
Evelyn Scott School – Junior Campus Deputy Principal  
 
POSITION DESCRIPTION: Evelyn Scott School (ESS) is a new P-10 school in the heart of a new suburb 
in the Molonglo Valley. The school has grown steadily over 5 years of operation and now has close to 
900 students from preschool through to Year 10. ESS has operationalised the ACT Future of 
Education Strategy and is a contemporary school that it purpose-built for Future Focused Learning. 
The school has embedded a Future Focused Learning Continuum that begins with play-based 
learning in the preschool, moving to inquiry-based learning in the primary school and project-based 
learning in the high school. P-1O Teachers and staff collaborate effectively across campuses and are 
proud to be one connected school. The buildings facilitate personalised learning and a strong focus 
on student wellbeing by including first-rate acoustics, flexible and collaborative learning spaces and 
high-quality sporting facilities. 

ESS seeking an innovative and dynamic School Leader B to join the ESS Leadership Team. The 
successful applicant will need to demonstrate expert knowledge, strong leadership skills and proven 
ability to bring together a community of learners - inclusive of children, educators, families and the 
wider community. A deep understanding of contemporary pedagogies; specifically, Future Focused 
Learning is critical to this role. The Junior Campus SLB will work closely with the ESS SLA to continue 
to deliver a high-quality teaching and learning environment for the P-6 campus and a connected P-
10 school for the Molonglo Valley.  

 

JOB DESCRIPTION: As a key member of the Senior Executive Team at ESS, the Deputy Principal – 
Junior Campus plays a critical leadership role in advancing the school's strategic priorities, fostering a 
collaborative culture, and ensuring high-quality learning and wellbeing outcomes across P–6. 

Key Responsibilities: 

1. Strategic Vision and Contemporary Learning 
Collaborate closely with the School Leader A (SLA) to uphold, review, and refine the school’s 
contemporary vision. Lead the implementation of innovative teaching and learning practices 
within modern, flexible learning environments across the P–6 setting. 

2. School Improvement Planning 
Partner with the SLA and broader Leadership Team to co-lead the development and 
implementation of the new Student-Centred Improvement Plan, guiding the strategic 
direction of the school over the next five years. 

3. Whole-School Alignment (P–10) 
Actively foster a unified and connected P–10 school culture by working collaboratively with 
leaders and staff across campuses to ensure alignment of pedagogical approaches, wellbeing 
practices, and school-wide priorities. 

4. Executive Leadership and Team Development 
Lead and mentor the Junior Campus Executive Team, including two School Leader Cs (SLCs) 
and one Wellbeing Coach. Promote high levels of collaboration and collective efficacy to 
maintain a safe, supportive, and inclusive learning environment for both staff and students. 

5. Inclusion, Wellbeing and Positive Behaviours for Learning (PBL) Leadership 
Work in partnership with the Junior Campus Wellbeing Coach and School Psychologist to 
strengthen inclusive practices and support teachers to meet the diverse needs of all 
learners. Provide strategic leadership to the P–6 Positive Behaviour for Learning (PBL) Team, 
building staff capacity to embed the PBL framework with consistency and impact. 


