
 

Published by Shared Services | 12 November 2020 | © Australian Capital Territory, Canberra, 
2020 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

ACT Government Gazette 
Gazetted Notices for the week beginning 05 November 2020 



ACT Government Gazette | 12 November 2020 

 2 

 
 
 
 

VACANCIES 
 
ACT Health 

 
Selection documentation for the following positions may be downloaded from 
http://www.health.act.gov.au/employment.   
Apply online at http://www.health.act.gov.au/employment 
 
Corporate Services 
Corporate and Governance 
Corporate and Governance Executive 
Executive Officer 
Senior Officer Grade C $108,926 - $117,249, Canberra (PN: 16784) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Details: ACT Health Directorate is seeking a proactive and self-motivated person to work as the Executive Officer to 
the Executive Group Manager, Corporate and Governance Division.  
This position provides high-level support to the Executive Group Manager. You will prepare and coordinate 
briefings, correspondence and reports, as well as undertaking projects, conduct research and analysis.  
Excellent people and stakeholder management skills are critical. We work collaboratively and highly value our 
positive workforce culture.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other Requirements: Undergo a pre-employment National Police Check  
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months  
How to Apply: Please submit a written application of no more than three pages addressing the Selection Criteria. 
In a separate document, please also provide a current curriculum vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Fletcher (02) 5124 9869 John.Fletcher@act.gov.au 
 
 
 
Health Systems, Policy and Research - Public Health, Protection and Regulation 
Health Protection Service 
Environmental Health Food 
Public Health Compliance Officer 
Administrative Services Officer Class 4 $72,272 - $78,254, Canberra (PN: 49339, several) 
Gazetted: 05 November 2020 
Closing Date: 16 November 2020 
Details: Would you like to be part of team to committed to protecting and promoting the good health of the ACT 
community through the fostering of safe and healthy environments. The Health Protection Service (HPS) within 
ACT Health is looking to hire enthusiastic individuals to support the vital work of the branch by engaging with the 
community and business directly. We actively engage in a risk based approach to compliance across a broad range 
of industry sectors to build a strong economy, safe community, and sustainable environment. The Environmental 
Health Food team within HPS plays a proactive role in supporting businesses’ compliance with Public Health 
Directions by undertaking compliance checks at venues, and by regularly engaging with and educating businesses 
about their obligations under the Directions.  
The successful applicants will be required to maintain a high-level of confidentiality, follow procedures accurately, 
and to exercise sound judgement.  
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other Requirements: Current driver’s licence and undergo a pre-employment National Police check.  
Note: These are temporary positions available immediately until 28 May 2021 with the possibility of extension. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a written application of no more than two pages addressing the Selection Criteria. 
Please also submit a curriculum vitae. Referee reports may be requested.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Faith Bvirakare (02) 5124 9096 Faith.Bvirakare@act.gov.au 

 
 
 
Health System Planning and Evaluation 
Branch Operations 
Ngunnawal Bush Healing Farm 
Aboriginal and Torres Strait Islander Community Liaison Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 49608) 
Gazetted: 11 November 2020 
Closing Date: 27 November 2020 
Details: The Ngunnawal Bush Healing Farm (NBHF) provides a place of healing, where Aboriginal and/or Torres 
Strait Islander people can feel safe and supported to make ongoing and meaningful changes in their lives. The 
NBHF uses a therapeutic community approach, traditional healing concepts, cultural programs and life skills 
training to tackle underlying social and emotional issues. 
The Aboriginal and Torres Strait Islander Community Liaison Officer is responsible for providing consultation, 
support, liaison and culturally responsive care to Aboriginal and Torres Strait Islander people accessing or wanting 
to access the NBHF. 
The successful applicant will work closely with other members of the NBHF team, and liaise with relevant agencies 
including Canberra Health Services, Alexander Maconochie Centre and Rehabilitation Services to support NBHF 
client journeys. 
Eligibility/Other Requirements: Aboriginal and/or Torres Strait Islander heritage is considered highly desirable and 
Aboriginal and Torres Strait Islander people are encouraged to apply. However, applicants from a non-Indigenous 
background with a commitment to supporting the Aboriginal and Torres Strait Islander community are also 
welcome to apply. 
Mandatory: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Current drivers’ licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Note: This is a temporary position available immediately for up to three months with the possibility of extension 
up to six months. Selection may be based on application and referee reports only. 
How to Apply: Suitability for this position will be assessed on your Skills, Knowledge and Behaviour in relation to 
the duties/responsibilities listed in the Position Description. Please submit a curriculum vitae, the names of two 
referees and a one-page response detailing your abilities, experience and qualifications and how they make you 
the best person for this role.  
Applications should be submitted to the Contact Officer. 
Contact Officer: Lefan Jard 0466 869 334 lefan.jard@act.gov.au 

 
 
 
Canberra Health Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804


ACT Government Gazette | 12 November 2020 

 4 

Applications can be sent via email to: jobs@act.gov.au 
 
Health Services Officer level 5 
Patient Support Services 
Wardsperson 
Mental Health Wardsperson 
Health Service Officer Level 5 $57,039 - $59,871, Canberra (PN: 44965, several) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
The Mental Health Wardsperson position is a support clinical service and provides assistance with patient care. 
The Canberra Hospital is a 24 hours service that operates on a daily basis including weekends and Public Holidays. 
These positions are to assist with patient manual handling and transport throughout the hospital campus and to 
assist in code response.  
Eligibility/Other Requirements: 
Desirable: 
Experience working with people with a mental illness or disorder. 
Prior to commencement successful candidates will be required to:  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Undergo a pre-employment National Police check.  
Note: Please note these are full-time position working 38 hours per week and involves working 10.85 hour shifts 
on a rotating roster. Selection may be based on written application and referee reports only.  
Contact Officer: David Hosie (02) 5124 2610 david.hosie@act.gov.au 

 
 
Medicine 
Ward 4B 
Clinical Development Nurse 
Registered Nurse Level 2 $94,409 - $100,061, Canberra (PN: 27012) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
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region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position  
The Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis is 
placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is 
underpinned by the Division’s commitment to research and training. The Division works in partnership with 
professional colleagues, consumers, and a range of government and non-government service providers to ensure 
the best possible outcomes for patients.  
The Renal Network offers a range of services for patients with various stages of renal impairment across ACT and 
Southern NSW. Ward 4BRN is a 20 bedded inpatient ward for renal and general medical patients. The ward 
provides care for patients with multiple co morbidities e.g. acute and chronic renal failure, PD peritonitis, 
formation of AV Fistulas and loops, insertions of tenckhoff catheters, respiratory, immunology and cardiac issues. 
The Renal Network has a multidisciplinary approach with an emphasis on research and evidence based practice 
and is committed to partnering with patients to provide excellent care.  
The 4BRN Clinical Development Nurse will be required to work predominantly on the ward but also assist across 
the service in educating the staff of the ACT Renal Network. The position is based at the Canberra Hospital in the 
ACT and reports to the appropriate Clinical Nurse Consultant  
Eligibility/Other Requirements: 
Mandatory: 
Be registered or have applied for registration with the Australian Health Practitioner Regulation Agency (AHPRA) 
Current driver’s licence 

Desirable: 
Post graduate studies relevant to the speciality field. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Note: 
This is a temporary position available for six months with a possibility of extension. This position is rostered 
Monday to Friday. Selection may be based on application and referee reports only. 
Contact Officer: Tracy Garratt (02) 5124 2949 Tracy.Garratt@act.gov.au 

 
 
Chief Operating Officer Clinical Services 
Rehabilitation, Aged and Community Services 
Executive Officer 
Senior Officer Grade C $108,926 - $117,249, Canberra (PN: 23883) 
Gazetted: 05 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 

Executive Officers support and provide advice to clinical division Executive Directors as part of the Canberra Health 
Services executive support team. The main duties of these roles are coordination and preparation of government 
business including briefings and correspondence, internal minutes, cabinet submissions and assembly material, 
and divisional business and projects. The Executive Officer also works closely with their relevant Executive Director 
support the priorities of their division. 
The Clinical Services divisions, led by the Chief Operating Officer, focus on CHS’ strategic approach to delivering 
high quality acute, subacute, inpatient, outpatient and community-based health care, with an emphasis on safe, 
effective and efficient access to treatment. 
The Clinical Services divisions include the Divisions of: 
Medicine 

Surgery 

Critical Care 

Women, Youth and Children 

Rehabilitation, Aged and Community Services 

Cancer and Ambulatory Services 

Mental Health, Justice Health, Alcohol and Drug Service 

Executive Officers report to the Business Manager to the Chief Operating Officer and work closely with the 
Executive Director and senior management team within their allocated division. There is also an indirect reporting 
relationship to the Executive Director of the relevant division that the Executive Officer reports to. 
Eligibility/Other Requirements 

Mandatory: 
To be successful in this position, it is expected that the successful candidate will have the following attributes: 
Strong organisational skills with a high degree of drive. 
Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ needs. 
Desirable: 
Relevant experience in a complex healthcare environment is desirable. Tertiary qualifications will be considered an 
advantage. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Note: This is a temporary position available for a period of six months with the possibility of permanency.  
For more information on this position and how to apply “click here” 

Contact Officer: Jo Morris (02) 5124 0004 jo.morris@act.gov.au 

 
 
Allied 
Acute Allied Health Services 
Physiotherapy 
Physiotherapist 
Health Professional Level 2 $66,988 - $91,962, Canberra (PN: 41666, several) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
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Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position  
Physiotherapy within Acute Allied Health Services (AAHS) provides services to a range of clients in acute inpatient 
and specialised outpatient settings. This position rotates across inpatient and specialised outpatient services. Our 
Physiotherapists work closely with patients, carers, referrers, other health care professionals and multidisciplinary 
teams to achieve safe high-quality patient care. 
Under supervision, you will play a key role in delivering high quality patient centred care and associated functions 
to support service delivery in clinical areas.  
The overall functions of the physiotherapist under professional supervision include: 
Promoting positive client outcomes through the provision of high-quality clinical services and health promotion 
activities in/across designated areas or units as part of a multidisciplinary team. 
Promoting individual or group service delivery. 
Applying knowledge, skills, professional judgement and initiative in the delivery of routine services. 
Clinical supervision, and professional development is provided through team structures, supervision support, 
competency-based assessments and informal and formal professional development opportunities. 
Eligibility/Other Requirements: 
Mandatory: 
Tertiary qualifications (or equivalent) in Physiotherapy. 
Be registered (or eligible for registration) with the Physiotherapy Board of Australia. 
At least one year of full-time equivalent work experience as a physiotherapist. 
Desirable: 
Current drivers’ licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: This is a temporary full-time position available from February 2021 for a period of 12 months. You will be 
required to participate in an overtime roster. A merit list/merit pool will be created from this recruitment round 
and this may be used to fill temporary and permanent positions at level over the next 12 months.  
Contact Officer: Kerry Boyd (02) 5124 2670 kerry.boyd@act.gov.au 

 
 
Acute Allied Health Services 
Aboriginal and Torres Strait Islander Liaison Service 
Aboriginal and Torres Strait Islander Liaison Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 29216) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind.  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 

Canberra Health Services Division of Allied Health provides a range of allied health services including the Aboriginal 
and Torres Strait Islander Liaison Service. A strong emphasis is placed across all sections on accessible and timely 
care, delivered to a high standard of safety and quality. This is underpinned by the Division’s commitment to 
research and training. The Division works in partnership with professional colleagues, consumers, and a range of 
government and non-government service providers to ensure the best possible outcomes for patients.  
The Aboriginal and Torres Strait Islander Liaison Service (ALO Service) provides the cultural emotional and 
wellbeing support to patients and their family. The successful candidate will provide liaison and advocacy between 
patients, their families, staff and external organisations as appropriate. The ALO Service works within Women’s 
and Children’s, Emergency Department, Cancer, and Surgical inpatient areas. The ALO Service also provides 
support to patients attending outpatient’s appointments. The successful candidate will work within a small team 
environment as well as participate in multidisciplinary teams.  
This position will also participate in quality initiatives that enhance service delivery for Aboriginal and Torres Strait 
Islander communities both locally and southern NSW.  
Eligibility/Other Requirements: 
Mandatory: 
This is a designated position in accordance with s42, Discrimination Act 1991 and is only open to Aboriginal and/or 
Torres Strait Islander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore 
a Confirmation of Aboriginality may be requested. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.  
Knowledge of Aboriginal and Torres Strait Islander community organisations. 
Desirable:  
Qualifications/skills in a relevant area or willingness to undertake studies such as Associate Diploma or Bachelor of 
Health Science (Aboriginal Health and Community Development).  
Knowledge of local Aboriginal communities and health issues is desirable.  
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Joyce Graham (02) 5124 2176 Joyce.Graham@act.gov.au 

 
 
 
Maternity and Gynaecology Outpatients 
Childbirth Education Coordinator 
Registered Midwife Level 2 $94,409 - $100,061, Canberra (PN: 22871) 
Gazetted: 11 November 2020 
Closing Date: 27 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
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University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
Women, Youth and Children Community Health Programs delivers a range of primary health care community-
based services to children, families and women. These services include support, education and information; 
counselling, assessment and screening; early identification and referral; and the delivery of public health 
programs. Services are delivered within a multi-disciplinary context if not by a multidisciplinary team. 
Eligibility/Other Requirements:  
Mandatory:  
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Desirable: 
Holds or is working towards qualifications in childbirth education or equivalent 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Note:  
This is a temporary part-time position available for 12 months. This position is part-time at 32 hours per week and 
the full-time salary noted above will be pro-rata.   
Contact Officer: Julianne Nissen (02) 5124 7368 Julianne.nissen@act.gov.au 
  
 
 
Nursing, Midwifery and Patient Support Services 
Occupational Medicine Unit 
Registered Nurse, Occupational Medicine Unit 
Registered Nurse Level 2 $94,409 - $100,061, Canberra (PN: 38190) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Registered Nurse Level 2 has a direct reporting line to the Clinical Nurse Consultant for OMU. The OMU 
reports to the Assistant Director of Nursing (ADoN) for Infection Prevention Control (IPC). 
The Occupational Medicine Unit (OMU) sits within the Division of Nursing, Midwifery and Patient Support Services 
and reports to the CHS Infection Prevention Control Unit. The OMU staff support the guiding principles associated 
with the clinical response of a pandemic by protecting the workforce, patients, and the community. This support 
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includes undertaking qualitative fit testing of N95/P2 respirators for health care workers in high risk areas. The 
OMU staff provide an occupational assessment, screening, and vaccination program for CHS staff including:  
Immunisation: Hepatitis B, measles, mumps, rubella, varicella (chickenpox), diphtheria, tetanus, and pertussis 
(Whooping cough) and annual influenza vaccination 
Screening/serology: Hepatitis B, measles, mumps, rubella, varicella (chickenpox), and annual blood borne viruses 
(staff who perform invasive exposure prone procedures) 
Management of staff with blood and body fluids exposures such as needlestick, sharps, splash, and scratch/bites. 
The Registered Nurse Level 2 has a direct reporting line to the Clinical Nurse Consultant for OMU. The OMU 
reports to the Assistant Director of Nursing (ADoN) for Infection Prevention Control (IPC). 
Eligibility/Other Requirements: 
Mandatory: 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Hold or working towards completion of a Certificate of Immunisation attained through an accredited education 
provider which is based on the National Immunisation Education Framework for Health Professionals (or 
equivalent). 
Desirable: 
Knowledge of staff screening and vaccination requirements in the healthcare setting. 
A minimum of five years recent full-time equivalent post registration experience including experience in adult 
immunisation. 
Hold a current driver’s license 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Note: This is a temporary position available for 12 months. 
Contact Officer: Wendy Beckingham (02) 5124 3695 Wendy.Beckingham@act.gov.au 
  
 
 
Cancer and Ambulatory Support 
Community Health Intake 
Central Health Intake Registered Nurse 
Registered Nurse Level 2 $94,409 - $100,061, Canberra (PN: 34009) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
CHS Central Health Intake is responsible for the intake, assessment and referral of consumers wishing to access 
CHS community-based services and specialist outpatient services at the Canberra Hospital. Central Health Intake 
currently incorporates both Community Health Intake, and the Central Outpatient’s Booking’s Service. The two 
services are co-located under a single management structure of Central Health Intake. CHS Central Health Intake is 
responsible for the intake, assessment and referral of consumers wishing to access CHS community-based services 
and specialist outpatient services at the Canberra Hospital. Central Health Intake currently incorporates both 
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Community Health Intake, and the Central Outpatient’s Booking’s Service. The two services are co-located under a 
single management structure of Central Health Intake. 
Eligibility/Other Requirements: 
Mandatory: 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Desirable: 
Hold a current driver’s licence. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Contact Officer: Simone Crowe (02) 6205 5112 simone.crowe@act.gov.au 
 
 
 
Mental Health, Justice Health and Alcohol and Drug Services 
Adult Acute Mental Health Services 
Adult Mental Health Unit 
Office Manager 
Administrative Services Officer Class 3 $65,097 - $70,058, Canberra (PN: 19405) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provide health services directly and through 
partnerships with community organisations. The services provided range from prevention and treatment to 
recovery, maintenance of wellbeing and harm minimisation. The participation of the people who use our service, 
their families and carers is encouraged in all aspects of service planning and delivery. The Division works in 
partnership with a range of government and non-government service providers to ensure the best possible 
outcomes for people.  
Overview of the work area and position 
Adult Acute Mental Health Services incorporates the Adult Mental Health Unit (AMHU), the Mental Health Short 
Stay Unit (MHSSU) and the Consultation Liaison (CL) Team across the Emergency Department (ED) and The 
Canberra Hospital (TCH). 
MHSSU is a six bed inpatient unit for people experiencing moderate to severe mental illness. MHSSU is a 
contemporary evidence-based service providing high quality mental health care, guided by the principles of 
Recovery. The service aims to provide collaborative care involving the consumer, their carers and other key 
services. MHSSU is a six-bed inpatient unit in the ED for people requiring extended mental health assessment and 
or treatment initiation. 
The Office Manager reports to the Assistant Director of Nursing (ADON) and provides administrative assistance to 
the Mental Health Short Stay Unit. This position includes the provision of high-quality customer service to the 
people who access or engage with the team. 
Eligibility/Other Requirements: 
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Mandatory: 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy (OMU). 
Desirable: 
Knowledge and experience in the use of relevant medical terminology 
Understanding in dealing with persons affected with a Mental Illness. 
Contact Officer: Grace Freeman (02) 5124 5404 grace.freeman@act.com.au 
  
  
 
Allied Health 
Acute Allied Health Service 
Physiotherapy 
Administration Assistant AAHS Physiotherapy 
Administrative Services Officer Class 3 $65,097 - $70,058, Canberra (PN: 21352) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together.  
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
Acute Allied Health Services (AAHS) are provided to a range of clients in the acute inpatient setting and specialised 
outpatient services at Canberra Hospital. Under general direction you will be required to provide administrative 
support within women’s health and paediatric Allied Health services, reporting to the manager of the AAHS 
Physiotherapy department. You will be responsible for booking and scheduling, client appointments, banking/cash 
handling, data entry, and general administration tasks. 
Eligibility/Other Requirements: 
Medical Terminology desirable. 
Previous experience in a health care setting. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Note: This is a part-time temporary position available for 12 months at 18.38 hours per week and the full-time 
salary noted above will be paid pro-rata. A merit list from this selection process may be used to fill similar 
temporary or permanent part time or full-time vacancies within the next 12 months. 
Contact Officer: Kathy Terrell (02) 5124 2154 kathy.terrell@act.gov.au 
  
 
 
Mental Health, Justice Health and Alcohol and Drug Services 
Adult Community Mental Health Services 
Assertive Community Outreach Service - Health Professional 
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Health Professional Level 2 $66,988 - $91,962, Canberra (PN: 13310) 
Gazetted: 05 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
MHJHADS provide health services directly and through partnerships with community organisations. The services 
provided range from prevention and treatment to recovery and maintenance of well-being and harm 
minimisation. The participation of people access sour service is encouraged in all aspects of service planning and 
delivery. MHJHADS works in partnership with individuals, carers and a range of government and non-government 
service providers to ensure the best possible outcomes for clients. 
MHJHADS delivers services at a number of locations, including hospital inpatient and outpatient settings, 
community health centres, detention centres, other community settings including peoples home. 
These services include: 
Adult Acute Mental Health Services 
Adult Community Mental Health Services 
Alcohol and Drug Services 
Child and Adolescent Mental Health Services 
Justice Health Services 
Rehabilitation and Specialty Mental Health Services 
This psychologist position is based in the Assertive Community Outreach Service. The Assertive Community 
Outreach Service (ACOS) is a dynamic and supportive multidisciplinary team providing assertive community 
outreach treatment to people experiencing and living with a severe mental illness and complex needs in a 
community setting. 
ACOS operates an extended hours service, operating seven days a week from 08:30 to 21:00 and the position 
holder will be required to work a rotating roster including morning and evening shifts. 
The ACMHS provide services for people aged over 18 years and operate from the five Community Health Centres 
in the ACT (Gungahlin, Belconnen, City, Phillip, Tuggeranong) with a strong focus on the provision of timely and 
effective mental health interventions. The program is in the final stages of implementing a new model of care 
which will improve the responsivity and diversity of services offered to people. 
The new model of care is underpinned by principles of recovery and aims to: 
Increase standardisation of procedures, processes, and practices to promote more internal consistency in service 
delivery and best practice interventions. 
Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce 
administrative burden on staff and promote more direct clinical contact. 
Provide optimal treatment for people in their homes and community as effective hospital diversion. 
The successful applicant will be required to work as a member of the multidisciplinary team providing assessment 
and management of people experiencing mental illness. The applicant will be highly motivated to engage in 
consultative and educative practices with families, carers, and other agencies. 
The successful applicant will also be required to undertake professional development and clinical supervision, 
participate in quality initiatives, and contribute to multidisciplinary team processes. 
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Importantly the new model of care will allow greater opportunity for clinicians to deliver discipline specific 
interventions, with caseloads reflecting strengths-based models of care. 
The position reports to a Team Leader who is based on site in the health centre and is supported by a cohesive 
multidisciplinary team (including Nurses, Social Workers, Occupational Therapists, Psychologists and Psychiatrists, 
Allied Health Assistants). 
This is an exciting opportunity for someone who may be interested in working in a program that comprises access, 
hospital diversion, assertive outreach, and community recovery and therapy services. 
Eligibility/Other Requirements 
Mandatory: 
For Occupational Therapy: 
Be registered or eligible for registration with the Occupational Therapy Board of Australia. 
Eligibility for professional membership of Occupational Therapy Australia. 
Applicants must have a minimum of 12 months paid work experience, post qualification, in a related/relevant 
organisation/service. 
Current driver’s licence. 
For Psychology: 
Be registered or be eligible for general registration with Psychology Board of Australia. 
Applicants must have a minimum of 12 months paid work experience, post qualification, in a related/relevant 
organisation/service. 
Current driver’s licence. 
For Social Work: 
Degree in Social Work. 
Professional membership or eligibility for professional membership of the Australian Association of Social Workers 
(AASW). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Applicants must have a minimum of 12 months paid work experience, post qualification, in a related/relevant 
organisation/service. 
Current driver’s licence. 
Highly desirable: 
Have a strong understanding of working in an adult community mental health service. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU) 
Comply with Canberra Health Services credentialing and scope of clinical practice requirements for allied health 
professionals. 
Note: This is a temporary position available for a period of four months.  
For more information on this position and how to apply “click here” 
Contact Officer: Jade Nolan (02) 5124 1567 jade.nolan@act.gov.au 
 
 
 
Allied health 
NDIS Lead 
Acute Allied Health Services 
Social Worker 
Health Professional Level 4 $108,926 - $117,249, Canberra (PN: 45388) 
Gazetted: 11 November 2020 
Closing Date: 27 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
living with mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
Canberra Health Services, provides multidisciplinary care across a range of hospital and community settings. There 
are several teams who provide Social Work services across inpatient, outpatient and community settings: 
The Acute Support Social Work team is responsible for the care and support of patients across a range of critical 
and acute care areas of The Canberra Hospital. These include the Medical and Surgical inpatient wards, Intensive 
Care Unit, the Emergency Department, Maternity and Paediatric inpatient wards and a range of paediatric and 
adult outpatient clinics. 
Rehabilitation Aged and Community Services team (RACS) provides integrated and effective services in the areas of 
rehabilitation, aged care and community care in a broader range of sites throughout the ACT, including The 
Canberra Hospital and The University of Canberra Hospital, community health centres and the homes of 
clients.  This includes health care and support for people with acute, post acute and long-term illnesses.  
The Cancer Psychosocial Service is located in the Canberra Region Cancer Centre (CRCC). This service provides 
multidisciplinary psychosocial care to patients and their families or carers who attend the Canberra Region Cancer 
Centre, or who have been admitted into Ward 4A or Ward 14B. Working closely with other disciplines in the CRCC 
and the wards in Canberra Hospital, the Cancer Psychosocial Service provides leadership in psychosocial care of 
patients and their families or carers. Services include facilitation of access to resources, responding to crisis, 
counselling, palliative care and bereavement issues, staff consultation and in-services. 
Social workers provide assessment and therapeutic intervention for a range of client populations throughout their 
patient journey. The patients we see present with a range of psychosocial issues that impact their health 
circumstances across the lifespan including ante-natal care, newly acquired and chronic health conditions, medical 
and surgical treatments, rehabilitation and ageing.  
The Social Worker will have an understanding of issues related to health and wellbeing and the impact on the 
person and their family/carer, including adjustment to change in their health. The Social Worker will promote 
improved client outcomes through working in collaboration with the multidisciplinary team to provide high quality 
clinical services across a range of service specialty areas.  
Eligibility/Other Requirements: 
Mandatory: 
Tertiary qualifications in Social Work. 
Current membership or eligibility for membership of the Australian Association of Social Workers. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Current driver’s licence. 
Desirable:  
Previous clinical experience working with complex NDIS clients. 
A minimum of eight years’ experience post qualification in Social Work. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: This is a temporary position available for a period of 12 months with the possibility of extension. An order of 
merit list may be established to fill future vacancies; permanent, temporary and casual, at level over the next 12 
months. Selection maybe based on written applications and referee reports only. This position may be required to 
participate in overtime, on call, and/or rotation roster. This duty statement outlines a range of possible duties that 
staff are expected to perform at this level. The emphasis placed on each duty will vary according to the 
requirements of each position. 
Contact Officer: Patrice Higgins (02) 5124 2316 patrice.higgins@act.gov.au 
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Patient Support Services 
Wardsperson 
Wardsperson 
Health Service Officer Level 3/4 $52,460 - $56,238, Canberra (PN: 20824, several) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
The Wardsperson position is a support clinical services and provides assistance with patient care. The Canberra 
Hospital is a 24 hours services that operates on a daily basis including weekends and Public Holidays. These 
positions are to assist with patient manual handling and transport throughout the hospital campus, and to assist in 
code response.  
Eligibility/Other Requirements: 
Desirable: 
Knowledge of Wardsperson duties and understanding of the Ward Services commitment to client services and 
outcomes. 
Ability to work Monday to Friday or shift work at 76 hours a fortnight as required within all areas of the Hospital. 
Hold a current drivers licence 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
 Be registered under the Working with Vulnerable People (Background Checking) Act 2011.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: The above positions are permanent fulltime at 38 hours and part-time at 28 hours per week, shift work and 
Monday to Friday. The full-time salary noted above will be paid pro-rata. This position will be filled at either the 
HSO3 or HSO4 level, dependant on the skills and experience of the successful applicant.   
Contact Officer: David Hosie  (02) 51242610 david.hosie@act.gov.au 
 
  
 
Medical Services 
Pathology 
Haematology 
Senior Scientist, Haematology 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
21262) 
Gazetted: 11 November 2020 
Closing Date: 27 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
ACT Pathology is a division of the Canberra Health Services with laboratories located at both the Canberra Hospital 
and Calvary Public Hospital operating 24 hours, seven days a week all year round. Pathology provides diagnostic 
and consultative services to medical specialists and general practitioners and their patients in hospital and in the 
community. 
The Haematology laboratory is a tertiary facility performing highly complex time-consuming investigations in the 
areas of Haemostasis, Immunophenotyping, Bone Marrow Transplant, Haematology, Morphology and Transfusion 
on difficult patients with a wide range of co-morbidities.  
The Haematology Analyser Senior Scientist has an important role in the day-to-day operations of the laboratory. 
Under broad direction, you will play a key role in day to day supervision, performing complex testing, instrument 
trouble shooting, KPI monitoring, quality control monitoring, managing resources, maintaining manuals and 
training programs for staff in the analyser area of the laboratories at Canberra and Calvary Hospitals. 
 A current working knowledge of haematology analysers, haematology, morphology and continuing accreditation 
requirements is essential. Knowledge of haemostasis and transfusion would be advantageous. The position of 
senior scientist will work as part of a multi-disciplinary team. 
Supervision of the position is undertaken by the Haematology Supervising Scientist. 
Eligibility/Other Requirements: 
Mandatory: 
Tertiary qualifications (or equivalent) in Medical Laboratory Science or similar. 
Desirable: 
A relevant Postgraduate or professional qualification would be an advantage. 
Experience of three to five years in Haematology would be advantageous. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).  
Note: There is a requirement to work out of routine hours, on-call, occasional nights, weekends, public holidays.  
Contact Officer: Jackie Pratt (02) 5124 2034 jackie.pratt@act.gov.au 
 
 
 
Mental Health, Justice Health and Alcohol and Drug Services 
Office of Chief Psychiatrist 
Staff Specialist - Child and Adolescent Mental Health Services 
Specialist Band 1 - 5 $164,470 - $202,960, Canberra (PN: 28861) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
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region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
• The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical 
and surgical sub-specialty services. 
• University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
• Four Walk-in Centres: which provide free treatment for minor illness and injury. 
• Six community health centres: providing a range of general and specialist health services to people of all ages. 
• A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University. 
All specialties are represented except for organ transplantation. The hospital has well developed post graduate 
teaching programs. A fully equipped medical library is available on site with a large collection of hard copy and 
online journals and textbooks. 
The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with 
the candidate’s qualifications and experience.  The academic position will be held for the duration of the Canberra 
Health Services employment and will be subject to regular performance reviews.  No remuneration is attached to 
the University position.  The employee will be responsible to the University on academic matters and clinical/ 
research matters to Canberra Health Services.   
For more information in relation to conjoint positions with the ANU please contact Professor Imogen Mitchell, 
Dean, ANU Medical School (02) 6125 2622 dean.medicalschool@anu.edu.au  
About our great city, Canberra, Australia’s National Capital: 
Canberra is a city with outstanding amenities and excellent housing, educational and leisure opportunities. It is 
home to national icons and monuments as well as natural treasures. The coast and ski fields are nearby; Sydney is 
only three hours away by road. For more information on our great city and your future, visit: 
http://www.canberrayourfuture.com.au/  
Overview of the work area and position 
The Child and Adolescent Mental Health Team is part of MHJHADS and provides high quality healthcare to people 
located within the paediatric ward with joint admission with paediatrician , EDCL ( emergency department 
consultation liaison), CAMHS community team, SYMHO (state wide youth Mental health service) , AMOS 
(adolescent mental health outreach service), Cottage program and, DBT program.  The position holder would be 
expected to provide care to patients across all Canberra Hospital sites. 
The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service 
Code of Conduct and the professional requirements specified by the appointee’s Specialist College. 
The position will be accountable and responsible to the Child and Adolescent Mental Health Clinical Director 
through an Individual Learning and Development Plan. 
MHJHADS aims to be socially inclusive and operates within a recovery-focussed and/or harm minimisation 
approach. 
The successful applicant will have specialist experience in General Psychiatry or Child and adolescent psychiatry 
and skills relevant to both inpatient and community services, including the provision of ECT services. The 
successful applicant will also be expected to participate in the mandatory administrative, governance and training 
requirements of medical officers within the Division. Emphasis on recovery focus and person-centred care are 
essential. 
Eligibility/Other Requirements 
Mandatory: 
Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation 
Agency (AHPRA). 
Fellowship of the Royal Australian and New Zealand College of College of Psychiatrists (RANZCP) or equivalent 
specialist qualifications. 
Evidence of satisfactory participation on the RANZCP Continuing Professional Development Program. 
Be registered or be eligible for registration under the Working with Vulnerable People Act 2011 
Desirable: 
Knowledge of the Mental Health Act 2015 and other related legislation. 
Current driver licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 

http://www.canberrayourfuture.com.au/
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Be granted with their Scope of Clinical Practice through the Medical Dental Appointments Advisory Committee 
(MDAAC). 
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and 
vaccination processes against specified infectious diseases. 
Comply with Canberra Health Services credentialing and scope of clinical practice requirements for allied health 
professionals. 
Salary, Remuneration and Conditions: 
Staff Specialist Bands 1-5: $164,470 - $202,960 
Annual Salary: Indicative total package value of between $254,362 - $313,557 inclusive of salary, applicable 
allowances and 11% super. 
Starting salary will be negotiated within this band for the successful candidate, depending on their experience and 
expertise. 
Reimbursement of relocation costs may be available if you are the successful candidate. 
Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available 
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements 
For more information on this position and how to apply “click here” 
Contact Officer: Dr. Llew Lewis – (02) 5124 9151 llew.lewis@act.gov.au 
  
 
Clinical Services 
Mental Health, Justice Health, Alcohol and Drug Services 
Adult Community Mental Health Services 
Clinical Manager 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
21780) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
The position is situated within Belconnen Mental Health Team which is a specialist mental health service that 
provides services for people aged over 18 years. The Service has teams operating from Gungahlin, City, 
Tuggeranong, Phillip and Belconnen Community Health Centres.  
Within the service there is strong focus on the provision of timely and effective mental health interventions that 
are collaborative and inclusive of families and carers. People are supported to achieve their personal recovery 
goals as identified in their Care Plan.  
The program is in the final stages of implementing a new model of care which will improve the responsivity and 
diversity of services offered to people. The new MoC is underpinned by principles of recovery and aims to: 

https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements
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Increase standardisation of procedures, processes and practices to promote more internal consistency in service 
delivery and best practice interventions. 
Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce 
administrative burden on staff and promote more direct clinical contact. 
Provide optimal treatment for people in their homes and community as effective hospital diversion. 
The successful applicant/s will enjoy working as a member of the multidisciplinary team providing assessment and 
care planning for people experiencing mental illness. They will be highly motivated to engage in consultative and 
educative practices with families, carers and other agencies.  
The successful applicant/s will undertake professional development and clinical supervision, participate in quality 
initiatives, and contribute to multidisciplinary team processes. It is an expectation that the applicant will 
contribute their expertise to the multidisciplinary team; provide supervision to staff at the Health Professional 1 
and 2 Levels as well as students. 
The position reports to a Team Leader who is based on site in the relevant community health centre. This is an 
exciting opportunity for someone who may be interested in a working in a program that comprises access, hospital 
diversion, assertive outreach, and community recovery and therapy services.    
Eligibility/Other Requirements: 
Mandatory: 
For Psychology: 
Be registered or be eligible for general registration with Psychology Board of Australia. 
HP3: Minimum of three years (ideal five years) post qualification.  
Highly Desirable: 
HP3: Approved or eligible for approval as a Psychology Board of Australia Principal and/or Secondary Supervisor 
for 4+2 interns and/or Higher Degree Students. 
For Occupational Therapy: 
Be registered or eligible for registration with Occupational Therapy Board of Australia. 
Eligibility for professional membership of Occupational Therapy Australia. 
HP3: Minimum of three years (ideal five years) post qualification. 
For Social Work: 
Degree in Social Work/ 
Professional membership or eligibility for professional membership of the Australian Association of Social Workers 
(AASW). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.   
HP3: Minimum of three years (ideal five years) post qualification. 
Desirable: 
Hold a current driver’s licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Note: This is a temporary full-time position available for a period of 11 months. 
Contact Officer: Graham Twycross (02) 5124 1516 graham.twycross@act.gov.au 
  
  
Clinical Services 
Rehabilitation, Aged and Community Services 
Allied Health 
Occupational Therapist - New Graduate 
Health Professional Level 1 $62,823 - $82,307, Canberra (PN: 32186, several) 
Gazetted: 10 November 2020 
Closing Date: 26 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
These positions will be based either in the Divisions of Rehabilitation, Aged and Community Services (RACS) at the 
University of Canberra Hospital or the Acute Occupational Therapy service at the Canberra Hospital. 
Rehabilitation, Aged and Community Services is a vibrant and diverse Division within Canberra Health Services 
providing multidisciplinary rehabilitation, aged and community-based care across a range of settings.  This includes 
The Canberra Hospital, University of Canberra Hospital, Community Health Centres and Village Creek Centre in 
Kambah.   
The University of Canberra Hospital (UCH), Specialist Centre for Rehabilitation, Recovery and Research is located 
on the grounds of the University of Canberra.  The hospital, the ACT’s first sub-acute rehabilitation hospital, is part 
of the CHS network of health facilities designed to meet the needs of our ageing and growing population. 
The Acute Support Occupational Therapy service operates across the inpatient wards of the Canberra Hospital 
(TCH).  The team works collaboratively with individuals, families, carers and service providers within and external 
to Canberra Health Services to assist patients in their journey primarily through the acute phases of 
hospitalisation. 
Canberra  Health Services  Occupational Therapists provide assessment and therapeutic intervention to facilitate 
positive patient outcomes for a range of patients in the acute, rehabilitation, aged care and community 
settings.  Patients vary in their medical conditions and may include people with neurological conditions, 
orthopaedic conditions, complex medical conditions and frail aged. Our staff are committed to the delivery of 
health services that reflect Canberra Health Service’s values:  reliable, progressive, respectful and kind.   
The positions are well supported by a group of experienced clinicians and will be provided with direct clinical 
supervision from a designated senior Occupational Therapist. 
Eligibility/Other Requirements: 
Mandatory: 
Tertiary qualifications (or equivalent) in Occupational Therapy. 
Be registered or be eligible for registration with the Australian Health practitioner Regulatory Agency (AHPRA) 
Current drivers licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: These are temporary full-time positions available for a period of 12 months with the possibility of 
permanency. These positions may be required to participate in an overtime, on call, and/or rotation roster. These 
positions will have the opportunity to have two rotations across different clinical settings. 
Contact Officer: Jane Lawrence (02) 5124 0073 jane.lawrence@act.gov.au 
  
  
Clinical  Services 
Mental Health, Justice Health, Alcohol and Drugs Services 
Child and Adolescent Mental Health Services 
Registered Nurse - Hospital Liaison Team 
Registered Nurse Level 3.1 $108,237 - $112,691, Canberra (PN: 49495) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
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region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provides health services directly and through 
partnerships with community organisations. The services provided range from prevention and treatment to 
recovery, maintenance and harm minimisation.  Consumer and carer participation is encouraged in all aspects of 
service planning and delivery.  The Division works in partnership with consumers, carers and a range of 
government and non-government service providers to ensure the best possible outcomes for clients. 
The Division delivers services at a number of locations, including hospital inpatient and outpatient settings, 
community health centres, detention centres, other community settings including peoples home.  These services 
include: 
ACT Wide Mental Health Services (ACT Wide MHS) 
Adult Community Mental Health Services (ACMHS) 
Adult Acute Mental Health Services (AAMHS) 
Alcohol and Drug Services (ADS) 
Child and Adolescent Mental Health Services (CAMHS) 
Justice Health Services (JHS) 
Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for young people up to 
the age of 18 years who are experiencing moderate to severe mental health issues.   
The CAMHS Hospital Liaison Team is comprised of multi-disciplinary mental health professionals who provide 
assessment and provide treatment recommendations and clinical consultation within a recovery framework. 
This role will be to conduct assessments with children and young people primarily aged 5- 18 years with mental 
health vulnerabilities who present to The Canberra Hospital.   
The role will also require the team member to undertake professional development and supervision, participate in 
quality initiatives and contribute to the multidisciplinary team processes.   
Eligibility/Other Requirements:  
Mandatory:  
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Tertiary qualifications with the ACT Nursing and Midwifery Board and eligibility for membership of the appropriate 
professional organization. 
Must hold a current driver’s licence. 
Applicants must have a minimum of 12 months paid work experience, post qualification in a related/relevant 
organisation/service. 
Desirable: 
Experience in working with children and young people.   
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.   
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy (OMU). 
Note:   
The successful candidate will be required to be available for weekend work on a regular basis and be available to 
work within all program areas of CAMHS as service needs arise. 
Contact Officer: Delia O’Shea 0435 652 168 delia.o'shea@act.gov.au or Abby James (02) 5124 1652 
Abby.James@act.gov.au 
  
 
Rehabilitation, Aged and Community Services 
Oral Health Services Administration 
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Interagency Coordinator 
Administrative Services Officer Class 4 $72,272 - $78,254, Canberra (PN: 14540) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
Oral Health Services is in the Division of Rehabilitation, Aged and Community Services and offers a range of public 
dental services to the community including: 
Child and Youth dental services to all children under the age of 14 years who live in or attend an ACT school. 
Young people under the age of 18 with access to a Centrelink-issued Pension Concession or Health Care Card. 
Adult dental services for ACT residents who are the primary holder of a Centrelink-issued Pension Concession or 
Health Care Card. 
Whilst providing services that include, preventative dental interventions and health promotion, emergency dental 
care, restorative and prosthetic dental care and some orthodontic interventions for eligible clients, these services 
are delivered in the community to: 
Gungahlin Health Centre. 
Belconnen Health Centre. 
Civic Health Centre. 
Phillip Health Centre. 
Tuggeranong Health Centre. 
Alexander Maconochie Centre. 
Mobile Dental Clinics. 
The Inter Agency Coordinator position is currently located in Civic and is part of the Dental Administration Team. 
Under limited direction, you will play a key role in the coordination of the Mobile Dental Clinic services with tasks 
such as liaising with both internal and external stakeholders, overseeing processes and procedures in relation to its 
services and work with the Operational Managers of the DHP for rostering and reporting. 
Eligibility/Other Requirements:  
The successful candidate will have the following:  
strong organisational skills 
High level of customer service 
Sound time management skills 
Communication skills 
Desirable: 
Previous experience in the Dental fields and knowledge of dental terminology and item numbers is desirable. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Note: 
This is a temporary position available until February 2021 with the possibility of extension. 
Contact Officer: Karen Macdonald (02) 5124 1725 karen.macdonald@act.gov.au 
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Radiation Oncology 
Senior Radiation Therapist 
Radiation Therapist Level 4.1 $124,976 - $129,110, Canberra (PN: 12108) 
Gazetted: 06 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind.  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley.  
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Radiation Oncology Department is located in the Canberra Region Cancer Centre at the Canberra Hospital and 
provides state of the art radiotherapy treatment facilities combined with quality care for ACT and regional cancer 
patients. The department delivers a comprehensive radiation therapy service using modern equipment and the 
latest technology including four modern Varian Linear Accelerators with IGRT/IMRT/Stereotactic options, two 
dedicated CT Simulators, SXRT, Eclipse Treatment Planning System, iPlan SRS Planning System, ExacTrac and ARIA 
Oncology Information System.  
Senior Radiation Therapists play a key role in coordinating the operation of a functional unit such as CT Simulator, 
Planning or Linear Accelerator to ensure safe, effective and efficient services. Our Senior Radiation Therapists will 
have extensive experience in Radiation Therapy practice and possess strong organisational skills, good time 
management ability, excellent interpersonal skills and be adaptable to changing work pressures in a busy clinical 
environment. 
Eligibility/Other Requirements:  
Mandatory:  
A recognised tertiary (or equivalent) qualification in Radiation Therapy 
Unconditional registration as a Radiation Therapy Practitioner with the AHPRA Medical Radiation Practice Board of 
Australia. 
ACT Radiation Council License to operate radiation emitting apparatus used for Radiation Therapy purposes. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Sarah Mogford (02) 5124 2284 sarah.mogford@act.gov.au 
  
 
Infrastructure and Health Support Services 
Sterilising Services 
Compliance Officer 
Senior Officer Grade C $108,926 - $117,249, Canberra (PN: 23594) 
Gazetted: 09 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
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Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury.  
Seven community health centres: providing a range of general and specialist health services to people of all ages.  
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
The Infrastructure and Health Support Services Division is responsible for facilities and asset management, delivery 
of capital and minor projects, and infrastructure services, support and operations. The Sterilising Services section is 
embedded within this Division.  
Sterilising Services (SS) provides sterilising services to Canberra Hospital (CH), Calvary Public Hospital Bruce (CPHB) 
and some private clinics within the ACT and surrounding areas of NSW by cleaning, disinfecting and sterilising of 
Reusable Medical Devices (RMD). SS provides reprocessing of RMD, purchasing, instrument repairs and 
maintenance. 
SS is organised into the following functional areas: 
SS at Mitchell, including management and administration  
Sterilising Unit at CH  
Sterilising Unit at CPHB 
Central Reprocessing Unit (CRU) at Gastroenterology and Hepatology at CH 
Eligibility/Other Requirements: 
Highly Desirable 
Current Class C Driver’s licence. 
Project management experience. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Note: This is a temporary position available for period of 12 months temporary with possibility of permanency.  
Contact Officer: Kavitha Kugathas (02) 5124 3583 kavitha.kugathas@act.gov.au 
  
 
Clinical 
Division of Surgery 
Intensive Care Unit 
Intensive Care Unit Foundation Program 
Registered Nurse Level 1 $67,984 - $90,814, Canberra (PN: 39888, several) 
Gazetted: 09 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Intensive Care Unit is a 31-bed level 3 Territory Referral Centre, which admits over 1900 patients a year. The 
Intensive Care Unit has unlimited accreditation with the College of Intensive Care Medicine of Australia and New 
Zealand for training in intensive care and has advanced trainees providing after hours cover. The Intensive Care 
Unit is a core member of ANZICS. 
The unit satisfies College requirements for training in Neurosurgery, Cardiothoracics and Trauma. 
The unit participates in international multi-disciplinary and multi-centre research.  The unit has a strong 
commitment to teaching at undergraduate and postgraduate and research with excellent opportunities for 
collaborative research. 
The Canberra Hospital is the single tertiary teaching hospital for the Australian Capital Territory and surrounding 
NSW region serving a population in excess of 650 000. 
Nurses at this level provide a competent and safe level of nursing care commensurate with experience to patients 
within ACT Health.  The activities required of roles at this level are predominately clinical in nature. Nurses at this 
level accept accountability for their own practice standards, activities delegated to others and the guidance and 
development of less experienced staff. 
Eligibility/Other Requirements: 
Mandatory: 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
12 months Hospital based Registered Nurse. 
Desirable: 
Previous experience in the critical care environment. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: These are temporary position’s available for a period of 12 months. Foundation Program is a 12-month entry 
program into ICU nursing.  This is a full-time position working a rotating roster of Morning, Evening and Night shift. 
Contact Officer: Amanda McCarthy (02) 5124 2756 amanda.mccarthy@act.gov.au 
  
 
Allied Health 
Acute Allied Health Services, Physiotherapy 
Physiotherapist 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
46826) 
Gazetted: 09 November 2020 
Closing Date: 25 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
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Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Canberra Health Services Division of Allied Health provides a range allied health services across clinical 
Divisions of Canberra Hospital. A strong emphasis is placed across all sections on accessible and timely care, 
delivered to a high standard of safety and quality. This is underpinned by the Division’s commitment to research 
and training. The Division works in partnership with professional colleagues, consumers, and a range of 
government and non-government service providers to ensure the best possible outcomes for patients.  
Physiotherapy within Acute Allied Health Services (AAHS) provides services to a range of clients in acute inpatient 
and specialised outpatient settings. Our Physiotherapists work closely with patients, carers, referrers, other health 
care professionals and multidisciplinary teams to achieve safe, high quality patient care. 
Under supervision, you will play a key role in delivering high quality patient centred care and associated functions 
to support service delivery in clinical areas.  
The overall functions of the physiotherapist under professional supervision include: 
Promoting positive client outcomes through the provision of high quality clinical services and health promotion 
activities in/across designated areas or units as part of a multidisciplinary team. 
Promoting individual or group service delivery. 
Applying knowledge, skills, professional judgement and initiative in the delivery of routine services. 
Clinical supervision, and professional development is provided through team structures, supervision support, 
competency-based assessments and informal and formal professional development opportunities. 
Eligibility/Other Requirements: 
Mandatory: 
Degree or Diploma in Physiotherapy or equivalent qualifications. 
Be registered or have applied for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
Current driver’s licence. 
Desirable: 
At least three year’s work experience 
Prior to commencement successful candidates will be required to: 
Comply with CHS credentialing requirements for allied health. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Undergo a pre-employment National Police check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Note:  
This is a temporary position available for 12 months with possibility of extension. You will be required to 
participate in an overtime roster. A merit list/pool win be established from this selection process and may be used 
to fill future identical vacancies over the next 12 months. 
Contact Officer: Jane Hermolin (02) 5124 2154 Jane.Hermolin@act.gov.au 
  
 
Rehabilitation, Aged and Community Services 
Oral Health Services 
Dental/Oral Health Therapist 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
26606) 
Gazetted: 09 November 2020 
Closing Date: 25 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind.  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position  
Oral Health Services is in the Division of Rehabilitation, Aged and Community Services (RACS) and offers a range of 
public dental services to the community including: 
Child and Youth dental services to all children under the age of 14 years who live in or attend an ACT school. 
Young people under the age of 18 with access to a Centrelink-issued Pension Concession or Health Care Card. 
Adult dental services for ACT residents who are the primary holder of a Centrelink-issued Pension Concession or 
Health Care Card. 
Services include:  
Preventative dental interventions and health promotion 
Emergency dental care 
Restorative and prosthetic dental care 
Some orthodontic interventions for eligible clients 
Services are delivered in the community as well as: 
Gungahlin Health Centre 
Belconnen Health Centre 
Civic Health Centre 
Phillip Health Centre 
Tuggeranong Health Centre 
Alexander Maconchie Centre 
Mobile Dental Clinic 
The Dental Therapist/Oral Health Therapist position is a clinical role and is responsible for the provision of oral 
health therapy services to clients of the Oral Health Services. The position may also include participating in the 
Student Clinical Placement Program and various outreach programs to the Canberra Community. 
Eligibility/Other Requirements: 
Mandatory: 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA) as a 
Dental Therapist/Oral Health Therapist. 
Holder of a Licence Certificate with ACT Radiation Council 
Minimum of three years paid clinical experience as a qualified Dental Therapist /Oral Health Therapist 
Desirable: 
Hold a current driver’s licence 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Trish Mason (02) 5124 1177 trish.mason@act.gov.au 
 
 
RACS, Allied health 
Allied Health Assistant 
Allied Health Assistant 2 (Qualified) $54,256 - $60,406 (up to $62,203 depending on qualification level), 
Canberra (PN: 27216, several) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
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(ACT)—a catchment of approximately 400, 000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The RACS Brindabella Rehabilitation service is a dynamic interprofessional team who work together to enhance 
their clients’ recovery, function, activity performance, and community participation.  We provide rehabilitation for 
persons with a range of conditions, including neurological disorders, amputations, chronic and aged related 
conditions. Under the direct or indirect supervision of Allied Health Professionals (AHPs), Allied Health Assistants 
(AHAs) play a key role in the delivery of each clients’ rehabilitation, working flexibly and effectively as part of the 
interprofessional team to implement therapeutic rehabilitation programs, as well as a variety of therapeutic 
support activities. The Brindabella Rehabilitation Service operates from the University of Canberra Hospital (UCH), 
Bruce, where rehabilitation is provided to clients within individual or group sessions, however, AHAs can also 
provide therapeutic intervention within clients’ homes or communities.   
The Brindabella Rehabilitation service is well supported by other services that comprise the larger Brindabella 
Rehabilitation Services team (including the Falls Prevention Service and the Rehabilitation at Home service) and 
the Allied Health Assistant may be required to work flexibly across all of these services.   
The Brindabella rehabilitation service collaborates with other RACS services who utilise AHAs to deliver 
therapeutic programs and therapeutic support activities.  This includes the RACS inpatient physiotherapy and 
exercise physiology service, and the RACS inpatient occupational therapy service located at UCH and The Canberra 
Hospital.   
Eligibility/Other Requirements: 
Mandatory: 
Certificate IV in Allied Health Assistance. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.   
Current driver’s licence. 
Prior to commencement successful candidates will be required to:  
Comply with CHS credentialing requirements for allied health. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Undergo a pre-employment National Police check. 
Note: 
This recruitment will be used to fill positions in the Brindabella Rehabilitation service, RACS inpatient 
physiotherapy and exercise physiology service, and the RACS inpatient occupational therapy service located at 
UCH and The Canberra Hospital.  This recruitment will be used to fill positions in all services and may be used to fill 
future permanent and temporary, full-time and part-time positions within CHS from an established merit list. This 
position(s) maybe required to participate in overtime, on call and/or rotation roster.   
Contact Officer: Michelle Bennett (02) 5124 0079 michelle.bennett@act.gov.au 
  
  
Rehabilitation, Aged and Community Services 
Community Care Program 
Podiatrist 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
21615) 
Gazetted: 10 November 2020 
Closing Date: 25 November 2020 
Details: Our Vision: creating exceptional health care together. 
Our Role: to be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
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Canberra Health Services (CHS) is focused on the delivery of high quality, effective, person centred care. It provides 
acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory (ACT)—a 
catchment of approximately 400, 000 people. It also services the surrounding Southern New South Wales region 
which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
Podiatry services are provided in a community setting under the Division of Rehabilitation, Aged and Community 
Services (RACS) and within The Canberra Hospital under the Division of Medicine. All Podiatrists within Canberra 
Health Services have strong peer support and supervision structures. We pride ourselves on our continual drive to 
deliver exceptional patient care. 
Community Care Podiatry services are offered from community health centres across the ACT. In this role you will 
be part of a friendly and engaging interprofessional program where the Podiatrist is responsible for the provision 
of high-quality clinical assessment and intervention in an outpatient setting. This involves, promoting positive 
patient outcomes through the provision of exceptional clinical services, networking, and health promotion 
activities in and across designated areas or units under the direction of the Podiatry Manager. Community Care 
Podiatry provides services for National Disability Insurance Scheme participants as well as Commonwealth Home 
Support Program clientele.  
Diabetes Podiatry services are offered from The Canberra Hospital to inpatients and outpatients experiencing an 
acute foot complication. In this role you will be an integral member of the High-Risk Foot Multidisciplinary Group 
collaborating with Endocrinologists, Diabetes Nurse Educators, Diabetes Dietitians, Vascular Surgeons, Infectious 
Disease Specialists, Tissue Viability Nurses, Community Nurses and Orthotists to provide a team approach to care 
for people with complex foot conditions under the direction of the Senior Diabetes Podiatrist. Podiatrists within 
Canberra Health Services work collaboratively and are required to provide screening and evaluation of pedal risk, 
general high-risk foot care, nail surgery, biomechanical assessment and orthotic therapy, wound management, and 
health promotion.  
All Podiatrists are required to participate in regular clinical supervision.  
Eligibility/Other Requirements: 
Mandatory: 
Tertiary qualifications in Podiatry 
Be registered with the Podiatry Board of Australia through the Australian Health Practitioner Regulation Agency 
(AHPRA). 
Desirable: 
Current driver’s licence 
Prior to commencement successful candidates will be required to: 
Comply with CHS credentialing requirements for allied health. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Undergo a pre-employment National Police check. 
Note: Applications from this recruitment process may be used to form a merit pool to fill part-time and full-time, 
temporary, or permanent identical positions in the Community Care Program or the Diabetes Service within the 
next 12 months. Selection may be based on application and referee reports only. 
Contact Officer: Amanda McLean (02) 5124 1229 Amanda.mclean@act.gov.au 
  
 
Chief Operating Officer Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
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Senior Social Worker Custodial Mental Health, Forensic Mental Health Services 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
25987) 
Gazetted: 09 November 2020 
Closing Date: 27 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
Forensic Mental Health Services is a unit of Justice Health Services which is responsible for the delivery of high 
quality mental health care to mental health clients who have a history of, are currently involved with, or are at 
high risk of becoming involved with, the criminal justice system. 
FMHS provides mental health care across the lifespan and across a range of settings, including a centralised 
community health facility, youth, and adult custodial facilities, off campus community liaison, and court settings. 
The care provided is and underpinned by the National Principles for Forensic Mental Health Services. The service 
aims to provide collaborative care guided by principles of Recovery and involving the consumer, their carers and 
other key services. 
FMHS is one united service with three distinguishable yet integrated service components as follows: 
FMHS Forensic Consultation and Intervention Service (FoCIS) 
FMHS Mental Health Court Assessment and Liaison (MHCALS) 
FMHS Custodial Mental Health (CMH) including 
CMH – Child and Adolescent at Bimberi Youth Justice Centre (CMH- CA) 
CMH – Adult at the Alexander Maconochie Centre (CMH – Adult) 
As a Senior Social Worker with Custodial Mental Health you will be expected to be able to provide comprehensive 
psychosocial assessments and interventions for detainees and young people experiencing moderate to severe 
mental illness under minimal supervision. You will be required to provide professional advice and leadership to the 
MDT on complex psychosocial presentations, engage professionally and sensitively with a range of external 
stakeholders, provide training and clinical supervision to other health professionals, and initiate and participate in 
quality improvement and service development activities. Senior clinicians working within FMHS are supported via 
access to regular clinical supervision, a collaborative and multidisciplinary team environment, and ongoing 
professional development. 
Eligibility/Other Requirements 
Mandatory: 
Degree in Social Work. 
Minimum three years post-qualification work experience. 
Eligibility for membership of the Australian Association of Social Workers. 
Desirable: 
Prior experience in the area of public mental health, and/or a correctional setting. 
Knowledge and experience in facilitating and negotiating support under the NDIS. 
Current driver’s licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
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Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and vaccination 
processes against specified infectious diseases. 
Comply with Canberra Health Services credentialing and scope of clinical practice requirements for allied health 
professionals. 
For more information on this position and how to apply “click here” 
Contact Officer: Gillian Sharp (02) 5124 1813 gillian.sharp@act.gov.au 
  
  
 
Mental Health, Justice Health, Alcohol and Drug Services 
Adult Community Mental Health Services 
Assertive Community Outreach Service (ACOS) Registered Nurse 
Registered Nurse Level 2 $94,409 - $100,061, Canberra (PN: 25917) 
Gazetted: 05 November 2020 
Closing Date: 23 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
Canberra Health Services Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, 
decisions and communications to successfully deliver the best services to meet the needs of our community. The 
core values of being Reliable, Progressive, Respectful and Kind were developed by us, for us and are unique to our 
work. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including early childhood services, youth and women’s health, dental 
health, mental health and alcohol and drug services. 
Overview of the work area and position:  
Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provides health services directly and through 
partnerships with community organisations. The services provided range from prevention and treatment to 
recovery and maintenance of well-being and harm minimisation. The participation of the people who use the 
service, including families and carers, is encouraged in all aspects of service planning and delivery. The Division 
works in partnership with a range of government and non-government service providers to ensure the best 
possible outcomes for clients. 
MHJHADS delivers services at a number of locations, including hospital inpatient and outpatient settings, 
community health centres, detention centres, other community settings including people’s homes. These services 
include:  
Rehabilitation and Specialty Mental Health Services 
Adult Acute Mental Health Services 
Adult Community Mental Health Services 
Alcohol and Drug Services 
Child and Adolescent Mental Health Services 
Justice Health Services 
The nursing position is based in the Assertive Community Outreach Service (ACOS), a multidisciplinary team that is 
part of Adult Community Mental Health Services (ACMHS). ACOS is a community based mental health service that 
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provides team clinical management for consumers with a mental illness and complex needs and is situated at the 
Belconnen Community Health Centre though a large portion of clinical work is completed via outreach 
interventions around ACT.  
The position involves providing clinical management in a shared team environment, supervising staff and providing 
clinical oversight to the team. The applicant will be highly motivated to engage in consultative and educative 
practices with families, carers and other agencies.  
ACOS operates an extended hours service, operating seven days a week from 08:30 to 21:00 and the position 
holder will be required to work a rotating roster including morning and evening shifts, weekends and public 
holidays. 
The ACMHS provide services for people aged over 18 years and operate from the five Community Health Centres 
in the ACT (Gungahlin, Belconnen, City, Phillip, Tuggeranong) with a strong focus on the provision of timely and 
effective mental health interventions. The program is in the final stages of implementing a new Model of Care 
(MoC) which will improve the responsivity and diversity of services offered to people. The new MoC is 
underpinned by principles of recovery and aims to: 
Increase standardisation of procedures, processes and practices to promote more internal consistency in service 
delivery and best practice interventions. 
Clarify and delineate of the role and service functions to reduce duplication and inefficiencies, reduce 
administrative burden on staff and promote more direct clinical contact. 
Provide optimal treatment for people in their homes and community as effective hospital diversion. 
The successful applicant will be required to work as a member of the multidisciplinary team providing assessment 
and management of people experiencing severe and enduring mental illness and complex needs. The successful 
applicant will also be required to undertake professional development and clinical supervision, participate in 
quality initiatives, and contribute to multidisciplinary team processes. Importantly the new MoC will allow greater 
opportunity for clinicians to deliver discipline specific interventions, with caseloads reflecting strengths-based 
models of care. 
The position reports to a Team Leader who is based on site in the health centre and is supported by a cohesive 
multidisciplinary team (including Nurses, Social Workers, Occupational Therapists, Psychologists and Psychiatrists, 
Allied Health Assistants). 
This is an exciting opportunity for someone who may be interested in working in a program that comprises access, 
hospital diversion, assertive outreach, and community recovery and therapy services.   
Eligibility/Other Requirements: 
Mandatory: 
Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
A minimum of two years’ experience working as a Registered Nurse in a mental health setting. 
Current driver’s licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Jade Nolan (02) 5124 1567 jade.nolan@act.gov.au 
 
 
Clincial Services 
Surgery 
Surgical Administration 
Administration Manager 
Administrative Services Officer Class 5 $80,323 - $85,020, Canberra (PN: 23605) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position: 
The Division of Surgery is responsible for delivering inpatient and outpatient surgical services to the community 
within the ACT and surrounding region. The Division includes Surgical Bookings and Pre-Admission Clinic, 
Anaesthesia, Pain Management Unit, Operating Theatres, Post-Anaesthetic Care Unit, Day Surgery Unit and 
Admissions / Extended Day Surgery Unit, specialist surgical ward areas, medical and nursing outpatient services, 
the Trauma and Orthopaedic Research Unit, the ACT Trauma Service, Intensive Care Unit and the Capital Region 
Retrieval Service.  
The Administration Manager is responsible for managing the day to day operations of the administrative staff to 
achieve a high quality, consistent consumer focused administrative support within the Division of Surgery, as well 
as supporting the Operations Manager – Administration. 
Under general direction you will play a key role in day-to-day human resource management of staff including 
assisting with mandatory training, approval of flex and leave and recruitment of staff. 
Eligibility/Other Requirements: 
Desirable: 
Working towards or holds a certificate in management, customer service, medical terminology or another relevant 
field. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Note: This is a temporary position available for six months with possibility of extension. 
Contact Officer: Melanie Applebee (02) 5124 3207 melanie.applebee@act.gov.au 
  
  
Medicine 
Renal 
Staff Specialist - Renal Medicine 
Specialist Band 1 - 5 $164,470 - $202,960, Canberra (PN: 34258) 
Gazetted: 05 November 2020 
Closing Date: 10 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400, 000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Three Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including early childhood services, youth and women’s health, dental 
health, mental health and alcohol and drug services. 
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Strong research links are maintained with the ANU, University of Canberra and the Australian Catholic University. 
All specialties are represented except for organ transplantation. The hospital has well developed post graduate 
teaching programs. A fully equipped medical library is available on site with a large collection of hard copy and 
online journals and textbooks. 
The preferred candidate maybe considered for a conjoint position in ANU at an academic level commensurate with 
the candidate’s qualifications and experience. The academic position will be held for the duration of the Canberra 
Health Services employment and will be subject to regular performance reviews. No remuneration is attached to 
the University position. The employee will be responsible to the University on academic matters and clinical/ 
research matters to Canberra Health Services. 
For more information in relation to conjoint positions with the ANU please contact Professor Imogen Mitchell, 
Dean, ANU Medical School (02) 6125 2622 dean.medicalschool@anu.edu.au 
About our great city, Canberra, Australia’s National Capital: 
Canberra is a city with outstanding amenities and excellent housing, educational and leisure opportunities. It is 
home to national icons and monuments as well as natural treasures. The coast and ski fields are nearby; Sydney is 
only three hours away by road. For more information on our great city and your future, visit: 
http://www.canberrayourfuture.com.au/  
Overview of the work area and position: 
The CHS Division of Medicine provides a range of medical specialties and allied health services. A strong emphasis 
is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality. This is 
underpinned by the Division’s commitment to research and training. The Division works in partnership with 
professional colleagues, consumers, and a range of government and non-government service providers to ensure 
the best possible outcomes for patients. 
The Renal Network offers a range of services for patients with various stages of renal impairment across ACT and 
Southern NSW. These include Chronic Kidney Disease clinics, acute, satellite and home dialysis services, pre and 
post transplantation services, hypertension clinics and a supportive care clinic. This team has a multidisciplinary 
approach with an emphasis on research and evidence-based practice and is committed to partnering with patients 
to provide excellent care. 
The Renal staff specialist will be required to provide tertiary renal services (including dialysis and transplantation 
care) to patients under the governance of the Renal Network at Canberra Health Services and the regional 
hospitals, dialysis clinics and outpatient clinics across the Renal Network. The position is based at the Canberra 
Hospital in the ACT and reports to the Director of Renal Services 
Eligibility/Other Requirements 
Mandatory: 
Registered or eligible for registration as a medical practitioner with the Australian Health Practitioner’s Regulation 
Agency (AHPRA). 
Fellowship of the Royal Australian and New Zealand College of Nephrology, or equivalent specialist qualifications. 
Must hold current driver’s licence. 
Desirable 
Possession of a higher medical qualification as stated in the Medical Practitioners Enterprise Agreement. 
Please note prior to commencement successful candidates will be required to: 
Be granted with their Scope of Clinical Practice through the Medical Dental Appointments Advisory Committee 
(MDAAC). 
Undergo a pre-employment National Police Check. 
Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening, and 
vaccination processes against specified infectious diseases. 
Salary, Remuneration and Conditions: 
Annual Salary: Indicative total package value of between $254,362 - $313,557 inclusive of salary, applicable 
allowances and 11% super. 
Staff Specialist Bands 1-5: $164,470 - $202,960 
Starting salary will be negotiated within this band for the successful candidate, depending on their experience and 
expertise. 
Reimbursement of relocation costs may be available if you are the successful candidate. 
Note: This is a temporary position available for a period of five months with possibility of extension of up to two 
years. This position may require you to work on-call and work at different locations within CHS. Recruitment may 
be based on written application and referee reports only. 
  

http://www.canberrayourfuture.com.au/
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Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available 
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements  
For more information on this position and how to apply “click here” 
Contact Officer: Dr. Girish Talaulikar (02) 5124 3603 girish.talaulikar@act.gov.au 
 
 
Radiation Oncology 
Radiation Therapist Grade 2 
Radiation Therapist Level 2 $69,815 - $96,494, Canberra (PN: 12116, several) 
Gazetted: 06 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind.  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Radiation Oncology Department is located in the Canberra Region Cancer Centre at the Canberra Hospital and 
provides state of the art radiotherapy treatment facilities combined with quality care for ACT and regional cancer 
patients. The department is currently equipped with the latest technology including four Varian linear accelerators 
with IGRT/IMRT/Stereotactic options, two dedicated CT Simulators, SXRT, Pinnacle 3D RTTPS, iPlan SRS planning 
system, ExacTrac imaging system, HDR brachytherapy and ARIA Oncology Information System. 
A Radiation Therapist Grade 2 is broadly responsible for the preparation, planning and delivery of high quality 
radiation therapy. They will have strong interpersonal skills, sound clinical knowledge and a commitment to 
delivering patient centred care within a multidisciplinary team. 
Eligibility/Other Requirements:  
Mandatory: 
A recognised tertiary qualification in Radiation Therapy 
Unconditional registration as a Radiation Therapy Practitioner with the AHPRA Medical Radiation Practice Board of 
Australia. 
ACT Radiation Council License to operate radiation emitting apparatus used for Radiation Therapy purposes. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health. If practising clinically (providing direct clinical care 
to patients or supervising staff providing direct clinical care to patients) as an allied health professional in any 
capacity at any time in CHS facilities, the person occupying this position will be required to comply with CHS 
credentialing requirements for allied health professionals. Initial credentialing is completed following a pre-offer 
for a position, prior to any offer of employment being made. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Sarah Mogford (02) 5124 2284 sarah.mogford@act.gov.au 
 
 
Allied Health 
Rehabilitation, Aged and Community Services 
Social Work Manager 

https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements
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Health Professional Level 4 $108,926 - $117,249, Canberra (PN: 28647) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focused on the delivery of high quality, effective, person centred care. It provides 
acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory (ACT)—a 
catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales region 
which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
CHS is a partner in teaching with the Australian National University, the University of Canberra and the Australian 
Catholic University. 
Overview of the work area and position: 
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within CHS providing 
multidisciplinary rehab, aged and community based care across a range of settings.  This includes Canberra 
Hospital, Community Health Centres, Village Creek Centre in Kambah, and Independent Living Centre in 
Weston.  Our staff are committed to the delivery of health services that reflect CHS’s values: Reliable, Progressive, 
Respectful and Kind. 
The University of Canberra Hospital (UCH), Specialist Centre for Rehabilitation, Recovery and Research is located 
on the grounds of the University of Canberra. UCH is the ACT’s first sub-acute rehabilitation hospital and is part of 
CHS’s network of health facilities designed to meet the needs of our ageing and growing population. 
RACS services work collaboratively with the individuals, their carers and other services within and external to 
CHS.   
The RACS Social Work service is a contemporary evidence based service, providing high quality inpatient and 
outpatient care at the University of Canberra Hospital, Canberra Hospital and community health centres.  The 
service provides assessment and intervention relating social work support for patients aged 18+ years. Patients 
vary in their medical conditions and may include people with neurological conditions, orthopaedic conditions, 
complex medical conditions and frail aged. RACS Social Work provides an integral role in establishing and providing 
services for the National Disability Insurance Scheme and Commonwealth Home Support Program participants.  
We pride ourselves on our continual drive for high quality patient care. The manager is responsible for overseeing 
and achieving efficient and effective patient centred services. You will provide clinical leadership, management of 
and guidance to the discipline workforce, as well as provide oversight and apply quality improvement processes to 
the service provided as a discipline and as an integrated allied health service working across multiple clinical 
Divisions. You will provide regular input into, and form, an integral part of the RACS Allied Health leadership team. 
You will be required to oversight professional development and supervision, promote and participate in quality 
improvement and research initiatives, manage credentialing and regulation compliance and contribute to team 
processes. 
This full-time leadership role is a great opportunity for an experienced senior clinician to stretch themselves and 
explore their passion for health service management.  
Eligibility/Other Requirements: 
Mandatory: 
Approved Degree or Postgraduate qualifications in social work and eligible for membership of the Australian 
Association of Social Workers. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.   
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Proven leadership/management experience. 
Current driver’s licence. 
Desirable: 
Relevant post graduate qualifications and/or extensive professional experience within a Geriatric and/or Sub-acute 
care setting. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health. If practicing clinically (providing direct clinical care 
to patients or supervising staff providing direct clinical care to patients) as an allied health professional in any 
capacity at any time in CHS facilities, the person occupying this position will be required to comply with CHS 
credentialing requirements for allied health professionals. Initial credentialing is completed following a pre-offer 
for a position, prior to any offer of employment being made. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note:  
This is a temporary full-time position available to September 2021 with the possibility of extension and/or 
permanency. 
Contact Officer: Todd Kaye (02) 6244 4036 todd.kaye@act.gov.au 
  
 
 
Allied Health 
Acute Allied Health Services 
Physiotherapist 
New Graduate Physiotherapist 
Health Professional Level 1 $62,823 - $82,307, Canberra (PN: 29725, several) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: About us  
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
The Canberra Health Services Division of Allied Health provides a range of Allied Health Services across Clinical 
Divisions of Canberra Hospital.  A strong emphasis is placed across all sections on accessible and timely care, 
delivered to a high standard of safety and quality. This is underpinned by the Division’s commitment to research 
and training. The Division works in partnership with professional colleagues, consumers, and a range of 
government and non-government service providers to ensure the best possible outcomes for patients. 
Physiotherapy within Acute Allied Health Services (AAHS) provides services to a range of clients in acute inpatient 
and specialised outpatient settings. Our physiotherapists work closely with patients, carers, referrers, other health 
care professionals and multidisciplinary teams to achieve safe, high quality patient care. 
Under supervision, you will play a key role in delivering high quality patient centred care and associated functions 
to support service delivery in clinical areas.  
The overall functions of the physiotherapist under professional supervision include: 
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Promoting positive client outcomes through the provision of high-quality clinical services and health promotion 
activities in/across designated areas or units as part of a multidisciplinary team. 
Promoting individual or group service delivery. 
Applying knowledge, skills, professional judgement and initiative in the delivery of routine services. 
Clinical supervision, and professional development is provided through team structures, supervision support, 
competency-based assessments and informal and formal professional development opportunities. 
Eligibility/Other Requirements: 
Mandatory: 
Degree or Diploma in Physiotherapy or equivalent qualifications. 
Be registered (or eligible for registration) as a Physiotherapist with the Australian Health Practitioner Regulation 
Agency (AHPRA) 
Current driver’s licence. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police Check. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.   
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy (OMU). 
Comply with Canberra Health Services credentialing requirements for allied health professionals. 
Note:  
These are temporary new graduate HP1 physiotherapist positions, available for a period of 12 months. You will be 
required to participate in an overtime roster. A merit selection list from this recruitment round may be used to fill 
other temporary HP1 positions within next 12 months. 
Contact Officer: Kerry Boyd (02) 5124 2670 kerry.boyd@act.gov.au 
  
 
Chief Operating Officer Clinical Services 
Medicine 
Senior Clinical Neurophysiology Scientist 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
12895) 
Gazetted: 06 November 2020 
Closing Date: 24 November 2020 
Details: Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
The Neurology Department sits within the Division of Medicine and is responsible for providing a Neurology 
Service to the ACT and surrounding region, including Clinical Neurophysiology Testing.  Tests provided by this 
service are Electroencephalograms, Nerve Conduction Studies, Electromyography, Visual Evoked Potentials, 
Auditory Evoked Potentials and Somatosensory Evoked Potentials.  Electroencephalography is provided across all 
ages, while the remaining tests are limited to 16 years and older.  
Under broad direction you will assist in providing a high level Clinical Neurophysiology Service to the ACT and 
surrounding region by performing Clinical Neurophysiology testing and assisting with other duties to meet the 
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objectives of the Service.  You will assist in providing an evidence based service by participating in research and 
other quality activities. 
Prior to commencement successful candidates will be required to: Eligibility/Other Requirements: 
Mandatory:  
Tertiary qualifications or equivalent in Clinical Neurophysiology, Certificate of practical competence or equivalent 
in relevant Clinical Neurophysiological testing, eligibility for Accredited membership of the Association of Clinical 
Neurophysiological Technologists of Australia). 
Certificate IV Workplace Trainer and Assessor or equivalent or working towards attaining this qualification. 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Applicants must have a minimum of three years (ideal five years) post-qualification experience. 
Current driver’s licence. 
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health.   
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Contact Officer: Angela Borbelj (02) 5124 4577 Angela.Borbelj@act.gov.au 
 
 
Mental Health, Justice Health and Alcohol and Drug Services 
Forensic Mental Health Service, Justice Health Services 
Forensic Court Liaison Clinician 
Registered Nurse Level 3.1 $108,237 - $112,691, Canberra (PN: 36227) 
Gazetted: 06 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind.  
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at several locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position:  
Forensic Mental Health Services is a unit of Justice Health Services which is responsible for the delivery of high 
quality mental health care to mental health clients who have a history of, are currently involved with, or are at 
high risk of becoming involved with, the criminal justice system.  
FMHS provides mental health care across the lifespan and across a range of settings, including a centralised 
community health facility, youth, and adult custodial facilities, off campus community liaison, and court settings. 
The care provided is and underpinned by the National Principles for Forensic Mental Health Services. The service 
aims to provide collaborative care guided by principles of Recovery and involving the consumer, their carers and 
other key services.  
FMHS is one united service with three distinguishable yet integrated service components as follows:  
FMHS Forensic Consultation and Intervention Service (FoCIS) including: 
Fixated and Lone Actor Grievance fuelled violence assessment centre (ACT FLAG) 
FMHS Mental Health Court Assessment and Liaison Service (MHCALS) 
FMHS Custodial Mental Health (CMH) including: 
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CMH – Child and Adolescent at Bimberi Youth Justice Centre (CMH- CA) 
CMH – Adult at the Alexander Maconochie Centre (CMH – A) 
As a senior mental health clinician within the Mental Health Court Assessment and Liaison Service (MHCALS), you 
will be expected to conduct high quality mental health assessments of people engaged with the ACT Law Courts 
and the ACT Civil and Administrative Tribunal (ACAT). You will be required to provide direct clinical assessments of 
people at different stages in the legal process including acute triage assessments of people newly in custody. You 
will prepare professional general mental health reports for the ACAT and law courts within professional scope and 
with regard for issues of consent and confidentiality. You will also be required to liaise actively with inpatient and 
community mental health services to be a conduit for information to and from the court and to facilitate referral 
and follow-up where appropriate. You will report to the Clinical Team Leader, Forensic Mental Health Services, and 
will support them via keeping effective records and data sets and participating in quality improvement activities 
and other service development processes. 
Eligibility/Other Requirements: 
Mandatory:   
Social Work:  
Degree in Social Work. 
Professional membership or eligibility for professional membership of the Australian Association of Social Work 
(AASW). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011.  
Psychology:  
Be registered or eligible for general registration with the Psychology Board of Australia under AHPRA. 
Nursing: 
Be registered or eligible for general registration with the Nursing and Midwifery Board of Australia under AHPRA. 
All professions: 
Minimum three years (ideally five years) post-qualification experience. 
Desirable: 
Experience of working in public mental health 
Approved or eligible for approval as a Psychology Board of Australia Supervisor (psychologists only). 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS credentialing requirements for allied health.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Note:  
This is a temporary position available for 12 months. This position is being advertised alongside Req 01S9W as a 
Health Professional Officer Level 3. Standard rostered hours for this position are 08:00 – 16:21 (60 min meal 
break).  
Contact Officer: Gillian Sharp (02) 5124 1813 gillian.sharp@act.gov.au 
  
 
Division of Women, Youth and Children 
Community Health Programs 
Professional Development Nurse 
Registered Nurse Level 3.1 $108,237 - $112,691, Canberra (PN: 22592) 
Gazetted: 06 November 2020 
Closing Date: 24 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focused on the delivery of high quality, effective, person centred care. It provides 
acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory (ACT)—a 
catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales region 
which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to:  
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
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University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the Work Area and Position 
Women, Youth and Children, Community Health Programs (WYCCHP) delivers a range of primary health care 
community-based services to children, adolescents, families, and women including early pregnancy, child and 
family health, school health, child protection and women’s health services. 
Under broad direction, the Professional Development Nurse will provide educational leadership and coordination 
of the professional development for the Women Youth and Children Community Health Programs’ staff to meet 
the clinical, professional, and organisational needs of the multidisciplinary team. 
Eligibility/Other Requirements: 
Mandatory:  
Unconditional registration as a Registered Nurse with the Australian Health Practitioner Regulation Agency 
(AHPRA). 
Hold a current driver’s licence. 
Desirable:  
Vocational or tertiary qualification in education or working towards same will be highly desirable. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Note: 
This position is part-time at 24 hours per week and the full-time salary noted above will be pro-rata. Workdays are 
negotiable.  
Contact Officer: Carolyn Thomas (02) 5124 1607 Carolyn.Thomas@act.gov.au 
  
 
 
Clinical Services 
Mental Health, Justice Health, Alcohol and Drug Services 
Custodial Health - Primary Health 
Clinical Nurse Educator - Custodial Health 
Registered Nurse Level 3.1 $108,237 - $112,691, Canberra (PN: 42555) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary, and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire, and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community-based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
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Mental Health, Justice Health, Alcohol and Drug Services provides health services directly and through 
partnerships with community organisations. The services provided range from prevention and treatment to 
recovery and maintenance and harm minimisation. Consumer and carer participation are encouraged in all aspects 
of service planning and delivery. The Division works in partnership with consumers, carers and a range of 
government and non-government service providers to ensure the best possible outcomes for clients. 
The Division delivers services at several locations, including hospital inpatient and outpatient settings, community 
health centres, detention centres, other community settings including peoples’ homes.  These services include: 
ACT Wide Mental Health Services. 
Adult Mental Health Services. 
Alcohol and Drug Services. 
Child and Adolescent Mental Health Services (CAMHS), and 
Justice Health Services.   
The Justice Health Services Primary Health Team is part of Mental Health, Justice Health, Alcohol and Drug Services 
(MHJHADS) which is a contemporary evidence-based service providing high quality care.   
Justice Health Services (JHS) Primary Health Team provides high quality primary healthcare to people located 
within the Alexander Maconochie Centre (AMC), young people at Bimberi Youth Justice Centre (BYJC) and Forensic 
Mental Health Services (FMHS) in the community and court sites. You will be required to work across all JHS sites. 
It is expected that in this position you will provide leadership and facilitate high quality education and training for 
staff across JHS. This position works collaboratively with the Assistant Director of Nursing (ADON) for JHS and the 
Clinical Nurse Consultant and Clinical Development Nurse at AMC to ensure optimum service delivery and best 
practice.  
In this position you will be required to undertake professional development and supervision; participate in quality 
initiatives; contribute to the multidisciplinary team processes and uphold the Canberra Health Services values of 
Reliable, Progressive, Respectful and Kind.  
Eligibility/Other Requirements: 
Mandatory: 
Registered as a Registered (Division 1) Nurse with Australian Health Practitioner Regulation Agency.  
Desirable: 
Post graduate qualifications in education or clinical teaching  
Demonstrated experience in a custodial health or primary health setting and experience in a leadership or 
education role. 
Current drivers licence. 
Prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police check. 
Comply with Canberra Health Services credentialing and scope of clinical practice requirements for allied health 
professionals. 
Note: Selection may be based on written application and referee reports only. 
Contact Officer: Amanda Chase (02) 5124 2523 amanda.chase@act.gov.au 
  
 
Clinical 
Surgery 
Surgical Ward 
Clinical Nurse Consultant 
Registered Nurse Level 3.2 $122,360, Canberra (PN: 25636) 
Gazetted: 10 November 2020 
Closing Date: 23 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400, 000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. 
CHS administers a range publicly funded health facilities, programs and services including but not limited to: 
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The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 
Four Walk-in Centres: which provide free treatment for minor illness and injury. 
Six community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position 
Ward 9B is a 29 bed, acute neurosurgical unit that focuses on the management of patients with altered 
neurological function.  Included in this unit is a 6 bed Neurosurgical Acute Care Unit (NACU) which enables the 
provision of close observation of post-operative intracranial surgery patients and neurosurgical patients who are at 
risk of neurological deterioration. All beds within this unit have monitors which assist to monitor intracranial 
pressure and acute patients post operatively.  9B is responsible for the management of acute head injuries, 
multiple trauma patients, brain tumours, traumatic spinal fractures as well as elective spinal and intracranial 
surgery.    
Under broad direction, you will play a key role in providing day to day recruitment, human resource and contract 
management across ACT Health. The successful applicant will be proactive, flexible, adaptive and comfortable with 
a changing working environment. 
Eligibility/Other Requirements:  
Mandatory: 
Registered or is eligible for registration as a Registered Nurse with the Australian Health Practitioner Regulation 
Agency (AHPRA). 
Desirable: 
Holds or progressing towards a tertiary master’s qualification in Management/Leadership. 
Has demonstrated currency of nursing practice in a tertiary level critical care environment within the last five 
years. 
Prior to commencement successful candidates will be required to:  
Undergo a pre-employment National Police check. 
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: This position is a permanent full-time position. This position has four weeks annual leave. 
Contact Officer: Tania Lawrence (02) 51243375 tania.lawrence@act.gov.au 
  
  
 
Clinical Services 
Forensic Mental Health Service, Justice Health Services 
Mental Health, Justice Health, Alcohol and Drug Services 
Forensic Court Liaison Clinician 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
25508) 
Gazetted: 09 November 2020 
Closing Date: 25 November 2020 
Our Vision: Creating exceptional health care together. 
Our Role: To be a health service that is trusted by our community. 
Our Values: Reliable, Progressive, Respectful and Kind. 
Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It 
provides acute, sub-acute, primary and community‐based health services, to the Australian Capital Territory 
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales 
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, 
Queanbeyan, Snowy River, Upper Lachlan Shire and the Yass Valley. CHS administers a range publicly funded 
health facilities, programs and services including but not limited to: 
The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and 
surgical sub-specialty services. 
University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and Research: a dedicated and 
purpose-built rehabilitation facility, with 140 inpatient beds, 75-day places and additional outpatient services. 



ACT Government Gazette | 12 November 2020 

 45 

Mental Health, Justice Health, Alcohol and Drug Services provide a range of health services from prevention and 
treatment through to recovery and maintenance at a number of locations and in varied environments for people 
suffering from mental health issues. 
Five Walk-in Centres: which provide free treatment for minor illness and injury. 
Seven community health centres: providing a range of general and specialist health services to people of all ages. 
A range of community based health services including Early Childhood Services, Youth and Women’s Health, 
Dental Health, Mental Health, Alcohol and Drug Services. 
Overview of the work area and position:  
Forensic Mental Health Services (FMHS) is a unit of Justice Health Services which is responsible for the delivery of 
high quality mental health care to mental health clients who have a history of, are currently involved with, or are 
at high risk of becoming involved with, the criminal justice system.  
FMHS provides mental health care across the lifespan and across a range of settings, including a centralised 
community health facility, youth and adult custodial facilities, off campus community liaison, and court settings. 
The care provided is and underpinned by the National Principles for Forensic Mental Health Services. The service 
aims to provide collaborative care guided by principles of Recovery and involving the consumer, their carers and 
other key services.  
FMHS is one united service with three distinguishable yet integrated service components as follows:  
FMHS Forensic Consultation and Intervention Service (FoCIS) including: 
Fixated and Lone Actor Grievance fuelled violence assessment centre (ACT FLAG). 
FMHS Mental Health Court Assessment and Liaison Service (MHCALS). 
FMHS Custodial Mental Health (CMH) including:  
CMH – Child and Adolescent at Bimberi Youth Justice Centre (CMH- CA) 
CMH – Adult at the Alexander Maconochie Centre (CMH – A) 
As a senior mental health clinician within the Mental Health Court Assessment and Liaison Service (MHCALS), you 
will be expected to conduct high quality mental health assessments of people engaged with the ACT Law Courts 
and the ACT Civil and Administrative Tribunal (ACAT). You will be required to provide direct clinical assessments of 
people at different stages in the legal process including acute triage assessments of people newly in custody. You 
will prepare professional general mental health reports for the ACAT and law courts within professional scope and 
with regard for issues of consent and confidentiality. You will also be required to liaise actively with inpatient and 
community mental health services to be a conduit for information to and from the court and to facilitate referral 
and follow-up where appropriate. You will report to the Clinical Team Leader, Forensic Mental Health Services, and 
will support them via keeping effective records and data sets and participating in quality improvement activities 
and other service development processes. 
Eligibility/Other Requirements: 
Mandatory:  
Social Work:  
Degree in Social Work. 
Professional membership or eligibility for professional membership of the Australian Association of Social Work 
(AASW). Be registered under the Working with Vulnerable People (Background Checking) Act 2011. 
Psychology:  
Be registered or eligible for general registration with the Psychology Board of Australia under AHPRA. 
Nursing: 
Be registered or eligible for general registration with the Nursing and Midwifery Board of Australia under AHPRA. 
All professions: 
Minimum three years (ideally five years) post-qualification experience. 
Desirable: 
Experience of working in public mental health. Approved or eligible for approval as a Psychology Board of Australia 
Supervisor (psychologists only). 
Prior to commencement successful candidates will be required to: Undergo a pre-employment National Police 
check. Comply with CHS credentialing requirements for allied health.  
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU). 
Note: This is a temporary full-time position available for a period of 12 months. Standard rostered hours for this 
position are 08:00 – 16:21 (60 min meal break). 
Contact Officer: Gillian Sharp (02) 5124 1813 gillian.sharp@act.gov.au 
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Canberra Institute of Technology 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Education and Training Services 
Student and Academic Services 
Education Services 
Education Advisor 
Teacher Level 2 (EDS CIT) $108,974 (conditions outlined in the Canberra Institute of Technology (Teaching Staff) 
Enterprise Agreement), Canberra (PN: 49618, several) 
Gazetted: 11 November 2020 
Closing Date: 18 November 2020 
Details: Canberra Institute of Technology (CIT) Education Services is seeking an experienced and skilled Education 
Advisor to contribute to the vocational education and training leadership and improvements at CIT. 
Key skills for the position include: 
Ability to lead staff in developing contemporary and engaging vocational training and assessment practices 
especially online 
Experience and knowledge of current vocational education and training environment including the ability to 
contribute to quality outcomes for students and industry 
Ensure all interactions are consistent with the CIT cultural traits (Customer Centric, Professional, Collaborative, 
Trusted, Adaptable, Accountable and Inspirational). 
Eligibility/Other Requirements:  
Mandatory Qualifications and/or Registrations/Licencing: 
All managers at Teachers Level 2 must hold a full Training and Assessment Certificate IV level qualification (such as 
a TAE40116 or its successor), and a Diploma of Vocational Education and Training (or equivalent). 
Industry Experience: 
All employees at Teacher Level 1 or Level 2 are required to have relevant industry experience and vocational 
qualifications equal to that being taught, or as specified in the applicable training package or accredited curriculum 
specifications. Relevant VET industry experience is essential. 
Desirable: 
Bachelor of Education or relevant higher level qualification. 
Note: There are permanent and temporary positions available. The temporary positions will be to the end of 2021. 
Start dates will be negotiated with successful applicants. An order of merit will be established from this selection 
process and may be used to fill future identical vacancies over the next 12 months. Selection may be based on 
application and referee reports only. CIT Streamlined position: Temporary employment offered as a result of this 
advertisement may lead to permanency/promotion as per the Public Sector Management Standards, Section 14 – 
Direct appointment of employee – general, and Section 20 – Direct promotion - general and CIT Enterprise 
Agreements. 
How to Apply: Submit a one page pitch showing how and why you are best placed to meet the requirements 
including a detailed curriculum vitae (max six pages) with completed two referees reports (including current 
manager). 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Anna-Lys Ceraolo (02) 6207 4346 anna-lys.ceraolo@cit.edu.au 
  
  
Pathways College 
Year 12 Program 
Senior Secondary Teacher Mathematics and Biology 
Teacher Level 1 $76,460 - $102,020, Canberra (PN: 52029) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
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Details: The Canberra Institute of Technology (CIT) Pathways College is seeking applications from highly motivated, 
enthusiastic and experienced secondary teachers for a Teacher Level One position in our Year 12 program.  We will 
have a vacancy in 2021 for the following subject areas:  
Mathematics 
Biology 
CIT Pathways College is a teaching college comprising four departments: CIT English Language Centre, CIT Student 
Support, CIT Year 12 and General Education and CIT LLND support. This college offers VET training programs from 
certificate I through to certificate IV. This college also offers the ACT Senior Secondary Certificate accredited by the 
ACT Board of Senior Secondary Studies. We offer the ACT Senior Secondary Certificate to standard and abridged 
students.  Details of the program can be found here: 
https://cit.edu.au/courses/education_community/act_year_12   
Eligibility/Other Requirements: Teachers delivering the ACT Senior Secondary Certificate must have secondary 
teaching qualifications and hold current Teacher Quality Institute registration and current registration issued 
under the Working with Vulnerable People (Background Checking) Act 2011.  
New Teacher Level 1.1 to Teacher Level 1.6 with Vocational Education and Training (VET) responsibilities must:  
hold a Training and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent); 
where the full qualification is not held, hold as a minimum prior to employment as an employee in any form, 
qualifications as required by the Standards for RTOs (Enterprise Trainer – Presenting Skill Set and/or Enterprise 
Trainer – Mentoring Skill Set and/or Enterprise Trainer and/or Assessor Skill Set); and 
complete the full qualification within 18 months of engagement and be supervised by a suitably qualified person. 
Highly Desirable  
Knowledge of and experience in the Be You framework or equivalent student wellbeing, pastoral care and 
alternate educational programs an advantage. 
Willingness to teach in other programs in the Pathways College. 
Note: This is a temporary position available from 27 January 2021 to 31 December 2022 with the possibility of 
permanency. An order of merit will be established from this selection process and may be used to fill future 
identical vacancies over the next 12 months. Selection may be based on application and referee reports only.   
Temporary employment offered as a result of this advertisement may lead to permanency/promotion as per the 
Public Sector Management Standards, Section 14 - Direct appointment of employee - general, and Section 20 - 
Direct Promotion - general and CIT Enterprise Agreements. 
How to Apply: Please review the attached Position Description and submit an application including the following 
documents:  
your current curriculum vitae 
a two-page response to the Selection Criteria to support your application. Please provide evidence of your 
suitability for the role by including examples that clearly demonstrate your relevant Skills, Knowledge and 
Behavioural Capabilities. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Gillian Sinclair (02) 6207 4025 Gillian.Sinclair@cit.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
 
Education and Training Services 
CIT Trade Skills 
Automotive, Metals and Fabrication 
Automotive Refinishing Teacher 
Teacher Level 1 $76,460 - $102,020, Canberra (PN: 49499) 
Gazetted: 10 November 2020 
Closing Date: 17 November 2020 
Details: The Automotive department is seeking a full-time teacher for the delivery of Automotive Refinishing 
Trade. This is based at CIT Fyshwick. The position requires the ability to work within the department of teaching 
and support staff, to provide educational outcomes and meet compliance requirements for apprentices and 
general students, in a VET environment. The position also requires the ability to liaise with industry, students and 
other stakeholders for the Department, and manage educational resources.  

https://cit.edu.au/courses/education_community/act_year_12
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply 
Eligibility/Other Requirements:  
Mandatory Qualifications and/or Registrations/Licencing:  
Refer to the ACT Public Sector Canberra Institute of Technology (Teaching Staff) Enterprise Agreement 2019 - 
2021, sub-Clause 40. 
New Teacher Level 1.1 to Teacher Level 1.6 with Vocational Education and Training (VET) responsibilities must: 
Hold a Training and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent); 
Where the full qualification is not held, hold as a minimum prior to employment as an employee in any form, 
qualifications as required by the Standards for RTOs (Enterprise Trainer - Presenting Skill Set and/or Enterprise 
Trainer - Mentoring Skill Set and/or Enterprise Trainer and/or Assessor Skill Set); and 
Complete the full qualification within 18 months of engagement and be supervised by a suitably qualified person. 
All employees at Teacher Level 1.7, 1.8, Teacher Level 2 and Manager Education Level 1 must hold a full Training 
and Assessment Certificate IV level qualification (such as a TAE40116 or equivalent) and a Diploma of Vocational 
Education and Training (or equivalent). 
Industry Experience 
In accordance with sub-Clause 40.10 of the ACT Public Sector Canberra Institute of Technology (Teaching Staff) 
Enterprise Agreement 2019 - 2021. 
All employees at Teacher Level 1 or Level 2 are required to have relevant industry experience and vocational 
qualifications equal to that being taught, or as specified in the applicable training package or accredited curriculum 
specifications. 
Trade Qualifications, and or equivalent vocational competence in the area of Automotive Refinishing 
Demonstrated experience in developing and enhancing strategic relationships in a user choice operating 
environment 
Knowledge of the Australian Apprenticeship System 
High Level Computer Literacy 
Desirable 
Trade Qualifications, and or equivalent vocational competence in the area of Automotive Body Repair Technology - 
possibility to work across both areas 
Notes. This is a temporary commencing immediately for two years with the possibility of extension.  
Temporary employment offered as a result of this advertisement may lead to permanency/promotion as per the 
Public Sector Management Standards, Section 14 – Direct appointment of employee – general, and Section 20 – 
Direct promotion - general and CIT Enterprise Agreements.  
How to Apply: Please submit your written response to Selection Criteria, a curriculum vitae and two referee 
reports 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Evan Street (02) 6207 3814 Evan.Street@cit.edu.au 

 
 
 
Chief Minister, Treasury and Economic Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Executive Branch Manager (Central Agencies, Transport and Development Policy Branch) 
Temporary Vacancy (Immediately – 11 December 2020) 
Chief Minister, Treasury and Economic Development Directorate 
Position: E749 
(Remuneration equivalent to Executive Level 1.2) 
Date circulated: 6 November 2020 
Circulated to: ACTPS Senior Executive List, ACTPS SOGA 
Expressions of interest (EOI) are sought for a short term acting opportunity in the position of Executive Branch 
Manager in the Central Agencies, Transport and Development Policy Branch of the Finance and Budget Group - 

mailto:Evan.Street@cit.edu.au
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Chief Minister, Treasury and Economic Development Directorate and the ACT Executive for the period 
commencing immediately until 11 December 2020 with the possibility of extension.  
The Branch Manager is a critical leadership role and is responsible for providing policy and financial advice to the 
Treasurer and Cabinet on issues relating to transport and city services, central agencies, environment, planning 
and sustainable development.  This role also leads a team assisting in the development of the Territory’s budget 
and analysing and reporting on agency and business financial performance, and resource allocation.  The Branch 
Manager reports to the Executive Group Manager and supports the Deputy Under Treasurer and Under Treasurer. 
The role requires a high-level strategic understanding of whole of government and directorate budget and 
financial management. 
To apply: Interested applicants should submit a one-page EOI outlining what they will bring to the role in the 
context of the Executive Capabilities (attached) and how their current work would be managed over the short 
period of this acting opportunity.  The EOI should be submitted to Wilhelmina Blount at 
wilhelmina.blount@act.gov.au by midday Tuesday 10 November 2020. 
Note: Selection may be based on written application and referee reports only. 
Remuneration: The position attracts a remuneration package ranging from $221,815 - $230,275 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $169,203. 
Contact Officer: Wilhelmina Blount at wilhelmina.blount@act.gov.au 

 
 
 
Executive Group Manager, Corporate 
Temporary Vacancy (14 December 2020 to 14 January 2021) 
Chief Minister, Treasury and Economic Development Directorate 
Corporate 
Position: E790 
(Remuneration equivalent to Executive Level 2.2) 
Date circulated: 10 November 2020 
Circulated to: ACTPS Senior Executive List 
Expressions of interest are sought for the position of Executive Group Manager, Corporate. This temporary 
vacancy is from 14 December 2020 to 14 January 2021. 
The Executive Group Manager, Corporate, reports to the Director-General, CMTEDD and works collaboratively 
with the Under Treasurer, Deputy Directors-General and other Executives within CMTEDD, as well as with other 
key government and non-government stakeholders. This key role leads corporate governance, strategic human 
resources and digital strategies across the directorate, as well as the delivery of a range of corporate services. The 
position requires outstanding leadership, relationship management and communications skills. A commitment to 
public service integrity and people management is essential. Applicants should have demonstrated leadership 
experience in public sector governance and people capability management, and a demonstrated capacity to 
contribute to and support various activities across the directorate. 
For further information please see the Executive Capabilities attached. 
To apply: Interested candidates should submit a short EOI, of no more than one pages addressing the Executive 
Capabilities, details of two referees and a current curriculum vitae via email to robert.wright@act.gov.au by COB 
Tuesday 17 November 2020.  
Note: Selection may be based on written application and referee reports only and is open to current ACTPS 
employees. 
Remuneration: The position attracts a remuneration package ranging from $286,648 - $298,006 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $227,160. 
Contact Officer: Robert Wright (02) 6207 0569 robert.wright@act.gov.au 
 
 
Economic Development 
Events ACT 
Senior Events Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 13613) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 

mailto:wilhelmina.blount@act.gov.au
mailto:wilhelmina.blount@act.gov.au
mailto:robert.wright@act.gov.au
mailto:robert.wright@act.gov.au
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Details: As a Senior Event Officer at Events ACT, you will be working in a fast-paced environment. Responsible for 
the delivery of major events including Floriade and the Enlighten Festival as well as many much loved cultural 
events such as the Canberra Nara Festival, Reconciliation Day, the Canberra Balloon Spectacular, New Year’s Eve 
and Australia Day to name a few, there is never a dull moment at Events ACT as we strive to showcase the best of 
Canberra through our events. 
The successful candidate will be undertaking event and project coordination activities associated with the 
planning, management and delivery of community and major events in the ACT. You will need to be highly 
motivated, reliable, willing, and committed to contributing to a high performing team. Your ability to demonstrate 
high level organisational and project management skills, and adaptability to changing priorities is key in this role. 
With a positive disposition and generating solution focused outcomes under pressure, you will have proven high-
level interpersonal and customer service skills, including conflict resolution and managing challenging situations.  
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply.  
Note: This is a temporary position available immediately for a period of three months with possibility of extension 
and/or permanency. A merit pool may be established from this selection process and may be used to fill future 
identical vacancies over the next 12 months. This position will be moving to a new workplace designed for activity-
based working (ABW) in 2021. Under ABW arrangements, officers will not have a designated workstation/desk. 
Our workforce is currently working remotely wherever possible. The successful candidate will be provided 
information on how to safely and effectively work remotely. A gradual return to the workplace is anticipated at a 
later date.  
How to Apply: If this sounds like you, please submit your curriculum vitae and a supporting statement. Supporting 
statements should clearly address the Professional/Technical Skills and Behavioural Capabilities outlined in the 
Position Description and be no longer than two pages, telling us why you are the right person for the job.  
Applications should be submitted via the Apply Now button below.  
Contact Officer: Jayne Simon (02) 6207 3919 Jayne.Simon@act.gov.au 
  
 
 
Access Canberra 
Fair Trading and Regulatory Strategy 
Compliance 
Strategic Compliance Coordination Officer 
Administrative Services Officer Class 4 $72,272 - $78,254, Canberra (PN: 42494) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Are you a coordination wizard? A creative thinker who can innovate and collaborate? The Compliance 
team in Access Canberra is looking for someone who can think on their feet, provide administrative support and 
coordinate the team’s workload. This role offers a lot of variety as the team is responsible for regulating gaming, 
liquor, security and fair trading (to name just a few!). The successful applicant will be able to demonstrate their 
ability to analyse information and contribute to reports/briefs to inform the team’s activities and operational 
processes. Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce 
diversity and is committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres 
Strait Islander peoples, people with disability and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other requirements: Relevant examples demonstrating your skills, knowledge and behaviour relating to 
the role duties will be highly regarded.  
Notes: This is a temporary position available immediately until April 2021 with the possibility of permanency. This 
position will be based in a workplace designed for activity-based working (ABW). Under ABW arrangements, 
officers will not have a designated workstation/desk. The opportunity for part time hours may be considered. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months.  
How to Apply: Please review the Position Description and Job Advertisement for details about the role and 
associated responsibilities. Suitability for this position will be assessed on your Skills, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the position description. Include a curriculum vitae including the 
details of two referees and a two page response detailing: Your most relevant achievement in the last five years 
and how it relates to this position and its duties, and outline your ability, ingenuity, experience and qualifications 
and how they make you the best person for this role. 
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Callan McPhan (02) 6207 0195 Callan.McPhan@act.gov.au 
 
 
Access Canberra 
Licensing and Registrations and Fair Trading and Regulatory Strategy 
Executive Assistant 
Administrative Services Officer Class 5 $80,323 - $85,020, Canberra (PN: 49545) 
Gazetted: 06 November 2020 
Closing Date: 13 November 2020 
Details: Access Canberra is on the hunt to find a skilled administrator to provide support to two Supervisory Special 
Agents (Executive Branch Managers), ensuring that they stay on their mission.  
Your Mission, if you choose to accept it will be to do many things at once. The priorities will be gathering and 
maintaining intelligence (document/information management), liaising with other Access Canberra and external 
operatives (internal and external stakeholder engagement) and the most impossible mission of all… managing the 
senior agent’s schedules (diary management). If you think you are the right person to support these two 
executives, please send through your pitch of no more than a page that describes your interest and capability to 
perform this role, your understanding and commitment to the ACTPS values: Respect, Innovation, Collaboration 
and Integrity and how you would apply these values to the role. Chief Minister, Treasury and Economic 
Development Directorate (CMTEDD) supports workforce diversity and is committed to creating an inclusive 
workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability and 
those who identify as LGBTIQ are encouraged to apply.  
Note: This position will be moving to a new workplace designed for activity-based working (ABW) in 2020. Under 
ABW arrangements, officers will not have a designated workstation/desk. Selection may be based on application 
and referee reports only. An order of merit will be established from this selection process and may be used to fill 
future identical vacancies over the next 12 months.  
How to Apply: Please provide a response to the Selection Criteria outlined in the attached Position Description, 
including a current curriculum vitae and contact details of referees. 
Applications should be submitted via the Apply Now button below.  
Contact Officer: Rachael Short (02) 5124 6022 Rachael.Short@act.gov.au 
  
 
 
Policy and Cabinet 
Territory Records Office 
Senior Advisor, ACTPS Records Transition Project 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 41862) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Details: An exciting opportunity is available for a highly motivated professional to assist the ACT Public Service to 
transition to a ‘paper light’ recordkeeping environment. Working with the Territory Records Office and Shared 
Services Records Services, the Senior Advisor will lead projects providing business analysis, advice and support to 
agencies on the responsible handling of legacy paper records (i.e. digitisation, sentencing and disposal).  
The successful applicant will have experience in contemporary records and information practices, have highly 
developed interpersonal and communication skills, and be able to manage themselves and others to achieve the 
timely completion of project activities. Chief Minister, Treasury and Economic Development Directorate (CMTEDD) 
supports workforce diversity and is committed to creating an inclusive workplace. As part of this commitment, 
Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ are 
encouraged to apply.  
Eligibility/Other Requirements: Some lifting may be required and a willingness to work independently and at 
various locations is essential.  
Note: This is a temporary position available immediately until 31 March 2020 with the possibility of extension. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. Selection may be based on application and referee reports only. The positions may work in a 
workplace designed for activity-based working (ABW) officers will not have a designated workstation/desk.  
How to Apply: Please submit a statement no longer than two pages outlining your relevant Experience, Skills, and 
Knowledge against the Selection Criteria; contact details of two referees and a current Curriculum Vitae. 
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Anita Cairnduff (02) 6207 4985 Anita.Cairnduff@act.gov.au 
  
 
 
Chief Minister 
Workforce Capability and Governance 
Whole of Government Industrial Relations and Public Sector Employment 
Director, Whole of Government Industrial Relations and Public Sector Employment 
Senior Officer Grade B $128,286 - $144,418, Canberra (PN: 15286) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: We are looking for a highly motivated and skilled person who can demonstrate that they have the 
necessary public sector industrial relations experience and legal knowhow to provide high level strategic advice 
and to represent the directorate and the Government in workplace relations matters. They will be highly 
professional, possessing a commitment to delivering quality outputs within tight timeframes and the capacity to 
maintain confidentiality and discretion.  
The Director is a member of a small team which provides high level strategic and operational advice on whole-of-
government employment, industrial and workplace relations issues. 
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply 
Eligibility/Other requirements:  
Legal qualification or extensive experience in a legal discipline are highly desirable.  
Qualification/s or extensive experience in an IR or HR related discipline are highly desirable.  
Notes: Selection may be based on application and referee reports only. This position is part of activity-based 
working (ABW) arrangements. Under ABW arrangements, officers do not have a designated workstation/desk. If 
there are several suitable applicants a merit pool may be established from this selection process and may be used 
to fill future identical vacancies over the next 12 months.  
How to apply: Please submit a current curriculum vitae, contact details for two referees and a response to the 
Selection Criteria outlined in the Position Description (maximum half a page per criterion). 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Lena Lind (02) 6205 0695 Lena.Lind@act.gov.au 
 
 
 
Commercial services and infrastructure group 
ACT Property Group 
Customer and Tenancy Management 
Assistant Director, Customer and Relationship Management 
Senior Officer Grade C $108,926 - $117,249, Canberra (PN: 37565) 
Gazetted: 11 November 2020 
Closing Date: 27 November 2020 
Details: Do you have a passion for customer service? Do you delight in resolving problems for customers and 
stakeholders? Do you have skills in drafting government briefing documentation? This position could be for you! 
ACT Property Group is a customer driven organisation. We provide accommodation, property maintenance and 
property upgrade services to ACT Government, community and commercial customers. This position and team is 
vital to ensuring that we understand and deliver our services to meet or exceed customer expectations where 
possible. The person in this position provides the first point of contact for a group of customers acting as the 
tenancy manager and coordinating and liaising with other areas in ACT Property Group and Government. The 
position also provides day to day management of identified buildings under management or lease, liaison with 
building owners and advice on service improvements. 
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply. 
Note: This position is based in an activity-based working (ABW) environment. Under ABW arrangements, officers 
will not have a designated workstation/desk. Selection may be based on application and referee reports only. 
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How to Apply: Please review the Position Description for details about the role and associated responsibilities. 
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A two page pitch that tells the selection committee about your ability to perform the advertised role (Knowledge, 
Experience, Skills, Behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
2. A current curriculum vitae including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and 
3. Contact details of at least two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Brianna Crowe (02) 6205 2368 brianna.crowe@act.gov.au 
  
 
Shared Services ICT 
TSD 
ICT Security 
Senior ICT Security Analyst 
Information Technology Officer Class 2 $86,547 - $99,051, Canberra (PN: 14376) 
Gazetted: 10 November 2020 
Closing Date: 17 November 2020 
Details: The Technology Service Branch (TSB) with in Shared Service ICT is recruiting for a Senior ICT Security 
analyst that will be part of a larger team of ICT Security operations specialists. As a senior ICT Security analyst, you 
will be a member of the ICT Security operations team focussing on supporting security systems, vulnerability 
assessment processes and providing advice to support project and change activities within the organisation. This 
role provides operational support for the security of the ACT Government ICT environment. The Senior ICT security 
analyst will work with a diverse range of on-premises and cloud platforms and technologies to support secure 
operations of ICT, audit and compliance programmes. The role will support a wide variety of customers and other 
stakeholders internally and promote positive security outcomes.  
Shared Services ICT [SSICT] provides a comprehensive range of ICT and allied services to all ACT Government 
Directorates, ACT Government schools, and the Canberra Institute of Technology. It delivers a modern ICT 
environment including cloud provision, data centres and an extensive optical-fibre voice and data network backed 
with high quality server and desktop support. SSICT also provides ICT project management, application 
development, and teams of staff co-located in directorate locations providing contextual advice and guidance as 
well as business system support services.  
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability and those who identify as LGBTIQ are encouraged to apply.  
Duties and Responsibilities:  
Perform the duties of senior security analyst, including administration of ICT Security systems, conducting audits, 
vulnerability assessment, security incident response and contributing to development of policies, processes and 
security awareness training.   
Administer appropriate security controls and cloud platform technologies to meet required compliance for the 
control of risk for ACT Government infrastructure and business systems hosted on-premise and in internally 
managed cloud environments, with a focus on continuous improvement.   
Represent ICT Security in internal and external projects, providing specialist security advice and leadership aligned 
with policy and ICT Security strategic direction. Effectively liaise and collaborate with a variety of stakeholders, 
including Shared Services, directorate staff and external vendors.   
Understand and work within the ACTPS Code of Conduct and ACTPS values of respect, integrity, collaboration and 
innovation, and model behaviour consistent with the ACTPS Respect Equity and Diversity framework. 
This position may involve direct supervision of staff.  
Eligibility/Other Requirements:  
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Current AGSVA NV1 security clearance or ability to obtain and hold an AGSVA NV1 security clearance is 
mandatory. 
Formal education, training, certification and or extensive experience in ICT Security and Office 365, Azure or AWS 
cloud services, SIEM software, server administration and networking is highly advantageous. 
Competent understanding of ITIL frameworks would be advantageous. 
Note: This is a temporary position available for a period of up to six months with the possibility of permanency. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Applications should include an up to date copy of your curriculum vitae and must address the 
Selection Criteria (in a maximum of two pages) below:   
Demonstrated understanding of and experience in managing an ICT security environment including Windows, 
UNIX, Apple (Mac and iOS); cloud platforms (Microsoft Azure and / or Amazon AWS); Internet and network 
protocols; Security Incident and Event Management (SIEM), Intrusion Prevention Systems; Internet proxy and/or 
content filtering systems; Spam filtering; Mobile Device Management system; and digital forensic tools. 
Demonstrate knowledge of security and privacy related legislation, policy and processes, preferably within a 
public-sector environment. 
Demonstrated high level written and verbal communication skills, including the ability to effectively influence and 
negotiate with a variety of stakeholders and manage competing priorities and deadlines. 
High level conceptual and analytical skills and an ability to provide advice on security issues with an agency or 
whole of government focus. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Andrew Campbell (02) 6205 4201 Andrew.Campbell@act.gov.au 
  
 
 
Community Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Children Youth and Families 
Children and Families Branch 
Child Development Service 
Speech Pathologist 
Health Professional Level 1/2 $62,823 - $91,962, Canberra (PN: 36169) 
Gazetted: 05 November 2020 
Closing Date: 20 November 2020 
Details: The individuals in these positions will provide services within a community based, multidisciplinary team 
within the Child Development Service. The successful staff member will provide assessments/screen children to 
identify those at risk of developmental delay and provide interventions that will address the child’s developmental 
delay; and support their movement through the service system. 
The Child Development Service is committed to providing the best service possible and supports staff in 
professional development to achieve this. 
The Child Development Service is seeking enthusiastic speech pathologist/s to join our team. The Child 
Development Service is a dynamic multidisciplinary team offering assessment and referral services for children 
aged 0-6 years of age in the ACT. 
At the Child Development Service, you will have the opportunity to be involved in: 
Face to face comprehensive assessments for children and their families. 
Work with a team of dedicated and dynamic speech pathologists. 
Have direct supervision by an experienced speech pathologist. 
Work as part of an innovative multidisciplinary team consisting of speech pathologists, occupational therapists, 
physiotherapists, social workers early childhood teachers and allied health assistants. 
CDS services in the community. 
Work in a culturally safe and inclusive environment. 
Working collaboratively with stakeholders to optimise outcomes for children and their families. 
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The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Note: This position will be filled at either the HP1 or HP 2 level, dependent on the skills and experience of the 
successful applicant. An order of merit will be established from this selection process and may be used to fill future 
identical vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Applicants are to address the Selection Criteria, no more than 400 words per criteria and provide a 
current curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Sophia Hehir (02) 6205 5199 sophia.hehir@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
Education 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
School Improvement and Performance Division 
Tuggeranong Network 
Theodore Primary School 
Preschool assistant - Theodore Primary School 
School Assistant 3 $55,354 - $59,575, Canberra (PN: 15370) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Details: An exciting opportunity exists to join the preschool educational team at Theodore Primary School. The 
successful applicant will possess sound communication and customer service skills and have the ability to work 
within a busy work environment. The successful applicant will work closely with and receive direction from the 
teacher in assisting with the management and learning of children in a preschool program. As a part of a team the 
assistant will assist with program material preparation, behaviour management, supervision of children in the 
outdoor setting and on excursions and any specialised medical requirements. Please note that we are a P-6 school 
and the preschool staff participate in many whole school activities, timetables and events.  
Note: The position is full time for Monday, Tuesday, Wednesday, Thursday and Friday of each week. An order of 
merit will be established from this selection process and may be used to fill future identical vacancies over the 
next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Please provide a response to the Selection Criteria outlined in the attached Position Description, 
including a current curriculum vitae and contact details of referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Victoria Barbaro (02) 6142 3100 victoria.barbaro@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
System Policy and Reform 
Early Childhood Policy and Regulation 
Children's Education and Care Assurance 
Authorised Officer 
Professional Officer Class 2 $86,547 - $99,051, Canberra (PN: 46814) 
Gazetted: 09 November 2020 
Closing Date: 2 December 2020 
Details: Are you an experienced early childhood professional looking for an exciting opportunity to expand your 
knowledge and further your career? Are you committed to continuous quality improvement in the education and 
care sector and have a thorough understanding of the National Quality Framework? Do you have exceptional 
interpersonal skills, high level written skills and well-developed priority management capabilities?  

mailto:victoria.barbaro@ed.act.edu.au
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If so, Children’s Education and Care Assurance (CECA) is currently undertaking recruitment for a temporary 12-
month vacancy in the Quality Assurance Team to commence early 2021.  
Quality Assurance Authorised Officers are responsible for assessing quality against the National Quality Standard 
and work in partnership with education and care providers in promoting quality for children and their families in 
education and care settings under the Education and Care Services National Law (ACT) Act 2011.   
CECA is a team within the Early Childhood Policy and Regulation (ECPR) branch of the ACT Education Directorate. 
The Quality Assurance team sits within CECA and is staffed by qualified early childhood professionals with 
experience across Government and non-Government education and care services.  
Eligibility/Other requirements   
Tertiary qualifications and experience in education and care is required. Related qualifications and experience may 
be considered. 
A current driver’s licence. 
Current NQA Authorised Office status is desirable. Otherwise, the successful applicant will be required to complete 
(ACECQA) Authorised Officer and Assessor Training. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: This is a temporary position commencing in January 2021 for a period of 12 months.  An order of merit will 
be established from this selection process and may be used to fill future identical vacancies over the next 12 
months. Selection may be based on application and referee reports only.  
How to Apply: Expressions of Interest are sought from potential candidates and should include a supporting 
statement of no more than two pages outlining experience and/or ability relative to the Selection Criteria, contact 
details of at least two referees and a current curriculum vitae. Interested applicants are encouraged to contact the 
contact officer prior to submitting an application should they have any questions. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jessica Annerley (02) 6207 8092 Jessica.Annerley@act.gov.au 
  
 
 
School Improvement and Performance 
South Canberra/ Weston Network 
Chapman Primary School 
School Leader - Chapman Primary School 
School Leader A 1 $168,315, Canberra (PN: 01756) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: Chapman Primary School is situated in the South Canberra/Weston network of schools. The school caters 
for Preschool to Year 6 students through a sequenced plan for curriculum delivery that ensures consistent teaching 
and learning expectations and addresses the learning needs of every student. Curriculum specialists facilitate 
student learning from Kindergarten to year 6 in music, physical education, Indonesian and in library inquiry. 
Students in years 5 and 6 engage in STEM classes that are taught by a specialist teacher. 
Chapman Primary School works to maintain a learning environment that is safe, respectful, tolerant, inclusive and 
that promotes intellectual rigour. The school promotes the values of ‘FRIENDS’ being friendship, respect, integrity, 
everyone cooperates, never give up attitude, diversity and support in the learning pathways offered to students. 
The Education Directorate is seeking a dynamic school leader to build on strong community engagement and 
partnerships. Chapman Primary School actively seeks to enhance student learning and wellbeing by partnering 
with parents and families, other education and training institutions, local businesses, and community 
organisations. Parents and families are recognised as integral members of the school community and partners in 
their children’s education. There is a strong collegial culture of mutual trust and support among teachers, school 
leaders and parents to enhance student learning and wellbeing.  
If you would like to gain a deeper understanding about the school, we recommend you examine the school’s 
Annual Action Plan, Annual School Board Report, School Review Report and School Improvement Plan which can 
be found on the school website. 
KEY DUTIES 
The principal will ensure the needs of all students are met in a timely way through the strategic use of resources. 
With a strong focus on equity and inclusion, you will lead a consistent approach to learning across the school, 
ensuring there is a quality teacher in every classroom. As the leader of the school’s executive team, you will 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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collaboratively develop and assist in leading the strategic direction of the school using a distributive model to build 
the capabilities and effectiveness of the leadership and teaching teams. 
The principal will manage the school within legislative requirements and in accordance with system and school 
board policies. Providing professional leadership in all aspects of the school’s operations and promote the overall 
educational welfare of students. 
Eligibility/Other Requirements: Prior to commencing in this role a minimum of four years full time (or equivalent) 
tertiary study leading to the award of a recognised school teaching qualification; a current full teaching 
registration with the ACT Teacher Quality Institute (TQI) (or eligibility for teacher registration with the ACT TQI) 
and a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is 
required. For further information on Working with Vulnerable People registration refer to - 
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: The process may be used to fill short term acting arrangements for other roles that may become available 
within the next 12 months. The committee will use the standard selection techniques in accordance with the 
principles of merit including, short listing, interviewing, and refereeing, not necessarily in this order, to determine 
a list of suitable applicants. These standard selection techniques may be supplemented by other assessment 
techniques that the selection committee considers necessary. The committee may ask questions about how you 
have handled previous situations or tasks involving similar capabilities to those of the position, the results 
achieved, your reflections and approach to the outcome. 
How to Apply: Interested applicants should provide curriculum vitae (two pages), statement of claims based on the 
leadership capabilities outlined in the application package (maximum six pages) and contact information for two 
referees. 
Applicants with specific requirements to enable access to, or participation in, the interview process should inform 
the contact officer prior to interview. 
For more information about this opportunity, contact the Contact Officer. In your application, we want to learn 
about the impact your leadership has had on improving outcomes for students, and what makes you the best 
person to be the next Principal of Chapman Primary School. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Julie Cooper (02) 6207 1555 julie.cooper@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
School Performance and Improvement 
Tuggeranong Network 
Namadgi School 
Youth Support Worker 
School Assistant 4 $66,371 - $71,867, Canberra (PN: 30523, several) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Namadgi School is seeking two motivated, relationship driven Youth Workers. Potential applicants should 
have sound knowledge of personal development programs appropriate to young adolescents and the ability to 
identify and build appropriate community based youth support services and programs.  
Applicants should have a sound knowledge of current issues affecting young people and the ability to address 
student wellbeing issues in collaboration with the Engagement Hub Team. They should also be able to 
demonstrate capacity to build effective and supportive relationships with students and their families. 
Eligibility/Other Requirements: 
Mandatory: Certificate IV in Youth Work or Social Work qualifications. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Desirable: 
First Aid Certificate or a willingness to undertake appropriate training. 
How to Apply: Please provide a response to the Selection Criteria demonstrating how your skills and experience 
align. Please include a current curriculum vitae and details of two referees with a thorough knowledge of your 
work performance and outlook. Please ensure that one of the referees is your current or immediate past 
supervisor. You should also be aware you may be asked to provide further referees. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Natasha Milewski (02) 6142 0901 natasha.milewski@act.gov.au 
  
 
 
School Performance and Improvement Group 
Administrative Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 49568) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
Details: The Education Directorate is responsible for early childhood education and care, and school education in 
the ACT. The Directorate provides school education services to children and young people both directly through 
public schools and indirectly through regulation of non-government schools and home education. 
Our vision is that we will be a leading learning organisation where people know they matter. We focus on creating 
capable, resilient and active citizens by placing students at the centre, empowering learning professionals, building 
strong communities, and systems that support learning. 
The Directorate is committed to building a culturally diverse workforce and an inclusive workplace. As part of this 
commitment we strongly encourage people from an Aboriginal or Torres Strait Islander background, and/or people 
with disability, to apply. 
BUSINESS UNIT OVERVIEW 
School Improvement Group is responsible for implementing the Directorate’s school improvement strategy with a 
focus on evidence-based practice and implementation of school improvement initiatives. The responsibility 
includes the day-to-day executive leadership of school operations for all 88 ACT public schools, including 
management of critical issues and complex complaints management. 
DUTIES / RESPONSIBILTIES  
In accordance with Directorate Policies 
Develop, implement and maintain processes that contribute to achieving organisation and operational goals, 
including monitoring quality and timeliness of documents. 
The timely development of briefs, correspondence, reports and other documents relating to the work of the 
School Operations Team. 
Support the collection, analysis and use of data for school improvement. 
Provide support for policy, procedures and practice to ensure clarity for schools, Directorate staff and Minister 
around the work of the School Operations Team. 
Liaise with internal and external stakeholders on a range of issues, some of which may be complex, sensitive and 
challenging. 
Work in accordance with, and uphold the ACT Government’s Respect, Equity and Diversity Framework and the 
Directorate’s Work Health and Safety System. 
SELECTION CRITERIA 
Relevant Skills and Abilities: 
Proven ability to make quick, sound judgements in a sensitive and complex area. 
Highly developed interpersonal and written communication skills, including experience in the preparation of a 
range of government communications. 
Ability to provide advice and support related to policy, procedures, operational communications and school 
improvement initiatives. 
Highly developed work management and organisational skills including the ability to effectively manage 
workloads, to deliver high quality customer service and meet workplace objectives within tight timelines and 
across competing priorities. 
Ability to apply equity and diversity, participative management and occupational health and safety principles and 
practices in the workplace. 
Eligibility/Other Requirements: Prior to commencing this role, a current registration issued under the Working with 
Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with 
Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: This is a temporary position available immediately for a period of six months. An order of merit will be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to Apply: Submit a pitch of up to two pages addressing the Selection Criteria and your suitability for the role, 
a current curriculum vitae and contact details of two referees.   

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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The curriculum vitae should include two referees with a thorough knowledge of your work performance and 
outlook. Please ensure one of the referees is your current or immediate past supervisor. You should be aware you 
may be asked to provide further referees. 
The application should be written against the selection criteria and summarise how your skills and experiences 
would enable you to fulfil the responsibilities of the position. It is therefore in the interests of candidates to 
present their application in a way that demonstrates significant outcomes associated with each of the criteria, as 
well as the capabilities and behaviours that underpin them. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tori Smullen (02) 62053313 tori.smullen@act.gov.au 
  
  
 
Business Services 
Strategic Finance and Procurement 
Senior Finance Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 35350) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
Details: The Education Directorate is seeking a self-motivated accounting professional to join the External Budgets 
and Reporting team within the Strategic Finance and Procurement Branch. The role involves working in a busy 
team to assist in the delivery of the annual financial statements, budgets, national reporting and other projects, 
with a specific focus on capital projects. 
Note: This is a temporary position available immediately up until 8 September 2021. An order of merit will be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
This position will be moving to a new workplace designed for activity-based working (ABW) in 2020. Under ABW 
arrangements, officers will not have a designated workstation/desk. Selection may be based on application and 
referee reports only. 
How to Apply: Please include your curriculum vitae and a written response to the Selection Criteria of no more 
than two pages. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Debra Narayan (02) 6205 5338 debra.narayan@act.gov.au 
  
  
 
School Improvement and Performance 
South Weston Network 
Malkara School 
Administrative Support Officer 
Administrative Services Officer Class 3 $65,097 - $70,058, Canberra (PN: 30978) 
Gazetted: 05 November 2020 
Closing Date: 12 November 2020 
Details: Malkara School is a specialist school for preschool aged to year 6 students. The school provides a quality 
education for students with complex and diverse needs and all staff are committed to supporting our students to 
achieve success every day they are at school. Malkara School is seeking an administrative support officer. The 
officer is an important first point of contact for all visitors to the school. They are the connection between home 
and school and collaborate with class teachers to support individual student needs when required.   
Note: This is a part-time permanent position available at 33.06 hours per week and the full-time salary noted 
above will be paid pro-rata. Selection may be based on application and referee reports only  
How to Apply: Applicants are asked to submit an application addressing the Selection Criteria (maximum four 
pages) along with a current curriculum vitae (maximum three pages) and contact details for three referees.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Allison Chapman (02) 6142 0266 allison.chapman@ed.act.edu.au 
 
 
School Performance and Improvement 
North and Gungahlin Network 
Dickson College 
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Learning Support Assistants 
School Assistant 2/3 $48,856 - $59,575, Canberra (PN: 46285, several) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
Details: Dickson College is looking for learning support assistants to provide support for students with additional 
learning needs and physical and/or intellectual disabilities.   
Dickson College is a senior secondary college for year 11 and 12 students and home to the Secondary Introductory 
English Centre for students in year 7-12. The school is situated in the inner north of Canberra and has 
approximately 750 students.  
Dickson College is committed to providing a supportive, innovative and educationally enriched learning 
environment. Together, we work to develop informed, caring, creative and confident global citizens.  
The Support Programs Faculty is a small team of teachers and learning support assistants (LSA) that assist students 
with additional support needs and students with physical and/or intellectual disabilities. The main duties of an LSA 
is split between learning support for students and providing administrative support across the school as needed. 
The type of student support provided by the LSA’s may include individually, in small groups, in the classroom, work 
experience settings and in the community.  
Eligibility/Other Requirements: Prior to commencing this role, a current registration issued under the Working with 
Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with 
Vulnerable People registration refer to -https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.  
Note: There are several permanent positions available. Part time can be negotiated. There may also be fixed term 
contracts available from this recruitment process. An order of merit will be established from this selection process 
and may be used to fill future identical vacancies over the next 12 months. Selection may be based on application 
and referee reports only.  
How to Apply: Please submit claims against the Selection Criteria (maximum two pages), a current curriculum vitae 
and details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Esther Duffy (02) 6142 0140 Esther.Duffy@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
 
School Performance and Improvement Division 
South Weston Network 
Alfred Deakin High School 
SLC Mathematics and ICT - Alfred Deakin High School 
School Leader C $126,542, Canberra (PN: 03750) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: Alfred Deakin High School is seeking an educational leader who can advance ongoing school improvement 
in the key domains of learning growth and wellbeing for all students. Specifically, 
In line with the Future of Education Strategy and ADHS strategic improvement planning, work within the Executive 
team and PLC context to lead whole school evidence based strategies to impact student outcomes. 
Provide leadership of curriculum and pedagogy in area of Mathematics and Numeracy using evidence based and 
future focussed approaches. 
Lead whole school assessment and reporting processes. 
Lead whole of school Information and Communication Technology strategy. 
Develop and manage staff through supervising, mentoring and coaching. 
Assist Principal with other whole of school leadership and management functions based on school needs 
Eligibility/Other Requirements: Prior to commencing in this role a minimum of four years full time (or equivalent) 
tertiary study leading to the award of a recognised school teaching qualification; a current full teaching 
registration with the ACT Teacher Quality Institute (TQI) (or eligibility for teacher registration with the ACT TQI) 
and a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is 
required. For further information on Working with Vulnerable People registration refer to - 
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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How to Apply: Applicants need to submit an Expression of Interest comprising a current curriculum vitae, 
supporting statement (five pages) and two referees. The supporting statement should address the capabilities 
listed below and be written with a focus on the job description specified for the position. 
Leading teaching and learning 
Developing self and others 
Leading improvement, innovation and change 
Leading the management of the school 
Engaging and working with the community  
Applications should be submitted via the Apply Now button below. 
Contact Officer: David Briggs (02) 6142 3888 david.briggs@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
School Improvement and Performance 
North and Gungahlin Network 
Campbell High School 
Deputy Principal 
School Leader B $147,337, Canberra (PN: 34273) 
Gazetted: 11 November 2020 
Closing Date: 18 November 2020 
Details: Campbell High School is seeking a Deputy Principal to provide targeted support to our students, staff, and 
community. 
The Deputy Principal will lead student wellbeing practices and tiered programs to meet the needs of a diverse 
range of students including oversight of Inclusion Support, Cultural Integrity, Positive Behaviour for Learning and 
Flexible Learning. The successful applicant will have a strong background in student management and community 
engagement. They will also have proven ability to lead the school with sensitivity and compassion through external 
formal processes, and collaboratively work with the Senior Executive team to lead staff through school 
improvement processes, including strategic planning and management of resources. 
Eligibility/Other Requirements: Prior to commencing in this role a minimum of four years full time (or equivalent) 
tertiary study leading to the award of a recognised school teaching qualification; a current full teaching 
registration with the ACT Teacher Quality Institute (TQI) (or eligibility for teacher registration with the ACT TQI) 
and a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is 
required. For further information on Working with Vulnerable People registration refer to - 
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: This is a temporary three-month position available 27 January 2021 with the possibility of extension and/or 
permanency. 
How to Apply: Interested applicants in leading across ACT Public Schools should provide curriculum vitae (two 
pages), statement of claims based on the leadership capabilities outlined in the application package (maximum 
five pages) and contact information for two referees. For more information about this opportunity, contact the 
Contact Officer. In your application, we want to learn about the impact your leadership has had on improving 
outcomes for students, and what makes you the best person for this role.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Steven Collins (02) 6142 3166 steven.collins@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
Service Design and Delivery 
Executive Branch Manager, Complex Case Management 
Executive Level 1.2 $221,815 - $230,275 depending on current superannuation arrangements, Canberra (PN: 
E1117) 
Gazetted: 06 November 2020 
Closing Date: 13 November 2020 
Details: The Executive Branch Manager (EBM), Complex Case Management is a key leadership role in the 
Directorate and across ACT Government. The EBM has responsibility for the wellbeing of students in the ACT 
Education system demonstrating challenging and complex behaviours and provides strategic leadership in the 
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development and delivery of case coordination and school support services including allied health, workforce 
occupational therapy, psychologists, speech therapists and a service offering package to assist schools in 
developing and training their workforce. 
The EBM reports to the EBM Student Engagement and is a member of the Groups Corporate Executive team. The 
position has day to day reporting obligations to the EBM Student Engagement to ensure a consistency in approach 
across all student facing support services. 
The position requires a person with exceptional leadership and executive management skills including expertise in 
policy development and advice to Government. Ideally, the successful candidate will have demonstrated 
experience leading a diverse allied health professional workforce and be capable of leading a team of senior 
clinicians. 
Note: Selection may be based on written application and referee reports only. This position will be offered as a 
short-term executive engagement commencing ASAP for 12 months. 
Remuneration: The position attracts a remuneration package ranging from $221,815 to $230,275 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $169,203. 
How to Apply: Interested candidates should submit a 1-2 page application, outlining what they could contribute to 
this critical role, details of two referees, a current curriculum vitae and confirmation of their availability by COB 13 
November 2020. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Ross Hawkins (02) 6207 0632 ross.hawkins@act.gov.au 
  
 
 
Service Design and Delivery 
Student Engagement 
Network Student Engagement Team 
Speech Language Pathologist – New Graduate 
Health Professional Level 1 $62,823 - $82,307, Canberra (PN: 37237, several) 
Gazetted: 10 November 2020 
Closing Date: 3 December 2020 
Details: 
Better conditions, Better lifestyle – Be a Speech Language Pathologist in Canberra 
Work in a strong inter-professional team and with experienced speech pathology colleagues 
Highly Valued, Family Friendly, Supportive of Work-Life Balance 
Join ACT Education as a Speech Language Pathologist and enjoy a career making a difference within our Education 
system for students with additional speech, language, communication and/or mealtime needs. We are continuing 
to build our team and have positions suitable for speech pathologists with a range of years of experience.  
New Graduate Speech Language Pathologist – Network Student Engagement Teams 
As a Speech Language Pathologist in the ACT Education Directorate you will help in developing and delivering 
teacher training, support programs and best practice adjustments and intervention for students who have a range 
of learning difficulties and disabilities.  
Apart from the improved lifestyle that comes from living in Canberra, the world’s most liveable city, your speech 
pathology career will also benefit from a move to the ACT Education Directorate. 
Be part of the continued growth of Allied Health School Support Services  
Our Directorates’ Allied Health Team (including speech pathologists, occupational therapists, physiotherapists, 
psychologists and social workers) has continued to grow over recent years which shows how much our work is 
valued by our school communities and our Directorate.  
The Future of Education strategic plan has at its core the following key principles:  
Recognising that our allied health professionals’ partner with teachers, school leaders and families in order to 
reorientate schools as multi-service environments. 
Supports for learning and wellbeing are available and provided to students. 
Empowering professionals, teachers and school leaders to meet the learning needs of all students. 
Be rewarded now and into your future 
The current Health Professionals Enterprise Agreement continues to support speech pathologists in providing high-
quality services in our Education Directorate. The Agreement includes a range of excellent work and leave 
conditions including flex time arrangements and attractive renumeration.  
Outside of the school support role there are even more benefits to starting your speech pathology career in 
Canberra. 
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2.7 % salary increase over the remainder of the current EA 
Employer superannuation contributions of 11.5 % 
An additional employer superannuation contribution of a further 1% when you contribute 3% or more 
Availability of additional purchased leave and other salary sacrifice options 
Flexible working arrangements to suit personal circumstances, for example, flexible start and finish times 
Annual leave loading of 17.5% of your hourly rate for annual leave accrued 
18 weeks paid birth leave for eligible employees 
Even more benefits to working for us 
With Canberra being one of the fastest growing areas in Australia the ACT needs more speech language 
pathologists now and into the future. This growth presents more opportunities to speech language pathologists 
within our unique Directorate:  
Within the ACT Education Directorate, there are other career and promotion opportunities for Speech Language 
Pathologists without needing to move outside the Directorate to find them. For example, at level and senior 
school-based roles as well as senior roles in other work areas e.g. complex case management. 
You can use school holiday periods for flex, leave, all important caseload catchup time, for connecting with the 
wider allied health team and for professional learning. 
You can drive from one end of town to the other in 40 minutes. 
Canberra is 90 minutes from the snow, 90 minutes to the Coast, a 3-hour drive to Sydney and a short flight to most 
eastern seaboard and southern major capital cities. 
Flexibility During Uncertain Times 
Interview appointments are flexible and can be conducted virtually 
Your commencement date can be negotiated to account for border restrictions or relocation timelines 
Your skills and experience 
Qualifications as a speech pathologist with demonstrated ability to work with students with disability, learning 
difficulties, complex needs and/or trauma background. As a Speech Pathologist commencing your career, you will 
have opportunities to develop your clinical skills with a range of student needs within mainstream and specialist 
school teams as well as the NSET team over the first 12 months. You will have opportunities to conduct direct 
therapy linked to the curriculum and to tailor and monitor programs run by Allied Health Assistants and Learning 
Support Assistants.  
Demonstrated ability to develop and implement inclusive and evidence-based speech, language, communication 
and/or mealtime supports to engage and improve educational outcomes for a diverse range of students. 
Proven capacity to work as part of a team and the ability to use own initiative and to work independently and with 
supervision.  
Consistently model and demonstrate the ACT Government Respect, Equity and Diversity Framework and lead safe 
work practices that are in accordance with Cultural Integrity and the Directorate’s Work Health and Safety policies, 
procedures and roles and responsibilities. 
Note: 
These are temporary positions available from 26 January 2021 for a period of 12 months with the possibility of 
extension and/or permanency. Permanent and temporary full and part-time positions are available. 
Your Application 
If you are a graduating Speech Pathologist who would like to work with students, schools, families and other allied 
health in an established service in Education in Canberra, then please press “Apply Now”. Please respond to the 
Selection Criteria provided in the Position Description with no more than four pages in total. Include a brief cover 
letter introducing yourself and please attach your curriculum vitae. If you have any questions regarding the 
positions, employment conditions or living and working in Canberra please contact Tania Piper (Manager NSET 
Speech Language Pathology) tania.piper@ed.act.edu.au 0466 852573 or Sally Patrick (NSET Allied Health 
Executive) sally.patrick@ed.act.edu.au. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tania Piper 0466 852 573 Tania.Piper@ed.act.edu.au 
  
 
Business Services 
Strategic Finance and Procurement 
External Budgets and Reporting 
Senior Director 
Senior Professional Officer Grade A $148,991, Canberra (PN: 47699) 
Gazetted: 10 November 2020 
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Closing Date: 24 November 2020 
Details: The Strategic Finance and Procurement branch of the ACT Education Directorate requires a Senior Director 
to manage the staff and resources of the External Budgets and Reporting section of the branch to deliver high 
quality financial services to the Directorate. As part of this role, the Senior Director External Budgets and Reporting 
is responsible for the compilation of the Directorate’s annual financial statements and annual budget submissions, 
as well as a range of financial reports to a number of internal and external stakeholders, and the development and 
maintenance of policies and procedures which comply with the Financial Management Act 1996. The successful 
applicant will have excellent technical accounting skills and the ability to liaise with a wide range of stakeholders 
on a broad range of accounting and financial issues to promote sound financial management practices within the 
Directorate. They will also have the ability to provide high level advice to senior officers, the Minister and other 
external stakeholders. 
Eligibility/Other Requirements:  
Proven management experience; and 
Appropriate tertiary accounting qualification and membership to CPA or ICA is desirable. 
Note: This is a temporary position available immediately until 30 June 2021 with the possibility of permanency. 
Selection may be based on application and referee reports only. 
How to Apply: Please submit an Expression of Interest of no more than two pages demonstrating your Skills and 
Experience against the Selection Criteria, a current curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Lynette Daly (02) 6205 2685 lynette.daly@act.gov.au 
 
 
School Performance and Improvement 
North and Gungahlin Network 
Turner School 
Administrative Assistant 
Administrative Services Officer Class 3 $65,097 - $70,058, Canberra (PN: 45267) 
Gazetted: 11 November 2020 
Closing Date: 18 November 2020 
Details: Turner School is seeking a highly organised and energetic person with a broad set of skills to support the 
Principal and Business Manager in the day to day administrative operation of the school. The successful candidate 
will possess a proven ability to work independently and as part of a team to provide operational, administrative 
and technical support to staff and students. This includes experience in the management of the schools IT 
processes and systems as well as the school website. The ACT Public Service supports workforce diversity and is 
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander 
peoples, people with disability, culturally diverse people and those who identify as LGBTIQ are encouraged to 
apply. 
Eligibility/Other requirements: Qualifications and/or experience commensurate with the duties of the position 
including strong skills in IT and proven skills in office administration policies and procedures are highly desirable. 
An Administrative Services Officer Class 3 position is required to work during stand down periods between terms 
to undertake duties as directed. Prior to commencing this role, a current registration issued under the Working 
with Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with 
Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.. 
Current 1st aid certificate or willingness to undertake training.  
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: A response to the Selection Criteria of no more than two pages. Past employment history to be kept 
to the last five years. Please list name and contact details of two referees 
Applications should be submitted via the Apply Now button below. 
 
 
Teachers – Specialist and Disability Education 
Classroom Teacher $73,246 - $109,641, Canberra (PN: SDE) 
Gazetted: 10 November 2020 
Closing Date: 22 November 2020 
Highest paid teachers in the nation – up to $109,641 +11.5% super 
Generous relocation package of $12,000 + dependant’s allowance. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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Come and be part of the Future of Education in the ACT 
Apart from the improved lifestyle that comes from living in Canberra, the world’s most liveable city, your teaching 
career will also benefit from a move to the ACT Education Directorate teaching service. 
Teachers – Specialist and Disability Education 
Join ACT Education as a Teacher specialising in creating positive outcomes for students with a disability or with 
additional learning and support needs. Our specialist/disability educators deliver programs across a wide range of 
settings from mainstream classrooms in the primary, secondary and college sectors, specialised Learning Support 
Units and our four Specialist Schools.   
As a Specialist or Disability Educator in the ACT Education Directorate you will help in the creating and delivering 
specialised learning programs for students who have a range of learning difficulties and disabilities.  
The Future of Education 
The Future of Education Strategy is an ACT education strategy in place for the next 10 years. Launched in August 
2018, the strategy sets the ACT Government’s long-term vision through a roadmap that outlines how all students 
in all schools will benefit from an improved education delivery over the next decade. It focuses on: 
Strengthened systems to focus on equity with quality 
Placing students at the centre of their learning 
Empowering teachers, school leaders and other professionals to meet the learning needs of all students 
Building strong communities for learning 
Australia’s leading employment conditions for Teachers. 
The ACT Public Sector Education Directorate (Teaching Staff) Enterprise Agreement 2018-2022 (Teaching Staff EA) 
means teachers in the ACT will be the highest paid and will have some of the best employment conditions in the 
country. Our Agreement leads the sector in Australia. It includes: 
Dedicated new educator program with mentoring and professional development supported by reduced contact 
hours 
Highest wages in Australia and best superannuation benefits in the country 
A reduction in face to face teaching hours to ensure the on-going professional development for teachers and 
quality learning for students across the ACT 
Agreed class sizes 
Paid employer superannuation contributions on the first 12 months of unpaid birth leave, bonding leave, primary 
care giver leave, adoption, and permanent care leave 
Even more benefits to working with us 
With Canberra being one of the fastest growing cities in Australia the ACT needs more teachers now and into the 
future. This growth presents more opportunities to teachers within our unique Directorate:  
Within the Directorate, you can have a career without needing to move towns every three to five years. 
As a small city we benefit from close connections between all our learning environments 
Support and mentoring for beginning teachers 
Opportunities for professional learning and career development 
Professional learning programs tailored to the differing needs of teachers and school contexts. 
Your skills and experience 
Qualifications and/or significant experience in teaching students with disability, complex needs and/or a trauma 
background.    
Demonstrated ability to develop and implement inclusive and effective teaching and learning strategies to engage 
and improve educational outcomes for a diverse range of students. 
Proven capacity to work as part of a team and the ability to use own initiative and to work independently. 
Consistently model and demonstrate the ACT Government Respect, Equity and Diversity Framework and lead safe 
work practices that are in accordance with Cultural Integrity and the Directorate’s Work Health and Safety policies, 
procedures and roles and responsibilities. 
Requirements for employment 
A minimum of 4 years full-time (or equivalent) tertiary study leading to the award of a recognised school teaching 
qualification 
To be eligible for Professional Teacher registration with the ACT Teacher Quality Institute prior to commencing 
employment 
Current Working with Vulnerable People registration 
Australian citizenship and/or permanent residency status 
You are invited to apply now even if you are not currently eligible, noting that you must meet all the above 
requirements before commencing in a teaching position.  
Further information   
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A merit pool will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months.  
For any questions regarding this recruitment process please contact:  
Education HR on 02 6207 3046/ 02 6205 5000 or eduemployment@act.gov.au 
For further information about our Directorate and the ACT Public School system visit our website at 
www.education.act.gov.au/home  
How to Apply: Please download the applicant information pack then follow the link to complete the application 
process here.  
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position.   
Contact Officer: Education HR (02) 6207 3046/ (02) 6205 5000 eduemployment@act.gov.au 
  
  
 
 
Environment, Planning and Sustainable Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Planning Delivery 
Development Assessment Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 03843) 
Gazetted: 09 November 2020 
Closing Date: 16 November 2020 
Details: Are you interested in planning and the environment? Do you like a fast-paced work environment and 
being able to analyse information to make decisions? Do you have good communication skills? Then an 
Assessment Officer in the Impact Assessment team could be the job for you!  
The Planning Delivery Division is seeking an assessment officer to work, under direction, on a wide range of 
statutory environmental and development assessment processes. In this role, you will get the opportunity to work 
on the assessment of Environmental Impact Statements (EIS), EIS Exemptions, Environmental Significance Opinions 
and development applications in accordance with the Planning and Development Act 2007. You will be exposed to 
a wide range of development projects across the ACT and you will see how the ACT’s planning framework assesses 
the environmental impacts of development. Experience or qualifications in natural resource management, 
environmental sciences, local and regional planning, environmental law or govern– based working (ABW). Under 
ABW arrangements officers do not have a designated workstation/desk.  
Note: This is a temporary position available ASAP for up to 11 months.  
How to Apply: Please provide a response to the Selection Criteria with a maximum of two pages, including a 
current curriculum vitae and contact details of referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Impact Assessment (02) 6205 7325 Tegan.Liston@act.gov.au 
 
 
Planning Delivery 
Licence and Registration Administration 
Director, Leasing Administration 
Senior Officer Grade B $128,286 - $144,418, Canberra (PN: 15382) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: The Leasing Section is responsible for managing the leasehold tenure system in accordance with the 
Planning and Development Act 2007, the National Capital Plan and the Territory Plan.  
The section provides a range of services to government, industry and the general community including the 
assessment and determination of development applications for lease variations and subsequent registration 
processes, unit titles, community titles, further leases, transfers, land rent payouts, concessional lease 
determinations and rural leasing.  
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Regular stakeholders for the leasing section include developers, consultants, architects, engineers, lawyers, 
embassies, community organisations, surveyors, Commonwealth agencies, lessees and sporting groups. 
The section also assists in the delivery of future land development projects in accordance with the land release 
program, including review and administration of the Government’s affordable housing policy in consultation with 
the Economic Development Directorate. 
Brief description of the role and its requirements 
Directors in the section work as members of an integrated leadership group in the Planning Delivery Division and 
have specific responsibility for the supervision of a team of officers. They lead, mentor, coach and support 
members of the team to ensure the effective management and support of the leasehold tenure system in the ACT 
subject to the obligations imposed by legislation, the Territory Plan and approved operating procedures and work 
instructions. 
Note: This is a temporary position available for up to 12 months with the possibility of extension and/or 
permanency. Selection may be based on application and referee reports only. An order of merit will be established 
from this selection process and may be used to fill future identical vacancies over the next 12 months. This 
position will be moving to a new workplace designed for activity-based working (ABW) in 2020. Under ABW 
arrangements, officers will not have a designated workstation/desk. 
How to apply: Expressions of interest are sought from potential candidates and should include a supporting 
statement of no more than two pages addressing the Selection Criteria, a current curriculum vitae including two 
referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jonathan Teasdale (02) 6207 0316 Jonathan.Teasdale@act.gov.au 
  
  
 
Justice and Community Safety 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
ACT Corrective Services 
Ministerial Support Unit 
Senior Policy Officer 
Administrative Services Officer Class 6 $86,547 - $99,051, Canberra (PN: 35359) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Details: An opportunity has arisen at ACT Corrective Services (ACTCS) for an experienced and highly motivated 
person to temporarily fill the position of Senior Policy Officer, in the Ministerial Support unit. 
The successful applicant will prepare and review relevant ministerial briefings, speeches and correspondence, 
including proof reading and critically examining documents and liaising with the respective Minister or Executive 
on any suggested amendments. 
You will interpret existing policy, legislation and practices to create insightful, concise, and intelligible products. 
This position will require the successful applicant to develop and maintain networks across industry, government, 
and other stakeholders to elicit support, involvement, and knowledge relevant to and impacting corrective 
services. 
This position will also support the achievement of program objectives in a timely and professional manner and to a 
high standard. 
To be successful in the role, the officer will need to be highly organised, pay attention to detail and be able to 
communicate with a broad range of stakeholders across government, the community sector, academia and the 
public. The officer will need to be self-motivated, respond quickly to changing priorities and show initiative, sound 
judgement and an ability to adhere to tight timeframes. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements 
A working knowledge and understanding of Cabinet, Ministerial, Parliamentary and machinery of Government 
processes is desirable. 
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Relevant tertiary qualifications in a relevant field, e.g.: Law, Criminology, Social Sciences, or working towards such 
a qualification, would be an advantage. 
Notes: This is a temporary position available for six months with the possibility of extension. 
How to apply: Applicants are required to submit three items: (1) a one to three page written response addressing 
the Professional/Technical Skills and Knowledge, Behavioural Capabilities, having regard for the job requirements; 
(2) a current curriculum vitae; and (3) the names and contact details of two referees (one should be a current 
Supervisor/Manager). Please ensure you submit all three items. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Laila Kazak (02) 6207 9289 Laila.Kazak@act.gov.au 
  
 
 
ACT Courts and Tribunal 
ACT Magistrates Court 
Court Services 
Supreme Court Listing Support Officer 
Administrative Services Officer Class 5 $80,323 - $85,020, Canberra (PN: 44635) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Details: The ACT Courts and Tribunal is seeking a highly organised, self-motivated and professional person to 
perform the role of Supreme Court Listing Support Officer.  
The duties of the position include preparing and maintaining the court lists for the hearing of matters before the 
Supreme Court; liaising with legal practitioners and parties; preparing and maintaining statistics; assisting with 
secretariat support for the Legal Practitioners Admissions Board and advising applicants on admission procedures. 
This is a varied and dynamic role ideally suited to a highly proactive and adaptable individual. The successful 
applicant will possess a high level of organisational skill and ability, an understanding of the legal system, has an 
eye for detail and is adept at meeting tight deadlines in a busy work environment. 
The role requires highly developed communication and interpersonal skills and the ability to maintain 
confidentiality and discretion. 
Eligibility/Other Requirements: Demonstrated or ability to acquire knowledge and understanding of the role of the 
Courts in the ACT Community and its practices, procedures and related legislation would be an advantage. 
Note: This is a temporary position available for up to 12 months. This is position provides support to a part-time 
position. 
How to Apply: Please provide a supporting statement (no more than two pages) outlining practical experience and 
examples related to the role with reference to the six capabilities (Professional and Behavioural Capabilities), along 
with your curriculum vitae and contact details of two referees (preferably including your current supervisor). 
When addressing the capabilities, please highlight relevant Skills, Experience and any specific examples or 
achievements that will demonstrate your ability to perform the role. Applicants should avoid repeating any 
information contained in their curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Felicity Perkins (02) 6207 1386 felicity.perkins@courts.act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
ACT Courts and Tribunal 
Civil and Admin Tribunal 
ACAT Research Associate 
Associate Level 1 $65,097 - $66,726, Canberra (PN: 41263) 
Gazetted: 09 November 2020 
Closing Date: 23 November 2020 
Details: The ACT Civil and Administrative Tribunal (ACAT) is seeking a dedicated and enthusiastic person to perform 
the role of Research Associate. The successful applicant will be people focused, possess well-developed 
administration and research skills, excellent attention to detail, and the ability to work effectively individually and 
in a team. The Research Associate works in a demanding role and works closely with the ACAT President and other 
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Tribunal Members. The officer will perform a range of associate work, including providing in-hearing support to 
presiding members, legal research, editing of written decisions and general administration.  
Eligibility/Other Requirements: Completion or near completion of a Bachelor of Laws degree (or higher law 
qualification) is essential.  
Note: This is a temporary position available until 28 January 2022, the start date is negotiable. An order of merit 
will be established from this selection process and may be used to fill future identical vacancies over the next 12 
months.  
How to Apply: Applicants are required to submit: 
a curriculum vitae. 
contact details of at least two referees, and; 
a pitch telling us how your skills, experience and ability make you the best person for this job and how you meet 
the Behavioural Capabilities outlined in the Position Description. Your pitch should include any specific examples 
or achievements that will demonstrate your ability to perform the role (the pitch should be no more than two 
pages). 
Applications should be sent directly to acatops@courts.act.gov.au 
Contact Officer: Simone Kivela (02) 6207 8765 simone.kivela@act.gov.au 
  
  
 
ACT Corrective Services 
Community Corrections and Release Planning 
Programs and Reintegration 
Specialist Interventions Clinician (Psychologist) 
Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade), Canberra (PN: 
35023) 
Gazetted: 10 November 2020 
Closing Date: 3 December 2020 
Details: ACT Corrective Services (ACTCS) is seeking a highly motivated, suitably qualified and experienced person to 
fill the position of Specialist Interventions Clinician (Psychologist, HP3), Community Corrections and Release 
Planning, at the Alexander Maconochie Centre (AMC). 
The successful applicant will provide 1:1 and group interventions for detainees with identified needs in the AMC, 
provide ongoing support to the detainee Peer Mentor Program, and provide critical incident responses as 
required. 
Further to this, you will contribute to the planning, development and evaluation of client programs and services, 
including policy and procedures and contribute to research and promotion of current evidence based practice in 
the areas relevant to clinical expertise.   
You will also contribute to the maintenance of monitoring systems to enable evaluation of effectiveness of 
treatment options in accordance with best practice guidelines.   
An interest in rehabilitation, the ability to operate effectively in a team, as well as having the capacity to deal with 
people from a wide range of cultures and backgrounds in a correctional environment, is essential.  
Eligibility/Other requirements:  
Tertiary qualification/s in psychology is essential, including current general registration with the Psychology Board 
of Australia (Australian Health Practitioners Regulation Agency [AHPRA]. 
Minimum three years unconditional registration with AHPRA is essential and a minimum of three years paid work 
employment, post qualification, in a relevant role. 
Demonstrated experience in working with a wide range of clients with identified needs is desirable 
Experience within a forensic setting is desirable but not essential. 
This position requires a National Police Check. 
A current driver’s license is essential. 
This position requires a pre-employment medical. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
How to Apply: To apply, applicants are required to submit four items (1) one to three page written response 
addressing the Professional/Technical Skills and Knowledge, Behavioural Capabilities, having regard for the job 
requirements; (2) a current curriculum vitae; (3) the names and contact details of two referees (one should be a 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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current Supervisor/Manager); and (4) a copy of your current driver’s licence. Please ensure you submit all four 
items. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Catherine Garrington (02) 6207 0784 Catherine.Garrington@act.gov.au 
  
 
 
ACT Corrective Services 
Community Corrections and Release Planning 
Programs and Reintegration 
Specialist Interventions Clinician (Counsellor) 
Health Professional Level 2 $66,988 - $91,962, Canberra (PN: 35025) 
Gazetted: 10 November 2020 
Closing Date: 3 December 2020 
Details: ACT Corrective Services (ACTCS) is seeking a highly motivated, suitably qualified and experienced person to 
fill the position of Specialist Interventions Clinician (Counsellor, HP2), Community Corrections and Release 
Planning, at the Alexander Maconochie Centre (AMC). 
Under direction of the Specialist Interventions Team Leader, the successful applicant will support the delivery of 
1:1 and group therapeutic interventions for detainees with identified needs in the AMC; support the detainee Peer 
Mentor Program; and provide critical incident responses as required. 
In addition, you will contribute to providing a critical incident response to staff and detainees who have been 
exposed to, or involved in, significant event/s withing the AMC.  
Further to this, the successful applicant will contribute to the planning, development and evaluation of the client 
programs and services and to the maintenance of monitoring systems to enable evaluation of the effectiveness of 
treatment options, in accordance with leading practice guidelines. An interest in rehabilitation, community 
connections, reintegration and the ability to operate effectively in a team, as well as having the capacity to deal 
with people from a wide range of cultures and backgrounds in a correctional environment, is essential.  
Eligibility/Other Requirements:  
Relevant qualification/s in counselling are essential. 
Professional membership or demonstrated eligibility for professional membership of a relevant counselling body is 
required. 
Applicants must have a minimum of 12 months paid work employment, post qualification, in a relevant role. 
Experience in individual counselling roles with a wide range of clients with identified needs is desirable. 
Experience within a forensic setting is desirable but not essential. 
This position requires a National Police Check. 
A current driver’s licence is essential. 
This position requires a pre-employment medical. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
How to Apply: Applicants are required to submit four items: (1) one to three page written response addressing the 
Professional/Technical Skills and Knowledge, Behavioural Capabilities, having regard for the job requirements; (2) a 
current curriculum vitae; (3) the names and contact details of two referees (one should be a current 
Supervisor/Manager); and (4) a copy of your current driver’s licence. Please ensure you submit all four items. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Catherine Garrington (02) 6207 0784 Catherine.Garrington@act.gov.au 
 
 
 
Public Trustee and Guardian 
Finance 
Finance Officer 
Administrative Services Officer Class 4 $72,272 - $78,254, Canberra (PN: 39315) 
Gazetted: 10 November 2020 
Closing Date: 24 November 2020 
Details: The Public Trustee and Guardian is a unique organisation that provides trustee, financial management, 
guardianship and estate administration services to the ACT community. 
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We have a temporary vacancy for a motivated and well organised professional to fill the position of Finance Officer 
in our Finance Unit. The Finance Unit delivers a range of financial services including corporate finance, investment 
and funds management, tax returns and property services. 
We are seeking a person with a good eye for detail and ability to prepare financial reports, maintain trust account 
documentation, review private financial manager accounts and assist the Finance Senior Director as required with 
the financial management of PTG. You will also need to demonstrate good people skills and the ability to build and 
maintain good relationships with our diverse range of clients. 
This position would suit a person who has some experience or is studying finance or accounting who wants to 
broaden their skill set. 
Eligibility/Other Requirements: Prior to commencing in this role, a current registration issued under the Working 
with Vulnerable People (Background Checking) Act 2011 is required. For further information on registration refer 
to https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804 
Note: This is a temporary position commencing January 2021 for up to 12 months. An order of merit may be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
Selection may be based on written application and referee reports only. 
How to Apply: Applicants should submit a two page statement of claims, outlining how you meet the Behavioural 
Capabilities, Professional/Technical Skills and Knowledge components outlined in the Position Description. 
Applicants should also provide a current curriculum vitae including contact details of two referees. Queries 
regarding the role should be directed to the contact officer. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Denise Caldwell (02) 6207 9800 denise.caldwell@act.gov.au 
  
  
 
Legal Aid Commission 

 
Legal Aid ACT 
Corporate Services Human Resources  
Human Resources (Corporate) Officer  
Administrative Services Officer Class 3 $65,097 - $70,058, Canberra (PN: 1091)  
Closing Date: 02 December 2020 
Details: A Vacancy exist for a Human Resources (Corporate) Officer to join a small team in Legal Aid ACT. 
The successful applicant will undertake a range of administrative support tasks in Human Resources, Records 
Management, Security, Vehicle and Facilities Management. The position undertakes various functions within the 
Corporate team reporting directly to the Human Resources Manager. 
If you are seeking a job where your work is appreciated and interesting, and preferably have a background or 
understanding of payroll and records management in a growing organisation, we would like to hear from you. 
Legal Aid ACT has generous salary packaging benefits and 15.4% employer superannuation contributions. 
Eligibility/Other Requirements: Experience in or qualifications achieved in Human Resources and/or Records 
Management would be highly regarded. A current driver’s licence is desirable. 
Note: In accordance with the Legal_Aid_Commission_(ACT)_Enterprise_ Agreement_2017-2021. the Classification 
and Rates of Pay will be increasing from the 26/11/2020.  
How to Apply: Applications should specifically address each of the Selection Criteria. Short listing for interview and 
selection will be based on claims and examples against these criteria. 
For more information on this position and how to apply “click here” 
Contact Officer: Sharyn Giles (02) 6243 3426 sharyn.giles@legalaidact.org.au 
 
 
 
 
 
Major Projects Canberra 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
https://www.legalaidact.org.au/sites/default/files/2019-09/Legal_Aid_Commission_%28ACT%29_Enterprise_%20Agreement_2017-2021.pdf
https://www.legalaidact.org.au/about-us/working-at-legal-aid/current-positions
mailto:sharyn.giles@legalaidact.org.au
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CIT Woden-Campus Project 
Project Manager Design 
Infrastructure Officer 4 $129,394 - $147,008, Canberra (PN: 49571) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then this opportunity is for you!  
The ACT Government is investing around $230 million in a purpose-built CIT campus and youth foyer and a further 
$50million in a new public transport interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub. 
CIT Campus – Woden will see 22,500sqm of educational, 1,500 sqm of community and transport facilities built in a 
central, well-connected part of Woden.  
The CIT Campus - Woden Project Team is responsible for the planning, design and delivery of a new CIT Campus to 
be developed on the site of the existing Woden bus interchange and layover facilities.  The project will also include 
development of a new transport interchange for buses and light rail alongside the new CIT Campus in Callam 
Street, Woden and supporting layover facilities in Launceston Street and in Easty Street. 
The new CIT Campus at Woden will represent the largest single investment in CIT infrastructure and will create a 
future-proofed “Smart Campus” with innovative environmentally sustainable design and digital learning capability 
as well as contemporary face to face learning environments.  The new world class campus facilities will provide 
students with a future focused campus experience, enhanced industry engagement, start-up incubation and a 
modernised urban realm for the Woden Community. 
The project will also include a new building to be developed at the CIT Bruce Campus to accommodate a group 
currently located at CIT Reid. 
The CIT Campus – Woden Project Team will lead the project design, procurement, delivery and eventual transfer 
of the new facilities, in close consultation with CIT, the CIT Campus-Woden Project Board and other key 
stakeholders. 
The development of the CIT Campus-Woden will incorporate extensive environmentally sustainable design (ESD), 
Building Information Modelling (BIM) and Smart Precinct/Campus (SP/C) features in the context of the new CIT 
Campus and Transport Interchange. 
The Project Manager Design is part of a Planning and Design section within the +CIT Campus-Woden Project Team 
and reports to the Director Planning and Design. 
The Project Manager Design will be required to ensure the project adheres to the government’s statutory 
processes and policies as well as implements value for money design solutions for each package of this project in 
line with the Government Procurement Act 2001 (ACT), Secure Local Jobs Code, and the Capital Framework. 
The Project Manager Design is required to provide technical leadership, contribute to the management of all 
project assignments within the team, and maintain and manage all business standards and documentation. The 
candidate will also act on behalf of MPC to provide expert advice and direction on technical issues and policies, 
and their implications in project development and delivery. The ACT Public Service supports workforce diversity 
and is committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait 
Islander peoples, people with disability, culturally diverse people and those who identify as LGBTIQ are 
encouraged to apply.   
Eligibility/Other Requirements   
Mandatory: Hold a relevant professional qualification in Engineering, Architecture or Project Management or 
accreditation with a professional body recognised within Australia; or 
Hold a relevant building degree; or 
Have significant building or Infrastructure knowledge and/or project management experience. 
Desirable:  
Experience in managing Design and Construct, and/or the General Contract 21 (GC21) forms of contract. 
Note: This is a temporary position available immediately for up to four years. An order of merit will be established 
from this selection process and may be used to fill future identical vacancies over the next 12 months. Selection 
may be based on application and referee reports only.  
How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than three pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae, contact details of two referees and copies of relevant degree and qualifications. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
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Project Development and Support 
Ministerial, Governance and Corporate Support 
Directorate Liaison Officer 
Senior Officer Grade B $128,286 - $144,418, Canberra (PN: 45667) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then this opportunity is for you! 
Ministerial, Governance and Corporate Services works collaboratively with various Minister’s Offices, the Chief 
Projects Officer and other members of the Executive Team, Project Boards, Executives across the ACTPS, and key 
government and non-government stakeholders. The Branch provides leadership and expertise to Major Projects 
Canberra on ministerial and Cabinet, Governance including risk and safety, audit, policy development, human 
resources and corporate support. 
The Directorate Liaison Officer (DLO) reports to the Executive Branch Manager, Ministerial, Governance and 
Corporate Support and works within a small Ministerial and Government Business team within the branch. The 
DLO is required to facilitate and support direct communications and policy advice between the Directorate and the 
Minister’s Offices and provides specialist assistance in matters relating to Cabinet, the Legislative Assembly, 
constituent meetings and functions. The position will have significant contact with Directorate Officers, requiring a 
high degree of sensitivity, as well as a highly responsive approach in responding to tight deadlines. 
The successful candidate will require excellent communication skills, be able to demonstrate an understanding of 
potential challenges and sensitivities associated with this role, and proven ability to exercise discretion and sound 
judgement. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: Previous experience in the management and provision of advice in Cabinet and 
Assembly matters is highly desirable. 
Note: This is a temporary position available immediately for up to 12 months with the possibility of extension for a 
further 12 months. An order of merit will be established from this selection process and may be used to fill future 
identical vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than two pages addressing the Capabilities and your suitability for the role, a current curriculum 
vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Vilma Bell (02) 6205 7812 vilma.bell@act.gov.au 
  
 
 
CIT Campus-Woden Project 
CIT Project Liaison Representative 
Senior Officer Grade A $148,991, Canberra (PN: 49335) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then this opportunity is for you! 
The ACT Government is investing around $230 million in a purpose-built CIT campus and youth foyer and a further 
$50million in a new public transport interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub.   
CIT Campus – Woden will see 22,500sqm of educational, community and transport facilities built in a central, well-
connected part of Woden.    
The CIT Campus - Woden Project Team is responsible for the planning and delivery of a new CIT Campus to be 
developed on the site of the existing Woden bus interchange and layover facilities.  The project will also include 
development of a new transport interchange for buses and light rail alongside the new CIT Campus in Callam 
Street, Woden and supporting layover facilities in Launceston Street and in Easty Street.   
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The new CIT Campus at Woden will represent the largest single investment in CIT infrastructure and will create a 
future-proofed “Smart Campus” with innovative environmentally sustainable design and digital learning capability 
as well as contemporary face to face learning environments.  The new world class campus facilities will provide 
students with a future focused campus experience, enhanced industry engagement, start-up incubation and a 
modernised urban realm for the Woden Community.   
The project will also include a new building to be developed at the CIT Bruce Campus to accommodate a group 
currently located at CIT Reid.   
The CIT Campus – Woden Project Team will lead the project planning, procurement, delivery and eventual transfer 
of the new facilities, in close consultation with CIT, the CIT Campus-Woden Project Board and other key 
stakeholders.   
The CIT Campus – Woden Project Liaison Representative has the responsibility for providing the day to day 
interface between the MPC CIT Campus – Woden Project Team (MPC Project Team) and CIT Executive, Managers, 
Staff and Students to achieve completion of a campus reference design and functional brief comprising the site 
and floor planning, vertical configuration across the new facility and detailed scope of requirements for CIT 
Colleges and Departments across accommodation, ICT and supporting amenities, whilst supporting CIT and 
external stakeholder engagement during the detailed design, construction, occupation and post-construction 
phases of the Project. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: 
• Tertiary qualifications in education, facility planning and management or a related discipline, and experience in 
an education policy or planning environment are both highly desirable. 
• Experience in Project Management and knowledge of VET service planning processes, issues, and developments 
in the sector in Australia, are desirable.  
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  (If Temporary 
filling): This position is available asap up to four years.  
How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than three pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
  
 
 
CIT Campus-Woden Project 
Assistant Design Manager 
Infrastructure Officer 3 $109,177 - $119,846, Canberra (PN: 49600) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then these two opportunities are for you!  
The ACT Government is investing around $230 million in a purpose-built CIT campus and youth foyer and a further 
$50million in a new public transport interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub. 
CIT Campus – Woden will see 22,500sqm of educational, community and transport facilities built in a central, well-
connected part of Woden.  
The CIT Campus - Woden Project Team is responsible for the planning and delivery of a new CIT Campus to be 
developed on the site of the existing Woden bus interchange and layover facilities.  The project will also include 
development of a new transport interchange for buses and light rail alongside the new CIT Campus in Callam 
Street, Woden and supporting layover facilities in Launceston Street and in Easty Street. 
The new CIT Campus at Woden will represent the largest single investment in CIT infrastructure and will create a 
future-proofed “Smart Campus” with innovative environmentally sustainable design and digital learning capability 
as well as contemporary face to face learning environments.  The new world class campus facilities will provide 
students with a future focused campus experience, enhanced industry engagement, start-up incubation and a 
modernised urban realm for the Woden Community. 
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The project will also include a new building to be developed at the CIT Bruce Campus to accommodate a group 
currently located at CIT Reid. 
The CIT Campus – Woden Project Team will lead the project planning, procurement, delivery and eventual transfer 
of the new facilities, in close consultation with CIT, the CIT Campus-Woden Project Board and other key 
stakeholders. 
The development of the CIT Campus-Woden will incorporate extensive environmentally sustainable design (ESD), 
Building Information Modelling (BIM) and Smart Precinct/Campus (SP/C) features in the context of the new CIT 
Campus and Transport Interchange. 
The Assistant Design Manager is part of a Planning and Design section within the +CIT Campus-Woden Project 
Team and reports to the Director Planning and Design. 
The Assistant Design Manager will be required to ensure the project adheres to the government’s statutory 
processes and policies as well as implements value for money design solutions for each package of this project in 
line with the Government Procurement Act 2001 (ACT), Secure Local Jobs Code, and the Capital Framework. 
The Assistant Design Manager is required to provide technical leadership, contribute to the management of all 
project assignments within the team, and maintain and manage all business standards and documentation. The 
candidate will also act on behalf of MPC to provide expert advice and direction on technical issues and policies, 
and their implications in project development and delivery.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other Requirements:   
Mandatory:  
Hold a relevant professional qualification in Engineering, Architecture or Project Management or accreditation 
with a professional body recognised within Australia; or 
Hold a relevant building degree; or 
Have significant building or Infrastructure knowledge and/or project management experience. 
Desirable:  
Understanding of Design and Construct, and/or the General Contract 21 (GC21) forms of contract. 
Note: This position is available asap up to four years. An order of merit will be established from this selection 
process and may be used to fill future identical vacancies over the next 12 months. Selection may be based on 
application and referee reports only.  
How to Apply: If these above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than three pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae, contact details of two referees and copies of relevant degree and qualifications. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
  
 
 
CIT Campus-Woden Project 
Assistant Planning Manager 
Infrastructure Officer 3 $109,177 - $119,846, Canberra (PN: 49556) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then these two opportunities are for you! 
The ACT Government is investing around $230 million in a purpose-built CIT campus and youth foyer and a further 
$50million in a new public transport interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub. 
CIT Campus – Woden will see 22,500sqm of educational, community and transport facilities built in a central, well-
connected part of Woden.  
The CIT Campus - Woden Project Team is responsible for the planning and delivery of a new CIT Campus to be 
developed on the site of the existing Woden bus interchange and layover facilities.  The project will also include 
development of a new transport interchange for buses and light rail alongside the new CIT Campus in Callam 
Street, Woden and supporting layover facilities in Launceston Street and in Easty Street. 
The new CIT Campus at Woden will represent the largest single investment in CIT infrastructure and will create a 
future-proofed “Smart Campus” with innovative environmentally sustainable design and digital learning capability 
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as well as contemporary face to face learning environments.  The new world class campus facilities will provide 
students with a future focused campus experience, enhanced industry engagement, start-up incubation and a 
modernised urban realm for the Woden Community. 
The project will also include a new building to be developed at the CIT Bruce Campus to accommodate a group 
currently located at CIT Reid. 
The CIT Campus – Woden Project Team will lead the project planning, procurement, delivery and eventual transfer 
of the new facilities, in close consultation with CIT, the CIT Campus-Woden Project Board and other key 
stakeholders. 
The development of the CIT Campus-Woden will incorporate extensive environmentally sustainable design (ESD), 
Building Information Modelling (BIM) and Smart Precinct/Campus (SP/C) features in the context of the new CIT 
Campus and Transport Interchange. 
The Assistant Planning Manager is part of a Planning and Design section within the +CIT Campus-Woden Project 
Team and reports to the Director Planning and Design. 
The Assistant Planning  Manager will be required to ensure the project adheres to the government’s statutory 
processes and policies as well as implements value for money design solutions for each package of this project in 
line with the Government Procurement Act 2001 (ACT), Secure Local Jobs Code, and the Capital Framework. 
The Assistant Planning Manager is required to provide technical leadership, contribute to the management of all 
project assignments within the team, and maintain and manage all business standards and documentation. The 
candidate will also act on behalf of MPC to provide expert advice and direction on technical issues and policies, 
and their implications in project development and delivery.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other requirements: 
Mandatory:  
Hold a relevant professional qualification in Engineering, Architecture or Project Management or accreditation 
with a professional body recognised within Australia; or 
Hold a relevant building degree; or 
Have significant building or Infrastructure knowledge and/or project management experience. 
Desirable:  
Understanding of Design AND Construct, and/or the General Contract 21 (GC21) forms of contract. 
Note: This is a temporary position available immediately for up to four years. An order of merit will be established 
from this selection process and may be used to fill future identical vacancies over the next 12 months. Selection 
may be based on application and referee reports only. 
How to Apply: If these above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than three pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae, contact details of two referees and copies of relevant degree and qualifications. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
  
 
 
CIT Campus-Woden Project 
TCCS Project Liaison Representative 
Senior Officer Grade B $128,286 - $144,418, Canberra (PN: 49331) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then this opportunity is for you!  
The ACT Government is investing around $230 million in a purpose-built CIT Campus and Youth Foyer and a further 
$50million in a new Public Transport Interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub. 
CIT Campus – Woden will see 22,500sqm of educational, community and transport facilities built in a central, well-
connected part of Woden.  
The new Public Transport Interchange will provide an efficient integrated transport solution for buses and light rail 
to Woden which integrates fully with the new CIT Campus and Woden Town Centre. 
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The CIT Campus - Woden Project Team is responsible for the planning and delivery of the new CIT Campus to be 
developed on the site of the existing Woden bus interchange and layover facilities. 
The project requires and includes the design and development of a new efficient transport interchange for buses 
and light rail alongside the new CIT Campus in Callam Street, Woden and supporting layover facilities in 
Launceston Street and in Easty Street. These works including the project planning, procurement, delivery and 
eventual transfer of the new public transport interchange, in close consultation with TCCS, the CIT Campus-Woden 
Project Board and other key stakeholders will be led by the CIT Campus – Woden Project Team. 
The TCCS Project Liaison Representative has the responsibility for providing the day to day interface between the 
MPC CIT Campus – Woden Project Team (MPC Project Team) and TCCS Executive, Managers, and Operational 
personnel, to achieve completion of a Transport Interchange reference design and functional brief comprising the 
bus stop, bus layover and light rail stop planning, detailed scope and technical requirements for efficient bus 
operations , whilst supporting TCCS and external stakeholder engagement during the detailed design, construction 
and post-construction phases of the Project. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other Requirements:  
Tertiary qualifications in transport planning, operations and management or a related discipline, and experience in 
a transport policy or planning environment are both highly desirable. 
Experience in Project Management and knowledge of transport service planning processes, issues, and 
developments in the sector in Australia, are desirable. 
Note: This is a temporary position available immediately for up to four years. An order of merit will be established 
from this selection process and may be used to fill future identical vacancies over the next 12 months. Selection 
may be based on application and referee reports only.  
How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than three pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
 
 
 
CIT Campus-Woden Project 
Project Manager Planning 
Infrastructure Officer 4 $129,394 - $147,008, Canberra (PN: 49555) 
Gazetted: 11 November 2020 
Closing Date: 25 November 2020 
Details: Do you like a challenge and want to be a key part of a high performing team who work to support a safe 
and vibrant city? Then this opportunity is for you!  
The ACT Government is investing around $230 million in a purpose-built CIT campus and youth foyer and a further 
$50million in a new public transport interchange for Woden, stimulating the local economy and supporting the 
urban renewal of Canberra’s southern hub. 
CIT Campus – Woden will see 22,500sqm of educational, community and transport facilities built in a central, well-
connected part of Woden.  
The CIT Campus - Woden Project Team is responsible for the planning and delivery of a new CIT Campus to be 
developed on the site of the existing Woden bus interchange and layover facilities. The project will also include 
development of a new transport interchange for buses and light rail alongside the new CIT Campus in Callam 
Street, Woden and supporting layover facilities in Launceston Street and in Easty Street. 
The new CIT Campus at Woden will represent the largest single investment in CIT infrastructure and will create a 
future-proofed “Smart Campus” with innovative environmentally sustainable design and digital learning capability 
as well as contemporary face to face learning environments. The new world class campus facilities will provide 
students with a future focused campus experience, enhanced industry engagement, start-up incubation and a 
modernised urban realm for the Woden Community. 
The project will also include a new building to be developed at the CIT Bruce Campus to accommodate a group 
currently located at CIT Reid. 
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The CIT Campus – Woden Project Team will lead the project planning, procurement, delivery and eventual transfer 
of the new facilities, in close consultation with CIT, the CIT Campus-Woden Project Board and other key 
stakeholders. 
The development of the CIT Campus-Woden will incorporate extensive environmentally sustainable design (ESD), 
Building Information Modelling (BIM) and Smart Precinct/Campus (SP/C) features in the context of the new CIT 
Campus and Transport Interchange. 
The Project Manager Planning is part of a Planning and Design section within the +CIT Campus-Woden Project 
Team and reports to the Director Planning and Design. 
The Project Manager Planning will be required to ensure the project adheres to the government’s statutory 
processes and policies as well as implements value for money design solutions for each package of this project in 
line with the Government Procurement Act 2001 (ACT), Secure Local Jobs Code, and the Capital Framework. 
The Project Manager Planning is required to provide technical leadership, contribute to the management of all 
project assignments within the team, and maintain and manage all business standards and documentation. The 
candidate will also act on behalf of MPC to provide expert advice and direction on technical issues and policies, 
and their implications in project development and delivery.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other requirements:  
Mandatory:  
Hold a relevant professional qualification in Engineering, Architecture or Project Management or accreditation 
with a professional body recognised within Australia; or 
Hold a relevant building degree; or 
Have significant building or Infrastructure knowledge and/or project management experience. 
Desirable:  
Experience is managing Design and Construct, and/or the General Contract 21 (GC21) forms of contract. 
Note: This position is available immediately for up to four years. An order of merit will be established from this 
selection process and may be used to fill future identical vacancies over the next 12 months. Selection may be 
based on application and referee reports only.  
How to Apply: If the above role sounds like you and you want to be part of a dynamic and dedicated team please 
submit no more than two pages addressing the capabilities and your suitability for the role, a current curriculum 
vitae, contact details of two referees and copies of relevant degree and qualifications. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Hawkins (02) 6207 8402 John.Hawkins@act.gov.au 
  

 
Parliamentary Support 
Chamber Support 
Executive Assistant and Papers Officer 
Administrative Services Officer Class 5 $80,323 - $85,020, Canberra (PN: 214) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Details: The Office of the Legislative Assembly (OLA) is seeking applications from suitably experienced and skilled 
individuals to fill the role of Executive Assistant and Papers Officer. The Office’s chamber support function provides 
administrative and procedural advice and support to the operation of the chamber.  
The successful candidate will provide high quality executive assistance to the Deputy Clerk including coordinating 
meetings and taking minutes, preparing correspondence and other documents, and liaising with stakeholders as 
required. In addition, the successful candidate will provide assistance with Chamber Support operations, including 
maintaining the database of tabled papers, processing legislation and compiling periodic statistical information, 
and related tasks.  
The role offers an interesting variety of work in both sitting and non-sitting weeks, with an experienced team of 
parliamentary officers. The successful candidate will need to demonstrate flexibility in their approach, and possess 
well developed administrative skills, sound judgement and either sound knowledge or the ability to acquire sound 
knowledge about the parliamentary procedures and practices of the ACT Legislative Assembly. 
Note: This is a temporary position for a period of six months with the possibility of extension. 
How to Apply: Applicants are to address the Selection Criteria located in the Position Description and provide a 
current curriculum vitae and the names and contact of two referees. 
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Julia Agostino (02) 6205 0171 julia.agostino@parliament.act.gov.au 
 
 
 
Business Support 
Information and Digital Services 
Digital Services Officer 
Information Technology Officer Class 2 $86,547 - $99,051, Canberra (PN: 353) 
Gazetted: 05 November 2020 
Closing Date: 19 November 2020 
Details: The Office of the Legislative Assembly is seeking an enthusiastic individual with experience in website 
administration – HTML, CSS, and XML – as well as programming languages such as JavaScript and Python. 
Your role will be to manage the Legislative Assembly website and the processes required to prepare content such 
as Hansard and videos on demand for publication. Some knowledge of Microsoft Office automation is also 
required to develop and maintain a suite of macros to assist staff in the generation of documents. You will also be 
responsible for providing technical support for the Legislative Assembly broadcasting system which provides live 
streaming and video on demand of the Assembly and Committee meetings. 
Note: This is a temporary position available immediately for a period of eight months with the possibility of a 12-
month extension. The position is part-time working four days per week and the full-time salary noted above will be 
paid pro-rata. 
How to Apply: Applicants are to address the Selection Criteria located in the Position Description and provide a 
current curriculum vitae and the names and contact of two referees.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Stuart Row (02) 6207 5919 stuart.row@parliament.act.gov.au 
 
 
Suburban Land Agency 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Program Solutions 
Sales and Client Services 
Director, Sales and Client Services 
Senior Officer Grade B $128,286 - $144,418, Canberra (PN: 49551) 
Gazetted: 05 November 2020 
Closing Date: 16 November 2020 
Details: Due to an increased level of land sales the Suburban land Agency (SLA) wants to recruit a Director, Sales 
and Client Services to help the Agency meet its sales targets this financial year.  
This position reports to the Senior Director Sales and Client Services and is responsible for managing some of the 
SLA’s sales of residential, industrial, commercial and community land in the ACT to achieve government objectives. 
The work includes the more complex commercial multi-unit, mixed-use, community and industrial sites. 
Managing a small team, a major part of the role will be identifying risks and issues associated with the sale of sites, 
to instruct solicitors to prepare sales documentation that manage those risks and issues. A legal or planning 
background or experience would be useful in this context.  
The successful candidate will possess excellent communication, project management, negotiation and influencing 
skills. They will also have an in-depth understanding of the ACT and surrounding areas property market along with 
demonstrated ability to research current market conditions, identify trends, assess impacts on land values (sale 
prices) and adapt and design sales methods. A detailed understanding of the ACT planning and development 
environment is essential along with demonstrated high level ability to interpret and apply legislation related to the 
sale of different types of land sales in the ACT.  
The ability to problem solve, manage competing priorities and influence change with other stakeholders to build 
strong and lasting relationships is essential. This is an exciting opportunity for someone who wants to expand their 
experience and contribute to the SLA achieving government objectives. 
Eligibility/Other Requirements: Relevant qualifications in real estate, planning or law are desirable an advantage. 
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Note: This is a temporary position available until 30 June 2021 with the possibility of extension and/or 
permanency. This position is located in a new workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk. 
How to Apply: Applicants are asked to provide written application of no more than three pages outlining your 
qualifications and experience against the required capabilities. Please provide a current curriculum vitae and the 
contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Stephen Terracini (02) 6207 7231 stephen.terracini@act.gov.au 
  
  
 
 
Transport Canberra and City Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Territory and Business Services 
Libraries ACT 
Executive 
Executive Assistant 
Administrative Services Officer Class 5 $80,323 - $85,020, Canberra (PN: 14331) 
Gazetted: 09 November 2020 
Closing Date: 26 November 2020 
Details: Libraries change lives and Libraries ACT ‘s vision is Literacy and Learning for life. The library delivers 
traditional book-based services as well as many learning programs and opportunities for the community to come 
together. Based across 11 sites, the library is integral to Canberra’s literacy, self-education and lifelong learning, 
social inclusion, digital inclusion, and citizenship. It is a vibrant service that is constantly re-inventing itself to meet 
emerging community needs and expectations. 
This position manages the office of the Executive Branch Manager as well as being responsible for the ongoing 
oversight and implementation of Objective and its functions. It assists with Libraries ACT, Transport Canberra and 
City Services (TCCS) and related reporting requirements. Acts as secretariat for library committees and assists 
colleagues with administrative support when needed. 
Note: This position also works one weekend shift in a public library branch on a fortnightly basis. Selection may be 
based on application and referee reports only.  
How to Apply: Applicants are to address the Selection Criteria located in the Position Description and provide a 
current curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Holly Hart (02) 6207 5107 holly.hart@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
City Services 
City Presentation 
Urban Treescapes 
Tree Programs Technical Officer 
Technical Officer Level 3 $74,973 - $84,729, Canberra (PN: 49301, several) 
Gazetted: 06 November 2020 
Closing Date: 20 November 2020 
Details: The Urban Treescapes section of Transport Canberra and City Services is responsible for the management 
and maintenance of more than 766,000 trees in urban areas of Canberra. 
The Tree Programs Technical Officer will work within a small team that plan and carry out tree planting, tree 
removal and tree maintenance activities. The role will be required to assist with the development, administration, 
and delivery of Urban Treescapes programs. The role may also involve leadership of a small team and volunteer 
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groups and will include responsibility for carrying out site-specific risk assessments and ensuring safe work 
practices, allocation of plant and equipment for jobs, undertaking field audits, and record-keeping, managing data 
systems and reporting as required. 
Eligibility/Other Requirements:  
Driver’s licence (C-class) is essential. 
Certificate 3 in Horticulture or Arboriculture or relevant tertiary qualifications is highly desirable. 
Authority to implement traffic control plans (Yellow card or equivalent) is desirable. 
ChemCert AQF3 Chemical Accreditation Certificate is desirable. 
This position does require a pre-employment medical. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: There are several temporary positions available from 07 December 2020 until 30 June 2023 with the 
possibility of permanency. This position is based in a new workplace designed for activity-based working (ABW). 
Under ABW arrangements, officers will not have a designated workstation/desk. An order of merit will be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
How to Apply: Please submit a written application of no more than three pages, responding to the required 
Selection Criteria and the statement of duties in the Position Description, and provide a current curriculum vitae 
and contact details for at least two referees.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Carma Sweet (02) 6207 7158 carma.sweet@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
Territory and Business Services 
Collections Officer 
Administrative Services Officer Class 4 $72,272 - $78,254, Canberra (PN: 46698) 
Gazetted: 06 November 2020 
Closing Date: 23 November 2020 
Details: Libraries change lives and Libraries ACT ‘s vision is Literacy and Learning for life. The library delivers 
traditional book based services as well as many learning programs and opportunities for the community to come 
together. Based across 11 sites, the library is integral to Canberra’s literacy, self-education and lifelong learning, 
social inclusion, digital inclusion and citizenship. It is a vibrant service that is constantly re-inventing itself to meet 
emerging community needs and expectations. 
This position assists the Heritage Librarian and the Heritage Archivist provide access to the unique collections of 
the ACT Heritage Library.  
We are looking for candidates who are innovative, interested in delivering new programs/services to meet 
customer expectations, and enjoy the challenges of a fast-paced environment. This position works collaboratively 
with all library staff. We are looking for someone with an interest in local history, enjoys the challenge of a creating 
order in a fast-paced environment and contributing to problem solving in a team. 
Eligibility/Other Requirements:  
Demonstrated knowledge of integrated library management system 
Demonstrated knowledge of copy cataloguing 
Relevant tertiary qualifications in library and information studies (as defined by ALIA) or a related discipline or 
willingness to undertake further education in library and information studies or archives administration is 
desirable. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. For further information on Working with Vulnerable People 
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: This position works one weekend shift in a library branch on a fortnightly basis. An order of merit will be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to Apply: Please provide a response to the Selection Criteria outlined in the attached Position Description, 
including a current curriculum vitae and contact details of referees. 
Applications should be submitted via the Apply Now button below. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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Contact Officer: Antoinette Buchanan (02) 6207 7424 antoinette.buchanan@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
 
Chief Operating Officer Group 
Finance 
Assets and Capital Works 
Assistant Director, Financial Reporting 
Senior Officer Grade C $108,926 - $117,249, Canberra (PN: 35979) 
Gazetted: 06 November 2020 
Closing Date: 13 November 2020 
Details: This position is part of a small and dynamic team reporting to the Senior Director, External Budgets and 
Reporting. The position assists with the management of the Directorate’s assets as well as with the capital works 
program. The occupant of the position will have the opportunity to undertaken a diverse range of tasks including 
the management of the Directorate’s assets register, monitoring the Directorate’s annual capital works program, 
requesting capital funding through the draw down process, reporting of assets in the Directorate’s financial 
statements and assisting with the capital works external budget process. 
Note: This is a temporary position available immediately for 12 months. Selection may be based on application and 
referee reports only. 
How to Apply: Please provide your written response addressing the Selection Criteria in the Position Description 
and a curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tassany Price (02) 6205 9961 tassany.price@act.gov.au 
  
 
 
City Services 
Roads ACT 
Road Maintenance / Environmental Services 
Small Cell Electrician 
Technical Officer Level 4 $86,547 - $99,051, Canberra (PN: 49566) 
Gazetted: 06 November 2020 
Closing Date: 7 December 2020 
Details: Roads ACT are seeking candidates for a Small Cell Electrician position within the team. This role requires a 
motivated individual who can inspire, energise and positively influence team and individual outcomes. The role is 
responsible for assisting the Small Cell Coordinator in supervising and providing technical input in assessment of 
small cell applications submitted by telecommunication companies. In addition to that, the role requires 
motivation and appropriate support and guidance to a team; will be responsible for their own work and the 
effective use of resources associated with the work process. Works involve interaction/liaison, communication and 
coordination, including with work/business units or government agencies, stakeholders, clients and suppliers. 
Eligibility/Other Requirements:  
Technical qualifications or accreditations with a professional body recognised within Australia - current Electrical 
License Certification 3 (mandatory)/ Linesman Certification 3 (highly desirable). 
Authorisation to enter construction site (white card or equivalent). 
Technical qualifications or accreditations with a professional body recognised within Australia - current Electrical 
License Certification 3 (mandatory)/ Linesman Certification 3 (highly desirable). 
Authorisation to enter construction site (white card or equivalent). 
Note: This is a temporary position available immediately for 12 months with a possibility of permanency. An order 
of merit will be established from this selection process and may be used to fill future identical vacancies over the 
next 12 months. This position is located in a workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk. Selection may be based on application and 
referee reports only. 
How to Apply: Applicants should provide a response to the Selection Criteria (what you require in the position 
description) with no more than one A4 page per criteria; a copy of a current curriculum vitae and contact details 
for two referees.  
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Applications should be submitted via the Apply Now button below. 
Contact Officer: Jiri Heider (02) 6207 2869 jiri.heider@act.gov.au 
 
 
 
City Services 
Roads ACT 
Road Maintenance/Environment Services 
Small Cell Planning and Investigations Officer 
Technical Officer Level 3 $74,973 - $84,729, Canberra (PN: 49594) 
Gazetted: 06 November 2020 
Closing Date: 8 December 2020 
Details: Roads ACT are seeking candidates for a small cell planning and investigations officer for the Small Cell 
team.   
This role requires a motivated individual who can inspire, energise and positively influence team and individual 
outcomes. The role is responsible for assisting Small Cell Coordinator in supervising and providing technical input 
in assessment of small cell applications submitted by Telecommunication companies. In addition to that, role 
requires motivation and appropriate support and guidance to team, responsible for own work and the effective 
use of resources associated with the work process. Works involves interaction/liaison, communication and 
coordination, including with work/business units or government agencies, stakeholder, clients and suppliers.  
Eligibility/Other Requirements:  
The successful candidate will:  
hold a relevant professional qualification or accreditation with a professional body recognised within Australia - 
current Electrical License Certification 3 (mandatory)/ Linesman Certification 3 (highly desirable); or 
hold a relevant building degree; or 
have significant building or Infrastructure knowledge and/or project management experience. 
Note: This is a temporary position available for 12 months with the possibility of permanency. An order of merit 
will be established from this selection process and may be used to fill future identical vacancies over the next 12 
months. Selection may be based on application and referee reports only. This position is located in a workplace 
designed for activity-based working (ABW). Under ABW arrangements, officers will not have a designated 
workstation/desk.  
How to Apply: Applicants should provide a response to the Selection Criteria (What You Require in the Position 
Description) with no more than one A4 page per criteria; a copy of a current curriculum vitae and contact details 
for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jiri Heider (02) 6207 2869 Jiri.Heider@act.gov.au 
  
 
 
City Services 
Roads ACT 
Roads Maintenance/Program Development 
Director, Program Development 
Infrastructure Officer 4 $129,394 - $147,008, Canberra (PN: 27729) 
Gazetted: 10 November 2020 
Closing Date: 1 December 2020 
Details: Roads ACT are seeking candidates for the position of Director, Program Development. This role will be 
responsible for the development of programs to implement asset maintenance and rehabilitation; manage the 
safety and surveillance of dams; manage relevant consultancies and contracts; provide strategic and technical 
advice to internal and external stakeholders. 
As a senior leader within Transport Canberra and City Services (TCCS), this role requires a person who can inspire, 
energise and positively influence team and individual outcomes. The role is responsible for supervising, managing 
and motivating a team and providing appropriate support and guidance. Effective employee engagement skills are 
a key enabler in the performance of this role as is a values-based leadership style. 
This position requires a leader with a strong, considered and engaging people focus to successfully deliver and 
drive a culture of respect and a desire to achieve customer service excellence. The ideal candidate will possess an 
innate ability to draw on the right skills in a contextually and environmentally appropriate manner, align team 
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performance and develop capacity to achieve organisational objectives. Model commitment to continual learning, 
encourage ongoing development, and develop, engage and the right people to the right roles. The ACT Public 
Service supports workforce diversity and is committed to creating an inclusive workplace. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply.  
Eligibility/Other Requirements:  
The successful candidate will: 
Hold a relevant professional qualification or accreditation with a professional body recognised within Australia; or 
Hold a relevant building degree; or 
Have significant building or Infrastructure knowledge and/or project management experience. 
Note: This is a temporary position available for up to 12 months with the possibility of permanency. Selection may 
be based on application and referee reports only. An order of merit will be established from this selection process 
and may be used to fill future identical vacancies over the next 12 months. This position will be based in a 
workplace moving to activity-based working (ABW). Under ABW arrangements, officers will not have a designated 
workstation/desk. 
How to Apply: Candidates should address the Selection Criteria (what you require in the Position Description) with 
no more than one A4 page per criteria; provide a current curriculum vitae and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jennie Gilles (02) 6207 2141 jennie.gilles@act.gov.au 
  
  
 

APPOINTMENTS 
 
Canberra Health Services 

 
Administrative Services Officer Class 3 $65,097 - $70,058  
Amy Abideen, Section 68(1), 16 November 2020 
 
Registered Nurse Level 1 $67,984 - $90,814  
John Lawingco, Section 68(1), 6 November 2020 
 
Technical Officer Level 1 $59,329 - $62,203  
Caitlin McKay, Section 68(1), 12 November 2020 
 
Registered Nurse Level 1 $67,984 - $90,814  
Reshma Tomy, Section 68(1), 4 November 2020 
 
Radiation Therapist Level 2 $69,815 - $96,494  
Jessica Uppal, Section 68(1), 9 November 2020 
 
Technical Officer Level 1 $59,329 - $62,203  
Lani Vidler, Section 68(1), 5 November 2020 
 
 
Canberra Institute of Technology 

 
Senior Professional Officer Grade C $108,926 - $117,249  
Julieanne Paulazzo, Section 68(1), 5 November 2020 
 
 
Chief Minister, Treasury and Economic Development 

 
Administrative Services Officer Class 2 $57,454 - $63,443  
Christopher Hall, Section 68(1), 9 November 2020 
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Administrative Services Officer Class 3 $65,097 - $70,058  
Dana Milton, Section 68(1), 9 November 2020 
 
Senior Building Trade $79,230 - $84,729  
Gonzalo Riveros, Section 68(1), 9 November 2020 
 
Community Services 

 
Child and Youth Protection Professional Level 4 $115,487 - $123,914  
Lynnice Church, Section 68(1), 2 November 2020 
 
Senior Officer Grade C $108,926 - $117,249  
Rajni Malhotra, Section 68(1), 5 November 2020 
 
Youth Worker 1 $65,097 - $70,058  
Nicola Mannion, Section 68(1), 5 November 2020 
 
Senior Officer Grade B $128,286 - $144,418  
Katrina Martin, Section 68(1), 12 November 2020 
 
Education 

 
Infrastructure Officer 2 $86,652 - $99,693  
Clair-Ellen Gumley, Section 68(1), 9 November 2020 
 
 
Justice and Community Safety 

 
Correctional Officer Class 1 $65,807 - $78,473  
Mark Dow, Section 68(1), 5 November 2020 
 
Administrative Services Officer Class 3 $65,097 - $70,058  
Natasha Dziubinski, Section 68(1), 9 November 2020 
 
Senior Officer Grade C $108,926 - $117,249  
Simon May, Section 68(1), 9 November 2020 
 
 
Transport Canberra and City Services 

 
General Service Officer Level 5/6 $56,595 - $62,286  
Hayley Bell, Section 68(1), 9 November 2020 
 
 

TRANSFERS 
 
Canberra Health Services 

 
Delphin Arogyamary 
From: Registered Nurse Level 1 $67,984 
Canberra Health Services 
To: Registered Nurse Level 1 $67,984 - $90,814  
Canberra Health Services, Canberra (PN. 38666) (Gazetted 10 September 2020) 
 
Ganga Venugopal 
From: Registered Nurse Level 2 $94,409 - $100,061 
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Canberra Health Services 
To: Registered Nurse Level 2 $94,409 - $100,061  
Canberra Health Services, Canberra (PN. 32303) (Gazetted 8 October 2020) 
 
 
Canberra Institute of Technology 

 
Leon Fraser 
From: Senior Officer Grade C 117,249 
Chief Minister, Treasury and Economic Development 
To: Senior Officer Grade C $108,926 - $117,249  
Canberra Institute of Technology, Canberra (PN. 55029) (Gazetted 17 September 2020) 
 
 

PROMOTIONS 
 
ACT Health 

 
Digital Solutions Division 
Office of the Chief Information Officer 
Louise Kael 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
ACT Health 
To: Administrative Services Officer Class 5 $80,323 - $85,020  
ACT Health, Canberra (PN. 49235) (Gazetted 23 September 2020) 
 
 
Canberra Health Services 

 
Chief Operating Officer Clinical Services 
Veronica Bui 
From: Health Professional Level 2 $66,988 - $91,962  
Canberra Health Services 
To: Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade) 
Canberra Health Services, Canberra (PN. 40160) (Gazetted 17 September 2020) 
 
Chief Operating Officer Clinical Services 
Simbarashe Sigauke 
From: Health Professional Level 2 $66,988 - $91,962  
Canberra Health Services 
To: Health Professional Level 3 $94,606 - $99,687 (up to $104,631 on achieving a personal upgrade) 
Canberra Health Services, Canberra (PN. 32937) (Gazetted 27 August 2020) 
 
 
Chief Minister, Treasury and Economic Development 

 
Revenue Management 
Compliance 
Maddisson Blundell 
From: Administrative Services Officer Class 5 $80,323 - $85,020  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development, Canberra (PN. 42070) (Gazetted 18 August 2020) 
 
Shared Services 
Shared Services ICT 
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CMTEDD and PATOCS ICT 
Ara Cho 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development, Canberra (PN. 31509) (Gazetted 25 September 2020) 
 
Revenue Management 
Compliance 
Romain Couturier 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $80,323 - $85,020  
Chief Minister, Treasury and Economic Development, Canberra (PN. 00097) (Gazetted 18 August 2020) 
 
Shared Services ICT 
Customer Engagement Services 
Education ICT 
Nipa D'Costa 
From: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade C $108,926 - $117,249  
Chief Minister, Treasury and Economic Development, Canberra (PN. 09326) (Gazetted 3 August 2020) 
 
Commercial Services and Infrastructure 
Property and Venues 
Venues Canberra 
Andrew Hawkins 
From: Senior Officer Grade B $128,286 - $144,418  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade A $148,991  
Chief Minister, Treasury and Economic Development, Canberra (PN. 49169) (Gazetted 17 September 2020) 
 
Revenue Management 
Compliance 
Faline Hurst 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $80,323 - $85,020  
Chief Minister, Treasury and Economic Development, Canberra (PN. 55507) (Gazetted 18 August 2020) 
 
Shared Services ICT 
Customer Engagement Services Branch 
Service Assurance 
Gobind Kumar 
From: Bus Operator - Training $70,688  
Transport Canberra and City Services 
To: Information Technology Officer Class 1 $70,058 - $79,749  
Chief Minister, Treasury and Economic Development, Canberra (PN. 14574) (Gazetted 29 June 2020) 
 
Revenue Management 
Compliance 
Radika Kumar 
From: Administrative Services Officer Class 3 $65,097 - $70,058  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development, Canberra (PN. 33028) (Gazetted 18 August 2020) 
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Revenue Management 
Compliance 
Kristen Matruglio 
From: Administrative Services Officer Class 3 $65,097 - $70,058  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development, Canberra (PN. 49611) (Gazetted 18 August 2020) 
 
Revenue Management 
Compliance 
Kimberley Ojala 
From: Administrative Services Officer Class 5 $80,323 - $85,020  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development, Canberra (PN. 49614) (Gazetted 18 August 2020) 
 
Procurement ACT 
Procurement Policy and Capability Branch 
Saraya Palmer 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 5 $80,323 - $85,020  
Chief Minister, Treasury and Economic Development, Canberra (PN. 03582) (Gazetted 17 August 2020) 
 
Revenue Management 
Compliance 
Amanda Thorpe 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Chief Minister, Treasury and Economic Development, Canberra (PN. 49622) (Gazetted 18 August 2020) 
 
 
Community Services 

 
Children, Youth and Families 
Child and Youth Protection Services 
Emma Carmichael 
From: Child and Youth Protection Professional Level 3 $100,990 - $106,133 (up to $111,139 on achieving a 
personal upgrade) 
Community Services 
To: †Child and Youth Protection Professional Level 4 $115,487 - $123,914  
Community Services, Canberra (PN. 26673) (Gazetted 30 October 2019) 
 
Children, Youth and Families 
Child and Youth Protection Services 
Performance 
Taryn MORRISON 
From: Child and Youth Protection Professional Level 3 $100,990 - $106,133 (up to $111,139 on achieving a 
personal upgrade) 
Community Services 
To: †Child and Youth Protection Professional Level 4 $115,487 - $123,914  
Community Services, Canberra (PN. 21811) (Gazetted 2 July 2020) 
 
Children, Youth and Families 
Child and Youth Protection Services 
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Performance 
Jessica Serena 
From: Child and Youth Protection Professional Level 3 $100,990 - $106,133 (up to $111,139 on achieving a 
personal upgrade) 
Community Services 
To: †Child and Youth Protection Professional Level 4 $115,487 - $123,914  
Community Services, Canberra (PN. 27190) (Gazetted 2 July 2020) 
 
 
Education 

 
School Performance and Improvement 
Belconnen Network 
Latham Primary School 
Samantha Chapman 
From: Administrative Services Officer Class 5 $80,323 - $85,020  
Education 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Education, Canberra (PN. 44434) (Gazetted 25 September 2020) 
 
School Performance and Improvement 
South Canberra/Weston School Network 
Chapman Primary School 
Ronda Platt 
From: Administrative Services Officer Class 3 $65,097 - $70,058  
Education 
To: Administrative Services Officer Class 4 $72,272 - $78,254  
Education, Canberra (PN. 43867) (Gazetted 30 January 2020) 
 
 
Environment, Planning and Sustainable Development 

 
Chief Operating Officer 
Governance, Compliance and Legal 
Janet Dawson 
From: Administrative Services Officer Class 5 $80,323 - $85,020  
Community Services 
To: Administrative Services Officer Class 6 $86,547 - $99,051  
Environment, Planning and Sustainable Development, Canberra (PN. 49177) (Gazetted 17 September 2020) 
 
 
 
 
Independent Competition and Regulatory Commission 

 
Sarah Sopariwala 
From: Graduate Administrative Assistant $72,272 - $74,486  
Independent Competition and Regulatory Commission 
To: †Administrative Services Officer Class 5 $80,323 - $85,020  
Independent Competition and Regulatory Commission, Canberra (PN. 33070) (Gazetted 4 November 2020) 
This promotion is to a non-advertised vacancy and is made in accordance with The Public Sector Management 
Standards, Section 16 Direct appointment—graduate program 
 
 
Transport Canberra and City Services 
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City Services 
Roads ACT 
Road Maintenance/Environmental Services 
Anand Joshi 
From: Infrastructure Officer 3 $109,177 - $119,846  
Transport Canberra and City Services 
To: †Infrastructure Officer 4 $129,394 - $147,008  
Transport Canberra and City Services, Canberra (PN. 31556) (Gazetted 17 September 2020) 
 
City Services 
Roads ACT 
Business Support 
Kimberly Nyberg 
From: Administrative Services Officer Class 4 $72,272 - $78,254  
Transport Canberra and City Services 
To: †Administrative Services Officer Class 6 $86,547 - $99,051  
Transport Canberra and City Services, Canberra (PN. 26314) (Gazetted 7 September 2020) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
 


