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Luke Halls (02) 6207 7112 luke.halls@act.gov.au

Transport Canberra and Business Services

Capital Linen Service

Senior Director Business Management

Senior Officer Grade A $155,107, Canberra (PN: 18920)

Gazetted: 16 December 2021

Closing Date: 30 December 2021

Details: Asasenior leader within Transport Canberra and City Services (TCCS), this role requires a person who can
inspire, energise and positively influence team and individual outcomes. The role is responsible for sup ervising,
managing and motivating ateam and providing appropriate supportand guidance. Effective employee
engagementskills are a key enabler in the performance of thisrole asis avalues-basedleadershipstyle.

The Senior Director, Business Management provides oversight and supportin a broad range of organisational
functions. The rolerequires the effective management of staff spreadacross finance, procurement and contract
management and workforce management.

This position requires aleader with a strong, considered and engaging people focus to successfullydeliverand
drive a culture of respectand a desireto achieve customer service excellence. The idealcandidate will possess an
innate ability to draw on the right skills in a contextuallyand environmentally appropriate manner, align team
performance and develop capacity to achieve organisational objectives. Model commitment to continual learning,
encourage ongoingdevelopment and engaging theright peopleto the rightroles.

The role reports directly to the Executive Branch Manager and worksunder limited direction. Itrequires a highly
motivated, flexible, critical thinker capable of seeing the bigger picture, with the ability to connectteams to
encourage collaboration, innovation, staff development whilst fostering a safe, positive and respectful workplace
culture.
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The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: The positionis extremely diverse and requires experience managingin a
commercialsetting. Strong financial management experience and or qualifications are highly desirable.

Notes: Thisis a temporary position available from 24 Januaryto 25 July 2022.

How to Apply: Address the capabilities section in a statement of three pages or less and provide a curriculum vitae
and contact details of at least one referee. Furtherinformation contained within.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Daniel Childs (02) 6213 3204 Daniel.Childs@act.gov.au
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APPOINTMENTS

ACT Health

Administrative Services Officer Class 5 $83,620- $88,510
James Blount, Section 68(1), 20 December 2021

Senior InformationTechnology Officer Grade C $113,397-$122,062
Ching Tze Mun, Section 68(1), 16 December2021

CanberraHealth Services

RegisteredNurse Level 1 $71,730 - $95,818
ThiKhuongHa Do, Section 68(1), 16 December 2021

RegisteredNurseLevel 1 $71,730 - $95,818
Benjamin Farren, Section68(1), 25 November2021

Clinical Coder Level 1 $88,455 -$122,730
Christine Hill, Section 68(1), 10 January 2022

RegisteredNurseLevel 1 $71,730 - $95,818
Katy Meilak, Section 68(1), 24 December 2021

RegisteredNurse Level 1 $71,730 - $95,818
Natasha Morrison, Section 68(1), 10 January 2022

Administrative Services Officer Class 5 $83,620- $88,510
Lucinda Shiel, Section 68(1), 21 February 2022

RegisteredNurse Level 1 $71,730 - $95,818
Lakshmi Sreenath, Section68(1), 25 November 2021

Canberralnstitute of Technology

Administrative Services Officer Class 5 $83,620- $88,510
Jason Nguyen, Section 68(1), 23 December 2021

Teacher Level 1 $79,598-$106,208
Michelle Rutishauser, Section 68(1), 29 November2021

Chief Minister, Treasuryand Economic Development

Senior Officer Grade € $113,397 - $122,062
Namrata Chowdhury, Section68(1), 24 January 2022

Senior Officer Grade C $113,397 - $122,062
Christian Dent, Section 68(1), 4 January 2022

Senior Officer Grade C $113,397 - $122,062
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Jaime Eaton, Section 68(1), 10 January 2022

Senior Officer Grade C $113,397 - $122,062
GeorgiaHobbs, Section68(1), 14 December 2021

Administrative Services Officer Class 4 $74,237- 580,381
Louise Johnson, Section68(1), 25 December 2021

Community Services

Administrative Services Officer Class 6 $90,099-5103,117
Olivia Afiabo, Section 68(1), 23 December 2021

Administrative Services Officer Class 5 $83,620- $88,510
Naresh Gunasekere, Section 68(1), 16 December2021

Environment, Planning and Sustainable Development

Administrative Services Officer Class 6 $90,099-5$103,117
Elise Lee, Section 68(1), 20 December2021

Suburban Land Agency

Senior Officer Grade B $133,552-$150,347
Oliver Hough, Section 68(1), 20 December2021

Transport Canberra and City Services

Bus Operator - Training $73,589
Livtesh Arora, Section68(1), 11 December 2021

TRANSFERS

CanberraHealth Services

Lisa Buchanan

From: Registered Nurse Level 1 $71,730-$95,818
CanberraHealth Services

To: Registered Nurse Level 1 $71,730-$95,818
CanberraHealth Services, Canberra (PN. 23413) (Gazetted)

Education

Rachelle Cridland

From: Administrative Services Officer Class 5 $83,620
Education

To: Administrative Services Officer Class 5 $83,620- $88,510
Education, Canberra (PN.41932) (Gazetted 23June 2021)
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Justice and Community Safety

Faina Bariesheff

From: Correctional Officer Class 1 $50,140

Justice and Community Safety

To: Correctional Officer Class 1 $50,140

Justice and Community Safety, Canberra (PN.45993) (Gazetted 27 July 2021)

Craig Evans

From: Correctional Officer Class 1 $68,508 - $81,694

Justice and Community Safety

To: Correctional Officer Class 1 $68,508 - $81,694

Justice and Community Safety, Canberra (PN. 11336) (Gazetted 27 July 2021)

PROMOTIONS

ACT Health

Digital Solutions Division

Informationand Data Management

Information Management Hub

Chhavi Srivastava

From: Administrative Services Officer Class 6 $90,099-$103,117

ACT Health

To: TSeniorInformation Technology Officer Grade C$113,397-5122,062
ACTHealth, Canberra (PN.53729) (Gazetted 14 October2021)

ACT Teacher Quality Institute

Shelley Jacobs

From: Senior Officer Grade C$113,397-5122,062

Education

To: tSenior Officer Grade A $155,107

ACTTeacher Quality Institute, Canberra (PN. 41848) (Gazetted 14 July 2021)

CanberraHealth Services

Gerald Bayani

From: Assistantin Nursing $55,182 - $57,050

CanberraHealth Services

To: Registered Nurse Level 1 $71,730-$95,818

CanberraHealth Services, Canberra (PN. 25665) (Gazetted 22 December2021)

Maygen Comandari

From: Registered Nurse Level 1 $71,730- 595,818
CanberraHealth Services

To: Registered Nurse Level 2 $99,612 - $105,575
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CanberraHealth Services, Canberra (PN. 22749) (Gazetted 2 September2021)

Sally Mahmoodian

From: Administrative Services Officer Class 3 $67,770-$72,935
CanberraHealth Services

To: Administrative Services Officer Class 4 $75,239 - $81,466
CanberraHealth Services, Canberra (PN.02973) (Gazetted 12 July 2021)

Stephanie McNamara

From: Administrative Services Officer Class 3 $67,770- 572,935
CanberraHealth Services

To: Administrative Services Officer Class 4 $75,239 - $81,466
CanberraHealth Services, Canberra (PN.30946) (Gazetted 2 November2021)

Kate PETERSON

From: Health ProfessionalLevel2 $69,738 - $95,736

CanberraHealth Services

To: Health Professional Level3 $98,489 - $103,779 (upto $108,927 on achieving a personal upgrade)
CanberraHealth Services, Canberra (PN.40170) (Gazetted 27 October2021)

Josephine Russell-Brown

From: Registered Nurse Level 2 $99,612 - $105,575

CanberraHealth Services

To: TRegisteredNurse Level 3.1 $114,201-5118,901

CanberraHealth Services, Canberra (PN. 27030) (Gazetted 2 November2021)

Jane Waweru

From: Enrolled Nurse Level 1 $65,056 - $69,505

CanberraHealth Services

To: Registered Nurse Level 1 $71,730-$95,818

CanberraHealth Services, Canberra (PN.53901) (Gazetted 20 December2021)

CanberraInstitute of Technology

CIT Education and Training Services

CITYuraunaCentre

Kayla O'Connell

From: Administrative Officer - Professional Services $82,506 - $87,331
CanberraInstitute of Technology

To: Administrative Services Officer Class 6 $88,899-5101,743

Canberranstitute of Technology, Canberra (PN. 17035) (Gazetted 28 September 2021)

Education and Training Services

CIT Pathways College

CITYear 12 and General Education for Adults

Joanne Steel

From: Teacher Level 1 $78,538 - $104,793

CanberraInstitute of Technology

To: tTeacher Level 2 $111,936

Canberralnstitute of Technology, Canberra (PN. 44923) (Gazetted 1 November 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
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collective/enterprise Agreement provisions and is non-appealable.

Chief Minister, Treasuryand Economic Development

Access Canberra

Corporate Support and Capability

Gambling and Harm Prevention

Robert Brasnett

From: Senior Officer Grade C $113,397-5122,062

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade B $133,552 - $150,347

Chief Minister, Treasury and Economic Development, Canberra (PN. 54198) (Gazetted 3 December2021)

Shared Services and ACT Property Group

ACT Property Group

Property Operations - ACT PropertyGroup

Simon Brereton

From: Building Trade $75,133-579,463

Chief Minister, Treasury and Economic Development

To: TSeniorBuilding Trade $82,483 - $88,207

Chief Minister, Treasury and Economic Development, Canberra (PN.22135) (Gazetted 30 September 2021)

Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Access Canberra

Licensing and Registrations

Liquor and Gaming Licensing

AmandaBrown

From: Administrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $83,620- $88,510

Chief Minister, Treasury and Economic Development, Canberra (PN. 43469) (Gazetted 19 November2021)

Finance and Budget Group

Sarah Christian

From: Administrative Services Officer Class 5 $83,620 - $88,510

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $113,397 - $122,062

Chief Minister, Treasury and Economic Development, Canberra (PN.33517) (Gazetted 8 April 2021)

Access Canberra

Customer Coordination

Land Titles

Patricia Elrick

From: Administrative Services Officer Class 3 $67,770-572,935

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development, Canberra (PN. 42550) (Gazetted 10 February 2021)

Digital Data and Technology Services
Technology Services
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Security

Tamara Graham

From: Administrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $83,620- $88,510

Chief Minister, Treasury and Economic Development, Canberra (PN.39761) (Gazetted 16 November 2021)

Finance and Budget Group

David Hodder

From: Administrative Services Officer Class 6 $90,099-5103,117

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $113,397 - $122,062

Chief Minister, Treasury and Economic Development, Canberra (PN.05090) (Gazetted 8 April 2021)

Revenue Management

Operations

Evelyn McCarthy

From: Senior Officer Grade B $133,552-5150,347

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade A $155,107

Chief Minister, Treasury and Economic Development, Canberra (PN.42026) (Gazetted 20 October2021)

Access Canberra

Licensing and Registration

Transport Licensing

Souphaphorn Richards

From: Administrative Services Officer Class 4 $75,239- 581,466

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $90,099-5103,117

Chief Minister, Treasury and Economic Development, Canberra (PN.51932) (Gazetted 24 November2021)

Access Canberra

Licensing and Registrations

Births Deaths and Marriages

Scott Wood

From: Administrative Services Officer Class 3 $67,770- 572,935

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $75,239 - $81,466

Chief Minister, Treasury and Economic Development, Canberra (PN. 53945) (Gazetted 8 November2021)

Community Services

Family Safety

Projectsand Legal

Helen Copley

From: Senior Officer Grade C$113,397-5122,062

Community Services

To: tSenior Officer Grade B $133,552 - $150,347

Community Services, Canberra (PN.40396) (Gazetted 2 December 2021)

Children, Youth and Families
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Business Support

RebeccaEverest

From: Senior Officer Grade B $133,552-5150,347

CanberraHealth Services

To: tSenior Officer Grade A $155,107

Community Services, Canberra (PN. 26671) (Gazetted 12 August 2021)

Children, Youth and Families

Child and Youth Protection Services

Child and Youth Protection Services

Bella Mitshabu

From: Administrative Services Officer Class 6 $90,099-5103,117
Justice and Community Safety

To: Child and Youth Protection Professional Level 3 $106,450 - $117,147
Community Services, Canberra (PN.32253) (Gazetted 28 May 2021)

Director of Public Prosecutions

ACTDPP

Legal

Legal

Samuel Bargwanna

From: Prosecutor Grade 1-2 $81,709-$127,728

Justice and Community Safety

To: tProsecutor Grade 3 $133,289-$147,390

Director of Public Prosecutions, Canberra (PN. 45406) (Gazetted 11 November 2021)

ACTDPP

Legal

Legal

Marcus Dyason

From: Prosecutor Grade 3 $133,289 - $147,390

Director of Public Prosecutions

To: tProsecutor Grade 4 $153,438 - $164,500

Director of Public Prosecutions, Canberra (PN. 17837) (Gazetted 11 November 2021)

ACTDPP

Legal

Legal

Margaret Smith

From: Prosecutor Grade 3 $133,289 - $147,390

Justice and Community Safety

To: tProsecutor Grade 4 $153,438 - $164,500

Director of Public Prosecutions, Canberra (PN. 43752) (Gazetted 11 November 2021)

Education
South Weston Network

The Woden School
Nat Burke
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From: School Assistant2/3$50,861-$62,020

Education

To: School Assistant4 $69,095- $74,817

Education, Canberra (PN.48191) (Gazetted 3 November2021)

Office for Schools

North/Gungahlin

Black Mountain School

Rachel Dunlop

From: Classroom Teacher $75,443-5112,930

Education

To: tSchool Leader C $130,338

Education, Canberra (PN.30517) (Gazetted 11 November 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

School Performance and Improvement

South Canberra/Weston

Narrabundah College

KiraGraham

From: School Assistant2 $50,861-$56,161

Education

To: School Assistant3 $57,626 - $62,020

Education, Canberra (PN.53214) (Gazetted 25 November 2021)

School Performance and Improvement

School Improvement Branch

School Improvement

Lisa Greig

From: Administrative Services Officer Class 4 $75,239- $81,466
Education

To: Administrative Services Officer Class 5 $83,620- $88,510
Education, Canberra (PN.36287) (Gazetted 30 November 2021)

School Performance and Improvement

South and Weston

Canberra College

Melinda Hatch

From: SchoolAssistant2 $50,861-$56,161

Education

To: School Assistant4 $69,095- 574,817

Education, Canberra (PN.48207) (Gazetted 15 November 2021)

School Perform and Improve

School Improvement

Brooke James

From: Administrative Services Officer Class 6 $90,099-$103,117
Education

To: tSenior Officer Grade C $113,397 - $122,062

Education, Canberra (PN.00233) (Gazetted 28 July 2021)

Office for Schools
North/Gungahlin
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Black Mountain School

Emmaleonard

From: $75,443 -$112,930

Education

To: tSchool Leader C $130,338

Education, Canberra (PN. 34466) (Gazetted 11 November 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Office for Schools

Tuggeranong Network

Calwell Primary School

Alyssa Owen

From: Classroom Teacher $75,443-5112,930

Education

To: tSchool Leader C $130,338

Education, Canberra (PN. P03764)(Gazetted4 November2021)

Business Services

Communications Engagement and Government Support
Communications and Engagement

Brenton Sloane

From: Senior Officer Grade C$113,397-5122,062

Education

To: tSenior Officer Grade B $133,552 - $150,347

Education, Canberra (PN.47778) (Gazetted 5 November2021)

Office for schools

Tuggeranong

Namadgi School

AntheaTheodoridis

From: $75,443 -5112,930

Education

To: tSchool Leader C $130,338

Education, Canberra (PN.38999) (Gazetted 2 December2021)

School Improvement and Performance Division

Tuggeranong Network

Christine Trull

From: Classroom Teacher $75,443-5112,930

Education

To: tSchool Leader C$130,338

Education, Canberra (PN. 20329) (Gazetted 4 November2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

School Improvement

North /Gungahlin

Amaroo School

Alexis Warfield

From: $75,443-5112,930
Education

To: tSchool Leader C $130,338

71



ACT Government Gazette | 23 December 2021

Education, Canberra (PN.02029) (Gazetted 29 November 2021)
Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Justice and Community Safety

ACT Courts and Tribunal

Corporate and Strategic Services

Corporate Information and Systems / Russell Fox Library

Anne Butler

From: Administrative Services Officer Class 3 $67,770-$72,935

Justice and Community Safety

To: Administrative Services Officer Class 4 $75,239 - $81,466

Justice and Community Safety, Canberra (PN. P02142) (Gazetted 28 October 2021)

ACT Courts and Tribunal

Jessica Catlin

From: Administrative Services Officer Class 4 $75,239- 581,466

Justice and Community Safety

To: Administrative Services Officer Class 5 $83,620- $88,510

Justice and Community Safety, Canberra (PN.42756) (Gazetted 11 November 2021)

ACT Courts and Tribunal

Corporate and Strategic Services

Corporate Information and Systems / Russell Fox Library

Janine Delfs

From: Administrative Services Officer Class 3 $67,770-572,935

Justice and Community Safety

To: Administrative Services Officer Class 4 $75,239- $81,466

Justice and Community Safety, Canberra (PN.43245) (Gazetted 28 October2021)

State Emergency Service

Craig Hicks

From: Technical Officer Level 1 $61,765 - $64,757

Justice and Community Safety

To: Administrative Services Officer Class 5 $83,620- $88,510

Justice and Community Safety, Canberra (PN.07765) (Gazetted4 November2021)

ACT Corrective Services

Custodial Operations

AMC Administration

lisa morphett

From: Administrative Services Officer Class 3 $67,770-$72,935

Justice and Community Safety

To: Administrative Services Officer Class 4 $75,239 - $81,466

Justice and Community Safety, Canberra (PN.39858) (Gazetted 2 November2021)

ACT Corrective Services
Offender Reintegration
Programs and Interventions
Lisabeth Spulak
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From: Child and Youth Protection Professional Level 4 $121,730 - $130,613

Community Services

To: tSenior Officer Grade B $133,552 - $150,347

Justice and Community Safety, Canberra (PN. 15604) (Gazetted 5 November2021)

Note: This promotion was made by unanimousdecisionof aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Corporate

Strategic Finance

Mark Timbrell

From: Senior Officer Grade C $113,397-5122,062

Chief Minister, Treasury and Economic Development

To: tSenior Professional Officer Grade A $155,107

Justice and Community Safety, Canberra (PN.43117) (Gazetted 27 October2021)

Major Projects Canberra

Infrastructure Delivery Partners

Social Project Management

Karen McLellan: 78627698

From: Infrastructure Officer 2 $$90,210-$103,785

Major Projects Canberra

To: Infrastructure Officer 3 $$113,659 - $124,766

Major Projects Canberra, Canberra (PN:03260) (Gazetted 21/07/2021)

Suburban Land Agency

Finance, Digital Solutions and Valuations

Commercial Finance

Mathilde Castella

From: Administrative Services Officer Class 5 $83,620- 588,510
Environment, Planning and Sustainable Development

To: Administrative Services Officer Class 6 $90,099-5103,117

Suburban Land Agency, Canberra (PN. 51355) (Gazetted 27 October 2021)

Transport Canberra and City Services

City Services

Development Coordination

Major Project Support

Marguerite Aziz

From: Infrastructure Officer 2 $90,210- $103,785

Transport Canberraand City Services

To: tSenior Officer Grade B $133,552 - $150,347

Transport Canberra and City Services, Canberra (PN. 52343) (Gazetted 15 November 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.
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City Services

Billie-Alice Darmody

From: Administrative Services Officer Class 5 $83,620- 588,510

Transport Canberra and City Services

To: Administrative Services Officer Class 6 $90,099-5103,117

Transport Canberra and City Services, Canberra (PN. 18300) (Gazetted 19 November2021)

Vinitha Menon

From: Administrative Services Officer Class 4 $75,239- 581,466

Transport Canberra and City Services

To: tProfessional Officer Class 1 $63,614 - $88,207

Transport Canberra and City Services, Canberra (PN. 17760) (Gazetted 16 June 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

City Services

Roads ACT

Road Maintenance / Environmental Services

Adam Mulville

From: Infrastructure Officer 1 $74,782 - $88,358

Transport Canberra and City Services

To: TInfrastructure Officer2 $90,210-$103,785

Transport Canberra and City Services, Canberra (PN. 54449) (Gazetted 11 December 2020)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

City Services

Roads ACT

Roads Maintenance/Program Development

Philip Prentice

From: Infrastructure Officer 3 $113,659-$124,766

Transport Canberra and City Services

To: tInfrastructure Officer4 $134,705-$153,043

Transport Canberra and City Services, Canberra (PN. 27729) (Gazetted 10 November 2020)

74



