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VACANCIES

Canberralnstitute of Technology

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Education and Training Services

Education Services

Program Services

Education Advisor

Teacher Level 2 $107,522, Canberra (PN:34767, several)

Gazetted: 30 April 2020

Closing Date: 7 May 2020

Details: Canberra Institute of Technology (CIT) is seeking innovative Education Advisers to provide leadership and
guidance to Vocational Education and Training (VET) trainers and managers in relationto teaching and learning
practices. You will have an understandingof the VET Quality Framework and will advise staff on matters relating to
training package implementationincluding course accreditation and compliance. You must have had extensive
experiencein the VET sector, so thatyou are able to work closely with staff to promote innovationaround course
deliveryand assessmentin a wide variety of industry areas. You will model CIT’s cultural traits and the ACT Public
Servicevalues and signature behaviours.

Eligibility/Other Requirements:

Mandatory Qualifications:

TAE40116 Certificate IVin Training and Assessment.TAE50116 Diploma of Vocational Education and Training or
equivalent.

Highly Desirable:

Atleastfive years’ VET experience.

Note: These are temporary positions available from 03 August 2020 until 31 December 2021. Selection may be
based on applicationand referee reports only. The successful applicants may be streamlinedaccordingto CIT
Streamlining procedures. Temporary employment offered as a result of this advertisement may lead to
permanency/promotion as perthe Public Sector Management Standards, Section 14 — Direct appointment of
employee— general, and Section 20— Direct promotion - generaland CIT Enterprise Agreements.

How to Apply: Please submita pitch (max one page) showcasing your match to the role, and a detailed curriculum
vitae (max four pages) with two referees (preferably includinga current or recent manager). For more information,
please contact the Contact Officer.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Sandra Duchnaj (02) 6205 7465 Sandra.Duchnaj@cit.edu.au

Applicants should note thataJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Chief Minister, Treasuryand Economic Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Shared Services

StrategicHR and Corporate

Data Analyst, Workforce Analytics

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:32175)


http://www.jobs.act.gov.au/
http://www.jobs.act.gov.au/
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Gazetted: 01 May 2020

Closing Date: 18 May 2020

Details: SharedServices employs 950 people and provides strategic, technical, tactical and transactional support
for ICT, Finance, Human Resource (HR) and Commercial services to ACT Government Directorates. StrategicHR
and Corporate Branch providesadvice and support to SharedServices business units in Human Re sources and
Corporate management, with a focus on being a valued business partner. Shared ServicesStrategicHR and
Corporate Branch are seekinga Data Analyst with experiencein Power Bl to join their team. In this role, you will be
responsible for providing meaningful metrics and analysis to support workforce and business planning. The
successful applicant will establishinformative HR data dashboards and reports; and, provide support by analysing
data, interpreting trends, communicating findings and identifyingopportunities for improvement. To be successful
in this role you will have to apply your well-developed understanding of Power Bl. You will have advanced
research, investigative and analytical skills, and the ability to engage effectively with stakeholders to support their
workforce decision making. You will thrive in the position if you are able to work both as part of ateamand
autonomously. Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce
diversity and is committedto creating an inclusive workplace. As part of this commitment, Aboriginal and Torres
StraitIslander peoples, people with disability and those who identify as LGBTIQ are encouragedto apply.

Note: Thisis a temporary position available immediately until the 26 March 2021 with a possibility of extension.
This role will be working remotely forthe foreseeable future.

Howto Apply: Applicants should provide their curriculum vitae and contact details of two referees. Pleasealso
review the “What you will do” and “What you require” sections of the Position Description and provide a two page
written response that provides evidence of your suitability for the position. Include examples that clearly
demonstrate relevant Experience, Skills, Knowledge and Behavioural capabilities.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Tracy Vickers (02) 6207 7296 tracy.vickers@act.gov.au

Commercial Services and Infrastructure Group

Finance Services — Financial Applications Support

Assistant System Administrator

Administrative Services Officer Class 5 $79,253 - $83,888, Canberra (PN:47284)

Gazetted: 01 May 2020

Closing Date: 8 May 2020

Details: The Financial Applications Support Team (FAST) is seeking an enthusiasticand motivated person, who
working collaborativelywith otherteam members, will assistin the delivery of financial systemsservices to ACT
Government Directorates. Under the supervision of the System Administrator.

Financial Applications Support, the role will perform system administrationfunctionsfor the Oracle E-Business
Suite and various other business systems. Assist in the preparation of user documentation and assist in the
presentationof usertraining. Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports
workforce diversity and is committedto creating an inclusive workplace. As part of this commitment, Aboriginal
and Torres StraitIslander peoples, people with disability and those whoidentify as LGBTIQ are encouraged to
apply.

Eligibility/Other Requirements: Experience working with Oracle E-Business Suite, Accounts Payable Invoice
Automation and good attentionto detail is highly desirable.

Note: Selection may be based on applicationand refereereports only.

How to Apply: If you are interested in this position, you should review the Position Description for details about
the role and associated responsibilities and provide: you’re curriculumvitae, including two referees; a two-page
personal pitch, providing examples of your achievements and how theyrelate to the Selection Criteria and the
position requirements.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Linda McNaught (02)6205 0756 Linda.McNaught@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.
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Shared Services

Partnership Services

Service Centre

Senior Director, Service Centre

Senior Officer Grade A $147,006, Canberra (PN:08251)

Gazetted: 05 May 2020

Closing Date: 19 May 2020

Details: Partnership Services are seeking applications from experienced and motivated candidatesto fill the
temporary vacancy of Senior Director, Service Centre. The Service Centre operates as a centre of excellencein the
provision of customer facing services to ACT Public Service directorates and the wider ACT PublicService.

The role of the Senior Directoris responsible for the Recruitment and Informationteam and the Customer
Communication team, consistingof approximately 26 team members. Recruitment processesin the ACT
Governmentare undergoing review and significant change s likely as a result of the imminentimplementation of a
new HR management system. Candidates should have atrack record of leading change andre-engineering
business processes to deliver excellent customer service and streamlined service de livery. Demonstrated ability to
think strategically and operationally to achieve strategic outcomes with the personal attributes of flexibility and
adaptation to regularly respondto the diverse environment of the Service Centre being highlydesired.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Note: Thisis a temporary vacancy commencing immediately until March 2021. The vacancyis available at full and
parttime hours, ata minimum of 25 hours perweek. Please indicate within your application wh ether youwish to
work full or parttime.

How to Apply: In two pages or less, tell us why you are the best candidate forthe role addressing the Skills,
Knowledge and Behaviour capabilities outlined in the Position Description, togetherwith a copy of yourcurrent
curriculumvitae and the names of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Claire Harper (02) 62054254 Claire.Harper @act.gov.au

Access Canberra

Construction, Utilities and Environmental Protection Branch

Building and Planning Compliance

Assistance Director, Construction Monitoring and Inspection Team

Senior Officer Grade € $107,475 - $115,687, Canberra (PN: 13820)

Gazetted: 05 May 2020

Closing Date: 12 May 2020

Details: Are youan investigator readyfor the nextstep in your career? Areyou aregulator looking foran
opportunity to workin an interesting and faced pacedenvironment? If the answer isyes thenthe Building and
Planning Compliance team would like to hear from you. We are looking for a highly skilled manager to lead the
Monitoring and Inspection Team and demonstrate best practice casework in building and planning matters. You
will have excellent written and oral communication, the ability to interpretand apply legislationas well as an
interestinincreasing building quality in the ACT. If this ad has sparked yourinterest please give the contact officer
a call and submit an application. Chief Minister, Treasury and Economic Development Directorate (CMTEDD)
supports workforce diversityand is committed to creatingan inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ are
encouragedto apply.

Note: Thisis a temporary position available until1 October 2020 with the possibility of extension upto 12 months.
Selection may be based on application and referee reports only. This position will be moving to a new workplace
designed foractivity-based working (ABW) in 2020. Under ABW arrangements, officers will not have a designated
workstation/desk.

How to Apply: Please providea current curriculumvitae anda two page pitch giving examples of how your Skills,
Knowledge and Behaviour meet the outlined Selection Criteria. Please provide the contact details of two referees.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Krystal Eppelstun (02) 6207 4844 krystal.eppelstun @act.gov.au
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Community Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

CorporateServices

Internal Audit and Risk Management

Senior Assurance Officer

Senior Officer Grade C $107,475 - $115,687, Canberra (PN:37555)

Gazetted: 06 May 2020

Closing Date: 20 May 2020

Details: The Senior Assurance Officer will work in a small team to contribute significantly to execute the internal
audit program, provide secretariat support to the Audit and Risk Management Committee (ARMC) and assist with
administrative tasks thatare critical to the team’s efficient and effective operations. Initiative, teamwork,
organisational skills and attentionto detail are essential to performthis role. The Senior Assurance Officer will also
assist the team to facilitate the implementation of Risk Management, Fraudand Corruptionand Business
Continuity Frameworks across the Directorate. In addition, the Officer will also provide secretariat supportto the
Senior Executive Responsible for Business Integrity and Risk (SERBIR).

Eligibility/Other Requirements:

Desirable, but not essential, qualificationsand experience:

Related tertiaryand/or professional qualifications suchas CPA/CA (or study towards) would be beneficial.
Related qualifications in Risk Management would be beneficial.

Note: An orderof merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

How to Apply: Applicants areto address the Selection Criteria locatedin the Position Description, and provide a
currentcurriculumvitae.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Mayooran Sinnathurai (02) 62050147 mayooran.sinnathurai@act.gov.au

Education

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Business Services

Strategic Finance and Procurement

Strategic Finance

Finance Business Partner

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:03232)

Gazetted: 05 May 2020

Closing Date: 19 May 2020

Details: The Education Directorateis seeking an enthusiastic Finance Business Partner to provide financial support
to the System Policy and Reform Division. You will have excellent collaboration, organisational and time
management skills and demonstrated experience working in a fast-paced and dynamic working environment. You
will also need to have an eye for detail and be areal team player who enjoys learning new skills and contributing
to streamlining our financial processes.

Eligibility/Other Requirements: Experience or qualifications in afinance relatedfieldis preferred.


http://www.jobs.act.gov.au/
http://www.jobs.act.gov.au/
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Note: This position will be moving to a new workplace designed for activity-based working (ABW)in 2020. Under
ABW arrangements, officers will not have a designated workstation/desk. Selection may be based on application
and refereereports only.

Howto Apply: Please submit a two-page maximum statement of claims outlining your Skills and Experience taking
into accountthe Selection Criteria and Position Description and a current curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Nida Zahid (02) 6205 9387 nida.zahid @act.gov.au

Service Design and Delivery

Student Engagement

NSET

Office Manager - Hearing and Vision Team

School Assistant 4 $65,487 - $70,910, Canberra (PN: 47107)

Gazetted: 05 May 2020

Closing Date: 12 May 2020

Details: The Hearing and Vision Support Teams work across all educational school settings to provide targeted
supportfor Deaf/Hard of Hearing, blind andvision impaired students. The teams provide support for their
student’s schools and classteachers especiallyin consideration to technology that the students have and require
to access the school curriculum. The teams work collaboratively with the schools to ensure theycan meet their
obligations to their students under the Disability Standards in Education.

The successful applicant will be able to work cooperatively and underappropriate supervision in ateam
environmentto undertake arange of well-developedand high level administrative and support dutieswhilst
adheringto tighttimeframes. The successful applicant will demonstrate a vibrantand positive disposition,
displaying high level customer service and stakeholder management skills.

Eligibility/Other Requirements:

Highly Desirable:

Have knowledge of how the Hearingand Vision team operates within the Network Student Engagement model
under the framework of the Student Engagement Branch.

Have knowledge of the external agenciesthat students and families engage with.

Understand the technologies that Deaf/Hard of hearing students have and blind/visionimpaired students use to
accessthe curriculum.

Have experience and a clear understanding of supporting Deaf/Hard of Hearing and Blind/vision impairedstudents
in class.

Note: Thisis a temporary position available immediately for a period of six months, with the possibility of
extension and/or permanency. Selection may be basedon applicationand referee reports only. An order of merit
will be established from this selection process and may be used to fill future identical vacancies over the next 12
months.

How to Apply: Please submit current curriculum vitae, contact detailsfor two referees and the written response to
the SelectionCriteria. Response to selection criteriashould be a maximum of two pages.

Applications should be submitted via the Apply Now button below.

Contact Officer:Judy Hunter-Dickson (02) 6142 1885 Judy.Hunter-Dickson @ed.act.edu.au

Environment, Planning and Sustainable Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Urban Renewal

Asbestos Response Taskforce

Acquisition, Demolitionand Sales

Director, Demolition

Infrastructure Officer4 $127,670- $145,050, Canberra (PN: 46951)


http://www.jobs.act.gov.au/
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Gazetted: 01 May 2020

Closing Date: 8 May 2020

Details: Are youour next Project Manager? Do you like a challenge and want to be a key part of a high performing
team who work to supporta safe and vibrant community? Then this is the opportunity for you!

The Asbestos Response Taskforce (Taskforce) within the Urban Renewal Branch of the Environment, Planning and
Sustainable Development Directorate (Directorate) is looking foran experienced Project Manager who wants to be
partof a committed, multi-disciplinaryteam to deliver quality outputs for the Directorate. You will be instrumental
in providing high quality oversight and management of the Demolitionand Maintenance program of the Loose Fill
Asbestos Insulation Eradication Scheme. This roleis responsible for managing the Taskforce’s maintenance and
demolition programs and will support and contribute to the broader operations that support the Taskforce. This
role will include planning and delivering a safe and efficient demolition program, reviewing and monitoring risks
through the development of risk management plans, maintaining effective partnerships with otherareas of
Government, stakeholders and the communityand managing an effective and responsive maintenance program.
We are looking fora highly organised Project Manager that can demonstrate their ability to prioritise work, deliver
quality outcomes and has the flexibility to adapt to the ever-changing needs of the Taskforce. This role will provide
you with the opportunity to work with passionate people delivering projects and policies on behalf of the ACT
Government for the Community. The successfulapplicant will be comfortable working in a regularly changing
environmentaddressingcomplexand sensitive issues. The Directorate supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disability, culturally diverse people and those who identify as LGBTIQ+are encouraged to
apply.

Eligibility/Other Requirements: Relevant qualifications; and/or demonstrated relevant experience in infrastructure
and/or project management experience are highly desirable. Knowledge of the work of the Asbestos Response
Taskforce and its clients are highly desirable. Candidates must not have any direct conflict of interest relating to
loose fill asbestosinsulationin ACT homes.

Note: Thisis a temporary position commencing 24 June 2020 until 30June 2021, with possibility of extension. A
merit pool may be established to fill future temporary vacanciesatlevel over the next twelve months. This
position will be moving to a new workplace designedfor activity-based working (ABW) in 2020. Under ABW
arrangements, officers will not have a designated workstation/desk. Selection may be based on application and
refereereports only.

How to Apply: Please provide a curriculum vitae, contact details of two referees, and a short statement (no more
than two pages) outlining how your Skills, Qualifications and Experience make you an ideal candidate for the role.
You should consider both the Duties/Responsibilities of the position and the Selection Criteria in draftingyour
statement.

Applications should be submitted via the Apply Now button below.

Contact Officer: Kieran Ives (02) 6205 9095 Kieran.lves@act.gov.au

Chief Operating Officer

Governance, Compliance and Legal

Informationand Knowledge Management

Director - Informationand Knowledge Management

Senior Officer Grade B $126,577 - $142,494, Canberra (PN: 39706)

Gazetted: 05 May 2020

Closing Date: 12 May 2020

Details: Do you wantto work in a progressive, stimulating and rewarding multi-disciplinary environment where
you can make a difference? Areyou innovative in contributingto good evidence-based decision-making,
transparentaccess to informationand strong governance arrangements? We have a great opportunity to join the
Governance, Compliance and Legal Services Branchand play akey leadershiprolein our Informationand
Knowledge Management Team. We value professional curiosity and an enquiring mind; people who ask why as a
starting pointto understand why not, and actively engage with our clients to identifytheirneeds and develop the
how. We are looking fora skilled individual who is delivery-focussed with outstanding engagementand
communicationskills, to lead, support and influence best practice records management, information access and
freedom of information outcomes. You’ll need to be a confident leader who provides guidance and supportto a
small team of information and knowledge management practitioners. You'llalso need to be comfortable liaising
with colleagues atvarious levels within the Directorate and across government along with information applicants
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to identify, understand and deliver on theirneeds. The ACT Public Service supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disability, culturally diverse people and those who identify as LGBTIQ are encouraged to
apply.

Eligibility/Other Requirements: Strong leadership, influencing and written communication skills are essential as is
the ability to develop and implement effective frameworks, policies, procedures, systems and tools to support
quality practices. The ability to demonstrate a customer-focussed approach, be flexible, showinitiative, work
collaboratively and solve problemsas they arise will be key as you’ll be part of dynamic branch tasked with
supporting and enabling the Directorate’s performance, strategic and business operations. Experience leading
teams in a high-performing customer-focussed environment and delivering high-qualityand compliant outcomes
in line with the Freedom of Information Act 2016 and the Territory Records Act 2002 (or similar legislation) is highly
desirable.

Note: This position will be moving to a new workplace designed for activity-based working (ABW)in 2020. Under
ABW arrangements, officers will not have a designated workstation/desk. An order of merit will be established
fromthis selection process and may be usedto fill future identical vacancies overthe next 12 months. Selection
may be based on applicationand referee reports only.

How to Apply: Please submit a two- page pitch outlining your Skills, Knowledge and Behavioursagainst the
position duties. Please also include details of at least two referees and a current curriculum vitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Richard Muir (02) 62054303 richard.muir@act.gov.au

Sustainability and the Built Environment

Planning Delivery

Office of Surveyor-General and Land Information

Director of Land Information

Senior Officer Grade B $126,577 - $142,494, Canberra (PN: 15369)

Gazetted: 01 May 2020

Closing Date: 22 May 2020

Details: The Office of the Surveyor-General and Land Information has an exciting opportunity for a highly skilled
and innovative GeographicInformation System (GIS) specialist to lead a team of professional and technical staff to:
Support continued delivery and enhancement of ACT Government’s ACTmapi platform and open spatial services as
well as build stronger connections with government and industry users. Lead in upgrading the Spatial Data
Management System (SDMS) into ArcGIS Pro and online editing tools. Establish and sustain strong new functions
in external/industry engagement, and effective digital delivery. Workcollaboratively to supportall other ACT
Government functionsas the Geospatial representative across all sections of Government. The successful
candidate will need to demonstrate that they are an agent of change with strong leadership and project
management skills. The individual must also have strong communication and consultation skills and abilityto lead
discussions, engage and influence senior stakeholders.

Eligibility/Other Requirements: Degree or Diploma in Spatial Science or related qualifications are highly desirable.
Knowledge of, or experience with, cloud computing specifically around geospatial applications would be an
advantage. Knowledge of, or experience with, the ACT land administration system would be an advantage.

Note: Thisis a temporary position covering maternity leave. This position is available from 3 August 2020 until 22
October2021. This position will be moving to a new workplace designedfor activity-based working (ABW) in 2020.
Under ABW arrangements, officers will not have a designated workstation/desk. An order of merit will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
How to Apply: Please submita pitch as aresponseto the selection criteria. The maximum word length of the pitch
should not exceed 500 words. (Approximatelytwo pages).

Applications should be submitted viathe Apply Now button below.

Contact Officer: Kristy Van Putten (02) 6205 3628 Kristy.VanPutten @act.gov.au
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Health

Selection documentationfor the following positions may be downloaded from
http://www.health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Medical Services

Pathology

Clinical Chemistry

Chemical Pathology

Staff Specialist Band 1-5 $164,470-$202,960, Canberra (PN: 47489)

Gazetted: 07 May 2020

Closing Date: 01 Jun 2020

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately400, 000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

*The Canberra Hospital: amodern600-bed tertiary hospital providing trauma services and most major medical
and surgical sub-specialty services.

eUniversity of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
*Three Walk-inCentres: which provide free treatment for minorillness and injury.

*Six community health centres: providing arange of general and specialist health services to people of all ages.

¢ A range of community based healthservicesincludingearlychildhood services, youthand women'’s health, dental
health, mental health and alcohol and drug services.

Strongresearch links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties are represented with the exceptionof organ transplantation. The hospital has well developed post
graduate teaching programs. A fullyequipped medical libraryis available on site with alarge collection of hard
copy and on line journals and textbooks.

The preferred candidate maybe considered fora conjoint positionin ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academic position will be heldfor the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remunerationis attached to
the University position. The employee will be responsible to the University on academic matters and clinical/
research matters to Canberra Health Services.

For more information in relation to conjoint positions with the ANU please contact Professor Imogen Mitchell,
Dean, ANU Medical School (02) 6125 2622 dean.medicalschool@anu.edu.au

Aboutour greatcity, Canberra, Australia’s National Capital:

Canberrais a city with outstanding amenities and excellent housing, educational and leisure opportunities. Itis
home to national icons and monuments as well as natural treasures. The coast and ski fields are nearby; Sydney is
only three hours away by road. For moreinformation onour great city and your future, visit:
http://www.canberrayourfuture.com.au/

Overview of the work area and position:

ACT Pathology is a division of Canberra Health Services with laboratories located at both the Canberra Hospital and
Calvary Hospital operating 24 hours, seven days a weekall year round. Pathology provides diagnosticand
consultative services to medical specialists and general practitioners and their patients in hospital and in the
community. ACT Pathologyincorporates the Academic Department of Pathology of the Australian National
University Medical School led by the Professor of Pathology.

Chemical Pathology, as a part of ACT Pathology, provides diagnostic, analytical and consultative services. It
performs a wide spectrum of testing that ranges from automated, high throughput analysis to specialised testing.
It is one of the busiestlaboratorieswithin pathology performing over 1 milliontests perannum. Chemical
Pathology is currentlyaccredited with the Royal College of Pathologists Australasia (RCPA) for provision of
Registrar training fora period of 4 years.

Under broad direction of the Director of Chemical Pathology andthe Executive Director of Pathology, you will be
required to attend the laboratory for designated sessions, participate in the Chemical Pathology on-callroster, and
provide supervision to scientific staff and registrars ensuring quality of results reported from the laboratory.
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Eligibility/Other Requirements:

Mandatory:

Registeredor eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation
Agency (AHPRA) with specialist registrationin Chemical Pathology.

Fellow of the Royal College of Pathologists Australasia or equivalent specialist qualifications.

Desirable:

A current Driver’s licence.

Please note prior to commencement successful candidates will be required to:

*Be granted with their Scope of Clinical Practice through the Medical Dental Appointments Advisory Committee
(MDAAC).

eUndergoa pre-employment National Police check.

*Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Thisisfor a permanent part-time positionfor 16 hours per week.

Salary, Remunerationand Conditions:

Staff SpecialistBands 1-5:$164,470-$202,960

Annual Salary: Indicative total package value of between: $272,410 - $331,380inclusive of salary, applicable
allowances and 10.5% super.

Starting salary will be negotiated within this band for the successful candidate, depending on their experienceand
expertise. Reimbursement of relocation costs may be available if you are the successful candidate.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Contact Officer: Dr Marie Salib (02) 5124 8646 Applications can be forwardedto: Apply online at
http://www.health.act.gov.au/employment (preferred method), by post to the Senior Medical Recruitment
Officer, Employment Services, Ground Level, Building 23 The Canberra Hospital, GARRAN ACT 2606

Justice and Community Safety

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Chief Officer, ACT State Emergency Services

Temporary Vacancy (20 May 2020to 19 August 2020)

Justice and Community Safety Directorate

Emergency Services Agency

Position: E576

(Remuneration equivalent to Executive Level 1.2)

Date circulated: 1 May 2020

Circulated to: ACTPS Senior Executive List, ACTPS, SOGA

The Justice and Community Safety Directorate (JACS) is seeking expressions of interest to fill the role of Chief
Officer, ACT State Emergency Service (ACTSES) within the Emergency Services Agencyfrom 20 May 2020 to 19
August 2020 (with the possibility of extension). The ACT State Emergency Service (ACTSES) provides immediate
assistance to the community during emergencies and disasters in the ACT. It works closely with the community
and the ACT Government to delivera number of initiatives aimed at better preparing the community and local
agencies for emergency events. Reporting to the Commissioner of the ACT Emergency Services Agency, the roleis
responsible for strategicallyleading the ACTSES to deliver a responsive, contemporaryand efficient service. This
will require youto set the strategicdirection, lead an extensive volunteer workforce, deliver community
awareness initiatives and actively contribute as part of a cohesive leadershipteam across four operational services
in the implementation of the strategicreformsacross the agency.

Eligibility/Other Requirements: The positionrequires a person who has the ability to undertake the statutory
responsibilities of Chief Officer ACTSESas providedin the ACT Emergencies Act 2004 during this time.

10
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To apply: Interested candidates are requested to submit an EOl of no more than 500words, as well asacurrent
curriculumvitae and the name and contact details of two referees to Georgeina Whelanvia email
georgeina.whelan@act.gov.au by COB Thursday 7 May 2020.

Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees.

Remuneration: The position attracts aremuneration package ranging from $230,275-$221,815 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $169,203.
Contact Officer: Georgeina Whelan (02) 6207 8409 georgeina.whelan @act.gov.au

ACT Corrective Services

Corporate Services

Informationand Business Solutions Unit

Business Analyst

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:42526)

Gazetted: 05 May 2020

Closing Date: 19 May 2020

Details: ACT Corrective Services (ACTCS) is pleased to offer an opportunity foran experiencedand motivated
individual to join the Informationand Business Solutions Unit as a Business Analyst, in the Corrective Services
Information Management Solutions (CSIMS) project team. As the Business Analyst, you will assistin the business
analysis of various ACTCS’ business processes to support the successful implementation of the CORIS® system. The
successful applicant will assist in the analysis of existingand future business processes and the mapping with the
operational design for CORIS® system functions. You will also demonstrate the ability to identify and support
organisational change management activities forinclusionin CORIS® system.

In addition, you will be required to work collaboratively with CSIMS’ subject matter experts and Abilis project team
(CORIS® system supplier), to source required information and review documentationand information prepared
during various stagesof project. You will actively participate in in allimplementation phases including the detailed
analysis, development, sandbox testing, useracceptance testing, training and go live. Further to this, you will
attend project meetings and analyse the information, to assistin identification of risks and mitigation strategies
and to progress assigned activities within agreed project schedule/timeline. The successful applicant will
demonstrate the abilityto identify and support organisational change activities and assistin preparation of advice
on various options for Executive decision makingwhere business processand/or solutionchanges are identified.
The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres StraitIslander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: A relevant tertiary qualification in Business Analysis/Informatics is highly desirable.
Demonstrated proficiencyand experience in using BPMN 2.0, MS Visio and MS Office Suite.

An understandingof Corrective Services will be highly regarded. A current driver’s licence is essential.

The successful candidate may be required to undergo a National Police check.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Note: Thisis a temporary position available immediately until May 2021 with the possibility of extension.

Howto Apply: Applicants are required to submit three items: (1) a one to three page writtenresponse addressing
the professional/technical skills and knowledge, behavioural capabilities, having regard for the job requirements;
(2) a currentcurriculumvitae; and (3)the names and contact details of two referees (one should be a current
Supervisor/Manager). Please ensure you submit all three items.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Dayanand Deshmukh (02) 6207 8842 dayanand.deshmukh@act.gov.au

Corporate

StrategicFinance

Finance Officer

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN: 10265, several)
Gazetted: 05 May 2020
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Closing Date: 19 May 2020

Details: Applications are sought for a Finance Officer role within the JACS Strategic Finance. Strategic Finance is
seeking a motivated, well organised person who possesses the following skills to effectively perform the roleand
functions of Finance Officer:

A good understanding and has experience in publicsectorfinancial management processes and financial
frameworks; Good understanding of reconciliations, experiencein financial systems e.g. Oracle and TM1 and the
ability to analyse relevant financial information;

Strong communicationskills with the ability to develop positive relationshipswith stakeholders; and

Contribute to the goals and businessimprovements of the Strategic Finance team.

Eligibility/Other Requirements: Accounting andfinance qualifications are highly desirable but not essential.

Note: Thisis a temporary position available immediately for six months with the possibility of permanency.
Selection may be based on application and referee reports only. Anorder of merit will be established from this
selection process and may be usedto fill future identical vacancies over the next 12 months. This position will be
moving to a new workplace designed for activity-based working (ABW) in 2020. Under ABW arrangements, officers
will not have a designated workstation/desk.

How to Apply: Interestedapplicants should provide a two-page pitch addressing the capabilities in the Position
Description. A current curriculum vitae with refereesshouldalso be provided. All enquiries regarding the role can
be directed to the Contact Officer.

Applications should be submitted via the Apply Now button below.

Contact Officer: Sharon Wong (02) 6205 8217 Sharon.Wong@act.gov.au

ACT Corrective Services

Executive Supportand Governance

Policy, Legal and Research Unit

Senior Policy Officer (Indigenous Services and Cultural Diversity

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:43036)

Gazetted: 05 May 2020

Closing Date: 17 May 2020

Details: A career opportunity has arisen within ACT Corrective Services (ACTCS) foran experienced and highly
motivated personto fill the position of Senior Policy Officer (ASO6) (Indigenous Services and Cultural Diversity), in
the Executive Support and Governance unit. The successful applicant will contribute to the developmentand
implementation of strategic and operational policy by interpreting and synthesisingexisting policy, legislation, and
practices to create insightful, concise, and intelligible products, with a focus on Aboriginaland Torres Strait
Islander and Culturally and Linguistically Diverse Peoples. In addition, you will develop and maintain networks
across industry, government, and other stakeholders to elicit support, involvement, and knowledge relevant to
and impacting corrective services. To be successful in the role, the officer will need to be highlyorganised, pay
attention to detail and be able to communicate with a broad range of stakeholders across government, the
community sector, academia and the public. The officer will need to be self-motivated, respond quickly to
changing priorities and show initiative, soundjudgement and an ability to adhere to tight timeframes.
Eligibility/Other Requirements: This is a designated position in accordance with s42, Discrimination Act 1991 and is
only open to Aboriginal and/or Torres Strait Islander people. Aboriginal and/or Torres Strait Islander heritage is
consideredessential and therefore a Confirmation of Aboriginality may be requested. Relevant qualifications in
law, criminology, or socialsciences would be an advantage. The successful candidate will be requiredto undergoa
National Police check. Currentdriver’s licenceis essential.

How to Apply: Applicants are required to submit fouritems: (1) A one to three page writtenresponse addressing
the Professional/TechnicalSkills and Knowledge, Behavioural Capabilities, having regard for the job requirements;
(2) a current curriculum vitae; (3)the names and contact details of two referees (one should beacurrent
Supervisor/Manager); and (4) a copy of your current driver’s licence. Please ensure you submit all four items.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Laila Kazak (02) 62079289 laila.kazak@act.gov.au

ACTLCT
Magistrates Court
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Alternative Dispute Resolution

Legal Officer

ACT Courts and Tribunal Legal 1 $66,097 - $133,121, Canberra (PN: 37051)

Gazetted: 01 May 2020

Closing Date: 25 May 2020

Details: The Alternative Dispute Resolution (ADR) Unit of the Magistrates Court provides alternative dispute
resolution services for the effective and efficient disposition of cases in a range of matters. The role of Legal Officer
and Deputy Registrar, Magistrates Courtis responsible for managing and providing ADR services through
conducting conferences in Family Violence and Personal Violence matters and working as a team with other
conferencing staff within the ADR Unit of the Magistrates Court. The role has limited delegations as a Deputy
Registrar of the Courtand is responsible for the exercise of some statutory powers. The role includes providing
legal advice on questions of law or legal practice to staff within the ACT Courts and Tribunal and developing sound
working relationships with a range of key stakeholders.

Eligibility/Other Requirements: Admission as a practitioner of the High Court or the Supreme Court of an
Australian State or Territory. Three years post admission experience. Accreditationunder the National Mediation
Accreditation System orinterestin obtaining.

Note: This position is available immediately. This position is part-time at 25 hours per weekand the full-time salary
noted above will be pro-rata. An order of merit will be established from this selection process and may be used to
fill future identical vacancies over the next 12 months. Selection may be based on applicationand referee reports
only.

How to Apply: Interested applicants should provide a supporting statement of no more than two pages addressing
the capabilities to performthe duties and responsibilities of the position, contact details of two referees and a
currentcurriculumvitae.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Matthew Kamarul (02) 6207 9703 Matthew.Kamarul @ courts.act.gov.au

ACT Corrective Services

Custodial Operations

Detainee Services

Grounds Maintenance Officer

Administrative Services Officer Class 3 $64,230-$69,125, Canberra (PN:14704)

Gazetted: 01 May 2020

Closing Date: 15 May 2020

Details: ACT Corrective Services (ACTCS) is lookingfor an enthusiastic, motivated and conscientious person to fill
the role of Grounds Maintenance Officer (ASO3) at the Alexander Maconoc hie Centre (AMC), within Detainee
Services. The successful applicant will contribute to the upkeep of the grounds atthe AMC. This includes planning
and preparing for maintenance activities; monitoring the condition of grounds and plants and ensuringprovision
of ongoing care and/or remedialaction; monitoringand implementing maintenance programs for machinery; and
assessing results of maintenance works against the maintenance program. In addition, you will be required to
supervise detainees performing duties relatedto AMC grounds, includinginductionin the correct and appropriate
operation of groundsmaintenance equipment, ensuring Work Health and Safety requirements are met. This also
includes the issuing and providing instructionon the correct use of Personal Protective Equipment. The successful
applicant will be expectedto demonstrate the ability to supervise and workwith detainees and possess well
developedinterpersonal and communication skills necessaryto build rapport with a diverse range of stakeholders.
The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Qualifications and/or experience in horticultural studies is highly desirable. Current
driver'slicence. Eligible candidates will be required to undergo a National Police check. The occupant of this
position may be required to undertake parts of the duties outside normalbusiness hours. Priorto commencing this
role,acurrentregistrationissued underthe Working with Vulnerable People (Background Checking) Act 2011 is
required. Forfurtherinformation onWorkingwith Vulnerable People registrationreferto -
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

How to Apply: Applicants arerequired to submitfouritems: (1)aone to three page writtenresponse addressing
the Professional/Technical Skills and Knowledge, and Behavioural Capabilities havingregard forthe job
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requirements; (2) a current curriculum vitae; (3) the names and contact details of two referees (one should be a
current Supervisor/Manager); and (4) a copyof yourdriver’s licence. Please ensure you submit all four items.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Cameron Watling (02) 6205 1094 cameron.watling@act.gov.au

Emergency Services Agency

Executive Branch Manager, People, Culture and Training, Emergency Services Agency

Executive Level 1.3$236,451 - $245,570 depending on current superannuation arrangements, Canberra (PN:
E838)

Gazetted: 06 May 2020

Closing Date: 22 May 2020

Details: The Emergency Services Agency (ESA) is seeking applications from experienced, innovative and motivated
individuals to fill the position of Executive Branch Manager, People, Culture and Training, Emergency Services
Agency. The Executive Branch Manager, People, Culture and Training, Emergency ServicesAgency reports directly
to the Commissionerand provides high level strategicleadershipacross a broad and complex portfolio. The
Executive Branch Manager, People, Culture and Training, Emergency Services Agency ensures effective governance
and managementstructures arein placeto enable each teamto achieve their purpose and deliver high quality
enabling services across the ESA. The key teams withinthis portfolio are Workforce Planning, ESA Training Team,
Womenin Emergency Services project, Wellbeing Programsand Injury Prevention. The Executive Branch Manager,
People, Cultureand Training, EmergencyServices Agencyis an executive of the Justice and Community Safety
Directorate and thereforeis aligned with the Chief Human Resources Officer of Justice and Community Safety
(JACS).

Remuneration: The position attracts a remuneration package ranging from $236,451to $245,570depending on
currentsuperannuation arrangements of the successful applicant. This includes a cash component of $182,388.
Contract: The successful applicant will be engaged under a performance based contract fora periodof up to five
years. Prospective applicants should be aware that details of long-term engagements are tabled in the ACT
Legislative Assembly.

How to Apply: For furtherinformation and to apply go to Current Opportunities at
www.rosemaryhardham.com.au or contact Rosemary Hardham on (03) 8648 6552.

Contact Officer: Rosemary Hardham (03) 8648 6552

ACT Courts and Tribunal

Registrar ACT Civil and Administrative Tribunal

Executive Level 1.3$236,451 - $245,570 depending on current superannuation arrangements, Canberra (PN:
E1142)

Gazetted: 01 May 2020

Closing Date: 21 May 2020

The ACT Civil and Administrative Tribunal (ACAT) is established underthe ACT Civil and Administrative Tribunal Act
2008 (the Act) and undertakes a broad range of workincluding the review of many ACT Government
administrative decisions and the resolution of applications dealing with discrimination complaints, guardianship,
financial management and enduring powers of attorney, mental health treatment and care, residential tenancies
disputes, the discipline and regulation of various occupations, energy and water hardship and
complaints/investigations, civil disputes valued under $25,000, unit titles and retirement villages disputes, liquor
licensing and disputes under the Motor Accident Insurance Act 20189.

The Registrar of the ACAT is appointed by the Director-General undersection 110 of the Act with responsibility for
a range of quasi-judicial, statutory and administrative functions relating to the operation of the tribunal including
the management of cases coming beforeit.

As Registrar you will exercise quasi-judicial powers, provide high level advice to the ACAT Presidentand ACAT
Members on matters of legislationand tribunal practice, and give direction and support to the registry staff. You
will also supportthe Principal Registrar of the ACT Courts and Tribunal in the overall management of the
organisation.

To be astrong contender for this appointment youwill needto be a self-motivated person with highly developed
communicationand interpersonal skills, sound judgement, verygood planningand organisational skills
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(particularlyin relationto work prioritisation), and a commitment to the delivery of high quality services. You will
be able to demonstrate success in achieving best practice in tribunal operations with provenability to inspire
employees to embrace change and transformationin an inclusive and dynamicenvironment. You will also need to
be alegal practitioner with atleast five years’ postadmission experience, preferablyin civil or criminal litigation.
Remuneration: The position attracts aremuneration package ranging from $236,451to $245,570depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $182,388.
Contract: The successful applicant will be engaged underthe Public Sector Management Act 1994 under a
performance based contract for a period of up to five years. Prospective applicants should be aware that details of
long-term engagements are tabled in the ACT Legislative Assembly.

Eligibility/Other Requirements: Admission as a practitioner of the High Court or the Supreme Court of an
Australian State or Territory.

Howto Apply: Please provide a written response of no more than four pages addressing the Selection Criteria,
your curriculumvitae and the names of two referees before close of business on 21 May 2020.

For further information please contact Philip Kellow, Principal Registrarand CEO, ACT Courts and Tribunal on (02)
6207 1054 oremail to philip.kellow@courts.act.gov.au.

Applications should be submitted the Apply Now button below.

Contact Officer: PhilipKellow (02) 62059772 philip.kellow@courts.act.gov.au

ACT Corrective Services

Custodial Operations

Court Transport Unit

Director of Court Transport Unit

Senior Officer Grade B $126,577 - $142,494, Canberra (PN: 46955)

Gazetted: 05 May 2020

Closing Date: 18 May 2020

Details: A career opportunity has arisen within ACT Corrective Services (ACTCS) for an experienced, highly
motivated, career-oriented person to fill the role of Director of Court Transport Unit (SOGB). The Court Transport
Unit (CTU) is an extremely dynamic unit exhibiting a high degree of professionalismin a very visible role, building
strong relationships with a range of stakeholders and maintaining public safety. As the Director of CTU you will be
responsible for providing effective leadership, management and oversight of CTU operations, contributingto a
positive and innovative organisational culture and the development of initiatives to implement change within the
workplace. You will be accountable for the integrity of all systems, processes and staff within the CTU and
maintain oversight of Work Health and Safety processesand systems. You will also be working directly with
offenders and detainees. In addition, you will build and maintain stakeholder relationships to ensure the CTU
remains responsive to an environment of change. You will create an environment which ensures the effective
deliveryof services, developing policyand processes and ensuring these are adheredto. To be successfulyou will
possess exceptional communication and interpersonal skills in addition to demonstrating strong leadershipand
management qualities. You will also demonstrate an ability to developand compose complex workplace
documents. The ACT PublicService supports workforce diversity and is committed to creating an inclusive
workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability,
culturally diverse people and those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Qualifications and/ora combination of extensive experience and trainingin a
relevantfieldwill be highlyregarded. Background/Security clearance checks will be conducted. Current driver’s
licenceis essential. This position does require a pre-employment medical. Please referto the medical checkpolicy
advice and use the Work Environment Description below to inform this requirement. Prior to commencing this
role,acurrentregistrationissued underthe Working with Vulnerable People (Background Checking) Act 2011 is
required. Forfurtherinformation on Workingwith Vulnerable People registrationreferto -
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

How to Apply: Applicants are required to submit fouritems: (1) A one to three page writtenresponse addressing
the Professional/TechnicalSkills and Knowledge, Behavioural Capabilities, having regard for the job requirements;
(2) a current curriculumvitae; (3)the names and contact details of two referees (one should be a current
Supervisor/Manager); and (4) a copy of your current driver’s licence. Please ensure you submit all four items.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Corinne Justason (02) 6205 9788 corinne.justason @act.gov.au
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Public Trustee and Guardian

Guardianship

Principal Guardian

Senior Officer Grade C $107,475 - $115,687, Canberra (PN:20341)

Gazetted: 05 May 2020

Closing Date: 19 May 2020

Details: The Public Trustee and Guardianis a unique organisation that provides trustee, guardianshipand estate
administration services to the ACT community.

We have avacancy fora motivated and well organised professional to be appointed as Principal Guardian in our
Guardianship Unit.

Our Guardianship Unit provides guardianship servicesto adults in our community who have diminished ability to
manage their affairs due to a physical, mental, psychological or intellectual condition. Guardianship services are
providedunderauthority of an order of ACAT or Enduring Power of Attorney.

The successful candidate will lead the day-to-dayadministration of a busy multi-disciplinary teaminvolved in the
provision of guardianship services. This includes the ability to administer, apply and interpret legislation. We are
seeking an articulate, confident person with strong client and staff management skills.

Eligibility/Other Requirements: Priorto commencing this role, a current registrationissued underthe Working with
Vulnerable People (Background Checking) Act 2011 is required. For further information on Workingwith
Vulnerable People registration refer to https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
Note: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. Selection may be basedon applicationand referee reports only.

How to Apply: Applicants should submit a two page statement of claims, outlining howyou meet the Behavioural
Capabilities, Technical Skills and Knowledge components outlined in the Position Description. Applicants should
also provide a current curriculum vitae including contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Denise Caldwell (02)6207 9800 Denise.Caldwell@act.gov.au

Transport Canberra and City Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Transport Canberra Operations

Light Rail Operations

Commercial and Records Officer

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:47210)

Gazetted: 30 April 2020

Closing Date: 14 May 2020

Details: Transport Canberrais responsible for the planning and delivery of light rail and bus services to the people
of Canberra. Light rail aims to provide incentives for people to use public transportand help manage congestion
caused by population growth along the project corridorand across Canberra more broadly. Integrating light rail
with urban development policies will maximise the broader economic and social benefits of investing in light rail
and help achieve the objectives set outin the Transport Improvement Plan (2015). Transport Canberra Light Rail
Operationsis seeking a Commercial and Records Officer to provide administrative support. The position will be
responsible forthe coordination of records and contract communicationsin relationto Light Rail Operations to
ensure contractual requirements are met. The Commercialand Records Officer will report directly to the Senior
Director, Commercial and Contract Manager Light Rail Operations, and will be expectedto liaise closely with other
officersin Transport Canberra and City Services and otherdirectorates in the ACT Government.

To be successfulin this position you will:

Have fantastic organisational and time-management skills

Have a high-level of attentionto detail

Have high-level communicationskills, demonstrating judgement and discretion
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Be able to work as part of team, and with external stakeholders to deliver organisational outcomes.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Priorto commencing this role, a current registrationissued underth e Working with
Vulnerable People (Background Checking) Act 2011 is required. For further information on Workingwith
Vulnerable Peopleregistration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.
Note: Thisis a temporary position available immediately for six months with the possibility of extensionand/or
permanency. This position will be moving to a new workplace designed for activity-based working (ABW)in 2020.
Under ABW arrangements, officers will not have a designated workstation/desk. An order of merit will be
established from this selection process and may be used to fill future identical vacancies over the next 12 months.
Howto Apply: Please attach your curriculum vitae and provide a one-page pitch demonstrating your Skills and
Behaviour and Professional / Technical Skillsand knowledge in relation to the duties and responsibilities listed in
the Position Description.

Applications should be submitted via the Apply Now button below.

Contact Officer: Tahni Littlejohn (02) 6205 2928 tahni.littlejohn @act.gov.au

Applicants should note that aJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Transport Canberra

Transport Canberra Operations

Human Resources

Training Coordinator

Administrative Services Officer Class 4 $71,309-$77,212, Canberra (PN:35990)

Gazetted: 05 May 2020

Closing Date: 19 May 2020

Details: The Transport Canberra Operations Human Resources(HR) Business Unit consists of three teams HR,
Training and Development and WorkHealth and Safety (WHS). The HR team provides positionand occupancy
management, workforce planning, pay and leave management, enterprise agreementinterpretation, operational
policy and procedural development, supportin relation to people matters, and recruitment supportacross all TCO
business areas. The WHS team provides operational WHS sup port to the Bus Operations business area, currently
three sites across Canberra, as well as liaising with WorkSafe ACT, ComCare, SafeWork Australia, and other WHS
stakeholders. The Training and Development team provides on boarding, training and capability development to
the Bus Operationsbusiness area. The Training Coordinatoris responsible for providingquality training and
administrative supportto the Training and Developmentteamin orderto meet the keyTransport Canberra
training deliverables. This includesworking in partnership with the TCO HR teamin on boarding, coordinating and
allocating bus driver applicants onto training courses. This positionrequires the team memberto assist the ASO6
Training and Development Officerin maintaining training and assessment documentation, trainingresources, tools
and processes. This position worksclosely with the Registered Training Organisation and other service delivery
providers, suchas licensing regulators, to successfully deliver the training.

To be successfulin this position you will needto:

Sound oral and written communication, consultation and collaborationskills, with the ability to tailor the
communicationstyle to suit targetaudiences

Demonstrated organisationalskills including the ability to effectively prioritise competing workloads including
attention to detail. Demonstrated communication, facilitation, and interpersonal skills with internal and external
stakeholders while demonstrating sounds judgement and discretion. The ACT Public Service is committed to
building a culturally diverse workforce and an inclusive workplace. As part of this commitment, Aboriginal and
Torres StraitIslander peoples, people with disabilityand those who identify as LGBTIQ are encouraged to apply.
Eligibility/Other Requirements: Certificate IV Training and Assessment — TAE40116is highly desirable. Experience
in delivering trainingprograms to an operationalworkforce, suchasin the transport orlogistics industrieswould
be beneficial.

Note: An orderof merit list may be established to fill future vacancies at level overthe next 12 months.

How to Apply: Please attach your curriculum vitae and provide a one -page pitch demonstrating your Skills and
Behaviour and Professional/Technical Skills and Knowledge in relation to the duties and responsibilities listed in
the Position Description.
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Applications should be submitted viathe Apply Now button below.

Contact Officer: Allan Taylor (02) 6207 8109 allan.taylor@act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

City Services

Roads ACT

Works Coordinator

General Service OfficerLevel 8 $68,667 - $72,560, Canberra (PN:03136)

Gazetted: 06 May 2020

Closing Date: 20 May 2020

Details: Roads ACT are seeking candidates for the role of Works Coordinator within the Road Maintenance team.
The successful candidate will, with limited supervision, coordinate the planning and delivery of arange of
infrastructure maintenance programs, with accountability for administration; productivity and efficiency; quality
standards; WHS and environmental requirements. The successful candidate will provide high quality services; work
cooperatively with others; be ateam player; and be flexible when priorities change. The ACT Public Service
supports workforce diversityand is committed to creatingan inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people andthose who
identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Mandatory requirements include:

Driver's licence medium rigid (MR)

General induction white card

Asbestos awareness

Willingness to work overtime as and whenrequired and to undertake training activities to meet operational and
organisational expectations

Pre-employment medical

Note: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

How to Apply: Applicants should address the Selection Criteria, provide a current curriculum vitae and the contact
details for two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Bradley Tarlinton (02) 6205 5641 bradley.tarlinton@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) established in accordance with the
collective/enterprise agreement provisionswill assess all ap plications for this position.

CanberraHealth Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Quality Safety Innovationand Improvement

Quality and Safety

Director, National Standards and Patient Care

RegisteredNurse Level 5.6 $184,303, Canberra (PN:46829)

Gazetted: 07 May 2020

Closing Date: 21 May 2020

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
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region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, Snowy River, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limitedto:

The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist h ealth services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The Nursing and Midwifery and Patient Support Services (NMPSS) consults and partners with Executive Directors
of clinical services across Canberra Health Services (CH)Son nursing and midwifery; and patient support service
issues, make decisions on across-the-board approaches and plays a central rolein championing an exciting
transformational agenda in CHS whichwill bring exceptional and innovative health outcomes to ourdiverse
community, and set new standards and models of healthcarein Australia.

The Quality and Safety areais focused on the importance of patient safety and quality improvementin CHS, and
the synergies that exist to provide continuous improvement and management of opportunities and threats within
a dynamic health environment. The Registered Nurse 5.6, Quality and Safety is a crucial leadershiprole requiring a
high level of ethics and integrity, with the ability to be objective and independent. Yourleadership skills and
experience will equip you to effectively manage these functions, providing expertise on qualityand patient safety
with particular focuson key measures tiedto performance, improvementand innovation.

The RN 5.6, Quality and Safety provides support to the Executive Director, Nursingand Midwiferyand Patient
SupportServices, and is responsible for providing leadership to and oversight and mentoring for the effective
implementation of clinical quality and safetyinitiatives throughout CHS driving improvement and innovation.

In this role you will also manage fiduciary oversight of quality systems, practices across the continuum of careand
augmentthe use of clinical analyses to help evaluate care and promote continuous qualityimprovementincluding
accreditation, infection control and surveyreadiness.

Workingin partnership with a network of quality and safety leaders, the RN 5.6 brings;

an enterprise view to patient safety and qualityimprovement activities;

facilitates the building of capacityand expertise for patient safety and quality improvement;

supports CHS in its continuous effort to improve the safety and quality of care; and

improves health system transparencyand accountability.

This position will work directly to the Executive Director, Nursing and Midwifery and Patient Support Services but
is expectedto actautonomously and make decisions at the operational level along with aligning the strategic
priorities within CHS. The position will require strong working relationships with CHS and ACT Health Directorate
executives.

Eligibility/Other Requirements:

Mandatory:
e Beregistered orbe eligible for registration with the Australian Health Practitioner Regulation Agency
(AHPRA)

e Demonstratedknowledge of contemporaryclinical practice and governance; provenability in developing
and monitoring clinical standards and guidelines and a sound understanding of quality management
systems and continuous process improvement principles and practices.

e Detailed understanding of leadership, financial risk management, strategic direction-setting, effective
people management and the challenges facing modern healthcare service delivery.

Desirable:

e RelevantTertiary qualificationsin a field related to Quality Management.

e Strategic leadership and experiencein leadingand implementing change and driving improvements in
quality and safety.

e Experiencein the health sectorwith adeep understanding of healthcare service delivery, domesticand
global health structures and best practice.

e Extensive knowledge and experience in best-practice and contemporary management.

Prior to commencement successful candidates will be required to:
Undergo a pre-employment National Police check.
Note:

19



ACT Government Gazette | 07 May 2020

Thisis a temporary position available for a period of 12 months with the possibility of extension.
Contact Officer: Denise Patterson (02) 51242147 denise.patterson@act.gov.au

Clinical Services

Mental Health, Justice Health, Alcohol and Drug Services

Business Support Mental Health

Operational Director, Adult Acute Mental Health Services

Senior Officer Grade A $147,006, Canberra (PN:36826)

Gazetted: 07 May 2020

Closing Date: 18 May 2020

Aboutus

CanberraHealth Services (CHS) is a values-led Directorate. Our values guide our day-to-day actions, behaviours,
decisions and communications to successfully deliver the best services to meet the needs of our community. They
were developed by us, for us and are unique to our work. Canberra Health Servicesprovides acute, sub-acute,
primary and community-based health services to the ACT and surrounding region.

The key strategic priority for acute servicesis to deliver timelyaccess to effective and safe hospital care services.
The hospital delivers afull range of medical, surgical and obstetric services, including complex procedures in areas
such as cardiac surgery, neurosurgery and neonatal intensive care.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community based services of
CHS include Early Childhood, Youth and Women’s Health; Dental Services, Rehabilitation and Community Care;
Mental Health, Alcohol and Drug Services. In addition, Justice Health Servicesare provided within the Territory’s
detention facilities. CHS is a partnerin teaching with the Australian National University, the University of Canberra
and the Australian Catholic University.

Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provideshealth services directly and through
partnerships with community organisations. The services providedrange from preventionand treatment to
recoveryand maintenance and harm minimisation. Consumerand carer participation is encouragedin all aspects
of service planningand delivery. The Divisionworks in partnership with consumers, carersand a range of
governmentand non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services at anumber of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including peopleshome. These services
include:

¢ Rehabilitation and Speciality Services

¢ Adult Community Mental Health Services

¢ Adult Acute Mental Health Services

¢ Alcohol and Drug Services

¢ Child and Adolescent Mental Health Services (CAMHS)

¢ Justice Health Services

Overview of the work area and position

The position holder is expected to operate within the Public Sector Management Amendment Bill 2016, the ACT
Public Service Code of Conduct.

The position will be accountable and responsible to the Executive Director —- MHJHADS through a Performance
Management Plan. In keeping with the value of collaboration, the position will operate in partnership with other
members of the executive of the Division.

The Operational Director and the Clinical Director for each program area will work in collaborationto ensure high
quality outcomes forthe people who use the program — utilising the matrix document at AttachmentA. In
addition, they will work in collaboration with other program areas to ensure high quality outcomes forthe people
who use services from the Division.

Eligibility/Other Requirements

Mandatory:

* Tertiary qualifications (or equivalent) in Health or arelated discipline are essential.

Desirable:

¢ Postgraduate qualifications in Management Field are highly desirable

e Currentdriver’slicence.

Prior to commencement successful candidates will be required to:
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¢ Undergo a pre-employment National Police Check.

* Be registered under the Working with Vulnerable People (Background Checking) Act 2011.

Note: Thisis a temporary position available for 12 months with the possibility of extension. This position is
required to participatein an on call roster.

Contact Officer: Karen Grace (02)5124 1577 karen.grace@act.gov.au

Clinical Services

Cancer Nursing

Haematology

Clinical Nurse Consultant, Haematology Outpatients

RegisteredNurse Level 3.25122,360, Canberra (PN:46810)

Gazetted: 07 May 2020

Closing Date: 20 May 2020

Our Vision: creating exceptional health care together

OurRole: to be a health service that is trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. Italso services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley. CHS administers a range publicly funded
health facilities, programs and services including but not limited to:

The Canberra Hospital: amodern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitation facility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health se rvices to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position. The Haematology Outpatient Service is a dedicated unit providing a
variety of procedures and treatments within an Ambulatorysetting to patients with malignant and non-malignant
haematological disorders in the ACT community. Nursing staff are key members of the multidisciplinary team and
work within a supportive environment to develop professionally and deliver patient centeredcare.

The Clinical Nurse Consultant (CNC) is responsible for the maintenance and upholding standards of nursingcare
within the Haematology Outpatients Unit, including human and financial management. This involves fosteringan
environment which actively encourages the development of expert nursing skillsand professional development
within the area, supporting a positive workplace culture and environment.

Eligibility/Other Requirements:

Mandatory:

Be registered (or be eligible for registration) as a Registered Nurse with the Australian Health Practitioner
Regulation Agency (AHPRA).

Desirable:

Post graduate qualifications(or equivalent) in Haematology Nursing, or similar.

Currentdriver’s licence.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check

Note: The position is Monday to Friday, business hours with some flexibility required.

Contact Officer:Julianne Siggins (02) 5124 8557 julianne.siggins@act.gov.au

Women, Youthand Children

Maternity Services

Clinical Development Midwife

Registered Midwife Level 2 $94,409 - $100,061, Canberra (PN:12860)
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Gazetted: 07 May 2020

Closing Date: 22 May 2020

Details: Our Vision: Creating exce ptional health care together.

Our Role: To be a health service thatis trusted by our community.

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, Snowy River, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limitedto:

¢ The Canberra Hospital: a modern600-bedtertiary hospital providing trauma services and most major medical
and surgical sub-specialty services.

¢ University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.

¢ Four Walk-in Centres: which provide free treatment for minorillness and injury.

¢ Six community health centres: providinga range of general and specialist health services to people of all ages.
¢ Arange of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The Clinical Development Midwife position supports all midwives within the Centenary Hospital for Womenand
Children. This position also provides support for newly graduated midwives, through an intensive orientation
program and provide extensive educational and clinical support throughout the Maternity Unit for all staff through
departmentwidein-service and educationactivities. The Clinical Development Midwife will be supported by the
Clinical Support Midwife and Clinical Midwife Managers to work within their full midwifery scope of practice across
all areas of Maternity.

Eligibility/Other Requirements:

Mandatory:

Be registered orbe eligible for registration as a midwife with the Australian Health Practitioner Regulation Agency
(AHPRA).

Eligibility for membership of the Australian College of Midwives.

Extensive experience as a Registered Midwife across the full scope of practice.

The successful applicant will be requiredto undertake “Train the Assessor” training through Capability if they do
not hold a similar qualification such as Certificate 4 in Training and Assessment.

Desirable:

Postgraduate qualifications in relevant field e.g. Midwifery, Childand Family Health and/or Clinical Leadership
Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Note:

Thisis a temporary position available for a period of 12 months with the possibility of extension. This position is
full-time however part-time hours will be considered. Clinical Development Midwives are requiredto work a
rotating roster with morning and evenings shifts, 7 Days per week.

Contact Officer: Fiona Cameron (02) 5124 7737 fiona.cameron@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services

Rehabilitation and Speciality Mental Health Services

Psychologist - Adult Mental Health Rehabilitation Unit

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade), Canberra (PN:
23690)

Gazetted: 07 May 2020

Closing Date: 22 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

CanberraHealth Services (CHS) is focused on the delivery of high quality, effective, person centred care. It provides
acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)—a
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catchment of approximately 400,000 people. It also services the surrounding Southern New South Walesregion
whichincludes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: amodern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position:

Mental Health, Justice Healthand Alcohol and DrugServices (MHJHADS) provide health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery, maintenance of wellbeingand harm minimisation. The participation of people accessingo ur services,
their families and carersis encouraged in all aspects of service planning and delivery. The Division works in
partnershipwith a range of government and non-government service providers to ensure the best possible
outcomes for clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including peopleshome. Theseservices
include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services

Secure Mental Health Inpatient Services, and

Rehabilitation and Specialty Mental Health Services

Adult Mental Health Rehabilitation Unit (AMHRU) is an inpatient rehabilitation unit whose aim is to attain and
maximise independence through bio-psychosocial rehabilitationin all aspects of daily livingfor graduated
community re-integration. The AMHRU is located adjacent to Adult mental Health Day Service (AMHDS) at
University of Canberra Hospital (UCH), and focus is on step-down programs, pharmacotherapy, psychological
therapies and healthy living skills. Service delivery for both services is underpinned by evidence based mental
health care and principles of Recovery. The team aims to provide collaborative care involvingthe person, their
families/carersand community support services.

The psychologistis an integral member of the multidisciplinary team and, under limited supervision fromthe Allied
Health Manager, is responsible for the provision of high quality psychological services to achieve sound outcomes
for people withinatherapeuticenvironment. This includes:-

Promoting positive outcomes through the provision of high quality clinical services

Networking and health promotion activities education

Education, individual or group service delivery

Perform novel, complex, critical or difficult tasks with professional supervision

Participation in the supervision and training of other staff, as directed.

The Psychologist positionis a senior role within the AMHRU, itis expected that the role will contribute its expertise
to the multidisciplinaryteam, provide supervision to staff at Health Professional Level 1 and 2, to Allied Health
Assistants, and to students.

The Psychologist positionis supported by a cohesive multi-disciplinary team of Nurses, Psychologists, Occupational
Therapists, Social Workers, Allied Health Assistants, Administration Service Officers, Creative Arts Therapists,
Aboriginal and Torres Strait Islander Liaison Officers, Peer Recovery Workers, Psychiatry Registrars and Consultant
Psychiatrists.

Eligibility/OtherRequirements:

Mandatory:

Be registered or be eligible for general registration with the Psychology Board of Australiaunder AHPRA.
Minimum of three years (ideal five years) post qualification.

Highly Desirable:

Currentdriver’s licence.
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Approved or eligible forapproval as a Psychology Board of Australia Supervisor

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Comply with CHS credentialing requirements forallied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).
Contact Officer: Bronwyn Thomson (02) 5124 0150 bronwyne.thomson @act.gov.au

Allied Health

Acute Allied Health Services

Nutrition

Dietitian

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade), Canberra (PN:
26451)

Gazetted: 07 May 2020

Closing Date: 21 May 2020

Details: Aboutus

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, Snowy River, Upper Lachlan Shire andthe Yass Valley.

CHS administers a range publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: amodern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The Nutrition Department, is primarily responsible for the management of core functions and provision of
Nutrition based allied health services within Canberra Health Services. Services include;

Clinical Dietetic Services to:

¢ Inpatients on the University of Canberra Hospital and Canberra Hospital Campuses including the Centenary
Hospital for Women and Childrenand the Adult Mental Health Unit.

¢ Qutpatients requiring specialist care from the ACT and regional NSW.

¢ Operation of centralised Special Diet Service.

¢ Operation of Infant Feeding Service.

e Coordination of ACT Health Clinical Education Program for Nutritionand Dietetic students from various local
universities.

¢ Food Service governance activities in partnership with the Canberra Hospital Food Service Department.

Under supervision, youwill provide clinical dietetic services across the Canberra Health Services and contribute to
serviceimprovement and quality improvement/quality assurance activities of the department.

CanberraHealth Services is committed to building a culturally diverse workforce and an inclusive workplace. As
part of this commitment we strongly encourage people froman Aboriginal or Torres Strait Islander background, or
People with Disability, to apply for all positions.

Eligibility/OtherRequirements:

Mandatory:

¢ Hold an undergraduate or postgraduate qualification in Nutrition and Dietetics or equivalent.

¢ Eligible for membership of the Dietitians Association of Australia, and eligible to hold Accredited Practising
Dietitian (APD) credential.
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Prior to commencement successful candidates will be required to:
e Undergo apre-employment National Police check.
e Beregistered under the Working with Vulnerable People (Background Checking) Act 2011.
e  Comply with CHS credentialing requirements forallied health.
e  Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).
Desirable: Currentdriver’s licence.
Note: This position may be requiredto participate in overtime, on call, and rotationroster. Some weekendand
public holiday dutywill be required.
Contact Officer: Andrew Slattery (02) 5124 2544 andrew.slattery@act.gov.au

Clinical Services

Mental Health, Justice Health and Alcohol and Drug Services

Adult Community Mental Health

Health Professional - Home Assessment and Acute Response Team

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade), Canberra (PN:
25240)

Gazetted: 07 May 2020

Closing Date: 20 May 2020

Our Vision: creating exceptional health care together

OurRole: to be a health service that is trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: a modern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

Mental Health, Justice Healthand Alcohol and Drugs Services (MHJHADS) provide health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery and maintenance of well-being and harm minimisation. The participation of people access sourservice
is encouraged in all aspects of service planning and delivery. MHJHADS works in partnership with individuals,
carers and arange of governmentand non-government service providers to ensure the best possible outcomes for
clients.

MHJHADS delivers services at anumber of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including people’s home. These services
include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services

Justice Health Services

Rehabilitation and Specialty Mental Health Services

This exciting opportunity is based with Home Assessment and Acute Response Team (HAART) a multidisciplinary
teamthat is part of Adult Community Mental Health Services (ACMHS). The ACMHS provide services for people
aged over 18 years and has a strong focus on the provision of timelyand effective mental healthinterventions. The
programisin the final stages of implementing a new modelof care which will improve the responsivity and
diversity of services offeredto people. The new MoC is underpinned by principles of recovery and aims to:
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Increase standardisation of procedures, processes and practices to promote moreinternal consistency in service
deliveryand best practice interventions

Clarify and delineate of the role and service functions to reduce duplicationand inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact

Provide optimal treatment for people in theirhomes and community as effective hospital diversion

Relevantto this position the HAART team provides communityin-reach into inpatient units to facilitate early
discharge, hospital diversion, outreachassessment and treatment to people experiencing and living with asevere
mentalillness and complex needs in acommunitysetting.

HAART operates an extended hour’s service, operating seven days a week andthe positionholder will be required
to work a rotating roster including morning, evening shifts, on call arrangements and public holidays.

The successful applicant will be requiredto work as a member of the multidisciplinary team providing assessment
and management of people experiencingmental illness. The applicant will be highly motivated to engagein
consultative and educative practices with families, carersand otheragencies.

The successful applicant will also be requiredto undertake professional development and clinical supervision,
participate in quality initiatives, and contribute to multidisciplinaryteam processes. Importantlythe new model of
care will allow greater opportunity for clinicians’ to deliver discipline specific interventions, with case -loads
reflecting strengths based models of care.

The position reports to a Team Leader who is based on site and is supported by a cohesive multidisciplinary team
(including Nurses, Social Workers, Occupational Therapists, Psychologists and Psychiatrists, Allied Health
Assistants).This is an exciting opportunity for someone who may be interestedin a working in a program that
comprises access, hospital diversion, assertive outreach, and community recoveryand therapy services.
Eligibility/Other Requirements:

Mandatory:

For Occupational Therapy:

Be registered oreligible forregistration with the Occupational Therapy Board of Australia.

Eligibility for professional membership of Occupational Therapy Australia.

Minimum of three years, ideally five years, post-qualification experience.

For Psychology:

Be registered orbe eligible for general registration with Psychology Board of Australia.

Minimum of three years, ideally five years, post-qualification experience.

For Social Work:

Degree in Social Work.

Professional membershipor eligibility for professional membership of the Australian Association of Social Workers
(AASW).

Be registered under the Working with Vulnerable People (Background Checking) Act 2011. Minimum of three
years, ideally five years, post-qualification experience.

Other qualifications:

Currentdriver’s licence.

Desirable:

Have astrong understanding of working in an adult community mental healthservice.

For Psychology: Approved or eligible forapproval as a Psychology Board of Australia Supervisor.

Good customer service skills to provide helpful and professional experiences to people who access the service.
Administration skills to be able to provide quality workoutputs.

Organisational skills to be able to manage workload.

Flexibility and initiative to be able to work effectively within a multidisciplinary team.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police check.

Note: Thisis a temporary part-time position available for 10 months at (19) hours per week and the full-time salary
noted above will be pro-rata.

Contact Officer: Peter Sheils (02) 5124 2212 peter.j.sheils@act.gov.au

Clinical Services
Alcohol and Drug Services
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Counselling and Treatment Service

Youth Counsellor

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade), Canberra (PN:
29107)

Gazetted: 07 May 2020

Closing Date: 18 May 2020

Our Vision: creatingexceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. Italso services the surrounding Southern New SouthWales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley. CHS administers a range publicly funded
health facilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and
treatmentthroughto recoveryand maintenance ata number of locations and in varied environments for people
suffering from mental healthissues.

Four Walk-in Centres: which provide free treatment for minorillness and injury.

Seven community health centres: providing arange of general and specialist health servicesto people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services

Mental Health, Justice Healthand Alcohol and DrugServices(MHJHADS) provide health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery, maintenance of wellbeingand harm minimisation. The participation of people accessingour services,
their families and carersis encouraged in all aspects of service planning and delivery. The Division works in
partnershipwith a range of government and non-government service providers to ensure the best possible
outcomes for clients.

The Division delivers services at a number of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including people’s home. These services
include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services, and

Rehabilitation and Specialty Mental Health Services

Overview of the work area and position

The Alcohol and Drug Services (ADS) is a part of the division of Mental Health, Justice Health and Alcohol and Drug
Services (MHJHADS), which is contemporary, evidence, based service providing high quality alcohol and other drug
services thatare guided by the principles of harm minimisation. The ADS provide a range of specialist services for
people affected by alcohol and other druguse incorporating six areas including:

Opioid Treatment Services

Medical Services,

Consultation and LiaisonService,

10 bed Inpatient Withdrawal Service

Police and Court Drug DiversionService

Counselling and Treatment Services

The Counselling and Treatment Service (CTS), is a contemporary, client-centred, stepped, integrated model of
treatment using evidence-based service providing high quality care, guided by principles of harm minimisation.
Servicesinclude the provision of counselling, psychotherapy and a range of psycho educational and therapeutic
groups with people who have hazardous or harmful alcohol and other drug use as well as substance abuse and
substance disorders.
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The Youth Drug and Alcohol Program (YDAP) is a tertiary service within CTS for young peoplefrom 12 -25 years
with complex alcohol and drugissues, both within a custodial environment, community health centres and
outreach settings.
Eligibility/Other Requirements:
Mandatory Qualifications
For Social Work:
Degree in Social Work
Professional membershipor eligibility for professional membership of the Australian Association of Social Workers
(AASW)
Be registered under the Workingwith Vulnerable People (Background Checking) Act2011.
Applicants must have a minimum of three years (ideal five years) post-qualification experience.
For Psychology:
Be registered orbe eligible for general registration with Psychology Board of Australiaunder AHPRA.
Applicants must have a minimum of threeyears (ideal five years) post-qualification experience.
For Counselling:
Eligible qualification pathways
Pathway 1
Minimum five-year full-time (or part-time equivalent) sequence of study made up of:
(i) Minimum three-year undergraduate Bachelor-level accredited degreein a health-related discipline (psychology,
social work, occupational therapy or other discipline consideredrelevant)
AND
(ii) Minimum two-year full-time (or part-time equivalent) post-graduate study in counselling via a Psychotherapy
and Counselling Federation of Australia (PACFA) or Australian Counselling Association (ACA) accredited course;
OR
(iii)Three-year part-time Australian and New Zealand Association of Psychotherapy (ANZAP) training in the
Conversational Model.
Pathway 2
Minimum three-year undergraduate Bachelor of Counselling degree viaa PACFA or ACA accredited course
AND
(i) Minimum one-year full-time (or part-time equivalent) post-graduate studyin counselling viaa PACFA or ACA
accredited course
OR
(ii) Three-year part-time ANZAP trainingin the Conversational Model.
(iii)Demonstrated evidence of eligibility for listing on the Australian Register of Counsellors and Psychotherapists
(ARCAP) as eithera Division A PACFA minimum Clinical Registrant or Division BACA minimum Level 3.
Desirable:
Hold a currentdriver’s licence.
Prior to commencement successful candidates will be required to:
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).
Undergo a pre-employment National Police check.
Note: This position is a permanent part-time at (22:03) hoursperweekand the full-time salary noted above will be
pro-rata.
Contact Officer: Kate Soulsby (02) 512 41590 kate.soulsby@act.gov.au

Mental Health, Justice Health and Alcohol and Drug Services

Child and Adolescent Mental Health Services

Health Professional, Child and Adolescent Mental Health Services (North and South)

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade), Canberra (PN:
23316, several)

Gazetted: 07 May 2020

Closing Date: 20 May 2020

Details: Our Vision: Creating exceptional healthcare together

Our Role: to be a health service thatis trusted by our community
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. Italso services the surrounding Southern New SouthWales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, Snowy River, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:amodern 600-bedtertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Three Walk-inCentres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provide health services directly and through
partnerships with community organisations. The services providedrange from preventionand treatment to
recovery, maintenance of wellbeing and harm minimisation. The participation of people accessing our services,
their families and carersis encouraged in all aspects of service planning and delivery. The Division works in
partnershipwith arange of government and non-government service providers to ensure the best possible
outcomes for clients.

The Division delivers services ata number of locations, including hospital inpatie ntand outpatient settings,
community health centres, detention centres, other community settings including peopleshome. These services
include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services, and

Rehabilitation and Specialty Mental Health Services

Overview of the work area and position:

Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for young people up to
the age of 18 years who are experiencing moderate to severe mental health issues.

The CAMHS community teams are made up of multidisciplinary mental health professionals who provide
assessmenttreatmentand clinical management within a recovery framework.

These roles will be to conduct assessmentand clinically manage childrenand young people with mental health
issues, facilitate groupwork and to provide supportto HP1 and HP2 clinicians.

The role will also require the team memberto undertake professional development and supervision, participate in
quality initiatives and contribute to the multidisciplinary team processes.

Eligibility/Other Requirements

Mandatory:

For Occupational Therapy:

Be registered oreligible for registration with Occupational TherapyBoard of Australia

Eligibility for professional membership of Occupational Therapy Australia

Minimum of three years (ideal five years) post qualification

Musthold acurrentdriver’s licence.

For Psychology:

Mandatory

Be registered or be eligible for general registration with Psychology Board of Australia.

(HP3) Minimum of three years (ideal five years) post qualification.

Highly Desirable:

(HP3) Approved or eligible forapproval as a Psychology Board of Australia Supervisor.

For Social Work:

Mandatory

Degree in Social Work.

Professional membershipor eligibility for professional membership of the Australian Association of Social Workers
(AASW).

Be registered under the Working with Vulnerable People (Background Checking) Act 2011.
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(HP3) Minimum of three years (ideal five years) post qualification.

Must hold acurrentdriver’slicence.

Highly desirable for all disciplines:

Experiencein working with childrenand young people.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police check.

Note: There aretwo permanent (one full-time and one part-time at 0.60 FTE) and two part-time temporary
positions for 12 months with possibility of extensionavailable at 0.80 FTE. For the part-time positions the full-time
salary noted above will be pro-rata. An order of merit will be established from this process and may be used to fill
future identical permanent and temporary vacancies in either the North or South Community Teams withina 12 -
month period. Selection may be based on application and referee reports only.

Contact Officer: Kalvinder K Bains (02) 5124 3133 kalvinder.bains@act.gov.au

Communications and Engagement

Digital Content Officer

Administrative Services Officer Class 6 $85,394 - $97,732, Canberra (PN:46506)

Gazetted: 07 May 2020

Closing Date: 18 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. Italso services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services. University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand
Research: a dedicated and purpose-built rehabilitation facility, with 140inpatient beds, 75-day places and
additional outpatient services. Four Walk-in Centres: which provide free treatment for minorillness and injury.
Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

The CHS Communications and Engagement Unit’s mission is to:

support CHS staff to deliver business objectives through effective, timelyand progressive communication activities
help build trustand confidence in Canberra Health Services through compelling, kind and respectful
communications.

be reliable and base our recommendations on evidence and proven experience, using market research and
audience datato deliver effective results.

Our role isto ensure the Canberra community is well informed on government programs, policiesand services,
and has meaningful opportunitiesto inform decision making. We listento the people of Canberra and are their
voice in government. We value ongoing learning and will support you to grow your career. Working with us, you
will ensure the rightinformation is provided to the right audience, at the right time:

bring an audience-firstlens to your work, informed by research, insights and evaluation

work with stakeholdersin partnership with a strong client service ethic

enjoy working in a fast-paced environment, be flexible and open to change

be supported by whole of government guidelines, policies and procedures, and guided by an annual whole of
government communications and engagement plan.

The Contentteamis audience driven and the directorate’s channel owners, managers and architects forthe
directorate. Yourteam will self-generate work, informed by research and insights, working across the
directorate. Itisresponsibleforinforming the community, listening to conversations and delivering
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communications products including social media posts, websites, speeches, media releases and responses,
marketing campaigns and design.

Eligibility/Other Requirements:

Mandatory: Relevant tertiary qualifications and a minimum of two years’ experience working professionally in
graphic designis preferred. Priorto commencement successful candidates will be requiredto:

Undergo a pre-employment National Police check.

Note: Thisis a temporary position available for nine months with possibility of permanency.

Contact Officer: Michelle Wells(02) 5124 9531 Michelle.Wells@act.gov.au

Rehabilitation, Aged and Community Services

Community Care Program

Podiatrist

Health Professional Level 2 $66,096 - $90,737, Canberra (PN:33249)

Gazetted: 07 May 2020

Closing Date: 22 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

CanberraHealth Services (CHS) is focused on the delivery of high quality, effective, person centredcare. It provides
acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT) —a
catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales region
whichincludes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded
health facilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Three Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

CHSis a partner in teaching with the Australian National University, the University of Canberra and the Australian
Catholic University. Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within
CHS providing multidisciplinary rehab, aged and community based care across a range of settings. This includes
CanberraHospital, Community Health Centres and the Village Creek Centrein Kambah. Our staff are committed to
the deliveryof health services that reflect CHS’s values: care, excellence, collaboration and integrity.

The University of Canberra Hospital (UCH), Specialist Centre for Rehabilitation, Recovery and Research is located
on the grounds of the University of Canberra. The hospital, the ACT’s first sub-acute rehabilitation hospital, is part
of CHS’s network of health facilities designed to meet the needs of ourageingand growing population.

RACS services work collaboratively with the individuals, his/her carers and other services within and external to
CHS. CHS is a values-led Directorate.

Overview of the Work Area and Position

Community Care Podiatry services are offered from community health centres across the ACT. Scope of practice
includes screening and evaluation of risk, general podiatrytreatment, nail surgery, biomechanical assessment and
orthotic therapy, wound management and health promotion. We pride ourselves on our continual drive for high
quality patient care. In thisrole youwill be part of afriendly and engaging interprofessional program. The podiatry
team has strong peer supportand supervision structures. Community Care Podiatry provides services for National
Disability Insurance Scheme participants as well as Commonwealth Home Support Program clientele.

Under indirect supervision of the Community Care Podiatry Manager, the Podiatristis responsible for the provision
of high-quality clinical assessments and interventions in the outpatient setting. This involves, promoting positive
client outcomes through the provision of high-quality clinical services, networking, health promotion activitiesand
education in/across designated areas or units as part of a multidisciplinary team.

Eligibility/Other Requirements:

Mandatory:

Degree in Podiatry, or recognised equivalent
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Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Currentunrestricted driver’s licence

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Comply with CHS credentialing requirements forallied health.

If practising clinically (providing direct clinical care to patients or supervising staff providing direct clinical care to
patients) as an allied health professional in any capacity at any time in CHS facilities, the person occupying this
position will be required to comply with CHS credentialing requirements for allied health professionals. Initial
credentialingis completedfollowing a pre-offer for a position, prior to any offer of employment being made.
Contact Officer: Amanda McLean (02)5124 1229 Amanda.mclean@act.gov.au

Clinical Services

Mental Health, Justice Health and Alcohol and Drugs Services

Adult Community Mental Health Services Central Management

Bail Accommodation Clinician

RegisteredNurse Level 3.1$108,237 - $112,691, Canberra (PN:45690)

Gazetted: 07 May 2020

Closing Date: 20 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. Italso services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

The ACMHS provide services for people aged over 18 years and operate from the five Community Health Centres
inthe ACT (Gungahlin, Belconnen, City, Phillip, Tuggeranong) with a strong focus on the provision of timely and
effective mental health interventions. The programis in the final stages of implementinga new model of care
which will improve the responsivity and diversity of services offeredto people. The new MoC is underpinned by
principles of recoveryand aims to:

Increase standardisation of procedures, processes and practices to promote more internal consistency in service
deliveryand best practice interventions.

Clarify and delineate of the role and service functions to reduce duplicationand inefficiencies, reduce
administrative burden on staff and promote more direct clinical contact.

Provide optimal treatment for peoplein theirhomes and community as effective hospital diversion.

The successful applicant will be requiredto work as a member of the multidisciplinary team providing high quality
clinical interventions and care, and to achieve positive outcomes for people, including a specific focus on those
people who areresidingin Bail Accommodation. Bail Accommodation are residences thataccommodate people as
a condition of theirbail. Thereis a current plan to establish bail accommodationin the ACT as part of abroader
Corrective ServicesAccommodation Strategy. This role may also be involvedin service design processesassociated
with this specific client cohort.
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The applicant will be highly motivated to engagein consultative and educative practices with families, carers and
other agencies. Importantly, nursingstaff working within ACMHSare requiredto support people to achieve their
personal recoverygoals as identified in Care Plans.

The successful applicant will also be required to undertake professional development and clinical supervision,
participate in quality initiatives, and contribute to multidisciplinaryteam processes. Providing supervision to staff
at the Registered Nurse 1 and 2 Levels as well as students is a key part of the role.

Importantly the new MoC will allow greater opportunity for clinicians’ to deliver discipline specificinterventions,
with case-loads reflecting strengths based models of care.

The position reports to a Team Leader who is based on site in the health centreand is supported by a cohesive
multidisciplinary team (including Nurses, Social Workers, Occupational Therapists, Psychologists and Psychiatrists,
Allied Health Assistants).

This is an exciting opportunity for someone whomay be interested in a workingin a program that comprises
access, hospital diversion, assertive outreach, and community recovery and therapyservices.

Eligibility/Other Requirements:

Mandatory:

Tertiary qualificationsin Nursing with current registration with the Australian Health Practitioner Regulation
Agency (AHPRA).

Minimum three years nursing experience in a mental health services, and

Strong understanding of adult community mental health services.

Desirable:

Post Graduate Qualificationin Mental Health Nursingor working towards such, and

Currentdriver’s license.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Contact Officer: Bruno Aloisi (02) 5124 1747 bruno.aloisi@act.gov.au

Clinical Services

Mental Health, Justice Health and Alcohol and Drugs Services

City Mental Health Team

NHMRC Project Physical Health Nurse Consultant

RegisteredNurse Level 3.1$108,237 - $112,691, Canberra (PN:41204)

Gazetted: 07 May 2020

Closing Date: 15 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealth facilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

Adult Community Mental Health Teams are contemporary evidence-based services providing high quality
community based mental health care thatis guided by the principles of Recovery. The services aim to provide
collaborative care involving the people, their carers and other key services that access the service. At this level, itis
expected that you will provide high quality clinical interventions, care and to achieve of positive outcomes for
people.Itisan expectationthat you will contribute your expertise to the multidisciplinary team. All team members
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are requiredto undertake professional development and supervision, participate in quality initiatives and
contribute to the multidisciplinaryteam processes. The position is supported by a cohesive multi-disciplinary team
of Nurses, Psychologists, Occupational Therapists, Social Workers, Recovery Support Officers, Administration
Service Officers, Psychiatry Registrars and Consultant Psychiatrists.

Project summary:

A research teamled by Professor Brenda Happell was awarded a National Health and Medical Research Council
(NHMRC) Grant to implement a specialist nursing position with the aim of improving the physical health of people
accessing mental health services. The research will be undertaken at City and Belconnen Mental Health
Community Teams, Canberra, ACT. This is an exciting opportunity foran appropriately qualified and enthusiastic
nurse to be partof an innovative research project with direct relevance to clinical practice and the improvement of
health care. This project will be undertakenin partnership with the School of Nursing and Midwifery, the
University of Newcastle.

There is also an opportunity to combine this role with Masters or PhD studies forinterested applicants.

The research team developedthe Physical Health Nurse Consultant (PHNC) service to be offered alongside usual
mental health care. The PHNCservice offers cardiometabolicassessment, risk management, and care
coordination, and aims to overcome barriersincluding stigma, consumer disempowerment, and lack of specialist
health knowledge. The objective of this projectis to evaluate whetherthe PHNC service alongside usual care
resultsinimprovements in risk factors, consumer experience of care, and cost-effectiveness in a 24 month, two
group Randomised Controlled Trial. Outcomes are expected to resultin a significantadvance in knowledge about
implementing and delivering physical health care within mental health services.

Eligibility/Other Requirements:

Mandatory:

Tertiary qualificationsand or equivalentin Nursing.

CurrentRegistered Nurse registration without conditions with the Nursingand Midwifery Board of Australia
(NMBA).

The successful applicant must have completed a specialist mental health nursing education program (e.g.
Graduate Diplomain Mental Health Nursing/hospital based certificate), and hold a postgraduate qualification.
Desirable:

Prior experience of involvement with research projects

Credentialed as a Mental Health Nurse by the Australian College of Mental Health Nurses

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Note: Thisis a temporary position available for 10 months with possibility of extension. Part-time hours will be
considered.

Contact Officer: Brenda Happell 0408 513 250 Brenda.Happell@ newcastle.edu.au

Office of the Chief Executive Officer

Communications and Engagement

Media and Strategic Communications

Assistant Director Engagement

Senior Officer Grade C $107,475 - $115,687, Canberra (PN:36202)

Gazetted: 07 May 2020

Closing Date: 18 May 2020

Our Vision: creating exceptional health care together

OurRole: to be a health service that is trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley. CHS administers arange publicly funded
health facilities, programs and services including but not limited to:

o The Canberra Hospital:a modern 600-bedtertiary hospital providing trauma services and most major
medical and surgical sub-specialtyservices.

o University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.

34



ACT Government Gazette | 07 May 2020

o Four Walk-in Centres: which provide free treatment for minor iliness and injury.

o Six community health centres: providing a range of general and specialist health services to people of all
ages.

. A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

Our role isto ensure the Canberra community is well informed on government programs, policiesand services,
and has meaningful opportunitiesto inform decision making. We listento the people of Canberra and are their
voice in government. We value ongoing learning and will support you to grow your career. Working with us, you
will ensure the rightinformation is provided to the right audience, at the right time. You will:

bring an audience-firstlens to your work, informed by research, insights and evaluation

work with stakeholders in partnership with a strong client service ethic

enjoy working in a fast-paced environment, be flexible and open to change

be supportedby whole of government guidelines, policies and procedures, and guided by an annual whole of
government communications and engagement plan.

Eligibility/Other Requirements:

Mandatory:

Relevanttertiary qualifications and a minimum of five years’+ experience working professionallyin
communications is preferred. The successful applicant will need to be available for occasional weekendand after -
hours work, with access to flex time. The ability to work flexibly with some out of hours workis required.
Desirable:

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Note: Thisis a temporary full time position available for 12 months with the possibility of extension.

Contact Officer: Elaine Greenaway(02)5124 9527 elaine.greenaway@act.gov.au

Chief Operating Officer

Communicationand Engagement

Assistant Director Content and Engagement

Senior Officer Grade C $107,475 - $115,687, Canberra (PN:36837)

Gazetted: 07 May 2020

Closing Date: 18 May 2020

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: a modern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services. University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand
Research: a dedicated and purpose-built rehabilitation facility, with 140inpatient beds, 75-day places and
additional outpatient services. Four Walk-in Centres: which provide free treatment for minorillness and injury.
Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

The CHS Communications and Engagement Unit’s mission is to:

Support CHS staff to deliver business objectives through effective, timelyand progressive communication activities
Help build trust and confidence in Canberra Health Services through compelling, kindand respectful
communications. Be reliable and base our recommendationson evidence and proven experience, using market
research and audience data to deliver effective results. Our role is to ensure the Canberra community is well
informed on government programs, policies and services, and has meaningful opportunities to inform decision
making. We listen to the people of Canberra and are theirvoice in government. We value ongoing learning and will
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supportyou to growyour career. Working with us, you will ensure the rightinformation is provided to the right
audience, atthe righttime:

Bring an audience-firstlens to your work, informed by research, insights and evaluation

Work with stakeholders in partnership with a strong client service ethic

Enjoy workingin afast-paced environment, be flexibleand open to change

Be supported by whole of government guidelines, policies and procedures, and guided by an annual whole of
government communications and engagement plan.

Eligibility/OtherRequirements:

Mandatory:

Relevanttertiary qualifications and a minimum of five years’+ experience working professionallyin
communications is preferred.

The successful applicant will needto be available for occasional weekendand after-hours work, with access to flex
time.

The ability to work flexibly with some out of hours workis required.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Contact Officer: David Jean0466 382078 David.Jean@act.gov.au

Major Projects Canberra

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Executive Branch Manager, Technical Development

Executive Level 1.4$251,027 - $260,803 depending on current superannuation arrangements, Canberra (PN:
E865)

Gazetted: 30 April 2020

Closing Date: 14 May 2020

Executive Branch Manager— Technical Development — Light Rail

Deliver exceptionaltechnical development outcomes

Lead and collaborate with multiple stakeholders

Harness expertise to achieve effective project outcomes

Major Projects Canberra leads the whole of government efforts in delivering the Transport Canberra Light Rail
project, and represents the Territory in the Project Agreement. To deliver this crucial projecta number of critical
activities needto be managed including: reference design and procurement of the infrastructure; contract
management of PPP through delivery and operations; and exceptional community engagement, and
communications regarding the project.

The Executive Branch Manager, Technical Development will work collaboratively with the Project Director, Chief
Projects Officerand Project Board, Major Project Canberra executives, and other executives across the ACTPS, and
key government and non-government stakeholders. The executive provides leadership on the designissues,
technical issues and processes for the Light Rail project and technical assistance as requiredto other Capital Works
projects across the Directorate. Reporting to the Project Director for Light Rail, the Executive BranchManageris
responsible forthe carriage of Technical Special Projects within the Directorate.

The Executive Branch Manager, Technical Development, will provide strategic, and technical leadership within a
dynamic, high profile and high-pressure working environment. Candidates will be visionary, strategic thinkerswith
demonstrable capabilities in organisational leadership, good governance, financial management, and
demonstrated project management leadership. To satisfy the demands of this role, candidateswill needto have
extensive experience at an executive levelwith proven ability to balance design, commercial, technical engineering
management and stakeholder objectives within a highly complexand diverse environment.

Remuneration: The position attracts a remuneration package ranging from $251,027 to $260,803 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $195,520.
Contract: The successful applicant will be engaged undera performance based contractfora period of up to five
years. Prospective applicants should be aware that details of long-term engagements are tabled in the ACT
Legislative Assembly.
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How to Apply: If the aboverole sounds like youand you wantto be part of adynamic and dedicated team please

submit no more than four pages addressing the capabilities and your suitability for the role, a current curriculum

vitae and contact details of two referees.

Applicationsclose two weeksafter date of advertising.

Your application will be treatedin the strictest of confidence.
Applications should be submitted viathe Apply Now button below.
Contact Officer: Ashley Cahif (02) 6205 1212 ashley.cahif@act.gov.au

APPOINTMENTS

Chief Minister, Treasuryand Economic Development

Senior Officer Grade A $147,006
Bridgid Edwards 865-55575, Section 68(1), 4 May 2020

Administrative Services Officer Class 3 $64,230- $69,125
Jason Gadsby 863-46829, Section68(1), 1 May 2020

Administrative Services Officer Class 3 $64,230- 569,125
JoshuaKelly 858-79041, Section68(1), 29 April 2020

Administrative Services Officer Class 3 $64,230- 569,125
Grace Low 863-46853, Section68(1), 1 May 2020

Community Services

Senior Officer Grade C $107,475 - $115,687
Angela Armati 858-78022, Section 68(1), 11 May 2020

Education

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade)
Katherine Cumming 862-74685, Section 68(1), 30 April 2020

Health Professional Level 3 $93,346- $98,359 (up to $103,237 on achieving a personal upgrade)
Catherine Hurman 865-56412, Section68(1), 4 May 2020

Administrative Services Officer Class 2 $56,689- $62,598
Amna Rizwan 849-07549, Section68(1), 1 May 2020

Environment, Planning and Sustainable Development

Infrastructure Officer4 $127,670- $145,050
Jon Barnes 848-81254, Section 68(1), 4 May 2020

Technical Officer Level 4 $85,394 - $97,732
Siva Rajaperumal 853-80718, Section68(1), 4 May 2020

Park Ranger 2 $71,309-$77,212
Kelzang Tshering 868-29433, Section 68(1), 1 May 2020
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Justice and Community Safety

Administrative Services Officer Class 6 $85,394-$97,732
Natasha Del Piero 865-55110, Section68(1), 4 May 2020

Graduate ParamedicIntern $67,706 plus penalties
Liam Doherty 863-13672, Section 68(1), 4 May 2020

Graduate ParamedicIntern $67,706 plus penalties
Megg Graham 863-13699, Section 68(1), 4 May 2020

Graduate ParamedicIntern $67,706 plus penalties
Hannah Abigail Le Breton863-13664, Section68(1), 4 May 2020

Senior Officer Grade C$107,475 - $115,687
Nadia O'Toole 863-50270, Section68(1), 1 May 2020

Administrative Services Officer Class 6 $85,394 - $97,732
Ma Aizanel Patenia 853-76823, Section 68(1), 28 April 2020

Graduate ParamedicIntern $67,706 plus penalties
Dane Rickwood 863-13680, Section68(1), 4 May 2020

Graduate Paramedic Intern $67,706 plus penalties
Hannah Scott863-13752, Section 68(1), 5 May 2020

Graduate ParamedicIntern $67,706 plus penalties
Taryn Skoglie 863-13656, Section68(1), 5 May 2020

Senior Officer Grade B $126,577 - $142,494
Carolyn Towner 863-49907, Section 68(1), 7 May 2020

Graduate ParamedicIntern $67,706 plus penalties
Joslyn Udy 863-13621, Section68(1), 4 May 2020

Graduate ParamedicIntern $67,706 plus penalties
John-Paul van Rensburg 863-50465, Section 68(1), 4 May 2020

Transport Canberra and City Services

Senior Officer Grade C $107,475 - $115,687
Berk Canturk 843-99513, Section 68(1), 1 May 2020

Bus Operator- Training $69,746
Douglas Catt 863-49253, Section68(1), 2 May 2020

Administrative Services Officer Class 4 $71,309-5$77,212
Holly Granville-Edge 863-49958, Section68(1), 4 May 2020

Administrative Services OfficerClass 4 $71,309-$77,212
Caleb Hanna 868-30434, Section 68(1), 4 May 2020

Bus Operator-Training $69,746
KimTaylor-Catt 863-49341, Section68(1), 2 May 2020
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Administrative Services Officer Class 6 $85,394-$97,732
JessicaTurk 858-65053, Section68(1), 11 May 2020

CanberraHealth Services

Administrative Services Officer Class 3 $64,230-$69,125
Simon Anderson 863-49595, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Allyson Bandle 863-50342, Section68(1), 4 May 2020

RegisteredNurse Level 2 $94,409 - $100,061
Melanie Brown 868-29812, Section68(1), 4 May 2020

Health Professional Level 3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade)
Philippa Chalmers 857-43937, Section 68(1), 29 April 2020

RegisteredNurse Level 1 $67,984 - $90,814
Liam Crossman 863-49499, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
MaryoriDiaz Perez 865-55145, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Laura Donohoe 865-56076, Section 68(1), 4 May 2020

Administrative Services Officer Class 6 $85,394-$97,732
Tilly Gardner 862-62852, Section 68(1), 5 May 2020

RegisteredNurseLevel 1 $67,984 - $90,814
Aiby George 868-30338, Section 68(1), 7 May 2020

Health Professional Level 2 $66,096 - $90,737
Sarah Gooding 861-32118, Section68(1), 1 May 2020

RegisteredNurseLevel 1 $67,984 - $90,814
Matilda Goodsell 863-50502, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Hannah Howard 868-29978, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Faramade Idowu 863-50473, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Megan Irvin 863-50350, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Courtney Janke 865-55583, Section 68(1),4 May 2020

RegisteredNurseLevel 1 $67,984 - $90,814
MunyoungJoung 863-47418, Section68(1), 4 May 2020

Administrative Services Officer Class 2/3 $56,689 - $69,125
Nilukshi Karunatunga 862-10905, Section68(1), 28 April 2020
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RegisteredNurse Level 1 $67,984 - $90,814
Emily Keogh 863-50297, Section 68(1), 4 May 2020

RegisteredNurseLevel 1 $67,984 - $90,814
Emily Kerr 863-49536, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Dron Khanal 863-51062, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Elizabeth Krijnen868-30039, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Saraw Maddocks 848-85087, Section 68(1), 21 April 2020

RegisteredNurse Level 1 $67,984 - $90,814
Sarah Marrapodi857-42205, Section68(1), 5 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Mirja McLean-Engstrom 863-50326, Section 68(1), 5 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Erika Mendoza 865-54484, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Bianca Mulach 865-54636, Section 68(1), 4 May 2020

Administrative Services Officer Class 3 $64,230- 569,125
Kimberly Murray859-53272, Section68(1), 7 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
lieoma Onyekwere 865-54767, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Yuliya (Julia) Pearson 868-30012, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Sarah Pettit868-29716, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Upendra Ranabhat 863-47821, Section68(1), 4 May 2020

Administrative Services Officer Class 2 $56,689 - $62,598
Stephanie Rodwell 863-49704, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Chrystal Schwarz 865-56295, Section 68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Arlya Wickham 868-29820, Section68(1), 4 May 2020

RegisteredNurse Level 1 $67,984 - $90,814
Tanja Wiedemann 863-50369, Section68(1), 4 May 2020
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TRANSFERS
Education

Jennifer Wheeler: 843-9819

From: Child and Youth Protection Professional Level 3 $93,346 - $98,359

Community Services

To: Health Professional Level3 $93,346 - $98,359 (up to $103,237 on achieving a personal upgrade)
Education, Canberra (PN. 14327) (Gazetted 23 July 2019)

CanberraHealth Services

Beverlyn Brabec: 771-92178

From: Registered Nurse Level 1 $67,984 - $90,814
CanberraHealth Services

To: Registered Nurse Level 1 $67,984 - 590,814
CanberraHealth Services, Canberra (PN. 19463)

Mirjana Novakovic: 845-04328
From: Health Service Officer Level 3 $51,761-553,444
Canberra Health Services

To: Health Service Officer Level 3 $51,761-553,444
CanberraHealth Services, Canberra (PN. 25802) (Gazetted 5 March 2020)

PROMOTIONS

Chief Minister, Treasuryand Economic Development

Corporate

Corporate Management

SimonaDoelle: 853-79848

From: Administrative Services Officer Class 5 $79,253 - $83,888

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $85,394 - $97,732

Chief Minister, Treasury and Economic Development, Canberra (PN. 36868) (Gazetted 11 March 2020)

Community Services

Children, Youth and Families

Child and Youth Protection Services

Bimberi Residential Services

Ashley Payne: 844-74931

From: Administrative Services Officer Class 5 $79,253 - $83,888
Community Services

To: tSenior Officer Grade C $107,475 - $115,687

Community Services, Canberra (PN. 46582) (Gazetted 6 February 2020)

Education

Business Services Division
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Strategic Finance and Procurement

Internal Budgets and Reporting

Nida Zahid: 853-65577

From: Administrative Services Officer Class 6 $85,394 - $97,732
Education

To: tSenior Officer Grade C $107,475 - $115,687

Education, Canberra (PN. 16308) (Gazetted 13 December 2019)

Environment, Planning and Sustainable Development

Planning, Land and Building

Land Economics, Strategy and Policy

Land Economics, Land Strategy and Policy

Helena Seagrott: 820-8652

From: Senior Officer Grade C$107,475-5115,687

Environment, Planning and Sustainable Development

To: tSenior Officer Grade B $126,577 - $142,494

Environment, Planning and Sustainable Development, Canberra (PN. 18462)(Gazetted 6 March2020)

Transport Canberra and City Services

City Presentation

Licensing and Compliance

Domestic Animal Services

Sophie Gibbs: 858-70493

From: Administrative Services Officer Class 3 $64,230- 569,125

Transport Canberraand City Services

To: TAdministrative Services Officer Class 4 $71,309-$77,212

Transport Canberra and City Services, Canberra (PN.47091) (Gazetted 5 November 2019)

Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

CanberraHealth Services

CanberraHealth Services

Bijaya Acharya: 853-42236

From: Registered Nurse Level 2 $94,409 - $100,061

CanberraHealth Services

To: TRegisteredNurse Level 3.2 $122,360

CanberraHealth Services, Canberra (PN. 37268) (Gazetted 26 March 2020)

CanberraHealth Services

Elizabeth Bates: 786-53626

From: Registered Nurse Level 2 $94,409 - $100,061

CanberraHealth Services

To: TRegisteredNurse Level 3.1 $108,237-5112,691

CanberraHealth Services, Canberra (PN. 44724)(Gazetted 27 August 2019)

CanberraHealth Services

Jayde McKendrick: 845-21371

From: Registered Nurse Level 2 $94,409 - $100,061
CanberraHealth Services

To: TRegistered Nurse Level 3.1 $108,237-5112,691
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CanberraHealth Services, Canberra (PN. 27384) (Gazetted 12 March 2020)

Major Projects Canberra

Light Rail

Sarah Kelley: 827-44328

From: Administrative Services Officer Class 5 $79,253 - $83,888

Major Projects Canberra

To: tSenior Officer Grade C $107,475 - $115,687

Major Projects Canberra, Canberra (PN. 46363) (Gazetted 10 March2020)

CORRIGENDA

Chief Minister, Treasuryand Economic Development

Partnership Services

Service Centre

Service Desk

Inge Pieterse: 86312303

From: Administrative Services Officer Class 3 $64,230- 569,125
Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $71,309-5$77,212

Chief Minister, Treasury and Economic Development, Canberra (PN: 36219) (Gazetted 23/12/2019)

Correcting position number - Originally in Gazette 23/04/2020
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