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VACANCIES
ACT Audit Office

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/

Applications can be sent via email to: jobs@act.gov.au

There were no vacancies this week for ACT Audit Office

ACT Electoral Commission

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/

Applications can be sent via email to: jobs@act.gov.au

There were no vacancies this week for ACT Electoral Commission

ACT Health

Selection documentation for the following positions may be downloaded from
http://www.health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Population Health Division

Research, Programs and Services

Health Promotion and Grants

Director, Health Promotion and Grants

Senior Officer Grade B $135,355 - $152,377, Canberra (PN: 11988)

Gazetted: 13 July 2023

Closing Date: 3 August 2023

Details: Are you a people leader who wants to work upstream to create healthy environments and encourage
healthy behaviours? Working with the Senior Director in the Health Promotion and Grants team, you will lead a
team to be part of a making Canberra a healthier place to live.

Come and work in a dynamic team, in one of the most liveable cities in the world. Our work in the ACT Public
Service directly serves the needs of the Canberra community. When you work with us you will see the impact that
we have on the lives of Canberrans every day.

The Research, Programs and Services Branch is seeking a Director to fill a permanent position in the Health
Promotion and Grants section.

The Research, Programs and Services Branch manages all divisional programs and undertakes the implementation
of Divisional strategies and action plans, including health promotion and behavioural change initiatives and
activities. The Health Promotion and Grants section initiates and manages programs and initiatives that aim to
improve the health and wellbeing of the ACT population.

The successful applicant will be able to demonstrate adaptability and flexibility to accommodate change. You will
be responsible for building and maintaining strategic relationships and working collaboratively within the Division,
the Directorate and across Government, community and businesses to plan, scope and oversee a health
promotion program that supports delivery of the ACT Preventive Health Plan and emerging government priorities.
We value diversity of thought and diversity of background in the Population Health Division, and we are open to
flexible working arrangements.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Relevant tertiary qualification or equivalent experience in a field relevant to health
promotion or public health is desirable. Prior to commencement, the successful candidate will be required to
undergo a pre-employment National Police Check.
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Note: An order of merit will be established from this selection process and may be used to fill future identical
vacancies over the next 12 months.

How to Apply: Please submit a written application of no more than two-pages (11 font), addressing the Selection
Criteria, along with your current curriculum vitae, listing two referees and their contact details.

Applications should be submitted via the Apply Now button below.

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisions will assess all applications for this position.

Contact Officer: Mark Tournier (02) 5124 6905 Mark.Tournier@act.gov.au

ACT Long Service Leave Authority

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Assistant Director, ICT and Information Management

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 62111)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Established under the Long Service Leave (Portable Schemes) Act 2009, the Long Service Leave Authority
(ACT Leave) supports people in covered industries to access the valuable benefits of long service leave, while also
providing employers with the necessary information and tools to fulfill their obligations.

Our clients, partners and stakeholders are at the heart of everything we do, and over the next three years, under
the guidance of a new Strategic Plan, ACT Leave will be expanding our operations to support a number of key
initiatives as well as the management of our business-as-usual responsibilities.

Reporting to the Deputy Registrar, the Assistant Director, ICT and Information Management will assist in
establishing, managing, and continuously improving a new corporate support function for the organisation, with
specific responsibility for the following:

ICT — Technology environment (security, hardware, software and application management)

ICT — Governance (reporting, policies and procedures, disaster recovery, risk management)

ICT — Projects (project management, change management)

Records Management (SharePoint, EDRMS, compliance)

We are looking for a technology and information management specialist who:

loves a challenge;

thinks creatively;

understands technology and its complexities and can support those of us who don’t;

can wrangle projects, supporting effective delivery alongside structured internal and external change management
practices;

has an affinity for organising information and records;

appreciates good governance, and can write policies, procedures, plans, reports, and strategies; and

is ready to step forward as a leader.

If this sounds like you, we encourage you to apply for this transformational and career building opportunity. If this
doesn’t sound like you, but there is something that has caught your interest, please reach out and have a chat with
us!

Eligibility/ Other Requirements: Tertiary qualifications, or commensurate experience, in a related discipline such as
IT, information or knowledge management, or business analytics is highly desirable.

Note: This position is available as soon as possible for twelve months with the possibility of permanency.

How to Apply: Applicants must submit a current curriculum vitae including details of two referees and a two-page
pitch addressing the professional and technical skills and knowledge, and behavioural capabilities which can be
found in the Position Description. ACT Leave may administer a writing task as part of the interview and selection
process.

More information about ACT Leave can be found on the website www.actleave.act.gov.au.

Applications should be submitted via the Apply Now button below.

Contact Officer: Cassandra Webeck 0412114636 Cassandra.Webeck@actleave.act.gov.au
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Long Service Leave Authority

Manager, Communications

Administrative Services Officer Class 6 $91,315 - $104,509, Canberra (PN: 55827)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Details: Established under the Long Service Leave (Portable Schemes) Act 2009, the Long Service Leave Authority
(ACT Leave) supports people in covered industries to access the valuable benefits of long service leave, while also
providing employers with the necessary information and tools to fulfill their obligations.

Our clients, partners and stakeholders are at the heart of everything we do, and over the next three years, under
the guidance of a new Strategic Plan, ACT Leave will be expanding our operations to support a number of key
initiatives as well as the management of our business-as-usual responsibilities.

Reporting to the Deputy Registrar, the Manager, Communications will assist in establishing, managing, and
continuously improving a new corporate support function of the organisation, with specific responsibility for the
following:

Content creation (website copy, scheme information, newsletters, stakeholder communiques, corporate
documentation, education and training material, presentations etc.).

Brand identity management in accordance with ACT Leave’s Brand Guidelines.

Social media engagement.

Communications and engagement strategies.

Change management communications.

We are looking for a content specialist who:

loves a challenge;

has an affinity for words, and can write professionally and creatively to engage a range of audiences;

thinks imaginatively;

understands change management and can develop structure and content to support multiple, concurrent projects;
is excited about developing a more prominent online, and social media presence for ACT Leave;

appreciates structure, and takes a logical and methodical approach to achieving outcomes; and

is ready to step forward as a leader.

If this sounds like you, we encourage you to apply for this transformational and career building opportunity. If this
doesn’t sound like you, but there is something that has caught your interest, please reach out and have a chat with
us!

Note: This position is available immediately for twelve months with the possibility of permanency.

How to Apply: Applicants must submit a current curriculum vitae including details of two referees and a two-page
pitch addressing the professional and technical skills and knowledge, and behavioural capabilities which can be
found in the Position Description. ACT Leave may administer a writing task as part of the interview and selection
process.

More information about ACT Leave can be found on the website www.actleave.act.gov.au.

Applications should be submitted via the Apply Now button below.

Contact Officer: Cassandra Webeck 0412114636 Cassandra.Webeck@actleave.act.gov.au

Canberra Health Services

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Surgery

Intensive Care Unit

Health Service Officer

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992), Canberra (PN: 53824 -
02C21)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Our Vision: creating exceptional health care together
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Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Have you ever wanted to be a part of a dynamic and fast paced team and have great customer service skills? The
Intensive Care Unit is seeking a motivated and enthusiastic person to undertake the role of Health Service Officer.
The Canberra Hospital offers its’ employees the opportunity to work with the latest technology and facilities, with
the new Critical Services Building due for completion in 2024.

What can we offer you:

e Competitive pay rates

e Excellent working conditions within a tertiary teaching hospital

¢ Salary Packaging with many options that provide full fringe benefits tax concessions

e We will work with you to support optimal work life balance

¢ 11.5% Superannuation

* Discounted gym memberships

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click Lifestyle | Canberra
to find out more about why you should live and work in Canberra.

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
www.canberrahealthservices.act.gov.au

The Intensive Care Unit is a 31-bed level 3 Territory Referral Centre, which admits over 1900 patients a year. The
Intensive Care Unit has unlimited accreditation with the College of Intensive Care Medicine of Australia and New
Zealand for training in intensive care and has advanced trainees providing after hours cover. The Intensive Care
Unit is a core member of ANZICS.

The unit satisfies College requirements for training in Neurosurgery, Cardiothoracic and Trauma. The unit
participates in international multi-disciplinary and multi-center research. The unit has a strong commitment to
teaching at undergraduate and postgraduate and research with excellent opportunities for collaborative research.
CHS is the single tertiary teaching hospital for the Australian Capital Territory and surrounding NSW region serving
a population in excess of 650 000.

Working within a busy and fast paced healthcare environment, the Health Service Officer (HSO) is responsible for
supporting clinical team members by ensuring clinical resources including equipment and stock, are available,
easily accessible and in good working order at all times. The HSO works within the ICU multidisciplinary team and
must demonstrate excellent communication and interpersonal skills. The HSO must also ensure that knowledge of
infection prevention and control principles are applied when working in this role.

The successful applicant will be provided with comprehensive orientation program and ongoing education to
support your training and transition into your new role.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

* Ability to work independently and as part of a multidisciplinary team

¢ Excellent communication and interpersonal skills to support the daily operations and service delivery.

e Demonstrates flexibility to work in a 24-hour rotating roster including morning, evening and night shifts.
Position Requirements/Qualifications:

¢ Passionate in working in a hospital-based critical care environment or similar role.

e Committed in protecting and promoting patient-centred care through fostering safe and healthy working
environment.

Desirable:

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.
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e Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Prince Ramirez (02) 5124 3300 princerupert.ramirez@act.gov.au

Cancer and Ambulatory Support

Rheumatology

Staff Specialist - Rheumatology

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 24402 - 02C6X)

Gazetted: 19 July 2023

Closing Date: 30 July 2023

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

The CHS Rheumatology unit provides a clinical service to patients from the Australian Capital Territory and
surrounding regional NSW. We will have up to 10 inpatients and receive about 1300 new outpatient referrals each
year in addition to providing a consultative service and providing a timely and efficient clinical service being a key
priority. Applicants must have had training in and current and ongoing relevant clinical experience in
Rheumatology. The successful applicant will work in a multidisciplinary clinical environment with a team of
nursing, administrative and medical staff, including trainees in Rheumatology. Participation in unit clinical
governance and quality assurance activities and the comprehensive clinical service for Rheumatology is expected.
The preferred applicant may be considered for a conjoint appointment with the Australian National University at
an academic level commensurate with the applicant’s qualifications and experience. The academic appointment
will be held for the duration of the Canberra Health Services appointment and will be subject to regular
performance reviews. No remuneration is attached to the University position. The appointee will be responsible to
the University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au

DUTIES

Under limited direction of the Medical Director Rheumatology, who will also be your line manager, you will:
Undertake to provide a comprehensive Rheumatology inpatient and outpatient service delivery (both on and
offsite) and provide an on call and consultative service as required; and commit to supporting the division of
medicine internal medicine on call roster as maybe required to support patient care closer to home.

Undertake to fulfil and maintain annual RACP and ARA Continuing Professional Development activities; meet and
maintain the necessary standards of ongoing and safe professional clinical practice, AHPRA regulatory standards
and complete performance appraisal requirements with unit director of Rheumatology as required.

Actively contribute to clinical governance and quality assurance activities in the Rheumatology unit; and undertake
clinical audits, support morbidity and mortality reviews, clinical pathway development and other quality assurance
activities with a commitment to best clinical practice as maybe required by the unit and director.

Contribute to unit lead education, research and teaching activities and commit to teaching, supervising, mentoring
and training of Rheumatology trainees, Junior Medical Officers, other relevant hospital clinical staff and
community based health practitioners as required by unit director; And as part of these responsibilities attend and
contribute to hospital and unit handover and other relevant meetings as required.

5. Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU
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CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of personal and altruistic commitment to the Rheumatology
department and organisational needs and values.

Adaptability and flexibility to accommodate changing clinical and logistical needs and departmental requirements.
Professional, with excellent communication and time management skills; and be committed to adhering to CHS
confidentiality.

Ability to liaise effectively with staff at all levels and to work within a multidisciplinary team.

Position Requirements / Qualifications

Mandatory

Be registered or be eligible for registration without conditions as a medical practitioner with the Australian Health
Practitioner Regulation Agency (AHPRA/ Medical Board of Australia); and be a member in good standing with the
Australian Rheumatology Association.

- Fellowship of the Royal Australasian College of Physicians (FRACP) with formal subspecialty training and current
clinical experience in Rheumatology.

- Hold a current driver’s license.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

- Current and ongoing clinical experience in managing patients with adult, paediatric and adolescent
rheumatological presentations.

- Current and ongoing experience in all aspects of clinical rheumatology practice; including community -based
practice and rheumatology/internal medicine unit settings undertaking commitments in consultative service,
clinics and on call.

- Relevant experience in managing patients with rheumatological conditions including but not limited to arthritis,
inflammatory rheumatic diseases, and multiple comorbidities on synthetic DMARDs biological treatments,
checkpoint inhibitor related presentations, sport and soft tissue presentations, connective tissue diseases,
vasculitides, spinal pain, pain syndromes and osteoarthritis.

- Interest in imaging of rheumatic diseases, patient reported outcomes and clinical leadership.

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

- Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory
Committee (MDAAC).

- Undergo a pre-employment Police check.

- Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: This Is a temporary part-time position available at 16 hours per weeks for 12 months with the possibility of
extension and/or permanency.

Contact Officer: Chandima Perera 02 5124 8502 Chandima.Perera@act.gov.au

Rehabilitation Aged and Community Services team

Geriatric Medicine

Specialist/Staff Specialist — Geriatric Medicine

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 62026, Several - 02C6C)
Gazetted: 19 July 2023

Closing Date: 31 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community
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Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Rehabilitation, Aged and Community Services (RACS) provides integrated and effective services for
rehabilitation, aged care, and community care throughout the ACT. This includes healthcare and support for
people with acute, post-acute and long-term illnesses.

The Department of Geriatric Medicine, at Canberra Health Services, promotes healthy aging through the care of
older adults in both inpatient and outpatient settings based at the Canberra Hospital, a tertiary teaching hospital
and at the University of Canberra Hospital, a stand-alone Sub-acute facility.

The department provides care in the following areas

- Acute Care,

- Subacute Care,

- Ortho-geriatric Medicine and

- Community Care and specialist input to specialist dementia care unit (SDCU)

In addition to providing health care to the elderly in Canberra and surrounding regions, the department is firmly
committed to the education of both Advanced Trainees (ATs) and Basic Physician Trainees (BPTs).

This position will report to the Clinical Director of Geriatric Medicine and is expected to work across Canberra
Hospital and UCH campuses.

Geriatricians will work across Acute Care of the Elderly ward, Sub-Acute ward (UCH) and Community Geriatrics, on
a rotational basis.

Consultants will also contribute to education, training, quality improvement and research, within the department
The preferred applicant may be considered for a conjoint appointment with the Australian National University at
an academic level commensurate with the applicant’s qualifications and experience. The academic appointment
will be held for the duration of the Canberra Health Services appointment and will be subject to regular
performance reviews. No remuneration is attached to the University position. The appointee will be responsible to
the University on academic matters and to (The Canberra Hospital/CHS) for (research/clinical) matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 director.smp@anu.edu.au

Note: A permanent position and temporary position are available. The permanent position is available with a
fractional FTE of up to 0.8FTE. The temporary position is available up to 1FTE for a duration of 8 months (01 Oct
2023 to 31 May 2024).

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Behavioural Capabilities

Work under pressure

Maintain Respectful and Professional behaviour

3. Being flexible and approachable to MDT members

Position Requirements / Qualifications

Mandatory

- Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA) in
the relevant specialty with no conditions, undertakings or reprimands.

- Fellowship of the Royal Australasian College of Physicians and/or equivalent specialist qualification

- Not be the subject of an unresolved scope of clinical practice review of by a state/territory credentialing and
scope of clinical practice committee (such as the CHS Medical and Dental Appointments Advisory Committee) or a
current inquiry by AHPRA.

- Have had no substantiated performance or behavioural issues in the last three years, no such matters currently
under investigation, and have not been found to display behaviours and/or performance inconsistent with CHS
values.

- CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.
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Desirable

- Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

- Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

For Senior Specialist we will also expect that you:

1. Have demonstrated advanced clinical experience outlined in a CV that clearly and comprehensively outlines the
applicant’s professional history.

2. Have been employed at the equivalent of a Specialist Band 5 for a period of at least three years.

3. Have demonstrated their advanced ability to provide leadership to their colleagues through either clinical or
administrative means.

4. Have gained demonstrable advanced experience and attained such ability in the relevant speciality that is
acceptable to CHS, to justify a recommendation for advancement to Senior Specialist by the Review Panel.

5. Be able to demonstrate their ability to undertake duties and responsibilities deemed by CHS as those expected
of a Senior Specialist.

6. Be able to demonstrate that they are performing at a level consistent with this competency framework.
Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with Canberra Health Services Credentialing and scope of clinical practice requirements for medical
professionals.

Contact Officer: Dr Manoj Saraswat on manoj.saraswat@act.gov.au or 0450497821

Medicine

Renal Medicine

Administration Officer

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 61907, several - 02BPF)

Gazetted: 19 July 2023

Closing Date: 2 August 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
www.canberrahealthservices.act.gov.au

The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is
underpinned by the Division’s commitment to research and training. The Division works in partnership with
professional colleagues, consumers, and a range of government and non-government service providers to ensure
the best possible outcomes for patients.

The CHS Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the CHS Renal Service is designed to support a continuum of care for people with
kidney dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury,
chronic kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Under general direction this position provides administrative support to the CHS Renal Service and its staff,
including booking and scheduling patient appointments, inpatient admission and discharge, billing of services
rendered and patient record management whilst providing a high level of customer service.

The successful applicant will be expected to work at various dialysis and outpatient clinics within the CHS Renal
Service.

DUTIES

The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is
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underpinned by the Division’s commitment to research and training. The Division works in partnership with
professional colleagues, consumers, and a range of government and non-government service providers to ensure
the best possible outcomes for patients.

The CHS Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the CHS Renal Service is designed to support a continuum of care for people with
kidney dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury,
chronic kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Under general direction this position provides administrative support to the CHS Renal Service and its staff,
including booking and scheduling patient appointments, inpatient admission and discharge, billing of services
rendered and patient record management whilst providing a high level of customer service.

The successful applicant will be expected to work at various dialysis and outpatient clinics within the CHS Renal
Service.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of emotional intelligence and drive.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner.
Adaptability and flexibility to accommodate change and provide responsive services to meet consumer needs.
Position Requirements / Qualifications

Mandatory

The successful applicant will need to be available for occasional weekend and after-hours work, with access to flex
time.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Contact Officer: Kylie Farrell 51242821 kylie.farrell@act.gov.au

People and Culture

People and Culture

Business Partnerships

HR Business Partner

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 19561- 02CBK)

Gazetted: 18 July 2023

Closing Date: 1 August 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au
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The People and Culture Branch located at Canberra Hospital and is responsible for providing strategic leadership
and operational implementation of human resource strategies relating to a diverse range of human resource and
industrial relations functions across Canberra Health Services.

Reporting to the Senior Business Partner, Business Partners work closely with their allocated management teams
in conjunction with the centres of expertise, to provide an integrated and client focused approach. As a Business
Partner you will have the ability to balance the need for consistency, and the importance of local, responsive and
flexible approaches to HR services, advocating for and on behalf of the client, to assist the Canberra Health
Services in achieving an engaged and high performing workforce.

Join a dynamic and growing team playing a pivotal role in improving our health service.

We are looking for an experienced HR practitioner with a passion for stakeholder engagement and service
improvement.

Reporting to a Senior Business Partner, Business Partners work closely with their allocated management teams in
conjunction with the centres of expertise, to provide an integrated and client focused approach to human
resources.

You will play a key role in leading case management within your allocated Division, while assisting the Senior HR
Business Partners to operationalise Divisional People & Culture plans and strategies.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Enjoy working in the grey and not taking the one size fits all approach

Sound judgement, analytical skills and the ability to think and act strategically.

Strong coaching and mentoring to facilitate the development of team members and internal clients.

Adaptability and flexibility to accommodate changing demands and provide responsive services to meet clients’
needs, bringing a ‘solutions’ focus to complex people problems.

Position Requirements/Qualifications:

Relevant tertiary qualifications in Human Resources or equivalent experience

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Demonstrate compliance with the current Public Health Order requiring mandatory vaccinations in a hospital
setting.

For more information on this position and how to apply "click here"

Contact Officer: Jim Tosh 0434845669 Jim.Tosh@act.gov.au

Clinical Services

Women Youth & Children

Nursing & Midwifery

Clinical Development Midwife

Registered Midwife Level 2 $100,957 - $107,000, Canberra (PN: 22495,several -02C5L)

Gazetted: 17 July 2023

Closing Date: 7 August 2023

Details: Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

Are you an experience Registered Midwife looking for your next challenge? Are you ready to jump into clinical
leadership? Then we are looking for you!
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We are seeking enthusiastic, motivated and suitably qualified Registered Midwives Level 2 with an interest in
providing clinical education leadership to support staff to grow and develop in their midwifery and nursing careers.
What can we offer you:

Competitive pay rates

Excellent working conditions within a tertiary teaching hospital

Salary Packaging with many options that provide full fringe benefits tax concessions

We will work with you to support optimal work life balance

11.5% Superannuation

VISA/Sponsorship for eligible candidates

Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval
Discounted gym memberships

Scholarships for education support

POSITION OVERVIEW

Our CDMS provide educational and clinical support to midwives working across antenatal, intrapartum, and
postnatal care services as well as continuity of care models. CDMs also provide support for newly graduated
midwives, through an intensive transition to practice program. As skilled midwifery practitioners, our CDMs
coordinate and deliver department wide in-service and education activities. You are supported by the Clinical
Support Midwife, Clinical Midwifery Managers and Clinical Support Manager to work within your full midwifery
scope of practice across all areas of Maternity.

This is an exciting time for CHWC as we expand our maternity services to include a dedicated Maternity
Assessment Unit located adjacent to our Birthing Unit and a dedicated Early Pregnancy Unit within the Antenatal &
Gynaecology Unit. Our expansion in service delivery has created exciting opportunities in all areas for experienced
midwives to join the team of their choosing.

CHWC is a level 6 tertiary centre providing specialised maternity, neonatology and paediatric services for the ACT
and surrounding regional areas to approximately 3800 women per year.

The CHWC offers antenatal, birthing, and postnatal services under various models of care aimed at providing
woman and family centred care. CHWC staff are committed to providing a women centred approach where we
focus on the woman’s unique needs, expectations, and aspirations; recognise her right to self-determination in
terms of choice, control, and continuity of care; and address her social, emotional, physical, psychological,
spiritual, and cultural needs and expectations. The maternity department at CHWC is dynamic with a strong
culture of finding innovative modern solutions to the demands and challenges facing contemporary midwifery.
Maternity care options include midwifery led continuity of care models, midwifery led care, and maternity team
care, working collaboratively with the multidisciplinary team as required. The CHWC is the tertiary referral service
for the ACT and Southern NSW region. The Maternity services are supported by a tertiary neonatal service
including Intensive Care (NICU), Special Care (SCN) and the regional retrieval service (ACT NETS).

Reporting to the Clinical Support Midwife, the level 2 Registered Clinical Development Midwife is responsible for
providing leadership in midwifery education. This includes supporting staff to achieve excellence in clinical, quality
and safe practice, working collaboratively with the multidisciplinary team and with consumers of maternity
services. The level 2 Registered Midwife will lead by example in upholding the CHS values and actively participate
in developing a culture that promotes the CHS values and vision within the work unit.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Demonstrated high level interpersonal, communication and customer service skills

Well-developed organisational skills, including simultaneously managing and prioritising multiple issues, with a
high degree of drive and self-motivation

Adaptability and flexibility to accommodate change and provide responsive services to the needs of the Maternity
Unit

An ability to work respectfully in partnership with a range of stakeholders while simultaneously demonstrating
leadership

Resourcefulness and adaptability to meet these changing needs within a dynamic environment.

Position Requirements/Qualifications:

Mandatory
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Relevant midwifery and/or nursing qualifications and a minimum of three years’ experience working professionally
in midwifery.

Be registered or be eligible for registration as a midwife with the Australian Health Practitioner Regulation Agency
(AHPRA).

Extensive experience as a Registered Midwife across the full scope of practice

The successful applicant will need to be available for rotational shift work roster which includes weekends and
public holidays.

The successful applicant will be required to undertake “Train the Assessor” training through Workforce Capability
if they do not hold a similar qualification such as Certificate IV in Training and Assessment.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Desirable

Postgraduate qualifications in relevant field e.g., Midwifery, Child, and Family Health and/or Clinical Leadership
(desirable

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: There are several permanent positions available, Full Time and Part Time considered.

For more information on this position and how to apply "click here"

Contact Officer: Fiona Cameron 0422189893 Fiona.).Cameron@act.gov.au

Mental Health

Justice Health Services Primary Health — General Practitioner

Specialist Band 1-5/Senior Specialist $188,151 - $254,198, Canberra (PN: 29842 - 02BW0)

Gazetted: 14 July 2023

Closing Date: 2 August 2023

Details:

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: CHS website

Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to youth and adults via
inpatient and outpatient settings, community health centres, justice health facilities and other community
settings, including people’s homes. MHJHADS aims to be socially inclusive and operate within a recovery-focussed
and/or harm minimisation approach.

The Justice Health Services Primary Health Team is part of MHJHADS and provides high quality healthcare to
people located within the Alexander Maconochie Centre (AMC), the Dhulwa Mental Health Unit (DMHU) and
young people at the Bimberi Youth Justice Centre (BYJC). The position holder would be expected to provide care to
patients across all JHS sites.

The successful applicant will have general practice experience and skills in both inpatient and community services.
The successful applicant will also be expected to participate in the mandatory administrative, governance and
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training requirements of medical officers within the Division. Emphasis on recovery focus and person-centred care
are essential.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties are represented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fully equipped medical library is available on site with a large collection of hard
copy and on line journals and textbooks.

The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remuneration is attached to
the University position. The employee will be responsible to the University on academic matters and to The
Canberra Hospital & Health Services / Canberra Health Services for clinical/ research matters.

For more information in relation to conjoint positions with the ANU please contact Professor Paul Fitzgerald,
Director, ANU School of Medicine and Psychology (02) 6125 2622 smp@anu.edu.au

DUTIES

Under limited direction of the Clinical Director, you will:

Provide General Practice Medical services to adults and young people in a variety of secure environments.

Teach and supervise Resident Medical Officers and Medical students.

Liaise and collaborate with other medical practitioners, voluntary and government agencies concerned with
patients care.

Participate in the after-hours on-call roster as required.

Contribute to the Clinical function of multi-disciplinary teams and in particular:

Provide medical expertise.

In liaison with team members develop, implement, and maintain prevention and treatment programs.
Participate in clinical governance activities and as a medical representative of the Division, as required.

Conduct research which includes educational research related to the discipline of General Practice.

8. Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Position Requirements/Qualifications:

For employment at either the Specialist 1-5 or Senior Specialist

Behavioural Capabilities

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs;
Displays critical thinking skills and forms defensible conclusions based on evidence and sound judgement;
Effective communication skills and the ability to develop and maintain networks across Canberra Health Services
and with external parties; and

Ability to work within multi-disciplinary and management teams and adapt quickly to a changing environment,
including managing confidential and sensitive information.

Position Requirements / Qualifications

Be registered or be eligible for registration as a medical practitioner with the Australian Health Practitioner
Regulation Agency (AHPRA).

Hold a Fellowship of the Royal Australian College of General Practitioners (RACGP) or an equivalent higher
specialist qualification, and evidence of satisfactory participation on the RACGP Continuing Professional
Development Program is mandatory

The successful applicant will need to be for weekend and after-hours work.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with
this role.
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Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical
Governance Framework, Partnering With Consumers Framework and all other related frameworks.
Current driver licence is preferred.
Knowledge of the Mental Health Act 2015 and other related legislation.
For Senior Specialist we will also expect that you:
1. Have demonstrated advanced clinical experience outlined in a CV that clearly and comprehensively outlines
the applicant’s professional history.
2. Have been employed at the equivalent of a Specialist Band 5 for a period of at least three years.
3. Have demonstrated their advanced ability to provide leadership to their colleagues through either clinical or
administrative means.
4. Have gained demonstrable advanced experience and attained such ability in the relevant speciality that is
acceptable to CHS, to justify a recommendation for advancement to Senior Specialist by the Review Panel.
5.  Be able to demonstrate their ability to undertake duties and responsibilities deemed by CHS as those
expected of a Senior Specialist.
6. Beable to demonstrate that they are performing at a level consistent with this competency framework.
Please note prior to commencement successful candidates will be required to:
Be granted their Scope of Clinical Practice through the CHS Medical and Dental Appointments Advisory
Committee (MDAAC).
Undergo a pre-employment Police check.
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening
and vaccination processes against specified infectious diseases.
Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.
Contact Officer: Jenae Smith 0403084089 CHS.MHJHADSMedicalRecruitment@act.gov.au

Clinical Services

Mental Health, Justice health, and Alcohol and Drug Services

Adult Community Mental Health Services

Registered Nurse Level 3

Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 27384 - 02C10)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The position is situated within Adult Community Mental Health Services (ACMHS) which is a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip and Belconnen Community Health Centres. This position will be based at
Belconnen Community Health Centre.

Within the service there is strong focus on the provision of timely and effective mental health interventions that
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identified in their Care Plan.

The program operation is based on the ACMHS model of care (MoC) which aims to improve the responsivity and
diversity of services offered to people. The MoC is underpinned by principles of recovery and aims to:

¢ Increase standardisation of procedures, processes, and practices to promote more internal consistency in service
delivery and best practice interventions

Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact.

¢ Provide optimal treatment for people in their homes and community as effective hospital diversion
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The successful applicant/s will enjoy working as a member of the multidisciplinary team providing assessment and
care planning for people experiencing mental illness. They will be highly motivated to engage in consultative and
educative practices with families, carers and other agencies.

The successful applicant will also be required to undertake professional development and clinical supervision,
participate in quality initiatives, and contribute to multidisciplinary team processes.

Importantly the MoC will allow greater opportunity for clinicians to deliver discipline specific interventions, with
case-loads reflecting strengths based models of care.

The position reports to a Team Leader who is on site in the health centre. The position is supported by a cohesive
multidisciplinary team, including other Nurses, Social Workers, Occupational Therapists, Psychologists and
Psychiatrists and Allied Health Assistants.

This is an exciting opportunity for someone who may be interested in a working in a program that comprises
access, hospital diversion, assertive outreach, and community recovery and therapy services.

This recruitment is for the Assertive Community Outreach Service (ACOS), and / or the Home Assessment and
Acute Response Team (HAART) and may be appointed using written application alone.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

e Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service.

e Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while
also maintaining high work standards and accuracy.

¢ Ability to work within a multi-disciplinary team and adapt quickly to a changing environment.

Position Requirements/Qualifications:

* Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
¢ Hold a current driver’s licence.

® CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

® Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

e Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Contact Officer: Carla Ormston (02) 5124 1236 Carla.Ormston@act.gov.au

Acute Allied Health Services

Exercise Physiology Department

Exercise Physiologist - Health Professional Level 2

Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 13993, several - 02C6U)

Gazetted: 14 July 2023

Closing Date: 4 August 2023

Details: Are you interested in working as an Exercise Physiologist within a hospital setting?

This is an exciting opportunity with 2 permanent full-time roles available, thanks to the growth of the discipline.
Part-time hours may be considered.
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What we are looking for: We are looking for 2x Exercise Physiologists with a passion for public health, are
confident with safe and effective interventions to complex patients and can develop patients' self-management
strategies.

Your role: You can expect your days to be filled with assessment and intervention for exercise-based care to
patients within the hospital wards, and/or patients accessing outpatient services. Ward interventions are focused
on minimising hospital acquired deconditioning. Outpatient interventions focus on acute care for patients
accessing hospital services, with common patient cohorts including Cancer, Cardiac and Renal referrals.

The team: You can expect to work collaboratively within a supportive team of 8 Exercise Physiologists, Allied
Health Assistants, Administration, plus surrounding multidisciplinary colleagues.

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Position Requirements / Qualifications

Mandatory

Exercise Physiology Degree or equivalent qualification from a recognised tertiary institution, with a
mandatory minimum of 1-year post-qualification clinical experience

Current accreditation or eligibility for accreditation with Exercise and Sports Science Australia (ESSA)

The successful applicant may need to be available for weekend and after-hours work.

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation
of a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

Previous clinical experience working in a hospital setting is desirable

Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical
Governance Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Contact Officer: Kacie Patterson 51242573 Kacie.patterson@act.gov.au

Clinical Services

Medicine

Renal Service

Health Service Officer - Renal Dialysis

Health Service Officer Level 3 $55,350 - $57,149 (Retention Point CHS only $61,992), Canberra (PN: 62069,
several - 02CDT)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Our Vision: Creating exceptional health care together.

Our Role: To be a health service that is trusted by our community.
Our Values: Reliable, Progressive, Respectful and Kind.

POSITION OVERVIEW
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Renal Service provides inpatient and outpatient care to people with renal dysfunction across the ACT. The
scope of services provided by the Renal Service is designed to support a continuum of care for people with kidney
dysfunction. Services provided have a multidisciplinary focus and include care from acute kidney injury, chronic
kidney disease, dialysis, home dialysis, kidney transplantation and renal supportive care.

Applications are sought from enthusiastic and motivated individuals to fill permanent full-time or part-time HSO 3
positions within CHS Renal Service Dialysis Clinics. The HSO3 position provides support to the dialysis clinic
Monday to Saturday, including Public Holidays and perform duties listed in the position description.

Successful applicants will be expected to participate in a shift working roster, including morning and evening shifts,
Monday to Saturday and public holidays across multiple CHS Dialysis sites.

Canberra Health Services (CHS) is seeking suitable candidates to fill several Health Services Officer vacancies in
Renal Dialysis. These are shift working positions and will be required to work a rotating roster including morning
and evening shifts, Monday to Saturday and public holidays, across multiple dialysis sites within the CHS Renal
network. These vacancies are available as full-time positions however part-time hours may also be considered.
ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

¢ Strong communication and interpersonal skills and passionate about high quality customer service.

e Flexibility and adaptability with a changing working environment to enable the provision of responsive services
to meet clients’ needs.

¢ Strong organisational, coordination and planning skills and a focus on outcomes.

Position Requirements / Qualifications

MANDATORY

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

® Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Contact Officer: Stuart Couper (02) 5124 5311 stuart.couper@act.gov.au

Women Youth and Children

Booking and Scheduling

Administration Support Officer

Administrative Services Officer Class 2/3 $60,620 - $73,920, Canberra (PN: 32645 - 02BPV)
Gazetted: 13 July 2023

Closing Date: 20 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind
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POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

Canberra Health Services provides acute, sub-acute, primary, and community-based health services to the ACT and
surrounding region.

Canberra Health Services is committed to the delivery of person and family centred, safe and high-quality care in a
sustainable health system. This will be achieved with key strategic priorities for CHS which includes ensuring the
delivery of Canberra Health Service’s Quality Strategy and government priorities and aligning them with ACT
Health's Territory Wide Services Framework.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community-based services of
Canberra Health Services include early childhood, youth and women’s health; dental services, rehabilitation and
community care; mental health and alcohol and drug services. In addition, justice health services are provided
within the Territory’s’ detention facilities.

Canberra Health Services is a partner in teaching with the Australian National University, the University of
Canberra, and the Australian Catholic University.

The Division of Women, Youth & Children provides a broad range of primary, secondary and tertiary health
services to children, young people, families and women in the ACT and surrounding regions. The Division provides
family centred, multidisciplinary services at Canberra Hospital and in Community Health Centres, client homes,
schools and Child and Family Centres. These services include:

¢ Antenatal services, including Fetal Medicine Unit

e Paediatrics

Reporting to the Administration Manager, this position contributes to the daily support of programs within their
local area, both front and back of house. This role requires a high level of time management skills with an ability
to liaise effectively with staff at all levels. The role is responsible for one team but can be required at times to
move into other teams, where operationally required.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to collaborate with team members to share appropriate information to achieve shared goals.

Adaptability to accommodate change and new ideas.

Willingness to go the extra distance in delivering services to our clients.

Position Requirements/Qualifications:

e Current Driver’s Licence

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

e Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Danielle Treloggen 51247591 Danielle.Treloggen@act.gov.au
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Mental Health, Justice Health and Alcohol and Drug Services

Adult Community mental Health Services

OT, Social Worker and Psychologist

Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 40712 - 02C1Y)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The position is situated within Adult Community Mental Health Services (ACMHS), which is a specialist mental
health service that provides services for people aged over 18 years. The Service has teams operating from
Gungahlin, City, Tuggeranong, Phillip and Belconnen Community Health Centres. This position will be based at
Belconnen Community Health Centre.

Within the service there is strong focus on the provision of timely and effective mental health interventions that
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery
goals as identified in their Care Plan.

The program recently implemented a new model of care which aims to improve the responsivity and diversity of
services offered to people. The new MoC is underpinned by principles of recovery and aims to:

Increase standardisation of procedures, processes, and practices to promote more internal consistency in service
delivery and best practice interventions.

Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact.

Provide optimal treatment for people in their homes and community as effective hospital diversion.

The successful applicant/s will enjoy working as a member of the multidisciplinary team providing assessment and
care planning for people experiencing mental illness. They will be highly motivated to engage in consultative and
educative practices with families, carers and other agencies.

The successful applicant/s will undertake professional development and clinical supervision, participate in quality
initiatives, and contribute to multidisciplinary team processes.

The position reports to a Team Leader who is based on site in the relevant community health centre. This is an
exciting opportunity for someone who may be interested in a working in a program that comprises access, hospital
diversion, assertive outreach, and community recovery and therapy services.

This position may be appointed using written application alone without interview.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Ability to manage confidential and sensitive information whilst working towards achieving positive outcomes for
people who access the service.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner while also
maintaining high work standards and accuracy.

Ability to work within a multi-disciplinary team and adapt quickly to a changing environment.

Position Requirements/Qualifications:

Mandatory:

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates and contingencies.

For Psychology:

- Be registered or be eligible for general registration with Psychology Board of Australia

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

For Occupational Therapy:
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- Be registered or eligible for registration with Occupational Therapy Board of Australia

- Eligibility for professional membership of Occupational Therapy Australia

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

For Social Work:

- Degree in Social Work

- Professional membership or eligibility for professional membership of the Australian Association of Social
Workers (AASW)

- Registration under the ACT Working with Vulnerable People Act 2011

- Applicants must have a minimum of 12 months paid work experience, post-qualification, in a related/relevant
organisation/service.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Hold a current driver’s licence

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Undergo a pre-employment Police check.

Contact Officer: Carla Ormston 51241236 Carla.ormston@act.gov.au

Surgery
Intensive Care Unit — MET team
MET CDN - Registered Nurse Level 2
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 30587 - 02C11)
Gazetted: 13 July 2023
Closing Date: 27 July 2023
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
Are you an experienced Registered Nurse with a passion for providing frontline emergency care while providing
support and education to less experienced staff? If so, this opportunity is for you!
Join our dynamic and lifesaving team at the Canberra Health Services (CHS) as a MET Clinical Development Nurse
(CDN).
CHS is a growing tertiary hospital that cares for patients with a wide variety of health needs. Successful candidates
are provided ongoing education and training opportunities. You will be part of a supportive multi-disciplinary team
that will work with you to expand and develop your clinical skills to care for the community within Canberra and
surrounding regions.
What can we offer you:

Competitive pay rates

Excellent working conditions within a tertiary teaching hospital

Salary Packaging with many options that provide full fringe benefits tax concessions

We will work with you to support optimal work life balance

11.5% Superannuation

Discounted gym memberships
. Scholarships for education support
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. We
provide acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding regions. More information can be found on the CHS website.
POSITION OVERVIEW
The Medical Emergency Team (MET) works in collaboration with the Intensive Care Unit (ICU) outreach service.
The MET provide a frontline medical emergency response to patients experiencing an acute deterioration across
the Canberra Hospital Health Services (CHHS) campus. The unit is currently seeking applications to the MET Clinical
Development Nurse (CDN) position for a suitably qualified registered nurse.
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In addition to providing education to staff at The Canberra Hospital, the successful applicant will be required to
provide a frontline medical emergency response, work in collaboration with medical staff to stabilise and treat
patients undergoing an acute deterioration and the provision of an Outreach service for patients at risk of
deterioration within inpatient wards.
The MET CDN role collects data related to MET calls which is analysed and reported to clinical areas and the rapid
response committee.
ABOUT YOU
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.
Behavioural Capabilities

Demonstrated leadership with the ability to work independently and as part of the multidisciplinary team

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs

High level communication skills and the ability to critically think
Position Requirements/Qualifications:

Relevant tertiary qualifications and a minimum of five years’ experience working professionally in the critical
care environment is preferred.

The successful applicant will need to be available to work full time business hours, Monday — Friday.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align
with this role.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.
Please note prior to commencement successful candidates will be required to:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

Undergo a pre-employment National Police Check.
Contact Officer: Jo Lindbeck (02) 5124 3783 jo.lindbeck@act.gov.au

Women Youth & Children

Centenary Hospital

Departmental Administrative Support

Administrative Services Officer Class 3 $68,685 - $73,920, Canberra (PN: 19752, several - 02BPU)

Gazetted: 13 July 2023

Closing Date: 20 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

The Division of Women, Youth and Children provides a broad range of primary, secondary and tertiary healthcare
services. The provision of services is based on a family-centred, multidisciplinary approach to care in partnership
with the consumer and other service providers.

The Obstetric and Gynaecology Department within the Centenary Hospital provides midwifery and nursing care to
women from the ACT and surrounding regions. Maternity Services at the Centenary Hospital offers a diverse range
of programs to women during pregnancy, birth and early parenting and strives to provide woman-cantered,
holistic, evidenced based, culturally respectful, quality care for women in the ACT and surrounding area.
Gynaecology services at the Centenary Hospital offer specialist clinics to assist women experiencing gynaecological
problems by investigating causes and managing and treating the conditions using evidence based practice.
Paediatrics at Canberra Hospital (PatCH), co-located within the Centenary Hospital for Women, Youth and
Children, can cater for up to 50 inpatients, and has an active medical and surgical day stay and clinical investigation
unit, and a busy and growing outpatient department.
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There is also a tertiary accredited Level 5 NICU. The hospital also offers subspecialty paediatric care in areas of
Paediatric Respiratory Medicine, Paediatric Endocrinology and Paediatric Surgery. The Outpatient department
includes a range of multidisciplinary clinics and is actively supported by staff specialists and visiting consultants
from Canberra and from Paediatric tertiary hospitals in Sydney.

Under broad direction of the Operations Manager, the Administrative Support Officer role provides administrative
support for a number of stakeholders and services within the department of Paediatrics. The Administrative
Support Officer is responsible for preparing a range of correspondence, diary and inbox management, providing
secretariat support to committees manage meeting room bookings, assisting with human resource and financial
management functions as well as other general administrative duties.

ABOUT YOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouraged to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs.

Good communication and interpersonal skills.

Ability to respond to and prioritise competing and often urgent requests in a calm and efficient manner.

Position Requirements/Qualifications:

Mandatory

e CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of
a territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you
will be responsible for completing required documentation and becoming a proficient user of the Digital Health
Record and/or other Information Technology systems; once proficient, you will need to remain current with
changes, updates and contingencies.

Desirable

e Previous experience using HP Records Manager 8 (aka. TRIM).

* Previous experience working in the health sector.

e Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

¢ Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

¢ Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)

Note: This is a temporary position available for six months with the possibility of extension and/or permanency.
Contact Officer: Danielle Treloggen 51247591 Danielle.Treloggen@act.gov.au

CHS Finance and Business Intelligence

Patient Accounts

Revenue Support Officer

Administrative Services Officer Class 4 $76,255 - $82,566, Canberra (PN: 61668 - 02BAR)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person-centred care. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
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and surrounding region. More information can be found on the CHS

website: www.canberrahealthservices.act.gov.au

This position will provide high-level support to the Patient Accounts Revenue Data team and be required to have a
high level of skills in time management, data integrity and the ability to work independently and as part of a team.
The successful applicant will be responsible for review of, and basic reporting on data accuracy and completeness
related to revenue capture for Canberra Hospital and Health Service and providing advice/training to front line
staff related to revenue capture activities.

Responsibility Statement: This position is responsible for review of, and basic reporting on data accuracy and
completeness related to revenue capture for Canberra Hospital and Health Service and providing advice/training
to front line staff related to revenue capture activities.

Position Requirements/Qualifications:

CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record
and/or other Information Technology systems; once proficient, you will need to remain current with changes,
updates, and contingencies.

Desirable

¢ Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role.

o Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and
vaccination processes against specified infectious diseases.

Contact Officer: Adele Pate (02) 5124 9002 adele.pate@act.gov.au

Employment Type — Permanent, Full Time

Classification — Registered Nurse Level 2

Title- Clinical Development Midwife

Salary — $107,000 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Maternity

Closing Date — 31 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here_Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Department:

The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.

We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.
About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, The Clinical Development
Midwife (CDM) will act as a clinical resource and role model for staff. The CDM will have advanced practice
knowledge in the full scope of midwifery care and the appropriate experience to provide clinical leadership and
work in a collaborative multidisciplinary team.

The CDM will be a mentor, clinical education resource and support for new and less experienced team members in
the antenatal clinic, birth suite and post-natal ward. The role includes development of Performance Development
Plans for Level 1 RMs with support for them to achieve their learning plan

Under limited direction of the Maternity Educator you will:

1.  Works as a clinical team leader.

2. Provide support and supervision to new employees, new graduate midwives and students working in the
Maternity Unit.
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3.  Provide leadership in clinical policy development, clinical auditing and portfolio development.
4. Communicate positively with families, members of the public, public stakeholders, executive, management
and staff.
Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
About you:

Mandatory Requirements / Qualifications

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

The successful applicant will need to be for weekend and after-hours work.
Desirable

Holds, or working towards, post graduate qualifications in midwifery, education or human lactation
What you require
These are the key selection criteria for how you will be assessed in conjunction with your resumé and experience.
1. Demonstrated evidence of clinical knowledge and problem solving skills at an advanced level in midwifery
care, including neonatal care.
2. Demonstrated clinical leadership skills and ability to practice and influence others within a professional and
ethical framework that reflects the values of the organisation.
3. Demonstrated commitment to ongoing professional development of self and others.
4. Demonstrated commitment to clinical research, quality improvement and procedure development and
implementation.
5. Demonstrated high level of interpersonal and communication skills.
6. Demonstrated knowledge of appropriate legislation that relates to the position i.e. WHS legislation, EEO
legislation.
7. Demonstrated computer literacy skills.
8. Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

City living without the traffic.

Competitive pay rates and excellent working conditions within a tertiary hospital

Salary Packaging with many options that provide full fringe benefits tax concessions.

Flexible working conditions

11.5% Superannuation

VISA/Sponsorship for eligible candidates
. Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at elizabeth.bishop@calvary-act.com.au

Employment Type — Temporary, Non-ongoing
Classification — Health Professional 3

Position Title- Physiotherapist

Salary — $99,819 - $105,180 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
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Section —Physiotherapy
Closing Date — 8 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About the Role:
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the responsibility of the
Physiotherapist is to support the delivery of services including primary contact physiotherapy within the
Emergency Department. You will play a key role in delivering high quality patient centred care and associated
functions to support service delivery in this clinical area.
Clinical supervision, and professional development is provided through team structures, supervision support,
competency-based assessments and professional development opportunities.
You will be required to participate in an overtime, restricted on-call and shift rosters
Under limited direction of the Director of Physiotherapy you will;
Provide high level of clinical expertise and practice across a range of clinical areas, but not limited to, the
Emergency Department.

° Facilitate effective communication and work collaboratively with the patients, families, carers, healthcare
and service providers to ensure continuum of care.
Complete case, program and activity records to standards required while ensuring data retention policies
are followed.

° Exercise independent professional judgement on moderately complex matters, generating innovative
solutions to problems and producing a range of options.

° Provide supervision and education to Health Professional 1 & 2, students, allied health assistants and
other non-professional staff, and participate in education programs for area of clinical service delivery.

° Participate in team and program related service activities as required.

e Participate in supervision, credentialing, continuing professional development and performance
management.

e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:
Position Requirements / Qualifications

e Relevant Tertiary qualifications and a minimum of three years’ experience working professionally in
Physiotherapy.

e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

e Allied Health Credentialing will be required

e The successful applicant will need to be available for weekend and after-hours work.

These are the key selection criteria for how you will be assessed in conjunction with your resumé and
experience.

e Proven ability, physiotherapy experience and musculoskeletal skills, to support the delivery of general and
primary contact musculoskeletal physiotherapy services in the Emergency Department.

e Demonstrated effective communication and interpersonal skills, including the ability to work as a member
of the multidisciplinary team and to supervise staff and students within the clinical area of responsibility.

e Demonstrated ability to maintain high professional standards and meet organisation requirements for
record keeping, data collection and clinical services.

e Demonstrated knowledge of clinical governance with commitment to and experience in quality
improvement activities, performance evaluation, clinical supervision and education, research and health
promotion.

e Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

e  (City living without the traffic.
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e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e  VISA/Sponsorship for eligible candidates

e Flexible working conditions

e 11.5% Superannuation

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions
within 12 months
How to apply:
Applications must be submitted through the e-recruitment system.
Applications must include a copy of a current resume, and

e Avresponse to “What You Require” in no more than 2 pages.
Where possible include specific relevant examples of your work

If you would like further information regarding this opportunity, please contact Jeanie Weber
at Jeanie.Weber@calvary-act.com.au

Employment Type — Permanent, Part Time
Classification — Nursing/Allied Health/Medical
Title- Head of Research , Palliative Care
Location — Clare Holland House, Barton ACT
Section — Allied Health & Palliative Care
Closing Date — 16 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About Clare Holland House
Clare Holland House is located on the shores of Lake Burley Griffin. It is the location for Specialist Palliative Care
Services in the ACT for which all patients must have a referral.
We focus on supporting patients and families who are dealing with a life limiting illness. Our goal is to help
patients achieve dignity, comfort and maximize the quality of life as they progress into end of life.
About the Role:
The Head of Palliative Care Research will provide research leadership with the aims of consolidating current
multidisciplinary research, identifying and initiating new multidisciplinary research activities, and raising the
national and international profile of Clare Holland House and North Canberra Hospital as an organisation
committed to improvement of patient care through the conduct of high quality research. This position will include
public and private hospital care, acute and sub-acute care, community care and retirement and aged care services,
in both rural and metropolitan areas.
Under limited direction of the Department Director you will:
® Promote the activities of the centre to the ACT Region, through the North Canberra Hospital Centre for
Research in Palliative Care, and through other local, national, and international research collaborations and/or
activities as opportunities arise.
e Seek external funding support for the conduct of research activities.
® Support quality improvement activities undertaken in Clare Holland House through the development of
critical appraisal capabilities in staff.
e Further develop research literacy among staff.
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e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
What you require
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
® Appointable as a health professional (nursing, allied health, pharmacist, or medical) in the ACT.
e Hold a recognised health qualification and current, relevant registration with AHPRA.
® Registered with the relevant health professional board or AHPRA.
® Research track record relevant to palliative medicine, with demonstrable leadership in research as evidenced by
grant success, publications, citations.
e Demonstrable ability to nurture and grow new academic endeavours.
e Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applicants are expected to respond in writing and include the following:
® A one page cover letter outlining why you believe you are suitable for this role (a response to selection
criteria is NOT required and will not be considered as part of your application)
e Current CV that includes contact details for at least 2 professional referees
What can we offer you:
e City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
® Flexible working conditions
® 11.5% Superannuation
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website:
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Kim McNeilly
at kim.mcneilly@calvary-act.com.au

Employment Type — Permanent, Full Time

Classification — Recruitment Officer ASO4

Salary — $76,255 - $82,566 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — People & Culture

Closing Date — 1 August 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Hospital/Department

North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and
operated by Canberra Health Services (CHS)

This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on
Canberra’s Northside.

The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern,
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services.
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Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and
community.

About the Role:

Our Recruitment team is looking for a dynamic, active recruitment administrator that can adapt quickly to an ever
changing environment.

We will assist you in developing and progressing while also making you feel supported in a fast-paced
environment.

If you have a love for recruiting, want a career that is never boring, and can provide energy and commitment you
might be the person we are searching for.

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the Recruitment Officer

is responsible for providing recruitment support services to the North Canberra Hospital and undertaking small
projects as they arise.

This is a transactional administration role and requires a high level of organisational, problem solving and
communication skills to administrate recruitment processes, HR operations, generate employment
correspondence, liaise with stakeholders and undertake small projects as they arise.

The role supports internal recruitment across the organisation by processing recruitment requests, ensuring
appropriate approvals are in place, administering pre-employment background screening and liaising with
candidates to ensure legislative requirements are met. The role also coordinates the on-boarding of new
candidates.

Under limited direction of the Team Leader you will:
e Engage in all activities required in administering recruitment processes for new candidates to North
Canberra Hospital, including internal staffing variation requests.
e Manage the functional email inbox, providing prompt and informed responses to clients on all HR
related queries and requests.
e Provide prompt feedback and support to hiring managers on standard human resources related policy
queries as they relate to an ACT Government Enterprise Agreement.
e Provide extensive support to clients on the on boarding process for all staff, including clinicians, to
ensure new starters are inducted, on boarded in line with extensive compliance requirements. This
includes health screening and background checking.
e Operate collaboratively with internal stakeholders, including but not limited to the Payroll function,
Learning and Development and Work Health Safety Teams to ensure appropriate documentation is
providing to relevant areas.
® Generate and summarise reports in a timely manner ensuring high level accuracy and a focus on
continuous process improvement.
e Provide guidance on recruitment best practice to hiring managers, including but limited to ad text
creation, sourcing channels, panel composition and candidate management.
e Undertake other duties appropriate to this level of classification which contribute to the operation of
the organisation.
What you require
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
e Demonstrated experience in human resource roles with a strong understanding of recruitment principles
and practices, preferably in a public sector environment.
® Experience in working with a wide range of internal and external stakeholders.
® Experience with managing, using and interpreting data in HR Management Information Systems and
generating and presenting reports.
® Demonstrated high level customer service, strong liaison and communication skills, both verbally and
written, including the ability to provide advice across the organisation.
e Demonstrated ability to organise workloads and manage competing priorities while meeting tight deadlines
with high level attention to detail.
e Enthusiastic and positive attitude with a willingness to adapt to change and contribute to continuous
improvement.
e Demonstrated ability to exercise sound judgment in a highly confidential role with access to sensitive
information.
o Demonstrates understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
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Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applicants are expected to respond in writing and include the following:
® A one page pitch outlining why you believe you are suitable for this role (a response to selection criteria is
NOT required and will not be considered as part of your application)
e Current CV that includes contact details for at least 2 professional referees
Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions within
12 months
Appointment may be made on application and referee checks only
What can we offer you:
o City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
® Salary Packaging with many options that provide full fringe benefits tax concessions.
® Flexible working conditions
® 11.5% Superannuation
® Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Mariee Forrester
at mariee.forrester@calvary-act.com.au or 02 6201 6264

Employment Type — Permanent, Full Time
Classification — Staff Specialist / Senior Staff Specialist
Salary — $188,151 - $254,198 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
Section — Emergency Department
Closing Date — 11 August 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here_Lifestyle
Canberra to find out more about why you should live and work in Canberra.
About the Role:
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Emergency
Physician Staff Specialist to provide Specialist Emergency Medicine Services to the Emergency Department.
Under limited direction of the Director, Emergency Medicine you will;
e Provide Specialist level EM care to a mixed cohort of patients.
e  Provide leadership to junior members of the team AND to non-medical team members.
e Ensure effective handover of patients requiring on-going care and monitoring at the end of each shift,
including the completion of all discharge summaries.
e Maintain effective communication with patients and the relatives, hospital staff, medical colleagues and
GPs. Work within personal levels of expertise and seek assistance as required.
e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.
About you:
Mandatory Requirements / Qualifications
e Fellowship with the Australasian College for Emergency Medicine (Applicants who have completed the
fellowship exam and are in the last 4 months of training are invited to apply).
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e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

e The successful applicant will need to be for weekend and after-hours work.
Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:

e  City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e Flexible working conditions

e 11.5% Superannuation

e VISA/Sponsorship for eligible candidates

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: _https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Kim McNeilly
at Kim.McNeilly@calvary-act.com.au

Employment Type — Permanent, Full Time

Classification — Admin Service Officer 3

Position Title - Equipment Officer

Salary — $68,685 - $73,920 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Facilities Department

Closing Date — 28 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Equipment
Officer is to administer the Hospital’s equipment and to assist in the administration of the equipment’s reactive
and planned maintenance schedule. The asset portfolio is a diverse and complex range of equipment and systems
that support the critical nature of a Health service delivery model.

A secondary role of the Equipment Officer is to provide support to the Asset Manager and provide general
maintenance duties as required.

Under limited direction of the Assets Manager you will perform you will:

e Provide support to all areas of the public hospital requiring assistance with general or medical equipment

e Assist in ensuring the currency of the data included in the Maintenance Module of Pulse, the Asset
Management application

e Assist in the operational administration of medical equipment.

e Determine the programmed maintenance status of assets, particularly medical equipment, and, where
necessary, relocate equipment to the Bio-medical or Engineering section for completion of programmed
maintenance

e Assist in the ordering, receipt, delivery, storage, dispatch and disposal of equipment and other resources and
ensure the timely and efficient movement of those items as required.

e Arrange furniture moves in accordance with the guidelines from the Facilities department as well as project
managers.
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¢ Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:

Mandatory Requirements / Qualifications

e Current ACT Drivers Licence or equivalent

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

What can we offer you:

e City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

e Flexible working conditions

e 11.5% Superannuation

e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

If you would like further information regarding this opportunity, please contact Stuart Campbell

at Stuart.Campbell@calvary-act.com.au

Employment Type — Permanent, Full Time or Part Time
Classification — Midwife Level 2- Practice Support Midwife
Salary — $100,957- $107,000 (Plus Super)
Location — North Canberra Hospital Bruce, ACT
Section — Maternity Department
Closing Date — 27 July 2023
City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here to find out
more about why you should live and work in Canberra.
About the Role:
The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.
We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.
Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the role of the Level 2 Practice
Support Midwife acts as a conduit between University of Canberra (UC) and NCH to support UC Student Midwives
in the clinical setting to gain competence as a midwife
Under limited direction of the Maternity Education Coordinator you will perform:
Create a rich learning experiences including working directly with women to role model woman-
centered midwifery care to women of differing needs
Uphold a supportive student-centred environment within the context of woman-centred care, including
mentoring and debriefing
Monitor progress towards competence as a midwife and providing constructive feedback to students
Identify learning needs and creating and conducting innovative learning opportunities that build on the
student’s capabilities
Formatively and summatively assess student learning
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Undertake other duties appropriate to this level of classification which contribute to the operation of

the organisation.
About you:
Mandatory Requirements / Qualifications

- Demonstrated evidence of advanced clinical knowledge and skill in the defined area of practice i.e. Post graduate

qualifications in midwifery or working towards the same.

- Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency

(AHPRA).
Please note prior to commencement successful candidates will be required to:

- Undergo a pre-employment National Police Check.

- Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:
- City living without the traffic.

- Competitive pay rates and excellent working conditions within a tertiary hospital

- Salary Packaging with many options that provide full fringe benefits tax concessions.

- Flexible working conditions

- 11.5% Superannuation

- VISA/Sponsorship for eligible candidates

- Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at Elizabeth.Bishop@calvary-act.com.au

Employment Type — Permanent, Part Time

Classification — Health Professional 3- Diabetes Dietitian

Salary — $99,819 - $105,180 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Closing Date — 1 August 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Hospital

North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and
operated by Canberra Health Services (CHS)

This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on
Canberra’s Northside.

The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern,
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services.
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and
community.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, this role is responsible for the
provision of clinical assessment, treatment, supervision and evaluation of nutrition care to women with
Gestational Diabetes.

Under limited direction of the Diabetes Nurse Practitioner you will:

® Act as a clinical education resource and clinical support for other dietetic, allied health and nursing/midwifery
staff.
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e Continually assess effectiveness of care delivery (self and team) through self and peer review, benchmarking and
formal evaluation.
e Participate in the development and delivery of policies and procedures relevant to the Diabetes in Pregnancy
Service.
e Participate in quality improvement by undertaking either clinical research, quality improvement or procedure
development that adds value to North Canberra Hospital.
® Engage with patients, clients and relatives to ensure safe and appropriate care and establish effective
communication to ensure comprehensive and high quality patient care.
e Continuously promote and support dietetic best practice and education to other staff, patients and their
families.
e Provide clinical leadership and excellence in the delivery of diabetes education to patients and represent the
Diabetes in Pregnancy Service on internal and external committees.
e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation
What you require
Mandatory
e Tertiary qualifications in Nutrition and Dietetics and eligibility for membership of Dietitians Australia with a
minimum of 3 years full time post qualification experience.
These are the key selection criteria for how you will be assessed in conjunction with your CV and experience
® Proven knowledge, skills and experience in planning, implementing and evaluating evidence-based individual
care and group education care for women with Gestational Diabetes in a tertiary inpatient and outpatient health
care setting.
Well-developed communication, assessment and problem solving skills.
e An understanding of the principles of adult learning and the ability to develop and deliver education sessions
based on ward/unit/department needs. Support clinical supervision and training to students.
e Demonstrated capability to initiate, implement, embed and evaluate quality improvement and research projects
which contribute to improved knowledge, practice and care relevant to clients with diabetes.
e Demonstrated commitment to professional development.
e Demonstrated understanding of, and adherence to, safety and quality standards, work, health and safety
(WH&S) and the positive patient experience. Displays behaviour consistent with CHS’s values of reliable,
progressive, respectful and kind.
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
o Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
How to apply
Applications must include:
® A resume with contact details of two professional referees
® A cover letter (maximum of one double sided A4 page in Calibri 11, with 2cm margins) addressing the
following 3 questions:
- Why are you interested in working as a Dietitian in the Diabetes in Pregnancy Program at North
Canberra Hospital?
- Tell us about a time when you disagreed with the medical team. How did you approach the
situation? What was the resolution? What would you do differently?
- What actions you have taken that demonstrate your commitment to professional development and
evidence based practice. What clinical dietetics development area have you focused on to improve
your skills as a Clinical Dietitian and how do you think it will benefit North Canberra Hospital?
Please use separate paragraphs for each response.
NOTE: A response to selection criteria is NOT required and will not be considered as part of your
application. However you might include dot points in your resume of experience that demonstrates how you meet
the selection criteria outlined in the Position Description.
What can we offer you:
e City living without the traffic.
o Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
o Flexible working conditions
® 11.5% Superannuation
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

For further information about the role please contact:

Nicole Le Cornu

CNC Credentialed Diabetes Educator

Phone: 02 6201 6841 | Email: nicole.lecornu@calvary-act.com.au

North Canberra Hospital | Canberra Health Services | ACT Government

or

Judith Williams

A/g Director of Nutrition

Phone: 02 6201 6072 | Email: judith.williams@calvary-act.com.au

North Canberra Hospital | Canberra Health Services | ACT Government

Employment Type — Temporary, Non-ongoing Full or Part Time

Title/Classification — Lactation Consultant/ Registered Nurse/Midwife Level 2

Salary — $100,957 - $107,000 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Maternity

Closing Date — 31 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

The Women's and Children's Division within North Canberra Hospital provides Maternity, Neonatal & Gynaecology
services to women and their families in the ACT. These services include antenatal, intrapartum and postnatal care;
gynaecology care; neonatal special care nursery support and domiciliary care. Care is provided by a
multidisciplinary team including a Midwifery Team, Medical staff, Allied Health and Nurses. As a level 4 Maternity
service and level 3 Special Care Nursery, NCH provides pregnancy healthcare to women of normal or medium risk
and who birth beyond 34 weeks gestation. Currently NCH provides perinatal care to 1900 women per year.

We have strong, supporting staff at NCH, and we live by our principles of kindness, compassion, and support.

The Women’s and Children’s Division at North Canberra Hospital is looking for an enthusiastic highly motivated
Registered Midwife and Certified Lactation Consultant who is interested in working with our team. We are keen to
reinstate the previously held accreditation as a Baby Friendly Feeding Hospital following the WHO/UNICEF global
criteria for implementing the Ten Steps to successful breastfeeding.

Under limited direction of the CMC you will;

e Co-ordinate and provide evidence based care for women with identified breastfeeding issues in the
antenatal, early postnatal period and to women and their infant/child that requires medical care in the
North Canberra Hospital whilst they are breastfeeding/planning to breastfeed.

e Co-ordinate and provide evidence based care for women encompassing participation in policy and clinical
practice guideline development, clinical service provision, education and research.

e Provide comprehensive care to women whom are breastfeeding or have complications across the care
continuum. Engage in networks both within the ACT and NSW appropriate to the role and liaise with
other community health programs.

e Act as a professional role model and resource person within a multidisciplinary health care team to
achieve an agreed standard of care for women with breastfeeding problems or complications as well as
women who are require assistance to wean or supplementary feed their infants.

e Facilitate breastfeeding education for women within a group setting in the hospital and community
settings including the implementation of appropriate client debriefing and counselling strategies
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e In Collaboration with the Maternity Educator, Clinical Midwife Consultant of Postnatal services, Clinical
Development Midwife and North Canberra hospital multidisciplinary team, actively participate in
preparation for accreditation, review, monitoring and evaluation of the Baby Friendly Health Initiative
(BFHI) and the implementation of the 10 steps.
Be responsible for new and or less experienced staff by:
Orientating and preceptoring new and less experienced staff
Educating staff
Australian Nursing and Midwifery Council based competency assessments when required.
Peer review
Actively participate in professional development, continuing education, clinical research, quality
improvement, risk management to ensure high quality care and good outcomes.
e Undertaking other duties as directed, within the approved scope of clinical practice ensuring the delivery
of person and family centred, safe and high-quality patient care.
About you:
Mandatory Requirements / Qualifications
e Beregistered or be eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA).
e Hold current Certification as a Lactation Consultant through the International Board of Lactation
Consultant (IBCLC) or equivalent
Please note prior to commencement successful candidates will be required to:
e Undergo a pre-employment National Police Check.
e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.
What can we offer you:
e  (City living without the traffic.
e Competitive pay rates and excellent working conditions within a tertiary hospital
e Salary Packaging with many options that provide full fringe benefits tax concessions.
e  Flexible working conditions
e 11.5% Superannuation
e VISA/Sponsorship for eligible candidates
e Reimbursement of relocation expenses for interstate candidates (subject to review and approval)
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Our Vision: creating exceptional health care together
Our Role: to be a health service that is trusted by our community
Our Values: Reliable, Progressive, Respectful and Kind
CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.
If you would like further information regarding this opportunity, please contact Elizabeth Bishop
at elizabeth.bishop@calvary-act.com.au

s rwN P e

Employment Type — Temporary, Non-ongoing

Classification — Admin Service Officer 3

Position Title- Accounts Receivable Officer

Salary — $68,685 - $73,920 (Plus Super)

Location — North Canberra Hospital Bruce, ACT

Section — Finance

Closing Date — 28 July 2023

City Living without the hustle and bustle, Canberra is one of Australia’s best kept secrets. Imagine yourself in a city
where things are just easier. Where there’s always plenty to do and the time to enjoy it! Click here Lifestyle
Canberra to find out more about why you should live and work in Canberra.

About the Role:

Within the Framework of the Vision and Values of North Canberra Hospital Bruce, the responsibility of the
Accounts Receivable Officer is to for the billing and debt recovery of patient, Medicare and Health Fund invoices
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raised for North Canberra Hospital. This includes, but is not limited to, accommodation, medical imaging services
and admitted/non-admitted services. This team provides support to patients, internal and external stakeholders,
as well as clinical and administrative staff members ensuring timely and accurate information is available to assist
with both the patient experience and enhancing NCH revenue.

The Patient Accounts officer liaises with patients in relation to payment options and fees processes, including debt
recovery and payment plans and is responsible for ensuring patient account services are delivered efficiently. This
officer demonstrates a commitment ensuring patient confidentiality, customer service, excellence, initiative,
attention to detail, the capacity to communicate effectively and operate as an effective team member.

Under limited direction of the Patient Accounts Team Leader you will;

e Provide customer service including communicating face to face, email, and via phone with patients and staff in
regard to patient accounts

e Process Admissions, ED, Outpatient and other service activity daily or as designated to ensure transactions are
complete and timely

* Process Medicare and Health fund transactions, claims, identify errors and address issues quickly

* Process certificate requirements for transactions and ensure complete and accurate

e Routinely review outstanding transactions/activity, complete and escalate where necessary

e Ensure PBRC updated correctly to reflect current activity and ensure activity actioned appropriately

e Respond to inquiries regarding payments, fees, invoices and accounts

¢ Follow-up routine and outstanding transactions with patients, staff, Health Funds, Medicare and other agencies
e Debt Recovery

e Invoicing

e Process and respond to Patient Accounts email as appropriate

e Ensure documentation scanned, updated, filed and stored appropriately

e Undertake other duties appropriate to this level of classification which contribute to the operation of the
organisation.

About you:

Desirable

e Experience using an Accounts and/or Patient Administration System in a health care environment.

e Demonstrate knowledge of the Health (Fees) Determination, and National Health Reform Agreement

e Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this
role.

e Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

e Undergo a pre-employment National Police Check.

e Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.

What can we offer you:

e City living without the traffic.

e Competitive pay rates and excellent working conditions within a tertiary hospital

e Salary Packaging with many options that provide full fringe benefits tax concessions.

¢ Flexible working conditions

e 11.5% Superannuation

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website.

Our Vision: creating exceptional health care together

Our Role: to be a health service that is trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identify as LGBTQIA+ are particularly encouraged to apply.

Note the outcome of this recruitment may be used to appoint to temporary, full-time and part-time positions
within 12 months

If you would like further information regarding this opportunity, please contact Jacqui Taylor

at Jacqui.Taylor@calvary-act.com.au
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Canberra Institute of Technology

Selection documentation and the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Education and Training Services

Health, Community & Science

Wellbeing

Teacher - Work Health and Safety

Teacher Level 1 $80,673 - $107,642, Canberra (PN: 52068)

Gazetted: 17 July 2023

Closing Date: 31 July 2023

Details: Are you a qualified Work Health and Safety officer seeking a change of pace? Are you looking for a better
work life balance? Do you like to share the years of wisdom you have learnt from being on the tools to the next
generation? Or maybe you are just a little curious....?

WHAT’S THE POSITION?

CIT is seeking suitably qualified Work Health and Safety officer to join us in shaping the "Workplace of the future!'
As a teacher with us you have the power to directly impact the future of workplace health and safety within the
ACT and surrounds by passing on your extensive experience and industry knowledge to a classroom full of students
waiting to learn from you.

We are seeking someone who is a strong, confident communicator, with excellent technical skills and a passion for
learning. You will be flexible in your approach to passing on your knowledge and be able to work with a diverse
range of people. Your work as a teacher will require digital skills as we use a range of programs to deliver our
training and email to correspond with our students and colleagues.

CIT is committed to building an inclusive workplace through a culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as
LGBTIQ are encouraged to apply.

Eligibility/Other requirements:

WHAT DO | NEED?

To be successful in this position you must have the following:

Relevant formal vocational qualifications (relevant trade qualification or equivalent minimum, Australian
equivalent)

Certificate IV Work Health and Safety Certificate and experience in the workplace

Demonstrate a broad range of current industry skills and experience.

MANDATORY QUALIFICATIONS AND/OR REGISTRATIONS/LICENCING

Refer to the ACT Public Sector Canberra Institute of Technology (Teaching Staff) Enterprise Agreement 2021 -
2022, sub-Clause 40.

New Teacher Level 1.1 to Teacher Level 1.6 with Vocational Education and Training (VET) responsibilities must:
Hold A Training and Assessment Certificate IV Level Qualification (Such as A TAE40116 Or Equivalent).

Where the full qualification is not held, hold as a minimum prior to employment as an employee in any form,
qualifications as required by the standards for RTOS (Enterprise Trainer - Presenting Skill Set and/or Enterprise
Trainer - Mentoring Skill Set and/or Enterprise Trainer and/or Assessor Skill Set).

Complete the full qualification within 18 months of engagement and be supervised by a suitably qualified person.
All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent) and a Diploma of Vocational
Education and Training (or equivalent).

INDUSTRY EXPERIENCE

In accordance with sub-Clause 40.10 of the ACT Public Sector Canberra Institute of Technology (Teaching Staff)
Enterprise Agreement 2021 - 2022.

All employees at Teacher Level 1 or Level 2 are required to have relevant industry experience and vocational
qualifications equal to that being taught, or as specified in the applicable training package or accredited curriculum
specifications.

Notes: This is a temporary position available immediately for six months. A Merit Pool will be established from this
selection process and will be used to fill vacancies over the next 12 months.
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How to Apply: Please provide a written response (maximum of four pages) to the selection criteria outlining your
skills and experience. Applications should include a current curriculum vitae and details of two referees. Applicants
may be requested to provide referee's reports later.

Applications should be submitted via the Apply Now button below.

Contact Officer: Richard Burgess (02) 6207 3879 Richard.Burgess@cit.edu.au

Education and Training Services

CIT education and Training Services

CIT Library and Learning Services

Digital Resource Officer

Administrative Services Officer Class 5 $84,749 - $89,705, Canberra (PN: 15521)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: Canberra Institute of Technology Library is looking for a self-motivated individual with excellent attention
to detail and experience in library management systems and digital repositories for the provision of access to
learning resources. The position manages the renewal of digital resources subscriptions and assists with the
procurement of learning resources for CIT.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouraged to apply.

Eligibility/Other requirements:

Experience with the management of electronic resources and understanding of VET sector would be highly
regarded.

Diploma of Library and Information Services or similar and eligibility for membership to the Australian Library and
Information Association (ALIA) is highly desirable.

Ability to work shift as required.

Notes: This is a temporary position available immediately until 31 December 2023. An order of merit will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
Selection may be based on application and referee reports only.

How to Apply: Please provide a one to two page pitch, outlining your suitability for the role and claims against the
Selection Criteria, along with your current curriculum vitae and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Vinitha Menon (02) 6207 4804 Vinitha.Menon®@cit.edu.au

Industry Engagement and Strategic Relations

Industry Engagement

Industry Engagement Project Manager

Senior Officer Grade C $114,928 - $123,710, Canberra (PN: 55029, several)

Gazetted: 13 July 2023

Closing Date: 27 July 2023

Details: Project Manager — CIT Industry Engagement

Do you want to be actively involved in training and upskilling Canberra to be ‘future-ready’?

Do you have a passion for stakeholder engagement, a growth mindset and the skills to back it up?

Are you curious and ready for a new challenge?

The Canberra Institute of Technology (CIT) is currently seeking several highly skilled individuals to join our team in
the positions of Project Manager - Industry Engagement.

WHAT DO WE WANT:

The Canberra Institute of Technology (CIT) secures a range of funding to shape the future of Canberra’s workforce
and provide exciting training opportunities to meet the evolving needs of industry.

As such we are seeking several highly skilled and motivated individuals to join our team as Project Managers. We
are seeking people, those with a passion for building strategic relationships and opportunities for change to
enhance the CIT student experience.

WHAT WILL YOU DO?
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As a member of the Industry Engagement Unit the primary responsibility of the Project Manager — Industry
Engagement is to work collaboratively with CIT colleges, divisions and external stakeholders to maintain positive
relationships and build opportunities for change to enhance the CIT student experience.

Supporting the Director — Industry Engagement, this position will assist in the analysis of information,
implementation business processes, and possess the ability to extract and present information to senior
management across the CIT, government, industry and the community.

WHAT DO | NEED?

If you are the kind of person that is able to utilise your exceptional communication skills to influence mutually
beneficial outcomes, negotiate possible conflicts and are always putting the customer at the centre of everything
you do — then this is the role for you. You will need to possess exceptional writing skills as you will be working on
various government funded projects, with a particular focus on commercial opportunities.

You will be self-motivated, responsive and show initiative, demonstrate sound judgement, professional resilience,
and personal drive. You can think on your feet and work effectively under pressure and within time deadlines to
deliver high-quality advice and outcomes that align with strategic goals.

Eligibility/Other requirements:

Experience in Vocational Education and Training (VET) would be well regarded.

Qualifications and experience in contract / project management and /or business management/marketing, or
commerce would be advantageous.

Notes: The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As
part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse
people and those who identify as LGBTIQ are encouraged to apply.

A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12
months. This position will be moving to a new workplace designed for activity-based working (ABW). Under ABW
arrangements, officers will not have a designated workstation/desk. Current and former ADF members are
encouraged to apply.

How to Apply: Please provide a written response to tell us why you would be our first choice for Project Manager —
Industry Engagement - referencing your Skills, Capabilities and Qualifications in line with the position
requirements. A response of no more than 800 words (two pages) should be submitted in addition to a current
curriculum vitae and the contact details of your two most recent referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: FionaM Mitchell (02) 6207 3125 FionaM.Mitchell@cit.edu.au

Education and Training Services

CIT Health, Community and Science

CIT Human Services

Head of Department — CIT Human Services

Manager Education Level 1 $133,267, Canberra (PN: 51880)

Gazetted: 14 July 2023

Closing Date: 28 July 2023

Details: An exciting opportunity exists to fill the role of Head of Department, CIT Human Services who, through
quality leadership in and management of education and related activities, contribute to the achievement of
departmental, college and organisational goals.

The Department of Human Services delivers a range of programs from the National Training Packages in
Community Services and Health Care. These include the Certificate Ill in Individual Support, Certificate Il in Health
Services Assistance, Certificate IV in Ageing Support, Certificate IV in Disability and the Diploma in Nursing, as well
as a range of accredited Skill Sets and non-accredited programs. The department works collaboratively with
industry and with other areas across the College of Health, Community & Science and CIT to create unique
innovative learning opportunities for students.

The Head of Department role requires an exceptional leader who possesses strong communication and teamwork
skills in managing a dynamic team of administrative and teaching staff to ensure excellence in delivery in the
Vocational Education and Training (VET) sector. This includes the development of innovative and customised
models of delivery and assessment while ensuring the provision of high-quality customer service to learners.

The successful candidate will also need to provide leadership in establishing and sustaining collaborative
relationships with community, industry and other key stakeholders, and provide advice and proactive leadership to
increase departmental and college revenue. This position involves direct supervision of staff members who are
part of two teams, Nursing and Aged Care & Disability. The ability to model the CIT cultural traits is critical.
Eligibility/Other Requirements:
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MANDATORY

All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent), and a Diploma of Vocational
Education and Training (or equivalent).

For managers at or above Manager Education — Level 1:

The Head of Discipline for the Diploma of Nursing must be a Registered Nurse with a current registration with the
Australian Health Professionals Regulation Agency (AHPRA). Registration needs to be maintained with no
conditions imposed.

The College Director must be notified if the Head of Department is charged with an offence, or any conditions
imposed on their nursing registration.

The Head of Department must hold an Australian Qualifications Framework (AQF) level nursing qualification of at
least seven and at least one post graduate tertiary qualification relevant to their discipline.

INDUSTRY EXPERIENCE

Must have industry experience in the relevant discipline/s being supervised.

DESIRABLE

Diploma in Management or relevant higher level qualification.

CIT is committed to building an inclusive workplace through a culturally diverse workforce. As part of this
commitment, Aboriginal and Torres Strait Isl