Government

ACT Government Gazette
Gazetted Notices for the week beginning 15 June 2023

Published by Shared Services | 22 June 2023 | © Australian Capital Territory, Canberra, 2023



ACT Government Gazette | 22 June 2023

VACANCIES
ACT Health

Selection documentation for the following positions may be downloaded from
http://www.health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Health System Planning and Evaluation Division

HSPE Executive

Executive Officer

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 39845)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Details: Health System Planning and Evaluation (HSPE) is a diverse and learning driven division that works with our
partners in the community and across government to improve the health of the people of the ACT and respond to
the community’s needs.

We are looking for a motivated and innovative executive officer to join our busy and enthusiastic team.

The executive officer provides high-level strategic advice and executive support to the Health System Planning and
Evaluation (HSPE) division. This includes co-ordinating responses to government business, reporting on progress
on division commitments and governance priorities, secretariat functions and preparation or co-ordination of
research papers, submissions or briefings relevant to the work of the division.

As executive officer you will work and collaborate with a variety of teams and stakeholders, internally (within the
division, across the directorate) as well as externally (across government, NGOs etc).

We are looking for someone who:

Welcomes diversity, is enthusiastic and thinks innovatively about approaching tasks.

To be able to think on your feet.

Is able to prioritise and work to meet/ negotiate tight deadlines.

Can work independently, self-motivated and is a team player.

Has the ability to understand the content of correspondence and reports provided to the division and understands
the importance of nuance.

Will contribute to developing and implementing the division’s priorities.

Has excellent written and spoken communication skills.

Has the ability to lead the coordination of Ministerial and Government Business items for the division.

Has excellent organisational skills.

Thrives in a busy environment and is calm under pressure.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Prior to commencement, the successful candidate will be required to undergo a
pre-employment National Police Check.

Note: This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk.

How to Apply: Please submit a maximum two-page statement detailing your skills and experience against the
Selection Criteria for this role outlined in the Position Description. Please provide a current curriculum vitae
including two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jaimilee Webb (02) 512 43143 Jaimilee.Webb@act.gov.au

Population Health
Promotion and Programs



ACT Government Gazette | 22 June 2023

Business Management

Administrative Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 26254,several)

Gazetted: 19 June 2023

Closing Date: 26 June 2023

Details: Business Management provides administrative support to the branch, including licensing and registration
activities; customer service; general administrative duties; fleet management; information technology; and
financial matters. Business Management also provides support and coordination of business and quality
improvement and database management for the branch.

Administrative Officers in the Business Management Administrative Team provide critical support to each of the
business units of the Health Protection Service. The team provides frontline customer service and assists the public
to receive responses to their enquiries, and to apply for the various licences, permits, registrations and approvals.
This role is required to maintain a high-level of confidentiality, follow procedures accurately, and to exercise sound
judgement.

Eligibility/Other Requirements: Prior to commencement, the successful candidate will be required to undergo a
pre-employment National Police Check.

Note: These are temporary positions available immediately for 12 months with the possibility of permanency. A
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.

How to Apply: After reviewing the "What you will do" and "What You Require" sections in the Position Description,
please provide no more than a two page written pitch response in support of your application.

You will be asked to attach a current curriculum vitae ad provide details for two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Alexandra Hambesis (02) 5124 9267 Alexandra.Hambesis@act.gov.au

Policy, Partnership and Programs

Data Analytics Branch

Government Briefing

Senior Analyst

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 60108)

Gazetted: 16 June 2023

Closing Date: 30 June 2023

Details: Do you love wrangling data, creating dashboards, and using data to tell a story?

ACT Health’s Data Analytics Branch is looking for data professional to join the Government Briefing team (GB).

We are looking for a data professional who has the drive to analyse high level health data to assist the executive
make data driven decisions. In this role you will work closely with ACT Health clients, support and mentor technical
staff, and promote the data literacy across the directorate.

The Senior Analyst position is part of the Government Briefings team within the Data Analytics Branch. The
Government Briefing team supports the Chief Health Data Officer to be responsible and accountable for data
across ACT Health and the ACT public health system, and to participate in high level national data and digital
forums.

The team plays a key role in interpreting and communicating data and data management issues to inform decision
making and enable the organisation to achieve its objectives. Working with other teams across the Directorate and
the public health system, the Government Briefing team facilitates access to data and supports the
implementation of data strategy and governance policies such as those concerned with data sharing and data
quality.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply. Current and former ADF members are encouraged to
apply.

Eligibility/Other requirements: Relevant qualifications or experience in health-systems or data-related areas would
be highly regarded.

Notes: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants must submit a current curriculum vitae and written response to the Selection Criteria.
Applications should be submitted via the Apply Now button below.
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Contact Officer: Shandya Deo (02) 5124 9462 Shandya.Deo@act.gov.au

Population Health

Office of the Chief Health Officer

Executive Assistant

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 60011, several)

Gazetted: 15 June 2023

Closing Date: 29 June 2023

Details: Come and work in a dynamic team, in one of the most liveable cities in the world. Our work in the ACT
Public Service directly serves the needs of the Canberra community. When you work with us you will see the
impact that we have on the lives of Canberrans every day. The Population Health Division, lead by the ACT Chief
Health Officer provides a range of services and programs aimed at improving the health of the ACT population
through interventions which promote behaviour changes to reduce susceptibility to illness; alter the ACT
environment to promote the health of the population and promote interventions that remove or mitigate
population health hazards.

The Office of the Chief Health Officer provides support to the Chief Health Officer, and the Divisional Executives
and senior staff. This unit develops, implements and monitors all governance activities for the Division, as well as
coordination of Department and Government business across the Division. We are looking for Executive Assistants
for this team, who will provide excellent customer service, and high-level executive support to the Divisional
Executives.

Notes: There are several, both permanent and temporary with possibility of permanency, positions available. A
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be based on application and referee reports only.

How to Apply: Please provide a (maximum) two-page response to the selection criteria, a current curriculum vitae
and details for two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Laura McNeill (02) 5124 9605 Laura.McNeill@act.gov.au

Digital Solutions Division

Technology Operations

Critical Systems & Infrastructure Hub

ICT Infrastructure Architect

Senior Information Technology Officer Grade B $135,355 - $152,377, Canberra (PN: 60171)

Gazetted: 15 June 2023

Closing Date: 29 June 2023

Details: Are you an ICT Infrastructure Architect that would thrive working in a healthcare environment that’s up for
a challenge? Do you have a high level of technical knowledge and experience working in ICT infrastructure project
teams? Do you want to work with a team responsible for building and maintaining ACT Health’s and Canberra
Health Service’s critical systems and ICT infrastructure? Are you committed to developing your existing skills and
experience and apply them in an ever changing and challenging environment and help make a difference
supporting staff and the community?

The Digital Solutions Division within ACT Health is looking to hire suitably qualified and energetic individuals to
help us deliver on our ICT infrastructure program of work. You will work with a team of ICT infrastructure
professional to provide successful design and review of ICT infrastructure solutions supporting the operations and
service delivery of the ACT Public Health system.

As a Division we are committed to delivering quality solutions for our clinical colleagues in the wider ACT Health
Directorate, Canberra Health Services and Calvary Public Hospital Bruce. Apply to work with us to a enable
exemplary person-centred care through digital innovation.

The Digital Solutions Division (DSD) is led by the Chief Information Officer (CIO) who provides high-level leadership,
management and strategic advice in relation to performance reporting and technology capabilities across the ACT
public health system. The Digital Solutions Division is responsible for:

The implementation and support of the Digital Health Strategy,

Management of technology services and projects,

The development and implementation of a performance reporting framework,

Statutory and intergovernmental reporting requirements,
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Management of the relationship and services delivery by technology vendors including Shared Services ICT,
Development, implementation and maintenance of technology policies and procedures,

Information management and information security, and

Delivery of ICT infrastructure for new and refurbished health facilities.

Eligibility/Other requirements:

Working knowledge of the Australian Cabling Standards and related industry certifications.

Previous experience in managing and delivering ICT Core Infrastructure projects within a healthcare setting.
Familiarisation with the Australian ISM and PSPF.

Working knowledge of network architecture, protocols and functionality.

Archimate 2.1 certification and familiarisation with ArchiMate3.

Familiarisation with the Sparx Systems Enterprise Architect tools and modules.

Holds a valid EA methodology certification, for example TOGAF 9.1 certified.

Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police
Check.

This role requires the candidate to obtain and maintain an Australian Government NV1 Security Clearance. To
obtain this, the candidate must be an Australian Citizen. If the candidate is not successful in obtaining a security
clearance, employment in the role will not commence. If the candidate has already commenced, employment will
be terminated.

Notes: This is a temporary position available immediately for a period of 12 months with the possibility of
permanency. A merit pool will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months.

How to Apply: Please submit a written application of no more than three pages, responding to the required
selection criteria in the Position Description, a current curriculum vitae, and contact details of at least two
referees, one of which is your current manager.

Applications should be submitted via the Apply Now button below.

Contact Officer: Grant Clark (02) 5124 9028 Grant.Clark@act.gov.au

ACT Integrity Commission

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Corruption Prevention and Engagement

Communications and Engagement

Senior Communications and Engagement Officer

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 54669)

Gazetted: 21 June 2023

Closing Date: 5 July 2023

Details: This position sits in the Commission’s Corruption Prevention and Engagement (CP&E) Team. The team
consists of three subsections, including:

Corruption Prevention and Education

Governance and Compliance, and

Communications and Engagement.

The Communications and Engagement section manages the Commission’s internal and external communications,
including the Commission’s website and social media channels, and all media management.

Position overview

The Senior Communications and Engagement Officer supports the Senior Director, Corruption Prevention and
Engagement to identify, plan, implement and assess the Commission’s communications and engagement activities.
You will support the establishment of positive long-term relationships with a diverse group of external
stakeholders within the ACT public sector, the ACT community and nationally by ensuring the Commission
maintains a contemporary understanding of our stakeholder’s priorities, and current and emerging issues in our
external operating environment.

Using your knowledge of the external operating environment, you will identify opportunities for the Commission
to contribute to local, national, and international anti-corruption and integrity discussions, and support the
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Commission’s participation in these forums, including through the development of submissions and preparation of
presentations.

Working closely with the Assistant Director, Corruption Prevention, you will develop a broad suite of written,
visual and digital content which supports the corruption prevention and education functions of the Commission.
You will also contribute your expertise to the communication and engagement priorities for other areas of the
Commission as required.

You will be responsible for managing the Commission’s primary communication and information channels,
including the website and social media channels.

You will work collaboratively with other Commission officers - including assessment officers, investigators, and
legal officers - to understand the scope and nature of corruption within the ACT public sector and ensure the
Commission’s communications are designed and targeted where they will have the greatest impact.

As a representative of the Commission, you will be a role model for professionalism and integrity within the ACT
public sector and the broader ACT community.

What you will do

Produce communications and educational content for a variety of channels including the Commission’s website,
social media and other communication platforms.

Manage the Commission’s primary communication and information channels, including the website and social
media channels.

Prepare submissions, briefings and other content for the Commission’s participation in local, national and
international anti-corruption and integrity discussions.

Support the delivery of proactive, contemporary and consistent engagement activities, including the provision of
logistical support for the Commission at external forums and events.

Contribute to the implementation, operationalisation, and ongoing review of targeted and proactive stakeholder
engagement.

Develop a forward-planned events calendar and associated materials which aligns to the Commission’s strategic
goals and legislative functions and which proactively position’s the Commission to achieve optimal reach and
engagement.

Maintain productive external networks and relationships across the ACT Government to advance the
Commission’s corruption prevention work and support public sector integrity efforts.

Coordinate analysis and feedback to measure the effectiveness of the Commission’s corruption prevention and
education activities and make recommendations to improve engagement and increase efficiency of the
Commission’s external engagement.

Represent the interests of the Commission through the delivery of corruption prevention presentations and
education sessions to the ACT public sector and the ACT community.

Promote a culture of continuous personal and organisational improvement through positive personal behaviours
and recognition of the role the Commission plays in ensuring human rights are upheld and supported.

At all times, act in an ethical and respectful manner, consistent with Work Health and Safety (WHS), Equal
Employment Opportunity (EEO), diversity and employee well-being requirements.

Eligibility/Other requirements:

Section 50 of the Integrity Commission Act 2018 provides that the Commissioner must not appoint a person as a
member of staff of the Commission if the person is or has, in the five years immediately before the day of the
proposed appointment, been an ACT public servant.

The successful applicant will be required to obtain and maintain a Commonwealth security clearance at the
Negative Vetting Level 1 (NV1) classification.

A full driver’s licence is preferred but not essential.

The position may involve some domestic travel.

Notes: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months. Selection may be based on application and referee reports only.

How to Apply: Applications must include:

A current curriculum vitae, and

A written response (a pitch) of no more than two A4 pages which demonstrates how your skills, knowledge and
experience address the selection criteria outlined in the “What you require’ section of the Position Description.
If you are unable to submit your application online, please contact the Commission on (02) 6205 9899 or at
info@integrity.act.gov.au.

Applications should be submitted via the Apply Now button below.

Contact Officer: Nick Kimpton (02) 6205 1937 Nick.Kimpton@integrity.act.gov.au
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Canberra Health Services

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Cancer and Ambulatory Support (CAS)

CAS Executive

Executive Officer

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 44646 - 02BEI)

Gazetted: 16 June 2023

Closing Date: 30 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
www.canberrahealthservices.act.gov.au

The Division of Cancer and Ambulatory Support (CAS) provides a comprehensive range of assessment, diagnostic
and treatment services through inpatient, outpatient and community settings. The Division is also responsible for
the five nurse-led Walk-in Centres, Central Outpatients Department, Breastscreen ACT and Central Health Intake
services.

Reporting to the Executive Director CAS, the Executive Officer is responsible for the coordination of all incoming
and outgoing correspondence within the Office, liaison with the Government Relations team on the provision of
high-level advice to Minister’s offices, and other priority projects. It also provides high level support and advice to
the Executive Director CAS and works closely with other senior leaders and their support teams across the Division
and CHS.

To be successful you will be a consummate professional, be confident in a fast-paced work environment, be
adaptable and responsive, be able to quickly acquire knowledge and understanding of situations and subject
matter and cultivate productive working relationships with a range of stakeholders.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

An expert communicator, adept at cultivating productive working relationships with a range of stakeholders;

A demonstrated understanding of the workings of a senior executive office in a complex and fast paced working
environment;

Strong organisational skills with a high degree of initiative and drive; and

Ability to be agile, flexible and respond to meet changing operational priorities.

Position Requirements / Qualifications

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Relevant public sector or equivalent experience.

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

Note: This is a temporary position available immediately for 3.5 months with the possibility of extension.


www.canberrahealthservices.act.gov.au

ACT Government Gazette | 22 June 2023

Contact Officer: Melissa O'Brien 5124 2738 Melissa.0'Brien@act.gov.au

University of Canberra Hospital

Rehabilitation Aged and Community Services

UCH Psychology and Counselling

Neuropsychologist

Health Professional Level 1/2 $66,285 - $97,028, Canberra (PN: 61911 - 02B5D)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

There are great opportunities for Psychologists across Canberra Health Services!

Whether you’re just starting your registrar program or are an endorsed Neuropsychologist we have a role for you
in Canberra!

Did you know that Canberra is ranked one of the most liveable cities in the world? There are stunning natural
surrounds, amazing quality restaurants, world-class education facilities and so much more. Recent research
confirms that Canberrans are the happiest people in Australia — no wonder — there really is something for
everyone in Canberra.

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle |
Canberra to find out more about why you should live and work in Canberra.

We are looking for a Neuropsychologist to join our Rehabilitation, Aged and Community Services (RACS)
Psychology and Counselling team.

The RACS Psychology and Counselling comprises Clinical Neuropsychologists, Clinical Psychologists and a
Rehabilitation Counsellor. The team works closely with our multidisciplinary colleagues and have a pivotal role in
promoting client centred outcomes across the inpatient and outpatient settings.

A neuropsychologist in this team provides high quality neuropsychological services across the RACS inpatient and
outpatient settings. These services include assessment, feedback, provision of reports, cognitive remediation,
service improvements, and education of clients, care providers and staff, as required. Interventions may be
provided individually or via group service delivery to persons engaged in rehabilitation, receiving geriatric care, or
those attending a multidisciplinary memory clinic.

The clinical caseload consists of persons over the age of 16 engaged in rehabilitation, patients receiving geriatric
care, or those attending the RACS multidisciplinary memory clinic which is based on the Victorian CDAMS
diagnostic model.

Supervision is available for the PBA registrar program. Supervision is provided by a Senior Clinical
Neuropsychologist who is a Psychology Board of Australia (PBA) approved supervisor for Clinical Neuropsychology
Area of Practice Endorsement. Opportunities also exist for the provision of supervision and training of other staff
and students.

What can we offer you:

e City living without the traffic.

e Excellent working conditions within a newly built centre for rehabilitation, recovery and research.

e Competitive pay with the potential for financial Attraction and Retention incentive.

¢ Salary Packaging with many options that provide full fringe benefits tax concessions.

¢ Flexible working conditions.

¢ 11.5% Superannuation.

* Reimbursement of relocation expenses for interstate candidates up to $12k (subject to review and approval).

¢ Discounted gym memberships.

e Scholarships for education support.

ABOUT YOU
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CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs.
Strong interpersonal and communication skills.

Strong organisational skills with a high degree of drive.

Position Requirements / Qualifications

For Clinical Neuropsychology:

Mandatory

¢ Postgraduate Psychology qualification - Masters/Doctoral degree in Neuropsychology.

* General Psychology registration with the Psychology Board of Australia via the Australian Health Practitioner
Regulation Agency (AHPRA).

e Be enrolled in or eligible to enrol in the neuropsychology registrar program for Area of Practice Endorsement in
Neuropsychology with the Psychology Board of Australia.

® The successful applicant may need to be for weekend and after-hours work.

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

e Current driver’s licence.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

To be eligible for this position, you will need to tell us, in no more than 2 pages, how you meet the requirements of
the role listed in the what you require section of the Position description. You will also need to provide a copy of
your resume and the names of 2 referees. These will need to be added to the online recruitment portal.

Note: There is only one position available. The position will be filled at the classification commensurate to the
applications received. Please ensure you apply for the classification appropriate to your qualifications and
experience.

Contact Officer: Michelle Bennett 0400 204 812 michelle.bennett@act.gov.au

Mental Health, Justice Health, Alcohol and Drug Service

Adult Community Mental Health Services

Clinical Lead

Registered Nurse Level 4.1 $130,846, Canberra (PN: 57611 - 02BGW)

Gazetted: 20 June 2023

Closing Date: 4 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au
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This position is temporary for 11 months, with the possibility of extension and/or permanency. A suitable
candidate may be chosen from the written application, without interview.

The position is situated within Adult Community Mental Health Services (ACMHS), which is a specialist mental
health service that provides services for people aged over 18 years. ACMHS is a part of the Mental Health, Justice
Health, Alcohol and Drug Services (MHJHADS) division.

ACMHS teams operate across the Australian Capital Territory, adhering to either the Adult Community Mental
Health Model of Care or the Older Persons Community Mental Health Model of Care depending on area of
practice. ACMHS program area services the community’s mental health needs in the areas of intake, recovery,
supported and therapeutic accommodation, therapy, older persons, neuropsychology, assertive community
outreach, homeless outreach and intensive home treatment.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy

Ability to work within a multi-disciplinary team and adapt quickly to a changing environment

Position Requirements/Qualifications:

Mandatory

Hold a qualification in nursing and be unconditionally registered as a Registered Nurse with the Australian Health
Practitioner Regulation Agency (AHPRA).

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Hold a current driver’s licence

Desirable

Strong understanding of adult community mental health services with minimum of five years post qualification
experience.

Post Graduate Qualification in Mental Health Nursing or working towards such is highly desirable.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alighment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Note: This is a temporary position available for 11 months with possibility of extension and or permanency.

There are two advertisements running concurrently on Req ID 02BGW and Req ID 02BGV, however there is only
one position available. The position will be filled at the classification commensurate to the applications received.
Please ensure you apply for the classification appropriate to your qualifications and experience. You may apply for
both should you wish. Pitch no longer than two pages.

Contact Officer: Carla Ormston 5124 1236 Carla.Ormston@act.gov.au

Medical Services

Pharmacy

Clinical Pharmacist Rotational

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade), Canberra (PN: 28615,
several - 02BBN)

10
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Gazetted: 19 June 2023

Closing Date: 9 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Canberra Health Services (CHS) is looking for highly motivated and dynamic pharmacists to deliver exceptional
clinical pharmacy services to patients either on site delivering face to face clinical and operational services or
remotely from home anywhere in Australia. Applicants must state in their application whether they are applying
for a position to work on site or applying to work remotely.

The department runs a successful SHPA accredited residency program, an excellent intern training program and
recently achieved SHPA accreditation for Advanced Training Residency Programs.

The ACT Government is expanding the Canberra Hospital to deliver more emergency, surgical and critical care
capacity for the ACT and surrounding region. The centrepiece of this project will be the 43,000sgm Critical Services
Building (CSB) that will transform the Canberra Hospital campus to meet expanding health needs of the
population.

Permanent full-time positions are available. Applications from part time workers are also welcome (please state
any specific requirements for part time work in your application). Pharmacists looking to work from home are also
encouraged to apply.

Benefits

Health Professionals employed at CHS enjoy excellent conditions. Our Enterprise Agreement is available at
https://www.health.act.gov.au/careers/come-and-work-us/enterprise-agreements

Health Professional benefits over and above remuneration include:

Generous leave provisions including 20 days of annual leave

Up to $12,000* in reimbursement of relocation expenses for permanent or long-term appointments with
additional provisions for dependants (for those employed to work on site)

Access to financial and other supportive resources to enhance professional development

*Terms & Conditions Apply — refer to enterprise agreement for more details

Living and working in Canberra

Ranked as the world’s most liveable city, Canberra offers the ultimate work/life balance with access to world-class
facilities, stunning natural surrounds, and great career opportunities. Canberra is the capital city of Australia and is
situated inland between the cities of Sydney and Melbourne. It is a picturesque city, conveniently nestled
alongside Australia’s highest alpine mountains and the South Eastern coastal region of New South Wales. This
means that is the perfect city to base yourself so that you may be skiing some of the best alps in Australia within 2
hours or enjoying the pristine beaches of the South Coast within 90 minutes.

For those who are considering a move to Canberra, it means you have more time to do things you and your family
enjoy.

To find out more about living in our wonderful city please visit https://canberra.com.au/live/

The ultimate work-life balance

For those that are looking for opportunities to work remotely, positions are also available to work from home
(wherever home may be!) with flexible work hours also considered. Pharmacists working from home are
embedded within the clinical team to provide remote pharmacy services for inpatients and outpatients.

To work remotely, applicants will require reliable access to internet service and to comply with the ACT
Government home-based work factsheet. Don’t miss this rare opportunity to provide hospital pharmacy services
from the comfort of your home.

Note: Both Full time and part time positions are available. On Site or Remote Working positions are available.
Contact Officer: Hameda Lane 02 5124 2203 hameda.lane@act.gov.au

Cancer and Ambulatory Support

Rheumatology

Staff Specialist - Rheumatology

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 24402 - 02BA9)
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Gazetted: 19 June 2023

Closing Date: 25 June 2023

Details: Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care.
We provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT) and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

The CHS Rheumatology unit provides a clinical service to patients from the Australian Capital Territory and
surrounding regional NSW. We will have up to 10 inpatients and receive about 1300 new outpatient referrals each
year in addition to providing a consultative service and providing a timely and efficient clinical service being a key
priority. Applicants must have had training in and current and ongoing relevant clinical experience in
Rheumatology. The successful applicant will work in a multidisciplinary clinical environment with a team of
nursing, administrative and medical staff, including trainees in Rheumatology. Participation in unit clinical
governance and quality assurance activities and the comprehensive clinical service for Rheumatology is expected.
The preferred applicant may be considered for a conjoint appointment with the Australian National University at
an academic level commensurate with the applicant’s qualifications and experience. The academic appointment
will be held for the duration of the Canberra Health Services appointment and will be subject to regular
performance reviews. No remuneration is attached to the University position. The appointee will be responsible to
the University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au

Note: This is a temporary position available for 12 months with the possibility of extension and/or permanency
with a fractional FTE of 0.4 FTE

DUTIES

Under limited direction of the Medical Director Rheumatology, who will also be your line manager, you will:
Undertake to provide a comprehensive Rheumatology inpatient and outpatient service delivery (both on and
offsite) and provide an on call and consultative service as required; and commit to supporting the division of
medicine internal medicine on call roster as maybe required to support patient care closer to home.

Undertake to fulfil and maintain annual RACP and ARA Continuing Professional Development activities; meet and
maintain the necessary standards of ongoing and safe professional clinical practice, AHPRA regulatory standards
and complete performance appraisal requirements with unit director of Rheumatology as required.

Actively contribute to clinical governance and quality assurance activities in the Rheumatology unit; and undertake
clinical audits, support morbidity and mortality reviews, clinical pathway development and other quality assurance
activities with a commitment to best clinical practice as maybe required by the unit and director.

Contribute to unit lead education, research and teaching activities and commit to teaching, supervising, mentoring
and training of Rheumatology trainees, Junior Medical Officers, other relevant hospital clinical staff and
community based health practitioners as required by unit director; And as part of these responsibilities attend and
contribute to hospital and unit handover and other relevant meetings as required.

5. Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of personal and altruistic commitment to the Rheumatology
department and organisational needs and values.

Adaptability and flexibility to accommodate changing clinical and logistical needs and departmental requirements.
Professional, with excellent communication and time management skills; and be committed to adhering to CHS
confidentiality.

Ability to liaise effectively with staff at all levels and to work within a multidisciplinary team.

Position Requirements / Qualifications

Mandatory
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Be registered or be eligible for registration without conditions as a medical practitioner with the Australian Health
Practitioner Regulation Agency (AHPRA/ Medical Board of Australia); and be a member in good standing with the
Australian Rheumatology Association.

Fellowship of the Royal Australasian College of Physicians (FRACP) with formal subspecialty training and current
clinical experience in Rheumatology.

Hold a current driver’s license.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Current and ongoing clinical experience in managing patients with adult, paediatric and adolescent
rheumatological presentations.

Current and ongoing experience in all aspects of clinical rheumatology practice; including community -based
practice and rheumatology/internal medicine unit settings undertaking commitments in consultative service,
clinics and on call.

Relevant experience in managing patients with rheumatological conditions including but not limited to arthritis,
inflammatory rheumatic diseases, and multiple comorbidities on synthetic DMARDs biological treatments,
checkpoint inhibitor related presentations, sport and soft tissue presentations, connective tissue diseases,
vasculitides, spinal pain, pain syndromes and osteoarthritis.

Interest in imaging of rheumatic diseases, patient reported outcomes and clinical leadership.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: This is a part-time temporary position available at 16 hours per week for a period of 12 months with the
possibility of extension and/or permanency. The full-time salary noted above will be paid pro-rata.

Contact Officer: Chandima Perera 02 5124 8502 Chandima.Perera@act.gov.au

Clinical Services

Women Youth and Children

Enhanced Health Services

Training Team Coordinator, Enhanced Child Health Service

Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 54518 - 02BFQ)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Women, Youth and Children Community Health Programs (WYCCHP) delivers a range of health care community-
based services to women, children, young people and families. These services include support, education, and
information; counselling, assessment, and screening; early identification and referral; and the delivery of public
health programs. Services are delivered within a multi-disciplinary context if not by a multidisciplinary team.

13


www.canberrahealthservices.act.gov.au

ACT Government Gazette | 22 June 2023

The Enhanced Health Services (EHS) within WYCCHP include the Early Family Support Service (EFSS), Enhanced
Child Health Service (ECHS), Developmental Paediatric and Child Protection Medical Service (DPCPMS), and
Women’s Health Service (WHS).

Training Team, Enhanced Child Health Service

The Training Team Coordinator provides leadership of a team of Health Professionals and Registered Nurses
responsible for the development and delivery of training for CHS staff, stakeholders, and consumers. All CHS staff
are required to undertake essential education regarding their roles and responsibilities in relation to child
protection and family violence. This team develops, provides, and evaluates all mandatory child protection and
Strengthening Health Responses to Family Violence (SHRFV) training for CHS. This includes information around
roles and responsibilities according to legislation and policies.

In conjunction with the Child and Family Counselling Team Clinical Lead and MAIN Team Clinical Nurse Consultant,
the Training Team Coordinator oversees the development and delivery of training packages to consumers,
services, and stakeholders on a range of topics including parent education groups regarding child developmental
and behavioural concerns, and education sessions and in-services to schools or other stakeholders regarding
sexualised behaviours in children. These sessions are delivered by the team’s health professionals and registered
nurses in collaboration with specialist clinicians from other teams within the Enhanced Health Services with
subject matter expertise.

The Training Team Coordinator is responsible for the development, presentation and evaluation of mandatory
education and training programs and strategies in the areas of child protection and family violence for CHS. Expert
knowledge of the impact of violence, abuse and neglect on children is a critical part of this role.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational, leadership, and interpersonal skills.

Adaptability and flexibility to accommodate change and provide responsive services.

The ability to work respectfully in partnership with staff and stakeholders.

Position Requirements / Qualifications

Mandatory

¢ Relevant Health Professional qualifications and a minimum of five years’ experience working professionally in a
relevant clinical area is preferred.

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA) or
for allied health professions not regulated by National Law be eligible for accreditation with the Australian
Association of Social Workers.

¢ CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

e Certificate IV Training and Assessment or an equivalent certificate in group facilitation.

¢ Hold a current driver’s licence.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Contact Officer: Anna McLeod (02) 5124 5223 anna.mcleod@act.gov.au
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Enhanced Health Services

Enhanced Child Health Service

Training Team Coordinator

Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 28898 - 02BFV)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Women, Youth and Children Community Health Programs (WYCCHP) delivers a range of health care community-
based services to women, children, young people and families. These services include support, education, and
information; counselling, assessment, and screening; early identification and referral; and the delivery of public
health programs. Services are delivered within a multi-disciplinary context if not by a multidisciplinary team.

The Enhanced Health Services (EHS) within WYCCHP include the Early Family Support Service (EFSS), Enhanced
Child Health Service (ECHS), Developmental Paediatric and Child Protection Medical Service (DPCPMS), and
Women'’s Health Service (WHS).

Training Team, Enhanced Child Health Service

The Training Team Coordinator provides leadership of a team of Health Professionals and Registered Nurses
responsible for the development and delivery of training for CHS staff, stakeholders, and consumers. All CHS staff
are required to undertake essential education regarding their roles and responsibilities in relation to child
protection and family violence. This team develops, provides, and evaluates all mandatory child protection and
Strengthening Health Responses to Family Violence (SHRFV) training for CHS. This includes information around
roles and responsibilities according to legislation and policies.

In conjunction with the Child and Family Counselling Team Clinical Lead and MAIN Team Clinical Nurse Consultant,
the Training Team Coordinator oversees the development and delivery of training packages to consumers,
services, and stakeholders on a range of topics including parent education groups regarding child developmental
and behavioural concerns, and education sessions and in-services to schools or other stakeholders regarding
sexualised behaviours in children. These sessions are delivered by the team’s health professionals and registered
nurses in collaboration with specialist clinicians from other teams within the Enhanced Health Services with
subject matter expertise.

The Training Team Coordinator is responsible for the development, presentation and evaluation of mandatory
education and training programs and strategies in the areas of child protection and family violence for CHS. Expert
knowledge of the impact of violence, abuse and neglect on children is a critical part of this role.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong organisational, leadership, and interpersonal skills

Adaptability and flexibility to accommodate change and provide responsive services.

The ability to work respectfully in partnership with staff and stakeholders

Position Requirements / Qualifications

Mandatory

Relevant Registered Nursing qualifications and a minimum of 5 years’ experience working professionally in a
relevant clinical area.

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable
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Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alighnment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Certificate IV Training and Assessment or an equivalent certificate in group facilitation.

Hold a current driver’s licence.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Note: Selection may be based on written application and referee report only.

Contact Officer: Anna MclLeod 51245223 anna.mcleod @act.gov.au

Surgery

Intensive Care Unit

Intensive Care Unit - Registered Nurse Level 2

Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 26650, several - 02BBW)

Gazetted: 15 June 2023

Closing Date: 29 June 2023

Details: Are you looking to take the next step and further your nursing career? An exciting and rewarding
opportunity exists in the Intensive Care Unit for Level 2 Registered Nurses.

CHS is a growing tertiary hospital that cares for patients with a wide variety of health needs. Successful candidates
are provided ongoing education and training opportunities. You will be part of a supportive multi-disciplinary team
that will work with you to expand and develop your clinical skills to care for the community within Canberra and
surrounding regions.

What can we offer you:

- Competitive pay rates

- Excellent working conditions within a tertiary teaching hospital

- Salary Packaging with many options that provide full fringe benefits tax concessions

- We will work with you to support optimal work life balance

- 11.5% Superannuation

- VISA/Sponsorship for eligible candidates

- Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval

- Discounted gym memberships

- Scholarships for education support

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

The Division of Surgery provides comprehensive services to patients requiring critical care treatments and includes
the Intensive Care Unit, Medical Emergency Team, Early Recognition of the Deteriorating Patient program, Trauma
Services, and the Capital Region Retrieval Service.

The Intensive Care Unit is a 39 bed level 3 Territory Referral Centre, which admits over 2200 patients a year. The
Intensive Care Unit has unlimited accreditation with the College of Intensive Care Medicine of Australia and New
Zealand for training in intensive care and has advanced trainees providing after hours cover. The Intensive Care
Unit is a core member of ANZICS.

The unit satisfies College requirements for training in Neurosurgery, Cardiothoracics and Trauma.

The unit participates in local, national and international multi-disciplinary and multi-centre research, and has a
strong commitment to teaching.

A Registered Nurse Level 2 provides an advanced level of nursing care. They can function as a team leader and can
promptly respond to rapidly changing situations while ensuring staff and patient safety, in collaboration with
multi-disciplinary team.
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The activities required of this role includes clinical, leadership, education, work health and safety and quality
improvement. Nurses at this level accept accountability for their own practice standards, participate in team
building and decision making, and support less experienced staff in the clinical area.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Ability to work independently and as part of a multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

Ability to work a flexible rotating roster

High level interpersonal, negotiation and conflict resolution skills.

Position Requirements / Qualifications

Mandatory

- Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).

- The successful applicant will need to be for weekend and after-hours work.

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Post Graduate Certificate in Critical Care Nursing and/or working towards a certificate

- A minimum of 5 years experience in a hospital-based critical care environment

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

- Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Note: This is a temporary position available immediately for six months with the possibility of extension and/or
permanency.

Contact Officer: Amanda McCarthy 5124 2756 amanda.mccarthy@act.gov.au

Infrastructure and Health Support Services

Sterilising Services

Assistant Manager Human Resources

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 29392 - 02B5T)

Gazetted: 16 June 2023

Closing Date: 30 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Infrastructure and Health Support Services Division is responsible for facilities and asset management, delivery
of capital and minor projects, and infrastructure services, support, and operations. The Sterilising Services section
is embedded within this Division.

Sterilising Services provides sterilising services to Canberra Hospital (CH), including the Gastroenterology and
Hepatology Unit (GEHU), Calvary Public Hospital Bruce (CPHB), and some private clinics within the ACT and
surrounding areas of NSW by cleaning, disinfecting and sterilising Reusable Medical Devices (RMD). In addition to
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providing reprocessing services, Sterilising Services also manages the purchase, maintenance, and repairs and
replacement of RMD.

Sterilising Services is organised into the following functional areas:

- Sterilising Services Unit at Mitchell, including management and administration

- Sterilising Services Unit at CH

- Sterilising Services Unit at CPHB

- The Central Reprocessing Unit (CRU) located within the GEHU at CH

Under limited direction, the Sterilising Services Assistant Manager, Human Resources is responsible for managing
the day-to-day human resource functions across all four Sterilising Services sites while ensuring compliance with
the National Safety and Quality in Health Service (NSQHS) Standards, AS/NZS4187, Infection Prevention in
Endoscopy Guidelines (GESA), Infection Control guidelines, and CHS policies and procedures.

The Assistant Manager, Human Resources is responsible for providing leadership to effectively manage human
resources, including rostering staff across a multifaceted health service and coordinating the day-to day
management of operational areas within assigned budgets. This position is responsible for managing all aspects of
staff management, including performance feedback, management and team culture. The Human Resource
Manager is actively involved in quality improvement initiatives, audits, and managing projects, as required, and is
responsible for providing timely, efficient and effective responses to customer enquiries and requests, while
ensuring a patient focused quality product and service are delivered to each customer.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong leadership and people management skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs.

Strong organisational and communication skills with an ability to think strategically and passionate about a patient
focussed service.

Position Requirements / Qualifications

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Certificate Il in Sterilising and Certificate IV in Leadership and Management (BSB40215), or Certificate Ill in
Sterilising, and other management qualification at certificate IV level and above, and a sound knowledge of
AS/NZS4187:2014 is highly desirable.

- A minimum of five years’ experience in Sterilising Services practices or infection control practices or relevant
health sector experience.

- A current driver’s license and experience in leading and mentoring teams is preferred

- Understand how the National Safety and Quality Health Service (NSQHS) indicators align with this role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Be available to rotate through a weekend/public holiday on-call roster. This position is primarily Monday to Friday
daytime hours; however, there is a requirement to rotate through the emergency on-call roster with other
managers.

- Undergo a pre-employment National Police Check.

- Undergo assessment and screening for vaccination/immunity status against specified infectious diseases and
obtain a Compliance Certificate from the Occupational Medicine Unit (OMU).

- Undergo a pre-employment National Police Check.

Contact Officer: Sandra Wheeler 5124 2283 sandra.wheeler@act.gov.au

Executive Director Medical Services
Medical Officer Support, Credentialing, Employment and Training Unit (MOSCETU)
Credentialing and Scope of Clinical Practice Officer
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Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 23851 - 02BG5)

Gazetted: 20 June 2023

Closing Date: 4 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Medical Officer Support, Credentialing, Employment and Training Unit (MOSCETU) has responsibility for:

The process for credentialing and defining the scope of clinical practice of senior doctors and dentists seeking an
appointment or re-appointment to a public health facility in the ACT and the process for the management of a
complaint or concern about the clinical competence of a senior doctor or dentist working in a public health facility
in the ACT. The unit also manages the work of the CHS Medical and Dental Appointments Advisory Committee
(MDAAC). It also provides ad-hoc clinical governance advice to the Executive Director Medical Services, MOSCETU
and CEO Canberra Health Services.

The development, co-ordination, management and facilitation of the Junior Medical Officer Education and Training
Program, and

Manage the recruitment, rostering and administration related to the Junior Medical workforce.

The position of Credentialing and Scope of Clinical Practice Officer sits within the Medical Officer Support,
Credentialing, Employment and Training Unit (MOSCETU) of Canberra Hospital and Health Services. The role is part
of a small team that manages the operations of the credentialing and scope of clinical practice process and
provides the secretariat function to the scope of clinical practice committees under the Health Act 1993.

DUTIES

Under limited direction of the Senior Manager, Credentialing and Scope of Clinical Practice you will perform the
following duties:

In accordance with the Health Act 1993 and other relevant legislation, assist with the operations of the
credentialing and scope of clinical practice process, including, but not limited to:

Credentialing of, and granting of scope of practice of scopes of clinical practice to, medical specialists, eligible
midwives and dentists; and

Re-credentialing and reviewing of scopes of clinical practice granted to medical specialists and dentists.

Assist with the provision of the secretariat function to the Medica and Dental Appointments Advisory Committee
(MDAAC) or similar, including, but not limited to:

Assistance in the preparation of agendas and minutes for meetings;

Assistance in the development and maintenance of procedural documentation and templates;

Coordination of MDAAC correspondence; and

Provision of advice regarding the credentialing and scope of clinical practice process.

Maintenance of the relevant medical practitioner’s databases and associated auditing of required
documentation/registrations.

Provide advice, on less complex matters and liaise with senior officer, medical staff and executives.

Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong organisational skills, with the ability to manage competing priorities and attention to detail;

Strong interpersonal and communication skills.

Position Requirements / Qualifications

Mandatory

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
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and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Experience working in a healthcare setting.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Note: This is a temporary position available immediately for six months with the possibility of extension and/ or
permanency.

Contact Officer: Tara Bryan 5124 7231 tara.bryan@act.gov.au

Mental Health, Justice Health, Alcohol & Drug Services

Child and Adolescent Mental Health Services

Health Professional

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN:
24285 - 02AS7)

Gazetted: 15 June 2023

Closing Date: 29 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Mental Health, Justice Health, Alcohol & Drug Services (MHJHADS) provide health services directly and through
partnerships with community organisations. The services provided a range from prevention and treatment to
recovery, maintenance, and harm minimisation. Consumer and carer participation is encouraged in all aspects of
service planning and delivery. The Division works in partnership with consumers, carers and a range of government
and non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services at a number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including peoples’ homes.

These services include:

e Adult Community & Older Persons Mental Health Services

e Adult Inpatient Mental Health Services

¢ Alcohol & Drug Services (ADS)

¢ Child & Adolescent Mental Health Services (CAMHS)

e Justice Health Services (JHS)

CAMHS provides assessment and treatment for children and young people up to the age of 18 years who are
experiencing moderate to severe mental health issues and mental health care for young people aged 14-25
experiencing first onset psychosis. CAMHS also provides lifespan services, including Perinatal and Infant Mental
Health Services, the Eating Disorder Program and Mental Health Service for People with Intellectual Disability
(MHS-ID). The CAMHS community teams are made up of multidisciplinary mental health professionals who provide
assessment treatment and clinical management within a recovery framework.

Mental Health Service for People with Intellectual Disability (MHS-ID) is a specialist team within MHJHADS that
provides comprehensive assessment and psychiatric services to consumers with an intellectual disability and a
mental iliness. The team provides collaborative care involving the person, their families/carers and community
support services. Under the direction of the Team Manager, the HPO3 will provide expertise in consultation,
liaison, support, education and training to agencies, carers and families. The role will also require the team
member to undertake professional development, participate in quality initiatives and contribute to the
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multidisciplinary team processes. They will also be required to provide clinical supervision and support to HPO1
and HPO2 clinicians.

Psychologists employed by MHJHADS may be eligible for the Mental Health Psychologist allowance under the
provisions of the ACT Public Sector Health Professional Enterprise Agreement 2018-2021.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

To be successful in this position, you will have a demonstrated track record of

working in a multi-disciplined team environment and supporting and

contributing to a healthy workplace that embraces diversity, encourages

collaborative teamwork, and complies with all the applicable regulatory and

legislative requirements set out for such a role.

To be successful in this position, it is expected that the successful candidate will

have the following attributes:

¢ Ability to work within a multi-disciplinary team and adapt quickly to a busy

changing environment.

e Commitment to achieving positive outcomes for people with intellectual

disability, their families and/or carers.

e Ability to respond to and prioritise competing demands in a calm and efficient manner while maintaining high
work standards.

» Be flexible, adaptable, and comfortable with a changing working environment.

Position Requirements/Qualifications:

Mandatory:

For Occupational Therapy:

- Be registered or eligible for registration with Occupational Therapy Board of Australia

- Eligibility for professional membership of Occupational Therapy Australia

- Applicants must have a minimum of 3 years (preferable 5 years) paid work experience, post qualification, in a
related/relevant organisation/service

- Must hold a current driver’s license.

For Psychology:

- Be registered or be eligible for general registration with Psychology Board of Australia

- Applicants must have a minimum of 3 years (preferable 5 years) paid work experience, post qualification, in a
related/relevant organisation/service

- Must hold a current driver’s license.

For Social Work:

- Degree in Social Work

- Applicants must have a minimum of 3 years (preferable 5 years) paid work experience, post qualification, in a
related/relevant organisation/service

- Eligibility for membership of the Australian Association of Social Workers

- Registration or eligibility for registration under the Working with Vulnerable People Act 2011

- Must hold a current driver’s license.

For All:

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Highly desirable for all disciplines:

- Experience in working with children and young people with mental lliness.

- Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

- Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:
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- Undergo a pre-employment Police check.

- Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious disease.

- Comply with ACT Health credentialing and scope of clinical practice requirements.

Note: This is a temporary position available immediately for eight months with the possibility of extension and/ or
permanency.

Contact Officer: Kirsten Stafford 51241144 Kirsten.Stafford@act.gov.au

Medical Services

Executive Support

Business Manager

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 44634 - 02BDK)

Gazetted: 16 June 2023

Closing Date: 30 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Reporting to the Executive Director of Medical Services (EDMS), the Business Manager provides high level support
and advice to the EDMS and leads the provision of executive support and government business coordination for
the division. The Business Manager is responsible for co-ordinating, driving and delivering the objectives of the
division’s business, safety and quality, and work health and safety plans, and works closely with the other divisions
across CHS. The role requires highly developed written and oral communication skills, ability to be adaptable and
responsive, and to quickly acquire knowledge and understanding of situations and subject matter.

The EDMS is the executive lead of the Medical Services Group, which draws together professional oversight of the
CHS medical staff with operational oversight of the services ordered by medical staff in the diagnosis and
treatment of patients at CHS. The group includes medical imaging, pathology, pharmacy, medical officers
credentialing support education and training, health care technology management, General Practitioner liaison,
CHS library, prevocational education and training, and the ACT Blood Counts program.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

You will have a demonstrated track record of successful leadership in a complex environment, utilising exceptional
influencing and collaborative skills.

You will have the following attributes and abilities:

- High level communications skills, with demonstrated ability to communicate effectively with staff across the
organisation and external stakeholders.

- A demonstrated record of achievement in implementing organisational strategies to enhance service delivery and
business functions.

- Strong organisational skills with a high degree of initiative and drive.

- Ability to adapt and be flexible to accommodate change and respond to the needs of the division and the
organisation more broadly.

Position Requirements/Qualifications

Mandatory

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
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and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable:

- Relevant qualifications in public sector administration or management, or equivalent public sector experience.
Other:

- Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

- Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

- Undergo a pre-employment National Police Check.

Contact Officer: Brittany Kent (02) 5124 2855 Brittany.Kent@act.gov.au

Chief Executive Officer

Medical Services

Pharmacy

Graduate Pharmacist — 3 Year Graduate Program

Pharmacist Level 1 $75,227 - $86,842 (pending on qualifications), Canberra (PN: 38827, several - 02BBM)
Gazetted: 16 June 2023

Closing Date: 14 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Pharmacy sits within the Division of Medical Services (EDMS) which includes the Physician Training Office,
Medical Officer Support, Credentialing, Employment and Training Unit (MOSCETU), GP Liaison Unit (GPLU),
Pathology, Pharmacy, Medical Imaging and Library Services.

The Canberra Health Services (CHS) Pharmacy Department have a dynamic, talented team of approximately 100
staff, including: pharmacists, technicians and administration staff. The department provides a range of clinical
services to inpatients and outpatients including a number of specialised services.

This three year position incorporates the one year intern training program followed by a two year post registration
pharmacist position at Canberra Hospital. This position provides additional job security for intern pharmacists and
a defined pathway for career progression following registration as a pharmacist, in line with the ACT Health
Professionals Enterprise Agreement for pharmacist competency based progression. There may be the potential to
enrol in the SHPA accredited CHS Pharmacy Foundation Residency Program on completion of the pre-registration
training program.

Canberra Health Services is seeking to recruit intern pharmacist positions for the 2024 intern year. It is anticipated
that these positions will start in January 2024 for 12 months to complete the intern training program, with an
extension for a further two years following successful completion of this program.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Passion for learning and contributing to great healthcare, so as to achieve the best patient care outcomes possible,
with the patient's goals and objectives in mind.

Strong organisational skills with a strong work ethic.

Self-motivated, ability to demonstrate initiative and thrive in a busy and dynamic environment.

Position Requirements / Qualifications
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MANDATORY

¢ Relevant tertiary qualifications in Pharmacy.

o Eligible for provisional registration with the Australian Health Practitioner Regulation Agency (AHPRA).

e Eligible to enrol in an Intern Training Program accredited by the Australia Pharmacy Council.

* The successful applicant will need to be for weekend and after-hours work.

* CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

DESIRABLE

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

* Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Note: These are temporary positions for 12 months to commence January 2024, with possibility of extension
following successful completion of the pharmacy intern training program.

Contact Officer: Jessica Barnard (02) 5124 2121 jessica.m.barnard@act.gov.au

Clinical Services

Mental Health, Justice Health, Alcohol and Drug Services

Secure Mental Health Service

Clinical Development Nurse

Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 16764 - 02BEE)

Gazetted: 16 June 2023

Closing Date: 30 June 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Mental Health, Justice Health, Alcohol and Drug Services is a contemporary evidence-based service providing high
quality mental health care that is guided by principles of recovery.

The Division provides health services directly and through partnerships with community organisations. The
participation of the people who use the service, including families and carers, is encouraged in all aspects of
service planning and delivery. The Division works in partnership with a range of government and non-government
service providers to ensure the best possible outcomes for people.

The Division delivers services at several locations, including hospital inpatient and outpatient settings, community
health centres, detention centres, other community settings including peoples home. These services include:

e Adult Inpatient Mental Health Services

¢ Adult Community Mental Health Services

¢ Alcohol and Drug Services

e Child and Adolescent Mental Health Services (CAMHS)

e Justice Health Services; and

¢ Rehabilitation and Specialty Mental Health Services
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Dhulwa Mental Health Unit (DMHU) and the Gawanggal Mental Health Unit (GMHU) provides high quality
inpatient mental health care to people from 18 to 65 years of age.

DMHU is a secure mental health facility that opened in November 2016. DMHU provides 24-hour, contemporary,
evidence-based clinical mental health care for people who require secure inpatient treatment. DMHU provides a
therapeutic and recovery-based approach, focused on individually tailored treatment programs to maximise
mental health care outcomes for patients. The service aims to provide collaborative care involving the person,
their carers and other key services.

GMHU is a specialist mental health facility adjacent to Calvary Hospital in Bruce. GMHU sits within the Stepped
Care Model of mental health care, providing medium term residential care for people who require rehabilitation
and support to transition into the community setting. GMHU provides a range of contemporary, community
focused rehabilitation interventions, programs and services.

DMHU offers 10 acute care beds and 15 rehabilitation beds and GMHU has 10 beds for community transition.

At this level it is expected that you will provide, under limited supervision, high quality clinical nursing, skills and
care to achieve sound outcomes for people with mental illness. It is also an expectation that you will contribute
your expertise to the multidisciplinary team, provide supervision to staff at the RN1 level and support the Assistant
Director of Nursing, Clinical Nurse Consultants and Nurse Unit Manager. In this role you will be required to
undertake professional development, supervision, participate in quality initiatives and contribute to the
multidisciplinary team processes.

This position is primarily located within the Secure Mental Health Services on a rotating shift roster including
morning, evening. You may be required to work across all Adult Mental Health Inpatient Units to meet operational
needs.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

To be successful in this position, it is expected that the successful candidate will have the following attributes:
Demonstrated clinical leadership and the ability to develop all members of the team.

Be able to communicate with influence with the diverse teams including internal and external parties.

Positive attitude and commitment to improving consumer outcomes and experience.

Be flexible, adaptable, and able to be comfortable with a changing work environment.

Position Requirements/Qualifications:

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
e A minimum of three years nursing experience within a mental health setting.

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Desirable:

¢ Hold or be working toward Post Graduate qualification in Forensic mental health nursing.

¢ Hold a current driver’s licence.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Peta Kleinig 0428 393 961 Peta.Kleinig@act.gov.au

Radiation Oncology Clinical Group

Radiation Therapy

Radiation Therapist Grade 3.1

Radiation Therapist Level 3.1 $109,307 - $112,880, Canberra (PN: 28821 - 02BDB)
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Gazetted: 16 June 2023

Closing Date: 30 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Radiation Oncology Department is located in the Canberra Region Cancer Centre at the Canberra Hospital and
provides state of the art radiotherapy treatment facilities combined with quality care for ACT and regional cancer
patients. The department delivers a comprehensive radiation therapy service using modern equipment and the
latest technology including four modern Varian Linear Accelerators with IGRT/IMRT/Stereotactic options, two
dedicated CT Simulators, SXRT, Eclipse Treatment Planning System, iPlan SRS Planning System, ExacTrac and ARIA
Oncology Information System.

A Radiation Therapist Grade 3.1 is expected to make a significant contribution to service development, technology
implementation and teaching generally, and in particular, with their nominated speciality. A Radiation Therapist
Grade 3.1 will have a high-level knowledge and expertise in modern Radiation Therapy with ongoing evidence of
proficiency in at least one complex clinical procedure.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Good time management and organisational skills

Ability to work in a busy environment with a multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

Ability to perform novel, complex, critical or difficult tasks with professional supervision.

Position Requirements/Qualifications:

Mandatory

Relevant tertiary Radiation Therapy qualifications and a minimum of 5 years’ experience working professionally in
Radiation Therapy is preferred.

Unconditional registration as a Radiation Therapy Practitioner with the AHPRA Medical Radiation Practice Board of
Australia.

ACT Radiation Council License to operate radiation emitting apparatus used for Radiation Therapy purposes.

The successful applicant will need to be for weekend and after-hours work.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Contact Officer: Martin Seng 5124 2284 martin.seng@act.gov.au
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Medicine

Diabetes and Endocrinology

Booking and Scheduling Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 49224 - 02B9E)

Gazetted: 15 June 2023

Closing Date: 29 June 2023

Details: POSITION OVERVIEW:

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Under general direction this position provides administrative support to the Diabetes and Endocrinology
outpatient department by assisting with the management of referrals and the booking and scheduling of
appointments, billing of services rendered and patient record management whilst providing a high level of
customer service as well as other general administrative duties.

Outpatient Services (Ambulatory Care) includes all health services provided without the need for admission to
hospital. A wide range of services are offered in Medicine Ambulatory Care settings including assessment and
follow up appointments which allow clients to better manage acute and chronic conditions while reducing the
reliance on hospitals.

This position will report to the Office Manager of the Diabetes and Endocrinology Service.

ABOUT YOU:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Efficient

Team Player

Reliable

Position Requirements/Qualifications:

Mandatory

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Contact Officer: Stuart Couper 51245311 stuart.couper@act.gov.au

Surgery

Surgical Services

Division of Surgery, Business Support Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 29730 - 02BDR)
Gazetted: 15 June 2023

Closing Date: 29 June 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Exciting opportunities are available for full time, permanent and temporary ASO3 Business Support Officer roles in
the Division of Surgery at Canberra Hospital.

The Division of Surgery is responsible for delivering inpatient and outpatients surgical and medical imaging services
to the ACT and surrounding region. The Division includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia,
Pain Management Unit, Operating Theatres, Post-Anaesthetic Care Unit, Day Surgery Unit and Admissions /
Extended Day Surgery Unit, specialist surgical ward areas, medical and nursing Outpatient services, ACT Trauma
Service, ICU, Capital Region Retrieval Service, Trauma and Orthopaedic Research Unit.

These Units are supported by administration support officers who engage in a range of duties including reception
responsibilities in patient service areas, and general business support and personal assistant activities in the
business offices of the division’s clinical units.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide a responsive service.

A commitment to the provision of high-quality customer service.

Position Requirements/Qualifications:

Mandatory

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Contact Officer: Tonia Sydney 0468663425 tonia.sydney@act.gov.au

Procurement and Supply

Supply Chain

Assistant Director, Supply Chain

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 17666 - 02B9K)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Canberra Health Services has an exciting opportunity for an experienced and engaging Supply Chain leader who
will provide specialist advice and support to stakeholders to facilitate the successful delivery of procurement
activities, in accordance with CHS procurement processes.

28


www.canberrahealthservices.act.gov.au
www.canberrahealthservices.act.gov.au

ACT Government Gazette | 22 June 2023

e Grow your career, broaden your procurement knowledge, and support the growth of Canberra Health Services

¢ Role offers work flexibility and salary sacrifice arrangements.

The Assistant Director, Supply Chain (SOGC) is a critical role within our organisation that reports to the Director,
Supply Chain under the Senior Director (Infrastructure Manager/ Specialist 3), who leads the Procurement and
Supply Branch within Chief Financial Officer (CFO) Division.

The role has responsibility for the delivery of supply chain services for CHS including project management,
governance, compliance, reporting and analysis.

As part of the Procurement & Supply Branch senior officers’ team, the role will ensure that:

- Supply Chain activities are consistently managed across the organisation;

- compliance with all relevant legislation is achieved;

- best practice supply chain processes are implemented; and,

- value for money is achieved for CHS.

We are seeking a supply chain specialist with a strong customer centric approach to their practice. You will be
familiar with supply chain and ERP principles and enjoy working in partnership with others. You will provide
specialist advice and support to stakeholders to facilitate the successful delivery of procurement activities, in
accordance with CHS procurement processes. The Assistant Director of Supply Chain will have a high degree of
emotional intelligence, being able to adjust communication styles for different audiences.

In addition, we are looking to develop skills across a range of general areas, such as strategic and analytical
thinking, leadership and staff development, project management, communication, negotiation, written and
representation skills. We are continually updating and improving our systems, knowledge and processes, and want
staff who can adapt and lead others in a dynamic environment.

You will be self-motivated, responsive and show initiative, and have sound judgement, professional resilience and
personal drive. You can think on your feet and work effectively under pressure and within time deadlines to deliver
high-quality advice and outcomes that align with strategic goals.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

To be successful in this position, it is expected that the successful candidate will have the following attributes:

- Effective and positive leadership skills

- Responsible and dependable team member

- Strong organisational skills with a high degree of drive

- Adaptive and flexible in a dynamic environment with changing priorities

- Displays critical thinking skills and is a creative problem solver who can influence successful outcomes.

Position Requirements / Qualifications

Mandatory

- Demonstrated experience with Microsoft 365 including advanced excel skills, Power Bl, web design and
maintenance using automated forms, dashboards etc.

- The successful applicant will need to be available for occasional weekend and after-hours work, with access to
flex time.

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Relevant tertiary qualifications and experience in either clinical, operational management or policy development
including extensive analytical background within a health care system are highly desirable

- A minimum of five years’ experience working professionally in a public sector and /or demanding client project
environment is preferred.

- Class C driver's license

- Advanced Spreadsheet, Report writing and HR skills.

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.
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- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

- Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Contact Officer: Jacqueline Williams 51243109 Jacqueline.Williams@act.gov.au

Clinical Services

Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS)

Child and Adolescent Mental Health Services (CAMHS)

Senior Psychologist

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN:
61641 - 02BIB)

Gazetted: 21 June 2023

Closing Date: 5 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services provides support to children, youth and adults
through inpatient and outpatient settings, community health centres, justice health facilities and other community
settings, including people’s homes. We partner with our health care consumers, their family, carers, government,
and community organisations to ensure that they receive the best possible care during their treatment and
recovery.

All care that we provide is driven by our values of being kind, reliable, respectful, and progressive. We’'re also
guided by contemporary mental health and human rights legislation which means we operate within a framework
that ensures the rights and dignity of people are promoted and protected.

The Division delivers services at a number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including peoples’ homes.

These services include:

e Adult Community and Older Persons Mental Health Services

¢ Adult Inpatient Mental Health Services

¢ Alcohol and Drug Services (ADS)

¢ Child and Adolescent Mental Health Services (CAMHS)

e Justice Health Services (JHS)

Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for children and young
people up to the age of 18 years who are experiencing moderate to severe mental health issues. CAMHS also
provides high quality tertiary mental health care for young people aged 14-25 experiencing first onset psychosis
and some services across the lifespan.

The CAMHS Adolescent Unit (CAU) is a six bed mental health inpatient unit for young people aged 12 years and up
to their 18th birthday who are experiencing moderate to severe mental illness. The unit is designed to meet the
physical development and psychological needs of adolescents. CAU is a contemporary evidence-based service,
providing high quality mental health care guided by the principles of recovery and is trauma informed. The service
aims to provide collaborative care involving the young person, their parent, their carers/guardians and other key
services.

The Safewards model and interventions is an adaptable program of evidence-based nursing interventions that will
be implemented on the unit. Safeward interventions strengthen existing principles of good nursing practice. The
program encourages staff and young people (including parents, carers, family, and support people) to work
together to make the ward safer for everyone.

The Psychologist position is a senior role within CAU, it is expected that the role will contribute its expertise to the
multidisciplinary team, provide supervision to staff at Health Professional Level 1 and 2, to Allied Health Assistants,
and to students.
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The role is supported by a cohesive multi-disciplinary team of Nurses, , Occupational Therapists, Social Workers,
Allied Health Assistants, Art Therapist, Music Therapist, Exercise Physiologist, Administration Service Officers,
Psychiatry Registrars and Consultant Psychiatrists.

CAMHS is seeking a dynamic Senior Psychologist who will use their expertise and leadership skills in the theoretical
and practical application of a range of specialist recovery and trauma informed therapeutic interventions with
individuals in an in-patient setting to improve their psycho-social functioning. You will deliver discipline-specific
evidence-based group interventions to promote psychological wellbeing.

This position is a permanent part time — 0.8 FTE HP3 Senior Psychology position within the CAMHS services.
ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy.

High-level interpersonal, communication and team building skills appropriate to work in a multidisciplinary clinical
environment.

Position Requirements / Qualifications

Mandatory

* Be registered or eligible for general registration with Psychology Board of Australia.

e Have a minimum of three years (ideal five years) experience post qualification.

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

* Be approved or eligible for approval as a Psychology Board of Australia Principal and/or Secondary Supervisor for
4+2 interns and/or Higher Degree Students.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

¢ Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Note: This is a permanent part-time position available immediately at 29.40 (0.8 FTE) hours per week. The above
full-time salary will be pro rata.

Contact Officer: Kristie Thorneywork (02) 5124 7295 Kristie.Thorneywork@act.gov.au

Chief Operating Officer

CHS Clinical Services

Director, Patient Experience

Registered Nurse Level 4.3 $149,388, Canberra (PN: 58016 - 02BJU)

Gazetted: 21 June 2023

Closing Date: 5 July 2023

Details: POSITION OVERVIEW:

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
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and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Quality, Safety, Innovation and Improvement Division supports the delivery of Canberra Health Services’
strategic approach to patient safety, quality, governance and risk with a focus on continuous quality
improvements.

The Division provides strategic leadership, oversight and advice on Canberra Health Services' Quality approach to
deliver Person-Centred, Safe and Effective Care and developing a Culture of Continuous Quality Improvement, as
well as providing strategic frameworks in quality, governance and risk across Canberra Health Services.

This is achieved through:

Safeguarding the high standards of care through the development of supporting policies, procedures, consumer
engagement strategies, reporting and investigating reported incidents and communicating themed patient safety
issues and risks to the organisation.

Continually improving the quality of the services through active teaching, coaching, facilitation of improvement
and quality assurance programs and the provision of information for service improvement.

The Patient Experience Team provides support to clinical and non-clinical staff to assist in the delivery of
exceptional health care to the ACT community. The unit is currently located at the Canberra Hospital, and staff
may be required to attend other Canberra Health Services facilities.

The Director is responsible for the leading the team which incorporates Consumer Handouts, Patient Experience
Surveys, and Consumer Feedback and Engagement to support improvements in the delivery of exceptional health
care and provides advice on consumer experience improvements and processes across CHS.

ABOUT YOU:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

To be successful in this position, it is expected that the successful candidate will have the following attributes:
Leadership and management skills and experience.

High level of emotional intelligence and strong engagement skills

Strong consumer and carer participation experience

Ability to lead strategic agendas and work proactively with strong organisational skills

Position Requirements/Qualifications:

Experience working in a health care setting.

Relevant tertiary qualifications

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment Police check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Note: This is a temporary position available

Contact Officer: Cathy Burns 0418006874 Cathy.burns@act.gov.au

Clinical Services

Rehabilitation, Aged and Community Services

Community Care Program

Physiotherapist

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN:
23375 - 02BHZ)
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Gazetted: 21 June 2023

Closing Date: 12 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within CHS providing
multidisciplinary rehab, aged and community-based care across a range of settings. Our staff are committed to the
delivery of health services that reflect the Canberra Health Service’s vision and CHS is committed to supporting
staff in their professional journey.

RACS services work collaboratively with patients, clients, and individuals, involving their carers and family, as well
as other services within and external to ACT Health.

Community Care Physiotherapy services are offered from community health centres across the ACT. Community
Care Physiotherapy provides services for Commonwealth Home Support Program clientele. Our aim as a service is
to maintain community health, improve health literacy, decrease admissions to hospital and support patients to
continue to live safely at home.

There is an exciting opportunity for a suitably qualified, senior physiotherapist to join the Rehabilitation, Aged and
Community Services (RACS), Community Care Physiotherapy Team.

This expected vacancy is temporary for 11 months, but there is a possibility of permanency within the team. This
position could be full-time or part-time, with the possibility of an extension. The position involves working from
four community health centre locations in Canberra and may include treating patients in their homes.

Community Care physiotherapists assess and treat a range of musculoskeletal conditions including muscular
strains, joint sprains, arthritic conditions, post operative recovery and spinal conditions. Interventions are provided
on an individual basis or in group settings at health centres and patient homes. Treatment may be delivered via
telehealth, telephone, or face to face. A sound foundation in musculoskeletal physiotherapy and outpatient
service will support shortlisting.

We are a friendly team with strong supportive links across the Canberra Health Services. Staff meet regularly to
share knowledge and foster a positive team culture to strive for continual quality improvement and excellent
patient outcomes. Our physiotherapists work alongside other health professionals to deliver patient centred care.
ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

¢ Strong organisational skills with a high degree of drive and initiative.

¢ Adaptability and flexibility to accommodate change and provide responsive services to meet patients’ needs.

e Strong interpersonal and communication skills and confidence communicating across a range of media.

e Critical thinking skills and ability to form defensible conclusions based on evidence and sound judgement.
Position Requirements / Qualifications

MANDATORY

e Degree in Physiotherapy and a minimum of three years’ experience working professionally in musculoskeletal
physiotherapy.

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).

e Current driver’s licence.

¢ The successful applicant will need to be available for weekend and after-hours work.

e CHS is leading the drive to digitally transform health service delivery in Australia through a territory wide Digital
Health Record. Computer literacy skills are required which are relevant to this role as you will be responsible for
completing required documentation and becoming a proficient user of the Digital Health Record and/or other
Information Technology systems; once proficient, you will need to remain current with changes, updates, and
contingencies.

DESIRABLE
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¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

¢ Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

* Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further Comply with CHS credentialing and scope of clinical
practice requirements for allied health professionals.

Note: This is a temporary position available from August 2023 for 11 months with the possibility of extension
and/or permanency.

This position may be required to participate in overtime, on call, and/or rotation roster. This recruitment round
may be used to fill future temporary, full time and part time physiotherapy vacancies at this level across the
division of Rehabilitation, Aged and Community Services. Selection may be made on written applications alone.
Contact Officer: Renai De Marco 0422 521 036 Renai.DeMarco@act.gov.au

Medicine

Gastroenterology & Hepatology

Nurse Level 3 Grade 1 - Registered

Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 38047 - 02BAl)

Gazetted: 21 June 2023

Closing Date: 5 July 2023

Details: POSITION OVERVIEW:

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The key strategic priority for acute services is to deliver timely access to effective and safe hospital care services.
The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas
such as cardiac surgery, neurosurgery and neonatal intensive care.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community based services of
Canberra Health Services include early childhood, youth and women’s health; dental services, rehabilitation and
community care; mental health and alcohol and drug services. In addition, justice health services are provided
within the Territory’s’ detention facilities.

Canberra Health Services is a partner in teaching with the Australian National University, the University of
Canberra and the Australian Catholic University.

ABOUT YOU:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

To be successful in this position, it is expected that the successful candidate will have the following attributes:
Proven advanced clinical experience in a leadership role.

Adaptability and flexibility to accommodate change and provide responsive services to meet patient and staff
needs.

Position Requirements/Qualifications:

Relevant tertiary management or nursing qualifications and a minimum of

5 years’ experience working professionally in Medical Wards is preferred.

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
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and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Joyce Kim 51243648 joyce.kim@act.gov.au

Clinical Services

Rehabilitation, Aged and Community Services

Oral Health Services

General Administration Officer

Administrative Services Officer Class 2 $60,620 - $66,939, Canberra (PN: 46920 - 02BG1)

Gazetted: 21 June 2023

Closing Date: 28 June 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Oral Health Services is in the Division of Rehabilitation, Aged and Community Services and offers a range of public
dental services to the community including:

¢ Child and Youth dental services to all children under the age of 14 years who live in or attend an ACT school.

* Young people under the age of 18 with access to a Centrelink-issued Pension e Concession or Health Care Card.
e Adult dental services for ACT residents who are the primary holder of a Centrelink-issued Pension Concession or
Health Care Card.

Whilst providing services that include, preventative dental interventions and health promotion, emergency dental
care, restorative and prosthetic dental care and some orthodontic interventions for eligible clients.

These services are delivered in the community to:

e Gungahlin Health Centre

¢ Belconnen Health Centre

e Civic Health Centre

e Phillip Health Centre

e Tuggeranong Health Centre

¢ Alexander Maconochie Centre

e Mobile Dental Clinics

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

® Good organisational skills

¢ High level of customer service skills

¢ Good time management skills

e Communication skills

Position Requirements/Qualifications:

* Previous experience in an administration role and/or knowledge of dental terminology and item numbers is
desirable.

* A current Drivers licence.

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
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Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

* Referee checks.

Note: This is a temporary position for six months with the possibility of extension up to 12 months and/or
permanency

Contact Officer: Karen Macdonald (02) 5124 1725 karen.macdonald@act.gov.au

Acute Allied Health Service

Social Work

Social Worker - Acute Allied Health Services, Canberra Hospital

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN:
23109 - 02BJT)

Gazetted: 21 June 2023

Closing Date: 7 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Canberra Health Services, provides multidisciplinary care across a range of hospital and community settings. There
are several teams who provide Social Work services across inpatient, outpatient and community settings:

The Acute Allied Health Services Social Work team is responsible for the care and support of patients across a
range of critical and acute care areas of The Canberra Hospital. These include the Medical and Surgical inpatient
wards, Intensive Care Unit, the Emergency Department, Maternity and Paediatric inpatient wards and a range of
paediatric and adult outpatient clinics.

Rehabilitation Aged and Community Services team (RACS) provides integrated and effective services in the areas of
rehabilitation, aged care and community care in a broader range of sites throughout the ACT, including The
Canberra Hospital and The University of Canberra Hospital, community health centres and the homes of

clients. This includes health care and support for people with acute, post acute and long-term illnesses.

The Cancer Psychosocial Service is located in the Canberra Region Cancer Centre (CRCC). This service provides
multidisciplinary psychosocial care to patients and their families or carers who attend the Canberra Region Cancer
Centre, or who have been admitted to inpatient wards. Working closely with other disciplines in the CRCC and the
wards in Canberra Hospital, the Cancer Psychosocial Service provides leadership in psychosocial care of patients
and their families or carers. Services include facilitation of access to resources, responding to crisis, counselling,
palliative care and bereavement issues, staff consultation and in-services.

Social workers provide assessment and therapeutic intervention for a range of client populations throughout their
patient journey. The patients we see present with a range of psychosocial issues that impact their health
circumstances across the lifespan including ante-natal care, newly acquired and chronic health conditions, medical
and surgical treatments, rehabilitation and ageing.

The Social Worker will have an understanding of issues related to health and wellbeing and the impact on the
person and their family/carer, including adjustment to change in their health. The Social Worker will promote
improved client outcomes through working in collaboration with the multidisciplinary team to provide high quality
clinical services across a range of service speciality areas.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
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and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Good organisational skills with a high degree of drive

Adaptability and flexibility to accommodate change and provide responsive services to meet client’s needs
Effective communication and interpersonal skills

Ability to perform novel, complex, critical or difficult tasks with professional supervision.

Position Requirements/Qualifications:

Mandatory

Relevant tertiary qualifications and a minimum of three years’ experience working professionally in Social Work.
Degree in Social Work (or equivalent).

Professional membership or eligibility for professional membership of the Australian Association of Social Workers
(AASW)

The successful applicant will need to be available for weekend and after-hours work on a roster and will be
required to work shutdown.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alighment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical
professionals.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Contact Officer: Patrice Higgins 51242316 Patrice.Higgins@act.gov.au

Clinical Services

Rehabilitation, Aged and Community Services

Community Care Program

Podiatrist

Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 50443 - 02BID)

Gazetted: 21 June 2023

Closing Date: 12 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Rehabilitation, Aged and Community Services (RACS)/Community Care Podiatry services are offered from
community health centres within the ACT, and the University of Canberra Hospital (UCH), Specialist Centre for
Rehabilitation, Recovery and Research. The hospital is located on the grounds of the University of Canberra, and it
is the ACT’s first sub-acute rehabilitation hospital. UCH is part of Canberra Health Service’s network of health
facilities designed to meet the needs of our ageing and growing population.
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Community Care Podiatrists have strong peer support where we work collaboratively with other professionals and
participate in regular clinical supervision. We pride ourselves on our continual drive to deliver exceptional care and
maintain a positive workplace culture. Our team is committed to the delivery of health services that reflect
Canberra Health Services values: Reliable, Progressive, Respectful and Kind.

The Community Care Podiatry team mission is to provide high quality foot health services to maintain quality of
life and minimise foot related hospital admissions in partnership with vulnerable and at-risk people of the ACT. In
this position, you will be part of a friendly and engaged interprofessional program that provides care to residents
of the ACT in both a community clinic setting and a sub-acute inpatient setting.

Community Care Podiatrists work to their strengths and share knowledge to facilitate an environment of curiosity,
innovation, and excellence to assist each other to achieve positive patient outcomes through the provision of
exceptional clinical services. We are a high performing team that is engaged in continuous quality improvement
and research.

Staff wellbeing is high priority, and the Community Care Podiatry team is an inclusive team that cares and takes
the time to listen, show empathy and understanding towards each other, and our consumers.

Community Care Podiatrists maintain a wide scope of clinical practice including high risk, wound care,
biomechanics/orthotic therapy, nail surgery etc. We provide services for National Disability Insurance Scheme
participants as well as Commonwealth Home Support Program clientele.

Why it is great to be a Podiatrist in Canberra Health Services:

Flexible working conditions within the largest (and expanding) health service in the ACT and surrounding NSW
region.

Salary Packaging with many options that provide full fringe benefits tax concessions.

Paid annual and personal leave.

36.75 hour working week.

Paid flex day per month.

Annual professional development allowance.

Structured and regular professional development and clinical supervision

Paid study leave.

Support to complete your Scheduled Medicines Endorsement

Support to participate in and lead quality improvement projects and research.

Access to scholarships for post-graduate education

Discounted gym memberships.

Access to health and wellbeing programs.

Successful candidates will have a minimum of 12 months experience working as a Podiatrist. To learn more about
the required duties of this position please read the Position Description.

Did you know that Canberra is ranked one of the most liveable cities in the world? There are stunning natural
surrounds, amazing quality restaurants, world-class education facilities and so much more. Recent research
confirms that Canberrans are the happiest people in Australia — no wonder — City Living without the hustle and
bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city where things are just easier Click
here Lifestyle | Canberra to find out more about why you should live and work in Canberra.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Effective ability to apply knowledge, skills, and professional judgement in the delivery of services.

Effective interpersonal skills and confidence communicating across a range of media.

Ability to work within an interdisciplinary team environment.

Adaptability and flexibility to accommodate change and provide responsive services to meet consumers’ needs.
Position Requirements / Qualifications

MANDATORY

e Tertiary qualifications (or equivalent) in Podiatry.

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
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Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

DESIRABLE

e Current driver’s licence.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

* Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Note: This recruitment round is for a new graduate, or early career Podiatrist to fill a permanent full-time position.
Contact Officer: Amanda McLean (02) 5124 1229 Amanda.mclean@act.gov.au

Mental Health, Justice Health, Alcohol and Drug Service

Director Of Clinical Services

Clinical Director - Older Persons Mental Health

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 57276 - 02BEG)

Gazetted: 21 June 2023

Closing Date: 12 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: CHS website

Older Person Mental Health Services are specialist inpatient and community based mental health assessment and
treatment services for adults in the ACT experiencing moderate to severe functional impairment due to serious
mental iliness/disorder with associated complex needs and risk. MHJHADS aims to be socially inclusive and
operate within a recovery-focussed and/or harm minimisation approach.

The successful applicant will have specialist experience in General Psychiatry and a Certificate of Advanced
Training in Psychiatry of Old Age, and high-level skills relevant to both inpatient and community services, including
the provision of ECT services. The successful applicant will also be expected to participate in the mandatory
administrative, governance and training requirements of medical officers within the Division. Emphasis on
recovery focus and person-centred care are essential.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties are represented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fully equipped medical library is available on site with a large collection of hard
copy and on line journals and textbooks.

The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remuneration is attached to
the University position. The employee will be responsible to the University on academic matters and to The
Canberra Hospital and Health Services / Canberra Health Services for clinical/ research matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 smp@anu.edu.au

Note: This position is a permanent Specialist/Senior Specialist position. The Clinical Director role is for a 3-year
tenure.

DUTIES
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The Clinical Director — Older Persons Mental Health, reports to the Director of Clinical Services. The role
participates actively in the Divisions leadership team. There is an expectation that the successful applicant will
maintain accountability for their own practice standards and education.

The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service
Code of Conduct and the professional requirements specified by the appointee’s Specialist College.

The position will be accountable and responsible to the Clinical Director — Clinical Services through an Individual
Learning and Development Plan.

The Clinical Director and the Assistant Director of Nursing for each department service area will work in
partnership to ensure high quality outcomes for the people who use the service. In addition, they will work in
collaboration with other departments to ensure high quality outcomes for the people who use services across the
Division.

In conjunction with the Clinical Director — the appointee will be expected to provide a high level of clinical
leadership to ensure that allocated resources are managed to meet all service delivery targets. A key role will be to
ensure medical engagement with the service, and to efficiently manage medical staff recruitment, placement and
leave arrangements. The appointee will be expected to represent the Division both internally and externally in a
range of strategic and planning forums.

It is expected that approximately 50% of the Clinical Director’s time will be focused on their substantive clinical
service delivery role and approximately 50% will be allocated to the other duties.

Under limited direction of the Director of Clinical Services, you will:

1. In partnership with the operational director and senior medical, nursing, and allied health staff provide
strategic direction, clinical governance, leadership, planning and evaluation for the program - including protocols
for admission/discharge, expert clinical opinion and effective clinical risk management particularly in complex and
sensitive cases.

2. Support the Operational Director in operational matters including financial management, work health and
safety matters, preparation of policies and procedures, complaint resolution, ministerial and coronial responses.
3. In collaboration with the DOCS, ensure timely recruitment of medical staff and effective line management of
program medical staff including rostering, leave planning and performance management, ensuring medical staffing
is kept within budget.

4.  Provide clinical services to clients and participate in the clinic and on-call rosters for the Division/program;
inclusive of the provision of ECT.

5. Provide teaching and supervision to medical students, psychiatry registrars and other staff as needed.

6. Initiate service evaluation and research using a sound understanding of applications of Information
Technology particularly regarding capturing and interpreting of relevant data.

7. Undertaking other duties as directed, within the approved scope of clinical practice ensuring the delivery of
safe, high-quality person and family centred care.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Position Requirements/Qualifications:

For employment at either the Specialist 1-5 or Senior Specialist

Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation
Agency (AHPRA), in the relevant specialty with no conditions, undertakings or reprimands.

Fellowship of the Royal Australian and New Zealand College of Psychiatrists (RANZCP) or equivalent specialist
qualifications and evidence of satisfactory participation on the RANZCP continuing Professional development
Program is mandatory.

Has completed the relevant Certificate of Advanced Training in Psychiatry of Old Age and/or a minimum of five
years experience working professionally in Older Person’s Psychiatry.

Has completed the relevant training to administer ECT services, or willingness to complete training. The successful
applicant will be required to participate in the ECT roster.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates, and contingencies.
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Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Not be the subject of an unresolved scope of clinical practice review of by a state/territory credentialing and scope
of clinical practice committee (such as the CHS Medical and Dental Appointments Advisory Committee) or a
current inquiry by AHPRA.

Have had no substantiated performance or behavioural issues in the last three years, no such matters currently
under investigation, and have not been found to display behaviours and/or performance inconsistent with CHS
values.

For Senior Specialist we will also expect that you:

10. Have demonstrated advanced clinical experience outlined in a CV that clearly and comprehensively outlines
the applicant’s professional history.

11. Have been employed at the equivalent of a Specialist Band 5 for a period of at least three years.

12. Have demonstrated their advanced ability to provide leadership to their colleagues through either clinical or
administrative means.

13. Have gained demonstrable advanced experience and attained such ability in the relevant speciality that is
acceptable to CHS, to justify a recommendation for advancement to Senior Specialist by the Review Panel.

14. Be able to demonstrate their ability to undertake duties and responsibilities deemed by CHS as those expected
of a Senior Specialist.

15. Be able to demonstrate that they are performing at a level consistent with this competency framework.

Please note prior to commencement successful candidates will be required to:

Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Contact Officer: Jenae Smith 0403084089 Jenae.Smith@act.gov.au

Medicine

Emergency

Medical Education Support Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 44146 - 02BDC)

Gazetted: 19 June 2023

Closing Date: 3 July 2023

Details: Temporary 6 months with possibility of extension and or permanency

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW:

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Division of Medicine provides a range of medical specialties. A strong emphasis is placed across all sections on
accessible and timely care, delivered to a high standard of safety and quality. This is underpinned by the Division’s
commitment to research and training. The Division works in partnership with professional colleagues, consumers,
and a range of government and non-government service providers to ensure the best possible outcomes for
patients.

The Emergency Department at Canberra Hospital sees over 90 000 patients per annum. In such a busy
department, the administrative team provides support to medical, nursing and allied health staff.

The Medical Education Support Officer is responsible for the medical education program within the Emergency
Department.

ABOUT YOU:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
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and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Be able to quickly acquire knowledge and understanding of situations and subject matter,

Effectively prioritise work and meet deadlines,

Be a proactive, enthusiasm and strong communicator.

Position Requirements/Qualifications:

Previous experience working with ACT Patient Administration System (ACTPAS) and MYSHIFT applications is
desirable.

The successful applicant will need to be available for occasional weekend and after-hours work, with access to flex
time.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

Contact Officer: Sarah Ryan 5124 8386 sarah.ryan@act.gov.au

Clinical Services

Rehabilitation, Aged and Community Services (RACS)

Client Support Services

CHS NDIS Nursing Project officer

Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 54226 - 02BC4)

Gazetted: 21 June 2023

Closing Date: 5 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health
Services providing multidisciplinary rehabilitation, aged and community-based care across a range of settings. This
includes Canberra Hospital, University of Canberra Hospital, Community Health Centres and Village Creek Centre in
Kambah. The CHS NDIS Nurse Project Officer will be based predominantly at Village Creek Centre Kambah with
capacity to work at other CHS sites across Canberra as needed.

The NDIS Nursing project officer position provides leadership of projects aimed to improve client support and
management in relation to NDIS matters. The position will be responsible for scoping, developing, coordinating
and delivering on projects aimed at improving NDIS client management within Community Care Nursing, as well as
improving inpatient discharge management for NDIS participants. The role will work as part of the CHS NDIS
Project Team which includes an RN2 NDIS Nurse facilitator, an AIN, Allied Health project officers and
administrative service officers. They will also have a key role in collaborating with Community Care Nursing, and
broader nursing teams within CHS, and receives guidance from the CHS NDIS Lead.

The position is available at full-time hours, however, part-time hours will be considered.

RACS NDIS Support Unit is looking for a dynamic and motivated RN3.1 who is keen to take on the leadership of
quality projects designed to ensure optimal support and management for NDIS participants who access CHS
services.
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The positions work closely with the NDIS support Unit and nursing teams across CHS' care continuum, including
community nursing and inpatient services. The role also maintains an optimal working relationship with the NDIA
and works with all of these teams to optimise processes within the NDIS and CHS interface.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills, including being able to simultaneously manage and prioritise issues, with a high degree
of drive.

Excellent interpersonal skills and the ability to develop and maintain relationships within the team, across
Canberra Health Services and relevant external stakeholders while demonstrating leadership.

Flexibility and adaptability to accommodate change to provide responsive services with an innovative approach.
Position Requirements/Qualifications:

MANDATORY

* Be registered or with the Australian Health Practitioner Regulation Agency (AHPRA) as a Registered (Division 1)
Nurse.

¢ Hold a current Driver’s Licence.

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

DESIRABLE

e Post graduate qualifications in nursing, education or related field.

e Experience in providing community nursing activities.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Michelle Bennett (02) 5124 0213 michelle.bennett@act.gov.au

Clinical Services

Division of Surgery

Perioperative Unit - Post Anaesthetic Care Unit (PACU)

Post Anaesthetic Care Unit Clinical Development Nurse

Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 03377 - 02AAQ)

Gazetted: 20 June 2023

Closing Date: 4 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Division of Surgery is responsible for delivering inpatient and outpatients surgical services and prevention and
treatment dental health programs for children, targeted youth and adults of the ACT and surrounding region. The
Division includes Surgical Bookings and Pre-Admission Clinic, Anaesthesia, Pain Management Unit, Operating
Theatres, Post-Anaesthetic Care Unit, Day Surgery Unit and Admissions / Extended Day Surgery Unit, specialist
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surgical ward areas, medical and nursing Outpatient services, Shock Trauma Service, Trauma and Orthopaedic
Research Unit and the ACT Dental Health Program.

The Peri-Operative Unit at Canberra Hospital consists of a Day of Surgery Admissions (DOSA) Unit, 13 Operating
Theatres covering a wide range of surgical specialities, Post Anaesthetic Care Unit (PACU) and a 12 bed Extended
Day Surgery Unit (EDSU) together with several out of areas procedural / invasive specialty areas.

The Clinical Development Nurse is seen by the Organisation as a source of expert nursing knowledge, skills and
attributes and is expected to have a demonstrated competence in advanced nursing practice, provide guidance to
less experienced nursing staff and provide direct nursing care as required.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Proven advanced educational experience and clinical mentoring in a similar nursing role.

Adaptability and flexibility to accommodate change and provide responsive services to meet patient and staff
needs.

Position Requirements / Qualifications

Mandatory

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).

* CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

¢ Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination pr