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VACANCIES
ACT Audit Office

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/

Applications can be sent via email to: jobs@act.gov.au

There were no vacancies this week for ACT Audit Office

ACT Electoral Commission

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/

Applications can be sent via email to: jobs@act.gov.au

There were no vacancies this week for ACT Electoral Commission

ACT Health

Selection documentation for the following positions may be downloaded from
http://www.health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Population Health Division

Research, Programs and Services

Health Promotion and Grants

Director, Health Promotion and Grants

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 11988)

Gazetted: 13 July 2023

Closing Date: 3 August 2023

Details: Are you a people leader who wants to work upstream to create healthy environments and encourage
healthy behaviours? Working with the Senior Director in the Health Promotion and Grants team, you will lead a
team to be part of a making Canberra a healthier place to live.

Come and work in a dynamic team, in one of the most liveable cities in the world. Our work in the ACT Public
Service directly serves the needs of the Canberra community. When you work with us you will see the impact that
we have on the lives of Canberrans every day.

The Research, Programs and Services Branch is seeking a Director to fill a permanent position in the Health
Promotion and Grants section.

The Research, Programs and Services Branch manages all divisional programs and undertakes the implementation
of Divisional strategies and action plans, including health promotion and behavioural change initiatives and
activities. The Health Promotion and Grants section initiates and manages programs and initiatives that aim to
improve the health and wellbeing of the ACT population.

The successful applicant will be able to demonstrate adaptability and flexibility to accommodate change. You will
be responsible for building and maintaining strategic relationships and working collaboratively within the Division,
the Directorate and across Government, community and businesses to plan, scope and oversee a health
promotion program that supports delivery of the ACT Preventive Health Plan and emerging government priorities.
We value diversity of thought and diversity of background in the Population Health Division, and we are open to
flexible working arrangements.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Relevant tertiary qualification or equivalent experience in a field relevant to health
promotion or public health is desirable. Prior to commencement, the successful candidate will be required to
undergo a pre-employment National Police Check.
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Note: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months.

How to Apply: Please submit a written application of no more than two-pages (11 font), addressing the Selection
Criteria, along with your current curriculum vitae, listing two referees and their contact details.

Applications should be submitted via the Apply Now button below.

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisions will assess all applications for this position.

Contact Officer: Mark Tournier (02) 5124 6905 Mark.Tournier@act.gov.au

ACT Long Service Leave Authority

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Assistant Director, ICT and Information Management

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 62111)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Established under the Long Service Leave (Portable Schemes) Act 2009, the Long Service Leave Authority
(ACT Leave) supports people in covered industries to access the valuable benefits of long service leave, while also
providing employers with the necessary information and tools to fulfill their obligations.

Our clients, partners and stakeholders are at the heart of everything we do, and over the next three years, under
the guidance of a new Strategic Plan, ACT Leave will be expanding our operations to support a number of key
initiatives as well as the management of our business-as-usual responsibilities.

Reporting to the Deputy Registrar, the Assistant Director, ICT and Information Management will assist in
establishing, managing, and continuously improving a new corporate support function for the organisation, with
specific responsibility for the following:

ICT — Technology environment (security, hardware, software and application management)

ICT — Governance (reporting, policies and procedures, disaster recovery, risk management)

ICT — Projects (project management, change management)

Records Management (SharePoint, EDRMS, compliance)

We are looking for a technology and information management specialist who:

loves a challenge;

thinks creatively;

understands technology and its complexities and can support those of us who don’t;

can wrangle projects, supporting effective delivery alongside structured internal and external change management
practices;

has an affinity for organising information and records;

appreciates good governance, and can write policies, procedures, plans, reports, and strategies; and

is ready to step forward as a leader.

If this sounds like you, we encourage you to apply for this transformational and career building opportunity. If this
doesn’t sound like you, but there is something that has caught your interest, please reach out and have a chat with
us!

Eligibility/ Other Requirements: Tertiary qualifications, or commensurate experience, in a related discipline such as
IT, information or knowledge management, or business analytics is highly desirable.

Note: This position is available as soon as possible for twelve months with the possibility of permanency.

How to Apply: Applicants must submit a current curriculum vitae including details of two referees and a two-page
pitch addressing the professional and technical skills and knowledge, and behavioural capabilities which can be
found in the Position Description. ACT Leave may administer a writing task as part of the interview and selection
process.

More information about ACT Leave can be found on the website www.actleave.act.gov.au.

Applications should be submitted via the Apply Now button below.

Contact Officer: Cassandra Webeck 0412114636 Cassandra.Webeck@actleave.act.gov.au
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Long Service Leave Authority

Manager, Communications

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 55827)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Established under the Long Service Leave (Portable Schemes) Act 2009, the Long Service Leave Authority
(ACT Leave) supports people in covered industries to access the valuable benefits of long service leave, while also
providing employers with the necessary information and tools to fulfill their obligations.

Our clients, partners and stakeholders are at the heart of everything we do, and over the next three years, under
the guidance of a new Strategic Plan, ACT Leave will be expanding our operations to support a number of key
initiatives as well as the management of our business-as-usual responsibilities.

Reporting to the Deputy Registrar, the Manager, Communications will assist in establishing, managing, and
continuously improving a new corporate support function of the organisation, with specific responsibility for the
following:

Content creation (website copy, scheme information, newsletters, stakeholder communiques, corporate
documentation, education and training material, presentations etc.).

Brand identity management in accordance with ACT Leave’s Brand Guidelines.

Social media engagement.

Communications and engagement strategies.

Change management communications.

We are looking for a content specialist who:

loves a challenge;

has an affinity for words, and can write professionally and creatively to engage a range of audiences;

thinks imaginatively;

understands change management and can develop structure and content to support multiple, concurrent projects;
is excited about developing a more prominent online, and social media presence for ACT Leave;

appreciates structure, and takes a logical and methodical approach to achieving outcomes; and

is ready to step forward as a leader.

If this sounds like you, we encourage you to apply for this transformational and career building opportunity. If this
doesn’t sound like you, but there is something that has caught your interest, please reach out and have a chat with
us!

Note: This position is available immediately for twelve months with the possibility of permanency.

How to Apply: Applicants must submit a current curriculum vitae including details of two referees and a two-page
pitch addressing the professional and technical skills and knowledge, and behavioural capabilities which can be
found in the Position Description. ACT Leave may administer a writing task as part of the interview and selection
process.

More information about ACT Leave can be found on the website www.actleave.act.gov.au.

Applications should be submitted via the Apply Now button below.

Contact Officer: Cassandra Webeck 0412114636 Cassandra.Webeck@actleave.act.gov.au

Canberra Health Services

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Surgery

Intensive Care Unit

Health Service Officer

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992), Canberra (PN: 53824 -
02C21)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Our Vision: creating exceptional health care together
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Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Have you ever wanted to be a part of a dynamic and fast paced team and have great customer service skills? The
Intensive Care Unit is seeking a motivated and enthusiastic person to undertake the role of Health Service Officer.
The Canberra Hospital offers its’ employees the opportunity to work with the latest technology and facilities, with
the new Critical Services Building due for completion in 2024.

What can we offer you:

e Competitive pay rates

e Excellent working conditions within a tertiary teaching hospital

¢ Salary Packaging with many options that provide full fringe benefits tax concessions

e We will work with you to support optimal work life balance

¢ 11.5% Superannuation

* Discounted gym memberships

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click Lifestyle | Canberra
to find out more about why you should live and work in Canberra.

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
www.canberrahealthservices.act.gov.au

The Intensive Care Unit is a 31-bed level 3 Territory Referral Centre, which admits over 1900 patients a year. The
Intensive Care Unit has unlimited accreditation with the College of Intensive Care Medicine of Australia and New
Zealand for training in intensive care and has advanced trainees providing after hours cover. The Intensive Care
Unit is a core member of ANZICS.

The unit satisfies College requirements for training in Neurosurgery, Cardiothoracic and Trauma. The unit
participates in international multi-disciplinary and multi-center research. The unit has a strong commitment to
teaching at undergraduate and postgraduate and research with excellent opportunities for collaborative research.
CHS is the single tertiary teaching hospital for the Australian Capital Territory and surrounding NSW region serving
a population in excess of 650 000.

Working within a busy and fast paced healthcare environment, the Health Service Officer (HSO) is responsible for
supporting clinical team members by ensuring clinical resources including equipment and stock, are available,
easily accessible and in good working order at all times. The HSO works within the ICU multidisciplinary team and
must demonstrate excellent communication and interpersonal skills. The HSO must also ensure that knowledge of
infection prevention and control principles are applied when working in this role.

The successful applicant will be provided with comprehensive orientation program and ongoing education to
support your training and transition into your new role.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

* Ability to work independently and as part of a multidisciplinary team

¢ Excellent communication and interpersonal skills to support the daily operations and service delivery.

e Demonstrates flexibility to work in a 24-hour rotating roster including morning, evening and night shifts.
Position Requirements/Qualifications:

¢ Passionate in working in a hospital-based critical care environment or similar role.

e Committed in protecting and promoting patient-centred care through fostering safe and healthy working
environment.

Desirable:

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.
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e Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Prince Ramirez (02) 5124 3300 princerupert.ramirez@act.gov.au

Cancer and Ambulatory Support

Rheumatology

Staff Specialist - Rheumatology

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 24402 - 02C6X)

Gazetted: 19 July 2023

Closing Date: 30 July 2023

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

The CHS Rheumatology unit provides a clinical service to patients from the Australian Capital Territory and
surrounding regional NSW. We will have up to 10 inpatients and receive about 1300 new outpatient referrals each
year in addition to providing a consultative service and providing a timely and efficient clinical service being a key
priority. Applicants must have had training in and current and ongoing relevant clinical experience in
Rheumatology. The successful applicant will work in a multidisciplinary clinical environment with a team of
nursing, administrative and medical staff, including trainees in Rheumatology. Participation in unit clinical
governance and quality assurance activities and the comprehensive clinical service for Rheumatology is expected.
The preferred applicant may be considered for a conjoint appointment with the Australian National University at
an academic level commensurate with the applicant’s qualifications and experience. The academic appointment
will be held for the duration of the Canberra Health Services appointment and will be subject to regular
performance reviews. No remuneration is attached to the University position. The appointee will be responsible to
the University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au

DUTIES

Under limited direction of the Medical Director Rheumatology, who will also be your line manager, you will:
Undertake to provide a comprehensive Rheumatology inpatient and outpatient service delivery (both on and
offsite) and provide an on call and consultative service as required; and commit to supporting the division of
medicine internal medicine on call roster as maybe required to support patient care closer to home.

Undertake to fulfil and maintain annual RACP and ARA Continuing Professional Development activities; meet and
maintain the necessary standards of ongoing and safe professional clinical practice, AHPRA regulatory standards
and complete performance appraisal requirements with unit director of Rheumatology as required.

Actively contribute to clinical governance and quality assurance activities in the Rheumatology unit; and undertake
clinical audits, support morbidity and mortality reviews, clinical pathway development and other quality assurance
activities with a commitment to best clinical practice as maybe required by the unit and director.

Contribute to unit lead education, research and teaching activities and commit to teaching, supervising, mentoring
and training of Rheumatology trainees, Junior Medical Officers, other relevant hospital clinical staff and
community based health practitioners as required by unit director; And as part of these responsibilities attend and
contribute to hospital and unit handover and other relevant meetings as required.

5. Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU
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CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of personal and altruistic commitment to the Rheumatology
department and organisational needs and values.

Adaptability and flexibility to accommodate changing clinical and logistical needs and departmental requirements.
Professional, with excellent communication and time management skills; and be committed to adhering to CHS
confidentiality.

Ability to liaise effectively with staff at all levels and to work within a multidisciplinary team.

Position Requirements / Qualifications

Mandatory

Be registered or be eligible for registration without conditions as a medical practitioner with the Australian Health
Practitioner Regulation Agency (AHPRA/ Medical Board of Australia); and be a member in good standing with the
Australian Rheumatology Association.

- Fellowship of the Royal Australasian College of Physicians (FRACP) with formal subspecialty training and current
clinical experience in Rheumatology.

- Hold a current driver’s license.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Current and ongoing clinical experience in managing patients with adult, paediatric and adolescent
rheumatological presentations.

- Current and ongoing experience in all aspects of clinical rheumatology practice; including community -based
practice and rheumatology/internal medicine unit settings undertaking commitments in consultative service,
clinics and on call.

- Relevant experience in managing patients with rheumatological conditions including but not limited to arthritis,
inflammatory rheumatic diseases, and multiple comorbidities on synthetic DMARDs biological treatments,
checkpoint inhibitor related presentations, sport and soft tissue presentations, connective tissue diseases,
vasculitides, spinal pain, pain syndromes and osteoarthritis.

- Interest in imaging of rheumatic diseases, patient reported outcomes and clinical leadership.

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory
Committee (MDAAC).

- Undergo a pre-employment Police check.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: This Is a temporary part-time position available at 16 hours per weeks for 12 months with the possibility of
extension and/or permanency.

Contact Officer: Chandima Perera 02 5124 8502 Chandima.Perera@act.gov.au

Rehabilitation Aged and Community Services team

Geriatric Medicine

Specialist/Staff Specialist — Geriatric Medicine

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 62026, Several - 02C6C)
Gazetted: 19 July 2023

Closing Date: 31 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community
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Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Rehabilitation, Aged and Community Services (RACS) provides integrated and effective services for
rehabilitation, aged care, and community care throughout the ACT. This includes healthcare and support for
people with acute, post-acute and long-term illnesses.

The Department of Geriatric Medicine, at Canberra Health Services, promotes healthy aging through the care of
older adults in both inpatient and outpatient settings based at the Canberra Hospital, a tertiary teaching hospital
and at the University of Canberra Hospital, a stand-alone Sub-acute facility.

The department provides care in the following areas

- Acute Care,

- Subacute Care,

- Ortho-geriatric Medicine and

- Community Care and specialist input to specialist dementia care unit (SDCU)

In addition to providing health care to the elderly in Canberra and surrounding regions, the department is firmly
committed to the education of both Advanced Trainees (ATs) and Basic Physician Trainees (BPTs).

This position will report to the Clinical Director of Geriatric Medicine and is expected to work across Canberra
Hospital and UCH campuses.

Geriatricians will work across Acute Care of the Elderly ward, Sub-Acute ward (UCH) and Community Geriatrics, on
a rotational basis.

Consultants will also contribute to education, training, quality improvement and research, within the department
The preferred applicant may be considered for a conjoint appointment with the Australian National University at
an academic level commensurate with the applicant’s qualifications and experience. The academic appointment
will be held for the duration of the Canberra Health Services appointment and will be subject to regular
performance reviews. No remuneration is attached to the University position. The appointee will be responsible to
the University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au

Note: A permanent position and temporary position are available. The permanent position is available with a
fractional FTE of up to 0.8FTE. The temporary position is available up to 1FTE for a duration of 8 months (01 Oct
2023 to 31 May 2024).

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Work under pressure

Maintain Respectful and Professional behaviour

3. Being flexible and approachable to MDT members

Position Requirements / Qualifications

Mandatory

- Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA) in
the relevant specialty with no conditions, undertakings or reprimands.

- Fellowship of the Royal Australasian College of Physicians and/or equivalent specialist qualification

- Not be the subject of an unresolved scope of clinical practice review of by a state/territory credentialing and
scope of clinical practice committee (such as the CHS Medical and Dental Appointments Advisory Committee) or a
current inquiry by AHPRA.

- Have had no substantiated performance or behavioural issues in the last three years, no such matters currently
under investigation, and have not been found to display behaviours and/or performance inconsistent with CHS
values.

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.
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Desirable

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

For Senior Specialist we will also expect that you:

1. Have demonstrated advanced clinical experience outlined in a CV that clearly and comprehensively outlines the
applicant’s professional history.

2. Have been employed at the equivalent of a Specialist Band 5 for a period of at least three years.

3. Have demonstrated their advanced ability to provide leadership to their colleagues through either clinical or
administrative means.

4. Have gained demonstrable advanced experience and attained such ability in the relevant speciality that is
acceptable to CHS, to justify a recommendation for advancement to Senior Specialist by the Review Panel.

5. Be able to demonstrate their ability to undertake duties and responsibilities deemed by CHS as those expected
of a Senior Specialist.

6. Be able to demonstrate that they are performing at a level consistent with this competency framework.
Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical
professionals.

Contact Officer: Dr Manoj Saraswat on manoj.saraswat@act.gov.au or 0450497821

Medicine

Renal Medicine

Administration Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 61907, several - 02BPF)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
www.canberrahealthservices.act.gov.au

The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is
underpinned by the Division’s commitment to research and training. The Division works in partnership with
professional colleagues, consumers, and a range of government and non-government service providers to ensure
the best possible outcomes for patients.

The CHS Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the CHS Renal Service is designed to support a continuum of care for people with
kidney dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury,
chronic kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Under general direction this position provides administrative support to the CHS Renal Service and its staff,
including booking and scheduling patient appointments, inpatient admission and discharge, billing of services
rendered and patient record management whilst providing a high level of customer service.

The successful applicant will be expected to work at various dialysis and outpatient clinics within the CHS Renal
Service.

DUTIES

The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is
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underpinned by the Division’s commitment to research and training. The Division works in partnership with
professional colleagues, consumers, and a range of government and non-government service providers to ensure
the best possible outcomes for patients.

The CHS Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the CHS Renal Service is designed to support a continuum of care for people with
kidney dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury,
chronic kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Under general direction this position provides administrative support to the CHS Renal Service and its staff,
including booking and scheduling patient appointments, inpatient admission and discharge, billing of services
rendered and patient record management whilst providing a high level of customer service.

The successful applicant will be expected to work at various dialysis and outpatient clinics within the CHS Renal
Service.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of emotional intelligence and drive.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner.
Adaptability and flexibility to accommodate change and provide responsive services to meet consumer needs.
Position Requirements / Qualifications

Mandatory

The successful applicant will need to be available for occasional weekend and after-hours work, with access to flex
time.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Contact Officer: Kylie Farrell 51242821 kylie.farrell@act.gov.au

People and Culture

People and Culture

Business Partnerships

HR Business Partner

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 19561- 02CBK)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au
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The People and Culture Branch located at Canberra Hospital and is responsible for providing strategic leadership
and operational implementation of human resource strategies relating to a diverse range of human resource and
industrial relations functions across Canberra Health Services.

Reporting to the Senior Business Partner, Business Partners work closely with their allocated management teams
in conjunction with the centres of expertise, to provide an integrated and client focused approach. As a Business
Partner you will have the ability to balance the need for consistency, and the importance of local, responsive and
flexible approaches to HR services, advocating for and on behalf of the client, to assist the Canberra Health
Services in achieving an engaged and high performing workforce.

Join a dynamic and growing team playing a pivotal role in improving our health service.

We are looking for an experienced HR practitioner with a passion for stakeholder engagement and service
improvement.

Reporting to a Senior Business Partner, Business Partners work closely with their allocated management teams in
conjunction with the centres of expertise, to provide an integrated and client focused approach to human
resources.

You will play a key role in leading case management within your allocated Division, while assisting the Senior HR
Business Partners to operationalise Divisional People & Culture plans and strategies.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Enjoy working in the grey and not taking the one size fits all approach

Sound judgement, analytical skills and the ability to think and act strategically.

Strong coaching and mentoring to facilitate the development of team members and internal clients.

Adaptability and flexibility to accommodate changing demands and provide responsive services to meet clients’
needs, bringing a ‘solutions’ focus to complex people problems.

Position Requirements/Qualifications:

Relevant tertiary qualifications in Human Resources or equivalent experience

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Demonstrate compliance with the current Public Health Order requiring mandatory vaccinations in a hospital
setting.

For more information on this position and how to apply "click here"

Contact Officer: Jim Tosh 0434845669 Jim.Tosh@act.gov.au

Clinical Services

Women Youth & Children

Nursing & Midwifery

Clinical Development Midwife

Registered Midwife Level 2 $100,957 - $107,000, Canberra (PN: 22495,several -02C5L)

Gazetted: 17 July 2023

Closing Date: 7 August 2023

Details: Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Are you an experience Registered Midwife looking for your next challenge? Are you ready to jump into clinical
leadership? Then we are looking for you!
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We are seeking enthusiastic, motivated and suitably qualified Registered Midwives Level 2 with an interest in
providing clinical education leadership to support staff to grow and develop in their midwifery and nursing careers.
What can we offer you:

Competitive pay rates

Excellent working conditions within a tertiary teaching hospital

Salary Packaging with many options that provide full fringe benefits tax concessions

We will work with you to support optimal work life balance

11.5% Superannuation

VISA/Sponsorship for eligible candidates

Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval
Discounted gym memberships

Scholarships for education support

POSITION OVERVIEW

Our CDMS provide educational and clinical support to midwives working across antenatal, intrapartum, and
postnatal care services as well as continuity of care models. CDMs also provide support for newly graduated
midwives, through an intensive transition to practice program. As skilled midwifery practitioners, our CDMs
coordinate and deliver department wide in-service and education activities. You are supported by the Clinical
Support Midwife, Clinical Midwifery Managers and Clinical Support Manager to work within your full midwifery
scope of practice across all areas of Maternity.

This is an exciting time for CHWC as we expand our maternity services to include a dedicated Maternity
Assessment Unit located adjacent to our Birthing Unit and a dedicated Early Pregnancy Unit within the Antenatal &
Gynaecology Unit. Our expansion in service delivery has created exciting opportunities in all areas for experienced
midwives to join the team of their choosing.

CHWC is a level 6 tertiary centre providing specialised maternity, neonatology and paediatric services for the ACT
and surrounding regional areas to approximately 3800 women per year.

The CHWC offers antenatal, birthing, and postnatal services under various models of care aimed at providing
woman and family centred care. CHWC staff are committed to providing a women centred approach where we
focus on the woman’s unique needs, expectations, and aspirations; recognise her right to self-determination in
terms of choice, control, and continuity of care; and address her social, emotional, physical, psychological,
spiritual, and cultural needs and expectations. The maternity department at CHWC is dynamic with a strong
culture of finding innovative modern solutions to the demands and challenges facing contemporary midwifery.
Maternity care options include midwifery led continuity of care models, midwifery led care, and maternity team
care, working collaboratively with the multidisciplinary team as required. The CHWC is the tertiary referral service
for the ACT and Southern NSW region. The Maternity services are supported by a tertiary neonatal service
including Intensive Care (NICU), Special Care (SCN) and the regional retrieval service (ACT NETS).

Reporting to the Clinical Support Midwife, the level 2 Registered Clinical Development Midwife is responsible for
providing leadership in midwifery education. This includes supporting staff to achieve excellence in clinical, quality
and safe practice, working collaboratively with the multidisciplinary team and with consumers of maternity
services. The level 2 Registered Midwife will lead by example in upholding the CHS values and actively participate
in developing a culture that promotes the CHS values and vision within the work unit.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Demonstrated high level interpersonal, communication and customer service skills

Well-developed organisational skills, including simultaneously managing and prioritising multiple issues, with a
high degree of drive and self-motivation

Adaptability and flexibility to accommodate change and provide responsive services to the needs of the Maternity
Unit

An ability to work respectfully in partnership with a range of stakeholders while simultaneously demonstrating
leadership

Resourcefulness and adaptability to meet these changing needs within a dynamic environment.

Position Requirements/Qualifications:

Mandatory
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Relevant midwifery and/or nursing qualifications and a minimum of three years’ experience working professionally
in midwifery.

Be registered or be eligible for registration as a midwife with the Australian Health Practitioner Regulation Agency
(AHPRA).

Extensive experience as a Registered Midwife across the full scope of practice

The successful applicant will need to be available for rotational shift work roster which includes weekends and
public holidays.

The successful applicant will be required to undertake “Train the Assessor” training through Workforce Capability
if they do not hold a similar qualification such as Certificate IV in Training and Assessment.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Postgraduate qualifications in relevant field e.g., Midwifery, Child, and Family Health and/or Clinical Leadership
(desirable

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: There are several permanent positions available, Full Time and Part Time considered.

For more information on this position and how to apply "click here"

Contact Officer: Fiona Cameron 0422189893 Fiona.).Cameron@act.gov.au

Mental Health

Justice Health Services Primary Health — General Practitioner

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 29842 - 02BW0)

Gazetted: 14 July 2023

Closing Date: 2 August 2023

Details:

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: CHS website

Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to youth and adults via
inpatient and outpatient settings, community health centres, justice health facilities and other community
settings, including people’s homes. MHJHADS aims to be socially inclusive and operate within a recovery-focussed
and/or harm minimisation approach.

The Justice Health Services Primary Health Team is part of MHJHADS and provides high quality healthcare to
people located within the Alexander Maconochie Centre (AMC), the Dhulwa Mental Health Unit (DMHU) and
young people at the Bimberi Youth Justice Centre (BYJC). The position holder would be expected to provide care to
patients across all JHS sites.

The successful applicant will have general practice experience and skills in both inpatient and community services.
The successful applicant will also be expected to participate in the mandatory administrative, governance and
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training requirements of medical officers within the Division. Emphasis on recovery focus and person-centred care
are essential.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties are represented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fully equipped medical library is available on site with a large collection of hard
copy and on line journals and textbooks.

The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remuneration is attached to
the University position. The employee will be responsible to the University on academic matters and to The
Canberra Hospital & Health Services / Canberra Health Services for clinical/ research matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 smp@anu.edu.au

DUTIES

Under limited direction of the Clinical Director, you will:

Provide General Practice Medical services to adults and young people in a variety of secure environments.

Teach and supervise Resident Medical Officers and Medical students.

Liaise and collaborate with other medical practitioners, voluntary and government agencies concerned with
patients care.

Participate in the after-hours on-call roster as required.

Contribute to the Clinical function of multi-disciplinary teams and in particular:

Provide medical expertise.

In liaison with team members develop, implement, and maintain prevention and treatment programs.
Participate in clinical governance activities and as a medical representative of the Division, as required.

Conduct research which includes educational research related to the discipline of General Practice.

8. Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Position Requirements/Qualifications:

For employment at either the Specialist 1-5 or Senior Specialist

Behavioural Capabilities

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs;
Displays critical thinking skills and forms defensible conclusions based on evidence and sound judgement;
Effective communication skills and the ability to develop and maintain networks across Canberra Health Services
and with external parties; and

Ability to work within multi-disciplinary and management teams and adapt quickly to a changing environment,
including managing confidential and sensitive information.

Position Requirements / Qualifications

Be registered or be eligible for registration as a medical practitioner with the Australian Health Practitioner
Regulation Agency (AHPRA).

Hold a Fellowship of the Royal Australian College of General Practitioners (RACGP) or an equivalent higher
specialist qualification, and evidence of satisfactory participation on the RACGP Continuing Professional
Development Program is mandatory

The successful applicant will need to be for weekend and after-hours work.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with
this role.
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Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical
Governance Framework, Partnering With Consumers Framework and all other related frameworks.
Current driver licence is preferred.
Knowledge of the Mental Health Act 2015 and other related legislation.
For Senior Specialist we will also expect that you:
1. Have demonstrated advanced clinical experience outlined in a CV that clearly and comprehensively outlines
the applicant’s professional history.
2. Have been employed at the equivalent of a Specialist Band 5 for a period of at least three years.
3. Have demonstrated their advanced ability to provide leadership to their colleagues through either clinical or
administrative means.
4. Have gained demonstrable advanced experience and attained such ability in the relevant speciality that is
acceptable to CHS, to justify a recommendation for advancement to Senior Specialist by the Review Panel.
5.  Be able to demonstrate their ability to undertake duties and responsibilities deemed by CHS as those
expected of a Senior Specialist.
6. Beable to demonstrate that they are performing at a level consistent with this competency framework.
Please note prior to commencement successful candidates will be required to:
Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory
Committee (MDAAC).
Undergo a pre-employment Police check.
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening
and vaccination processes against specified infectious diseases.
Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.
Contact Officer: Jenae Smith 0403084089 CHS.MHJHADSMedicalRecruitment@act.gov.au

Clinical Services

Mental Health, Justice health, and Alcohol and Drug Services

Adult Community Mental Health Services

Registered Nurse Level 3

Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 27384 - 02C10)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The position is situated within Adult Community Mental Health Services (ACMHS) which is a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip and Belconnen Community Health Centres. This position will be based at
Belconnen Community Health Centre.

Within the service there is strong focus on the provision of timely and effective mental health interventions that
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identified in their Care Plan.

The program operation is based on the ACMHS model of care (MoC) which aims to improve the responsivity and
diversity of services offered to people. The MoC is underpinned by principles of recovery and aims to:

¢ Increase standardisation of procedures, processes, and practices to promote more internal consistency in service
delivery and best practice interventions

Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact.

¢ Provide optimal treatment for people in their homes and community as effective hospital diversion
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The successful applicant/s will enjoy working as a member of the multidisciplinary team providing assessment and
care planning for people experiencing mental illness. They will be highly motivated to engage in consultative and
educative practices with families, carers and other agencies.

The successful applicant will also be required to undertake professional development and clinical supervision,
participate in quality initiatives, and contribute to multidisciplinary team processes.

Importantly the MoC will allow greater opportunity for clinicians to deliver discipline specific interventions, with
case-loads reflecting strengths based models of care.

The position reports to a Team Leader who is on site in the health centre. The position is supported by a cohesive
multidisciplinary team, including other Nurses, Social Workers, Occupational Therapists, Psychologists and
Psychiatrists and Allied Health Assistants.

This is an exciting opportunity for someone who may be interested in a working in a program that comprises
access, hospital diversion, assertive outreach, and community recovery and therapy services.

This recruitment is for the Assertive Community Outreach Service (ACOS), and / or the Home Assessment and
Acute Response Team (HAART) and may be appointed using written application alone.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

e Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service.

e Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while
also maintaining high work standards and accuracy.

¢ Ability to work within a multi-disciplinary team and adapt quickly to a changing environment.

Position Requirements/Qualifications:

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
¢ Hold a current driver’s licence.

® CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

® Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Contact Officer: Carla Ormston (02) 5124 1236 Carla.Ormston@act.gov.au

Acute Allied Health Services

Exercise Physiology Department

Exercise Physiologist - Health Professional Level 2

Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 13993, several - 02C6U)

Gazetted: 14 July 2023

Closing Date: 4 August 2023

Details: Are you interested in working as an Exercise Physiologist within a hospital setting?

This is an exciting opportunity with 2 permanent full-time roles available, thanks to the growth of the discipline.
Part-time hours may be considered.
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What we are looking for: We are looking for 2x Exercise Physiologists with a passion for public health, are
confident with safe and effective interventions to complex patients and can develop patients' self-management
strategies.

Your role: You can expect your days to be filled with assessment and intervention for exercise-based care to
patients within the hospital wards, and/or patients accessing outpatient services. Ward interventions are focused
on minimising hospital acquired deconditioning. Outpatient interventions focus on acute care for patients
accessing hospital services, with common patient cohorts including Cancer, Cardiac and Renal referrals.

The team: You can expect to work collaboratively within a supportive team of 8 Exercise Physiologists, Allied
Health Assistants, Administration, plus surrounding multidisciplinary colleagues.

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Position Requirements / Qualifications

Mandatory

Exercise Physiology Degree or equivalent qualification from a recognised tertiary institution, with a
mandatory minimum of 1-year post-qualification clinical experience

Current accreditation or eligibility for accreditation with Exercise and Sports Science Australia (ESSA)

The successful applicant may need to be available for weekend and after-hours work.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation
of a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

Previous clinical experience working in a hospital setting is desirable

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical
Governance Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Contact Officer: Kacie Patterson 51242573 Kacie.patterson@act.gov.au

Clinical Services

Medicine

Renal Service

Health Service Officer - Renal Dialysis

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992), Canberra (PN: 62069,
several - 02CDT)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.
Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the Renal Service is designed to support a continuum of care for people with kidney
dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury, chronic
kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Applications are sought from enthusiastic and motivated individuals to fill permanent full-time or part-time HSO 3
positions within CHS Renal Service Dialysis Clinics. The HSO3 position provides support to the dialysis clinic
Monday to Saturday, including Public Holidays and perform duties listed in the position description.

Successful applicants will be expected to participate in a shift working roster, including morning and evening shifts,
Monday to Saturday and public holidays across multiple CHS Dialysis sites.

Canberra Health Services (CHS) is seeking suitable candidates to fill several Health Services Officer vacancies in
Renal Dialysis. These are shift working positions and will be required to work a rotating roster including morning
and evening shifts, Monday to Saturday and public holidays, across multiple dialysis sites within the CHS Renal
network. These vacancies are available as full-time positions however part-time hours may also be considered.
ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

¢ Strong communication and interpersonal skills and passionate about high quality customer service.

e Flexibility and adaptability with a changing working environment to enable the provision of responsive services
to meet clients’ needs.

¢ Strong organisational, coordination and planning skills and a focus on outcomes.

Position Requirements / Qualifications

MANDATORY

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

® Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Contact Officer: Stuart Couper (02) 5124 5311 stuart.couper@act.gov.au

Women Youth and Children

Booking and Scheduling

Administration Support Officer

Administrative Services Officer Class 2/3 $60,620 - $73,920, Canberra (PN: 32645 - 02BPV)
Gazetted: 13 July 2023

Closing Date: 20 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Canberra Health Services provides acute, sub-acute, primary, and community-based health services to the ACT and
surrounding region.

Canberra Health Services is committed to the delivery of person and family centred, safe and high-quality care in a
sustainable health system. This will be achieved with key strategic priorities for CHS which includes ensuring the
delivery of Canberra Health Service’s Quality Strategy and government priorities and aligning them with ACT
Health's Territory Wide Services Framework.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community-based services of
Canberra Health Services include early childhood, youth and women’s health; dental services, rehabilitation and
community care; mental health and alcohol and drug services. In addition, justice health services are provided
within the Territory’s’ detention facilities.

Canberra Health Services is a partner in teaching with the Australian National University, the University of
Canberra, and the Australian Catholic University.

The Division of Women, Youth & Children provides a broad range of primary, secondary and tertiary health
services to children, young people, families and women in the ACT and surrounding regions. The Division provides
family centred, multidisciplinary services at Canberra Hospital and in Community Health Centres, client homes,
schools and Child and Family Centres. These services include:

¢ Antenatal services, including Fetal Medicine Unit

e Paediatrics

Reporting to the Administration Manager, this position contributes to the daily support of programs within their
local area, both front and back of house. This role requires a high level of time management skills with an ability
to liaise effectively with staff at all levels. The role is responsible for one team but can be required at times to
move into other teams, where operationally required.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to collaborate with team members to share appropriate information to achieve shared goals.

Adaptability to accommodate change and new ideas.

Willingness to go the extra distance in delivering services to our clients.

Position Requirements/Qualifications:

e Current Driver’s Licence

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Danielle Treloggen 51247591 Danielle.Treloggen@act.gov.au
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Mental Health, Justice Health and Alcohol and Drug Services

Adult Community mental Health Services

OT, Social Worker and Psychologist

Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 40712 - 02C1Y)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The position is situated within Adult Community Mental Health Services (ACMHS), which is a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip and Belconnen Community Health Centres. This position will be based at
Belconnen Community Health Centre.

Within the service there is strong focus on the provision of timely and effective mental health interventions that
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identified in their Care Plan.

The program recently implemented a new model of care which aims to improve the responsivity and diversity of
services offered to people. The new MoC is underpinned by principles of recovery and aims to:

Increase standardisation of procedures, processes, and practices to promote more internal consistency in service
delivery and best practice interventions.

Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact.

Provide optimal treatment for people in their homes and community as effective hospital diversion.

The successful applicant/s will enjoy working as a member of the multidisciplinary team providing assessment and
care planning for people experiencing mental illness. They will be highly motivated to engage in consultative and
educative practices with families, carers and other agencies.

The successful applicant/s will undertake professional development and clinical supervision, participate in quality
initiatives, and contribute to multidisciplinary team processes.

The position reports to a Team Leader who is based on site in the relevant community health centre. This is an
exciting opportunity for someone who may be interested in a working in a program that comprises access, hospital
diversion, assertive outreach, and community recovery and therapy services.

This position may be appointed using written application alone without interview.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy.

Ability to work within a multi-disciplinary team and adapt quickly to a changing environment.

Position Requirements/Qualifications:

Mandatory:

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

For Psychology:

- Be registered or be eligible for general registration with Psychology Board of Australia

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

For Occupational Therapy:

20


www.canberrahealthservices.act.gov.au

OFFICIAL

ACT Government Gazette | 20 July 2023

- Be registered or eligible for registration with Occupational Therapy Board of Australia

- Eligibility for professional membership of Occupational Therapy Australia

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

For Social Work:

- Degree in Social Work

- Professional membership or eligibility for professional membership of the Australian Association of Social
Workers (AASW)

- Registration under the ACT Working with Vulnerable People Act 2011

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Hold a current driver’s licence

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Undergo a pre-employment Police check.

Contact Officer: Carla Ormston 51241236 Carla.ormston@act.gov.au

Surgery
Intensive Care Unit — MET team
MET CDN - Registered Nurse Level 2
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 30587 - 02C11)
Gazetted: 13 July 2023
Closing Date: 27 July 2023
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
Are you an experienced Registered Nurse with a passion for providing frontline emergency care while providing
support and education to less experienced staff? If so, this opportunity is for you!
Join our dynamic and lifesaving team at the Canberra Health Services (CHS) as a MET Clinical Development Nurse
(CDN).
CHS is a growing tertiary hospital that cares for patients with a wide variety of health needs. Successful candidates
are provided ongoing education and training opportunities. You will be part of a supportive multi-disciplinary team
that will work with you to expand and develop your clinical skills to care for the community within Canberra and
surrounding regions.
What can we offer you:

Competitive pay rates

Excellent working conditions within a tertiary teaching hospital

Salary Packaging with many options that provide full fringe benefits tax concessions

We will work with you to support optimal work life balance

11.5% Superannuation

Discounted gym memberships
. Scholarships for education support
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.
POSITION OVERVIEW
The Medical Emergency Team (MET) works in collaboration with the Intensive Care Unit (ICU) outreach service.
The MET provide a frontline medical emergency response to patients experiencing an acute deterioration across
the Canberra Hospital Health Services (CHHS) campus. The unit is currently seeking applications to the MET Clinical
Development Nurse (CDN) position for a suitably qualified registered nurse.
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In addition to providing education to staff at The Canberra Hospital, the successful applicant will be required to
provide a frontline medical emergency response, work in collaboration with medical staff to stabilise and treat
patients undergoing an acute deterioration and the provision of an Outreach service for patients at risk of
deterioration within inpatient wards.
The MET CDN role collects data related to MET calls which is analysed and reported to clinical areas and the rapid
response committee.
ABOUT YOU
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.
Behavioural Capabilities

Demonstrated leadership with the ability to work independently and as part of the multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

High level communication skills and the ability to critically think
Position Requirements/Qualifications:

Relevant tertiary qualifications and a minimum of five years’ experience working professionally in the critical
care environment is preferred.

The successful applicant will need to be available to work full time business hours, Monday — Friday.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align
with this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.
Please note prior to commencement successful candidates will be required to:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

Undergo a pre-employment National Police Check.
Contact Officer: Jo Lindbeck (02) 5124 3783 jo.lindbeck@act.gov.au

Women Youth & Children

Centenary Hospital

Departmental Administrative Support

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 19752, several - 02BPU)

Gazetted: 13 July 2023

Closing Date: 20 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Division of Women, Youth and Children provides a broad range of primary, secondary and tertiary healthcare
services. The provision of services is based on a family-centred, multidisciplinary approach to care in partnership
with the consumer and other service providers.

The Obstetric and Gynaecology Department within the Centenary Hospital provides midwifery and nursing care to
women from the ACT and surrounding regions. Maternity Services at the Centenary Hospital offers a diverse range
of programs to women during pregnancy, birth and early parenting and strives to provide woman-cantered,
holistic, evidenced based, culturally respectful, quality care for women in the ACT and surrounding area.
Gynaecology services at the Centenary Hospital offer specialist clinics to assist women experiencing gynaecological
problems by investigating causes and managing and treating the conditions using evidence based practice.
Paediatrics at Canberra Hospital (PatCH), co-located within the Centenary Hospital for Women, Youth and
Children, can cater for up to 50 inpatients, and has an active medical and surgical day stay and clinical investigation
unit, and a busy and growing outpatient department.
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There is also a tertiary accredited Level 5 NICU. The hospital also offers subspecialty paediatric care in areas of
Paediatric Respiratory Medicine, Paediatric Endocrinology and Paediatric Surgery. The Outpatient department
includes a range of multidisciplinary clinics and is actively supported by staff specialists and visiting consultants
from Canberra and from Paediatric tertiary hospitals in Sydney.

Under broad direction of the Operations Manager, the Administrative Support Officer role provides administrative
support for a number of stakeholders and services within the department of Paediatrics. The Administrative
Support Officer is responsible for preparing a range of correspondence, diary and inbox management, providing
secretariat support to committees manage meeting room bookings, assisting with human resource and financial
management functions as well as other general administrative duties.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs.

Good communication and interpersonal skills.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner.

Position Requirements/Qualifications:

Mandatory

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

e Previous experience using HP Records Manager 8 (aka. TRIM).

* Previous experience working in the health sector.

e Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

¢ Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Danielle Treloggen 51247591 Danielle.Treloggen@act.gov.au

CHS Finance and Business Intelligence

Patient Accounts

Revenue Support Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 61668 - 02BAR)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
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and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

This position will provide high-level support to the Patient Accounts Revenue Data team and be required to have a
high level of skills in time management, data integrity and the ability to work independently and as part of a team.
The successful applicant will be responsible for review of, and basic reporting on data accuracy and completeness
related to revenue capture for Canberra Hospital and Health Service and providing advice/training to front line
staff related to revenue capture activities.

Responsibility Statement: This position is responsible for review of, and basic reporting on data accuracy and
completeness related to revenue capture for Canberra Hospital and Health Service and providing advice/training
to front line staff related to revenue capture activities.

Position Requirements/Qualifications:

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates, and contingencies.

Desirable

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Adele Pate (02) 5124 9002 adele.pate@act.gov.au

Employment Type — Permanent, Full Time

Classification — Registered Nurse Level 2

Title- Clinical Development Midwife

Salary — $107,000 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Maternity

Closing Date — 31 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here_Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Department:

The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.

We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.
About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, The Clinical Development
Midwife (CDM) will act as a clinical resource and role model for staff. The CDM will have advanced practice
knowledge in the full scope of midwifery care and the appropriate experience to provide clinical leadership and
work in a collaborative multidisciplinary team.

The CDM will be a mentor, clinical education resource and support for new and less experienced team members in
the antenatal clinic, birth suite and post-natal ward. The role includes development of Performance Development
Plans for Level 1 RMs with support for them to achieve their learning plan

Under limited direction of the Maternity Educator you will:

1.  Works as a clinical team leader.

2. Provide support and supervision to new employees, new graduate midwives and students working in the
Maternity Unit.

24


www.canberrahealthservices.act.gov.au
https://canberra.com.au/live/moving-to-canberra/lifestyle/#:~:text=Australia's%20leading%20destination%20for%20culture,National%20Museum,%20and%20many%20more.
https://canberra.com.au/live/moving-to-canberra/lifestyle/#:~:text=Australia's%20leading%20destination%20for%20culture,National%20Museum,%20and%20many%20more.

OFFICIAL

ACT Government Gazette | 20 July 2023

3.  Provide leadership in clinical policy development, clinical auditing and portfolio development.
4. Communicate positively with families, members of the public, public stakeholders, executive, management
and staff.
Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
About you:

Mandatory Requirements / Qualifications

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

The successful applicant will need to be for weekend and after-hours work.
Desirable

Holds, or working towards, post graduate qualifications in midwifery, education or human lactation
What you require
These are the key selection criteria for how you will be assessed in conjunction with your resumé and experience.
1. Demonstrated evidence of clinical knowledge and problem solving skills at an advanced level in midwifery
care, including neonatal care.
2. Demonstrated clinical leadership skills and ability to practice and influence others within a professional and
ethical framework that reflects the values of the organisation.
3. Demonstrated commitment to ongoing professional development of self and others.
4. Demonstrated commitment to clinical research, quality improvement and procedure development and
implementation.
5. Demonstrated high level of interpersonal and communication skills.
6. Demonstrated knowledge of appropriate legislation that relates to the position i.e. WHS legislation, EEO
legislation.
7. Demonstrated computer literacy skills.
8. Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

City living without the traffic.

Competitive pay rates and excellent working conditions within a tertiary hospital

Salary Packaging with many options that provide full fringe benefits tax concessions.

Flexible working conditions

11.5% Superannuation

VISA/Sponsorship for eligible candidates
. Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at elizabeth.bishop@calvary-act.com.au

Employment Type — Temporary, Non-ongoing
Classification — Health Professional 3

Position Title- Physiotherapist

Salary — $99,819 - $105,180 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
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Section —Physiotherapy
Closing Date — 8 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About the Role:
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the responsibility of the
Physiotherapist is to support the delivery of services including primary contact physiotherapy within the
Emergency Department. You will play a key role in delivering high quality patient centred care and associated
functions to support service delivery in this clinical area.
Clinical supervision, and professional development is provided through team structures, supervision support,
competency-based assessments and professional development opportunities.
You will be required to participate in an overtime, restricted on-call and shift rosters
Under limited direction of the Director of Physiotherapy you will;
Provide high level of clinical expertise and practice across a range of clinical areas, but not limited to, the
Emergency Department.

° Facilitate effective communication and work collaboratively with the patients, families, carers, healthcare
and service providers to ensure continuum of care.
Complete case, program and activity records to standards required while ensuring data retention policies
are followed.

° Exercise independent professional judgement on moderately complex matters, generating innovative
solutions to problems and producing a range of options.

° Provide supervision and education to Health Professional 1 & 2, students, allied health assistants and
other non-professional staff, and participate in education programs for area of clinical service delivery.

° Participate in team and program related service activities as required.

e Participate in supervision, credentialing, continuing professional development and performance
management.

e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:
Position Requirements / Qualifications

e Relevant Tertiary qualifications and a minimum of three years’ experience working professionally in
Physiotherapy.

e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

e Allied Health Credentialing will be required

e The successful applicant will need to be available for weekend and after-hours work.

These are the key selection criteria for how you will be assessed in conjunction with your resumé and
experience.

e Proven ability, physiotherapy experience and musculoskeletal skills, to support the delivery of general and
primary contact musculoskeletal physiotherapy services in the Emergency Department.

e Demonstrated effective communication and interpersonal skills, including the ability to work as a member
of the multidisciplinary team and to supervise staff and students within the clinical area of responsibility.

e Demonstrated ability to maintain high professional standards and meet organisation requirements for
record keeping, data collection and clinical services.

e Demonstrated knowledge of clinical governance with commitment to and experience in quality
improvement activities, performance evaluation, clinical supervision and education, research and health
promotion.

e Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

e  (City living without the traffic.
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e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e  VISA/Sponsorship for eligible candidates

e Flexible working conditions

e 11.5% Superannuation

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions
within 12 months
How to apply:
Applications must be submitted through the e-recruitment system.
Applications must include a copy of a current resume, and

e Avresponse to “What You Require” in no more than 2 pages.
Where possible include specific relevant examples of your work

If you would like further information regarding this opportunity, please contact Jeanie Weber
at Jeanie.Weber@calvary-act.com.au

Employment Type — Permanent, Part Time
Classification — Nursing/Allied Health/Medical
Title- Head of Research , Palliative Care
Location — Clare Holland House, Barton ACT
Section — Allied Health & Palliative Care
Closing Date — 16 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About Clare Holland House
Clare Holland House is located on the shores of Lake Burley Griffin. It is the location for Specialist Palliative Care
Services in the ACT for which all patients must have a referral.
We focus on supporting patients and families who are dealing with a life limiting illness. Our goal is to help
patients achieve dignity, comfort and maximize the quality of life as they progress into end of life.
About the Role:
The Head of Palliative Care Research will provide research leadership with the aims of consolidating current
multidisciplinary research, identifying and initiating new multidisciplinary research activities, and raising the
national and international profile of Clare Holland House and North Canberra Hospital as an organisation
committed to improvement of patient care through the conduct of high quality research. This position will include
public and private hospital care, acute and sub-acute care, community care and retirement and aged care services,
in both rural and metropolitan areas.
Under limited direction of the Department Director you will:
® Promote the activities of the centre to the ACT Region, through the North Canberra Hospital Centre for
Research in Palliative Care, and through other local, national, and international research collaborations and/or
activities as opportunities arise.
e Seek external funding support for the conduct of research activities.
® Support quality improvement activities undertaken in Clare Holland House through the development of
critical appraisal capabilities in staff.
e Further develop research literacy among staff.
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e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
What you require
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
® Appointable as a health professional (nursing, allied health, pharmacist, or medical) in the ACT.
e Hold a recognised health qualification and current, relevant registration with AHPRA.
® Registered with the relevant health professional board or AHPRA.
® Research track record relevant to palliative medicine, with demonstrable leadership in research as evidenced by
grant success, publications, citations.
e Demonstrable ability to nurture and grow new academic endeavours.
e Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applicants are expected to respond in writing and include the following:
® A one page cover letter outlining why you believe you are suitable for this role (a response to selection
criteria is NOT required and will not be considered as part of your application)
e Current CV that includes contact details for at least 2 professional referees
What can we offer you:
e City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
® Flexible working conditions
® 11.5% Superannuation
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Kim McNeilly
at kim.mcneilly@calvary-act.com.au

Employment Type — Permanent, Full Time

Classification — Recruitment Officer ASO4

Salary — $76,255 - $82,566 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — People & Culture

Closing Date — 1 August 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Hospital/Department

North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and
operated by Canberra Health Services (CHS)

This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on
Canberra’s Northside.

The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern,
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services.
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Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and
community.

About the Role:

Our Recruitment team is looking for a dynamic, active recruitment administrator that can adapt quickly to an ever
changing environment.

We will assist you in developing and progressing while also making you feel supported in a fast-paced
environment.

If you have a love for recruiting, want a career that is never boring, and can provide energy and commitment you
might be the person we are searching for.

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the Recruitment Officer

is responsible for providing recruitment support services to the North Canberra Hospital and undertaking small
projects as they arise.

This is a transactional administration role and requires a high level of organisational, problem solving and
communication skills to administrate recruitment processes, HR operations, generate employment
correspondence, liaise with stakeholders and undertake small projects as they arise.

The role supports internal recruitment across the organisation by processing recruitment requests, ensuring
appropriate approvals are in place, administering pre-employment background screening and liaising with
candidates to ensure legislative requirements are met. The role also coordinates the on-boarding of new
candidates.

Under limited direction of the Team Leader you will:
e Engage in all activities required in administering recruitment processes for new candidates to North
Canberra Hospital, including internal staffing variation requests.
e Manage the functional email inbox, providing prompt and informed responses to clients on all HR
related queries and requests.
e Provide prompt feedback and support to hiring managers on standard human resources related policy
queries as they relate to an ACT Government Enterprise Agreement.
e Provide extensive support to clients on the on boarding process for all staff, including clinicians, to
ensure new starters are inducted, on boarded in line with extensive compliance requirements. This
includes health screening and background checking.
e Operate collaboratively with internal stakeholders, including but not limited to the Payroll function,
Learning and Development and Work Health Safety Teams to ensure appropriate documentation is
providing to relevant areas.
® Generate and summarise reports in a timely manner ensuring high level accuracy and a focus on
continuous process improvement.
e Provide guidance on recruitment best practice to hiring managers, including but limited to ad text
creation, sourcing channels, panel composition and candidate management.
e Undertake other duties appropriate to this level of classification which contribute to the operation of
the organisation.
What you require
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
e Demonstrated experience in human resource roles with a strong understanding of recruitment principles
and practices, preferably in a public sector environment.
® Experience in working with a wide range of internal and external stakeholders.
® Experience with managing, using and interpreting data in HR Management Information Systems and
generating and presenting reports.
® Demonstrated high level customer service, strong liaison and communication skills, both verbally and
written, including the ability to provide advice across the organisation.
e Demonstrated ability to organise workloads and manage competing priorities while meeting tight deadlines
with high level attention to detail.
e Enthusiastic and positive attitude with a willingness to adapt to change and contribute to continuous
improvement.
e Demonstrated ability to exercise sound judgment in a highly confidential role with access to sensitive
information.
o Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
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Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applicants are expected to respond in writing and include the following:
® A one page pitch outlining why you believe you are suitable for this role (a response to selection criteria is
NOT required and will not be considered as part of your application)
e Current CV that includes contact details for at least 2 professional referees
Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions within
12 months
Appointment may be made on application and referee checks only
What can we offer you:
o City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
® Salary Packaging with many options that provide full fringe benefits tax concessions.
® Flexible working conditions
® 11.5% Superannuation
® Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Mariee Forrester
at mariee.forrester@calvary-act.com.au or 02 6201 6264

Employment Type — Permanent, Full Time
Classification — Staff Specialist / Senior Staff Specialist
Salary — $188,151 - $254,198 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
Section — Emergency Department
Closing Date — 11 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here_Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About the Role:
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Emergency
Physician Staff Specialist to provide Specialist Emergency Medicine Services to the Emergency Department.
Under limited direction of the Director, Emergency Medicine you will;
e Provide Specialist level EM care to a mixed cohort of patients.
e  Provide leadership to junior members of the team AND to non-medical team members.
e Ensure effective handover of patients requiring on-going care and monitoring at the end of each shift,
including the completion of all discharge summaries.
e Maintain effective communication with patients and the relatives, hospital staff, medical colleagues and
GPs. Work within personal levels of expertise and seek assistance as required.
e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
About you:
Mandatory Requirements / Qualifications
e Fellowship with the Australasian College for Emergency Medicine (Applicants who have completed the
fellowship exam and are in the last 4 months of training are invited to apply).
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e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

e The successful applicant will need to be for weekend and after-hours work.
Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

e  City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e Flexible working conditions

e 11.5% Superannuation

e VISA/Sponsorship for eligible candidates

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: _https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Kim McNeilly
at Kim.McNeilly@calvary-act.com.au

Employment Type — Permanent, Full Time

Classification — Admin Service Officer 3

Position Title - Equipment Officer

Salary — $68,685 - $73,920 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Facilities Department

Closing Date — 28 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Equipment
Officer is to administer the Hospital’s equipment and to assist in the administration of the equipment’s reactive
and planned maintenance schedule. The asset portfolio is a diverse and complex range of equipment and systems
that support the critical nature of a Health service delivery model.

A secondary role of the Equipment Officer is to provide support to the Asset Manager and provide general
maintenance duties as required.

Under limited direction of the Assets Manager you will perform you will:

e Provide support to all areas of the public hospital requiring assistance with general or medical equipment

e Assist in ensuring the currency of the data included in the Maintenance Module of Pulse, the Asset
Management application

e Assist in the operational administration of medical equipment.

e Determine the programmed maintenance status of assets, particularly medical equipment, and, where
necessary, relocate equipment to the Bio-medical or Engineering section for completion of programmed
maintenance

e Assist in the ordering, receipt, delivery, storage, dispatch and disposal of equipment and other resources and
ensure the timely and efficient movement of those items as required.

e Arrange furniture moves in accordance with the guidelines from the Facilities department as well as project
managers.
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¢ Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:

Mandatory Requirements / Qualifications

e Current ACT Drivers Licence or equivalent

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

What can we offer you:

e City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e Flexible working conditions

e 11.5% Superannuation

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

If you would like further information regarding this opportunity, please contact Stuart Campbell

at Stuart.Campbell@calvary-act.com.au

Employment Type — Permanent, Full Time or Part Time
Classification — Midwife Level 2- Practice Support Midwife
Salary — $100,957- $107,000 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
Section — Maternity Department
Closing Date — 27 July 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here to find out
more about why you should live and work in Canberra.
About the Role:
The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.
We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Level 2 Practice
Support Midwife acts as a conduit between University of Canberra (UC) and NCH to support UC Student Midwives
in the clinical setting to gain competence as a midwife
Under limited direction of the Maternity Education Coordinator you will perform:
Create a rich learning experiences including working directly with women to role model woman-
centered midwifery care to women of differing needs
Uphold a supportive student-centred environment within the context of woman-centred care, including
mentoring and debriefing
Monitor progress towards competence as a midwife and providing constructive feedback to students
Identify learning needs and creating and conducting innovative learning opportunities that build on the
student’s capabilities
Formatively and summatively assess student learning
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Undertake other duties appropriate to this level of classification which contribute to the operation of

the organisation.
About you:
Mandatory Requirements / Qualifications

- Demonstrated evidence of advanced clinical knowledge and skill in the defined area of practice i.e. Post graduate

qualifications in midwifery or working towards the same.

- Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency

(AHPRA).
Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

- Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:
- City living without the traffic.

- Competitive pay rates and excellent working conditions within a tertiary hospital

- Salary Packaging with many options that provide full fringe benefits tax concessions.

- Flexible working conditions

- 11.5% Superannuation

- VISA/Sponsorship for eligible candidates

- Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at Elizabeth.Bishop@calvary-act.com.au

Employment Type — Permanent, Part Time

Classification — Health Professional 3- Diabetes Dietitian

Salary — $99,819 - $105,180 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Closing Date — 1 August 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Hospital

North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and
operated by Canberra Health Services (CHS)

This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on
Canberra’s Northside.

The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern,
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services.
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and
community.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, this role is responsible for the
provision of clinical assessment, treatment, supervision and evaluation of nutrition care to women with
Gestational Diabetes.

Under limited direction of the Diabetes Nurse Practitioner you will:

® Act as a clinical education resource and clinical support for other dietetic, allied health and nursing/midwifery
staff.
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e Continually assess effectiveness of care delivery (self and team) through self and peer review, benchmarking and
formal evaluation.
e Participate in the development and delivery of policies and procedures relevant to the Diabetes in Pregnancy
Service.
e Participate in quality improvement by undertaking either clinical research, quality improvement or procedure
development that adds value to North Canberra Hospital.
® Engage with patients, clients and relatives to ensure safe and appropriate care and establish effective
communication to ensure comprehensive and high quality patient care.
e Continuously promote and support dietetic best practice and education to other staff, patients and their
families.
e Provide clinical leadership and excellence in the delivery of diabetes education to patients and represent the
Diabetes in Pregnancy Service on internal and external committees.
e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation
What you require
Mandatory
e Tertiary qualifications in Nutrition and Dietetics and eligibility for membership of Dietitians Australia with a
minimum of 3 years full time post qualification experience.
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
® Proven knowledge, skills and experience in planning, implementing and evaluating evidence-based individual
care and group education care for women with Gestational Diabetes in a tertiary inpatient and outpatient health
care setting.
Well-developed communication, assessment and problem solving skills.
e An understanding of the principles of adult learning and the ability to develop and deliver education sessions
based on ward/unit/department needs. Support clinical supervision and training to students.
e Demonstrated capability to initiate, implement, embed and evaluate quality improvement and research projects
which contribute to improved knowledge, practice and care relevant to clients with diabetes.
e Demonstrated commitment to professional development.
e Demonstrated understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
o Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applications must include:
® A resume with contact details of two professional referees
® A cover letter (maximum of one double sided A4 page in Calibri 11, with 2cm margins) addressing the
following 3 questions:
- Why are you interested in working as a Dietitian in the Diabetes in Pregnancy Program at North
Canberra Hospital?
- Tell us about a time when you disagreed with the medical team. How did you approach the
situation? What was the resolution? What would you do differently?
- What actions you have taken that demonstrate your commitment to professional development and
evidence based practice. What clinical dietetics development area have you focused on to improve
your skills as a Clinical Dietitian and how do you think it will benefit North Canberra Hospital?
Please use separate paragraphs for each response.
NOTE: A response to selection criteria is NOT required and will not be considered as part of your
application. However you might include dot points in your resume of experience that demonstrates how you meet
the selection criteria outlined in the Position Description.
What can we offer you:
e City living without the traffic.
o Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
o Flexible working conditions
® 11.5% Superannuation
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

For further information about the role please contact:

Nicole Le Cornu

CNC Credentialed Diabetes Educator

Phone: 02 6201 6841 | Email: nicole.lecornu@calvary-act.com.au

North Canberra Hospital | Canberra Health Services | ACT Government

or

Judith Williams

A/g Director of Nutrition

Phone: 02 6201 6072 | Email: judith.williams@calvary-act.com.au

North Canberra Hospital | Canberra Health Services | ACT Government

Employment Type — Temporary, Non-ongoing Full or Part Time

Title/Classification — Lactation Consultant/ Registered Nurse/Midwife Level 2

Salary — $100,957 - $107,000 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Maternity

Closing Date — 31 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.

We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.

The Women’s and Children’s Division at North Canberra Hospital is looking for an enthusiastic highly motivated
Registered Midwife and Certified Lactation Consultant who is interested in working with our team. We are keen to
reinstate the previously held accreditation as a Baby Friendly Feeding Hospital following the WHO/UNICEF global
criteria for implementing the Ten Steps to successful breastfeeding.

Under limited direction of the CMC you will;

e Co-ordinate and provide evidence based care for women with identified breastfeeding issues in the
antenatal, early postnatal period and to women and their infant/child that requires medical care in the
North Canberra Hospital whilst they are breastfeeding/planning to breastfeed.

e Co-ordinate and provide evidence based care for women encompassing participation in policy and clinical
practice guideline development, clinical service provision, education and research.

e Provide comprehensive care to women whom are breastfeeding or have complications across the care
continuum. Engage in networks both within the ACT and NSW appropriate to the role and liaise with
other community health programs.

e Act as a professional role model and resource person within a multidisciplinary health care team to
achieve an agreed standard of care for women with breastfeeding problems or complications as well as
women who are require assistance to wean or supplementary feed their infants.

e Facilitate breastfeeding education for women within a group setting in the hospital and community
settings including the implementation of appropriate client debriefing and counselling strategies
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e In Collaboration with the Maternity Educator, Clinical Midwife Consultant of Postnatal services, Clinical
Development Midwife and North Canberra hospital multidisciplinary team, actively participate in
preparation for accreditation, review, monitoring and evaluation of the Baby Friendly Health Initiative
(BFHI) and the implementation of the 10 steps.
Be responsible for new and or less experienced staff by:
Orientating and preceptoring new and less experienced staff
Educating staff
Australian Nursing and Midwifery Council based competency assessments when required.
Peer review
Actively participate in professional development, continuing education, clinical research, quality
improvement, risk management to ensure high quality care and good outcomes.
e Undertaking other duties as directed, within the approved scope of clinical practice ensuring the delivery
of person and family centred, safe and high-quality patient care.
About you:
Mandatory Requirements / Qualifications
e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).
e Hold current Certification as a Lactation Consultant through the International Board of Lactation
Consultant (IBCLC) or equivalent
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:
e  (City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
e  Flexible working conditions
e 11.5% Superannuation
e VISA/Sponsorship for eligible candidates
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at elizabeth.bishop@calvary-act.com.au

s rwN P e

Employment Type — Temporary, Non-ongoing

Classification — Admin Service Officer 3

Position Title- Accounts Receivable Officer

Salary — $68,685 - $73,920 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Finance

Closing Date — 28 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the responsibility of the
Accounts Receivable Officer is to for the billing and debt recovery of patient, Medicare and Health Fund invoices
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raised for North Canberra Hospital. This includes, but is not limited to, accommodation, medical imaging services
and admitted/non-admitted services. This team provides support to patients, internal and external stakeholders,
as well as clinical and administrative staff members ensuring timely and accurate information is available to assist
with both the patient experience and enhancing NCH revenue.

The Patient Accounts officer liaises with patients in relation to payment options and fees processes, including debt
recovery and payment plans and is responsible for ensuring patient account services are delivered efficiently. This
officer demonstrates a commitment ensuring patient confidentiality, customer service, excellence, initiative,
attention to detail, the capacity to communicate effectively and operate as an effective team member.

Under limited direction of the Patient Accounts Team Leader you will;

e Provide customer service including communicating face to face, email, and via phone with patients and staff in
regard to patient accounts

e Process Admissions, ED, Outpatient and other service activity daily or as designated to ensure transactions are
complete and timely

* Process Medicare and Health fund transactions, claims, identify errors and address issues quickly

* Process certificate requirements for transactions and ensure complete and accurate

e Routinely review outstanding transactions/activity, complete and escalate where necessary

e Ensure PBRC updated correctly to reflect current activity and ensure activity actioned appropriately

e Respond to inquiries regarding payments, fees, invoices and accounts

¢ Follow-up routine and outstanding transactions with patients, staff, Health Funds, Medicare and other agencies
e Debt Recovery

e Invoicing

e Process and respond to Patient Accounts email as appropriate

e Ensure documentation scanned, updated, filed and stored appropriately

e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:

Desirable

e Experience using an Accounts and/or Patient Administration System in a health care environment.

e Demonstrate knowledge of the Health (Fees) Determination, and National Health Reform Agreement

e Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

e Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

What can we offer you:

e City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

¢ Flexible working conditions

e 11.5% Superannuation

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions
within 12 months

If you would like further information regarding this opportunity, please contact Jacqui Taylor

at Jacqui.Taylor@calvary-act.com.au
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Canberra Institute of Technology

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Education and Training Services

Health, Community & Science

Wellbeing

Teacher - Work Health and Safety

Teacher Level 1 $80,673 - $107,642, Canberra (PN: 52068)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: Are you a qualified Work Health and Safety officer seeking a change of pace? Are you looking for a better
work life balance? Do you like to share the years of wisdom you have learnt from being on the tools to the next
generation? Or maybe you are just a little curious....?

WHAT’S THE POSITION?

CIT is seeking suitably qualified Work Health and Safety officer to join us in shaping the "Workplace of the future!'
As a teacher with us you have the power to directly impact the future of workplace health and safety within the
ACT and surrounds by passing on your extensive experience and industry knowledge to a classroom full of students
waiting to learn from you.

We are seeking someone who is a strong, confident communicator, with excellent technical skills and a passion for
learning. You will be flexible in your approach to passing on your knowledge and be able to work with a diverse
range of people. Your work as a teacher will require digital skills as we use a range of programs to deliver our
training and email to correspond with our students and colleagues.

CIT is committed to building an inclusive workplace through a culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as
LGBTIQ are encouraged to apply.

Eligibility/Other requirements:

WHAT DO | NEED?

To be successful in this position you must have the following:

Relevant formal vocational qualifications (relevant trade qualification or equivalent minimum, Australian
equivalent)

Certificate IV Work Health and Safety Certificate and experience in the workplace

Demonstrate a broad range of current industry skills and experience.

MANDATORY QUALIFICATIONS AND/OR REGISTRATIONS/LICENCING

Refer to the ACT Public Sector Canberra Institute of Technology (Teaching Staff) Enterprise Agreement 2021 -
2022, sub-Clause 40.

New Teacher Level 1.1 to Teacher Level 1.6 with Vocational Education and Training (VET) responsibilities must:
Hold A Training and Assessment Certificate IV Level Qualification (Such as A TAE40116 Or Equivalent).

Where the full qualification is not held, hold as a minimum prior to employment as an employee in any form,
qualifications as required by the standards for RTOS (Enterprise Trainer - Presenting Skill Set and/or Enterprise
Trainer - Mentoring Skill Set and/or Enterprise Trainer and/or Assessor Skill Set).

Complete the full qualification within 18 months of engagement and be supervised by a suitably qualified person.
All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent) and a Diploma of Vocational
Education and Training (or equivalent).

INDUSTRY EXPERIENCE

In accordance with sub-Clause 40.10 of the ACT Public Sector Canberra Institute of Technology (Teaching Staff)
Enterprise Agreement 2021 - 2022.

All employees at Teacher Level 1 or Level 2 are required to have relevant industry experience and vocational
qualifications equal to that being taught, or as specified in the applicable training package or accredited curriculum
specifications.

Notes: This is a temporary position available immediately for six months. A Merit Pool will be established from this
selection process and will be used to fill vacancies over the next 12 months.
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How to Apply: Please provide a written response (maximum of four pages) to the selection criteria outlining your
skills and experience. Applications should include a current curriculum vitae and details of two referees. Applicants
may be requested to provide referee's reports later.

Applications should be submitted via the Apply Now button below.

Contact Officer: Richard Burgess (02) 6207 3879 Richard.Burgess@cit.edu.au

Education and Training Services

CIT education and Training Services

CIT Library and Learning Services

Digital Resource Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 15521)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: Canberra Institute of Technology Library is looking for a self-motivated individual with excellent attention
to detail and experience in library management systems and digital repositories for the provision of access to
learning resources. The position manages the renewal of digital resources subscriptions and assists with the
procurement of learning resources for CIT.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other requirements:

Experience with the management of electronic resources and understanding of VET sector would be highly
regarded.

Diploma of Library and Information Services or similar and eligibility for membership to the Australian Library and
Information Association (ALIA) is highly desirable.

Ability to work shift as required.

Notes: This is a temporary position available immediately until 31 December 2023. An order of merit will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
Selection may be based on application and referee reports only.

How to Apply: Please provide a one to two page pitch, outlining your suitability for the role and claims against the
Selection Criteria, along with your current curriculum vitae and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Vinitha Menon (02) 6207 4804 Vinitha.Menon®@cit.edu.au

Industry Engagement and Strategic Relations

Industry Engagement

Industry Engagement Project Manager

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 55029, several)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: Project Manager — CIT Industry Engagement

Do you want to be actively involved in training and upskilling Canberra to be ‘future-ready’?

Do you have a passion for stakeholder engagement, a growth mindset and the skills to back it up?

Are you curious and ready for a new challenge?

The Canberra Institute of Technology (CIT) is currently seeking several highly skilled individuals to join our team in
the positions of Project Manager - Industry Engagement.

WHAT DO WE WANT:

The Canberra Institute of Technology (CIT) secures a range of funding to shape the future of Canberra’s workforce
and provide exciting training opportunities to meet the evolving needs of industry.

As such we are seeking several highly skilled and motivated individuals to join our team as Project Managers. We
are seeking people, those with a passion for building strategic relationships and opportunities for change to
enhance the CIT student experience.

WHAT WILL YOU DO?
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As a member of the Industry Engagement Unit the primary responsibility of the Project Manager — Industry
Engagement is to work collaboratively with CIT colleges, divisions and external stakeholders to maintain positive
relationships and build opportunities for change to enhance the CIT student experience.

Supporting the Director — Industry Engagement, this position will assist in the analysis of information,
implementation business processes, and possess the ability to extract and present information to senior
management across the CIT, government, industry and the community.

WHAT DO | NEED?

If you are the kind of person that is able to utilise your exceptional communication skills to influence mutually
beneficial outcomes, negotiate possible conflicts and are always putting the customer at the centre of everything
you do — then this is the role for you. You will need to possess exceptional writing skills as you will be working on
various government funded projects, with a particular focus on commercial opportunities.

You will be self-motivated, responsive and show initiative, demonstrate sound judgement, professional resilience,
and personal drive. You can think on your feet and work effectively under pressure and within time deadlines to
deliver high-quality advice and outcomes that align with strategic goals.

Eligibility/Other requirements:

Experience in Vocational Education and Training (VET) would be well regarded.

Qualifications and experience in contract / project management and /or business management/marketing, or
commerce would be advantageous.

Notes: The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As
part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse
people and those who identify as LGBTIQ are encouraged to apply.

A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk. Current and former ADF members are
encouraged to apply.

How to Apply: Please provide a written response to tell us why you would be our first choice for Project Manager —
Industry Engagement - referencing your Skills, Capabilities and Qualifications in line with the position
requirements. A response of no more than 800 words (two pages) should be submitted in addition to a current
curriculum vitae and the contact details of your two most recent referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: FionaM Mitchell (02) 6207 3125 FionaM.Mitchell@cit.edu.au

Education and Training Services

CIT Health, Community and Science

CIT Human Services

Head of Department — CIT Human Services

Manager Education Level 1 $133,267, Canberra (PN: 51880)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: An exciting opportunity exists to fill the role of Head of Department, CIT Human Services who, through
quality leadership in and management of education and related activities, contribute to the achievement of
departmental, college and organisational goals.

The Department of Human Services delivers a range of programs from the National Training Packages in
Community Services and Health Care. These include the Certificate Ill in Individual Support, Certificate Il in Health
Services Assistance, Certificate IV in Ageing Support, Certificate IV in Disability and the Diploma in Nursing, as well
as a range of accredited Skill Sets and non-accredited programs. The department works collaboratively with
industry and with other areas across the College of Health, Community & Science and CIT to create unique
innovative learning opportunities for students.

The Head of Department role requires an exceptional leader who possesses strong communication and teamwork
skills in managing a dynamic team of administrative and teaching staff to ensure excellence in delivery in the
Vocational Education and Training (VET) sector. This includes the development of innovative and customised
models of delivery and assessment while ensuring the provision of high-quality customer service to learners.

The successful candidate will also need to provide leadership in establishing and sustaining collaborative
relationships with community, industry and other key stakeholders, and provide advice and proactive leadership to
increase departmental and college revenue. This position involves direct supervision of staff members who are
part of two teams, Nursing and Aged Care & Disability. The ability to model the CIT cultural traits is critical.
Eligibility/Other Requirements:
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MANDATORY

All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent), and a Diploma of Vocational
Education and Training (or equivalent).

For managers at or above Manager Education — Level 1:

The Head of Discipline for the Diploma of Nursing must be a Registered Nurse with a current registration with the
Australian Health Professionals Regulation Agency (AHPRA). Registration needs to be maintained with no
conditions imposed.

The College Director must be notified if the Head of Department is charged with an offence, or any conditions
imposed on their nursing registration.

The Head of Department must hold an Australian Qualifications Framework (AQF) level nursing qualification of at
least seven and at least one post graduate tertiary qualification relevant to their discipline.

INDUSTRY EXPERIENCE

Must have industry experience in the relevant discipline/s being supervised.

DESIRABLE

Diploma in Management or relevant higher level qualification.

CIT is committed to building an inclusive workplace through a culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as
LGBTIQ are encouraged to apply.

Note: This is a temporary position available immediately until 22 September 2023 with the possibility of extension
and/or permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies
over the next 12 months.

Temporary employment offered as a result of this advertisement may lead to permanency/promotion as per the
Public Sector Management Standards, Section 14 — Direct appointment of employee — general, and Section 20 —
Direct promotion - general and CIT Enterprise Agreements.

How to Apply: Interested applicants should submit a pitch of no more than two-pages. Your suitability will be
assessed based on your skills and knowledge in relation to the duties/responsibilities of the role. Applications
should include a current curriculum vitae and details of two referees.

Applications should be submitted via the Apply Now button below.

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisions will assess all applications for this position.

Contact Officer: Sam Mills (02) 6207 3251 Sam.Mills@cit.edu.au

Industry Engagement and Strategic Relations

Industry Engagement

Industry Engagement Project Manager

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 62251, several)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: Project Manager — CIT Industry Engagement

Do you want to be actively involved in training and upskilling Canberra to be ‘future-ready’?

Do you have a passion for stakeholder engagement, a growth mindset and the skills to back it up?

Are you curious and ready for a new challenge?

The Canberra Institute of Technology (CIT) is currently seeking several highly skilled individuals to join our team in
the positions of Project Manager - Industry Engagement.

WHAT DO WE WANT:

The Canberra Institute of Technology (CIT) secures a range of funding to shape the future of Canberra’s workforce
and provide exciting training opportunities to meet the evolving needs of industry.

As such we are seeking several highly skilled and motivated individuals to join our team as Project Managers. We
are seeking people, those with a passion for building strategic relationships and opportunities for change to
enhance the CIT student experience.

WHAT WILL YOU DO?

As a member of the Industry Engagement Unit the primary responsibility of the Project Manager — Industry
Engagement is to work collaboratively with CIT colleges, divisions and external stakeholders to maintain positive
relationships and build opportunities for change to enhance the CIT student experience.

Supporting the Director — Industry Engagement, this position will assist in the analysis of information,
implementation business processes, and possess the ability to extract and present information to senior
management across the CIT, government, industry and the community.
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WHAT DO | NEED?

If you are the kind of person that is able to utilise your exceptional communication skills to influence mutually
beneficial outcomes, negotiate possible conflicts and are always putting the customer at the centre of everything
you do — then this is the role for you. You will need to possess exceptional writing skills as you will be working on
various government funded projects, with a particular focus on commercial opportunities.

You will be self-motivated, responsive and show initiative, demonstrate sound judgement, professional resilience,
and personal drive. You can think on your feet and work effectively under pressure and within time deadlines to
deliver high-quality advice and outcomes that align with strategic goals.

Eligibility/Other requirements:

Experience in Vocational Education and Training (VET) would be well regarded.

Qualifications and experience in contract / project management and /or business management/marketing, or
commerce would be advantageous.

Notes: This is a temporary position available immediately for six months with the possibility of extension for up to
12 months. The ACT Public Service supports workforce diversity and is committed to creating an inclusive
workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability,
culturally diverse people and those who identify as LGBTIQ are encouraged to apply.

A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk. Current and former ADF members are
encouraged to apply.

How to Apply: Please provide a written response to tell us why you would be our first choice for Project Manager —
Industry Engagement - referencing your Skills, Capabilities and Qualifications in line with the position
requirements. A response of no more than 800 words (two pages) should be submitted in addition to a current
curriculum vitae and the contact details of your two most recent referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: FionaM Mitchell (02) 6207 3125 FionaM.Mitchell@cit.edu.au

Strategic Finance and Transformation

Finance

Business Support

Director Finance Business Partners

Senior Officer Grade A $157,201, Canberra (PN: 59592)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: CIT is looking to engage a suitably qualified and experienced business professional with a management
accounting background to join the Finance team in delivering key business services for Colleges and Divisions in
the provision of vocational education and training (VET) services.

Reporting to the CFO and leading a team of Finance Business Partners, this role will play a key role in the
developing, preparing, implementing, and monitoring of CIT’s annual budget and rolling forecasts. To be
considered for this role, candidates must be able to demonstrate a high level of expertise in accrual-based service
costing, budgeting and cashflow management. The successful applicant will need to demonstrate management
level experience in costing and financial services and must be able to display exceptional business acumen and
technical competency in finance, budgeting, accounting and business management generally. This position leads
the internal and external budget functions.

Collaboration, innovation and client service are key requirements of the role in delivering optimal client outcomes.
The ability to communicate clearly and concisely in all forms with internal and external stakeholders is essential to
be effective in the role. From the technical perspective, prior experience in a management accounting role is
essential alongside demonstrable accrual accounting experience.

In addition to undertaking the management accounting tasks, a key function will be to collect, analyse and report
on a range of data to be used for costing and other purposes including internal and external reporting, budgeting,
forecasting and to inform internal decision making. Liaison with other areas within and external to the CIT
Corporate Services Division is an ongoing requirement of the role. There will be the occasional requirement to
provide direct technical and administrative support to other areas in peak times (e.g., for financial reporting).

A working knowledge of other support services is required including in the areas of procurement, contract
management, record keeping and general administration. High level competency in utilising financial systems and
the Microsoft Office suite is essential.
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CIT supports workforce diversity and is committed to creating an inclusive workplace. As a part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disabilities and those who identify as
LGBQTI are encouraged to apply.

Eligibility/Other requirements:

Undergraduate degree in accounting/business qualifications.

Membership of a peak accounting body (e.g., CPA Australia, IPA, CA ANZ).

Notes: This is a permanent position, and an order of merit will be established from this selection process and the
list may be used to fill future vacancies over the next 12 months, from the time of Delegate signature on the
selection process.

This process will undergo at least two forms of assessment. This could be in the form of an application and referee
reports, or application and interview, or application, interview and referee reports.

How to Apply: Please provide a written application of no more than 1,000 words addressing the Selection Criteria
outlined in the Position Description demonstrating with clear examples, your experience and overall suitability to
the role. Please provide with the application, a current curriculum vitae and contact details of two referees.
Applications should be submitted via the Apply Now button below.

Contact Officer: Erical Wark (02) 6205 1228 EricaL.Wark@cit.edu.au

Strategic Finance and Transformation

Finance

Assistant Finance Accountant

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 11828)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: CIT is looking to engage a suitably qualified and experienced professional to join the Finance team in
delivering key business services for CIT’s Colleges and Divisions in the provision of vocational education and
training (VET) services for the ACT and region.

Supporting both the Financial and Management accounting functions, to be successful in the Assistant Financial
Accountant role, candidates must be able to demonstrate technical competency in finance, accounting and
business management generally. In this role, technical competency, collaboration, teamwork and client service are
the cornerstones to delivering optimal client outcomes.

Essential requirements for this role include:

Prior experience in a hands-on accrual accounting reporting environment.

The ability to work autonomously and in a team environment and being able to communicate clearly and concisely
in all forms with internal and external stakeholders.

In meeting deadlines, the ability to reset priorities and tasks in accordance with known and ad-hoc requirements.
Demonstrable competency in utilising financial systems and the Microsoft Office suite, in particular Excel.

A key function is to collect, analyse and report on a range of data to be used for internal and external reporting,
costing, budgeting, forecasting and to inform internal decision making. A key part of the role is to analyse and
report on project and asset information, including for capital project work.

Liaison with other areas within and external to the Finance Branch is an ongoing requirement of the role. There
will be the occasional requirement to provide technical and administrative support to other areas of Finance in
peak times.

In providing administrative support, a knowledge of other support services including in the areas of procurement,
contract management, record keeping, general administration, etc. will be advantageous.

With a commitment to providing ongoing learning and development opportunities, CIT supports workforce
diversity and is committed to creating an inclusive workplace. As a part of this commitment, Aboriginal and Torres
Strait Islander peoples, people with disabilities and those who identify as LGBQTI are encouraged to apply.
Eligibility/Other requirements:

Relevant post-secondary qualifications in accounting, commerce or business are highly desirable.

Membership (or progress towards membership) of a peak accounting body will be highly regarded (e.g., CPA
Australia, IPA, CA ANZ).

Notes: This is a permanent position, and an order of merit will be established from this selection process and the
list may be used to fill future vacancies over the next 12 months, from the time of Delegate signature on the
selection process.

This process will undergo at least two forms of assessment. This could be in the form of an application and referee
reports, or application and interview, or application, interview and referee reports.
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How to Apply: Please provide a written application of no more than 1,000 words addressing the selection criteria
outlined in the position description demonstrating with examples, your suitability to the role. Please provide with
the application, a current curriculum vitae and contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Michael Kuo (02) 6207 3889 Michael.Kuo@cit.edu.au

Chief Minister, Treasury and Economic Development

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Executive Group Manager, Planning, Design and Digital

Temporary Vacancy — (up to nine months)

Chief Minister, Treasury and Economic Development Directorate

Digital, Data and Technology Solutions

Position: E1290

(Remuneration equivalent to Executive Level 2.2)

Circulated to: ACTPS Band 2 Executive

Circulation date: 13/07/2023

Digital, Data and Technology Solutions (DDTS) is looking for an experienced executive to lead the Planning, Design
and Digital Stream for up to nine months while we undertake long-term recruitment.

The role reports directly to the Chief Digital Officer and is a part of the Senior Executive Leadership Team. The
EGM PDD is responsible for three branches providing a broad range of services to government and the community.
To be successful in this role you will require experience in driving organisational transformation, possess
outstanding leadership, strategic vision, relationship management, and communication skills.

If you are looking for a challenging and broad-ranging role, that will help shepherd DDTS through a period of
significant change to ensure we are ready and equipped for the future, this could be the job for you.
Remuneration: The position attracts a remuneration package ranging from $313,721 - $326,282 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $279,122.
To apply: Interested candidates should submit a one page Expression of Interest, curriculum vitae and contact
details for two referees to the Bettina Konti via email Bettina.Konti@act.gov.au by COB, Thursday 27 July 2023.
Contact Officer: Bettina Konti (02) 6207 2242 Bettina.Konti@act.gov.au

Property and shared Services

ACT Property Group

Strategic Estate Management, Procurement and Sustainability

Assistant Director, Strategic Estate Management

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 50968)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: The person in this role are leads within the Strategic Estate Management and Asset Initiatives team. This
team is responsible for owner-side asset portfolio and project management, driving project delivery of both large
and small scale projects and managing the owned estate. The Strategic Estate Management team has an
overarching view on the buildings, develops and maintains asset registers and plans, forward plans asset upgrades,
acquisition and disposal, strategic asset management and prepares the capital works program annually. The Asset
Initiatives team develops, implements and monitors major maintenance and upgrades to the property portfolio.
The team works closely with our delivery partners (Major Projects Canberra and ACT Property Group), to ensure
that capital works align to portfolio needs, projects meet key milestones and progress is tracked and reported
against budgets and schedules. Projects include upgrades, updates and improvements to government buildings,
community facilities and the six public pools. The team undertakes scoping, extensive delivery consultation, and
reporting for upgrades and capital works. You will need a strong understanding of strategic asset management,
capital works and project delivery planning, relationship and budget management. The teams are also responsible
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for ensuring appropriate project documentation is provided to the Team at project closures, to enable the ongoing
good governance of the property portfolio. The roles report to the Director Strategic Estate Management and
Asset Initiatives (SEMAI). The position will work closely with other Assistant Directors in the team and staff across
ACT Property Group.

ACT Property Group provides expert property management and maintenance services to the ACT Government and
the community. The Group manages and maintains buildings and property that enable the ACT Government to
provide Government and community services. The group supports the ACT Governments delivery of its services
through flexible, efficient and cost effective accommodation solutions and property services. Community services
and support are also enabled through the provision of properties to community organisations at affordable rental
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to
government.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements:

Hold or have the capacity to obtain White Card and Asbestos Awareness.

Hold a current driver’s licence (car)

Relevant industry or tertiary qualification/s is highly desirable.

Holding or having the ability to obtain membership of a relevant professional organisation is desirable.

Notes: Selection may be based on application and referee reports only. This position is based in an activity-based
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.

How to Apply: Please review the Position Description for details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in
relation to the duties/responsibilities listed in the Position Description.

Please submit the following:

A two page pitch that tells the selection committee about your ability to perform the advertised role (knowledge,
experience, skills, behaviour) and why you are the best person for this role. The pitch should:

Show that you have the capabilities in “What you Require” section of the Position Description including
Professional/Technical Skills and Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the
specified classification including examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role.

A current Resume/Curriculum Vitae (CV) including details of work history (roles, timing, responsibilities,
achievements), professional memberships and qualifications, and

Contact details of at least two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: NathanJoseph Smith (02) 6207 3533 actpgcorporate@act.gov.au

Digital, Data and Technology Solutions

Technology Services Branch

Senior SOE Developer

Senior Information Technology Officer Grade B $135,355 - $152,377, Canberra (PN: 15783)

Gazetted: 13 July 2023

Closing Date: 20 July 2023

Details: Endpoint User Services is looking for an experienced senior SOE Developer. This position will work within a
team to deliver whole of Government solutions across multiple platforms and operating systems. The successful
applicant will have specialist skills across these technologies and platforms, will be able to work with a high level of
autonomy as well as in a team environment.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.
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Eligibility/Other requirements: Hold a current Chief Minister, Treasury and Economic Development (CMTEDD)
issued Personnel Vetting Program certificate/clearance or ability to obtain and maintain a certificate is mandatory.
Notes: This is a temporary position available 3 October 2023 until 3 October 2024 with the possibility of
permanency. Selection may be based on application and referee reports only. An order of merit will be established
from this selection process and may be used to fill future identical vacancies over the next 12 months. A Merit Pool
will be established from this selection process and will be used to fill vacancies over the next 12 months.

How to Apply: Please submit an application of up to three pages, addressing the capabilities listed under the
"What You Will Do" and "What You Require" in the position description along with a current copy of your
curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Dean Parrott (02) 6205 3103 Dean.Parrott@act.gov.au

Digital, Data and Technology Solutions

Technical Services

Cloud and Platform Systems

Senior Microsoft Identity Management Specialist

Senior Information Technology Officer Grade B $135,355 - $152,377, Canberra (PN: 19734)

Gazetted: 13 July 2023

Closing Date: 20 July 2023

Details: ACT Government's Digital, Data and Technology Solutions division is seeking a skilled Microsoft Identity
Management administrator.

You will have experience in providing:

High level technical support for past and current versions of Microsoft Identity solutions.

Designing and implementing Active Directory and Azure Active Directory, Microsoft MIM solutions.

Designing and implementing Identity and Access Management solutions across a diverse and changing landscape.
Analytical ability in determining project business and technical requirements that will integrate with Directory
Services and Identity Management infrastructure as well as provide suitable recommendations for
implementation.

Design and maintenance of multi-tenant environments with multiple identity system integrations.

Please see position description for more granular requirements.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements:

An ACT Government CMTEDD Baseline clearance is required for this position.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on application and referee reports only. This position will be moving to a new
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a
designated workstation/desk.

How to Apply: Please submit your response of no more than two-pages addressing the Selection Criteria (‘What
You Require’ section in the Position Description), together with your resume/curriculum vitae and details of two
referees, one of whom is your current manager, before the closing date.

Applications should be submitted via the Apply Now button below.

Contact Officer: Peter Hawke (02) 6207 2493 Peter.Hawke@act.gov.au

Digital, Data and Technology Solutions

Customer Engagement Services

Education ICT

Access Rights Officer

Information Technology Officer Class 1 $73,920 - $84,144, Canberra (PN: 14425)
Gazetted: 13 July 2023

Closing Date: 27 July 2023

46



OFFICIAL

ACT Government Gazette | 20 July 2023

Details: The Education ICT Access Team are seeking an ITO1 commencing asap for three months with the
possibility of extension up to 12 months and/or permanency.

The Access Rights Officer is responsible for effectively assessing network access. This includes creating or
transferring user accounts, creating or modifying mailboxes, providing folder access permissions to network drives
and other account management activities for the Education Directorate.

In this role you will:

* Process and authorise user accounts.

* Liaise and engage with customers to maintain secure access to IT services and resources.

e Action and authorise service requests as per the Information Technology Infrastructure Library (ITIL) framework,
which is a set of detailed practices for IT service management.

* Provide considered, accurate information to customers.

¢ Develop and maintain documentation relevant to account management.

* Analyse large volumes of staff personal data and compile statistical information required for reporting.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements: A current ACT Government CMTEDD issued Personnel Vetting Program certificate
(Baseline clearance equivalent) is required for this position, or the ability to obtain and maintain one.

Note: This is a temporary position available immediately for three months with the possibility of extension up to
12 months and/or permanency. A Merit Pool will be established from this selection process and will be used to fill
vacancies over the next 12 months. Please note, this position will be moving to a new workplace designed for
activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.
How to Apply: Please provide a two-page pitch along with your curriculum vitae, addressing the professional and
behavioural capabilities listed in the Position Description.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jamie Mahon (02) 6207 4069 Jamie.Mahon@act.gov.au

Digital, Data and Technology Solutions

Portfolio Delivery

Senior Director, DDTS Transformation and Change

Senior Officer Grade A $157,201, Canberra (PN: 02304)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: An exciting opportunity has opened within Digital, Data and Technology Solutions (DDTS) Group for an
experienced business transformation and change leader.

The Digital, Data and Technology Solutions (DDTS) Group, led by the Chief Digital Officer, is responsible for driving
the ACT’s digital and data agenda, and whole of government strategic direction for technology investment. DDTS
also provides technical, tactical, and transactional support and advice for whole of government ICT and cyber
security, including for ACT Government schools and the Canberra Institute of Technology.

DDTS is embarking on a program of change to ensure the Group is well positioned now and into the future to
support the ACT Government in taking advantage of advancements in technology and data to make like better for
Canberrans and the businesses that employ them.

The Senior Director, DDTS Transformation and Change will be responsible for leading a small team to deliver this
change program working closely with senior executives. This will include developing and leading the Group’s
Change Management Strategy, plans and processes as well as communications and stakeholder engagement
efforts to build and support positive and effective adoption of the changes required across DDTS to achieve the
Chief Digital Officer’s future direction.

The position requires a communication and change management professional highly experienced in complex
business transformation and change programs. The role requires exceptional organisational skills, self-motivation,
attention to detail, and proven ability to take strategic intent and put into practical and tangible plans to lead
multi-disciplinary teams.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.
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Notes: This is a temporary position available for six months from late July 2023 until late January 2024 with the
possibility of extension for a further six months.

How to Apply: If you would like to speak with someone further regarding this position, please contact Kylie
Scholten on 0479 198 001 or kylie.scholten@act.gov.au.

If you are interested in this opportunity, please submit a written application of no more than 750 words addressing
the selection criteria in the attached Position Description, a current curriculum vitae and the name and contact
details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kylie Scholten (02) 6207 6372 Kylie.Scholten@act.gov.au

Digital, Data and Technology Solutions

ACT Cyber Security Centre

Director - Cyber Risk and Assurance

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 57199)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: Join our team as a Director of Cyber Risk and Assurance! Are you ready to take your career in cyber
security to the next level? Are you passionate about protecting organisations from cyber threats and ensuring their
digital assets are secure? Look no further! We are seeking a highly skilled and motivated individual to join our
dynamic team as a Director of Cyber Risk and Assurance.

The Cyber Security Risk and Assurance team sits within the ACT Cyber Security Centre. We believe that cyber
security is not only crucial but also an incredibly exciting field to work in. With the ever-evolving threat landscape
and increasing reliance on technology, the need for robust cyber risk management and assurance has never been
more critical. As a Director of Cyber Risk and Assurance, you will play a pivotal role in safeguarding the ACT
Government against cyber threats and ensuring the highest level of security across our digital infrastructure.

You will have the chance to build greater cyber security resilience across the ACT Government, working
collaboratively and seeking to strategically influence and promote a whole of government approach to cyber
security. This may include conducting risk assessments, developing strategies, policies, standards, improving
processes, managing the uplift of cyber security awareness across the workforce and workforce development
activities.

The role may be tailored to suit the applicant’s skillset, individuals without strong technical skills are also
encouraged to apply.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Hybrid Working:

The current Government and Executive support hybrid working for positions of this nature, noting this may be
subject to change in future.

If you would like to know more about the role before applying, please contact Sally Maher on (02) 6207 1055.
Eligibility/Other requirements:

- Permanent Residency or Australian Citizenship is required.

- A current ACT Government CMTEDD issued Personnel Vetting Program certificate (Baseline clearance equivalent)
is required for this position, or the ability to obtain and maintain one.

Notes: A Merit Pool may be established from the selection process and may be used to fill further vacancies over
the next 12 months. Selection may be based on application and referee reports only.

How to Apply: To apply for this position please provide your curriculum vitae with contact details of two referees
and a maximum two-page pitch addressing how your knowledge and experience capture the skills, knowledge and
behavioural capabilities that make you the best candidate for the role. Your response should consider the
activities of the role.

Where possible the position may be tailored based on the successful candidate’s expertise and skillset.
Applications should be submitted via the Apply Now button below.

Contact Officer: Sally Maher (02) 6207 1055 Sally.Maher@act.gov.au
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Payroll and HR Systems

HR Systems

Assistant Director - Kronos Business Administration

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 31076)

Gazetted: 13 July 2023

Closing Date: 21 July 2023

Details: As the Kronos Business Administrator of the Kronos Team, you will manage the customer relationships
between Shared Services and ACT Government directorates using the Whole-of-Government Kronos Time and
Attendance system. This includes performing the scoping of customer requirements whilst working with the team
to test and implement the Kronos time, attendance and scheduling. In implementing Kronos, you will need good
project management and liaison skills to ensure all stakeholders needs are addressed so that timeframes and
deliverables are met. This will also mean delivering user training and providing guidance to Kronos support service
officers.

This position reports directly to the Lifecycle and Business Manager, Kronos and SAP Learning Management within
the HR Systems team.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements: Time and Attendance Software, e.g., Kronos WFC and/or Kronos Dimensions’
experience is highly desirable.

Note: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months. Selection may be based on application and referee reports only.

How to Apply: Please provide a response to the Position Description of no more than two-pages, along with your
resume/curriculum vitae and referee reports.

Applications should be submitted via the Apply Now button below.

Contact Officer: Pieta Maguire (02) 6205 3598 Pieta.Maguire@act.gov.au

Budget, Procurement and Finance Group

Finance Services

Finance Operations

Senior Finance Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 30514, several)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: Shared Services Finance Operations have several temporary vacancies for a Senior Finance Officer role at
the ASO4 level. Candidates successful in this recruitment may be place within either Accounts Payable, Banking or
Accounts Receivable teams, depending on their experience and skillset.

The Shared Services Finance Operations team provide accounts payable, accounts receivable, banking, debt
management and business intelligence functions for the ACT Government. The team are experts in their field
providing a customer focused business area that works collaboratively with stakeholders and partners to deliver
integrated finance service operations on behalf of the Territory.

Therefore, we are seeking enthusiastic and highly motivated individuals to join our team. In this fast-paced role
you will be responsible for undertaking a range of support services and processing functions in a Finance
Operations environment.

This may include, raising and issuing invoices/credit notes, receipting, undertaking bank account reconciliations,
credit card acquittals, preparation of journals, processing supplier invoices for payment and resolving routine
client enquiries in a timely manner.

You must be able to work cooperatively within a team environment and be a strong and clear communicator with
supervisory experience.

To be successful in this role, you must also possess well-developed problem solving and analytical skills and be able
to effectively prioritise workloads in order to meet tight deadlines in a fast-paced operational environment. You
should have a strong understanding of the work practices and procedures that underpin a successful finance
operations or similar environment.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
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diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other requirements: Previous experience in a finance operations or processing environment would be
highly regarded.

Notes: These are temporary positions available immediately for six months with the possibility of extension up to
12 months and/or permanency.

A merit pool will be established from this selection process and may be used to fill future identical vacancies over
the next 12 months. Selection may be made on application and referees report only.

You are strongly encouraged to contact Tash Grant (contact officer) should you have questions regarding the
contract duration.

How to Apply: Candidates are requested to review the key accountabilities and duties outlined in the Position
Description under the “What you will do” and “What you require” sections and submit a personal pitch of two
pages.

Your personal pitch should include information that provides evidence of your capabilities against the professional
and technical skills and the behavioural capabilities and importantly highlights your skills and experience in a
finance operations or similar environment. A current curriculum vitae must be provided.

Applications should be submitted via the Apply Now button below.

Contact Officer: Tash Grant (02) 6205 4066 Tash.Grant@act.gov.au

Economic Development

Business and Innovation

Executive Office

Executive Officer

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 44649)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: Are you interested in a challenge and want to be a key part of a high performing team? Do you identify
yourself as a collaborative, highly motivated, and organised individual? If this sounds like you, this could be the
career opportunity you've been waiting for and we’d love to hear from you!

The Business and Innovation Branch in Economic Development are looking for an individual with a high level of
interpersonal, liaison, administrative and organisational skills along with well-developed communication skills and
a willingness to jump in and get things done. The position is fast paced and requires the management of
competing priorities as they arise, including assisting the Executive Branch Manager and the broader Business and
Innovation branch to manage workloads and priorities; provide strategic and procedural advice on Directorate
issues.

The successful candidate will work closely, under limited supervision, with the EBM, the Executive Assistant and
Business and Innovation team to prepare and review briefings, speeches, reports and other strategic
communication. You will lead and manage the coordination of all requests to the EBM Office and Branch, including
Government Business and all internal and external requests.

You will provide high quality liaison on behalf of the Executive Branch Manager within the Division, other
Directorates, Minister’s Offices, stakeholders and community as required. You will also be responsible for ensuring
the Office and the branch achieve good governance and sound business administration.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

If this sounds like you, we would love to hear from you.

Notes: This is a temporary position available immediately for three months with the possibility of extension up to
12 months and/or permanency. A Merit Pool will be established from this selection process and will be used to fill
vacancies over the next 12 months. Selection may be based on application and referee reports only. Please note,
this position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk.

How to Apply: Please submit a two-page pitch addressing the selection criteria, a current curriculum vitae and the
details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jessica Round (02) 6205 4887 Jessica.Round@act.gov.au
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Budget, Procurement and Finance Group

Shared Services Finance

Finance Operations

Finance Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 07726, several)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: Shared Services Finance Operations Shared Services Finance Operations has a temporary vacancy for up to
six months with the possibility of extension and/or permanency.

The Shared Services Finance Operations team provide accounts payable, accounts receivable, banking, debt
management and business intelligence functions for the ACT Government. The team are experts in their field
providing a customer focused business area that works collaboratively with stakeholders and partners to deliver
integrated finance service operations on behalf of the Territory.

We are seeking enthusiastic and highly motivated individuals to join our team. In this role you will be responsible
for undertaking a range of support services and processing functions in a Finance Operations environment.

You will be someone who is able to work cooperatively within a team environment, be a strong and clear
communicator with exceptional time management skills. You will also possess well-developed problem solving
and analytical skills and be able to effectively prioritise workloads to meet tight deadlines in a fast-paced
operational environment.

To be successful in this role you should have a strong understanding of the work practices and procedures that
underpin a successful finance operations environment. Previous experience in a finance operations or processing
environment would be highly regarded.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Notes: These are temporary positions available immediately for six months with the possibility of extension up to
12 months and/or permanency.

A merit pool will be established from this selection process and may be used to fill future identical vacancies over
the next 12 months. Selection may be made on application and referees report only.

How to Apply: Candidates are requested to review the key accountabilities and duties outlined in the Position
Description under the “What you will do” and “What you require” sections and submit a personal pitch of no more
than two pages.

Your personal pitch should be written in an engaging and conversational letter format — combine explaining why
you’re interested and the best person for the job with addressing the position requirements, noting particularly
the professional/technical skills and behavioral capabilities outlined in the Position Description.

Do not use headings but structure your pitch logically into paragraphs that relate to one or more of the
requirements, you should seek to cover all requirements. There is guidance available on your application
preparation at Prepare your application - Careers and Employment (act.gov.au)

Applications should be submitted via the Apply Now button below.

Contact Officer: Darren Leseberg (02) 6207 6845 Darren.Leseberg@act.gov.au

Economic Development

VisitCanberra

Partnerships and Events Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 36793)

Gazetted: 19 July 2023

Closing Date: 3 August 2023

Details: VisitCanberra leads the ACT and capital region tourism industry to create and implement a range of
marketing and partnership programs that aim to grow the value of tourism to the ACT economy.

We are looking for an enthusiastic team player with strong project and events management skills including
administrative support. Our ideal candidate will have a positive can-do approach as well as exceptional
collaboration and communication skills. You will be highly skilled at prioritising and structuring your time and
workload as well as being meticulously organised.
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Working in a small team, the position presents a unique opportunity to bring a high level of energy and contribute
to the promotion of Canberra as a place to visit to domestic and international audiences. The successful candidate
will assist to deliver a range of business-to-business events and tourism familiarisation tours, provide
administrative functions to the broader team and support tourism product development programs.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements:

Knowledge of the tourism industry is desirable.

Current Australian driver’s licence.

Ability to work flexible hours and travel as required.

Note: This is a temporary position available immediately for up to 12 months with a possibility of extension and/or
permanency. Selection may be based on application and referee reports only. A merit pool will be established
from this selection process and may be used to fill future identical vacancies over the next 12 months.

This position operates in an activity-based workplace where staff do not have allocated desks and may work from
the office or home according to their needs and business requirements. Our workforce is currently working flexibly
from the workplace and remotely. The successful candidate will be provided information on how to safely and
effectively work remotely.

How to Apply: Interested applicants should submit a two-page pitch with your curriculum vitae and the contact
details of two referees. The pitch should respond to the Selection Criteria and outline how your abilities,
experience and qualifications make you the ideal candidate for the role described in the Position Description.
Applications should be submitted via the Apply Now button below.

Contact Officer: Laura Raine on Laura.Raine@act.gov.au or 6207 6626

Corporate

Workforce and Information Services

Culture and Employee Experience

Senior Adviser Inclusion and Belonging

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 51441)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: Yuma/hello! Are you interested in building a workplace culture that values and embraces diversity of
thought, backgrounds, and experiences? Do you enjoy working collaboratively to deliver strategic initiatives,
programs and events that celebrate the unique contributions of all employees and promotes access, inclusion and
belonging.

We have an exciting opportunity for a passionate diversity, equity, and inclusion adviser to join the Corporate area
of the Chief Minister, Treasury and Economic Development Directorate.

As the Senior Adviser, Inclusion and Belonging in the Culture and Employee Experience team you will be
committed to the ongoing development of a diverse and inclusive workplace culture. In partnership with the
Assistant Director, Inclusion and Belonging, key stakeholders and employees, you will be responsible for
developing, implementing, and monitoring culture, diversity and inclusion initiatives that support Directorate and
Whole of Government objectives.

To succeed in the role, you will be an experienced diversity and inclusion adviser focused on stakeholder
engagement and delivering impactful programs, activities, and events, which drive workforce inclusion. You will
work with a team of enthusiastic professionals who are committed to a people centred workplace that takes
action to improve its employee experience.

Where can you work?

The ACT Government aims to be the most progressive jurisdiction in Australia for hybrid and flexible working. We
offer access to ongoing hybrid work arrangements including home-based and activity-based working when in the
City or Flexi-space offices in Canberra.

Diverse background?

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. We offer a warm welcome to applicants who identify as Aboriginal
and/or Torres Strait Islander, people with disability, LGBTIQA+, Veterans, neurodiverse, and those from culturally
and linguistically diverse backgrounds. Hear about CMTEDD from some of our staff.

52



OFFICIAL

ACT Government Gazette | 20 July 2023

Notes: The duties of this position can be arranged to suit flexible start and finish times for full time hours or
reasonable part time hours; subject to negotiation prior to commencement. An order of merit will be established
from this selection process and may be used to fill future identical vacancies over the next 12 months.

How to Apply: Please submit a two-page (maximum) pitch addressing the Professional/Technical and Behavioural
Capabilities, along with your current curriculum vitae, listing two referees and their contact details.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jennifer Bell (02) 6205 0683 Jennifer.Bell@act.gov.au

Property and Shared Services

ACT Property Group

Strategic Estate Management, Procurement and Sustainability

Property Manager

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 39703, several)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: These roles are suited to someone with a background in property upgrades, building or asset management
and a commitment to ensure good management of government property. Working in a team you will assist with
ensuring the building assets managed by ACT Property Group are managed well through the lifecycle. You will
need to be able to see the big picture, forward plan and build a case for the required resources and priorities. The
role may supervise other staff providing operational property management, strategic asset management or
ensuring the portfolio of properties are upgraded and maintained to agreed standards. The Strategic Estate
Management team has an overarching view on the buildings, develops and maintains asset registers and plans,
forward plans asset upgrades, acquisition and disposal. The Asset Initiatives team develops, implements and
monitors major maintenance and upgrades to the property portfolio. The Operational Estate Management team
ensures that buildings are inspected, planned maintenance and inspection programs are in place, reactive
maintenance is managed effectively and monitors unplanned maintenance providing advice on emerging issues.
ACT Property Group provides expert property management and maintenance services to the ACT Government and
the community. The Group manages and maintains buildings and property that enable the ACT Government to
provide Government and community services. The group supports the ACT Governments delivery of its services
through flexible, efficient and cost effective accommodation solutions and property services. Community services
and support are also enabled through the provision of properties to community organisations at affordable rental
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to
government.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other Requirements:

This position requires:

Hold or have the capacity to obtain White Card and Asbestos Awareness.

a current driver’s licence (car)

Qualification/s in property management, procurement, project management, building trades, commercial real
estate and/or Asset Management are highly desirable

Membership or the ability to obtain membership with relevant professional organisation(s) is desirable.

Notes: There are two permanent positions and one temporary position for six months with the possibility of
extension available. Selection may be based on application and referee reports only. This position is based in an
activity-based working (ABW) environment. Under ABW arrangements, officers will not have a designated
workstation/desk. A Merit Pool will be established from this selection process and will be used to fill vacancies
over the next 12 months.

How to Apply: Please review the Position Description for details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in
relation to the duties/responsibilities listed in the Position Description.

Please submit the following:

A two page pitch that tells the selection committee about your ability to perform the advertised role (knowledge,
experience, skills, behaviour) and why you are the best person for this role. The pitch should:
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Show that you have the capabilities in “What you Require” section of the Position Description including
Professional/Technical Skills and Knowledge, and Behavioural Capabilities.

Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the
specified classification including examples of how you have done this in the past.

Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role.
A current Resume/Curriculum Vitae (CV) including details of work history (roles, timing, responsibilities,
achievements), professional memberships and qualifications, and

Contact details of at least two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: NathanJoseph Smith (02) 6207 3533 actpgcorporate@act.gov.au

Chief Minister

Office of Industrial Relations and Workforce Strategy

Work Safety Group

Administration Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 61101)

Gazetted: 19 July 2023

Closing Date: 26 July 2023

Details: This is an opportunity for individuals who are interested in data and analytics in the areas of workplace
health and safety, workers' compensation, managerial finance, and self-insurance to join the Data, Analytics and
Finance Team (DAFT) within the Workplace Safety and Industrial Relations (WSIR) Group in the Chief Minister,
Treasury and Economic Development Directorate (CMTEDD).

The Administration Officer is responsible for assisting with data entry and data management activities relating to
the workplace incident reporting including coding of workplace incidents and metadata documentation. Duties
also include assisting and supporting activities relating to meeting data provision and reporting obligations,
including financial reporting, regulatory submissions and other operational support services. From time to time,
the successful candidate may have shared responsibilities such as secretariat duties, financial processing support
and other administrative functions.

We are a diverse, innovative and professional team of people who come from a wide variety of backgrounds. We
welcome people with experience from the community, public and private sectors and believe the more diverse our
knowledge base is, the better our results will be.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other requirements:

Experience in the areas of insurance, work health and safety, work-related injury management or workers’
compensation is highly desirable.

Experience with the Microsoft Office suite including Word, Excel and PowerPoint is highly desirable.

Experience with contemporary data discovery and visualisation tools such as Microsoft SQL, Python, SAS, R or
equivalent is highly desirable.

Notes: This is a temporary position available immediately for up to six months with the possibility of permanency.
A Merit Pool/List may be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be based on application and referee reports only. This position is in a workplace designed
for activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.
How to Apply: As a minimum please provide a written response, a current curriculum vitae, and two referee
reports (one being your current supervisor).

Your written response should be no longer than two pages, addressing the selection criteria outlined in the ‘What
you require’ section of the Position Description document describing why you would be a good fit for the role.
Applications should be submitted via the Apply Now button below.

Contact Officer: Jonathan Feng (02) 6205 7387 Jonathan.Feng@act.gov.au

Economic Development
Strategic Policy
Director, Strategic Policy - Economic Development
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Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 34431)

Gazetted: 19 July 2023

Closing Date: 26 July 2023

Details: This role offers the opportunity to join an agile and multi-disciplinary team delivering and collaborating on
a broad range of economic development initiatives.

The Director reports to the Senior Director, Strategic Policy and with a high degree of critical thinking and
independence will:

Lead, coordinate and/or support the development and implementation of key policies, strategies and programs.
Work across a broad range of economic development matters including skills and workforce, investment
attraction, business innovation and arts and culture.

Lead the preparation of briefings and presentations for the Executive Group Manager, Policy and Strategy.

Be an integral and valued member of the team and support senior staff and the Executive Group Manager.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Notes: This is a temporary position available immediately for six weeks with the possibility of extension up to 12
months and/or permanency. A Merit Pool may be established from this selection process and may be used to fill
vacancies over the next 12 months. Selection may be based on application and referee reports only. This team
works in an activity based working arrangement (ABW) and officers will not have a designated workstation/desk.
How to Apply: Applicants should submit a written pitch, addressing the Professional/Technical Skills and the
Behavioural Capabilities of no more than two A4 pages outlining your skills and experience relevant to the role. A
copy of a current curriculum vitae and the contact details of at least two referees are to be provided.

Applications should be submitted via the Apply Now button below.

Contact Officer: Stephanie Wilson (02) 6207 3242 Stephanie.Wilson@act.gov.au

Access Canberra

Corporate Support and Capability

Projects & ICT

Project Manager

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 62287)

Gazetted: 17 July 2023

Closing Date: 7 August 2023

Details: Do you want to make a positive impact on the Canberra community and be part of team that makes life
easier for Canberrans? This role presents a real opportunity to make a difference, a chance to take some pride in
your work and see your work make a change that benefits the community.

The Projects and ICT Section is responsible for maintaining a range of digital capabilities and ICT systems that
enable and support the ongoing evolution of services provided by Access Canberra. The team contributes to
strategic planning processes and supports the successful implementation of projects with touch points that cross
organisational boundaries.

We are a diverse, innovative and professional team who come from a wide variety of backgrounds. We welcome
people with experience from the community, public and private sectors and believe the more diverse our
knowledgebase is, the better our results will be.

We are looking for a collaborative, flexible and motivated individual to join our team as a Project Manager.

To be successful, you would be someone with:

Strong communication and change management skills and ability to work collaboratively with your team and
business stakeholders.

Experience in successfully managing multiple projects.

A high level of attention to detail including when producing written documents.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our
staff.

Eligibility/Other requirements:

Relevant tertiary qualifications are highly desirable.

Competency in the use of relevant Project Management tools and techniques, such as PRINCE2, are desirable.
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Notes: This is a temporary position available for up to 12 months with the possibility of permanency. A Merit Pool
will be established from this selection process and will be used to fill vacancies over the next 12 months.

How to Apply: Please attach the following to your application:

Your curriculum vitae;

Names and contact details of two professional referees; and

A written pitch of no more than two pages, providing evidence of your suitability for the role. Include specific
examples of your experience, including details of the context, actions you took and specific outcomes you
achieved. Refer to the Position Description for further details of what is required to succeed in this position.
Applications should be submitted via the Apply Now button below.

Contact Officer: Samantha Cleary (02) 6207 9131 Samantha.Cleary@act.gov.au

Community Services

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Children, Youth and Families

Child and Youth Protection Services, Operations

CYPS Operations - First Nations Team

Case Manager

Child and Youth Protection Professional Level 3 $107,887 - $118,728, Canberra (PN: 61333, several)

Gazetted: 19 July 2023

Closing Date: 9 August 2023

Details: Child and Youth Protection Services have both identified and non-identified Case Manager roles in the First
Nations Family Support Team. As a Case Manager in this team, you will work with Aboriginal and Torres Strait
Islander families involved, or at risk of involvement with the statutory child protection system.

The functions of the First Nations Family Support Team include:

Delivering best practices in culturally safe family support for First Nations children, young people, families, and
communities engaged or at risk of engagement with child protection.

Providing child centred case management and co-ordination functions including facilitating case conferences.
Preparing children, young people, and their support network for transition from care.

Supervising young people on community supervision orders.

Supporting court processes: prepare reports, applications and represent the Director General.

What you will do

Under general direction:

Work towards the prevention of First Nations families entering the child protection system, keeping children and
young people connected to their family, community, and culture.

Provide leadership and support to CYPP1 staff in case management roles within the First Nations Team, in
accordance with the CYPS Supervision Framework.

Develop and/or implement safety assessments, risk assessments and safety planning for children, young people
and their families.

Facilitate and attend case conference meetings with a range of external stakeholders including Aboriginal
Community Controlled Organisations, community agencies, government services, legal representatives, courts,
and tribunals. Represent Child and Youth Protection Services and the Community Services Directorate with a view
to actively promote and support culturally safe and inclusive practice.

Work in collaboration with children, young people, their families, carers, government, and non-government
agencies to facilitate improved outcomes within a statutory framework in line with the Aboriginal and Torres Strait
Islander Placement Principles.

Provide time limited and solution focused case management using culturally informed and evidenced based
tools/frameworks to divert children and young people away from the child protection system. This may include
activities such as engaging voluntary and involuntary clients, assessing risk, crisis intervention, conflict resolution,
liaison, advocacy and negotiation, and attending Court.

Make accountable, transparent, and ethical decisions based on evidence, legislation, policies, and procedures.
Eligibility/Other requirements:
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Relevant tertiary qualifications in Social Work, Psychology, Social Welfare, Social Science, or related discipline.
Please

note: Aboriginal and Torres Strait Islander people who do not have these qualifications but who have appropriate
and relevant Aboriginal and Torres Strait Islander cultural heritage and experience are eligible to apply.

Two years of experience working with children, youth and/or families in a social work/case management role,
and/or experience working with Aboriginal and Torres Strait Islander families and communities.

Current (c class) driver’s license is essential.

This position requires a Working with Vulnerable People Check.

Notes: A merit pool may be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants should submit a statement of no more than three pages demonstrating how their
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is
your current or immediate past supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Trent Wells (02) 6207 2690 Trent.Wells@act.gov.au

Children, Youth and Families

Child and Youth Protection Services, Operations

CYPS Operations - First Nations Team

Case Manager

Child and Youth Protection Professional Level 1 $73,505 - $92,131, Canberra (PN: 61326, several)

Gazetted: 19 July 2023

Closing Date: 9 August 2023

Details: Child and Youth Protection Services have both identified and non-identified Case Manager roles in the First
Nations Family Support Team. As a Case Manager in this team, you will work with Aboriginal and Torres Strait
Islander families involved, or at risk of involvement with the statutory child protection system.

The functions of the First Nations Family Support Team include:

Delivering best practices in culturally safe family support for First Nations children, young people, families, and
communities engaged or at risk of engagement with child protection.

Providing child centred case management and co-ordination functions including facilitating case conferences.
Preparing children, young people, and their support network for transition from care.

Supervising young people on community supervision orders.

Supporting court processes: prepare reports, applications and represent the Director General.

What you will do

Under general direction:

Work towards the prevention of First Nations families entering the child protection system, keeping children and
young people connected to their family, community, and culture.

Develop and/or implement safety assessments, risk assessments and safety planning for children, young people
and their families.

Facilitate and attend case conference meetings with a range of external stakeholders including Aboriginal
Community Controlled Organisations, community agencies, government services, legal representatives, courts,
and tribunals. Represent Child and Youth Protection Services and the Community Services Directorate with a view
to actively promote and support culturally safe and inclusive practice.

Work in collaboration with children, young people, their families, carers, government, and non-government
agencies to facilitate improved outcomes within a statutory framework in line with the Aboriginal and Torres Strait
Islander Placement Principles.

Provide time limited and solution focused case management using culturally informed and evidenced based
tools/frameworks to divert children and young people away from the child protection system. This may include
activities such as engaging voluntary and involuntary clients, assessing risk, crisis intervention, conflict resolution,
liaison, advocacy and negotiation, and attending Court.

Make accountable, transparent, and ethical decisions based on evidence, legislation, policies, and procedures.
Eligibility/Other requirements:

Relevant tertiary qualifications in Social Work, Psychology, Social Welfare, Social Science or related discipline.
Please

57



OFFICIAL

ACT Government Gazette | 20 July 2023

note: Aboriginal and Torres Strait Islander people who do not have these qualifications but who have appropriate
and relevant Aboriginal and Torres Strait Islander cultural heritage and experience are eligible to apply.

Current (c class) driver’s license is essential.

This position requires a Working with Vulnerable People Check.

Notes: A merit pool may be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants should submit a statement of no more than three pages demonstrating how their
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is
your current or immediate past supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Trent Wells (02) 6207 2690 Trent.Wells@act.gov.au

Children, Youth and Families

Aboriginal Service Development Branch

Director, Aboriginal Service Development

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 61443)

Gazetted: 19 July 2023

Closing Date: 26 July 2023

Details: The Director, Aboriginal Service Development will be responsible for leading and managing several
strategic and operational projects across the Branch. The position is responsible for coordinating the delivery of a
suite of project activities, governance, project reporting, research and analysis, policy and practice development
and resource management.

The Director will lead with demonstrated strong cultural competency and utilise a partnership approach to work
with the community. The overarching goal of the Branch is to support the current, developing and emerging
ACCO’s across the ACT region with expertise in providing high level strategic policy development, service design
and the establishment and implementation of partnerships with Aboriginal and Torres Strait Islander community
and sectors.

Eligibility/Other requirements:

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Notes: A merit pool may be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants should submit a statement of no more than three pages demonstrating how their
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is
your current or immediate past supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Brooke Rigney (02) 6207 2868 Brooke.Rigney@act.gov.au

Children, Youth and Families

Child and Youth Protection Services, Operations

CYPS Operations - First Nations Team

Case Manager

Child and Youth Protection Professional Level 2 $78,014 - $105,024, Canberra (PN: 61332, several)
Gazetted: 19 July 2023

Closing Date: 9 August 2023

Details: Child and Youth Protection Services have both identified and non-identified Case Manager roles in the First
Nations Family Support Team. As a Case Manager in this team, you will work with Aboriginal and Torres Strait
Islander families involved, or at risk of involvement with the statutory child protection system.

The functions of the First Nations Family Support Team include:
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Delivering best practices in culturally safe family support for First Nations children, young people, families, and
communities engaged or at risk of engagement with child protection.

Providing child centred case management and co-ordination functions including facilitating case conferences.
Preparing children, young people, and their support network for transition from care.

Supervising young people on community supervision orders.

Supporting court processes: prepare reports, applications and represent the Director General.

What you will do

Under general direction:

Work towards the prevention of First Nations families entering the child protection system, keeping children and
young people connected to their family, community, and culture.

Develop and/or implement safety assessments, risk assessments and safety planning for children, young people
and their families.

Facilitate and attend case conference meetings with a range of external stakeholders including Aboriginal
Community Controlled Organisations, community agencies, government services, legal representatives, courts,
and tribunals. Represent Child and Youth Protection Services and the Community Services Directorate with a view
to actively promote and support culturally safe and inclusive practice.

Work in collaboration with children, young people, their families, carers, government, and non-government
agencies to facilitate improved outcomes within a statutory framework in line with the Aboriginal and Torres Strait
Islander Placement Principles.

Provide time limited and solution focused case management using culturally informed and evidenced based
tools/frameworks to divert children and young people away from the child protection system. This may include
activities such as engaging voluntary and involuntary clients, assessing risk, crisis intervention, conflict resolution,
liaison, advocacy and negotiation, and attending Court.

Make accountable, transparent, and ethical decisions based on evidence, legislation, policies, and procedures.
Eligibility/Other requirements:

Relevant tertiary qualifications in Social Work, Psychology, Social Welfare, Social Science, or related discipline.
Please

note: Aboriginal and Torres Strait Islander people who do not have these qualifications but who have appropriate
and relevant Aboriginal and Torres Strait Islander cultural heritage and experience are eligible to apply.

One year of experience working with children, youth and/or families in a social work/case management role.
Current (c class) driver’s license is essential.

This position requires a Working with Vulnerable People Check.

Notes: A merit pool may be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants should submit a statement of no more than three pages demonstrating how their
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is
your current or immediate past supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Trent Wells (02) 6207 2690 Trent.Wells@act.gov.au

Strategic Policy

Commissioning Policy and Service Design

Policy Officer

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 32140, several)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: The Strategic Policy Division works in partnership with its operational counterparts, cross-directorate
colleagues, clients, stakeholders, and people with lived experience to deliver integrated strategic policy to set the
direction for the directorate’s human services functions.

The division uses data, research, and community consultation to develop evidence-informed human services policy
to drive service design and deliver reform initiatives with a focus on evaluation, sustainability, and continuous
improvement. The division provides strategic legislative reform and policy development to improve long term,
human-centred initiatives that focus on early investment and support to achieve positive outcomes for the ACT
community.
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The commissioning and development team are looking for a Policy Officer to contribute to the planning
development and implementation of strategic reform activities. We are looking for someone with strong research
skills and who likes to work collaboratively and closely with a range of stakeholders.

Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people.

Notes: There are two temporary positions available immediately. One position is available for eight months with
the possibility of extension and another position is available for 12 months with the possibility of extension and/or
permanency. A merit pool will be established from this selection process and will be used to fill vacancies over the
next 12 months.

How to Apply: Please provide a two-page pitch against the selection criteria along with your curriculum vitae and
two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Fiona May (02) 6207 8165 Fiona.May@act.gov.au

Communities

Communications and Engagement

Senior Director, Strategic Communications and Engagment

Senior Officer Grade A $157,201, Canberra (PN: 52867)

Gazetted: 19 July 2023

Closing Date: 3 August 2023

Details: Are you a communications professional with a passion for leading high-performing teams and delivering
strategic communications and community engagement?

We are seeking a high-performing leader who can support a multidisciplinary team to deliver the right information
to the right audience at the right time. You will design and implement strategic communications and engagement
processes with a focus on supporting some of our most vulnerable citizens with quality communications. You will
also provide strategic communications and engagement advice to ministerial and executive staff and work
collaboratively across the directorate and the broader ACT Public Service.

Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people.

Join us to help support our work creating a safe and equitable Canberra for all.

Eligibility/Other Requirements: Relevant tertiary education qualifications in the fields of Communications,
Marketing, Public Relations, Engagement or a related field is highly desirable. Accreditation under the
International Association of Public Participation (IAP2) is highly desirable.

Note: This is a temporary position available immediately for a period of nine months with the possibility of
extension (not exceeding 12 months) and/or permanency. A merit pool will be established from this selection
process and will be used to fill vacancies over the next 12 months. Selection may be based on application and
referee reports only.

How to Apply: To apply for this role please submit a current curriculum vitae, and a maximum two-page pitch
addressing the following selection criteria:

Capability/experience — demonstrated extensive experience in audience and insights driven communications and
engagement strategy development and implementation, including demonstrated experience developing and
implementing high quality integrated communication strategies and responses, including traditional and digital
tactics.

Team leadership — Strong people leadership, including the ability to set direction, support and develop a team.
Managing competing priorities — Excellent oral and written communication skills and ability to meet multiple
deadlines amid competing priorities. Demonstrated high work ethic, ability to meet deadline sunder limited
supervision, exercise initiative in a complex and dynamic work environment.

Managing stakeholder relationships — Ability to collaborate and negotiate effectively with a range of internal and
external stakeholders. Demonstrated experience managing challenging issues through a strategic media and
community engagement lens, including providing issues management advice to senior executives.

Applications should be submitted via the Apply Now button below.
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Contact Officer: Lisa Robey on Lisa.Robey@act.gov.au or (02) 6207 8541

Children, Youth and Families

Youth - Youth Justice and Adolescent Services

Senior Service Design Officer

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 59034)

Gazetted: 19 July 2023

Closing Date: 10 August 2023

The Youth Justice and Adolescent Services (YJAS) Branch is a Branch with a newly expanded remit. Previously only
responsible for custodial youth justice services, the YJAS is undertaking significant policy and service design reform
work to including to operationalise the ‘Raising the Minimum Age of Criminal Responsibility reform, and build new
service relationships— both within the ACT Government and with the community sector. The Senior Service Design
Officer will work closely with the Director, YJAS to undertake service design and consultation across key reform
projects in the youth justice portfolio.

The primary responsibilities for this position are to, under direction:

1. Provide informed advice and recommendations to senior management and Executive on policy and program
issues related to youth justice and adolescent portfolio issues.

2. Manage policy activities and projects.

3. Contribute to implementing a work plan and achieving outcomes against strategic and business plans.

4. Manage, coordinate, and undertake the preparation of complex submissions, policy papers, senior executive
briefings, and high-level correspondence.

5. Support Executives and Senior Directors to represent the Community Services Directorate across government,
and community stakeholder groups.

6. Develop and maintain strong collegiate relationships with colleagues across government and the community
sector

Note: This is a temporary position available for a period of up to 12 months with the possibility of permanency.
How to Apply: Applicants should submit a statement of no more than three pages demonstrating how their
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require
capabilities listed on the Position Description. Please also submit a current curriculum vitae and the contact details
of two referees with a thorough knowledge of your work performance. Please ensure that one of the referees is
your current or immediate past supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Chelsea Gutterson, (02) 6207 3512 Chelsea.Gutterson@act.gov.au

Strategic Policy

Commissioning, Policy and Service Design

Policy Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 01939)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: Commissioning, Policy and Service Design Branch is responsible for leading commissioning for outcomes
across human services, developing strategic policy on children, young people and their families, leading ACT
Government initiatives focused on social inclusion and participation; and contributing to whole of government and
national reform initiatives.

Our Commissioning and Industry Development team drives the 10-year reform of the human services system for
Canberrans. Commissioning is a new way of designing, funding, and delivering a fit for purpose human services
system within the ACT. It is a methodology that ensures our system and the services and programs within it are
meeting the needs of our community. The team is also responsible for sector sustainability and wider policy
engagement with the non-government sector in the ACT.

Our Human Services Policy team drives legislative and systems reform to ensure the safety and long-term
wellbeing of the Canberra community, with a focus on early support for children, young people, and their families.
It also provides key support to Directorate Executive and Ministers relating to children, young people, and their
families. This includes support for the Minister for Children, Youth and Families and the Minister for Community
Services on a range of human services policy forums and national committees.
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Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people.

Notes: A merit pool will be established from this selection process and will be used to fill vacancies over the next
12 months.

How to Apply: Provide a maximum of two pages outlining your skills and experience relevant to the selection
criteria set out in the Position Description, your curriculum vitae and the names of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Fiona May (02) 6207 8165 Fiona.May@act.gov.au

Office of the Director General

Regulation, Assurance and Quality

Office of the Human Services Registrar

Quality Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 36523)

Gazetted: 17 July 2023

Closing Date: 7 August 2023

Details: The Office of the Human Services Registrar supports the powers and functions of the HSR in providing
leadership and independent oversight to improve the lives of people who are vulnerable through risk responsive
regulation. It seeks to build capacity of service providers, including those within the Community Services
Directorate (CSD), through partnership, education and regulation to ensure quality outcomes for service users.
As a Quality Officer, you will undertake compliance reviews using a risk responsive regulatory framework.

This includes:

Stakeholder engagement.

Facilitate the resolution of complaints/critical incident investigations.

Undertaking risk assessments, and compliance and enforcement actions.

Manage workloads within tight timeframes and initiative and personal responsibility for achieving agreed
outcomes.

Handling sensitive and confidential information.

Undertake research, conduct and participate in negotiations and meetings.

Conduct site inspections of community housing, disability and care and protection properties.

We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People
with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age workers and
lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people.

Eligibility/Other requirements:

Experience in leading investigations, complaints handing, and/or compliance with service standards is highly
desirable.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Notes: This is a temporary position available for up to 12 months with possibility of permanency. A merit pool will
be established from this selection process and will be used to fill vacancies over the next 12 months. Selection may
be based on application and referee reports only. CSD is an inclusive employer where all people are respected and
valued for their contribution.

How to Apply: Please provide a maximum two-page pitch addressing the selection criteria using the STAR
approach to demonstrate skills and expertise.

Applications should be submitted via the Apply Now button below.

Contact Officer: Amenah El Chami (02) 6207 4528 Amenah.EIChami@act.gov.au

Office of the Director General

Regulation, Assurance and Quality (RAQ)

Office of the Human Services Registrar

Quality Officer

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 37696)
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Gazetted: 14 July 2023

Closing Date: 11 August 2023

Details: The Office of the Human Services Registrar supports the powers and functions of the HSR in providing
leadership and independent oversight to improve the lives of people who are vulnerable through risk responsive
regulation. It seeks to build capacity of service providers, including those within the Community Services
Directorate (CSD), through partnership, education and regulation to ensure quality outcomes for service users.
As a Quality Officer, you will undertake compliance reviews using a risk responsive regulatory framework.

This includes:

Stakeholder engagement.

Facilitate the resolution of complaints/critical incident investigations.

Undertaking risk assessments, and compliance and enforcement actions.

Manage workloads within tight time frames and initiative and personal responsibility for achieving agreed
outcomes.

Handling sensitive and confidential information.

Undertake research, conduct and participate in negotiations and meetings.

Conduct site inspections of community housing, disability and care and protection properties.

CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability,
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay,
bisexual, transgender, intersex and queer (LGBTIQ) people.

Eligibility/Other Requirements:

Experience in leading investigations, complaints handing, and/or compliance with service standards is preferred,
but is not essential.

Demonstrated knowledge of Aboriginal and Torres Strait Islander peoples’ cultures and societies is essential.
Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: This is a temporary position available immediately for 12 months with the possibility of permanency.

A merit pool will be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be based on application and referee reports only.

How to Apply: Please provide a two-page pitch (maximum) to address the Selection Criteria using the STAR
approach to demonstrate skills and expertise. Do not repeat the Selection Criteria headings.

Applications should be submitted via the Apply Now button below.

Contact Officer: Amenah El Chami (02) 6207 4528 Amenah.EIChami@act.gov.au

Cultural Facilities Corporation

ACT Galleries, Museum and Heritage

Museum Conservation Assistant

Administrative Services Officer Class 2 $60,620 - $66,939, Canberra (PN: 9024, several)

Gazetted: 19 July 2023

Closing Date: 1 August 2023

Details: ACT Galleries, Museums and Heritage is looking for highly motivated Museum Conservation Assistants.
You will assist with the conservation of the museum collection and presentation at Lanyon Homestead, Mugga
Cottage and Calthorpes House — three of Canberra’s most significant historic properties. This role is part of the CFC
Collection Management team that is responsible for the care, documentation and conservation of the collections
at ACT Galleries, Museums and Heritage

Ideally, we're looking for experienced Museums Conservation Assistants who enjoy working at historic sites and
with museum collections, are super-organised, personable, and take initiative, are committed to efficiency, caring
for collections, and timeliness in the workplace, and willing to pitch in as needed on things like assisting with
events, education and public programs. In return, we can offer you a friendly, creative, inclusive workplace at
significant heritage places, the opportunity to contribute to the smooth running of the ACT’s most prominent
cultural organisation, and close-up exposure to the ACT’s cultural heritage.
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Eligibility /Other Requirements: Experience working in ACT Government would be welcome but not essential. The
position is a part-time role working 16 hours per week and will be based across Lanyon Homestead, Calthorpes’
House and Mugga Cottage.

Note: This is a part-time permanent position available at 16 hours per week and the full-time salary noted above
will be paid pro-rata.

How to Apply: Provide a two-page pitch telling us what you would bring to our team addressing the Position
Description, a copy of your current curriculum vitae, and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jennifer Elton on jennifer.elton@act.gov.au or 0434 609 702

Corporate

Events and Activations Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 1120)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: The ACT Cultural Facilities Corporation has a growing role in enlivening the city and activating Civic Square
through creating new events and collaborating with other key stakeholders in existing events, bringing more and
more visitors into the city and through the doors of Canberra Museum and Gallery and the Canberra Theatre
Centre.

The role of the Events and Activations Officer is part of the Business Development team and supports the CFC’s
role in contributing to the activation of Civic Square through events, place-making activity, and creative public
engagement.

In this role you will help drive planning and delivery of activation events in Civic Square and at other CFC venues,
including identifying ways to attract new audiences and generate new income streams. You will need to have an
entrepreneurial spirit, experience in creating and managing events (in either or both commercial or cultural
settings), and a super collaborative mindset both within the arms of the CFC and across a range of partner
organisations.

You will have the freedom to dream big as long as you can also manage a budget, work to deadlines, and
coordinate logistics, underpinned by good record keeping and reporting, and sound judgement. Ideally, you will
also have experience in events marketing and a good network in the arts, culture and events scene in Canberra, or
the enthusiasm and people skills to cultivate these relationships quickly and productively.

The role would suit a creative person with three - five years’ experience in events delivery, ideally in a cultural
setting, who enjoys working dynamically and consultatively to deliver great audience experiences. You will have
the opportunity to work flexibly across multiple venues and build a great network, based mostly in Civic.
Eligibility Other Requirements: Experience working in ACT Government would be welcome but not essential. This
position is ideally full-time at 36.75 hours per week but part-time arrangements can be negotiated.

How to Apply: Provide a two-page pitch telling us what you would bring to our team addressing the Position
Description, a copy of your current curriculum vitae, and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Brooke Thomas 0437 290 776 brooke.thomas@act.gov.au

Facility Operations & Capital Works

Facilities Coordinator

General Service Officer Level 8 $75,931 - $80,136, Canberra (PN: 1203)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: The Facilities Officer position in the Cultural Facilities Corporation (CFC) is a unique and exciting role
supporting arts and culture in the ACT.

Located primarily at the at the Canberra Theatre Centre (CTC) office reporting to the Senior Officer, Facility
Operations and Capital Works within a new centralised team, you will:

Manage the day-to-day onsite maintenance operations for the Civic Square-based CFC venues, including: the
Canberra Theatre Centre (CTC), Canberra Museum and Gallery (CMAG), and the Civic Library.

Provide onsite facility maintenance co-ordination and oversight support services, facilitating onsite administrative
services within the CFC, and serving as the primary point of contact for trades and after-hours emergencies.
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Be a strong communicator and present a professional image within a dynamic and energetic team including the
opportunity to be at the forefront of the new and exciting major Canberra Theatre Centre Redevelopment over
the next few years.

The role is a mix of ‘hands-on’ and administrative duties which keeps every day different and interesting, including:
monitoring the condition of the buildings, performing minor repairs, and coordinating with contractors for repairs
and upgrades.

attending urgently to minor interior and exterior ad-hoc maintenance and repair, or co-ordination of emergency
trades.

ensuring compliance with regulations and safety standards, and monitoring and inspecting the specified facilities
on regular daily cycles.

assess and recommend the need for contractors or tradespersons when appropriate, and assist with their
supervision.

Assist with monitoring and administering systems, including but not limited to HVAC, BMS, CCTV and security
systems.

Serve as the primary point of contact for after-hours emergencies, including responding to alarms, coordinating
with emergency services, and communicating with the team.

Develop and foster strong working relationships with key stakeholders, including contractors, vendors, service
providers and other CFC staff members with a key focus on professional high-quality presentation, identifying
areas for maintenance improvement and implementing best practices.

Maintain accurate records and reports related to facility maintenance, including maintenance logs, safety
inspections, and incident reports.

Ideally, we’re looking for an experienced ‘hands-on’ team member who enjoys supporting high-performing people,
is organised, personable, and takes initiative, is committed to efficiency, accuracy, and timeliness in the workplace,
and willing to pitch in as needed.

In return, we can offer you a friendly, creative inclusive workplace, surrounded by beautiful art, the opportunity to
contribute to the smooth running of the ACT’s most prominent cultural organisations, and close-up exposure to
the ACT’s visual and performing arts and cultural heritage.

Eligibility Other Requirements: Experience working in ACT Government would be welcome but not essential.

How to Apply: Provide a two-page pitch telling us what you would bring to our team addressing the Position
Description, a copy of your current curriculum vitae, and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Rohan Cutler 0420578459 rohan.cutler@act.gov.au

Education

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Executive Branch Manager, Asset Services

Temporary Vacancy (As soon as possible — 1 December 2023 inclusive)

Education Directorate

Business Services

Position: E1329

(Remuneration equivalent to Executive Level 1.4)

Circulated to: ACTPS Senior Executive List, ACTPS SOGA, MPC Infrastructure Managers.

Circulation date: 18/07/2023

The Education Directorate has a temporary vacancy commencing as soon as possible until 1 December 2023 to fill
the position of Executive Branch Manager, Asset Services.

Reporting to the Executive Group Manager (EGM), Business Services Group (BSG), the Executive Branch Manager
is responsible for delivering critical outcomes for the Education Directorate including the continued delivery of the
School Cleaning Service and the centralisation of school building services for ACT public schools.

This role will actively engage with the ACT public school system and the ACT community, requiring someone who is
excited to lead in a dynamic environment and be driven by an opportunity to influence and shape service delivery
outcomes for ACT public schools into the future.
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The position requires a thorough understanding of facilities and asset management, people management,
stakeholder engagement and project delivery within public sector.

Education is seeking a critical thinker, with knowledge of key policy, financial and political drivers and the capacity
to positively challenge requests, as appropriate, providing appropriate alternate strategic decisions or options
within legislative, government and Directorate frameworks, standards and guidelines.

Note: Selection may be based on written application and referee reports only and is open to current ACTPS
employees.

Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201.
To apply: Interested candidates should submit a one page Expression of Interest and a current Curriculum Vitae
(including the contact details of two referees) to David Matthews via email, david.matthews@act.gov.au by COB
25 July 2023.

Business Services

Executive Support Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 40199)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: The position of Executive Support Officer provides high level executive administrative support to the
Executive Group Manager, Business Services. The position occupant will require excellent oral and written
communication skills, the ability to manage sensitive and confidential issues and a demonstrated ability to liaise
with senior executives, other ACT Government officials, private sector and industry stakeholders. The position
requires a flexible and adaptable approach to tasking to ensure the work of the Executive Group Manager
progresses in a timely and efficient manner. The successful applicant will be required to manage electronic
workflow systems and record keeping.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Notes: This is a temporary position available immediately for 12 months with the possibility of

permanency. Please note, this position will be moving to a new workplace designed for activity-based working
(ABW). Under ABW arrangements, officers will not have a designated workstation/desk. A Merit Pool will be
established from this selection process and will be used to fill vacancies over the next 12 months.

How to Apply: Applicants are asked to submit a two-page Expression of Interest addressing the selection criteria
located in the position description along with a current curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kim Brady . Kim.Brady@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisions will assess all applications for this position.

Business Services

Governance

Office of the Executive Branch Manager

Executive Support Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 33388)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: The Executive Support Officer (ESO) is a key role that supports the smooth running of the Governance
Branch. The ESO assists the Executive Branch Manager and team leaders with a range of administrative functions
and tasks, including diary and mailbox support and tracking the workflow in and out of the branch to ensure items
move smoothly through clearance lines.

Governance is a diverse, interesting and dynamic branch which comprises of the following six teams:

Legal Liaison

Risk, Security and Emergency Management

Feedback and Complaints

Information Access
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Governance, Policy and Procedure

Audit and Assurance

The successful applicant will be highly organised and able to work under pressure with changing priorities.
Additionally, the applicant will need a strong customer service orientation and ability to communicate effectively
with staff at all levels across the organisation.

Notes: This is a temporary position available from 28 August 2023 until 5 October 2023 with the possibility of
permanency. Selection may be based on application and referee reports only.

How to Apply: Please provide your curriculum vitae and brief statement of claim against the selection criteria
(maximum two pages), citing examples of relevant experience and skills.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kristen Laurent 0466244203 Kristen.Laurent@act.gov.au

Strategic Policy and Reform

Strategic Policy

Early Childhood Policy

Preschool Practice Coach

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 62028, several)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Are you an early childhood expert who enjoys coaching other educators? Are you looking for a job where
you will have a meaningful impact on building the capacity of the ACT’s early childhood education profession, and
on improving the delivery of preschool programs in Long Day Care services?

We are seeking two new team members to join us ASAP for 12 months with the possibility of extension, to act as
Preschool Practice Coaches supporting educators to deliver high-quality preschool programs to children in Long
Day Care services.

In this role you will act as a coach, providing educators with tools to support the development of specific skills and
practices for high-quality preschool programs to support children in their play-based program at the Long Day Care
service. You will also support Long Day Care services to access and embed professional development and training
for educators and educational leaders that promotes quality teaching, and so the profession continues to upskill
and grow over the long term.

Your ability to connect, coach and work directly with educators and educational leaders in Long Day Care services
is paramount. If this position interests you and you have further questions, please contact the contact officer.
Eligibility/other requirements:

Are you an early childhood expert who enjoys coaching other educators? Are you looking for a job where you will
have a meaningful impact on building the capacity of the ACT’s early childhood education profession, and on
improving the delivery of preschool programs in Long Day Care services?

We are seeking two new team members to join us ASAP for 12 months with the possibility of extension, to act as
Preschool Practice Coaches supporting educators to deliver high-quality preschool programs to children in Long
Day Care services.

In this role you will act as a coach, providing educators with tools to support the development of specific skills and
practices for high-quality preschool programs to support children in their play-based program at the Long Day Care
service. You will also support Long Day Care services to access and embed professional development and training
for educators and educational leaders that promotes quality teaching, and so the profession continues to upskill
and grow over the long term.

Your ability to connect, coach and work directly with educators and educational leaders in Long Day Care services
is paramount. If this position interests you and you have further questions, please contact the contact officer.
Note: These are temporary positions available immediately for 12 months.

This position will be designed for flexible work arrangements and activity-based working (ABW). Under ABW
arrangements, officers may not have a designated workstation/desk and work across multiple Education sites.
Our branch is currently working in a mixed-mode of at home and at the ACT Whole-Of-Government building at 220
London Circuit and/or the Hedley Bear Centre for Teaching and Learning. The successful candidate will be
expected to work flexibly across sites.

This position is based in the Directorate’s Education Support Office (ESO) with office-based conditions.

A merit pool will be established from this selection process and may be used to fill future identical vacancies over
the next 12 months.
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Travel/visiting services: This role will involve daily travel to connect with Long Day Care services and may involve
full days away from the physical workplace.

How to apply: Please provide a statement of no more than three pages, telling us what skills and experience
across the Selection Criteria you would bring to the role, and what you value in working in a team environment.
Please provide a current curriculum vitae and contact details of two referees with a thorough knowledge of your
work performance and outlook.

Please ensure that one of the referees is your current or immediate past supervisor. One referee should be able to
speak to your ability to establishing and maintain relationships and supporting others through coaching, mentoring
and supportive practices. You may also be asked to provide further referees.

Interested applicants are encouraged to contact the contact officer prior to applying. The contact officer is
Jantiena Batt jantiena.batt@act.gov.au (02) 6207 4082.

System Policy and Reform

Strategic Policy

Education Strategy

Director, Education Strategy

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 43100)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: The Director, Education Strategy, will be responsible for leading and driving projects centred around
achieving the Education Directorate's priorities and strategic vision.

This includes supporting the development and consistent application of the Directorate's strategic narrative
through key communications and collaborating with key stakeholders to drive the vision and implementation of
the Future of Education Strategy and the Directorate's Strategic Plan.

We are looking for someone with superior communication skills and experience and skill in the development and
implementation of policy and strategy in a public sector human services context.

Eligibility/Other requirements: An understanding of the Education sector and a demonstrated commitment to
placing the wellbeing of children and young people at the centre of policy design is highly desirable.

Notes: This is a temporary position available immediately for 12 months with the possibility of permanency.
How to Apply: Applications should respond to each of the selection criteria in no more than three pages in total.
Please include a curriculum vitae identifying two referees who can speak to your suitability for the role, one of
which should be your current supervisor.

Applications should be submitted via the Apply Now button below.

Contact Officer: Denise Ryan (02) 6207 0587 Denise.Ryan@act.gov.au

School Improvement

South & Weston Network

Telopea Park School

K-6 Deputy Principal

School Leader B $154,033, Canberra (PN: 04035)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: Telopea Park School is a highly dynamic K-10 school that provides bilingual learning (French/Australian)
through a binational treaty. The primary area of the school has approximately 580 students. We are seeking an
enthusiastic and proactive person to lead the primary area of the school. The school sets high expectations to
support students’ academic and wellbeing growth. Current school strategic priorities focus on:

Strengthening student connectedness across/to the school community

Improving student growth in literacy

Improving student growth in numeracy community

We are seeking an experienced SLB to collaboratively drive the school improvement agenda in for Kindergarten to
Year 6. The K-6 SLB works collaboratively with the Principal, French Proviseure, SLB K-10, SLB 7-10 and the Primary
Director (French) to reinforce and lead the school’s vision and improvement strategies. Distributed leadership is a
feature of the school and strong instructional leadership would be a key attribute of the successful applicant.
Notes: A Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement
provisions will assess all applications for this position.
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How to Apply: Applicants are asked to provide a written supporting statement which addresses the ACT School
Leader Capability Framework in the context of the position statement and job description. Applications should be
no longer than five pages.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jason Holmes (02) 6142 3388 Jason.Holmes@ed.act.edu.au

Business Services

People and Performance

Recruitment

HR Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 52606)

Gazetted: 14 July 2023

Closing Date: 21 July 2023

Details: The HR Officer, Recruitment Systems will support the Directorate in the design and development of
systems within ACTPS ICT parameters to support the Recruitment Team, ACT Public Schools and the Education
Support Office.

The Recruitment Section sits within People and Performance Branch and is responsible for education employment
support, improving the quality of student learning through attracting, developing and retaining a skilled and high
performing workforce. The Section provides advice and operational support about staff recruitment and
deployment, establishment management, resource allocations, recruitment and movement of staff and conditions
of service and staff entitlements.

Eligibility/Other requirements: Completion, or near completion of an associate diploma or higher qualification in
computing/information science or significant relevant work experience is highly desirable.

Notes: This is a temporary position available for three months with the possibility of permanency. Selection may
be based on application and referee reports only. A combination of home-based working remotely and or Hedley
Beare Centre for Teaching and Learning, Stirling ACT. A Merit Pool will be established from this selection process
and will be used to fill vacancies over the next 12 months.

How to Apply: Please provide a written response to the Professional and Technical Skills and Knowledge located in
the Position Description and a current Curriculum Vitae of no more than two pages. Please also include two
current referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Bec Nicholls (02) 6207 2616 Bec.Nicholls@act.gov.au

Business Services

People and Performance

Recruitment

Director, Attraction and Engagement

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 50357)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: The Director, Attraction and Engagement will support the Directorate and Senior Director Recruitment in
providing a range of recruitment activities in support of the ACT Public Schools and the Education Support Office.
The Recruitment Section sits within People and Performance Branch and is responsible for education employment
support, improving the quality of student learning through attracting, developing, and retaining a skilled and high
performing workforce. The Section provides advice and operational support about staff recruitment and
deployment, establishment management, resource allocations, recruitment and movement of staff and conditions
of service and staff entitlements.

The Director, Attraction and Engagement is one of two Director positions within the Section who will work
collaboratively to support the functions of the Team. The position will have a focus on:

Promotion and marketing of the Education Directorate as employer of choice through national/international
recruitment platforms and forums in support of the Directorate’s Classroom Teacher recruitment strategies.
Engagement with national education providers to foster relationships and strengthen graduate teacher
recruitment pipelines.

Co-ordinating centralised national/international recruitment campaigns for Classroom Teachers on behalf of the
ACT Public School System, including vetting of applicants and facilitation of interview/assessment processes.

69



OFFICIAL

ACT Government Gazette | 20 July 2023

Implementation of talent management strategies to source and identify potential applicants in response to
Directorate needs.

Attraction, recruitment and retention of permanent, temporary, and casual teaching and school administrative
employees.

Eligibility/Other Requirements:

This position requires a solid understanding of the HR context or relevant qualifications/experience in a similar
role.

Professional memberships relevant to HR would be an advantage and/or AHRI Professional
Accreditation/Practicing Certificate.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be based on application and referee reports only. A combination of home-based working
remotely and or Hedley Beare Centre for Teaching and Learning, Stirling ACT.

How to Apply: Please provide a written response of up to five pages to the Professional and Technical Skills and
Knowledge located in the Position Description and a current curriculum vitae. Please also include details for two
current referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Bec Nicholls (02) 6207 2616 Bec.Nicholls@act.gov.au

Business Services

Communications, Engagement and Government Support

Director — Branch Projects

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 42964)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: Are you looking to for a rewarding and engaging role? Are you passionate about public education,
inclusion, equity and diversity? The Education Directorate is seeking to fill a project role in our dynamic
Communications, Engagement and Government Support team.

The Director Branch Projects is a temporary position to manage key projects that will drive improved operations
across the branch.

Working across the branch you will manage key projects from conception, supporting both the Ministerial and
Corporate Reporting team with key priorities; and the Communications and Engagement team with projects that
deliver on the Communications and Engagement Capability Plan 2023-2025. The Director Branch Projects may also
be called upon to fill short-term capability gaps in the branch where there is a temporary increase in demand or
unplanned leave.

We are looking for an experienced and motivated project manager with strong knowledge of both contemporary
communications practices, and government and ministerial process. You will be a strategic thinker, confident
relationship manager, and capable leader, to help a busy team deliver on multiple priorities simultaneously.

The ACT Education Directorate delivers quality public school and early childhood education to shape every child’s
future and lay the foundation for lifelong development and learning. We deliver high quality education across 90
public schools, educating over 50,000 students from early childhood through to college. We also regulate the early
childhood sector and register non-government schools in the ACT. Our Strategic Plan 2022-2025 explains our
vision, our mission, values and strategic focus.

This position reports directly to the Branch Manager Communications, Engagement and Government Support.
Notes: This is a temporary position available immediately for six months with the possibility of permanency.
Selection may be based on application and referee reports only.

How to Apply: To apply, refer to the attached position description and submit a two-page pitch detailing your
relevant skills and experience against the selection criteria, along with your current curriculum vitae and the
contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Paul Short 0408368746 paul.short@act.gov.au

Business Services

People and Performance
Recruitment

Director, Recruitment Operations
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Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 33469)

Gazetted: 14 July 2023

Closing Date: 21 July 2023

Details: The Director, Recruitment Operations will support the Directorate and Senior Director Recruitment in
providing a range of operational recruitment activities in support of the ACT Public Schools and the Education
Support Office.

The Recruitment Section sits within People and Performance Branch and is responsible for education employment
support, improving the quality of student learning through attracting, developing, and retaining a skilled and high
performing workforce. The Section provides advice and operational support about staff recruitment and
deployment, resource allocations, recruitment and movement of staff and conditions of service and staff
entitlements.

The Director Recruitment Operations is one of two Director positions within the Section who will work
collaboratively to support the functions of the Team. The Director Recruitment operations will have a focus on:
Recruitment and onboarding processes for all classifications across the Directorate

Monitoring School Leader advertising and selection

Annual school leader, classroom teacher and school administrative employee transfer rounds

Regulatory processes including TQl Professional Registration and Working with Vulnerable People registration.
Day to day operational recruitment activities.

Central Recruitment advertising

Recruitment Data

Offers and Onboarding

Eligibility/Other requirements:

This position requires a solid understanding of the HR context or relevant qualifications/experience in a similar
role.

Professional memberships relevant to HR would be an advantage and/or AHRI Professional
Accreditation/Practicing Certificate.

Notes: This is a temporary position available immediately for six months with the possibility of extension and/or
permanency. Selection may be based on application and referee reports only. A combination of home-based
working remotely and or Hedley Beare Centre for Teaching and Learning, Stirling ACT. A Merit Pool will be
established from this selection process and will be used to fill vacancies over the next 12 months.

How to Apply: Please provide a written response of no more than two pages to the Professional and Technical
Skills and Knowledge located in the Position Description and a current Curriculum Vitae. Please also include two
current referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Bec Nicholls (02) 6207 2616 Bec.Nicholls@act.gov.au

Environment, Planning and Sustainable Development

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Environment, Heritage and Water

ACT Heritage

Heritage Grants

ACT Heritage Grants Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 16111)

Gazetted: 18 July 2023

Closing Date: 25 July 2023

Details: The ACT Heritage branch within the Environment, Planning and Sustainable Development Directorate is
seeking a Heritage Grants Officer to coordinate and administer the ACT Heritage Grants Program. The position will
also assist with procurement, administration and financial tasks for ACT Heritage as required.

ACT Heritage administers the provisions of the Heritage Act 2004 including coordination and administration of the
ACT Heritage Grants Program and the Canberra and Region Heritage Festival.
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The Grants Program is an annual funding program administered by the ACT Government to assist the community
in working to conserve and promote heritage in the ACT. The grants encourage and support conservation and
cultural projects from individuals, community organisations, and the local Aboriginal community.

ACT Heritage also supports the heritage property owners and the community with advice, assistance and
information through the Heritage Advisory Service, and the advertised position administers the procurement and
contract to deliver this service.

We are looking for a proactive and passionate person who is well organised, a strong communicator who can assist
a variety of stakeholders and can work in a team to deliver a key program that is the public face of the ACT
Government's heritage commitment.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with a disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Notes: This is a temporary position available 4 September 2023 until 30 August 2024 with the possibility of
permanency. This position is part-time at (29:24) hours per week and the full-time salary noted above will be pro-
rata. A merit pool will be established from this selection process and may be used to fill vacancies over the next 12
months. Selection may be based on application alone.

How to Apply: Please submit a written application of no more than two pages, addressing the selection criteria
along with your curriculum vitae, listing two recent referees including your current supervisor and their contact
details.

Applications should be submitted via the Apply Now button below.

Contact Officer: Anne Miller (02) 6207 3689 Anne.Miller@act.gov.au

Planning and Urban Policy

Building Design and Projects

Building Reform

Assistant Director, Building Reform

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 53677)

Gazetted: 18 July 2023

Closing Date: 8 August 2023

Details: The Building Reform team is seeking a highly motivated assistant director to contribute to the ACT
Government’s building reform agenda to improve building regulatory systems, standards and practices. This is a
great opportunity to make a significant contribution to important Government priorities and to have a positive
impact in the building and construction industry and the community more broadly.

The Building Reform Team provides advice on policy for building and construction services, practitioner regulation,
the safety, health, amenity and environmental performance of buildings. Major projects underway in this area
include a series of reforms to improve the ACT’s building regulatory system including property developer
regulation, regulation of engineers, the introduction of a public sector building certification service and a review of
residential building work insurance focused on the fidelity fund scheme. The team is also working on number of
initiatives to improve the sustainability, energy efficiency, and accessibility of buildings in the ACT.

The team works with officials from other jurisdictions on national policy matters including supporting the ACT’s
representative on the Australian Building Codes Board and participating in its various subcommittees.

Information on the current and future reform program is available at the Build Buy Renovate website.

What we are looking for:

We are seeking a motivated and energetic professional who is a responsive, flexible and analytical thinker to
contribute to the ongoing development and implementation of policies and programs in priority areas for the ACT
Government. As part of a multi-disciplinary team, the role of Assistant Director is responsible for building policy
and reform projects that contribute to improving the ACT’s building regulatory system and building quality and will
supervise staff in the team.

This position requires excellent policy, legislative development and time management skills and experience in
strategic policy and regulatory reforms is highly desirable. Experience or knowledge of building and construction
matters is not required. We are seeking a policy/legislative professional with experience in end-to-end policy
development or experience in delivering and implementing legislative reforms. The successful applicant will have
the ability to contribute to a high-performing team.

Eligibility/Other requirements: A good understanding of policy and legislation development and/or policy analysis
and design and/or project management is highly desirable.
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Notes: This is a temporary position available for 12 months with the possibility of permanency. This position can be
filled in a variety of ways. Consideration will be given to part-time or flexible working arrangements. A Merit Pool
will be established from this selection process and may be used to fill future vacancies over the next 12 months.
Selection may be based on application and referee reports only. These positions are based in a workplace designed
for activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.
Part of work hours can be spent working from home.

How to Apply: Applicants should submit a two-page pitch (maximum) outlining their suitability for the position
addressing the required Skills, Knowledge and Behaviour and provide practical examples. A copy of a current
curriculum vitae and contact details of at least two relevant referees is to be provided.

Applications should be submitted via the Apply Now button below.

Contact Officer: Alison Kemp (02) 6207 5891 Alison.Kemp@act.gov.au

Environment

ACT Parks and Conservation Service

Environmental Offsets

Spatial Data Manager

Technical Officer Level 4 $91,315 - $104,509, Canberra (PN: 61842)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: The Environmental Offsets team are looking for a skilled Spatial Data Manager with excellent organisation
and communication skills, and a high level of proficiency in data management. Under the supervision of the
Environmental Offsets Assistant Director, the Spatial Data Manager is tasked with improving and developing
spatial planning and data collection systems to support environmental offset management and implementation.
This position is required to collaborate with a team of highly skilled planners, ecologists, and rangers to support
conservation monitoring, research, and evaluation needs. This includes coordinating and undertaking data
management and curation activities and advising on quality control processes for ecological data management to
improve efficiency and effectiveness in key stages of the adaptive management cycle. More information on the
role is provided in the Position Description attached.

Eligibility/Other requirements:

Mandatory:

Tertiary qualifications in Geographical Information Systems, Natural Resource Management, Environmental
Science, or equivalent.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Desirable:

Knowledge of the ecology of the ACT and methods for surveying natural values.

Notes: This is a temporary position available immediately for 10 months with the possibility of extension up to 12
months. Selection may be based on application and referee reports only.

How to Apply: Please submit a written application of no more than two pages, addressing the selection criteria,
along with your current Curriculum Vitae, listing two referees and their contact details.

Applications should be submitted via the Apply Now button below.

Contact Officer: Laura Rayner 0466391722 Laura.Rayner@act.gov.au

Justice and Community Safety

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

ACT Emergency Services Agency

ESA Corporate Services

ESA Training

eLearning Design and Development Officer
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Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 49252)

Gazetted: 19 July 2023

Closing Date: 9 August 2023

Details: This is an exciting opportunity to work with in the Emergency Services Agency Training, Instructional
Design and Program Development Team.

This role requires a dynamic person committed to achieving results and always looking one-step ahead. You will
excel in this team if you are resilient, flexible, and able to adapt to changing circumstances while managing
multiple priorities and demands.

The ideal candidate will have proven experience in designing and developing training materials and well-developed
stakeholder management skills. Strong written and verbal communications skills will also be required for this role,
an understanding of eLearning authoring tools is desirable.

We value and encourage the contribution of people from diverse backgrounds, experiences, and perspectives. To
learn more about the ACTPS and what we offer, please go to work with us.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTIQ+ are encouraged to apply.

Eligibility/other requirements:

Experience using eLearning authoring tools such as Articulate 360 Storyline software is highly desirable.
Experience in design and development of adult education with an understanding of Vocational Education and
Training (VET) is highly desirable.

Qualifications in training design and development is desirable.

Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months.

How to apply: Please provide a two-page written response addressing the Professional/Technical Skills and
Knowledge and Behavioural Capabilities, having regard for the job requirements.

Please ensure your response provides evidence of your suitability for the role, including specific examples that
clearly demonstrate your relevant Skills, Knowledge, and Behavioural Capabilities.

A current curriculum vitae outlining previous relevant experience, training and qualifications and details of two
referees is required to be submitted with your application.

Applications should be submitted via the “Apply Now” button below.

Contact Officer: Ellena Lockwood 0403 081 457 Ellena.Lockwood@act.gov.au

ACT Emergency Services Agency

Corporate

Training

Assistant Director RTO Quality and Compliance

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 61823)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: The Emergency Services Agency is seeking an individual with an eye for detail and a comprehensive
understand of the Standards for RTOs and their application within an Enterprise Registered Training Organisation
(RTO). The Assistant Director, RTO Quality and Compliance requires excellent communication and stakeholder
engagement skills to ensure the quality and compliance of nationally recognised training under the ESA RTO is
maintained across the agency.

Under the broad direction of the Senior Director, ESA Training, as the Assistant Director, RTO Quality and
Compliance you will:

Coordinate and manage the quality aspects of the development, implementation, and evaluation of the accredited
education programs.

Ensure all RTO quality documentation including policies, procedures, and systems.

Establish and maintain effective working relationships with both internal and external stakeholders to business
outcomes across ACT ESA.

Conduct annual internal audits and spot checks across the RTO to ensure compliance requirements are maintained
and recommendations are implemented.

Develop and manage initiatives to promote continuous improvement of education services.

Eligibility/Other requirements:
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Diploma in Vocational Education and Learning or a higher qualification is highly desirable.

Experience in writing and developing vocational education programs and resources is highly desirable for this role.
Driver’s license is essential.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Notes: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months. Selection may be based on application and referee reports only.

How to Apply: Applicants should submit a response of no more than two-pages addressing the position
capabilities, together with your curriculum vitae and the contact details of at least two referees. See the attached
Position Description for further information about the role.

Applications should be submitted via the Apply Now button below.

Contact Officer: Trish Malone (02) 6207 3964 Trish.Malone@act.gov.au

Emergency Services Agency

ACT Ambulance Service

Ambulance Operations

Graduate Paramedic Intern

Graduate Paramedic Intern $76,422 plus penalties, Canberra (PN: 09274, several)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: The Australian Capital Territory Ambulance Service (ACTAS) is responsible for providing emergency and
non-emergency ambulance services to the ACT community. Our emergency operations comprise Graduate
Paramedic Interns, Ambulance Paramedics and Intensive Care Paramedics who consistently achieve exceptionally
high patient satisfaction scores. As part of the ACT Emergency Services Agency, we work closely with the other
emergency services 24 hours a day, 7 days a week.

ACTAS operates a modern fleet of emergency ambulances, non-emergency patient transport vehicles and a range
of specialist assets including 4WD, single response and multi-purpose vehicles. In addition to our ground vehicles,
ACTAS also provides Intensive Care Paramedics to the SouthCare Toll rescue helicopter. Each month ACTAS
attends to in excess of 5,000 incidents in the ACT region.

Well serviced by major shopping precincts, universities, sporting centres and an international airport, the Canberra
region has everything that you need for you and your family to make yourselves at home. More than half of the
ACT is protected as a nature reserve meaning that bushwalks, mountain bike trails, waterfalls, rivers, and
spectacular lookouts are all within easy reach of the CBD. Want to venture further afield? The hustle and bustle of
Sydney, the tranquillity of the NSW south coast or the excitement of the snow country are all within easy driving
distance. More information on the region can be found at https://visitcanberra.com.au/.

We welcome people with experience from the community, public and private sectors able to meet the physical
and aptitude capability requirements of this role. We believe the more diverse our knowledge base is, the better
our results will be.

If you are an Aboriginal or Torres Strait Islander, a veteran, identify as LGBTIQ, or if you bring the life experience of
a culturally and linguistically different background, we are especially welcoming of your application.
Eligibility/Other requirements: ACTAS is seeking applications from recently (or soon to be) graduated paramedics
to join the service in the position of Graduate Paramedic Intern. To be successful in your application you will:

Be eligible for registration as a paramedic with Ahpra by no later than the end of first semester of the 2024
academic year,

Be available to commence a graduate program in Canberra between January and August 2024,

Be a team player capable of embracing the ACTAS leadership framework, and

Meet all criteria stated in the respective Position Description.

Notes: A Merit Pool may be established from this selection process and will be used to fill vacancies over the next
12 months. Offers of appointment made prior to graduation will be subject to successful completion of the
programme of study.

How to Apply: Applications must be submitted via the www.jobs.act.gov.au website prior to the closing date and
should be marked CONFIDENTIAL.

The following documents are required:

a completed Application Cover Sheet (

note: this is automatically generated);
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a two-page A4 statement (minimum size 12 font & normal size margins) addressing the capabilities for this
position (as listed in the position description), showing your experience and what you can bring to the position of
Graduate Paramedic Intern with ACTAS;

a brief employment history/curriculum vitae (not more than two pages);

a copy of your graduate paramedic qualification (e.g. Bachelor of Paramedical Science or equivalent paramedic
graduate qualification)

a copy of your academic transcript;

a scanned copy of your Ahpra paramedic registration (or, if not currently held, a statement advising when you
expect to receive your registration);

a scanned copy of both sides of your Class C unrestricted (or interstate equivalent) driving licence;

a points demerit transcript (no more than 6 months old) from the relevant motor registry authority in your state,
territory or country;

evidence of current immunisations which should include Tetanus, Hepatitis B, and most recent influenza, and must
include a full course (three doses) of COVID-19 vaccinations plus any additional doses as advised;

completed Statutory Declaration (found in attached Documents); and

a completed personal and medical information release consent form (found within attached Documents).
Applicants should note that online applications must not exceed 10MB and will be acknowledged via an auto-reply
notification from Shared Services if the upload is successful. Please check both inbox and spam box after
submission. Postal applications will not be acknowledged.

Applications should be submitted via the Apply Now button below.

Contact Officer: Greg Brown - JACSACTASRecruitment@act.gov.au

Corporate

People and Culture

Senior Human Resource Advisor

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 48006)

Gazetted: 18 July 2023

Closing Date: 25 July 2023

Details: Do you have interest in Human Resources (HR) and looking for your next challenge?

Do you enjoy partnering with multiple teams and imparting your influence and expertise?

WHAT DO WE WANT?

People and Workplace Strategy are looking for a motivated and well organised person to fill the role of HR Advisor
within our Business Partnerships and Employee Relations team. The successful applicant will need to have a
knowledge of the ACT Public Service Employment Framework and the ability to provide advice to employees on
their employment entitlements. The successful applicant will be highly organised, have good attention to detail,
with the ability to liaise with internal and external stakeholders.

WHAT WILL YOU DO?

As a member of the Business Partnerships and Employee Relations team, the HR Advisor is responsible for
providing advice on employees entitlements under the ACT Government Employment Framework. Reporting to
the Director Business Partnerships and Employee Relations this positions key duties including maintaining a central
mailbox responding to enquires about employee relations, work health and safety, injury prevention and
management, and recruitment. The successful applicant will also be responsible for leading the Directorate secure
work conversation process.

WHAT DO | NEED?

The successful applicant will need to have experience in providing HR advice or transferrable skills, the ability to be
organise a manage the central mailbox. The successful applicant will also need to have the ability to work
autonomously and with a sense of urgency will be highly valued as well as experienced customer service skills and
ability to manage multiple priorities.

Eligibility/Other requirements: Experience in dealing with employee relations matters is highly desirable.

Notes: This position is a temporary position available immediately for three months with the possibility of
extension up to 12 months and/or permanency. An order of merit will be established from this selection process
and may be used to fill future identical vacancies over the next 12 months. Successful applicant may be selected
based on written application and pitch only. This position will be based in 220 London Circuit CANBERRA CITY ACT
2601 which is designed for activity-based working (ABW). Under ABW arrangements, employees will not have a
designated workstation/desk. The Directorate offers hybrid and flexible working arrangements with working in the
office, in one of our ACT Government flexi hubs and from home.
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How to Apply: Applicants will need to complete a two-page pitch outlining your suitability for the role by
addressing the performance and behavioural capabilities, along with a current curriculum vitae and contact details
of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Daniel Ingram (02) 6205 4083 Daniel.Ingram@act.gov.au

ACT Courts and Tribunal

ACT Civil and Administrative Tribunal

ACAT Team Leader

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 62083)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: The ACT Civil and Administrative Tribunal (ACAT) is looking for a Team Leader to join the ACAT Registry.
The ACAT is a fast-paced, dynamic, and unique work setting, delivering high quality services to tribunal users. Our
registry teams provide a high level of support and assistance to tribunal members, and enable quick, simple, and
inexpensive access to justice through the provision of effective administrative services.

We are looking for an independent, proactive, and resilient leader who can assist in the leading and guiding of
teams in a demanding operational environment. The successful candidate will be a keen problem-solver with a
sound ability to think critically and strategically about the work we do, and is passionate about improving existing
procedures, workflows, and processes.

Our ideal candidate will be experienced in building high-performing, cohesive teams and practiced at achieving a
positive and constructive workplace culture. You will be highly skilled and effective in building capability among
individuals and the team itself. You will implement and deliver on organisational objectives, and be empowered to
think creatively about supporting staff, delivering exceptional client service, and driving innovative work practices.
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

If this sounds like you, we want to hear from you!

Notes: A Merit Pool will be established from this selection process and may be used to fill identical vacancies.
How to Apply: Applicants should provide:

Current curriculum vitae

Details of two referees (one of which must be your current supervisor/manager)

Two-page personal pitch response addressing the Professional/Technical Skills and Knowledge and Behavioural
Capabilities identified in the Position Description.

Applications should be submitted via the Apply Now button below.

Contact Officer: Cody Parker (02) 6207 1474 Cody.Parker@act.gov.au

ACT Corrective Services

Custodial Operations

Custodial Operations

Dog Handler

Correctional Officer Class 1 $69,433 - $82,797, Canberra (PN: 11356)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: ACT Corrective Services (ACTCS) is looking for a suitably qualified person with demonstrated life
experience, personal integrity, self-confidence, and exceptional communication skills to become a Dog Handler
(Correctional Officer Class 1), at the Alexander Maconochie Centre.

This position supports ACTCS Drug Reduction Strategy and AMC barrier controls, by providing a front-line drug
detection capability.

The successful applicant will be responsible for the deployment of Corrections Search Dogs and for managing the
health, welfare, and fitness of the dog in all operational and environmental conditions.

In addition, you will maintain security, detection and barrier control activities within a custodial facility and provide
reports and recommendations for actions based on findings, including search operations within custodial Units and
service and industrial areas.

You will also be required to monitor detainee communications to identify potential contraband introductions.
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Further to this, you will liaise and work collaboratively with the Security Team and Intelligence Unit to develop
strategies for the reduction of drug/contraband introduction to the prison.

To be successful, you will demonstrate an interest in community safety, the ability to operate effectively in a team,
as well as having the capacity to deal with people from a wide range of cultures and backgrounds.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply. In addition, reasonable adjustments can be provided.
Eligibility/other requirements:

Certificate Il in Correctional Practice (Custodial) must be held or able to be attained within 12 months of date of
entry to service.

Ability to meet physical/endurance requirements (successful applicants will be required to undergo a physical
fitness assessment) for the position.

A Doctor’s certificate will be required to complete physical requirements.

Completion of mandatory Dog Handler Training Course and refresher/ongoing training as required.

Current unrestricted driver’s licence and Senior First Aid Certificate are essential requirements.

Applicants will be required to house an ACTCS vehicle and an ACTCS dog in a secure yard.

Eligible applicants will be required to undergo pre-employment psychological testing and medical testing and a
Police Record check.

A current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is
required. For further information on Working with Vulnerable People registration refer to - Working with
vulnerable people (WWVP) registration (act.gov.au)

How to apply: To apply, applicants are required to submit three items:

A one-to-three-page written response addressing the Professional/Technical Skills and Knowledge, Behavioural
Capabilities, having regard for the job requirements.

A current curriculum vitae including the names and contact details of two referees (one should be a current
Supervisor/Manager).

A copy of their driver’s licence.

Please ensure you submit all required items.

Applications should be submitted via the “Apply Now” button below

Contact Officer: Cindy Botha (02) 6205 7077 Cindy.BOTHA@act.gov.au

ACT DPP

Legal

Legal

Lawyer COCA Grade 1-2

Prosecutor Grade 1 - 2 $82,812 - $129,452, Canberra (PN: 16893)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: The ACT Office of the Director of Public Prosecutions (ODPP) was established by the Director of Public
Prosecutions Act 1990 (the Act) to institute, conduct and supervise prosecutions and related proceedings. It
comprises the Director of Public Prosecutions (the Director), an independent statutory officer appointed by the
ACT’s Executive branch of Government, and staff employed under the Public Sector Management Act 1994, to
assist the Director.

Our Vision:

A prosecution service that is independent, confident, efficient and effective, delivering justice for all and making
the community safer.

A prosecution services focussed on professionalism.

Trusted prosecutors who exercise sound judgement.

Independent in our decision-making, making prosecution decisions free from emotion, improper influence and in
the interests of justice.

Transparent, accountable, and fair in our decision making.

Flexible, streamlined and efficient in how we work.

Our Mission:

Maintain the integrity of the office.

Be visible and responsive to the community.

Be sensitive to the needs of the victim, ensuring that victims are supported, and their voices are heard.
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Operate fairly, protecting the innocent and upholding the rule of law.

Argue for appropriate punishments that are focused on addressing the causes of offending.

Our Values:

Treat everyone with respect.

Be independent and fair.

Behave professionally and constantly strive for excellence.

Be honest and open.

POSITION OVERVIEW

This position is litigation based and the ideal candidate will have civil or commercial litigation experience. The role
will require you to routinely prepare written advice and attend court, sometimes on short notice.

You will be responsible, under supervision, for the preparation of COCA applications and the conduct of COCA
litigation in the Magistrates Court.

This position is broad banded. Depending on level of experience, you will engage with COCA matters of varying
complexities. In addition to having carriage of Magistrates Court matters, you will assist senior COCA lawyers with
more complex conviction-based confiscation matters and civil forfeiture and unexplained wealth applications.
This position deals with sensitive material and you will be required to maintain the strictest confidence even within
the ODPP.

This position requires the right person to work in the office five (5) days per week. This role cannot be performed
from home. Core business hours are 8:30 — 1:00pm; 2:00pm — 4:51 daily, reflecting court sitting times.

The Office of the Director of Public Prosecutions supports workforce diversity and is committed to creating an
inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with
disability, culturally diverse people and those who identify as LGBTIQ are encouraged to apply.

Eligibility/ Other Requirements

Applicants must be admitted or eligible to practice as a legal practitioner in the ACT.

Prior to commencement successful candidates will be required to:

Undergo a criminal record check.

Notes: The Director may create a merit pool for successful applicants who do not secure an immediate position,
from which future positions may be filled.

Selection may be based on application and referee reports only.

How to apply: Applicants are asked to provide a resume and statements addressing the selection criteria. The
combined response to all selection criteria should be no more than 4 pages in length (12 point, single spacing).
Applications should be submitted via the Apply Now button below.

Contact Officer: Rory McCrone (02) 6207 5399 Rory.McCrone@act.gov.au

ACT Corrective Services

Offender Reintegration

AMC Induction and Screening Unit

Alexander Maconochie Centre (AMC) Induction & Screening Case Manager

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 35794)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: A career opportunity has arisen in ACT Corrective Services (ACTCS) for a highly motivated, values-driven
professional to join Offender Reintegration as the Alexander Maconochie Centre (AMC) Induction and Screening
Case Manager (ASO6)

This position is based at the AMC and is responsible for ensuring effective inductions and screenings and
orientations are undertaken for all detainees once they enter the AMC. The successful applicant will have a strong
involvement in issues relating to Aboriginal and Torres Strait Islander detainees and is required to liaise with
Aboriginal & Torres Strait Islander people, community members and service providers.

Further to this, you will ensure any identified support needs are addressed either directly or through referrals to
culturally sensitive services. You will also build and maintain relationships with Aboriginal and Torres Strait Islander
detainees, Elders, stakeholders and community members.

In addition, you will ensure that all offenders are supported in a decent, humane, and respectful environment with
a clear focus on rehabilitation and reintegration.

To be successful, you will possess excellent interpersonal, organisational and communication skills necessary to
build rapport with a diverse range of clients and stakeholders.

Eligibility/Other requirements:
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Aboriginal or Torres Strait Islander ancestry is considered an occupational requirement of this role (s42,
Discrimination Act 1991). As such, a Confirmation of Aboriginality may be requested.

Experience working with offenders and relevant tertiary qualifications are highly desirable.

Background police checks will be conducted.

This position requires a pre-employment medical.

This position requires Working with Vulnerable People registration.

Notes: This is an Identified position for Aboriginal and Torres Strait Islanders.

How to Apply: Applicants are required to submit two items: 1) a one-to-three-page written response addressing
the professional/technical skills and knowledge, and behavioural capabilities, having regard for the job
requirements; 2) a current curriculum vitae with the names and contact details of two referees (one should be a
current Supervisor/Manager); Please ensure you submit all items.

Applications should be submitted via the Apply Now button below.

Contact Officer: Lizzie Spulak (02) 6205 5431 Lizzie.Spulak@act.gov.au

Security and Emergency Management Division

Director, Governance and Secretariat

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 51418)

Gazetted: 17 July 2023

Closing Date: 24 July 2023

Details: Are you task-focused, super organised, self-motivated, and looking to use your skills and experience to
contribute to a high functioning team? If so, you could be the Director, Governance and Secretariat we're looking
for!

We are looking for the right person to lead our small, high-functioning team that provides executive support,
administration, governance, and committee and secretariat support to a range of committees managed by the
Security and Emergency Management Division. The Division provides security and emergency management
expertise, advice and leadership at whole of government level.

We are after someone that has great process, coordination and communication skills, and who can manage their
own working day to get everything done on time alongside leading a busy team. Key duties will include ensuring
responsiveness and timeliness in Ministerial and Executive matters, coordinating responses and input from the
Division, monitor organisational plans, acting as a central point of contact for the Division, and managing the flow
of government business.

How you go about your work is important to us and we value the positive workplace culture in our division. You
will need to be skilled at work collaboratively with colleagues, developing stakeholder relationships and will be
expected to contribute to maintaining our positive culture and upbeat momentum.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other requirements: This position is a desighated security assessed position that requires Australian
citizenship and a Negative Vetting 1 (NV1) security clearance, or ability to acquire and maintain an NV1 clearance,
as eligibility requirements for this position.

Notes: This is a temporary position available immediately until 12 July 2024 with the possibility of permanency.
Selection may be based on application and referee reports only. Please note, this position will be moving to a new
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a
designated workstation/desk.

How to Apply: Applicants should include a supporting statement of no more than two pages addressing the
Professional/Technical Skills and Knowledge and Behavioural Capabilities which can be found in the Position
Description, and a current curriculum vitae including the details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jon Peach (02) 6205 0739 Jon.Peach@act.gov.au

Emergency Services Agency

Assistant Commissioner Corporate

Wellbeing and Support

Assistant Director, Safety and Wellbeing

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 61916)
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Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: The ACT Emergency Services Agency (ESA) is seeking a compliance driven, safety minded leader to play a
key role in the safety and wellbeing across the ESA. Under the broad direction of the Senior Director, Wellbeing
and Support Programs, as the Assistant Director, Safety & Wellbeing you will:

Collect information, report and provide technical expertise to support the implementation of various WHS
initiatives and projects across the ESA.

Participate in committees, such as the Tier 2 and Tier 3 Health, Safety and Wellbeing Committees, on work safety
activities and trends.

Provide health and safety advice and guidance to ESA leaders.

Conduct, oversee and contribute to the development of WHS risk assessments and investigations.

Assist with the development and delivery of wellbeing and support programs.

A key element to this role is to develop and maintain effective stakeholder relationships and engage
collaboratively with the operational services and business units to promote and support ESA’s safety management
systems.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other requirements:

Class C Driver’s licence is essential.

This position does not require a pre-employment medical.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Notes: This is a temporary position available immediately for 12 months with the possibility of extension and/or
permanency. An order of merit will be established from this selection process and may be used to fill future
identical vacancies over the next 12 months. Selection may be based on application and referee reports only.
How to Apply: Applicants should submit a response of no more than two-pages addressing the position
capabilities, together with your curriculum vitae and the contact details of at least two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Ann-Marie Jenkins (02) 6205 9082 Ann-Marie.Jenkins@act.gov.au

Maijor Projects Canberra

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

CIT Woden Project

CIT Yurauna Project Liaison Officer

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 49411)

Gazetted: 19 July 2023

Closing Date: 16 August 2023

Details: The Canberra Institute of Technology (CIT) Woden Campus Project will deliver a purpose-built CIT Campus,
Youth Foyer and a new public transport interchange in the Woden Town Centre, as well as CIT Yurauna, a new
dedicated Aboriginal and Torres Strait Islander Educational Centre of Excellence, at the CIT Bruce Campus.

We are committed to building and fostering the environment of diversity, inclusion and belonging. We are
empowered to use our creativity, authenticity and differences to contribute to the project’s success. We value the
unique perspective and complementary skills that come from working within a diverse environment and work
together to create value to the community we serve.

About this opportunity

This is a designated position only open to Aboriginal and/or Torres Strait Islander People. This role provides a
valuable opportunity for Aboriginal and Torres Strait Islander People to use their knowledge, insights and
capabilities to contribute to important work, which will impact all First Nations People in Canberra and the
surrounding region.
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CIT Yurauna provides tailored Aboriginal and Torres Strait Islander courses, study support, cultural advice, a
dedicated childcare centre, and supports Aboriginal and Torres Strait Islander students undertaking broader
studies and training across all CIT campuses. The key objective of the new CIT Yurauna at the Bruce campus is to
create a precinct with strong Connection to Country for learners and community members.

As the CIT Yurauna Project Liaison Officer, you will be responsible for leading all liaison and engagement activities
associated with design, and then construction of CIT Yurauna, as well as working directly with the CIT Woden
Campus Project’s Head Contractor to drive the social objectives and inclusion goals for the Project. You will work
directly with our industry partners, stakeholders, consultants, contractors, and the broader CIT Project Team and
MPC to achieve these goals.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Your Benefits

We offer a number of benefits for our staff, including:

Working from home and flexible schedules to accommodate different work/ productivity styles and work-life
balance challenges.

Comprehensive professional development opportunities and access to a wide range of training courses.

Study support, including study leave and financial assistance.

Health and wellbeing support, including access to Employee Assistance Program.

Eligibility/Other requirements: The below capabilities form the criteria that are highly desirable for you to be
successful in this role:

Demonstrated experience in providing liaison and engagement activities in a culturally sensitive environment.
Understanding of project stakeholder requirements and effective administration towards the delivery of project
outcomes.

Communication skills, including the ability to prepare briefing materials, and to engage with a diverse group of
stakeholders.

Interpersonal skills and the ability to build and maintain strong networks and relationships, predominantly with
the Aboriginal and Torres Strait Islander communities.

Organisational skills, including the ability to establish priorities, adapt to changing requirements and exercise
initiative.

Experience in working in a construction industry or possessing building/infrastructure/project management
knowledge will be an advantage.

Notes: This is a designated position in accordance with s42, Discrimination Act 1991 and is only open to Aboriginal
and/or Torres Strait Islander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and
therefore a Confirmation of Aboriginality may be requested. A Merit Pool will be established from this selection
process and will be used to fill vacancies over the next 12 months.

How to Apply: If you're looking to join a passionate and diverse team of individuals committed to transforming the
Woden Town Centre precinct and ensuring CIT continues to effectively deliver quality teaching and learning in the
ACT. Even if you don’t think you quite meet all the job requirement, we’d still like to hear from you.

Please address the selection criteria (the Professional/Technical Skills/ Knowledge and Behavioural Capabilities)
with a maximum of two pages, a current curriculum vitae and contact details of two referees. If you’d like to apply
and need reasonable adjustments at any point in the application or interview process, please let us know.
Applications should be submitted via the Apply Now button below.

Contact Officer: Matt Staniforth 6169 6214 matt@corroboreegroup.com.au

Project Development and Support

Project Management Office

Contracts

Assistant Director, Contracts

Administrative Services Officer Class 6/Senior Officer Grade C $91,315 - $123,710, Canberra (PN: 46008)
Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: Do you have experience in reviewing procurement and contract documents and able to interpret
legislation, regulations and policies? Major Projects Canberra is looking for an Assistant Director, Contracts.
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The Contracts team is a small team of highly experienced officers who are required to work collaboratively and
responsively with Major Project Canberra project infrastructure officers to enable the timely drafting, preparation
and execution of contracts and agreements required in the delivery of construction related services and works.
The successful applicant will have knowledge of procurement processes, contract formation and be able to work in
a team environment.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other requirements: Relevant tertiary or post graduate qualifications in a related area would be highly
desirable. This would include procurement, law, contract management or commercial management in an
infrastructure related environment.

Notes: This is a temporary position available immediately for six months with the possibility of extension up to
nine months. This position will be filled at either the ASO6 or SOGC level depending on skills and experience.

A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. Selection may be based on application and referee reports only.

How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team, please
submit no more than two pages addressing your suitability against the Professional/Technical Skills and Knowledge
as well as Behavioural capabilities, a current curriculum vitae and contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Sam Oryan (02) 6207 1129 Sam.ORyan@act.gov.au

Suburban Land Agency

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Suburban Land Agency

Development Delivery Group

Greenfields - Molonglo

Senior Development Manager

Infrastructure Officer 5 $163,315, Canberra (PN: 18778)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: The Senior Development Manager, reporting to the Development Director, will be responsible for the
delivery of complex land development projects from concept design through to construction completion.

The role will lead the design, construction and sale of the Molonglo Group Centre and Surrounds — the Molonglo
Valley’s key commercial and retail precinct as well as the future home to an estimated 10,000 people.

The Development Delivery Branch of the Agency is primarily responsible for the planning, design and delivery of
projects that optimise the Territory’s social, environmental, and economic return on land development activities in
the ACT in accordance with the Government’s Indicative Land Release Program (ILRP). This includes development
of Government owned land for residential, commercial, industrial, community and non-urban uses.

The Greenfield Program team within the Development Delivery Branch is responsible for the delivery of major
residential greenfield projects and programs in line with the ILRP. The projects are managed from planning and
design to delivery on the ground and post construction activities as part of a community development program.
The Molonglo Team is responsible the design and delivery of residential estates within current and future suburbs,
as well as planning and delivering the future Molonglo Group Centre which will be the retail and commercial heart
of Canberra’s fastest growing region.

Specific roles and responsibilities of the Senior Development Manager include project management; obtaining
necessary environmental and statutory approvals; preparing consultant briefs; undertaking procurement and
contract management; coordinating design and planning documentation; coordinating the preparation of sales
documents; and assisting with developing, implementing and monitoring financial feasibility plans, budgets and
business plans.

The role also requires:
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The management of key stakeholders associated with project delivery, including government Directorates and
Agencies, community groups, business and industry groups, and the Agency’s Executive and Board, and

Delivering on the Territory’s agenda, including showcasing affordable living, a safe and healthy population, social
inclusion, housing choice and environmental sustainability.

Eligibility/Other requirements: The successful occupant will be required to:

Hold a relevant professional qualification or accreditation with a professional body in Engineering, Architecture, or
Project Management recognised within Australia.

Hold a relevant building degree.

Have significant building or Infrastructure knowledge and/or project management experience.

It is also highly desirable for the applicant to have tertiary qualifications and demonstrated experience in a related
field such as: Project/Contract Management, Building and Construction Management, Property Law, Built
Environment, Urban Design, Architecture, Landscape Architecture or Urban Planning.

Notes: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months. Please note, this position will be moving to a new workplace designed for
activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.
How to Apply: Applicants should submit a supporting statement, addressing the Professional/Technical Skills and
the Behavioural Capabilities of not more than two A4 pages outlining your skills and experience relevant to the
role. A copy of a current curriculum vitae and the contact details of at least two referees are to be provided.
Applications should be submitted via the Apply Now button below.

Contact Officer: Simon Tennent (02) 6205 4961 Simon.Tennent@act.gov.au

Transport Canberra and City Services

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

City Services

City Presentation

Urban Treescapes

Communication and Stakeholder Engagement Coordinator, Implementation

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 62082)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: Do you love our bush capital and the trees we live amongst? Urban Treescapes is looking for a
communications coordinator to help deliver the message about the Urban Forest Act 2023.

Canberra’s urban forest comprises a diverse combination of evergreen and deciduous trees that provides
important ecological and amenity advantages for its inhabitants and wildlife. We take pride in maintaining our
urban forest and you will play an important role in educating the community on what the new legislation means
for tree protection in Canberra.

URBAN TREESCAPES manages and maintains more than 809,000 trees on parklands and streets throughout ACT.
Specific responsibilities include the planting, watering, and follow up maintenance of newly planted trees; the
maintenance of established trees; the removal of dead and dying trees; the administration of the Tree Protection
Act 2005 (repealed and replaced from 1 January 2024 by the Urban Forest Act 2023); the assessment of tree
related claims; and the provision of technical advice on tree related matters.

The Communication and Stakeholder Engagement Coordinator will liaise between the Urban Treescapes team and
the TCCS Communications team providing input into the development of community engagement materials
including but not limited to fact sheets, website updates, and video and other social media content.

The position will also work closely with a contracted communications consultant responsible for conducting
community and industry information sessions and development of industry information packs, as per the Urban
Forest Act 2023 Community Engagement Plan.

This role is also responsible for facilitating stakeholder relationships, providing feedback on community and
stakeholder interests, and assisting as required with the creation of tools, collateral and content to support
communication and engagement activities on behalf of the taskforce.
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The ACT Public Service supports Workforce Diversity and is committed to creating an inclusive workplace. As part
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Please see the position description for further information about the role.

Eligibility/Other requirements: It is highly desirable that the successful applicant have experience in content design
as well as strong communication and organisational skills.

Notes: This is a temporary position available immediately for six months with the possibility of extension up to 12
months. Selection may be based on application and referee reports only. A Merit Pool may be established from
this selection process and used to fill vacancies over the next 12 months. This position is based in a workplace
designed for activity-based working (ABW). Under ABW arrangements, officers do not have a designated
workstation/desk.

How to Apply: Applications should include:

A statement of two to three pages addressing the numbered Selection Criteria listed in the ‘What you require’
section of the position description.

A current curriculum vitae.

Contact details of at least two referees

Applications should be submitted via the Apply Now button below.

Contact Officer: Samantha Ning (02) 6207 5878 Samantha.Ning@act.gov.au

Transport Canberra and Business Services

Territory and Business Services

Libraries ACT

Assistant Director, Outreach and Lifelong Learning

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 20112)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Libraries ACT are on the lookout for a community outreach professional who has great leadership qualities
and a passion for delivering strategic and targeted outreach and lifelong learning programs to the ACT community.
We are looking for a dynamic and enthusiastic community outreach expert who can develop and deliver Libraries
ACT’s services, programs, and resources for adult learners. You will need to be passionate, dedicated and show
innovation with quality learning programs that will cater for the diverse needs of adult learners. You will be
engaging, resourceful and take initiative to create spaces that support lifelong learning. As the Assistant Director,
Outreach and Lifelong Learning, you will:

Develop relationships across community to provide the best experience.

Demonstrate an ability to work effectively and collaboratively in a team environment.

Have strong leadership and literacy skills enabling a supportive learning environment.

Our staff are dedicated and passionate about the jobs they do. We work together to provide the community with
the best services and experiences possible. The Library ACT Executive and Senior Leaders are focused on
supporting access to professional development, broader opportunities across the Directorate and are champions
for a healthy work/life balance.

If you want to build on your community outreach and leadership skills and undertake work that impacts the
people of Canberra, we want to hear from you!

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically
diverse people and those who identify as LGBTQIA+ are encouraged to apply.

Notes: This is a temporary position available immediately for six months with the possibility of extension. An order
of merit will be established from this selection process and may be used to fill future identical vacancies over the
next 12 months. This position is based in workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk. The opportunity to work from home exist as
operational needs allow.

Selection may be based on application and referee reports only.

How to Apply: A two-page pitch that tells the selection committee about your ability to perform the advertised
role (knowledge, experience, skills, behaviour) and why you are the best person for this role.

The pitch should demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will
Do” at the specified classification including examples of how you have done this in the past.

Applications should be submitted via the Apply Now button below.
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Contact Officer: Megan Davies (02) 6207 5156 Megan.Davies@act.gov.au

Transport Canberra and Business Services

Bus Operations

Fleet

Electronics Technician

Technical Officer Level 3/Technical Officer Level 4 $79,105 - $104,509, Canberra (PN: SWETO01, several)
Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: Transport Canberra is seeking experienced Electronics Technician’s to undertake maintenance and or
repair activities to the full range of Fleet vehicles with a primary focus on electronic systems and equipment, while
adhering to and promoting safe work practices. You will be required to prioritise work activities to ensure that
peak vehicle availability is achieved.

Relevant trade qualifications and or certificates are mandatory and experience in the Automotive/Heavy Vehicle
Industry is desirable.

To be successful in this position you will:

Demonstrate experience in Auto maintenance and repairs.

Have high-level communication and interpersonal skills.

Solid diagnostic skills including the ability to utilise diagnostic equipment.

Eligibility/Other requirements:

To be eligible for permanent employment within the ACT Public Service you must be an Australian citizen or a
permanent resident.’

Drivers Licence (C-class) is mandatory, with the ability to obtain a HR class.

Security clearance checks will be conducted.

This position does require a pre-employment medical.

Relevant trade qualifications and or certificates are mandatory.

Notes: Selection will be based on application and referee reports only. Applicants should note that a Joint
Selection Committee (JSC) will be established in accordance with the collective/enterprise agreement provisions
will assess all applications for this position.

How to Apply:

Applicants are to submit a response of no more than two pages demonstrating that you have the capabilities in
the “What You Require” section of the Position Description document including details of Professional Skills and
Knowledge and Behavioural Capabilities.

A current curriculum vitae including details of work history and professional qualifications.

Contact details of at least two referees.

Your skills and experience must be in a relevant field to the requirements of this position.

Applications should be submitted via the Apply Now button below.

Contact Officer: Paul Mascord (02) 6205 8278 Paul.Mascord@act.gov.au

Chief Operating Officer

Finance Branch

External Budgets and Reporting

Assistant Director, External Budgets and Reporting

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 36522)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: This position is part of a small and dynamic team reporting to the Director, External Budgets and
Reporting. The position plays a key role in managing Directorate's external and internal budget allocations as well
as maintaining the systems used and works closely with other team members of the Finance team and Treasury in
developing both internal and external budgets. The occupant of this position will have the opportunity to
coordinate Directorate's performance reporting, manage cash and appropriations, undertake reviews of
Directorate's financial delegations and provide training and advice as required.

Eligibility/Other requirements:

Experience in using complex spreadsheets and budgeting systems such as TM1 and GBMS is highly desirable.
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Tertiary qualifications in commerce and accounting along with professional membership of CPA/CA or comparable
bodies is highly desirable.

Notes: This is a temporary position available immediately for two months with the possibility of permanency.

How to Apply: Applicants should address the selection criteria listed in the position description (maximum two
pages) along with your current curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Nada Kos (02) 6207 7237 Nada.Kos@act.gov.au

Chief Operating Officer

Transport Canberra and City Services Finance

Finance Business Partners

Senior Finance Officer

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 41849)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: This position is part of a small and dynamic team reporting to the Senior Director, Finance Business
Partners. The position provides business units within Transport Canberra and City Services with financial and
budgeting support, reporting and advice on a range of financial issues.

Some of the primary responsibilities for the position include, but are not limited to:

Perform financial month end close including reconciliation, journals, AR & AP within required timeframes.

Assist Finance Business Partners in the development of internal budgets and forecasts for the current and forward
years.

Assist with specific activities such as costing of budget initiatives, activity based costing, capital proposals,
acquittals project costings and business systems support.

Develop relationships across all lines of business and operations to facilitate financial and business management
support.

Liaise with business stakeholders to identify and understand business problems and undertake process
improvements.

Please see attached position description for full details.

Eligibility/Other Requirements:

Relevant tertiary qualifications in accounting is highly desirable.

Permanent Resident of Australia

Membership of a professional accounting body is highly desirable.

Notes: This is a temporary position available immediately for three months with the possibility of extension up to
12 months and/or permanency. An order of merit will be established from this selection process and may be used
to fill future identical vacancies over the next 12 months. Please note, this position is located at 480 Northbourne
Avenue Dickson, an activity-based working (ABW) environment . Under ABW arrangements, officers do not have a
designated workstation/desk.

How to Apply: Interested candidates should submit a short application, of no more than two pages, addressing the
selection criteria attached, and provide details of two referees and a current curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Gary Spencer (02) 6207 6339 Gary.Spencer@act.gov.au

Infrastructure Delivery and Waste

Executive Branch Manager, ACT NoWaste

Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN:
E661)

Gazetted: 14 July 2023

Closing Date: 30 July 2023

Details: Transport Canberra and City Services are seeking an experienced leader to fill the position of Executive
Branch Manager, ACT NoWaste.

The Executive Branch Manager is responsible for strategic and operational outputs including strategic planning and
risk management, procurement and management of contracted services, financial performance and human
resources.
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The role requires a commercially astute senior executive capable of operating within a public sector environment.
The Executive Branch Manager reports to the Executive Group Manager, Infrastructure Delivery and Waste.

The primary responsibilities for this position are to:

manage the operations of ACT NoWaste, which include:

procurement and contract management of waste collections, processing and landfill operations, contracts and
contractors.

develop and implement asset management programs; and

operation of landfills in accordance with environmental licences.

develop standards and specifications for commissioning of external service providers to maintain and operate the
systems on behalf of the Territory

develop and achieve the strategic objectives of the business

develop and be accountable for delivery of the annual Business Plan

maintain and monitor key risk registers for the business

provide high level and timely advice, briefings, reports and correspondence to the Minister, Director-General,
Deputy Director-General and Executive Group Manager

contribute to and show leadership in the implementation of Government and Directorate programs and policy
outcomes

participate in and promote a team environment based on supportiveness, development, sharing and effective
communication.

Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on the
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201.
Contract: The successful applicant will be engaged under a performance-based contract for a period of up to five
years. Prospective applicants should be aware that details of long-term engagements are tabled in the ACT
Legislative Assembly.

How to Apply: Interested candidates are requested to submit an application of no more than two pages, as well as
a current curriculum vitae and the name and contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Bruce Fitzgerald (02) 6205 8294 bruce.fitzgerald@act.gov.au

Worksafe ACT

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Worksafe

Finance

Finance Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 56629)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Details: Are you a detailed oriented person with strong technical proficiency? If you answered yes to this question,
you may be the next Finance Officer we are looking for!

WorkSafe ACT is a fully independent office headed by the WHS Commissioner. WorkSafe ACT achieves its
objectives through a combination of compliance and enforcement, awareness raising, education, inspection, and
investigation. It is responsible for monitoring and enforcing compliance by duty holders in accordance with the
Work Health and Safety Act 2011 (WHS Act) and associated legislation for Workers’ Compensation and Labour Hire
Licensing.

WorkSafe ACT is committed to cultural and organisational change to become a professional, modern, intelligence-
led regulator. The work we do carries with it an obligation to act in the public interest which requires standards of
professional behaviour and conduct from all employees that promote and maintain public confidence.

We have an exciting permanent vacancy for a motivated and highly organised professional to fill the role of
Finance Officer within our Finance team. The Finance Officer will assist in financial reporting and budgeting for
WorkSafe ACT.
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The successful candidate will have demonstrated experience in accounting and data analysis; a good attention to
detail; and an ability to manage and complete multiple tasks in a timely manner in collaboration with various
stakeholders including the operational staff at WorkSafe ACT. Accounting qualifications or study towards to
accounting qualifications is desirable but not mandatory.

If you believe you have the experience and skills necessary to succeed in this role, we encourage you to apply.
Notes: Selection may be based on written application and referee reports only. A Merit Pool may be established
form this selection process and may be used to fill identical vacancies over the next 12 months.

How to Apply: Applications are sought from potential candidates and should include a supporting written pitch of
no more than two pages demonstrating your skills and experience relevant to the selection criteria listed under
‘Ideal Candidate’ in the Position Description. Please address all of the points under ‘Ideal Candidate’ and provide
examples to demonstrate your experience.

Applicants should also provide a current curriculum vitae and contact details of at least two referees. Referee
reports may be sought at a later stage.

Applications should be submitted via the Apply Now button below.

Contact Officer: Crystal Wang (02) 6207 8524 Crystal. Wang@worksafe.act.gov.au

Worksafe

Industry, Compliance and Enforcement

Inspector

Regulatory Inspector 5 (WorkCover Officer 5) $84,749 - $89,705, Canberra (PN: 46390, several)

Gazetted: 18 July 2023

Closing Date: 8 August 2023

Details: Are you looking to join an organisation that positively impacts the lives of ACT workers? Have you always
been interested in expanding your work health and safety career but not sure what to do next? Imagine where
your career as a WorkSafe ACT Inspector could take you.

WorkSafe ACT is a fully independent office headed by the WHS Commissioner. Here at WorkSafe ACT we are proud
of the work we do and are committed to improving the physical and psychosocial health and safety of Territory
workers.

We have several permanent vacancies across the Inspectorate for suitably skilled and motivated professionals.
Depending on your skills and knowledge, you could find yourself going out on a job at a construction site,
attending a hospitality venue following reports of unsafe work practices, providing advice on the importance of
addressing psychosocial hazards such as bullying in the workplace, engaging with apprentice workers about
important health and safety matters, or even assisting at big events like Summernats and the Canberra Show to
ensure all workers go home safely.

In this role you'll receive excellent training and will be mentored by a team of experienced inspectors. Some of
your day-to-day duties may include:

providing administrative support to the inspectorate

assisting in the conduct of workplace visits, verification activities, audits and projects, or

preparing accountable documents such as planning documents, inspection reports, licence application
assessments, file notes and technical reports

As an employee of the ACT Public Service (ACTPS) you’ll also have access to range of great benefits, such as
training, generous leave entitlements and health and wellbeing initiatives.

Have any questions about the role? Please reach out to the contact officer and who would be happy to answer any
questions you may have.

Notes: Selection may be based on written application and referee reports only. A Merit Pool may be established
form this selection process and may be used to fill identical vacancies over the next 12 months.

How to Apply: Applications are sought from potential candidates and should include a supporting written pitch of
no more than two pages demonstrating your skills and experience relevant to the selection criteria listed under
‘Ideal Candidate’ in the Position Description. Please address all of the points under ‘Ideal Candidate’ and provide
examples to demonstrate your experience. Please ensure you meet the ‘Essential Requirements’ of the role as
detailed in the Position Description.

Applicants should also provide a current curriculum vitae and contact details of at least two referees. Referee
reports may be sought at a later stage.

Applications should be submitted via the Apply Now button below.

Contact Officer: Penelope Parker (02) 6207 9819 Penelope.Parker@worksafe.act.gov.au
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Training and Systems

Training and Systems Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 61713)

Gazetted: 14 July 2023

Closing Date: 4 August 2023

Details: Are you a detailed oriented person with strong technical proficiency? If you answered yes to this question,
you may be the next Training and Systems Officer we are looking for!

WorkSafe ACT is a fully independent office headed by the WHS Commissioner. Here at WorkSafe ACT we are proud
of the work we do and are committed to improving the physical and psychosocial health and safety of Territory
workers.

We have an exciting permanent vacancy for a motivated individual to fill the role of Training and Systems Officer.
The Training and Systems Officer works within the Quality, Coaching and Systems Team and plays a key role in
delivering and maintaining WorkSafe ACT’s Training and Capability current systems and providing administration
support the Training and Capability Team. The Quality, Coaching and Systems Team is one of many dedicated
teams working behind the scenes to support the agency to operate as effectively and efficiently as it does.

The successful candidate will be outcomes focused, capable of reacting quickly to ensure the system, which
supports WorkSafe ACT regulatory activities is fit for purpose and meets the needs of the agency.

Have any questions about the role? Please reach out to the contact officer and we’d be happy to answer any
questions you may have.

If you are looking to grow your career and want to work for an agency making a positive difference to the lives of
ACT workers, we encourage you to apply. As an ACT Government employee, you’ll also have access to a great
range of benefits, supports and excellent employment conditions.

Notes: Selection may be based on written application and referee reports only. A Merit Pool may be established
form this selection process and may be used to fill identical vacancies over the next 12 months.

How to Apply: Applications are sought from potential candidates and should include a supporting written pitch of
no more than two pages demonstrating your skills and experience relevant to the selection criteria listed under
‘Ideal Candidate’ in the Position Description. Please address all of the points under ‘Ideal Candidate’ and provide
examples to demonstrate your experience. Please ensure you meet the ‘Essential Requirements’ of the role as
detailed in the Position Description.

Applicants should also provide a current curriculum vitae and contact details of at least two referees. Referee
reports may be sought at a later stage.

Applications should be submitted via the Apply Now button below.

Contact Officer: Lydia Bartulovich (02) 6207 3987 Lydia.Bartulovich@worksafe.act.gov.au
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APPOINTMENTS
ACT Electoral Commission

Administrative Services Officer Class 5 $84,749 - $89,705
Karlee McKeough, Section 68(1), 3 August 2023

ACT Health

Senior Officer Grade C $114,928 - $123,710
Jacob Kael, Section 68(1), 13 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Senyang Xie, Section 68(1), 13 July 2023

Canberra Health Services

Registered Nurse Level 1 $72,698 - $97,112
Deepti Bhatta, Section 68(1), 20 July 2023

Executive Officer, Senior Officer Grade C, $114,928 - $123,710
Sinead Clarke: 83613135, Section 68(1), 17 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Kate Caruana, Section 68(1), 10 July 2023

Registered Midwife Level 3.1 $115,743 - $120,506
Amanda Falconer, Section 68(1), 8 July 2023

Health Professional Level 2 $70,679 - $97,028
James Ip, Section 68(1), 20 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Suman Khadka, Section 68(1), 10 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Shaahil Lalloo, Section 68(1), 13 July 2023

Registered Midwife Level 1 $72,698 - $97,112
Jean Laverty, Section 68(1), 11 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Rebekah O'Hare, Section 68(1), 18 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Myung Hee Park, Section 68(1), 10 July 2023

Technical Officer Level 1 $62,599 - $65,631
Sadikshya Rijal, Section 68(1), 14 July 2023

Registered Midwife Level 1 $72,698 - $97,112
Amelia Saunders, Section 68(1), 17 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pooja Subedi, Section 68(1), 17 July 2023
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Health Professional Level 2 $70,679 - $97,028
Mary Woodcock, Section 68(1), 17 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Iris Abad, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Irshath Abdul Raheem, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Daicy Abraham, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Renu Abraham, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jittis Abraham, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Doy Achdiat, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shamsa Aden Abdullahi, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade) Linda
Adriaanse, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chidinma Winifred Agbamuche-Akinlabi, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Marisa Agostino, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Cindy-Lou Aiken, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rebecca Akator Xevi, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ayo Akioya, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Muayad Alasady, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Edel Alcabasa, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Clem Alcos, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Michael Allard, Section 68(1), 03 July 2023

Transitional Career Medical Officer 3 $225,594
Richard Allen, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Temitope Alliu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ellen Alombro, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Cecille Alvarez, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Tracy Alves, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Angelo Amador, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mayush Ambelal, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
India Anderson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sophie Anderson, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Renee Andrews, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Elichea Anita, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Catherine Anthony, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Saleha Agel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Grale Aquin, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Edgar Aquino, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Sunday May Aranguren, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Natalie Archbold, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Brooke Archie, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joana Armamento, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Kelly Armitage, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Tanya Arnold, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Paras Arora, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Pooja Arora, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
John Edward Arsenal, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Liza Aryal, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Jeannie Ashdown, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dominique Ashen, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Madeleine Ashley, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade) Caitlin Aspden,

Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Maria Astrero, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Abuk Atem, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Waruni Attygalle, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Alice Atyeo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
To Uyen Au, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Rhoda Hiu Tung Au Yeung, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rosmi Augustine, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Amanda Axelby, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Jithin Babu, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Siji Baby, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Vu Anh Thu Bach, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alpha Bah, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah Bailey, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tania Baird, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Susichhya Bajracharya, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Holly Baker, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Marivic Banico, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Emily Banks, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jekins Baraiya, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jonita Baraiya, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Edyta Baraniecki, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Michael Barnes, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Yolanda Sophie Luci Barritt, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Samuel Bartholomeusz, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Caitlin Bartram, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ayesha Basnet, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Monica Basumatari Meche, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Troy Bate, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
James Bayliss, Section 68(1), 03 July 2023
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Senior Officer Grade C $114,928 - $123,710
Gregory Bayliss, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Kai Beckett, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Melanie Beech, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Anne Bell, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kayley Bell, Section 68(1), 03 July 2023

Senior Specialist $254,198
Lisa Bell, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joanne Bellani, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kym Beltrame, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Neha Benny, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Abby Benton, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Deanne Benton, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tara Bergsma, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Leila Berjaoui, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Nicholas Best, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Binda Bhandari, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pooja Bhatta, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Namita Bhattarai, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Snehalben Bhavsar, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sara Bicker, Section 68(1), 03 July 2023
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Administrative Services Officer Class 3 $68,685 - $73,920
Sian Bilboe, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Rachel Bilton-Simek, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Victoria Bindon, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Shymol Binoy, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Elizabeth Bishop, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sanam Bista, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Kerrie Blackmore, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Victoria Blaney-Brown, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Wilhelmina Bleeker, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Prudence Blucher, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Donna Blunden, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Holly Blunden, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jhanelle Bobier, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Gary Bodo, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Amanda Boers, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ashleigh Borg, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Lacey Borg, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Nicholas Bosley, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Clare Botha, Section 68(1), 03 July 2023
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Registered Nurse Level 3.2 $130,846
Caroline Bouloukos, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jessica Boutzos, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rosemary Bowa, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jennifer Bowden, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Tara Bowes, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Lauren Boyce, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alesia Bradow, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jennifer Braithwaite, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Meagen Bransgrove, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sue Brennan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Holly Brewster, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jacqueline Brook, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Bruce Brown, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Nicole Brown, Section 68(1), 03 July 2023

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992)
Mathew Brown, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Audrey Brown, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Darrin Brown, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dashiell Cody Cherry Bruce, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Shanna Brunt, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Carolyn Buchholz, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rochelle Buckley, Section 68(1), 03 July 2023

Building Trade Officer $78,676 - $83,109
Steven Budden, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Asuka Budhathoki, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Reosika Budhathoki, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Tanya Buettikofer, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Malcolm Bull, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kirrilee Burke, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Angela Burnell, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Steven Burridge, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Ingrid Burt, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Claire Buxton, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mark Kimver Caballero, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lhou Cablao, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ma Eleine Cabutaje, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Corrina Cadden, Section 68(1), 03 July 2023

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992)
Hayley Cahill, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Malinda Cahill, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
David Caldicott, Section 68(1), 03 July 2023
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Administrative Services Officer Class 6 $91,315 - $104,509
Miffany Callan, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Brianna Calvert, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Eliza Cameron, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Stuart Campbell, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)

Shanna Canning, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Alison Care, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Rory Carlyle, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Shelley Carman, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Kerry Carmichael, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Melissa Carr, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rebecca Carr, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rebecca Carroll-Tape, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Belinda Carruthers, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Sharon Carter, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Jack Cartwright, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Lauren Cartwright, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kathleen Maree Casey, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Alana Cash, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Ashlee Cashion, Section 68(1), 03 July 2023
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Information Technology Officer Class 2 $91,315 - $104,509
David Casson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maria Bernadette Castillo, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Jencie Castles, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kathleen Catacutan, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Heather Chadwick, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Howard Chambers, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yunisha Chamrel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ching Tze Chan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bindu Chand, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sharmila Chapagain Upreti, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Vanessa Chapman, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Dominique Chapuis, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Hamish Charlton, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Louise Charman, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Chelsea Chau, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pabitra Chaudhari, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sunita Chaudhary, Section 68(1), 03 July 2023

Senior Specialist $254,198
Keen Hoe Cheah, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Yayuan Chen, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Jing Chen, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Danielle Chenery, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Roann Cheng, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Wing Yuk Rolita Cheng, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Myung-Hee Cheon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Deepa Chhetri, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sushila Chhetri, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Charles Chigondo, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Raju Chiraparamban Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Placksedes Chivasa, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Catherine Chivende, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Purita Choksuwankit, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jessica Chong, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Hannah Christian, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Gavin Christie, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kendal Christie, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maria Clamonte, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Rachael Clapham, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Katrina Clark, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Jessica Clarke, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jenene Clarke, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Kobi Claughton, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Adela Clausen, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Natalie Close, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Thomas Coburn, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Zachary Coddington, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Benjamin Coghlan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Roxanne Coghlan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Holly Coker, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Christopher Cole, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Salma Colless, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Ellen Connell, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anna Connor, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Richard Cook, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kelly-Ann Cooper, Section 68(1), 03 July 2023

Building Trade Assistant $69,449 - $78,676
Phillip Corcoran, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Deirdre Corin, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Mark Cormie, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Sonya Cosgrove-Smith, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Danielle Couch, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Marie-Michelle Coulombe, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Lucy Coventry, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lily Coventry, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Grace Cox, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Shannon Crick, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Shyamalee Jean Crocker, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kim Crook, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Fiona Crossley, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Bradley James Cummings, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Laura Curran, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Leanne Currie, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Fiona Curtin, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Gemma-Rose Olivia Curtis, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Maia Cusack, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shamaly Cyriac, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Hyun Daamen, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jean Dado, Section 68(1), 03 July 2023
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Health Service Officer Level 4 $57,149 - $59,336
Guru Dahal, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sarah Daisley, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jack Benjamin Daly, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Anna Dambrosi, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Fatmata Daramy, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Catherine Darragh, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Desiree Darvill, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Saru Datheputhe, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Jayson Davenport, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joanne Davey, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Lisa Davidson, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Laura Davies, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yumiko Davis, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Aaron Davis, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Shannon Davis, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Melissa Davis, Section 68(1), 03 July 2023

Senior Professional Officer Grade C $114,928 - $123,710
Matthew Davis, Section 68(1), 03 July 2023

Allied Health Assistant 3 $69,915 - $73,346 (up to $77,593 depending on qualification level)

Ashley Day, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Rowena Day, Section 68(1), 03 July 2023
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Registered Nurse Level 4.1 $130,846
Roselle Dayrit, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Regina De Groot, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ronelyn De Paula, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Chelsea De Rooy, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Senuri De Silva, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Leila Dean, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Anna Debaecker, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Malakhi Debbarma, Section 68(1), 03 July 2023

Health Professional Level 5 $135,355 - $152,377
Karen Dell, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
lleen Delos Reyes, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Tshering Dema, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tsitsi Demberere, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joanna Denley, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Brooke Denyer, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah Deonarain, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Amanda Dermody, Section 68(1), 03 July 2023

Registered Nurse Level 4.3 $149,388
Angela Devlin, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Briar Devries, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mamata Dhital, Section 68(1), 03 July 2023
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Administrative Services Officer Class 4 $76,255 - $82,566
Anel Dicker, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Tawri Dimmick, Section 68(1), 03 July 2023

Senior Specialist $254,198
Geoffrey Ding, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Nhi Dinh, Section 68(1), 03 July 2023

Pharmacist Level 5 $135,355 - $152,377
Emily Diprose, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alexandra Djokic, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Karen Donovan, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Madelyne Doolan, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Rujing Dou, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Dianne Douglas, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Simon Douglas, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Rebecca Dowling, Section 68(1), 03 July 2023

Senior Specialist $254,198
Carolyn Droste, Section 68(1), 03 July 2023

Allied Health Assistant 2 (Qualified) $57,245 - $63,734 (up to $65,631 depending on qualification level)
Cheryl Dsilva, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Laura Duffey, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Lauren Duffy, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chloe Dunn, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emily Dwyer, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Carol Dziouba, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Lucia Dzvaka, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Rachel Eastoe, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Louise Edmonds, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tina Edwards, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Jennifer Eling, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Karah Ellis-Smith, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Binoy Emmanuel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anne Nina Margarette Endozo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sharon Enriquez, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rommel Enriquez, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Lori Essex, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bethany Evans, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Emily Eyles, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Onyinyechi Ezeoke, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Lucia Fallace, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Anna Farragher, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Deirdre Farrell, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Katharine Faupula, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rowena Fawole, Section 68(1), 03 July 2023
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Health Service Officer Level 5 $60,182 - $63,169
Ipolito Fenukitau, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kathryne Fereday, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Rachel Fernance, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Jenelle Ferry, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emma Field, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Tyran Fielding, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Mellisa Filtness, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Simon Finch, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Monique Fisher, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Blair Flanagan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Cassandra Fleet, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Rachel Fletcher, Section 68(1), 03 July 2023

Senior Specialist $254,198
Gordon Flynn, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Kerry Foley, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Rachel Folkard, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Vicki Folkes, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Siobhan Fonti, Section 68(1), 03 July 2023

Senior Specialist $254,198
Melinda Ford, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Mariee Forrester, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Pedro Fortunato, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Cristina Foxhill, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Lachlan Fraser, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Caitlin Fraser, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Catherine French, Section 68(1), 03 July 2023

Administrative Services Officer Class 2 $60,620 - $66,939
Susan Friend, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Krystal Friend, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Andrea Fritschy, Section 68(1), 03 July 2023

Allied Health Assistant 2 (Qualified) $57,245 - $63,734 (up to $65,631 depending on qualification level)
Patrick Fry, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
James Fursdon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Claire Fyfe, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jillian Gacusan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ma Cassie Edano Galeon, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Carolyn Galic, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jennifer Gallagher, Section 68(1), 03 July 2023

Building Trade Assistant $69,449 - $78,676
Darren Galpin, Section 68(1), 03 July 2023

Senior Specialist $254,198
Sivakumar Gananadha, Section 68(1), 03 July 2023

Senior Specialist $254,198
John Gardiner, Section 68(1), 03 July 2023

Information Technology Officer Class 2 $91,315 - $104,509
Joel Garner, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Ana Garufi, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Samantha Garvin, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bailie Gavigan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nhee-Ro Gaza, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sandhya GC, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alexander Gengos, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nadine Gentschow, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tintu George, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Mary George, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Robert Geraghty, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Deepa Ghimire, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Anu Ghimire, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Gadah Ghonim, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Alicia Gibbs, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alyce Gibson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Harry Gilbert, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Annemarie Gillberg, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sarah Gingell, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Taryn Gluyas, Section 68(1), 03 July 2023
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Health Professional Level 4 $114,928 - $123,710
Helen Goddard, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bhumikabahen Gohil, Section 68(1), 03 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Anthony Golden, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jessica Joy Golding, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Neil Patrick Gomez, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Renuka Goonetilleke, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Miles Goosen, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Brant Gordon, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Mary Goring, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kia Gorrel, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Cassandra Gosch, Section 68(1), 03 July 2023

Registered Nurse Level 4.1 $130,846
Chantelle Gould, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pushpa Gras, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Brigitte Green, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jessica Green, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anna Grey, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Brendon Grey, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alysha Griffin, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Meredith Griffith, Section 68(1), 03 July 2023
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Registered Nurse Level 4.1 $130,846
David Griffiths, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Elaine Griffiths, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Ash Grimes, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Claire Grounsell, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Mohit Grover, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Caitlin Guest, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Vinay Gujjeti, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ronell Gulmatico, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nozipho Gumbo, Section 68(1), 03 July 2023

Registered Nurse Level 4.1 $130,846
Nigel Gumbo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dil Gurung, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bhabi Gurung, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anisha Gurung, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Samjhana Gurung, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Leonie Guscott, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
April Joy Gutierrez, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Luis Gutierrez Toro, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mahima Gyawali, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Andrew Habig, Section 68(1), 03 July 2023
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Administrative Services Officer Class 6 $91,315 - $104,509
Wayne Hafner, Section 68(1), 03 July 2023

Transitional Career Medical Officer 3 $225,594
Junifa Hafsa, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Martha Hagos, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Masuma Haider, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Kim Hale, Section 68(1), 03 July 2023

Senior Specialist $254,198
Michael Hall, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Renee Hallahan, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Bassam Hamad, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Molly Hammond, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jiatong Han, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Leakhena Hang, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Janene Hanley, Section 68(1), 03 July 2023

Senior Specialist $254,198
Bhathiya Hannedege, Section 68(1), 03 July 2023

Senior Specialist $254,198
Ross Hanrahan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rodney Hansell, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Laura Hants, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Astrid Harley, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Beth Madeleine Harper-King, Section 68(1), 03 July 2023

Administrative Services Officer Class 2 $60,620 - $66,939
Jasmin Harpley, Section 68(1), 03 July 2023
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Administrative Services Officer Class 5 $84,749 - $89,705
Lee-Ann Harris, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jasmine Harris, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Daniel Harris, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Morgan Harrison, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emily Harrop, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Omar Hashim, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Grace Hatherly, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alison Haustead, Section 68(1), 03 July 2023

Health Service Officer Level 6 $63,169 - $65,888
Daniel Hazelgrove, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Maryse Hazelwood, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Karin Heath, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Aleesha Hedges, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Susan Henderson, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Amanda Hendy, Section 68(1), 03 July 2023

Senior Information Technology Officer Grade B $135,355 - $152,377
Tevina Heng, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Richard Henri, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Mel Henry, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Rachael Henson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ali Hicks, Section 68(1), 03 July 2023
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Administrative Services Officer Class 4 $76,255 - $82,566
Lisa Hill, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Robyne Hingeley, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Bethany Hirth, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Tao-Yuan Ho, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Pei-Lun Ho, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Hannah Hobson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nicole Hodge, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anke Hoefer, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Rowena Hogan, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Sandra Holdom, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Grace Louise Holland, Section 68(1), 03 July 2023

Infrastructure Officer 5 $163,315
Denise Holm, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Melissa Holst, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chloe Holthuis, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Elyse Horne, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Tanya Horton, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Asif Hossain, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jacinta Houlihan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mellynda Howard, Section 68(1), 03 July 2023
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Registered Nurse Level 3.2 $130,846
Kelly Howard, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alisha Howarth, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Therese Howe, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Tamara Howell, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Cassandra Hryhoriak, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rongju Huang, Section 68(1), 03 July 2023

Senior Specialist $254,198
Andrew Hughes, Section 68(1), 14 July 2023

Health Professional Level 2 $70,679 - $97,028
Louisa Hulin, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kelly Hungerford, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Raymond Hunt, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Debbie Hunter, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Marlie Ibe, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Marinka Ireland, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Amy Ireland, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Susan Irwin, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Irina lvankovitch, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Carolynn Ive, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Rakesh lyer, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Tina Jack, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Chelsea Jackson, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Lynette Jackson, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sherin Jacob, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Avril Jacobs, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Michael Jaensch, Section 68(1), 03 July 2023

Senior Specialist $254,198
Nitin Jain, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alice Jakab, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nazgol Jalalian, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sophie Jambor, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Katerina Jancevski, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emily Jansch, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Lisa Jaques, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sheryl Javier, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rachael Jayatilaka, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Eva Jazrawi, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Geraldine Jeffress, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Peter Jenkin, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Inseon Jeong, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Ivette Jnani, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Jinu John, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Glano Johnson Kadambatt, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Sarah Johnston, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Abigail Johnston, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Justine Johnston, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Donna Johnston, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dhiya Rose Johny, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Stephanie Jones, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Raelene Jones, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emily Jones, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rikki Jones, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Allison Jordan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bettsy Jose, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Justin Jose, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Josmy Jose, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Joly Joseph, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Dijo Joseph, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bobby Joseph, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Rani Joseph, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Feby Joshua Daniel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Benitta Joy, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mini Joy, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Kamila Jozwik, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Georgina Jumao-As, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Ivan Juric, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Dennis Juric, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Amber Juric, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Susan Jurisevic, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Laxmi K C, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rita Kaak, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Nadia Kafalaj, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Aminata Kamara, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mevis Kamhuka, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Katerina Kanaridis, Section 68(1), 03 July 2023

Senior Specialist $254,198
Suharsha Kanathigoda, Section 68(1), 03 July 2023

Allied Health Assistant 2 (Qualified) $57,245 - $63,734 (up to $65,631 depending on qualification level)
Sarah Kang, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Hardarshan Kang, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Michael Yoon Kang, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Vikas Kapil, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alka Karki, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Archana Karki, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shital Karki, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alaka Karumalakkottil Regi, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Sam Kashkavij, Section 68(1), 03 July 2023

Registered Nurse Level 4.3 $149,388
Renae Kathage, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Sukhjinder Kaur, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Manvir Kaur, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sandeep Kaur, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sanam KC, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Suhana KC, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Amber Keene, Section 68(1), 03 July 2023

Allied Health Assistant 2 (Qualified) $57,245 - $63,734 (up to $65,631 depending on qualification level)

Erin Kelly, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emma Kemp, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tamara Kendall, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Danielle Kendall, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Shalann Kennedy-Plane, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Tamara Kent, Section 68(1), 03 July 2023
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Registered Nurse Level 4.3 $149,388
Amanda Keogh, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Althea Kerstens, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kristina Kerstens, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sheetal Khadka, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Srijana Khadka, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kipil Kim, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Eojin Kim, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Tracy King, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Aileen Kingston, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Anthony Kingston, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Roslyn Kirk, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Kirsty Knox, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Viviane Ko, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tegan Kominek, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Petronella Kufandirori, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sally Kuffner, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Aleksandra Kujovic, Section 68(1), 03 July 2023

Senior Specialist $254,198
Mary Ann Kulh, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Ruth Kuncevic, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Tomgy Kunnumamthottil Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nabina Kunwar, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Babu Kurian, Section 68(1), 03 July 2023

Senior Specialist $254,198
Tony Kwan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Susanna Kwon, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Suzanne Kyle, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Anupama Lama, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anjana Lamichhane, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bethany Laros, Section 68(1), 03 July 2023

Administrative Services Officer Class 2 $60,620 - $66,939
Jannette Larsen, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Josephine Lau, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Basil Lau, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Emma Lawrence-Tait, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Nicole Le Cornu, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Richard Leaver, Section 68(1), 03 July 2023

Enrolled Nurse Level 2 $71,574
Savithri Lecamwasam, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Matthew Leckenby, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Linda Lee, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Emma Lee, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
In Mee Lee, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ha Ryung Lee, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Abigail Lee, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joanne Lee, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Julie Lee, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Jessica Leeming, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Sarah Lefebvre, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Jemma Lenarduzzi, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Eleanor Lendon, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Yeshey Lhaden, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Kuenzang Lhamo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tshewang Lhamo, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Xiao Li, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yin Fung Li, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ma. Carolina Libunao, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ryrah Lim, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sharon Limon, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Erin Lindner, Section 68(1), 03 July 2023

Medical Imaging Level 6 $165,061
Kristine Lindner, Section 68(1), 03 July 2023
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Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Yolande Lindsay, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Belinda Livermore, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Mae-Anne Loretta Llanto, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kyra Lloyd, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Jacquelyn Lloyd, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Kent Neng Samuel Loh, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Rachel Longhurst, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Maria Lopez, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Georgia Lornie, Section 68(1), 03 July 2023

Information Technology Officer Class 1 $73,920 - $84,144
James Lount, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Goreebye Loyala, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jessemyn Luckhurst, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Phuong Lukaszyk, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Marian Luke, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dianne Mae Lumactud, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yun Luo, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Mitchell Luskan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Bridget Luther, Section 68(1), 03 July 2023

Registered Nurse Level 4.3 $149,388
Matthew Luther, Section 68(1), 03 July 2023
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Administrative Services Officer Class 3 $68,685 - $73,920
Madeleine Lye, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah Lyons, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Achol Mabeny, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Elizabeth Mabvira, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Alison Macdonald, Section 68(1), 03 July 2023

Information Technology Officer Class 2 $91,315 - $104,509
Nicholas Macintyre, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Fiona Maciver, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Susan Mackay, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Scott Mackenzie, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Louise Mackin, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Akiko Maekawa, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ajak Maguet, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tamara Mahar, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Renju Maharjan, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Maria Mahon, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Tarryn Mair, Section 68(1), 03 July 2023

Senior Specialist $254,198
Usama Majeed, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Viliami Maka, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Isitolo Maka, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Dalitso Makuwira, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Emma Malam, Section 68(1), 03 July 2023

Health Professional Level 5 $135,355 - $152,377
Michael Malcomess, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)

Amanpreet Malhotra, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sajay Maliakel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bernadette Malycha, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Ligu Manalel Koshy, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Vijay Mandhan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Michelle Mann, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bincy Manuel, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Shiney Manushanedath Job, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Charity Mapako, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jeffrey Marata, Section 68(1), 03 July 2023

Transitional Career Medical Officer 3 $225,594
Elvira Marinov, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Leonard Marodza, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Leah Ann Marshall, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pauline Martinez, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Saumya Mary Paul, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Midhu Mary Rajan, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Michael Marzan, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Rose Maskill, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Susannah Mason, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tori Matchowitz, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Jessica Mather-Hillon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Daisy Mathew, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Juby Mathew, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Joby Mathew, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Julie Mathew, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Deepu Mathews, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sherly Mathews, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Laura Mathias, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Emma Mauch, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Emma May, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Janine May, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Prudence May, Section 68(1), 03 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Dawn Mbogo, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Louise McBride, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Nicole McCall, Section 68(1), 03 July 2023
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Technical Officer Level 1 $62,599 - $65,631
Vaughn McCallum, Section 68(1), 03 July 2023

Senior Specialist $254,198
David McColl, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Michelle McCoombe, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Nicole McDerby, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Glen McDonald, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Naomi Mcdonald, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Evelyn McDonald, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Fiona McDonald, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Joanna McDougal, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Janine McEwan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Joanne Mcewen Mason, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Dawn McGrath, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Grace Eilish Mcgurgan, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Bronte Mcillhatton, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Amanda Mckenzie, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Fiona McKeon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shelley Mckernan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nicole McKie, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Karen McKinnon, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Mary MclLaughlin, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kaitlin McLean, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Roslyn McLennan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kuan McLoughlin, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah McLuckie, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jamie McMahon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chloe McMenamin, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Morag McNair, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Emma McNamara, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Kim McNeilly, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Sally McRae, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Elissa McTaggart, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Carrie McVeigh, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Samantha Menzies, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Veronica Merton, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kann Michael, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Anja Michel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Gabriella Michl, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alissa Mifsud, Section 68(1), 03 July 2023
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Registered Nurse Level 4.2 $140,121
John Mikhail, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Clara Millar, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah Millard, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Stacey Miller, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kandas Miller, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Nathan Milne, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kinan Min, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Samantha Minney, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kylie Mitchell, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jessie Mitchell, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
June Mo, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Amanda Mobbs, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Nick Mogensen, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Wamda Sardar Ali Mohammed, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Hira Mohsin, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Daniel Moloney, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Jackson Monck, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Taila-Ann Moorby, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Ashleigh Moran, Section 68(1), 03 July 2023
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Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Aaron Morison, Section 68(1), 03 July 2023

Senior Officer Grade B $135,355 - $152,377
Anthony Morley, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Wreyou Morris, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Lauren Morrison, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lanais Morton, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Patrick Morton, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Emma Morzuch, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Janet Moses, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Sarah Mosslar, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Belinda Mudge, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Saima Mughal, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Rian Muller, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sreepriya Muralidhara Pai, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alexandra Murray, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Kate Murray, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Shauna Murtagh, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Ansal Musaliyaruparambil Usaff, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Bronte Musgrave, Section 68(1), 04 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Eva Muthinja, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Zororai Muvivi, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)

Fitri Muzakkie, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Susan Mwiti, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maria Nagbe, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maggie Nagel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Resmi Nair, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Elaheh Najafi, Section 68(1), 03 July 2023

Senior Specialist $254,198
Zarir Nanavati, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Natasha Narayan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Matlatsi Ndlovu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Christine Neal, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Brett Needs, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nischita Neupane, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Dean Newman, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Joanne Newman, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Raechel Newsam, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Kalenga Ngandu, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Anh Nguyen, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chi Hoang Mai Nguyen, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Sarah Nguyen, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sally Nicholls, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Rosalie Nikolai, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Elvira Nikolic, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Wendy Nixon, Section 68(1), 03 July 2023

Clinical Coder Level 3 $136,737
Jodee Njeru, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Donna Noble, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah North, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jenny Obena, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Sarah O'Callaghan, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Christine O'Connor, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Brendan Odd, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Fidelia ODIAKQOSA, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Paul Odoemena, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ngozichukwu Odoemena, Section 68(1), 03 July 2023

Registered Nurse Level 4.3 $149,388
Amanda O'Donnell, Section 68(1), 03 July 2023

Registered Nurse Level 4.1 $130,846
Harriet O'Hagan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jennifer Ohlmus, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Phil Ohman, Section 68(1), 03 July 2023
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Pharmacist Level 1 $75,227 - $86,842 (pending on qualifications)
Deanna O'Kelly, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Miriam Okunyah, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rachel Oldfield, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Holly Oliver, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Katherine Olsen, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tara Olsthoorn, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sarah O'Malley, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mary Jane Omo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Samuel Jr Ompad, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Benjamine Orford, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Roxanne Orford-Dunne, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Edith Pagayawan, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Alicia Palmer, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Riju Parayil Cherian, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
llet Parayiwa, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Julie Parducci, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jamie Bo Park, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Josephine Park, Section 68(1), 03 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Glen Parker, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Rachael Parker, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Troy Parkinson, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Shannon Parnell, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Cheryl Parsons, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Amita Patel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nimishaben Patel, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Ronak Patel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sartu Pateman, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Toni Paterson, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Erin Patterson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jessamy Patterson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Biddhya Paudel Pantha, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Shanti Paudel Sapkota, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Sita Paudel Sapkota, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Mohammad Paymard, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sophie Payne, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Sophie Pead, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Stefanie Pearce, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Joanne Pedersen, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Marree Pegrem, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Tracey Pell, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Jake Pennell, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Karen Pereira, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Leah Peric, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rebecca Peric, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Hermarnee Perry, Section 68(1), 03 July 2023

Health Service Officer Level 2 $51,823 - $53,589 (Retention Point $54,554 CHS only)
Keith Pesu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Remy Leigh Peters, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Bini Philip, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Meaghan Phillips, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sharon Pike, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kalina Pilat, Section 68(1), 03 July 2023

Senior Specialist $254,198
Francesco Piscioneri, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)
Raelene Pitcher, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sophie Pogson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sanju Pokhrel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Hemita Pokhrel Poudel, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Lesley Pollock, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Rene Polo, Section 68(1), 03 July 2023

Senior Specialist $254,198
Mallikarjuna Reddy Ponnapa Reddy, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Peter Poppe, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Deborah Portelli, Section 68(1), 14 August 2023

Registered Nurse Level 1 $72,698 - $97,112
Sunita Poudel Aryal, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kiran Poudyel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Retu Pradhananga, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Yashneel Prasad, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Thiru Prasanna, Section 68(1), 03 July 2023

Senior Specialist $254,198
Elaine Pretorius, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Louise Priergaard, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Caitlin Priest, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Brooke Priestley, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Carolyn Priestly, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Felicity Probyn, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Samantha Prosper, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Travis Pula, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Erin Purcell, Section 68(1), 03 July 2023

Assistant in Nursing $55,927 - $57,820
Nirmal Puri, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Thomas Reeja Puthiel-Samuel, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rincy PUTHOOR RAJU, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yu Qiu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Evelyn Quashigah, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sheryll Quides, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Josephine Radnedge, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Anuma Rai, Section 68(1), 03 July 2023

Senior Specialist $254,198
Sumeet Rai, Section 68(1), 02 August 2023

Registered Nurse Level 2 $100,957 - $107,000
Alison Raitt, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Akhil Raj, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Sivaraj Rajadorai, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sonia Ranabhat, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rebecca Rankin, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Kirstie Ray, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ciara Rayray, Section 68(1), 03 July 2023

Senior Specialist $254,198
Rebecca Read, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jenna Rebera, Section 68(1), 03 July 2023

Senior Career Medical Officer $225,594 - $242,117
Susan Reckmann, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kristie Reed, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Niveya Reegan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Suchana Regmi, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Matthew Reich, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tundra Reid, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Megan Reynolds, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Carley Rice, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Julianne Richardson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rebecca Riches, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Vicki Riddle, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Michael Riddle, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Timothy Riegerix, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Gayatri Rijal Silwal, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Harold Rae Rivera, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kristie-Lee Rivers, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Narelle Rixon, Section 68(1), 03 July 2023

Pharmacist Level 4 $121,747 - $131,067
Briohny Roberts, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Elise Roberts, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Louise Roberts, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Alicia Robertson, Section 68(1), 03 July 2023
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Administrative Services Officer Class 5 $84,749 - $89,705
Wendy Robertson, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Gregory Robertson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Julie Robertson, Section 68(1), 03 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Benjamin Robinson, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Sheri Robinson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Laura Sheree Robson, Section 68(1), 03 July 2023

Registered Nurse Level 4.1 $130,846
Matthew Rodway, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Mark Rogalewicz, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Gary Rogers, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Joanne Rogers, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Claire Rooks, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Sandra Rooks, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Shannagh Rose, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Elizabeth Rose, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Matthew Rose, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Chloe Ross, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Catherine Rowan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nathan Rowe, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Emily Rowlands, Section 68(1), 03 July 2023
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Registered Nurse Level 4.3 $149,388
Nyree-Ann Rudd, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Judith Russell, Section 68(1), 03 July 2023

Senior Specialist $254,198
Mary-Ann Ryall, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Colleen Ryan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Maxine Ryan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jinimol Sacharia, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Thomas Saeger, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Sherrie Sagrado, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Michelle Sakul-Thongbai, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Arthur Sales, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Ma Carmela Sales, Section 68(1), 03 July 2023

Registered Nurse Level 4.2 $140,121
Juliane Samara, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Zahra Sami, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Ma Samson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lorena Sanchez, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shiela Sander, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Tahleah Sanderson, Section 68(1), 03 July 2023

Senior Specialist $254,198
Orysia Sandry, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Carla Santos, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Elinita Santos, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kumar Sapkota, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nisha Sapkota, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Bhagirath Sapkota, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Linda Saragas, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Alec Saris, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Hanako Sayers, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Rosemary Schmidt, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jayde Scotland, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Karen Scott, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Sandra Scott, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Hayley Scriven, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Blessy Sebastian, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Wilson Sekalongo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jenny Sellona, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Samuel Sellona, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Mawathage Seneviratne, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Youngchae Seo, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Brogan Seymour, Section 68(1), 03 July 2023

143



OFFICIAL

ACT Government Gazette | 20 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Rubecca Shaikh, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Preet Shakespeare, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Caroline Shakespeare, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sharmila Sharma, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jharana Sharma, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Rinu Sharma Kafle, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Alana Shaw, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Alexandra Sheers, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Peter Shelley, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Rebecca Shepherd, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Danielle Sherd, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Phura Sherpa, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ritesh Sheth, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jincy Shibu, Section 68(1), 03 July 2023

Allied Health Assistant 3 $69,915 - $73,346 (up to $77,593 depending on qualification level)
Kimberley Shields, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Nasim Sh-Moghaddam, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Shirley Short, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Telicia Short, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Pabitra Shrestha, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Sirjana Shrestha, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sunita Shrestha, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Laxmi Shrestha, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Surekha Shrestha, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Dina Shrestha, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yun Shu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Joseph Sibug, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Agampodi Sohan Silva, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sulochana Silwal, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Sharon Simmons, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Brooke Simpson, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Amanpreet Singh, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Deepika Singh, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Pallavi Singh, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Maninder Singh, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jacqueline Slater, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Kathryn Sliwinski, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Leon Smareglia, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Jessica Smart, Section 68(1), 03 July 2023
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Administrative Services Officer Class 5 $84,749 - $89,705
Lezanne Smith, Section 68(1), 03 July 2023

Career Medical Officer 1 $140,609 - $169,889
Camilla Smith, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Marie Smith, Section 68(1), 03 July 2023

Pharmacist Level 4 $121,747 - $131,067
Sarah Smith, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Gemma Smith, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Kathryn Smith, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kendell Smith, Section 68(1), 03 July 2023

Registered Nurse Level 4.1 $130,846
Rachael Smith, Section 68(1), 03 July 2023

Senior Specialist $254,198
Brendon Smith, Section 68(1), 03 July 2023

Senior Specialist $254,198
Mechelle Smith, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Edyta Smyth, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Melissa Snell, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Astrid Socha Hernandez, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Antonio Soltes, Section 68(1), 03 July 2023

Transitional Career Medical Officer 3 $225,594
Barbara Somi, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Jade Sommerauer, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Song Hee Song, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Payal Soni, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sonia Sonny, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Simiya Sony, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Louise Spain, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maria Spanos, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nicole Stalder, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Katherine Stanley, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Catherine Stevens, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Chloe Stevenson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Leona Stevenson, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Nicole Stewart, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Samantha Stilling, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Mary Stirzaker, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Nicole Stokes, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Alison Stone, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Rebecca Strong, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Puspa Subedi deuja, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lesley Sullivan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sarina Sunuwar, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Shine Suresh Kumar, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Suphachok Suthayakhom, Section 68(1), 03 July 2023
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Senior Information Technology Officer Grade B $135,355 - $152,377
Phillip Suthern, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Janelle Sykes, Section 68(1), 03 July 2023

Health Professional Level 4 $114,928 - $123,710
Juliana Symonds, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Francis Tadlas, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Dianne Tai, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Catriona Tait, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Elizabeth Tallon, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Virginia Talsma, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Dipesh Tamang, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jean Taminaya, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Choon Lan Tan, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Ai May Tan, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Christa Tarasuik, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Emily Tattersall, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Sogna Taurasi, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Jacqueline Taylor, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Jacqueline Taylor, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Catherine Taylor, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Rebecca Taylor, Section 68(1), 03 July 2023
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Health Professional Level 2 $70,679 - $97,028
Cassandra Taylor, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Karyn Taylor, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Kate Taylor, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Marisol Tener, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Teena Thambi, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Arun Thampy, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Aswathy Thankappan Swarnamma, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Deepali Thapa, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Shrijana Thapa, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Simi Theethai
Antoo, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Staicy Thekkanath, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Lovepreet Thind, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Beena Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shyni Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Twinkle Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Bency Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tinu Thomas, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Justy Thomas, Section 68(1), 03 July 2023
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Administrative Services Officer Class 4 $76,255 - $82,566
Danielle Thompson, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Catherine Thompson, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Norah Thompson, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)

Jennifer Thorek, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Heloise Thornton, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Leah Tomic-Lee, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Paul Toms, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Siji Tonio, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Ravinder Toor, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Kanta Toraskar, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Leon Travers, Section 68(1), 03 July 2023

Transitional Career Medical Officer 3 $225,594
Thanh Trinh, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Kristina Truong, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Hoang Truong, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Marie Tsamis, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Yin-Tzu Tsay, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Yuk Sin Tse, Section 68(1), 03 July 2023

Health Professional Level 2 $70,679 - $97,028
Christopher Tuck, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Laniana Tukuca, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Bonnie Tulba, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Alexander Turbayne, Section 68(1), 03 July 2023

Information Technology Officer Class 1 $73,920 - $84,144
Josephine Ung, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Angela Urquhart, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Jose Urrutia, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Isiguzo Chinasa Usoh, Section 68(1), 03 July 2023

Clinical Coder Level 1 $89,649 - $124,387
Niju Varghese, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Vigi Varghese, Section 68(1), 03 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Savannah Vest, Section 68(1), 03 July 2023

Technical Officer Level 1 $62,599 - $65,631
Sarah-Jane Villasis, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Mary Villena, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Erika Vincec, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jessica Vink, Section 68(1), 03 July 2023

Medical Imaging Level 4 $126,419 (Up to $136,080 for positions designated in clause 20.1 of the EA)

Benito Virgona, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Brianna Alix Vitler, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)

Dang Khoa Vo, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Boskey Vohra, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Taina Vuolo, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Thien Vuong, Section 68(1), 03 July 2023
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Transitional Career Medical Officer 3 $225,594
Neil Walker, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jacinda Walker, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Veronica Walker, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Taylor Wallace, Section 68(1), 03 July 2023

Medical Imaging Level 2 $70,679 - $97,028
Fergus Walsh, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Amanda Walter, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Jessica Walton, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Po Wan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Chengjie Wang, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Nicholas Wanjura, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Emma Warren, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Leanne Wason, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Mary Waterford, Section 68(1), 03 July 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Robyn Waters, Section 68(1), 03 July 2023

Senior Specialist $254,198
Andrew Watson, Section 68(1), 03 July 2023

Enrolled Nurse Level 1 $65,934 - $70,443
Ellen Watts, Section 68(1), 03 July 2023

Medical Imaging Level 3 $109,803 - $115,698 (up to $121,436 on achieving a personal upgrade)
Kayla Watts, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Tia Watts, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Jenna Weatherall, Section 68(1), 03 July 2023
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Health Professional Level 5 $135,355 - $152,377
Jeanie Weber, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Regula Webster, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Melanie Webster, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Darwin Wee, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Imogen Welch, Section 68(1), 03 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
Lindsey Wells, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Gert Wentzel, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Catherine West, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Brett Whitaker, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Mia White, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Karen White, Section 68(1), 03 July 2023

Career Medical Officer 2 $176,425 - $209,516
Dianne Whiteman, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Claire Whiteman, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Lorna Wilkinson, Section 68(1), 03 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Judith Williams, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Lindsey Williams, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Karen Williams, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Catherine Williams, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Siann Williams, Section 68(1), 03 July 2023
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Registered Nurse Level 2 $100,957 - $107,000
Emma Williams, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
John Williams, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Sophie Williams, Section 68(1), 03 July 2023

Registered Nurse Level 3.2 $130,846
Lisa Williams, Section 68(1), 03 July 2023

Senior Officer Grade A $157,201
Janee Williams, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Amy Willoughby, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Rachel Willson, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Garry Wilson, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Richard Wilson, Section 68(1), 03 July 2023

Health Service Officer Level 4 $57,149 - $59,336
Brayden Wilson, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Maria Suzette Wilson, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Lorraine Wilson, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Katrina Winchester, Section 68(1), 03 July 2023

Senior Officer Grade C $114,928 - $123,710
Natalie Winslade, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Lesley Winter, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Jordan Wood, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Elanna Woods, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Ruth Woods, Section 68(1), 03 July 2023

Registered Nurse Level 3.1 $115,743 - $120,506
Roslyn Woolley, Section 68(1), 03 July 2023
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Administrative Services Officer Class 3 $68,685 - $73,920
Joanne Wright, Section 68(1), 03 July 2023

Administrative Services Officer Class 3 $68,685 - $73,920
Kellie Wright, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Julia Wright, Section 68(1), 03 July 2023

Senior Specialist $254,198
Godfrey Wright, Section 68(1), 03 July 2023

Specialist Band 1 -5 $188,151 - $232,185
Andrew Wright, Section 68(1), 03 July 2023

Pharmacist Level 4 $121,747 - $131,067
John Wsol, Section 68(1), 03 July 2023

Senior Specialist $254,198
Michael Wu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Gang Xu, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yabo Yan, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sonam Yangdon, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Riel Christy Yap, Section 68(1), 03 July 2023

Health Service Officer Level 5 $60,182 - $63,169
Taner Yatmaz, Section 68(1), 03 July 2023

Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade)
Joyce Yeap, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Pui Yeung, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Pui Yeung, Section 68(1), 03 July 2023

Registered Nurse Level 2 $100,957 - $107,000
Kirsten Yokom, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Elisabeth Young, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Sarah Young, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Shung Yu, Section 68(1), 03 July 2023
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Registered Nurse Level 1 $72,698 - $97,112
Sam Zahrooni, Section 68(1), 03 July 2023

Specialist Band 1 - 5 $188,151 - $232,185
Xiaoyuan Zhai, Section 68(1), 03 July 2023

Registered Nurse Level 1 $72,698 - $97,112
Yuyu Zhong, Section 68(1), 03 July 2023

Canberra Institute of Technology

Technical Officer Level 3 $79,105 - $89,398
Joshua Collins, Section 68(1), 17 July 2023

Chief Minister, Treasury and Economic Development

Administrative Services Officer Class 6 $91,315 - $104,509
Berenice Chong, Section 68(1), 24 July 2023

Senior Officer Grade C $114,928 - $123,710
Rebecca Ganon, Section 68(1), 17 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Leah Huang, Section 68(1), 17 July 2023

General Service Officer Level 3/4 $56,173 - $61,181
Owen Rawlings, Section 68(1), 18 July 2023

Senior Information Technology Officer Grade B $135,355 - $152,377
Glenn Wallis, Section 68(1), 14 July 2023

Community Services

Child and Youth Protection Professional Level 3 $107,887 - $118,728
Ryan Casey, Section 68(1), 10 July 2023

Health Professional Level 2 $70,679 - $97,028
Rosie Davidson, Section 68(1), 17 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Madison Gounis, Section 68(1), 24 July 2023

Senior Officer Grade C $114,928 - $123,710
Amy Lanham, Section 68(1), 18 July 2023

Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
Pia Williams, Section 68(1), 20 July 2023

Education
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School Assistant 2/3 $51,548 - $62,857
Yonten Jamtsho, Section 68(1), 6 July 2023

Senior Officer Grade C $114,928 - $123,710
Adam McEvoy, Section 68(1), 10 July 2023

School Assistant 2/3 $51,548 - $62,857
Jade Raurra, Section 68(1), 17 July 2023

Classroom Teacher $72,511 - $114,624
Timothy O’Reilly, Section 68(1), 17 July 2023

Environment, Planning and Sustainable Development

Administrative Services Officer Class 6 $91,315 - $104,509
Veronica Briceno, Section 68(1), 17 July 2023

Technical Officer Level 3 $79,105 - $89,398
Douglas McLean, Section 68(1), 14 July 2023

Senior Officer Grade C $114,928 - $123,710
Daniel Livesey, Section 68(1), 13 July 2023

Justice and Community Safety

Administrative Services Officer Class 4 $76,255 - $82,566
Lakshika Bowatte, Section 68(1), 17 July 2023

Administrative Services Officer Class 4 $76,255 - $82,566
Dee Buchanan, Section 68(1), 17 July 2023

Government Solicitor 1 $80,822 - $121,026
Jessica Lauc, Section 68(1), 19 June 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Elizabeth Miller, Section 68(1), 20 July 2023

Correctional Officer Class 1 $69,433 - $82,797
Ernesto Noriega, Section 68(1), 19 June 2023

Maijor Projects Canberra

Infrastructure Officer 2 $91,428 - $105,186
Muhammad Sohail, Section 68(1), 18 July 2023

Transport Canberra and City Services

General Service Officer Level 3/4 $56,173 - $61,181
Darryl Bieniasz, Section 68(1), 22 June 2023

Administrative Services Officer Class 6 $91,315 - $104,509
Ramesh Karki, Section 68(1), 20 July 2023

157



OFFICIAL

ACT Government Gazette | 20 July 2023

Administrative Services Officer Class 5 $84,749 - $89,705
TuanLinh Ngo, Section 68(1), 24 July 2023

Senior Officer Grade B $135,355 - $152,377
Rashmi Sharma, Section 68(1), 24 July 2023
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TRANSFERS
ACT Health

Sudeep Bista

From: Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
ACT Health

To: Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade)
ACT Health, Canberra (PN. 60518) (Gazetted 26 April 2023)

Rebecca Mcintyre

From: Senior Officer Grade C $123,710

ACT Health

To: Senior Officer Grade C $114,928 - $123,710

ACT Health, Canberra (PN. 61039, several) (Gazetted 17 May 2023)

Canberra Health Services

Richard Quinn

From: Registered Nurse Level 2 $107,000

Canberra Health Services

To: Registered Nurse Level 2 $100,957 - $107,000

Canberra Health Services, Canberra (PN. 61521) (Gazetted 26 May 2023)

Jolly Thomas

From: Registered Nurse Level 2 $100,957 - 107,000

Canberra Health Services

To: Registered Nurse Level 2 $100,957 - $107,000

Canberra Health Services, Canberra (PN. 31151) (Gazetted 22 May 2023
Pema Choden

From: Administrative Service Officer Class 3 $68,685 - $73,920

Chief Minister, Treasury and Economic Development

To: Administrative Service Officer Class 4 $76,255 - $82,566

Canberra Health Services, Canberra (PN:21668) (Gazette 2 June 2023)

Chief Minister, Treasury and Economic Development

Courtney Boller

From: Administrative Services Officer Class 6 $91,315

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $91,315 - $104,509

Chief Minister, Treasury and Economic Development, Canberra (PN. 62025) (Gazetted 16 May 2023)

Brandon Miller

From: Administrative Services Officer Class 5 $84,749 - $89,705

ACT Health

To: Information Technology Officer Class 1 $73,920 - 584,144

Chief Minister, Treasury and Economic Development, Canberra (PN. 51434) (Gazetted 10 August 2022)

Justice and Community Safety

Hannah Moffat
From: Legal Officer Grade 1 $70,680 - $142,352
Justice and Community Safety
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To: Senior Officer Grade C $114,928 - $123,710
Justice and Community Safety, Canberra (PN. 51453) (Gazetted 12 May 2023)
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PROMOTIONS
ACT Audit Office

Financial Audit

Avnita Nand

From: Administrative Services Officer Class 4 $76,255 - $82,566
Canberra Health Services

To: Auditor $68,685 - $89,705

ACT Audit Office, Canberra (PN. 45812) (Gazetted 14 April 2023)

ACT Health

Office of the Deputy Director-General

Office of the Deputy Director-General

Kelliann Briese

From: Administrative Services Officer Class 3 $68,685 - $73,920
Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $91,315 - $104,509
ACT Health, Canberra (PN. 41522) (Gazetted 27 February 2023)

Policy Partnerships and Programs

Data Analytics Branch

Health System and Services Data

Shiguang LI

From: Administrative Services Officer Class 5 $84,749 - $89,705
Chief Minister, Treasury and Economic Development

To: Information Technology Officer Class 2 $91,315 - $104,509
ACT Health, Canberra (PN. 61456) (Gazetted 4 May 2023)

Canberra Health Services

Clinical Services

Rehab, Aged and Community Service

Community Care Program

Maryanne Benkovic

From: Registered Nurse Level 2 $100,957 - $107,000

Canberra Health Services

To: Registered Nurse Level 4.1 $130,846

Canberra Health Services, Canberra (PN. 28557) (Gazetted 2 February 2022)

This promotion is to a non-advertised vacancy and is made in accordance with The Public Sector Management
Standards, Section 20, Direct Promotion - General.

Clinical Services

Women Youth & Children

Nursing & Midwifery

Catherine Green

From: Registered Midwife Level 2 $100,957 - $107,000

Canberra Health Services

To: Registered Midwife Level 3.1 $115,743 - $120,506

Canberra Health Services, Canberra (PN. 22865) (Gazetted 2 June 2021)

This promotion is to a non-advertised vacancy and is made in accordance with The Public Sector Management
Standards, Section 20, Direct Promotion - General.

Finance & Business Intelligence
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Revenue Data
Revenue Data
Devprakash Jhunjhunwala

From: Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992)

Canberra Health Services
To: Administrative Services Officer Class 4 $76,255 - $82,566
Canberra Health Services, Canberra (PN. 61667) (Gazetted 2 June 2023)

CHS Medical Services

Jimmy Joseph Adhikaram

From: Technical Officer Level 1 $62,599 - $65,631

Canberra Health Services

To: Administrative Services Officer Class 3 $68,685 - $73,920
Canberra Health Services, Canberra (PN. 48389) (Gazetted )

Clinical Services

Rehab, Aged and Community Service

Sonia Knight

From: Registered Nurse Level 2 $100,957 - $107,000

Canberra Health Services

To: tRegistered Nurse Level 4.1 $130,846

Canberra Health Services, Canberra (PN. 28537) (Gazetted 6 March 2023)

Clinical Services

Rehabilitation , Aged & Community Services

Community Care Program

Cassandra Luke

From: Registered Nurse Level 2 $100,957 - $107,000

Canberra Health Services

To: TRegistered Nurse Level 3.1 $115,743 - $120,506

Canberra Health Services, Canberra (PN. 33203) (Gazetted 7 October 2022)

Finance & Business Intelligence

Health Information Services

Medical Records

Erin Jean Smith

From: Administrative Services Officer Class 4 $76,255 - $82,566
Canberra Health Services

To: Administrative Services Officer Class 6 $91,315 - $104,509
Canberra Health Services, Canberra (PN. 33324) (Gazetted 8 May 2023)

Clinical Services

Rehabilitation Aged Care and Community Services

Community Care Program

Lauren Willcox

From: Administrative Services Officer Class 3 $68,685 - $73,920

Canberra Health Services

To: Administrative Services Officer Class 4 $76,255 - $82,566

Canberra Health Services, Canberra (PN. 58381) (Gazetted 22 August 2022)

Canberra Institute of Technology

Strategic Finance and Transformation
Procurement and Contracts Management

Jane Rowe

From: Senior Officer Grade C $114,928 - $123,710
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Transport Canberra and City Services
To: tSenior Officer Grade A $157,201
Canberra Institute of Technology, Canberra (PN. 60946) (Gazetted 13 April 2023)

Chief Minister, Treasury and Economic Development

Property and Shared Services

ACT Property Group

Integrated Facilities Management

Ellen Bentley

From: Administrative Services Officer Class 2 $60,620 - $66,939

Transport Canberra and City Services

To: Administrative Services Officer Class 4 $76,255 - $82,566

Chief Minister, Treasury and Economic Development, Canberra (PN. 58545) (Gazetted 27 September 2022)

Access Canberra

STRATEGY AND PLANNING

BUSINESS AND REGULATORY REFORM AND DESIGN

Adheena Dominic

From: Administrative Services Officer Class 3 $68,685 - $73,920

Canberra Health Services

To: Administrative Services Officer Class 5 $84,749 - $89,705

Chief Minister, Treasury and Economic Development, Canberra (PN. 57514) (Gazetted 25 May 2023)

Office of Industrial Relations and Workplace Strategy

Work Safety Group

Workplace Legislation and Policy

Gabriela Falzon

From: Administrative Services Officer Class 6 $91,315 - $104,509

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $114,928 - $123,710

Chief Minister, Treasury and Economic Development, Canberra (PN. 17942) (Gazetted 18 May 2023)

Economic Development

Finance and Business Services

Farzana Hasan

From: Administrative Services Officer Class 6 $91,315 - $104,509

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $114,928 - $123,710

Chief Minister, Treasury and Economic Development, Canberra (PN. 41476) (Gazetted 2 February 2023)

Office of Industrial Relations and Workforce Strategy

Office of the Deputy Director-General

Monique Hirst

From: Administrative Services Officer Class 4 $76,255 - $82,566

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $91,315 - $104,509

Chief Minister, Treasury and Economic Development, Canberra (PN. 36017) (Gazetted 8 May 2023)

Corporate

Workforce and Information Services

Information Management

Heather Johnston

From: Administrative Services Officer Class 6 $91,315 - $104,509
Environment, Planning and Sustainable Development

To: tSenior Officer Grade B $135,355 - $152,377
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Chief Minister, Treasury and Economic Development, Canberra (PN. 60891) (Gazetted 11 April 2023)

Access Canberra

Transport Licensing

Business Support and Training

Mitchell Lyons

From: Administrative Services Officer Class 3 $68,685 - $73,920

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $76,255 - $82,566

Chief Minister, Treasury and Economic Development, Canberra (PN. 15000, several) (Gazetted 6 June 2023)

Digital, Data and Technology Solutions

Technology Services

Networks, Communications Services and ICT Facilities/ICT Facilities Infrastructure

Jananjaya Mudiyanselage

From: Information Technology Officer Class 2 $91,315 - $104,509

Chief Minister, Treasury and Economic Development

To: tSenior Information Technology Officer Grade C $114,928 - $123,710

Chief Minister, Treasury and Economic Development, Canberra (PN. 14282) (Gazetted 22 March 2023)

Corporate

Workforce and Information Services

Strategic Recruitment

Samantha O'Reilly

From: Administrative Services Officer Class 6 $91,315 - $104,509

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $114,928 - $123,710

Chief Minister, Treasury and Economic Development, Canberra (PN. 53593) (Gazetted 3 August 2022)

Access Canberra

Transport Licensing

Business Support and Training

Tania Talwar

From: Administrative Services Officer Class 3 $68,685 - $73,920

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $76,255 - $82,566

Chief Minister, Treasury and Economic Development, Canberra (PN. 15000, several) (Gazetted 6 June 2023)

Property & Shared Services

Shared Services - Partnership Services

Ashleigh Whittaker

From: Administrative Services Officer Class 3 $68,685 - $73,920

Canberra Health Services

To: Administrative Services Officer Class 4 $76,255 - $82,566

Chief Minister, Treasury and Economic Development, Canberra (PN. 08138) (Gazetted 10 May 2023)

Community Services

Corporate

Governance

Corporate Strategy

Jessica Hargreaves

From: Administrative Services Officer Class 6 $91,315 - $104,509
Community Services

To: tSenior Officer Grade C $114,928 - $123,710

Community Services, Canberra (PN. 32530) (Gazetted 17 May 2023)
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Housing Assistance

Housing and Homelessness Program Management Branch

Deanna Simon

From: Administrative Services Officer Class 5 $84,749 - $89,705
Community Services

To: Administrative Services Officer Class 6 $91,315 - $104,509
Community Services, Canberra (PN. 58458) (Gazetted 14 April 2023)

Education

School Improvement and Performance

South/Weston Network

Evelyn Scott School

Meghan Archer

From: School Assistant 2 $51,548 - $56,919

Education

To: tAdministrative Services Officer Class 4 $76,255 - $82,566

Education, Canberra (PN. 60059) (Gazetted 24 May 2023)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

School Operations

Belconnen Network

Melba Copland Secondary School

Adriano Di Crescenzo

From: School Leader C $132,293

Education

To: tSchool Leader B $154,033

Education, Canberra (PN. 04117) (Gazetted 13 June 2023)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Gungahlin Network

Amaroo School

Prue Gill

From: $132,293

Education

To: tSchool Leader B $154,033

Education, Canberra (PN. 04151) (Gazetted 7 June 2023)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

SPRD

BSSS

Office of the BSSS

David Gould

From: $76,575 - $114,624

Education

To: tSchool Leader C $132,293

Education, Canberra (PN. 60310) (Gazetted 1 February 2023)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Business Services
Governance
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Information Access

Novi Lewis

From: Administrative Services Officer Class 4 $76,255 - $82,566
Community Services

To: Administrative Services Officer Class 5 $84,749 - $89,705
Education, Canberra (PN. 08102) (Gazetted 20 March 2023)

Business Services

People and Performance

Recruitment

Marcial Munoz

From: Administrative Services Officer Class 5 $84,749 - $89,705
Education

To: Administrative Services Officer Class 6 $91,315 - $104,509
Education, Canberra (PN. 52404) (Gazetted 16 March 2023)

Justice and Community Safety

ACT Corrective Services

Custodial Operations

Jayden Auston

From: Correctional Officer Class 1 $69,433 - $82,797

Justice and Community Safety

To: Correctional Officer Class 2 $86,814 - $92,996

Justice and Community Safety, Canberra (PN. 48814) (Gazetted 27 June 2022)

Transport Canberra and City Services

City Services

City Presentation

Urban Treescapes

Stephanie Cox

From: General Service Officer Level 3/4 $56,173 - $61,181

Transport Canberra and City Services

To: tGeneral Service Officer Level 5/6 $62,078 - $68,143

TRANSPORT CANBERRA AND CITY SERVICES, Canberra (PN. 60348, several) (Gazetted 28 March 2023)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

City Operations

Roads ACT

Infrastructure Planning / Asset and Data Integration

Katrina Oppermann

From: Technical Officer Level 4 $91,315 - $104,509

Transport Canberra and City Services

To: tSenior Officer Grade C $114,928 - $123,710

Transport Canberra and City Services, Canberra (PN. 04505) (Gazetted 23 May 2023)

City Services

Infrastructure Delivery and Waste

Infrastructure Delivery

Michael Roberts

From: Intensive Care Paramedic 1 $93,876 - $104,018 plus penalties
Justice and Community Safety
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To: tInfrastructure Officer 4 $136,524 - $155,109
Transport Canberra and City Services, Canberra (PN. 19285) (Gazetted 27 April 2023)
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