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Executive Notices 
 
Economic Development 
 
Contract Cessation 
 
Note: The following Executive has been issued with a new contract.  The notification is in accordance with the provisions 
of section 81 of the Public Sector Management Act 1994.   
 
James Corrigan – Director, Support to the Director-General (E675) – 15 October 2012   
 
Daniel Stewart – Executive Director, Economic Development, Policy and Governance (E672) – 15 October 2012   
 
 
VACANCIES 
 
Calvary Health Care ACT (Public) 
 
Nursing and Midwifery 
Clare Holland House 
Registered Nurse 
Registered Nurse Level 2 $78,157 - $82,990, Canberra (PN: Various) 
Gazetted: 12 October 2012 
Closing Date: 2 November 2012 
Clare Holland House provides specialist palliative care services to the ACT and the surrounding district. The service 
includes a 19 bed Inpatient Unit, and Home Based Palliative Care. Clare Holland House provides high quality, skilled and 
compassionate care to patients with an advancing illness who are no longer responding to curative treatment. It is located 
in beautiful parkland settings on the shores of Lake Burley Griffin, with views to the surrounding Brindabella Mountains. 
 Clare Holland House is looking for suitably qualified registered nurse leaders to fill the position of Registered Nurse Level 
2 within the hospice. Experience in Palliative Care Nursing is required.  
Eligibility/Other Requirements: Selection Criteria  
Contact Officer: Lynne O'Callaghan (02) 6264 7300 lynne.o'callaghan@calvary-act.com.au Applications can be forwarded 
to: recruitment@calvary-act.com.au 
 
Allied Health 
Physiotherapy 
Medical Wards 
Senior Physiotherapist 
Health Professional Level 3 $77,710 - $81,995, Canberra (PN: 8809) 
Gazetted: 11 October 2012 
Closing Date: 8 November 2012 
This is an opportunity to join a friendly department with high staff morale and a focus on providing exemplary services. 
 The Physiotherapy department at Calvary Health Care ACT seeks staff who; foster evidence-based practice as well as 
values-based practice, are self-motivated and committed to risk management, continuous quality improvement and/or 
research. Practice self-reflection with a desire to continually learn, can work both independently and collaboratively as part 
of a multidisciplinary team. A full-time temporary position is available as the Senior Physiotherapist on our busy Medical 
Wards. The successful applicant will provide clinical expertise in the areas of cardiorespiratory, neurological and 
rehabilitation physiotherapy. The successful applicant will also provide supervision to junior physiotherapy staff and 
students and perform administrative duties appropriate to the position.  Applicants are expected to respond in writing and 
include the following; current curriculum vitae with names and contact details of two referees, response against specific 
questions developed against the selection criteria. For inquiries and to obtain the selection criteria, duty statement and 
questions to address in the job application, please contact: Claire Edwards (Monday to Wednesday) Jennifer Azurin 
(Thursday to Friday) Phone (02) 6201 6190 Applications can be sent to: Claire.edwards@calvary-act.com.au 
Eligibility/Other Requirements: Selection Criteria  
Contact Officer: Claire Edwards (02) 6201 6190 claire.edwards@calvary-act.com.au Applications can be forwarded to: 
recruitment@calvary-act.com.au 
 
Corporate 
Human Resources 
Occupational Health and Safety / Work Health Safety 
Workers Compensation Manager 
Administrative Services Officer Level 6 $70,913 - $81,460, Canberra (PN: 8660) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
We are seeking an individual who fill the position of Workers Compensation Manager. The successful candidate will under 
limited supervision and guidance,  undertake a wide variety of complex to very complex tasks related to the 
implementation and management of worker's compensation policies, programs, and procedures, and the management of 
related matters.  This could include but is not limited to, the following: Create, and implement and manage workers 
compensation related policies, procedures and practices that support Calvary Public Hospital consistent with the broader 
objectives of Little Company of Mary Health Care. Manage and implement changes as necessary to the hospital's 
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workers' compensation systems, including risk management processes, resourcing advice, training requirements, 
reporting and documentation. Lead and support team member/s in the management of workers' compensation matters, 
including the provision of high level strategic and technical advice, risk management, early intervention and written 
materials and correspondence.  Act as the hospital's representative at external forums as required, including high level 
relationship management with Comcare and external stakeholders. Undertake more complex matter management and 
research and preparation of high level, complex written communications both internally and externally, including preparing 
materials which assert and protect the hospital's legal interests. For further information regarding this role please contact 
David Prior - Human Resources Manager on 02 6201 6120 or david.prior@calvary-act.com.au  
Eligibility/Other Requirements: Selection Criteria  
Contact Officer: David Prior (02) 6201 6120 david.prior@calvary-act.com.au Applications can be forwarded to: 
recruitment@calvary-act.com.au 
 
Canberra Institute of Technology 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Centres 
CIT Student Services 
Team Leader 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 55030) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: Manage the client service operations of a CIT Student Services Shopfront including; staff recruitment, rostering 
and staff movements. Provide leadership for shopfront administrative staff and manage the collection of Public Monies 
including checking, balancing and banking and authorisation of transactions as required. Analyse client services related 
data and information and compile draft and final reports.      
Contact Officer: Adam Pitt (02) 6207 4200 adam.pitt@cit.edu.au 
  
CIT Executive Team 
Governance and Executive Services 
Executive Assistant 
Administrative Services Officer Class 5 $65,660 - $69,623, Canberra (PN: 55297, expected vacancy) 
Gazetted: 15 October 2012 
Closing Date: 22 October 2012 
Details: The position of Executive Assistant is responsible for executive support to the Executive Director, Governance 
and Executive Services and other Executives and Committees as directed. The Executive Assistant works in a team 
environment to provide secretariat support to other senior managers of the Office of the Chief Executive, and provides 
support to other CIT Centres and CIT functions and events as required. 
Contact Officer: Carolyn Grayson (02) 6207 4957 carolyn.grayson@cit.edu.au 
  
CIT Executive Team 
Education Services 
Executive Assistant 
Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 14399, expected vacancy) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: The position of Executive Assistant is responsible for executive support to the Deputy Chief Executive, Education 
Services.  The Executive Assistant works in a team environment to provide high level secretariat support to other 
Executives and Committees as directed. The Executive Assistant will be required to assist in other CIT Centres as 
required. 
Contact Officer: Carolyn Grayson (02) 6207 4957 carolyn.grayson@cit.edu.au 
  
Chief Minister and Cabinet 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Policy and Cabinet 
Economic Regional and Planning 
Executive Assistant 
Administrative Services Officer Class 5 $65,660 - $69,623, Canberra (PN: 22774) 
Gazetted: 16 October 2012 
Closing Date: 2 November 2012 
Details: The Chief Minister and Cabinet Directorate is looking for a dynamic person to fill the role of Executive Assistant in 
the Policy and Cabinet Division. The successful applicant will provide high level administrative and secretarial support 
across three (3) branches in the Policy and Cabinet Division.  
Note: Applications should respond to each of the selection criteria, and should be no more than three pages in total 
length. 
Contact Officer: Brook Dixon (02) 6205 0468 brook.dixon@act.gov.au 
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Community Services 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Policy and Organisational Services 
Governance and Community Policy 
Policy Management Office 
Project Office Senior Manager 
Senior Officer Grade A $123,208, Canberra (PN: 31298) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: The position is expected to work closely with the Board of Management - Strategic Reform and a broad range of 
stakeholders across the directorate providing high level advice with regards to Project Management within the Directorate. 
 The position is responsible for the management of a small team which is responsible for building the Directorate's 
capability in Project Management and centrally administering and monitoring of strategic project documentation, 
schedules and budgets.     
Notes: This is a temporary position available for a period of up to two years. Selection may be made based on written 
application and referee reports only. 
Contact Officer: David Matthews (02) 6207 4433 david.matthews@act.gov.au 
  
Policy and Organisational Services 
People and Workforce Planning 
Strategic Policy 
Senior Officer People and Workforce Planning 
Senior Officer Grade A $123,208, Canberra (PN: 31353) 
Gazetted: 11 October 2012 
Closing Date: 30 October 2012 
Details: This position will work within a project management framework and report to the Senior Director Workforce 
Strategy and Planning. The position supports the range of projects being delivered under the Workforce Strategy, in 
particular the People and Planning Project.  
Notes: This is a temporary position available for a period of up to two years. 
Contact Officer: David Matthews (02) 6207 4433 david.matthews@act.gov.au 
  
Policy and Organisational Services 
Community Policy Unit 
Community Development 
Manager Community Sector Reform Program 
Senior Officer Grade B $106,086 - $119,426, Canberra (PN: 31313) 
Gazetted: 11 October 2012 
Closing Date: 18 October 2012 
Details: The Community Sector Reform Program is looking for a skilled and dynamic officer capable of making a 
difference to the community sector in the ACT. The successful officer will work in a small team charged with community 
sector reform in an environment of sectoral change at both the National and the ACT level. Working closely with the 
sector in the ACT and with a number of Australian Government and ACT Government agencies, applicants will need to 
show flexibility, initiative and a breadth of achievement in delivering real change. 
Note: This is a temporary position available asap until 30 June 2013. 
Contact Officer: Robert Gotts (02) 6207 6197 robert.gotts@act.gov.au 
 
Policy and Organisational Services 
Governance and Community Policy 
Policy Management Office 
Senior Policy Officer 
Senior Officer Grade C $89,786 - $96,809, Canberra (PN: 31299) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: Community Services Directorate (CSD) is establishing a Projects Office to oversee a range of strategic projects 
on behalf of the whole Directorate. There is an exciting opportunity to be involved in working with a high performing team 
on wide range of strategic reform projects. The position is responsible for strategic and operational advice on a broad 
range of policy, data and research, as it relates to specific aspects of the projects being executed under the CSD strategic 
plan.  The position will also deliver on specific aspects of these projects as they relate to policy, data and/or research 
including evaluation methodology. 
Notes: This is a temporary position available for a period of up to two years. Selection may be made based on written 
application and referee reports only. 
Contact Officer: David Matthews (02) 6207 4433 david.matthews@act.gov.au 
 
Policy and Organisational Services 
Governance and Community Policy 
Policy Management Office 
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Coordinator 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 31296) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: Community Services Directorate (CSD) is establishing a Projects Office to oversee a range of strategic projects 
on behalf of the whole Directorate. There is an exciting opportunity to be involved in working with a high performing team 
on wide range of strategic reform projects. The position is responsible for managing the day-to-day operations and 
administration of the Project Management Office (PMO), reporting to the Senior Manager of the PMO on strategic project 
performance and the financial performance of the PMO, working in partnership with a diverse range of project 
stakeholders across the Directorate, establishing strong working relationships and providing good customer service to 
Project Managers and their teams, and the coordination of CSD Board of Management- Strategic Reform agendas and 
documentation.  
Notes: This is a temporary position available for a period of up to two years. 
Contact Officer: David Matthews (02) 6207 4433 david.matthews@act.gov.au 
  
Housing and Community Services 
Asset Management 
Community Facilities 
Administration and Support Officer 
Administrative Services Officer Class 5 $65,660 - $69,623, Canberra (PN: 30963) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: The successful applicant will be responsible for the provision of administrative support to internal Housing and 
Community Services Management and staff. The position is responsible for assisting with a range of activities including 
(but not limited to) management of ACT government fleet vehicles and other transport modes, stationery, accounts 
payable, petty cash, staff uniforms, travel arrangements, management of ICT assets, management and monitoring of 
shared equipment and security waste bins.   
Eligibility/Other Requirements: Experience in contract management and procurement is highly desirable. Experience in 
operating a range of computer programs including databases, Excel, and other reporting systems would also desirable.  
Notes: Applicants are to provide a resume and a two page response to the selection criteria. 
Contact Officer: Kate Kennedy (02) 6207 6390 kate.kennedy@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise 
agreement provisions will assess all applications for this position. 
 
Policy and Organisational Services 
Governance, Advocacy and Community Policy 
Executive Assistant 
Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 09138, expected vacancy) 
Gazetted: 15 October 2012 
Closing Date: 29 October 2012 
Details: We are seeking a person with excellent interpersonal and communication skills (both written and oral), as well as 
high level administrative and organisational skills to work in a busy and dynamic team to provide administrative support to 
the Senior Director. 
Notes: Selection may be made based on written application and referee reports only.   
Contact Officer: Marilyn Harris (02) 6205 0753 marilyn.harris@act.gov.au 
  
Office for Children, Youth and Family Support 
Youth 
Bimberi 
Business Support Officer 
Administrative Services Officer Class 4 $58,870 - $63,917, Canberra (PN: 07674) 
Gazetted: 11 October 2012 
Closing Date: 30 October 2012 
Details: As a member of a small team, this position is responsible for assisting with the administrative, HR, finance and 
business support needs of Bimberi Youth Detention Centre. 
A high attention to detail and experience in using software programs such as Word, Outlook and Excel would be an 
advantage. 
Contact Officer: Leanne Rourke (02) 6207 3384 leanne.rourke@act.gov.au 
 
Cultural Facilities Corporation 
 
ACT Museums and Galleries 
Canberra Museum and Gallery 
Curator, Social History 
Professional Officer Class 1 $$57,003 - $69,623, Canberra (PN: 8516) 
Gazetted: 16 October 2012 
Closing Date: 30 October 2012 
Canberra Museum and Gallery is seeking a suitably qualified person to assist with the planning and delivery of our 2013 
exhibition program. The position requires experience in the production of Australian Social History exhibitions and will 
entail three days work per week for six months. Salary will be pro rata at three days per week.  
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Eligibility/Other Requirements: Formal qualifications in Australian history /social history or related field.       
Note: Applications must address the selection criteria.  
Contact Officer: Dale Middleby (02) 6207 2664 dale.middleby@act.gov.au Applications can be forwarded to: 
trudy.collins@act.gov.au 
 
Economic Development 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Land Development Strategy and Finance 
Strategic Finance 
Project Accounting 
Project Accountant 
Senior Officer Grade C $89,786 - $96,809, Canberra (PN: 19185) 
Gazetted: 11 October 2012 
Closing Date: 18 October 2012 
Details: The Land Development Agency is looking for a highly motivated individual to fill this innovative, challenging and 
rewarding position. As part of this role, you will be required to liaise very closely with Project Managers and a range of 
external and internal stakeholders. The position will be responsible for regular monitoring and reporting of financial 
matters related to a range of land development and capital works projects, including monthly reporting and review of 
financial performance.  
Eligibility/Other Requirements: Completion or substantial progression towards tertiary qualifications in accounting, finance 
or commerce is desirable. 
Contact Officer: Dermot Walsh (02) 6205 3585 dermot.walsh@act.gov.au 
 
Economic Development, Policy and Governance 
Workforce and Governance 
Governance 
Project Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 18573) 
Gazetted: 17 October 2012 
Closing Date: 31 October 2012 
Details: The Workforce and Governance Branch is looking for a highly organised and motivated person to assist in the 
management of Governance functions, manage requests regarding Privacy, Public Interest Disclosure and Freedom of 
Information, undertake a full range of recruitment activities and provide advice and support to staff on employment 
matters. 
Contact Officer: Imogen Davis (02) 6207 7661 imogen.davis@act.gov.au 
 
Education and Training 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Tertiary Education and Performance 
Training and Tertiary Education 
Policy and People 
Project Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 04069) 
Gazetted: 12 October 2012 
Closing Date: 19 October 2012 
Details: The Policy and People Section is seeking a suitable Project Officer. The successful applicant will provide project 
management and policy support, including research, analysis and policy development, relating to vocational education 
and training in the ACT and the National Skills Reform Agenda. The successful applicant will have highly developed 
organisation, project management and written and oral communication skills, with parallel expertise in analysis and 
research. 
Contact Officer: Fiona Doolan (02) 6205 7031 fiona.doolan@act.gov.au 
 
Environment and Sustainable Development 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Regulation and Services 
Construction Services 
Construction Occupations 
Senior Licensing Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 18924) 
Gazetted: 17 October 2012 
Closing Date: 31 October 2012 
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Details: The Environment and Sustainable Development Directorate (ESDD) is seeking a motivated individual to fill the 
role of Senior Licensing Officer of the Occupational Licensing Team within the Construction Occupations Section. You will 
have responsibility for overseeing the work of a small team of dedicated officers responsible for processing licence 
applications and renewals for a range of licensable construction occupations under the Construction Occupations 
(Licensing) Act 2004 such as builders, electricians and plumbers. You will also be required to assist the Architects Board 
Registrar in managing the functions of the Board, as well as coordinate and oversee the issuance of infringement notices 
for licensing advertising offences. The role requires a high level of attention to detail and excellent time management and 
customer service skills.  
Eligibility/Other Requirements: Experience in a regulatory environment would be desirable. 
Contact Officer: Stephen Johnson (02) 6207 5942 stephen.johnson@act.gov.au 
  
Health 
Selection documentation for the following positions may be downloaded from 
http://www.health.act.gov.au/employment.   
Apply online at http://www.health.act.gov.au/employment 
 
Canberra Hospital and Health Services 
Women, Youth and Children 
Obstetrics and Gynaecology 
Obstetrics and Gynaecologist 
Staff Specialist Band 1-5 $147,465-$181,976 Senior Specialist $199,231, Canberra (PN: 20555, several) 
Gazetted: 18 October 2012 
Closing Date: 1 November 2012 
The Position:  This opportunity suits highly skilled clinicians with extensive experience in the practice of evidence based 
Obstetrics and Gynaecology.  The successful candidates will provide leadership, and work as a team member while 
demonstrating a commitment to teaching medical students, resident's, registrars as well as nursing/midwifery and allied 
health professionals.  Demonstrated commitment to all aspects of clinical governance, demonstrated high level 
communication and interpersonal skills and demonstrated experience conducting and leading research and audit in 
relevant areas of practice are essential criteria.  The Specialists will be required to manage inpatients referred to the 
Obstetric service at Canberra Hospital, participate on the on-call Obstetrics and Gynaecology roster, conduct outpatient 
antenatal clinics and contribute to the teaching program of ANU Medical School. Candidates with a special interest in 
Medical Administration, Quality & Safety or Fetal medicine will be highly rated.  The Department of Obstetrics and 
Gynaecology at Canberra Hospital provides tertiary level obstetrics and gynaecological services to the ACT and 
surrounding regions. Canberra Hospital has more than 2,800 births per year and is a principal referral centre for high risk 
pregnancies for the region. It is the only tertiary care perinatal unit between Sydney and Melbourne and has a busy Fetal 
Medicine Unit. Canberra Hospital's Centre for Newborn Care has over 650 admissions per year. The Department provides 
gynaecological services to the same region with support for gynaecological oncology from Royal Women's Hospital 
Randwick.   The department has a well supported RANZCOG training programme including those rotated to other 
metropolitan and rural rotations. There is an active junior doctor programme which is producing quality trainees interested 
in continuing in Obstetrics and Gynaecology. Involvement in departmental teaching and research is encouraged and 
supported. Salary, Remuneration and Conditions:   Staff Specialist Bands 1-5: $147,465-$181,976 Senior Specialist: 
$199,231  Starting salary will be negotiated within this band for the successful applicant, depending on their experience 
and expertise. Relevant parties are currently negotiating future pay rises that will increase these base salaries. 
Superannuation, ranging from 9%-15% depending on individual arrangements, is payable on this salary component. 
Indicative total remuneration, inclusive of applicable allowances, and assuming 10% superannuation, ranges from 
$240,332 - $318,730. Eligibility/Other Requirements: Registered or eligible for registration as a medical practitioner with 
the Australian Health Practitioner's Regulation Agency and Fellowship of the Royal Australasian College of Physicians or 
an equivalent higher specialist qualification. Note: These positions are temporary part time with hours to be negotiated for 
a period of up to 2 years. Contact Officer: SEE SPECIAL CONDITIONS Applications can be forwarded to: Apply online at 
http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment Officer, 
Employment Services, 123 Carruthers Street CURTIN ACT 2605 
 
Canberra Hospital and Health Services 
Surgery and Oral Health 
Medical Staff 
Cardiothoracic Surgeon 
Staff Specialist Band 1-5 $147,465-$181,976 Senior Specialist $199,231, Canberra (PN: 30503) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
The Position:  A Position is available at Canberra Hospital for cardiothoracic surgeon to join the cardiothoracic Unit on a 
temporary basis to provide comprehensive services in cardiothoracic for patients in the ACT and surrounding NSW.  The 
cardiothoracic Unit is a busy service and has access to excellent imaging and diagnostic facilities.    Salary, Remuneration 
and Conditions:   Staff Specialist Bands 1-5: $147,465-$181,976 Senior Specialist: $199,231   Starting salary will be 
negotiated within this band for the successful applicant, depending on their experience and expertise. Relevant parties are 
currently negotiating future pay rises that will increase these base salaries.   Superannuation, ranging from 9%-15% 
depending on individual arrangements, is payable on this salary component.   Indicative total remuneration, inclusive of 
applicable allowances, and assuming 10% superannuation, ranges from $240,332 - $318,730. Eligibility/Other 
Requirements: Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner's 
Regulation Agency, and Fellowship of the Royal Australasian College of Surgeons or an equivalent higher specialist 
qualification. Note: This position is temporary full time for a period of 6 months with the possibility of extension. Contact 

http://www.health.act.gov.au/employment
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Officer: Barbara Reid, Executive Director, Surgery & Oral Health (02) 6244 3515 Applications can be forwarded to: Apply 
online at http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment Officer, 
Employment Services, 123 Carruthers Street CURTIN ACT 2605 
 
Canberra Hospital and Health Services 
Capital Region Cancer Service 
Haematology 
Clinical Haematology 
Staff Specialist Band 1-5 $147,465-$181,976, Canberra (PN: 24178) 
Gazetted: 18 October 2012 
Closing Date: 1 November 2012 
The Position:   The Health Directorate is seeking to appoint a Specialist Haematologist to the Haematology Department of 
the Capital Region Cancer Service at the Canberra Hospital.  The Clinical Haematology Department is a unit of the 
Capital Region Cancer Service and provides care for people living in ACT and South East NSW.  It incorporates an 
autologous bone marrow transplantation and apheresis unit and is also responsible for clinical outreach programs at 
Goulburn, Pambula and Moruya.  The successful applicants will be expected to participate fully in all activities of the 
Haematology Department, including travelling interstate to provide outreach services, on a proportionate basis. The 
successful applicant, if in possession of the FRCPA qualification, may be offered the opportunity to work some of their 
weekly hours in laboratory haematology in a fractional appointment with ACT Pathology.  The successful applicant would 
be strongly encouraged to participate in the research activities of the department, which include a strong clinical trials 
research unit maintained within the Clinical Haematology Unit.  The appointee would be strongly encouraged to pursue an 
active research interest and would also be required to provide teaching for medical students of the ANU Medical School, 
as well as to post-graduate medical training and other educational activities at the Canberra Hospital .  Salary, 
Remuneration and Conditions:   Staff Specialist Bands 1-5: $147,465-$181,976 Starting salary will be negotiated within 
this band for the successful applicant, depending on their experience and expertise. Relevant parties are currently 
negotiating future pay rises that will increase these base salaries.  Superannuation, ranging from 9%-15% depending on 
individual arrangements, is payable on this salary component.  Indicative total remuneration, inclusive of applicable 
allowances, and assuming 10% superannuation, ranges from $240,332 -240,332 - $292,953. Eligibility/Other 
Requirements: Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner's 
Regulation Agency  and Fellowship of the Royal Australasian College of Physicians. Fellowship of the Royal College of 
Pathologists of Australasia in conjunction with Fellowship of the Royal Australasian College of Physicians would be an 
advantage. Contact Officer: SEE SPECIAL CONDITIONS Applications can be forwarded to: Apply online at 
http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment Officer, 
Employment Services, 123 Carruthers Street CURTIN ACT 2605 
 
Canberra Hospital and Health Services 
Capital Region Cancer Service 
Haematology 
Clinical Haematology 
Staff Specialist Band 1-5 $147,465-$181,976, Canberra (PN: 24178) 
Gazetted: 18 October 2012 
Closing Date:  
The Position:   The Health Directorate is seeking to appoint a Specialist Haematologist to the Haematology Department of 
the Capital Region Cancer Service at the Canberra Hospital.   The Clinical Haematology Department is a unit of the 
Capital Region Cancer Service and provides care for people living in ACT and South East NSW.  It incorporates an 
autologous bone marrow transplantation and apheresis unit and is also responsible for clinical outreach programs at 
Goulburn, Pambula and Moruya.    The successful applicants will be expected to participate fully in all activities of the 
Haematology Department, including travelling interstate to provide outreach services, on a proportionate basis. The 
successful applicant, if in possession of the FRCPA qualification, may be offered the opportunity to work some of their 
weekly hours in laboratory haematology in a fractional appointment with ACT Pathology.    The successful applicant would 
be strongly encouraged to participate in the research activities of the department, which include a strong clinical trials 
research unit maintained within the Clinical Haematology Unit.  The appointee would be strongly encouraged to pursue an 
active research interest and would also be required to provide teaching for medical students of the ANU Medical School, 
as well as to post-graduate medical training and other educational activities at the Canberra Hospital .  Salary, 
Remuneration and Conditions:  Staff Specialist Bands 1-5: $147,465-$181,976  Starting salary will be negotiated within 
this band for the successful applicant, depending on their experience and expertise. Relevant parties are currently 
negotiating future pay rises that will increase these base salaries. Superannuation, ranging from 9%-15% depending on 
individual arrangements, is payable on this salary component.  Indicative total remuneration, inclusive of applicable 
allowances, and assuming 10% superannuation, ranges from $240,332 -240,332 - $292,953. Eligibility/Other 
Requirements: Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner's 
Regulation Agency  and Fellowship of the Royal Australasian College of Physicians. Fellowship of the Royal College of 
Pathologists of Australasia in conjunction with Fellowship of the Royal Australasian College of Physicians would be an 
advantage. Contact Officer: SEE SPECIAL CONDITIONS Applications can be forwarded to: Apply online at 
http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment Officer, 
Employment Services, 123 Carruthers Street CURTIN ACT 2605 
 
Director General Reports 
Population Health 
Epidemiology 
Senior Manager Epidemiology Branch and Director ACT Cancer Registry 

http://www.health.act.gov.au/employment
http://www.health.act.gov.au/employment
http://www.health.act.gov.au/employment
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Senior Officer Grade A $123,208, Canberra (PN: 30691) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
Details: The Epidemiology Section contributes to the improvement of the health of the ACT population by providing timely 
and accurate epidemiological information on the health of the ACT population that can be used to inform public health 
policy and programs in the ACT. The Epidemiology Section maintains a knowledge base of ACT population health status 
by: conducting and commissioning surveys; maintaining registers of health specific population groups such as the ACT 
Cancer Registry and the ACT Maternal and Perinatal Data Collection; statutory responsibility for the production of the 
biennial Chief Health Officer’s Report and participating in research activities. This position will be responsible for providing 
leadership and management of the staff, budget and work program of the Epidemiology Section. 
Eligibility/other requirements: Tertiary qualifications and postgraduate experience in epidemiology, or public health are 
highly desirable.  
Note: To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded 
and included with your application. 
Contact Officer: Linda Halliday (02) 6207 4036 
 
Canberra Hospital and Health Services 
Medicine 
Chronic Disease 
Heart Failure Nurse Coordinator 
Registered Nurse Level 3.1 $89,834 - $93,531, Canberra (PN: 12129) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
Details: An opportunity exists for a suitably qualified Registered Nurse to backfill as the Heart Failure CNC (RN 3.1) in the 
Chronic Care Program for 12 months. This position provides coordination and management of patients with heart failure. 
This position would suit someone with cardiology/coronary care background who is looking to expand their knowledge 
base and gain further experience in a diverse clinical setting. 
Eligibility/Other Requirements: Registered or eligible to register as a Registered Nurse with the Australian Health 
Practitioner Regulation Agency. Holds a current driver’s licence. It is desirable that the applicant holds or is working 
towards relevant tertiary qualifications.  
Note: This is a temporary vacancy available from the 20 December 2012 until 20 December 2013. This position is Monday 
to Friday full time, however part time may be considered. To complete your application you must prepare responses to the 
Selection Criteria as a document to be uploaded and included with your application 
Contact Officer: Maria Burgess (02) 6174 5164 maria.burgess@act.gov.au 
  
Director General Reports  
Population Health  
Communicable Disease Control  
Public Health Nurse 
 Registered Nurse Level 2 $78,157 - $82,990, Canberra (PN: 04831)  
Gazetted: 18 October 2012 
Closing Date: 2 November 2012 
Details: We are looking for a motivated and enthusiastic public health nurse to assist with communicable disease control 
surveillance and control programs, particularly in relation to influenza. Essential skills and experience for this role include: 
a sound understanding of communicable disease prevention programs; high level communication skills; good writing 
skills; and ability to work within a multidisciplinary team environment. 
Eligibility/Other Requirements: Registered or eligible for registration with the Australian Health Practitioner Regulation 
Agency. 
Note: This position is part-time at 24 hours per week and is available for 6 months with a possibility of extension. To 
complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and 
included with your application. 
Contact Officer: Irene Passaris (02) 6205 0960 
 
Canberra Hospital and Health Services 
Women, Youth and Children 
Child Youth and Women’s Health Program 
Counsellor 
Health Professional Level 3 $77,710 - $81,995 (up to $86,165 on achieving a personal upgrade), Canberra (PN: 
26151) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
Details: The ACT Child Youth and Women’s Health Service provides inter-professional and holistic nursing, medical and 
counselling services to women in the ACT and region from central and outreach locations. The service gives priority to 
women who experience significant barriers to health service access. These barriers may include, but are not limited to, 
the impact of violence, social or economic disadvantage, disability, language, culture, sexuality or isolation. The ACT 
Child Youth and Women’s Health Service is seeking applications for the position of counsellor. This position will provide 
counselling services to women in the ACT community and will include intake and group work, health promotion and 
education. The person we are seeking will have commitment to working within an interprofessional environment and an 
understanding of delivering services to women from a feminist perspective. 
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Eligibility/Other Requirements:  Tertiary Qualifications in Psychology/Social Work or relevant and equivalent qualification. 
Current unconditional ACT Registration where applicable, eligibility for membership with the appropriate professional 
organisation. Current driver’s licence. 
Note:  This is a temporary part-time position available at 32 hours a week for 12 months commencing in January 0213. To 
complete your application you must prepare responses to the Selection Criteria as a document to be uploaded and 
included with your application. 
Contact Officer: Deborah Colliver or Toni Ashmore (02) 6205 1078 
 
Canberra Hospital and Health Services 
Mental, Justice, Alcohol and Drug Services 
Child and Adolescent Mental Health Service 
STEPS/Headspace Health Professional 
Health Professional Level 3 $77,710 - $81,995 (up to $86,165 on achieving a personal upgrade), Canberra (PN: 
16182) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
Details: Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) is a contemporary evidence based service 
providing high quality mental health care that is guided by principles of recovery. The service aims to provide collaborative 
care involving the client, their family/carers and other key services. The role involves working as a member of a 
multidisciplinary team as well as providing clinical input, psycho-education, consultation and liaison to professional 
organisations and stakeholder groups pertinent to the client group.  
Eligibility/Other Requirements: Current registration or eligibility for registration with AHPRA (discipline specific). Current 
driver’s licence.  
Note:  This is a temporary position available until 31 May 2013.  To complete your application you must prepare 
responses to the Selection Criteria as a document to be uploaded and included with your application. 
Contact Officer: Wendy Preston (02) 6205 1472 
 
Strategy and Corporate 
People Strategy and Services 
Health Workforce Australia 
Project Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 24853) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
Details: The Workforce Policy and Planning Unit of the ACT Government – Health Directorate is seeking a person to 
assist in the coordination of activities and initiatives associated with the ACT Region Integrated Clinical Training Network. 
The Network is a coalition of organisations set up under the auspices of Health Workforce Australia to improve clinical 
training and increase student training capacity within the ACT, Southern and Murrumbidgee regions of NSW. This exciting 
position requires someone with excellent written communication skills and project management skills who can work with 
health and education stakeholders locally and nationally to increase clinical training capacity. 
Note: This is a temporary position available until 30 June 2013. To complete your application you must prepare responses 
to the Selection Criteria as a document to be uploaded and included with your application. 
Contact Officer: Jennie Gordon (02) 6205 1425 
 
Strategy and Corporate 
Performance and Innovation 
Programming 
Web Portal Developer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 17428) 
Gazetted: 18 October 2012 
Closing Date: 1 November 2012 
Details: Seeking an individual with skills to design, develop and maintain a web portal environment using relevant tools. 
This is an opportunity to be part of a small team implementing the Microsoft BI Stack. Showcase your multitude of 
technical skills with hands-on experience, giving you the chance to work independently and as part of a cross-functional 
team.  
Eligibility/Other Requirements: A Bachelor degree in Information Technology or Computer Science, or higher and MCTS: 
Microsoft SQL Server 2008, BI Development and Maintenance highly desirable; or relevant experience and training which 
enables the employee to competently perform the duties at this work level.  
Note: To complete your application you must prepare responses to the Selection Criteria as a document to be uploaded 
and included with your application. 
Contact Officer: Steven Do-Quang (02) 6207 6446 
 
Canberra Hospital and Health Services 
Women, Youth and Children 
Child Youth and Women's Health Program 
Project Support Officer 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 30966) 
Gazetted: 18 October 2012 
Closing Date: 25 October 2012 
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Details: The Division of Women, Youth and Children, Community Health Programs (CHP) is seeking an enthusiastic 
project officer to work as part of a small team to support projects within the Community Health Program. The CHP’s are 
committed to the protection, promotion and support of maternal and family wellbeing in the ACT and the support of 
children and young people. 
Eligibility/Other Requirements: A tertiary qualification or equivalent experience in a field relevant to health promotion 
and/or policy development is desirable. The successful applicant will have experience in project management and writing 
for the public service. 
Note: This is a temporary position available until 22 February 2013. To complete your application you must prepare 
responses to the Selection Criteria as a document to be uploaded and included with your application. 
Contact Officer: Daina Neverauskas (02) 6205 1197 
  
Canberra Hospital and Health Services  
Women, Youth and Children  
Paediatrics Registered Nurse  
Registered Nurse Level 1 $55,567 - $75,084, Canberra (PN: 12850, several)  
Gazetted: 18 October 2012 
Closing Date: 01 November 2012 
Details: Are you looking for an exciting and challenging position in a busy, acute Paediatric service, including inpatients 
and ambulatory care? 
Eligibility/Other Requirements: Registered or eligible for registration with the Australian Health Practitioner Regulation 
Agency. 
Note: Hours can be negotiated on a full rotating roster. To complete your application you must prepare responses to the 
Selection Criteria as a document to be uploaded and included with your application. 
Contact Officer: Donna Cleary (02) 6174 7575 
 
Justice and Community Safety 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
ACT Corrective Services 
Custodial Operations 
Clinical Manager 
Senior Professional Officer Grade C $89,786 - $96,809, Canberra (PN: 14398) 
Gazetted: 11 October 2012 
Closing Date: 30 October 2012 
Details: ACT Corrective Services is seeking applications from highly motivated and suitably qualified people who are 
interested in undertaking the role of Clinical Manager at the Alexander Maconochie Centre. This is a challenging and 
rewarding position that will allow the successful applicant to play a key role in the management of detainees with complex 
needs. 
Eligibility/Other Requirements: Minimum four-year qualification in psychology or social work or a relevant discipline is 
essential. Current driver's licence is essential. All eligible applicants will be subject to a Police Record Check. Applicants 
may be required to undertake psychological aptitude testing as part of the assessment process. 
Contact Officer: Don Taylor (02) 6207 0609 don.taylor@act.gov.au 
  
Office of Regulatory Services 
Road User Services 
Customer Support Services 
Office Manager 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 04684) 
Gazetted: 15 October 2012 
Closing Date: 29 October 2012 
Details: The Office of Regulatory Services is looking for a motivated individual who will, under the limited direction of the 
Business Unit Manager: manage and provide advice on all aspects of the day to day operations of the Business unit, 
including, but not limited to, overseeing fleet, customer support activities, uniforms, building maintenance, purchasing and 
maintenance of stock levels, liaison with suppliers and general admin tasks; manage junior staff within the Business unit; 
ensure compliance with ACT Government financial management policies and procedures; other duties as directed in 
conjunction with the Manager including acting as initial and principal contact for matters affecting, or impacting on, the 
safety and wellbeing of occupants of the accommodation managed by the position; maintain records in accordance with 
the Territory Records Act 2002. 
Eligibility/Other Requirements: Current driver's licence. 
Contact Officer: Rebecca Browne (02) 6205 7816 rebecca.browne@act.gov.au 
 
Territory and Municipal Services 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Parks and City Services 
Parks and Conservation Service 
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Urban Parks and Reserves 
Regional Manager Urban Parks and Reserves 
Senior Officer Grade B $106,086 - $119,426, Canberra (PN: 15656) 
Gazetted: 11 October 2012 
Closing Date: 8 November 2012 
Details: The Parks and Conservation Service (PCS) is a Branch within the Parks and City Services Division and is 
responsible for the planning and management of parks and reserves and the public domain. It protects and conserves the 
natural resources of the ACT, promotes appropriate recreational, educational and scientific uses of our parks and 
maintains the look of the city and its environs. PCS is seeking a dynamic Regional Manager to provide strategic 
leadership of the Urban Parks and Reserves Section. With minimum direction the position will lead and manage the 
operations of the section in the efficient delivery of integrated programs and projects to time and within budget. The role 
will oversee and implement a range of natural and cultural resource management, asset protection and visitor services 
programs including best practise on -ground services across Canberra's urban conservation estate. 
Eligibility/Other Requirements: Relevant Tertiary qualifications in Natural/Cultural Resource Management or Park 
Management and/or extensive proven land management experience. 
Note: Willingness and ability to undertake after hours duties and incident management; including participation in fire 
standby, fire suppression and fire training is a requirement. Please submit two referee reports addressing the selection 
criteria with your application. 
Contact Officer: Brett McNamara (02) 6207 2904 brett.mcnamara@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise 
agreement provisions will assess all applications for this position. 
 
Parks and City Services 
Parks and Conservation Service 
Natural Resource Protection 
Senior Planner Operations 
Senior Professional Officer Grade C $89,786 - $96,809, Canberra (PN: 29466) 
Gazetted: 11 October 2012 
Closing Date: 8 November 2012 
Details: The Parks and Conservation Service (PCS) is a Branch within the Parks and City Services Division and is 
responsible for the planning and management of parks and reserves and the public domain. It protects and conserves the 
natural resources of the ACT, promotes appropriate recreational, educational and scientific uses of our parks and 
maintains the look of the city and its environs. PCS is seeking a highly energetic, self-motivated Senior Operations 
Planner to champion and oversee the development and delivery of a robust and accessible IT based Master Operational 
Plan. MOP will encapsulate operational plans, polices and systems that support the effective delivery of holistic and 
coordinated natural resource management programs across the estate.  
Eligibility/Other Requirements: Relevant Tertiary qualifications in Natural/Cultural Resource Management or Park 
Management.  
Note: Willingness and ability to undertake after hours duties and incident management; including participation in fire 
standby, fire suppression and fire training is a requirement. Please submit two referee reports addressing the selection 
criteria with your application. This is a temporary position available until 30 June 2014. 
Contact Officer: Brett McNamara (02) 6207 2904 brett.mcnamara@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise 
agreement provisions will assess all applications for this position. 
 
Parks and City Services 
Parks and Conservation Service 
National Parks and Catchments 
Senior Area Manager 
Senior Officer Grade C $89,786 - $96,809, Canberra (PN: 04402, several) 
Gazetted: 16 October 2012 
Closing Date: 8 November 2012 
Details: The Parks and Conservation Service (PCS) is a Branch within the Parks and City Services Division and is 
responsible for the planning and management of parks and reserves and the public domain. It protects and conserves the 
natural resources of the ACT, promotes appropriate recreational, educational and scientific uses of our parks and 
maintains the look of the city and its environs. As Area Manger we are seeking a motivated self-driven senior professional 
officer to provide direction and coordination in implementing a range of natural and cultural resource management policies 
and programs, asset protection and landscape refurbishment activities within the National Parks and Catchment Region of 
PCS.  
Eligibility/Other Requirements: Relevant Tertiary qualifications in Natural and Cultural Resource Management/Park 
Management; or proven and extensive land management experience.  
Notes: Willingness and ability to undertake after hours duties and incident management; including participation in fire 
standby, fire suppression and fire training is a requirement. Please submit two referee reports addressing the selection 
criteria. Employment Register for ongoing opportunities at level will be created, valid for 12 months. 
Contact Officer: Brett McNamara (02) 6207 2904 brett.mcnamara@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise 
agreement provisions will assess all applications for this position. 
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Treasury 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Finance and Budget Division 
Budget Coordination and Reporting Branch 
Business Systems Administration and Development Officer 
Senior Officer Grade B $106,086 - $119,426, Canberra (PN: 11412) 
Gazetted: 11 October 2012 
Closing Date: 23 October 2012 
Details: An exciting opportunity exists for a motivated and well organised Business/Finance Systems Administrator to 
work in the Finance and Budget Division within Treasury. The successful applicant will be able to provide systems 
administration support and drive enhancements for finance and budget reporting business applications used by the 
Directorate and other agencies across Government. The role requires strong skills relating to operational planning and 
support of financial and business systems, including responsibility for the management and maintenance of financial 
reporting systems, responsibility for the installation and configuration of systems across agencies, facilitating the 
management of financial information and data transfer across various financial systems, ensuring the integrity and 
transparency of whole of government financial information, implementing enhancements and improvements to meet 
new/updated reporting requirements, performing backup and recovery of financial information in consultation with InTACT, 
liaison with external vendors to improve the efficiency and effectiveness of process and also undertaking appropriate 
change management, documentation and training processes. Excellent communication and liaison skills are required, as 
internal stakeholder relationships are vital to success in this role. 
Eligibility/Other Requirements: Demonstrated knowledge of Oracle E-Business Suite, TM1 and/or equivalent government 
environment financial reporting systems.  Demonstrated systems administration skills, project management and an 
understanding of accounting and financial reporting would be highly desirable. 
Contact Officer: Marsha Guthrie (02) 6207 3998 marsha.guthrie@act.gov.au 
 
Shared Services 
HR Services 
Injury Management and Safety 
Rehabilitation Case Manager 
Administrative Services Officer Class 6 $70,913 - $81,460, Canberra (PN: 09304) 
Gazetted: 11 October 2012 
Closing Date: 25 October 2012 
Details: An exciting opportunity exists to join the newly established ACT Government Injury Management Team. The 
Team works collaboratively with business areas to coordinate targeted and holistic return to work, injury management and 
claim strategies. Duties include case management, case reviews and monitoring of performance. High level 
communication and negotiation skills are essential as the position requires liaison with stakeholders at all levels. A key 
aspect of the role is working with managers to build their capability and skills related to the early intervention and 
rehabilitation.  
Eligibility/Other Requirements: Previous Case Management experience and completion of relevant Comcare training 
highly desirable.  
Notes: This is a temporary position available for a period of 12 months with the possibility of permanency, from this 
position. The recruitment may be used to fill permanent vacancies as they arise. 
Contact Officer: Petra Crowe (02) 6207 8322 petra.crowe@act.gov.au 
 
 
 APPOINTMENTS 
 
Chief Minister and Cabinet 
 
Administrative Services Officer Class 6 $70,913 - $81,460 
Julie Martin 835-87846, Section 68(1), 15 October 2012 
 
Administrative Services Officer Class 5 $65,660 - $69,623 
Arulmani Megaraj 827-42146, Section 68(1), 16 October 2012 
 
Education and Training 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
Lisa Jones 827-09346, Section 68(1), 15 October 2012 
 
Health 
 
Senior Officer Grade C $89,786 - $96,809 
Kelly Hughes 836-54471, Section 68(1), 16 October 2012 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
Lynette Hunter 838-51459, Section 68(1), 9 October 2012 
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Registered Nurse Level 1 $55,567 - $75,084 
Julie King 833-47586, Section 68(1), 11 October 2012 
 
Senior Officer Grade B $106,086 - $119,426 
Winston Piddington 836-54391, Section 68(1), 16 October 2012 
 
Health Professional Level 2 $54,414 - $75,477 
Jacqueline Taylor 836-55503, Section 68(1), 10 October 2012 
 
Registered Nurse Level 1 $55,567 - $75,084 
Ganga Venogopal 834-44124, Section 68(1), 4 September 2012 
 
Health Professional Level 3 $77,710 - $81,995 (up to $86,165 on achieving a personal upgrade) 
Robyn Wall 827-48062, Section 68(1), 11 October 2012 
 
Justice and Community Safety 
 
Administrative Services Officer Class 6 $70,913 - $81,460 
Hui Zhi 835-71588, Section 68(1), 10 October 2012 
 
Territory and Municipal Services 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
James Robert Bradford 835-89905, Section 68(1), 18 October 2012 
 
Senior Officer Grade C $89,786 - $96,809 
Nada Kos 835-89606, Section 68(1), 22 October 2012 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
Casey Stamatia Lourandos 835-89892, Section 68(1), 18 October 2012 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
Dione Nair 835-89112, Section 68(1), 11 October 2012 
 
Administrative Services Officer Class 3 $52,818 - $57,004 
Donald Lance Sibley 835-89104, Section 68(1), 11 October 2012 
 
 
TRANSFERS 
 
Community Services 
 
Tiziana Dorman: 766-16055 
From: School Assistant 2/3 $39,431 - $48,474 
Education and Training 
To: Disability Support Officer Level 1 $43,767 - $45,521 
Community Services, Canberra (PN. 26065) (Gazetted 30 July 2012) 
 
 
PROMOTIONS 
 
Canberra Institute of Technology 
 
Centres 
Central Support 
Banner Group 
Mitar Antonijevic: 820-79399 
From: Administrative Services Officer Class 2/3 $46,372 - $57,004 
Canberra Institute of Technology 
To: Administrative Services Officer Class 3 $52,818 - $57,004 
Canberra Institute of Technology, Canberra (PN. 17171) (Gazetted 23 August 2012) 
 
CIT Executive Team 
Chief Executive 
Office of the Chief Executive 
Lequita Young: 791-45164 
From: Administrative Services Officer Class 5 $65,660 - $69,623 
Canberra Institute of Technology 
To: Administrative Services Officer Class 6 $70,913 - $81,460 
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Canberra Institute of Technology, Canberra (PN. 07163) (Gazetted 12 September 2012) 
 
Community Services 
 
Office for Children, Youth and Family Support 
Care and Protection Services 
Administration 
Lai Ching: 799-96292 
From: Administrative Services Officer Class 2 $46,372 - $51,422 
Community Services 
To: Administrative Services Officer Class 3 $52,818 - $57,004 
Community Services, Canberra (PN. 07964) (Gazetted 18 August 2011) 
 
Housing and Community Services 
Housing ACT 
Gateway Services 
Fiona Jane Doyle: 792-35397 
From: Senior Officer Grade C $89,786 - $96,809 
Community Services 
To: †Senior Officer Grade A $123,208 
Community Services, Canberra (PN. 12132) (Gazetted 22 June 2012) 
 
Economic Development 
 
Economic Development, Policy and Governance 
Olena Desyatnykova: 788-61142 
From: Administrative Services Officer Class 6 $70,913 - $81,460 
Economic Development 
To: †Senior Officer Grade C $89,786 - $96,809 
Economic Development, Canberra (PN. 19110) (Gazetted 3 August 2012) 
 
Land Strategy and Finance 
Sales, Marketing and Estate Management 
Estate Management 
Suzette Goulder: 607-88354 
From: Administrative Services Officer Class 4 $58,870 - $63,917 
Economic Development 
To: Administrative Services Officer Class 5 $65,660 - $69,623 
Economic Development, Canberra (PN. 45190) (Gazetted 2 August 2012) 
 
Land Strategy and Finance 
Sales, Marketing and Estate Management 
Estate Management 
Nikola Pudja: 735-61706 
From: Administrative Services Officer Class 4 $58,870 - $63,917 
Economic Development 
To: Administrative Services Officer Class 6 $70,913 - $81,460 
Economic Development, Canberra (PN. 13804) (Gazetted 28 June 2012) 
 
Education and Training 
 
Director Schools 
Tuggeranong Network 
Lake Tuggeranong College 
Margaret Price: 033-25759 
From: Administrative Services Officer Class 6 $70,913 - $81,460 
Education and Training 
To: †Senior Officer Grade C $83,816 - $90,372 
Education and Training, Canberra (PN. 33795) (Gazetted 23 November 2011) 
 
Environment and Sustainable Development 
 
Regulation and Services 
Environment Protection and Water Regulation 
Environment Protection 
Timothy Gibb: 784-56331 
From: Administrative Services Officer Class 4 $58,870 - $63,917 
Territory and Municipal Services 
To: Technical Officer Level 3 $61,148 - $69,377 
Environment and Sustainable Development, Canberra (PN. 10691) (Gazetted 10 August 2012) 



ACT Government Gazette | 18 October 2012 

 16 

 
Corporate 
Corporate and Human Services 
Strategic HR 
Christopher Watkins: 827-23930 
From: Administrative Services Officer Class 3 $52,818 - $57,004 
Environment and Sustainable Development 
To: Administrative Services Officer Class 5 $65,660 - $69,623 
Environment and Sustainable Development, Canberra (PN. 31389) (Gazetted 31 January 2012) 
 
Health 
 
Canberra Hospital and Health Services 
Critical Care and Imaging 
Critical Care and Diagnostics 
Pauline Bailey: 735-32892 
From: Registered Nurse Level 2 $78,157 - $82,990 
Health 
To: †Registered Nurse Level 3.2 $101,556 
Health, Canberra (PN. 19373) (Gazetted 30 August 2012) 
 
Canberra Hospital and Health Services 
Medicine 
Clinical 
Robert Cooper: 817-49987 
From: Registered Nurse Level 1 $55,567 - $75,084 
Health 
To: Registered Nurse Level 2 $78,157 - $82,990 
Health, Canberra (PN. 26754) (Gazetted 30 August 2012) 
 
Canberra Hospital and Health Services 
Rehabilitation, Aged and Community Care 
Community Care Nursing 
Gail Hawke: 608-83474 
From: Registered Nurse Level 2 $78,157 - $82,990 
Health 
To: †Registered Nurse Level 4.1 $101,556 
Health, Canberra (PN. 28537) (Gazetted 26 July 2012) 
 
Canberra Hospital and Health Services 
Medicine 
Clinical 
Minimol Kulakkottu Scaria: 821-58791 
From: Registered Nurse Level 1 $55,567 - $75,084 
Health 
To: Registered Nurse Level 2 $78,157 - $82,990 
Health, Canberra (PN. 16502) (Gazetted 30 August 2012) 
 
Canberra Hospital and Health Services 
Capital Region Cancer Service 
Health Centre Management 
Carol Luke: 260-85989 
From: Registered Nurse Level 1 $55,567 - $75,084 
Health 
To: Registered Nurse Level 2 $78,157 - $82,990 
Health, Canberra (PN. 31355) (Gazetted 13 September 2012) 
 
Strategy and Corporate 
Professional Lead Research and Education Unit 
Medical and Dental Professional Standards Unit 
Hayley Stearn: 780-50649 
From: Administrative Services Officer Class 3 $52,818 - $57,004 
Health 
To: Administrative Services Officer Class 5 $65,660 - $69,623 
Health, Canberra (PN. 16225) (Gazetted 4 October 2012) 
 
Canberra Hospital and Health Services 
Medicine 
Clinical 
Jolly Thomas: 813-17981 
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From: Registered Nurse Level 1 $55,567 - $75,084 
Health 
To: Registered Nurse Level 2 $78,157 - $82,990 
Health, Canberra (PN. 24071) (Gazetted 30 August 2012) 
 
Justice and Community Safety 
 
Emergency Services 
Fire Brigade 
Operations 
Katherine Bonn: 754-05002 
From: FB5 (Senior Fire Fighter) $80,073 
Justice and Community Safety 
To: †FB6 (Station Officer) $91,216 
Justice and Community Safety, Canberra (PN. 46158)  
 
Emergency Services 
Fire Brigade 
Operations 
Peter Coble: 713-01839 
From: FB5 (Senior Fire Fighter) $80,073 
Justice and Community Safety 
To: †FB6 (Station Officer) $91,216 
Justice and Community Safety, Canberra (PN. 49023)  
 
Emergency Services 
Fire Brigade 
Operations 
Ronald Miller: 754-05088 
From: FB5 (Senior Fire Fighter) $80,073 
Justice and Community Safety 
To: †FB6 (Station Officer) $91,216 
Justice and Community Safety, Canberra (PN. 49020)  
 
Emergency Services 
Fire Brigade 
Operations 
Justin Morrison: 754-05467 
From: FB5 (Senior Fire Fighter) $80,073 
Justice and Community Safety 
To: †FB6 (Station Officer) $91,216 
Justice and Community Safety, Canberra (PN. 48072)  
 
Office of Regulatory Services 
Registrations and Fair Trading 
Land Titles / Rental Bonds 
Wendi Thompson: 527-37741 
From: Administrative Services Officer Class 6 $70,913 - $81,460 
Justice and Community Safety 
To: †Senior Officer Grade C $89,786 - $96,809 
Justice and Community Safety, Canberra (PN. 10140) (Gazetted 17 August 2012) 
 
Treasury 
 
Shared Services 
HR Services 
Employee Relations and Training 
Karen Jabbour: 799-94377 
From: Senior Officer Grade C $89,786 - $96,809 
Treasury 
To: †Senior Officer Grade B $106,086 - $119,426 
Treasury, Canberra (PN. 08511) (Gazetted 16 August 2012) 
 
Revenue Management Division 
Advice and Assessments 
Sonia Smith: 757-47846 
From: Administrative Services Officer Class 5 $65,660 - $69,623 
Treasury 
To: Administrative Services Officer Class 6 $66,198 - $76,043 
Treasury, Canberra (PN. 03421) (Gazetted 23 November 2011) 
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CORRIGENDA 
 
Education and Training 
 
School Improvement 
Aboriginal and Torres Strait Islander and Student Engagement 
Student Wellbeing and Behaviour Support 
Erin Nicole Briedis: 817-43470 
From: School Counsellor (Psychologist) $54,951 - $86,881 
Education and Training 
To: †School Leader C $100,271 
Education and Training, Canberra (PN. 38525) (Gazetted 26 July 2012) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
Change to position number.   
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