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VACANCIES

ACT Health

Selection documentationfor the following positions may be downloaded from
http://www. health.act.gov.au/employment.
Apply online at http://www.health.act.gov.au/employment

Public Health Protection and Regulation

Health Protection Service

Business Management Services

Assistant Director, Business Improvement

Senior Officer Grade C $110,397 - $118,832, Canberra (PN:25193)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: Are youinterestedin helping to protect the health of the Canberracommunity? Are you knowledgeable
about good database management practices? Do you get excited by workingon improvements to existing business
processes?

The Health Protection Service within ACT Health is looking to hire a suitably qualified and enthusiasticindividual to
implement business improvements that support the vital work of the Health Protection Service, manage a
regulatory database and support the Health Protection Service quality system.

The Health ProtectionService is part of the Public Health Protectionand Regulation Division, headed by the Chief
Health Officer who is appointed under the Public Health Act 1997 and fulfils a range of statutoryresponsibilities
and delegations undervarious publichealthlegislation. The Division is responsible for development of population
health strategic initiatives in ACTin the key areas of protection, prevention, and Territory-wide interventions. The
Division is also responsible in exercising statutoryresponsibilities on behalf of the Chief Health Officer to prevent
and manage risks to the health of the ACT population, including planningand management of public health
incidents and emergencies.

The Health ProtectionService manages risksand implements strategies for the prevention of, and timely response
to, public health incidents. This is achieved througharange of regulatory and policyactivities relating to areas such
as food safety, communicable disease control, environmental health, emergency management, pharmaceutical
products, tobaccocontrol and analytical services.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Notes: This is a temporary vacancy available until 31 December 2021, with possibility of permanency. An order of
merit will be established from this selection process and may be usedto fill future identical vacancies over the
next 12 months.

Howto Apply: If you are interested in joining this dedicated team, you can apply by providing the following:

A written statement that provides evidence that you are capable of meetingeach of the capabilities listed under
'What You Require'in the attached position description (maximum four pages).

A curriculumvitae (maximum two pages).

A cover letteraddressedto the contact officer describing why you are interestedin this position (optional,
maximum one page).

The contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: David Mills (02) 51249105 David.Mills@act.gov.au
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Health, Systems, Policy and Research

Centre for Health and Medical Research

Research Office

Senior Director

Health Professional Level 6 $151,002, Canberra (PN: 13395)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: An exciting part-time opportunity exists within the research office of the Centre for Health and Medical
Research. This part time position will oversee the functions of the preclinical researchlaboratories and associated
services as providedto ACT Health clinicianresearchers and their teams.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements: A PhD in a science relatedfield or equivalent qualification and experience working
in a biomedical science research facility, or in a hospital, university or similar environment.

Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police
Check.

Notes: Thisis a part-time position availableat 14.42 hours per week and the full-time salary noted will be paid pro-
rata. This position is available startingimmediatelyfor two months with possible extension.

How to Apply: Please submit a two-page maximum application providing examples demonstrating your suitability
against the Professional/Technical Skills, Knowledge and Behavioural Requirements for this role outlined in the
Position Description. Please provide a current Curriculum Vitae including two referees.

Applications should be submitted to the Contact Officer.

Contact Officer: Bruce Shadbolt (02)5124 4288 Bruce.Shadbolt@act.gov.au

Health Systems, Policy and Research

Health System Planning and Evaluation

Local Hospital Network (LHN) Commissioning

Assistant Director

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:18966)

Gazetted: 21 April 2021

Closing Date: 7 May 2021

Details: If you have experiencein governance and riskor contract management, particularly within the health
sector, or think your current skill set will allow you to adapt well and want to work as part of a high achieving,
supportive and trustedteamthen keepreading!

The Local Hospital Network Commissioning Branch works collaboratively with publichealthand hospital service
providers, clinicians, and finance, policy and planning teams, to develop, implement and monitor funding and
performance frameworks and agreements for the ACT Local Hospital Networkand one of its major service
providers. Weare looking fora new team memberwho has excellent organisational, collaborationand
communicationskills, and isinnovative and solutions focussed. We have a proactive, positive, and inclusive team
environment, and we are oftenacknowledged for our can-doapproach to all that we do.

Are you an experienced governance and risk officer or contract manager lookingfor a change of pace? Or perhaps
you are keen to learnabout the health and hospital system but still use your skills, knowledge and experience. Or
have you beenworking in performance reporting or policy development and want to try something new? Then the
Local Hospital Network Commissioning Branch wants to hear fromyou!

Eligibility/Otherrequirements: Highly developed verbaland written communication skills, including experience in
analysis and preparation of briefs, government business, minutes, reports, and correspondence in collaboration
with internal and external stakeholders. Experience in managing effective governance and reporting arrangements
for projects and or contracts/agreements, with knowledge of the health sectorand hospitals, ensuringquality
outputs are delivered within set timeframes.

Notes: Thisisa temporary position available for six months with the possibility of extensionand/or permanency.
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How to Apply: Applicants are askedto provide a two-page written response addressing the Professional/Technical
Skills and Knowledge and Behavioural Capabilities identifiedin the Position Description. Applicants are also asked
to provideacurrent curriculumvitae and provide the names and contact details of two referees.

Contact Officer: Sallyanne Pini (02) 6205 4689 Sallyanne.Pini@act.gov.au

Office of Director General

Office for Mental Health and Wellbeing

Assistant Director

Senior Officer Grade C $110,397 - $118,832, Canberra (PN:27254)

Gazetted: 19 April 2021

Closing Date: 26 April 2021

Details: The Office for Mental Health and Wellbeing (the Office) is looking for an Assistant Directorto lead and
manage a range of projects within this Office with afocus on the Older Person's Mental Health and Wellbeing
Strategy. Project experienceis highly desirable along with a commitment to excellence and innovation and highly
developed collaboration and communication skills. The position will report directly to the Coordinator-General and
will work with the broader team to provide high level project advice and support to achieve project outcomes.
Eligibility/Otherrequirements: Desirable: Relevant tertiary qualifications.

Notes: Thisis a temporary six-month positionavailable from 1 July 2021 until 30 December 202 1 with possibility of
extension. A Merit Pool will be established from this selection process and will be used to fill vacancies overthe
next 12 months. Selection may be basedon applicationand referee reports only.

How to Apply: Please provide a written application against the Selection Criteria and a copy of your curriculum
vitae, together with the contact details of two referees.

Contact Officer: Natalie Johnson (02) 5124 9860 Natalie.Johnson@act.gov.au

Policy, Partnerships and Programs

Health Policy and Strategy Branch

Social Policy

Family and Inclusion Senior Policy Officer

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 41884)

Gazetted: 16 April 2021

Closing Date: 23 April 2021

Details: The Health Policy and Strategy Branch within the Policy, Partnerships and ProgramsDivisionis seeking a
Senior Policy Officerto contribute to various projects within the Family and Inclusion Policy team. This positionis
for an immediate start. The ideal candidate will have well-developed writtenand oral communicationskills, an
understanding of health policy, and an ability to liaise and network withina remote working environment.
Desirable skills for this positioninclude policy development, research, negotiation, and coordination.
Eligibility/Other Requirements: Priorto commencement successful candidates will be required to undergoa pre-
employment National Police Check.

Notes: This is a temporary position available immediately for nine months with the possibility of permanency.
Selection may be based on application and referee reports only.

How to Apply: Interested candidates are requestedto provide a written statement of no more than two pages
addressing the Capabilities listed under ‘What You Require’ in the Position Description alongwith your curriculum
vitae and contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Kate Sloane (02) 51249811 Kate.Sloane@act.gov.au
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Office of the Director General

Communicationand Engagement

Online and Design

Senior Director, Online Strategy and Design

Senior Officer Grade A $151,002, Canberra (PN:36668)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: The ACT Health Directorate (AHD) is responsible for the strategic directionand leadership of the ACT
Public Health system. The AHD provides a strong policyand population health capabilitybased on a foundation of
world-leading healthand medical research.

The Communicationand Engagement Branchin ACT Health is looking for an experienced and motivated
communication professional, someone who is a strategic thinker and a good leader, to help a busy team deliver on
multiple priorities simultaneously.

Thisis a great opportunity to lead the development and implementation of the organisations online content
strategy to improve how ACT Health communicatesand engages with the community, health care practitioners,
businesses, and stakeholdersthrough the Health website. A key priority will be to review, restructure and rewrite
all website content.

You will be joining a great, supportive, and enthusiasticteam, and will work autonomously and with strong
supportfrom executive.

This role manages the Online and Design Team withinthe Branch and is responsible for the management of our
online communications platforms including websites and intranet. The teamis also responsible for producing
design and multimedia content that supports communication strategies and managesACT Health’s brand.

This position will work collaboratively betweenthe Communication and Engagement Teams and other business
units, to ensure digital and design products are effective in supporting important health communication strategies
and objectives.

Eligibility/Other Requirements: Desirable

Tertiary qualificationsin relevantfield.

Significant experience managing communications and engagement teams.

Notes: Thisis a temporary position available from 10 May 2021 until 06 May 2022

How to Apply: Please attach the following to your application: Your Curriculum Vitae, names and contact d etails of
two professional referees, a written application of no more than two pages, providing evidence of your suitability
for the role. Please refer to the Position Description for further details of whatis required to succeedin the
position. Include detailed examples from your experience and achievements.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jo Spencer(02) 51246568 jo.spencer @act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Health Systems Planning and Evaluation

Operations

Ngunnawal Bush Healing Farm

Ngunnawal Bush Healing Farm - Temporary Employment Register

Administrative Services Officer Class 2-6 $58,230- $100,388, Canberra (PN: NBHF)

Gazetted: 15 April 2021

Closing Date: 31 December 2021

Details: Fromtime to time, the Ngunnawal Bush Healing Farm has the need for casual staff to fulfil roles in
Transportand Program Support, Community Support, and Aboriginal and Torres Strait Islander Liaison. Working
with Vulnerable Peopleregistrationis a requirement for all Ngunnawal Bush Healing Farm roles.

We wish to hear from Aboriginal and TorresStrait Islander applicants with skills, expertise and qualifications in
these areas, who are happy for us to keep their details on atemporary employment register should vacancies
arise.
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Roles may be filled based on operational requirements and the business needs of the organisation. Applicants will
only be contacted if avacancy arises suiting their skills and experience.

There is no guarantee that an offer of employment will be made while an application remains on theregister.
Eligibility/Other Requirements:

A pre-employment National Police Check

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

This is a designated position in accordance with s42, Discrimination Act 1991 and is only opento Aboriginaland/or
Torres StraitIslander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore
a Confirmation of Aboriginality may be requested.

Notes: Successful applicants will be offered casual employment for periods of up to three months with the
possibility of extension. Selection may be based on applicationand referee reports only.

Howto Apply: Please submita one-page written statement outlining your skills and experience relevant to the
role. Include a copy of your current curriculum vitae and contact details for two refereesincluding your current
supervisor/ manager.

Applications should be sent to the Contact Officer.

Contact Officer: Lefan Jard (02) 62376700 lefan.jard@act.gov.au

Executive Branch Manager, COVID-19 Vaccine Operations
Temporary Vacancy (asap for six months)

ACT Health Directorate

Health Systems, Policy and Research

Position: E1193

(Remuneration equivalent to Executive Level 1.1)

Circulated to: ACTPS Senior Executive List, ACTPS SOGA

Date circulated: 20 April 2021

A short-term executive contractis available for an experienced Senior Executive to fill the position of Executive
Branch Manager, COVID-19 Vaccine Operations in the ACT Health Emergency Control Centre.

Reporting to the Executive Branch Manager, COVID-19 Vaccination Program the successfulapplicant will be
responsible forthe following functions:

e Strategic oversight of program design, development, and implementation, including vaccination pro grams
targeted to hard to reachand vulnerable groups within the community.
e Strategic oversightand development of legal policy relatingto the implementation of the COVID-19
vaccine program.
Development of evidence-based, best practice policy, including data integrity and management.
Leadershipin a high pressure, fast-paced and rapidly evolving work environment.
High levelinter-governmental and crossdirectorate collaborationand liaison.
e Highlevel stakeholder management.
To apply: Applicants are requestedto provide atwo-page pitch describing their skills and abilities against the
position and Executive Capabilities to Fiona Barbarovia email, Fiona.Barbaro @act.gov.au by COB Thursday 22 April
2021.

Note: Selection may be based on written applicationand referee reports.

Remuneration: The position attracts aremuneration package ranging from $207,171-$214,972 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $156,010.

Contact Officer: Fiona Barbaro(02)5124 9442 fiona.barbaro@act.gov.au.
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CanberraHealth Services

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Clinical Services

CHS University of Canberra Hospital

Health Professional Officer 2 - Occupational Therapist

Health Professional Level 2 $67,892 - $93,203, Canberra (PN:45372)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Rehabilitation, Aged and Community Services (RACS) is a vibrantand diverse Division within Canberra Health
Services providing multidisciplinary rehabilitation, aged and community-based care across a range of settings. This
includes Canberra Hospital, University of Canberra Hospital, Community Health Centres and Village Creek Centre in
Kambah. Our staff are committedto the delivery of healthservices that reflect Canberra Health Services values:
reliable, progressive, respectful and kind.

The University of Canberra Hospital (UCH), Specialist Centre for Rehabilitation, Recovery and Research is located
on the grounds of the University of Canberra. The hospital, the ACT’s first sub-acute rehabilitation hospital, is part
of CHS network of health facilities designed to meet the needs of ourageingand growing population.
Occupational Therapyservices within RACS are offeredin community, outpatient and inpatient settings including
The Canberra Hospital and University of Canberra Hospital. We are committed to providing exceptional care
through high quality assessment and therapeuticintervention for a range of client populations in rehabilitation,
aged care and community health settings. Patients varyin their medical conditions and may include people with
neurological conditions, orthopaedic conditions, complex medical conditions and frail aged.

Occupational Therapists have direct clinical supervisionfroma Senior Occupational Therapist and are supported by
an experienced team of clinicians and Allied Health Assistants.

These positions will rotate throughinpatients and outpatients at the University of Canberra Hospital, the aged care
wards at the Canberra Hospital and community health services that operate from centres in Belconne nand
Kambah.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
to apply.

Behavioural Capabilities

Strong organisational skills with high degree of initiative.

Displays critical thinking skills and forms defensible conclusions based on evidence and soundjudgement.
Adaptability and flexibility to accommodate change and provide responsive servicesto meet patients’ needs
Effective communication, including active listening skills, and an ability to negotiate.

Position Requirements/Qualifications:

Mandatory:
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Tertiary qualifications(or equivalent) in Occupational Therapy,

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA),
Hold acurrentdriver’s licence.

Previous experience working in the rehabilitation, aged-care or community health care sectors is highly desirable.
The successful applicant will needto be available for occasional weekend and after-hours work, with access to flex
time. Understand how the National Standards and Quality Health Service (NSQHS) indicators align with this role.
Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.
Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period of 10 months with the possibility of extension and/or
permanency. A meritlist will be established from this recruitment to fill any future permanent or temporary (of
any duration up to 2 years) positions in a full-time or part-time capacity.

Formore information on this position and how to apply “click here"

Contact Officer: Christie Baldock0466 665925 christie.baldock@act.gov.au

Chief Executive Officer

Executive Director Medical Services

Medical AdministrationManager

Registrar 1 -4 $108,465-$135,521, Canberra (PN 51189)

Gazetted: 22 April 2021

Closing Date: 6 May 2021

The Medical Administration Registrar (MAR) is an unaccredited training position. Supervised by the Executive
Director of Medical Services (EDMS), the MAR provides high quality administrative and management services at
CHS. In thisrole you will be expected provide professional leadership and clinical guidancein relation to strategic
and operational projects, with a focus on medical staff and medical services. This positionis designedto provide
the trainee with exposure to a wide range of medical managementand administrationmattersin alarge complex
health service. In this role youwill be expected to develop your skills in medical management, and your
understanding of strategic and operational managementin the planning, delivery and management of medical
educational and health services which enables the provision of quality, safe patient care.

The EDMS is the executive lead of the Medical Services Group, which draws together professional oversight of the
CHS medical staff with operational oversight of the services ordered by medical staff in the diagnosisand
treatment of patients at CHS. The group includes medicalimaging, pathology, pharmacy, medical officers
credentialingsupporteducation and training, health care technology management, General Practitioner liaison,
CHS library, prevocational education and training, and the ACT Blood Counts program.

To be successfulin the role, the MAR is expected to embrace, exhibitand model behaviours that reflect our values
and supports an organisational culture which enables us to meet our strategic objectives.
Eligibility/OtherRequirements: Be registered or be eligible for registration as a medical practitioner with the
Australian Health Practitioner Regulation Agency (AHPRA); Have atleast three years postgraduate clinical
experience. Prior to commencement, the successful candidate will be required to undergo a pre-employment
National Police check.

Note: Thisisatemporarypositionavailable for nine monthsor until the end of the academicyear, 6 February
2022.

To Apply: For further information regarding this opportunity and to apply visit the Canberra Health Services
website here.

Contact Officer: Nicolas Coatsworth (02) 5124 3596

Acute Allied Health Services
Psychology
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Psychologist (Clinical Psychology Registrar)

Health Professional Level 1 $63,671 - $83,418, Canberra (PN:17936)

Gazetted: 16 April 2021

Closing Date: 3 May 2021

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Canberra Health Services Division of Allied Health Services providesarange allied health services. A strong
emphasisis placed across all sections on accessible and timely care, deliveredto a high standard of safety and
quality. Thisis underpinned by the Division’s commitment to research and training. The Divisionworksin
partnership with professional colleagues, consumers, and a range of governmentand non-government service
providers to ensure the best possible outcomes for patients.

Overview of the work area and position

An exciting opportunity exists fora Clinical Psychologist (Registrar)to join the friendlyand supportive Acute
Support Psychology teamin the Division of Medicine. Ourteam consists of Clinical Neuropsychology and Clinical
Psychology positions. We work closely with our multidisciplinary colleagues and have a pivotal role in promoting
clientcentred outcomes across the inpatient and outpatient settings.
The successful applicant will provide high quality clinical psychology assessment and intervention as part of the
Allied Health team providing services to arange services from acute ward settings to specialised services such as
the ACT Hospital in the Home service, the Spinal Pain Service and the Pain Management Unit. This position also
provides opportunity for long-term therapeuticworkwith people acrossthe lifespan in outpatient settings. This
position will report to the Psychology Manager.

Clinical supervision forthe registrar programis provided by the department and will be negotiated with the
Psychology Manager.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Stronginterpersonaland communication skills.

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs.
Strong organisational skills with a strong work ethic.

Able to relate to people of varied backgrounds.

Eligibility/Other Requirements

Mandatory:

Postgraduate Psychology qualification - Masters/Doctoral degree in Clinical Psychology.

Be registered orbe eligible for general registration with Psychology Board of Australiaunder AHPRA.

Desirable:

Enrolledin (or eligible for enrolment) the Clinical Psychology Registrar Program for Area of Practice Endorsement
in Clinical Psychology with the Psychology Board of Australia.

Previous experience working with a multidisciplinary teamin an acute care setting - Have an understanding of how
the National Standards and Quality Health Service (NSQHS) indicators align with this role. - Fulfil the
responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance Framework,
Partneringwith ConsumersFramework and all otherrelated frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Comply with CHS credentialing and scope of clinical practice requirements for Allied Health Professionals.

Note: Thisis a temporary position available for 24 months as a Registrar in training.
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Contact Officer: ElissaJacobs (02) 5124 2045 Elissa.Jacobs@act.gov.au

Mental Health, Justice Health, Alcohol and Drug Services

Allied Health Central Management

Clinical Supervisor (Social Work)

Health Professional Level 4 $110,397 - $118,832, Canberra (PN:38558)

Gazetted: 20 April 2021

Closing Date: 4 May 2021

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Overview of the work area and position

The Office of the Director of Allied Health in Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS)
provides strategicleadership, professionalgovernance and advocacyfor Allied Health in MHJHADS. The Clinical
Supervisor — Social Work — position reports to the Principal of Social Worker, MHJHADS.

The successful candidate will provide clinical supervisionto Social Workers and other Allied Health staff consistent
with CanberraHealth Services (CHS), MHJHADS and Australian Association of Social Workers (AASW) policies,
procedures and standards. They will have highlevel knowledge, expertise and skills in the provision of social work
services and will be expected to apply this knowledge bothto discipline specificand broaderallied health contexts.
In addition, the successful applicant will be expected to demonstrate a well-developed understanding of quality
and safety systems and a commitment to meeting standards and managingjob demand.

The position holder is expected to operate within the Public Sector Management Act (1994), the ACT Public Service
Code of Conductand relevant professional discipline Code of Conduct.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Ability to synthesise, analyse complex information and make decisions that demonstrates critical thinking skills and
forms defensible conclusions based on evidence-based sound judgement.

Ability to mentor and guide diverse teams and external parties in a collaborative and influential manner.

Be flexible, adaptable and comfortable with a changingworking environment.

Eligibility/Other Requirements

Mandatory:

Degree in Social Work

Professional membershipor eligibility for professional membership of the Australian Association of Social Workers
(AASW)

Applicants must have a minimum of five years post-qualification experience.

Eligible for membership of the Australian Association of Social Workers (AASW).

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering with Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Be registered under the Working with Vulnerable People (Background Checking) Act 2011.

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

10
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Notes: Thisis a part-time permanent positionavailable at 11.03 hours per weekand the full-time salary noted
above will be paid pro-rata.
Contact Officer: Rosy Winter (02) 5124 1768 Rosy.Winter @act.gov.au

Clinical Services

CHS Chief Operating Officer Clinical Services

Mental Health, Justice Health and Alcohol and Drug Services

CAMHS Acute Clinician

Health Professional Level 3 $95,883 - $101,033 (up to $106,044 on achieving a personal upgrade), Canberra (PN:
49491, several)

Gazetted: 16 April 2021

Closing Date: 4 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHospital and Health Services provides acute, sub-acute, primary and community-based health services to
the ACT and surrounding region.

The key strategic priority for acute services is to delivertimelyaccess to effective and safe hospital care services.
The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas
such as cardiac surgery, neurosurgery and neonatal intensive care.

Strong links exist between hospital and community-based services, as many of the operational divisions deliver
services across the continuum of care to ensure continuity of care for patients. The community-based services of
ACTHealthinclude early childhood, youth and women'’s health; dental services, rehabilitation and community
care; mental health and alcohol and drug services. In addition, justice health services are provided withinthe
Territory’s detentionfacilities.

ACTHealth is a partner in teaching with the Australian National University, the University of Canberraand the
Australian Catholic University.

Mental Health, Justice Healthand Alcohol and DrugServices(MHJHADS) provide health services directly and
through partnerships with community organisations. The services provided range from prevention and treatment
to recovery, maintenance and harm minimisation. Consumer and carer participation is encouragedin all aspects of
service planning and delivery. The Division works in partnership with consumers, carers and a range of government
and non-government service providers to ensure the best possible outcomes for clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detentioncentres, other community settings including peoples’ homes. These services
include:

Rehabilitation and Speciality Services

Adult Community Mental Health Services (ACMHS)

Adult Acute Mental Health Services (AAMHS)

Alcohol and Drug Services (ADS)

Child and Adolescent Mental Health Services (CAMHS)

Justice Health Services (JHS)

Overview of the work area and position

Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for children and young
people who are experiencing moderate to severe mental health issues.

The Health Professional Officer position will work collaboratively as part of a multidisciplinary assertive outreach
teamto provide assessmentand therapeuticintervention to young people at high risk of developing serious, long
termmentalillness. For example, those experiencingearly psychosis and those who are experiencing severe high
prevalence mentalillness.

The role will also require the team member to undertake evening and weekend shift work, professional
developmentand supervision, participate in quality initiatives and contribute to the multidisciplinaryteam
processes.

Eligibility/Other Requirements
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Mandatory:

For Occupational Therapy:

Degree (orrecognised equivalent) in Occupational Therapy

Registration or eligibility for registration with Australian Health Practitioner Regulation Agency (AHPRA)
Eligibility for professional membership of Occupational Therapy Australia

Musthold acurrent ACT driver’s license

For Psychology:

Be registered orbe eligible for general registration with Australian Health Practitioner Regulation Agency (AHPRA)
Musthold acurrent ACT driver’s license

Highly Desirable:

Approved or eligible forapproval as a Psychology Board of Australia Principal and/or Secondary Supervisor for 4+2
interns and/or Higher Degree Students

For Social Work:

Degree in Social Work

Eligibility for membership of the Australian Association of Social Workers

Registration or eligibility for registration under the Working with Vulnerable People Act 2011

Musthold acurrent ACT driver’s license

Highly desirablefor all disciplines:

Minimum of 3 years (ideally 5 years) post qualification

Experience working with young people

Prior to commencement successful candidates will be required to:

Comply with ACT Health credentialing and scope of clinical practice requirements for allied health professionals
Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police check

Note: The successful candidate will be required to;

Be available for weekend work on aregular basis

Be available to work within all program areas of CAMHS as service needs arise

Note: There are both full-time and part-time positions available. An order of merit may be established to fill future
permanentand temporaryvacancies at level, which may arise overthe next 12 months.

For more informationon this position andhow toapply “click here”

Contact Officer: Delia O’Shea 0435652168 delia.o'shea@act.gov.au

Acute Allied Health Services

Physiotherapy

Allied Health Assistant

Allied Health Assistant 2 (Qualified) $54,988 - $61,221 (up to $63,043 depending on qualification level),
Canberra (PN: 32385)

Gazetted: 20 April 2021

Closing Date: 4 May 2021

Details: Aboutus

Our Vision: creatingexceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centred care. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Overview of the work area and position

The CHS Division of Allied Health provides a range allied health services acrossclinical Divisions of Canberra
Hospital. A strongemphasisis placed across all sectionson accessible and timely care, deliveredto a high
standard of safety and quality. Thisis underpinned by the Division’s commitmentto researchand training. The
Division works in partnership with professional colleagues, consumers, and a range of governmentand non-
governmentservice providersto ensure the best possible outcomes for patients.
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Physiotherapy Acute Allied Health Services (AAHS) provides services to a range of clients in acute inpatientand
specialised outpatient settings. Our Physiotherapists and Allied Health Assistants work closely with patients,
carers, referrers, other health care professionals and multidisciplinary teams to achieve safe, high quality patient
care.

Under supervision, youwill play a key role in delivering high quality patient centred care and associated activities
to supportservice delivery in clinical areas.

Allied Health Assistants may work across a range of areas in the acute care setting across inpatient and outpatient
speciality areas. All work performed by an AHA is delegated by and performed under the supervision of a qualified
AHP.

Clinical supervision, and professional development is provided through team structures, supervisionsupport,
competency-based assessments and informal and formal professional development opportunities.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Strong organisational skills

Effective communicationand interpersonal skills

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs.
Eligibility/Other Requirements

Mandatory:

Relevant Certificate IVin Allied Health Assistance or equivalent qualifications.

Currentdriver’s licence.

Desirable:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering with Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Be registered under the Workingwith Vulnerable People (Background Checking) Act 2011. (only if they haveiton
their duty statement)

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Notes

Thisis a temporary position available for a period of 10 months. An order of merit list may be established to fill
future vacancies atlevel over the next 12 months. Please note you will be required to participatein an overtime
roster.

Contact Officer: KerryBoyd (02) 5124 2670Kerry.Boyd @act.gov.au

Acute Allied Health Services

Psychology

Clinical Psychologist - Paediatric Services

Health Professional Level 3 $95,883 - $101,033 (up to $106,044 on achieving a personal upgrade), Canberra (PN:
20733)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: Our Vision: Creating exceptional health care together.
Our Role: To be a health service thatis trusted by our community.
Our Values: Reliable, Progressive, Respectful and Kind

POSITION OVERVIEW
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
The Canberra Health Services Division of Allied Health Services providesarange allied health services. A strong
emphasisis placed across all sections on accessible and timely care, deliveredto a high standard of safety and
quality. Thisis underpinned by the Division’s commitment to research and training. The Divisionworksin
partnershipwith professional colleagues, consumers, and a range of government and non-government service
providers to ensure the best possible outcomes for patients.
An exciting opportunity exists fora Clinical Psychologist to join the friendly and supportive Psychology teamin the
Division of Allied Health. Ourteam consists of Clinical Neuropsychology and Clinical Psychology positions. We
work closely with our multidisciplinary colleagues and have a pivotal rolein promotingclient centred outcomes
acrossthe inpatient and outpatient settings.
The successful candidate will be responsible for providing clinical assessment and intervention services to patients
of the ‘Paediatrics at the Centenary Hospital /(PatCH) service. The Paediatric Service at the Centenary Hospital for
Women and Children providesholistic, evidence-based quality care and advocacy for all childrenand adolescents
inthe ACT and surrounding areas with acute and chronic health needs.
The position will report to the Psychology Manager, Acute Allied Health Services.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are particularly
encouragedto apply.

Behavioural Capabilities
To be successfulin this position, it is expected that the successful candidate will have the following attributes:
Strong organisational skills with a high degree of drive

Stronginterpersonaland communication skills.

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs
Eligibility/OtherRequirements:

Mandatory:

Postgraduate Psychology qualification - Masters/Doctoral degreein Clinical Psychology.

General registration with the Psychology Board of Australiavia the Australian Health Practitioner Regulation
Agency (AHPRA).

Areaof Practice Endorsementin Clinical Psychology or currently undertaking the registrar program for Area of
Practice Endorsementin Clinical Psychology (atleast 12 months into the registrar program)

Desirable:

Eligibility for (or willingness to work towards) gaining approval as a Psychology Board of Australia Approved
Supervisor for Higher Degree students, and Principal Supervisor for Registrar Programin Clinical Neuropsychology.
Previous experience working with a multidisciplinary teamin an acute care setting

Currentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Comply with CHS credentialing requirements for allied health.

Notes: Thisis a temporary position available for 10 months. This position is eligible for a Psychology Group
Attraction and RetentionIncentive: $9,855-513,863. The ARInwill be reviewed every 12 months wherethe ARIn
will be terminated or adjusted under the terms of the ARIn policy. To continue payment, the ARIn must continue
to meetthe eligibility criteria as outlinedin the ARIn framework. The maximum combined salaryand ARIn amount
for this position is $114,896.

Contact Officer: ElissaJacobs(02)5124 2045 Elissa.Jacobs@act.gov.au
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Medical Services

Medical Imaging

Registered Nurse Medical Imaging

RegisteredNurse Level 1 $67,984 - $90,814, Canberra (PN: 32864, several)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley. CHS administers a range publicly funded
health facilities, programs and services including but not limitedto:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The Medical Imaging Department at CHS operates 24 hours, seven days a week, as we ll as on call and offers a wide
range of imaging modalities. The service provides state of the art radiology, MRI, PET, interventionalradiology,
ultrasound and nuclear medicine services for patients in Canberra and the South East Region of NSW. Weare
committed to providing our patients with cost-effective, easily accessible subspecialty expertise along with a
strong commitmentto researchand training in advancing the use of imaging for the diagnosis and treatment of
disease.

The Medical Imaging Departmentis part of the CHS Medical Services Group, which also includes ACT Pathology,
CHS Pharmacy, Healthcare Technology Management, the Physician Training Office, the Medical Officer Support,
Credentialing, Employment and Training Unit (MOSCETU), the GP Liaison Unit (GPLU)and the CHS Library.
Eligibility/OtherRequirements:

Mandatory:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Two years post graduate experience working as aregistered nurse.

Desirable:

An appropriate post-graduate qualification.

Experiencein the specialty area of Medical Imaging Nursing.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Note: These are temporary full-time positions available for a period up to 12 months. These positions require the
successful applicantto work a full rotating roster, as well as close callroster. Selection may be basedon
application and referee reports only. Previous applicants need notapply.

Contact Officer: Marilyn Manoharan (02) 5124 4333 marilyn.manoharan@act.gov.au

Clinical Services
Clinical Services
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Women, Youthand Children

Department of Neonatology

Neonatology Clinical Support Nurse

RegisteredNurse Level 3.15108,237 - $112,691, Canberra (PN:19896)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/ The
Department of Neonatologyis the only tertiary level5-6 neonatal unitin the ACT and surrounding NSW. It
includes Intensive Care (NICU), Special Care (SCN), ACT NETS retrieval service, Newborn and Parent Support
Serviceand NICU Growth and Development Clinic. NICU and SCN have 29 funded beds with the growth capacity of
34 beds.

There are approximately 3,500 birthsperyear in CHWC, and 700 neonatal admissionsto the Unit. The facility
offersindividualized family centred carein a developmentallyappropriate and technologically state -of-the-art
environment.

CHS supports workforce diversityand is committed to creatingan inclusive workplace. As part of this commitment,
Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people andthose who
identify as LGBTIQ are encouragedto apply.

Eligibility/OtherRequirements:

Relevant Post graduate qualifications in Neonatal Nursing qualifications and is highly desired.

Be eligible for registration with the Nursing and Midwifery Board throughthe Australian Health Practitioner
Regulation Agency (AHPRA).

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks. Prior to commencement
successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from Occupational Medicine Unit (OMU) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Thisis a temporary position available until27 January 2023 with the possibility of extensionand/or
permanency.

Contact Officer: Fiona Cameron (02) 5124 7737 fiona.cameron@act.gov.au
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Clinical Services

CanberraHealth Services

Rehabilitation Aged and CommunityServices

Customer Service Officer

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN:30825)

Gazetted: 16 April 2021

Closing Date: 29 April 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately400, 000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including early childhood services, youth and women'’s health, dental
health, mental health and alcohol and drug services.

Overview of the Work Area and Position

Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health
Services providing multidisciplinary Rehabilitation, Aged and Community based care across a range of settings. This
includes Canberra Hospital, Community Health Centres, Village Creek Centrein Kambah, and the University of
CanberraHospital.

Working across multiple sites the RACS Administrationteam s responsible for effective and efficient delivery of
administrative supportto both internal and external clients to support the delivery of high quality customer
serviceand patientcare.

Staff within these roles may be required to work atany one of these sites and will be requiredto rotate across
locations for various lengths of time to meet work de mands and gain experience across settings.

Eligibility/Other Requirements: Prior to commencement successful candidates will be requiredto undergoa pre-
employment National Police check.

Note: Thisis an expectedfull-time permanent position.

Formore information onthis position and how to apply “click here”

Contact Officer: Steve Sculac (02) 51240226 steve.sculac@act.gov.au

CanberraHealth Services, Rehabilitation, Aged and Community Services

Ward11A

Clinical Care Co-ordinator Ward 11A

RegisteredNurse Level 3.1$108,237 - $112,691, Canberra (PN:18436)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
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(ACT)—a catchment of approximately400, 000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This
includes Canberra Hospital, Community Health Centre’s and Village Creek Centrein Kambah. ACT's first sub -acute
rehabilitation hospital on the grounds of the University of Canberra commenced operations in July 2018. The
University of Canberra Hospital (UCH) is part of the Canberra Health Services networkof health facilities designed
to meetthe needs of our ageing and growing population. The inpatient Rehabilitation units are now located in the
University of Canberra Hospital.

This position is an exciting opportunity for a dynamicand enthusiastic Registered Nurse (RN) to have an
opportunity to backfill the 3.1 rolein the Geriatricacute careward, 11A.

RACS is seeking a suitably qualified person whohas a passion for Aged Careto fill this rewarding position. The CNC
will supportthe ADON to manage the acute Geriatric inpatients and otherrelated services to ensurethatthereis
an exceptional person-centered careis provided.

Eligibility/Other Requirements:

Mandatory:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Have a minimum of three years’ experience in Acute Gerontology.

Desirable:

Knowledge and experience in the management of patients with cognitive impairment and challenging behaviour.
Holds or is working towards a tertiary management and/or nursing qualification.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Notes: Thisis a temporary position available for six months with the possibility of extensionand/or permanency.
Contact Officer: Shannon Reakes 0408 135203 shannon.reakes@act.gov.au

Clinical Services

Clinical Services

Division of Surgery

Medical Emergency Team

Medical Emergency Team Clinical Development Nurse
RegisteredNurse Level 2 $94,409 - $100,061, Canberra (PN:30587)
Gazetted: 15 April 2021

Closing Date: 3 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.
Our Values: Reliable, Progressive, Respectful and Kind.
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The Medical Emergency Team (MET) is part of the Intensive Care Unit. The MET provide a frontline medical
emergencyresponse to patients experiencing an acute deteriorationacross the Canberra Hospital Health Services
(CHHS) campus. The unitis currently seeking applications to the MET Clinical Development Nurse (CDN) position
for asuitably qualified registered nurse.

In addition to providing education to staff at The Canberra Hospital, the successful applicant will be required to
provide afrontline medical emergencyresponse, work in collaboration with Medical staff to stabilise and treat
patients undergoing an acute deteriorationand the provision of an Outreach service for patients at risk of
deterioration withininpatient wards.

The MET CDN role collects MET call data which is analysed and reported to clinical areas and the rapidresponse
committee.

Eligibility/OtherRequirements:

Mandatory:

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Relevanttertiary qualifications and a minimum of five years’ experience workingprofessionally in the critical care
environmentis preferred.

The successful applicant will needto be available to work fulltime business hours, Monday — Friday.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Contact Officer:Jo Lindbeck (02) 5124 3783 jo.lindbeck@act.gov.au

Clinical Services

CHS Chief Operating Officer Clinical Services

CHS Women, Youthand Children

Clinical Development Midwife

RegisteredNurseLevel 2 $94,409 - $100,061, Canberra (PN:03942)
Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exce ptional health care together.

Our Role: To be a health service thatis trusted by our community.
Our Values: Reliable, Progressive, Respectful and Kind.
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary, and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/

The Clinical Development Midwife position supports all midwives within the Centenary Hospital for Womenand
Children. This position also provides support for newly graduated midwives, through an intensive orientation
program and provide extensive educational and clinical support throughout the Maternity Unit for all staff through
departmentwidein-service and educationactivities. The Clinical Development Midwife will be supported by the
Clinical Support Midwife, Clinical Midwife Managers and Clinical Support Manager to work within their full
midwifery scope of practiceacross all areas of Maternity.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Eligibility/Other Requirements:

Be registered orbe eligible for registration as a midwife with the Australian Health Practitioner Regulation Agency
(AHPRA).

Eligibility for membership of the Australian College of Midwives

Extensive experience as a Registered Midwife across the full scope of practice

Postgraduate qualifications in relevant field e.g. Midwifery, Child, and Family Health and/or Clinical Leadership
(desirable)

The successful applicant will be requiredto undertake “Train the Assessor” training through Capabilityif they do
nothold a similar qualification suchas Certificate 4 in Training and Assessment.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Note: Thisis a part-time permanent position available at 32 hours per weekand the full-time salary noted above
will be paid pro-rata.

Formore information onthis position and how to apply “click here”

Contact Officer: Raelene Garret (02) 51247561 raelene.garrett-rumba@act.gov.au

Operational SupportServices

Client Services / InformationHub

Business Support Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:32537)

Gazetted: 15 April 2021

Closing Date: 29 April 2021

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
The Infrastructure and Health Support Services (IHSS), Operational Support Services (0SS), is responsible for the
provision of a range of Client Services (CS) to support the operations across various Canberra Health Services (CHS)
locations. The branch is committedto the CHS vision, role and values.

Under the broaddirection of the Assistant Director, CS, you will oversee the delivery of services forthe
Information Hub (patient enquiries and residential accommodationservices). You will be required to coordinate
the day-to-day operations of the business unit, including but not limited to management and coordination of
administrative staff, providing day-to-day supervision, human resource management, financial management and
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providing advice and responses to matters related to the businessportfolios. The Business Su pport Officer is
expected to work collaboratively with other businessunits across CHS and be supportive and flexible in leading the
changing priorities of the business portfolios.

The position will be based at Canberra Hospital with regulartravel require d to other sites.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.
Ability to lead by example, support others and demonstrate integrity.

Lead change, discover and analyse opportunities forimprovement.

Eligibility/Other Requirements:

A minimum of three years experience working in customer service withina health contextis preferred.

The successful applicant will need to be available for occasional weekendand after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

The successful applicant may be requiredto be registered under the Working with Vulnerable People (Background
Checking) Act2011.

Notes: This is a temporary position available for 12 months with the possibility of extension and/or permanency.
Contact Officer: Anne Folger-Pleuger(02)5124 4228 anne.folger-pleuger@act.gov.au

Clinical Services

Clinical Services

Nursing

Cancer and Ambulatory Support

Assistant Director of Nursing, Covid-19 Vaccination Program and Testing Centres

RegisteredNurse Level 4.3$139,701, Canberra (PN:48860)

Gazetted: 15 April 2021

Closing Date: 29 April 2021

Details: Our Vision: Creating exceptional health care together. OurRole: To be a health service thatis trusted by
our community. Our Values: Reliable, Progressive, Respectful and Kind. Canberra Health Services (CHS) is
focussed on the delivery of high quality, effective, person centred care. It providesacute, sub-acute, primaryand
community-based health services, to the Australian Capital Territory (ACT) —a catchment of approximately
400,000 people. Italso services the surrounding Southern New South Wales regionwhich includes the Bega Valley,
Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang, Queanbeyan, SnowyRiver, Upper Lachlan
Shire and the Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitation facility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist h ealth services to people of all ages.
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A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position

The COVID-19 Vaccination Program and Testing Centres provide services for COVID-19 vaccinationand testing
throughoutthe Canberraregion. The centres operate 7 days a week and have varying shift times. The ADONroleis
Monday-Friday. Under limited direction of the Director of Nursing you will be responsible for the operational
management of the COVID-19 vaccination program and testing sites by supportingthe Clinical Nurse Consultants
at each site. The ADON is responsible for allocation of human, financial and physical resourcesacross the sites,
clinical and corporate governance, and liaison with internal and external stakeholders.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Eligibility/Other Requirements:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks. BehaviouralCapabilities
Highly developed organisationand leadership skills

Highly developed interpersonal and communicationskills

Responsive with the ability to prioritise and respond to a dynamic workplace and situations. Mandatory:

Be registered orbe eligible for registration as a Registered Nurse with the Australian Health Practitioner
Regulation Agency (AHPRA).

Hold acurrentdriver’s licence. Desirable:

Hold or be working towards post-graduate qualifications in nursingand/or healthleadership. Prior to
commencement successful candidates will be required to:

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period of 10 months with possibility of permanency.

Contact Officer: Katherine Wakefield (02) 5124 8502 katherine.wakefield @act.gov.au

Surgery

Acute Surgical Unit

Acute Surgical Unit Nurse

RegisteredNurse Level 2 $94,409 - $100,061, Canberra (PN:19486)

Gazetted: 15 April 2021

Closing Date: 29 April 2021

Details: Our Vision: creating exceptional health care together

Our Role: to be ahealth service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, per son centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The Acute Surgical Unitisa 16-bedunit caring for patients in the acute phase of an actual or potential surgical
complaint. Patients are primarily admitted under the Acute Surgical Unitteam, as well as other surgical specialties
when required, who have an expected shortlength of stay. W e are a small team of dedicated nurses strivingto
provide positive outcomes for patients by promoting best practice and supporting each other in a fast-paced
environment.

The Registered Nurse Level 2 is expectedto have a demonstrated competence in advanced nursing practice and
contribute to the development of less experienced nursing staff and students.
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The Registered Nurse Level 2 is seen by the Organisation as a source of expert nursing knowledge, skills and
attributes. The Registered Nurse Level 2 must demonstrate a higher level of skill and the ability to performa more
demanding role covering the domains, clinical care, leadership, education, safety and communication.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Highly motivated with strong organisationaland time management skills

Capacity to contribute to a positive, strong and cohesive interprofessional culture

Adaptability and flexibility to manage changes in demand

Personal and professional integrity

Eligibility/Other Requirements:

You must be registered or eligible to register as a Registered Nurse with Australian Health Practitioner Regulation
Agency (AHPRA) and have a minimum of three years’ experience in surgical nursing.

The successful applicant will needto be available for rotating shifts includingevenings, nights, weekends and
public holidays.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment Police check

obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening &
vaccination processes against specified infectious diseases.

Contact Officer: Megan Mickenbecker (02) 51245716 Megan.Mickenbecker@act.gov.au

Clinical Services

Brindabella Rehabilitation Services, Rehab at Home

Allied Health Assistant

Allied Health Assistant

Allied Health Assistant 3 $67,158 - $70,454 (up to $74,533 depending on qualification level), Canberra (PN:
36096)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan befoundon the CHS website: https://www.health.act.gov.au/
The Rehabilitation At Home (RaH) service provides up to 6 weeks of intensive goal-directed interprofessional
rehabilitation for persons within theirhome or community environments. The RaH service aims to maximise a
person’srecoveryand functionalindependence following a recent deterioration. The RaH servicealso aimsto
facilitate early discharge from hospital or prevent hospital admission by providing intensive rehabilitation. The
RaH service is comprised of physiotherapy, occupational therapy and allied health assistants, with the ability to
partner with otherallied health, nursingand medical services as required. Underthe indirect supervisionof an
Allied Health Professional, the AHAn RaH plays a key role in the day to day functioning of the service, delivers
therapeuticinterventions and operates at an extended level.

The RaH service is part of Brindabella Rehabilitation Services (BRS) which operate from the University of Canberra
Hospital, Bruce. This AHA positionalso provides leadership for Allied Health Assistants within Brindabella
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Rehabilitation Services. AHAs within BRS are supported with regular clinical and peer supervision, access to, and
supportto engage in ongoing professional development. They provide clinical education opportunitiesfor AHA
students.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

To be successfulin this position, you would demonstrate the following attributes:

Strong organisational skills, self-motivationand high levelsof initiative.

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs.
Good communication and interpersonal skills.

Eligibility/Other Requirements:

Mandatory:

CertlIVin Allied Health assistance and a minimum of 3 years’ experience working professionallyin an Allied Health
Assistantrole in rehabilitationand/oraged careis preferred.

CurrentDrivers’ licence

The successful applicant may need to be available for occasional weekendand after-hours work, with access to
flex time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Be registered under the Working with Vulnerable People (Background Checking) Act 2011.

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Notes: A meritlist will be established from this recruitment to fill any future permanent or temporary (of any
duration up to two years) in a full-time or part-time capacity.

Contact Officer: Michelle Bennett (02) 5124 0079 michelle.bennett@act.gov.au

Allied Health Clinical Education Unit

Allied Health Assistant

Allied Health Assistant 3 $67,158 - $70,454 (up to $74,533 depending on qualification level), Canberra (PN:
00285)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Our Vision: creating exceptional health care together

Our Role: to be a health service thatis trusted by our community

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
Overview of the work area and position

This full-time, temporary positionis based in the Canberra Health Services, Division of Allied Health, Allied Health
Clinical Education Unitand providessupport for educational, professional and operational issues affectingthe
allied health assistant workforce. The role has strong partnerships with a range of internal and external
stakeholders., including education providers, particularlythe Canberra Institute of Technology (CIT).

The Allied Health Assistant Clinical Educator position plays a leadershiprole for the Allied Health Assistant
workforcein CHS. This includes the provision of coordination, monitoring and evaluation of the educationand
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training of allied health assistants (AHAs), including students and CHS staff, in consultation with the Profession
Lead and Senior Managers. This role also includes providingsupport to the development of new AHA roles, the
existing AHA workforce and allied health teams.

The successful person in this role will be supported to develop their skills in education and training.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Demonstratedaptitude for workin a healthcare environment

Strong organisational skills with a strong work ethic.

Adaptability and flexibility to accommodate change.

Eligibility/Other Requirements

The education level entry requirement is the Certificate IV Allied Health Assistance qualificationor recognised
equivalence plus At least five years’ experience and work-based competency skill appropriate to the role.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailed in the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Please note prior to commencement successful candidates will be required to:

Comply with Canberra Health Services allied health credentialingand scope of clinical practice requirements.
Obtain a Compliance Certificate from the Occupational Medicine Unit (OMU)relating to assessment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police Check.

Note

This is a temporary position available for a period of 12 months with the possibility of extension. Prospective
applicants are required to communicate with a Contact Officer as part of the application process.

Contact Officer:Jo Cole (02) 51247959 Jo.Cole@act.gov.au

CHS Chief Operating Officer Clinical Services

CHS Cancer and Ambulatory Support

Registered Nurse Level 2 Palliative Care Consult Liaison Team

RegisteredNurseLevel 2 $94,409 - $100,061, Canberra (PN:22547)

Gazetted: 16 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:
The Canberra Hospital:a modern 600-bedtertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.
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Overview of the Work Area and Position

The Division of Cancer and Ambulatory Support (CAS) provides comprehensive cancer screening, diagno stic,
assessmentand treatment services in inpatient, outpatient and non-admitted treatment settings. The divisionis
also responsible forimmunology, specialist palliative care, medical physics and radiation safety, walk in centres
and organisational outpatient support through Central Intake, transcription, policy support and the Central
Outpatients Department.

The Palliative Care Service at Canberra Health Services is a consult liaison service operating during business hours
and services patients with palliative needs throughout the wider hospital campus. The role of Palliative Care Nurse
is aRegistered Nurse Level 2 position. The positionreports to the Palliative Care Clinical Nurse Consultantand is an
integral member of the specialistteam. The positionis acritical reference point for patients and families with
complex nursing, medical and psychosocial needs relating to their overall diagnosis, treatment or adjustingto a
new palliative care diagnosis. The role also provides support and education forstaff across diverse professional
background and as such is a highly experienced professional.

Working closelywith otherdisciplines in all wards in Canberra Hospital, the role provides leadership in nursing
care of patients and their families or carers along with direct care of complex patients. Services include facilitation
of access to resources, responding to crisis and leadershipin palliative care conversations.

Eligibility/Other Requirements:

Mandatory:

Be registered orbe eligible for registration as a Registered Nurse with the Australian Health Practitioner
Regulation Agency(AHPRA).

Atleastthree years post graduate experience in working with people with life limiting illnesses and/or post
graduate educationin palliative care

Prior to commencement successful candidates will be required to:

undergo a pre-employment National Police check.

Contact Officer:Julianne Siggins 0412 501 716 Julianne.siggins@act.gov.au

Surgery

Medical Staff

Specialist 1-5 - Anaesthetist

Specialist Band 1 - 5 $180,732 - $223,029, Canberra (PN:50422)

Gazetted: 21 April 2021

Closing Date: 18 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Aboutus:

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Five Walk-in Centres: which provide free treatment for minorillness and injury.

Seven community health centres: providing a range of general and specialist health servicesto people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements
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Strongresearch links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties arerepresented with the exceptionof organ transplantation. The hospital has well developed post
graduate teaching programs. A fullyequipped medical libraryis available on site with a large collectionof hard
copy and online journals and textbooks.

The preferred candidate maybe considered fora conjoint positionin ANU at an academic level commensurate with
the candidate’s qualifications and experience. The academic position will be heldfor the duration of the Canberra
Health Services employment and will be subjectto regular performance reviews. No remunerationis attached to
the University position. The employee will be responsible to the University on academic matters and clinical/
research matters to Canberra Health Services.

For more information in relation to conjoint positions with the ANU please contact Professor Zsuzsoka Kecskes,
Director, ANU Medical School (02) 61252622 dean.medicalschool@anu.edu.au

Aboutour greatcity, Canberra, Australia’s National Capital:

Canberraisacity with outstanding amenities and excellent housing, educational and leisure opportunities. Itis
home to national icons and monuments as well as natural treasures. The coast and ski fields are nearby; Sydney is
only three hours away by road. For moreinformation onour great city and your future, visit:
https://canberra.com.au/work/

Position Overview:

CanberraHealth Services are lookingfor enthusiastic and experienced Anaesthetists to assistin meeting the ever-
increasingservice demand of a swiftly growing population. We are seeking anaesthetists who are eagerto learn
and those who are engaged to grow the next generation of anaesthetists as we expand our service into the
Surgical Procedures, Interventional, Radiological and Emergency (SPIRE) precinct which is due to open on the main
Canberracampusin 2024.

Learn more about SPIRE go to www.health.act.gov.au/about-our-health-system/planning-future/spire-project
The Canberra Health Services Department of Anaesthesia, Peri-operative Medicine and Pain Managementis a busy
department that facilitates over 32,000 anaesthetic procedures (elective and emergency) peryear. Perioperative
Medicine has become a significant focus of our department. We operate in a variety of environments, including
CanberraHospital whichis the largest tertiary and trauma facility in the region, Calvary Public Hospital, John James
Calvary Hospital, National Capital Private Hospital and other private day surgery locations within Canberra.

The breadth of anaesthetic procedures undertaken are all encompassing(cardiac, neurosurgery, and neonatal
surgery) with the exception of solidorgan transplant. As the primaryteaching hospital and major trauma centre
for ACT and the Southern NSW region, exposure to interesting cases is a certainty.

ACTHealth is a partner in teaching with the Australian National University, the University of Canberra and the
Australian Catholic University. Due to these partnerships and the flexible nature of this employment opportunity,
excellentresearch opportunitiesare available.

Employment Conditions and Benefits

Remuneration

A full time Senior Medical Officer employed in the ACT Public Serviceis entitled to a package up to $369,057 per
annum (pro-rata for fractional appointments) underthe ACT Public Sector Medical Practitioners Enterprise
Agreement2013-2017. A new enterprise agreementis currently awaiting approval from the Fair Work
Commission.

This package is inclusive of salary, a minimum 11.5% super contribution and:

Private Practice Schemes, with a minimum payment (Scheme A — 20%) $42,435 -$52,367.

Additional Benefits

Total Remuneration Package: $336,303 - $401,602 inclusive of salary, ARInand applicable allowances and 11.5%
super.

Group Attractionand Retention Incentive: $50,000

Please

note: The ARIn will be reviewed every 12 months where the ARIn may be terminated oradjustedunderthe terms
of the ARIn policy. To continue payment the ARIn must continue to meet the eligibility criteria as outlined in the
ARIn framework. The maximum combinedsalary and ARIn amount for this positionis $401,602

Benefits additionalto Remuneration include:

Generous leave provisions, including training and educationleave up to the following:
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4 weeks training/education leave;

4-5 weeks annual leave perannum;

Strong mentorship and supervisorysupport;

Medical Education expenses allowance (MEE) reimbursement up to $19,014

Access to PBIl taxation benefits;

Ability to apply for up to $55,000in reimbursement of relocation expenses;

Accessto additional payments for work undertaken on Extra SurgerySchemes;

Researchopportunities; and

The opportunityto contribute to the development of Models of Care for the new SPIRE precinct.

AboutYou:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Position Requirements/Qualifications:

Mandatory:

Relevantregisteredor eligible for registration as a medical practitioner with the Australian Health Practitioner’s
Regulation Agency (AHPRA).

Fellowship of the Royal Australianand New Zealand College of Anaesthesia or equivalent specialist qualifications.
Be an Australian Citizen or permanent resident of Australia.

Desirable:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Be granted with their Scope of Clinical Practice throughthe Medical Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment National Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Annual Base Salary: Specialist 1-5-$180,732 - $223,029 (Startingsalary will be negotiated within this
classification for the successfulcandidate, dependingon experience and expertise).

Contact Officer: Shannon Dougan (02) 5124 7061 shannon.dougan@act.gov.au

Clinical Services

CHS University of Canberra Hospital

Rehab Allied Health

Physiotherapist

Health Professional Level 2 $67,892 - $93,203, Canberra (PN: 18951, several)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
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The RACS Physiotherapy and Exercise Physiology service is a dynamic team of physiotherapists, exercise
physiologists and allied health assistants. We work to enhance function, activity, and independence for patients.
We treatand manage patients requiring rehabilitation with arange of conditionsand injuries, including
neurological disorders, amputations, musculoskeletal injuries, and chronic conditions. There are a wide variety of
servicedelivery teams within RACS including: inpatient and community-based rehabilitation, inpatient acute care
of the elderly, acommunity basedfalls and falls injury prevention program, a Transitional Therapy and Care
Program (TTCP) and community based physiotherapyservices.

Under professional supervision from the Lead Professional for Physiotherapists, Physiotherapists are responsible
for the provisionof physiotherapy services in individual or group-based sessions, delivering high quality patient
centredcareand positive patient outcomes.

Physiotherapists will be offered the opportunityto rotate through the variety of Physiotherapyrelatedservices
within RACS, based at multiple locations.

This position will be required to work flexibly across services / locations and participate in a weekend roster.
AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Displays critical thinking skills and forms defensible conclusions based on evidence and sound judgement.
Adaptability and flexibility to accommodate change and provide responsive servicesto meet patients’ needs.
Eligibility/Other Requirements

Relevantregisteredor be eligible for general registration with Psychology Board of Australia under AHPRA
qualifications and a minimum of 12 months paid work experience working professionally in Physiotherapy is
preferred.

The successful applicant will needto be available for occasional weekend and after-hours work, with access to flex
time.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment Police check.

Note: This advertisementis for three expectedfull time temporaryvacancies up to a period of two years with a
possibility of extensionand/or permanency. An order of merit will be established from this selection processand
may be used to fill future identical vacancies over the next 12 months.

Formore information onthis position and how to apply “click here”

Contact Officer: Grant Shaw (02) 51240074 grant.shaw@act.gov.au

Capital Project Delivery

Clinical Liaision Officer - Major Projects

Senior Officer Grade B $130,018-$146,368, Canberra (PN: 46378)

Gazetted: 21 April 2021

Closing Date: 7 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
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(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:amodern 600-bedtertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

An exciting opportunity exists fora suitably experienced candidate with a clinical backgroundto join the project
teamresponsible forthe design and construction of the $13.5 million Intensive Care Unit (ICU) Expansion
project. The expansionwill increasethe ICU's physical capacity from 31bedsto 39 beds, providinga boost to the
ACT's critical care capacity.

The position will directly report to the Project Executive Sponsorand act on their behalf as directed for
participation in co-ordination meetings, consultation with staff and provision of advice to the projectteam. This is
a critical role to supportthe Project Executive Sponsor, liaisingand coordinating with the broader projectteamon
key projectaspects and deliverables.

A key duty of the role will be the development and execution of the change management plans as they affect
clinical service delivery, and assisting with the coordinationand development of:

models of care and health facility planning documentation, including for clinical support services;

clinical designinput that supports the implementation of models of care, including clinical technology systems and
reflecting best-practice clinical workflows;

staging and decanting planning, and relocation of clinical services to allow buildingworks to progress;

change management documentation;

clinical workforce profiles, including job roles, descriptions and levels;

policies, procedures and business rules to implement new processes and/or practices required to implement the
models of care; and

clinical training requirements and strategy documentation.

Eligibility/Other Requirements:

Mandatory:

Relevantexperiencein a health service or a clinical operating environment in Australia.

Prior to commencement successful candidates will be required to:

undergo a pre-employment National Police check.

Desirable:

Tertiary qualificationsin a health, science or management related discipline

Knowledge of best practice health service planning processes and practices.

Note: Thisis a temporary position available fora period of 12 months with possibility of extension.

Contact Officer: Dave Gilbert (02) 5124 7791 dave.gilbert@act.gov.au

Medical Imaging

Administration Team Leader - Medical Imaging

Administrative Services Officer Class 4 $73,248 - $79,310, Canberra (PN: 18527)
Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: Our Vision: Creating exce ptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind
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CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women'’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. Moreinformationcan be foundon the CHS website: https://www.health.act.gov.au/
The Medical Imaging Department of CHS operates 24 hours, seven days a week, offering a wide range of imaging
modalities. The service provides state of the art radiology, MRI, PET, interventionalradiology, ultrasound and
nuclear medicine servicesfor patients in Canberra and the South East Region of NSW. We are committed to
providing our patients with cost-effective, easilyaccessible subspecialty expertise along with a strong commitment
to researchand training in advancing the use of imaging for the diagnosis and treatment of disease.

The Medical Imaging Department is part of the CHS Medical Services Group, which also includes ACT Pathology,
CHS Pharmacy, Healthcare Technology Management, the Physician Training Office, the Medical Officer Support,
Credentialing, Employment and Training Unit (MOSCETU), the GP Liaison Unit (GPLU)and the CHS Library.

This position will be required to lead and support the Medical Imaging Administrationteam, under direction of the
Administration Manager. The successful applicant will be requiredto problem solve and communicate effectively
with internal and external stakeholders. They will be highly motivated to complete tasks on time and be able to
workindependently and as a part of ateam

Eligibility/Other Requirements:

Behavioural Capabilities

Effective communicationskills; and

Strong organisational skills with a strong work ethic

Desirable:

Relevant secondaryqualifications and a minimum of 2 years’ experience working professionally in a clinical
administrative positionis desirable.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Notes: This is a temporary position available for nine months.

Contact Officer: Amy-Lee Horsburgh (02) 51242798 amy.horsburgh@act.gov.au

Clinical Services
Mental Health, Justice Health and Alcohol and Drug Services
Clinical Lead
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Health Professional Level 4 $110,397 - $118,832, Canberra (PN:49114)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Mental Health, Justice Healthand Alcohol and DrugServicesprovides support to youth and adults viainpatient
and outpatient settings, community health centres, justice health facilities and other community settings,
including people’s homes.

We partnerwith our health care consumers, their family, carers, government and community organisations to
ensure thatthey receive the best possible care during their treatmentand recovery.

All care that we provideisdriven by ourvalues of being kind, reliable, respectful and progressive. We're also
guided by contemporary mental health and humanrights legislation which means we operate within a framework
that ensuresthe rights and dignity of people are promoted and protected.

The Adult Mental Health Day Service (AMHDS) is a specialist team within MHJHADS that delivers effective
evidence-based and recovery-focused interventions to people living in the community to helpenhance their
quality of life and/or improve theirfunctionalstatus. The AMHDS offers a variety of programs, including several
group-based interventions and other specialist services that target people who are living in the community and
who are experiencing moderate to severe mental health conditions. The team aims to provide collaborative care
involving the person, theirfamilies/carers and community support services.

The AMHDS Clinical Lead plays a vital role in evaluating and improving the quality of the therapeutic inter ventions
providedatthe AMHDS, including the Dialectical Behavioural Therapyprogram. In collaboration with staff and the
Allied Health Manager the Clinical Lead plays a central rolein the DBT consultand the development of the AMHDS
qguarterly rehabilitation program. The Clinical Lead also provides supervision, leadership and professional
developmentto the AMHDS staff and supports the clinical and operational governance of the team.

The AMHDS is located at the University of Canberra Hospital.

AboutYou

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Ability to guide team members in a collaborative and influential manner.

Ability to synthesise and analyse complexclinical information and make decisions.

Display critical thinking skills and formdefensible conclusions based on evidence and soundjudgment.
Eligibility/Other Requirements

Relevanttertiary qualifications or equivalentin occupational therapy, psychologyor social work and a minimum of
three - five years post-qualification experience in arelevant clinical area and of supervising staff is preferred.
Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role. Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical
Governance Framework, PartneringWith Consumers Framework and all other related frameworks.

Hold acurrentdriver’s license.

For Occupational Therapy:

Be registered oreligible for registration with Occupational TherapyBoard of Australia

Be eligible for professional membership of Occupational TherapyAustralia

Have a minimum of three years (ideal five years) experience post qualification.

For Psychology:

Be registered oreligible for general registration with Psychology Board of Australia

Have a minimum of three years (ideal five years) experience post qualification.
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Be approvedor eligible for approval as a Psychology Board of Australia Principal and/or Secondary Supervisor for
5+1internsand/orHigher Degree Students

For Social Work:

Degree in Social Work,

Professional membershipor eligibility for professional membership of the Australian Association of Social Workers
(AASW),

Be registered under the Workingwith Vulnerable People Act 2011 (ACT),

Applicants must have a minimum of three years (ideal five years) post-qualification experience.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing requirements forallied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period of seven months.

Contact Officer: Bronwyn Thomson (02) 5124 0150 bronwyne.thomson @act.gov.au

Formore information onthis position and how to apply “click here”

Allied Health

Acute Allied Health Services

Physiotherapy

Administration Officer

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN:21352)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Position Overview

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be found on the CHS website: https://www.health.act.gov.au/
Acute Allied Health Services(AAHS) are provided to a range of clients in the acute inpatient setting and specialised
outpatientservices at Canberra Hospital. Under general directionyou will be requiredto provide administrative
supportwithin AAHS Physiotherapy Women'’s Health and Paediatric services basedin the Centenary Hospital for
Women and Children. You will be responsible for booking and scheduling client appointments, referral
management, data entry, banking, and general administration tasks.

Eligibility/Other Requirements

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Strongorganisational skills with a high degree of drive

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs.
Position Requirements/Qualifications:

Understanding of medical terminology and experience working professionally in an acute health care setting is
preferred.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.
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Note: Thisis a temporary parttime position available to mid-August 2021 with possibility of extensionup to six
months. An order of merit will be established from this selection process and may be used to fill future identical
vacancies overthe next 12 months. This position is part-time at (18:38) hours per weekand the full-time salary
noted above will be pro-rata.

Formore information onthis position and how to apply “click here”

Contact Officer: KerryBoyd (02) 5124 2670 kerry.boyd @act.gov.au

Medical Services

Pharmacy

Trainee Pharmacy Technician

Trainee Technical Officer $55,674 - $61,443, Canberra (PN:21792, several)

Gazetted: 21 April 2021

Closing Date: 7 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, per son centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

Overview of the work area and position

The department provides a range of clinicalservices to inpatients and outpatients includinga number of
specialisedservices. Working within the Pharmacy Services’ Quality Use of Medicines, Research and Education
team, the Medication Safetyand Quality Pharmacist will lead, manage and coordinate efforts to improve the
safety and quality of medicines use across the Canberra Hospital and Health Services.

The pharmacy team charteris “Our competent and professional team will provide a contemporary and forward
thinking pharmacyservice that gives the best patient focused care possible and is valued by the ACT health
community”.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ)are encouraged
to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of personal drive

High level customer service skills

Ability to maintain high work standards and accuracy

Ability to role model our departmental team charter

Eligibility/Other Requirements

Applicants arerequired to demonstrate enrolmentin Certificate lll in Hospital-Health Services Pharmacy Support if
successful in the recruitment process and complete the certificate within the 18-month employment contract.
Previous experience workingin a hospital or community pharmacy is highly desirable.

The successful applicant will needto be available for weekend, publicholiday and after-hours work, with access to
flex time.

Work across multiple CHS locations.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Be registered under the Working with Vulnerable People (Background Checking) Act 2011.
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Comply with CHS credentialing requirements forallied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Notes

There are several temporary positionsavailable for a period of 18 months with the possibility of extension. An
order of merit list may be establishedto fill future vacancies at level over the next 12 months.

Contact Officer: Keat Gan (02)5124 2118 Keat.Gan@act.gov.au

Acute Allied Health Services

Physiotherapy

Physiotherapist Orthopaedics

Health Professional Level 3 $95,883 - $101,033 (up to $106,044 on achieving a personal upgrade), Canberra (PN:
27522)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More information can be foundon the CHS website: https://www.health.act.gov.au/
The Canberra Health Services Division of Allied Health providesa range of allied health services across clinical
Divisions of Canberra Hospital. A strong emphasisis placedacross all sections on accessible and timelycare,
delivered to a high standard of safetyand quality. Thisis underpinnedby the Division’s commitmentto research
and training. The Division works in partnership with professional colleagues, consumers, and a range of
governmentand non-government service providers to ensure the best possible outcomes for patients.
Physiotherapy within Acute Allied Health Services (AAHS) provides services to a range of clients in acute inpatient
and specialised outpatient settings. Our physiotherapists work closely with patients, carers, referrers, other health
care professionals and multidisciplinaryteams to achieve safe, high quality patientcare.

Physiotherapists play a key role in the multidisciplinary management of orthopaedic patients across the care
continuum.

Under supervision, youwill play a key role in delivering high quality patient centred care and associated functions
to supportservice delivery in clinical areas.

The overall functionsof the physiotherapist under professional supervisioninclude:

Promoting positive client outcomes through the provision of high-quality clinical services and health promotion
activitiesin/across designated areas or units as part of a multidisciplinaryteam.

Promotingindividual orgroupservice delivery.

Applying knowledge, skills, professional judgement and initiative in the delivery of routine services.

Clinical supervision, and professional development is provided through team structures, supervisionsupport,
competency-based assessments and informal and formal professional development opportunities.

ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive

Adaptability and flexibility to accommodate change and provide responsive servicesto meet clients’ needs.
Effective communicationand interpersonal skills.

Eligibility/Other Requirements:

Mandatory:

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Tertiary qualificationsor equivalentin Physiotherapy
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Applicants must have a minimum of three years (ideal five years) post-qualification experience.
Currentdriver’slicence

Other: The successful applicant will needto be available for occasional weekend and after-hours work.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Prior to commencement successful candidates will be required to:

Comply with CHS credentialing requirements for allied health.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Notes: Thisis a temporary position available for 10 months with the possibility of extension. A merit selection list
fromthis recruitment round may be usedto fill temporary or permanent vacancies within 12 months. You will be
required to participatein an overtimeroster.

Contact Officer: KerryBoyd 5124 2670 Kerry.Boyd @act.gov.au

Medical Services

Medical Services

Medical Officer Support, Credentialing, Employment and Training Unit
JMO Manager

Senior Officer Grade C $110,397 - $118,832, Canberra (PN:11951)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:
The Canberra Hospital: amodern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services. University of Canberra Hospital Specialist Centre for Rehabilitation, Recovery and
Research: a dedicated and purpose-built rehabilitation facility, with 140inpatient beds, 75-day places and
additional outpatient services. Four Walk-in Centres: which provide free treatment for minorillness and injury.
Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including early childhood services, youth and women'’s health, dental
health, mental health and alcohol and drug services.

Overview of the Work Area and Position

Medical Officer Support, Credentialing, Employmentand Training Unit (MOSCETU) has responsibility for:
The process forcredentialing and defining the scope of clinical practice of senior doctors and dentists seeking an
appointmentor re-appointment to a public health facility in the ACT and the processfor the managementof a
complaintor concernabout the clinical competence of a senior doctor or dentist working in a public health facility
inthe ACT. The unitalso manages the work of the CHS Medical and Dental Appointments Advisory Committee
(MDAAUC). It also provides ad-hoc clinical governance advice to the Executive Director Medical Services, MOSCETU
and CEO CanberraHealth Services.
The development, co-ordination, management and facilitation of the Junior Medical Officer Education and Training
Program; and Manage the recruitment, rostering and administration related to the Junior Medical workforce.
Under broad direction from the Director MOSCETU you will play akey rolein providing day to day recruitment,
human resource management supportand advice to managers across CHS on all matters relatingto recruitment
and establishments for the employment of Junior Medical Officers.

Eligibility/Other Requirements:

Behavioural Capabilities
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Strong organisational skills with a high degree of communication skills;

Adaptability and flexibility to accommodate change and provide responsive servicesto meetclients’ needs; and
High degree of commonsense and self awareness

Position Requirements/Quialifications:

Experience workingin a healthcare setting in a Human Resource Management/Administration

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
this role. Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical
Governance Framework, PartneringWith Consumers Frameworkand all otherrelated frameworks.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police Check.

Note: This is a full-time temporary position available for a period of 8 months with the possibility of extension
and/or permanency.

Formore information onthis position and how to apply “click here”

Contact Officer: GraceJohnson (02) 51248334 grace.johnson@act.gov.au

Chief Executive Officer

Senior Registrar

Senior Registrar $152,379, Canberra (PN: 51263)

Gazetted: 21 April 2021

Closing Date: 6 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Aboutus:

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: a modern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Five Walk-in Centres: which provide free treatment for minorillness and injury.

Seven community health centres: providing a range of general and specialist health servicesto people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position:

The Clinical Health Emergency Coordination Centre (CHECC) is responsible for leading the clinicalservices response
to the COVID-19 pandemic forthe ACT, including the development of a whole of health services plan and
coordination of any operational response.

The Clinical Health Emergency Coordination Centre (CHECC), underthe directionand leadership of the Deputy
Health Controller, coordinates, enables and facilitates the Chief Health Officer’s ability to manage the COVID-19
pandemic by providing clinical advice, clinical direction, effective and consistent standards, best practice and the
provision of healthservices to the ACT and other surrounding regions during the COVID-19 Pandemic. In doing this
the CHECC aims to:

Protect patients and consumers;

Protect health workers; and

Protectthe community.

Eligibility/Other Requirements:

Mandatory:
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Relevantclinical qualifications plus a minimum of five years experience working professionallyis preferred.
Be registered with the Australian Health Practitioner Regulation Agency (AHPRA).

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Note:

Thisis a temporary position available for 11 months with possibility of extension.

Contact Officer: Imogen Mitchell (02) 51244700 imogen.mitchell@act.gov.au

Clinical Services

Cancer and Ambulatory Services

Clinical Research Officer

Health Professional Level 3 $95,883 - $101,033 (up to $106,044 on achieving a personal upgrade), Canberra (PN:
24266)

Gazetted: 20 April 2021

Closing Date: 2 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based healthservices, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: amodern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including early childhood services, youth and women’s health, dental
health, mental health and alcohol and drug services.

Overview of the Work Area and Position

The Division of Cancer and Ambulatory Support (CAS) provides comprehensive cancer screening, diagnostic,
assessmentand treatment services in inpatient, outpatient and non-admitted treatment settings. The divisionis
also responsible forimmunology, specialist palliative care, medical physics and radiation safety, walk in centres
and organisational outpatient support through Central Intake, transcription, policy supportand the Central
Outpatients Department.

The position is part-time (0.4FTE) which canbe flexibly completed within businesshours Monday to Friday.
Working closelywith the palliative care team and the Director of Palliative Care, Dr Michael Chapman, the role will
supportthe developmentand enactment of the palliative care service research planand provide comprehensive
supportto specific palliative care research projects.

Eligibility/Other Requirements:

Mandatory:

Qualification in a discipline related to palliative care or healthcare research. Have an understanding of how the
National Standards and Quality Health Service (NSQHS) indicators align with this role
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Desirable:

Experiencein conducting research

Prior to commencement successful candidates will be required to undergo a pre -employment

Undergo a pre-employment National Police Check.

Note:

This position is part-time at (15:00) hours per week and the full-time salary noted above will be pro-rata.
Formore information onthis position and how to apply “click here”

Contact Officer: Dr Michael Chapman 0401 001 623 michael.chapman@act.gov.au

Cancer and Ambulatory Services

Supportive Care

Manager Supportive Care

RegisteredNurse Level 3.25122,360, Canberra (PN:23729)

Gazetted: 20 April 2021

Closing Date: 7 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital:amodern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

The Division of Cancer and Ambulatory Support provides a comprehensive range of cancer screening, assessment,
diagnostic and treatment services and palliative care through inpatient, outpatient and community settings. The
Division is also responsible for the support functions for organisational ambulatorycareincluding the Central
Intake team, central outpatients and transcription.

Cancer services are divided into five clinical streams: Medical Oncology, Radiation Oncology, Haematology,
Immunology and Palliative Care.

The Supportive Care Manager is responsible for providing an effective, efficient and contemporaryleadershipto
the Supportive Care Team and ensuring the provision of a support service to people and their families undergoing
cancer treatmentand in their transition to survivorship. The team comprises highly skilled nurses, social workers
and psychologists providingservices to peoplein the hospital, as outpatients and in the community.

Under broad direction, you will play a key role in providing day to day recruitment, human resource and contract
managementacrossACT Health. The successful applicant will be proactive, flexible, adaptive and comfortable with
a changing working environment.

Eligibility/Other Requirements:
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Mandatory:

Relevant post graduate qualifications and a minimum of 5 years’ post graduate experience working professionally
with people with alife limitingillnesses is preferred.

Post graduate qualification in leadership and demonstrated experience in a leadership role

Be registered orhave appliedfor registration with the Australian Health Practitioner Regular Agency (AHPRA).
Prior to commencement successful candidates will be required to:

undergo a pre-employment National Police check.

Contact Officer:Julianne Siggins 0412 501 716 Julianne.siggins@act.gov.au

Women, Youthand Children

Paediatric Services

Palliative Care Clinical Educator

RegisteredNurse Level 3.15108,237 - $112,691, Canberra (PN:49502)

Gazetted: 20 April 2021

Closing Date: 6 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limitedto:

The Canberra Hospital:a modern 600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providinga range of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the work area and position:

The Centenary Hospital for Women and Children provides holistic, evidence-based quality health care and
advocacy for all childrenand adolescents in the ACT and surrounding areas. The serviceis child and family centred
to ensurethe successful delivery of health care.

The Australian Capital Territory (ACT) Paediatric Palliative Care Service (PPCS)is based at the Centenary Hospital
for Women and Children and provides consultancyservicesdirectlyto patients, primary care teams and
communities of care within the patient’s local community, across the Australian Capital Territoryand children
livingin regional Southern New South Wales. Paediatric palliative care is provided across antenatal, neonatal,
paediatric and late adolescence.

The purposeofthe PPCSis to provide holisticcare and support to all patients with life limiting conditions and their
families. Thisisachievedthrough the provision of competent and compassionate care in an appropriate setting
for all childrenengaged with our service.

The ACT PPCS service will participatein a Paediatric Palliative Care National Educationand Quality Improvement
ProjectfromJuly 2020 to July 2023. The projectaimis to achieve service qualityimprovement through education
in acute and community health settings. Educationleads will be establishedin each participatingjurisdiction
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throughout Australia. Queensland is the projectlead and will also participate in the project activities along with
the other states and territories. The Nursing educator role will be responsible for collaborating with other
paediatric palliative care educators (i.e. nursing, medical and allied health) within the Queensland projectteam
and with counterparts in other states participating in the project. Locally, collaboration with stakeholdersfrom the
CentenaryHospital for Women and Children, The Canberra Hospital Palliative Care team, Clare Holland House
Hospice, Sydney Children’s Hospital Network will be integral to the role.

The Nurse Educatoris a Registered Nurse who is accountable atan advanced practice level for the design,
implementation and assessment of nursing education programs incorporating adult learning principles, managing
educational resources and providing paediatric nursing expertise related to educational issues within the
Paediatric Palliative Care National Educationand Quality Improvement Collaborative Project (PPCN EQIC). The
Nurse Educator leads and supports a culture of development and enquirywhichactively encourages and facilitates
clinical, professional and organisational learning within a Supported Practice Framework.

Eligibility/Other Requirements:

Mandatory:

Be registered orbe eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Post-graduate qualificationsin educationor arelevantarea.

Hold acurrentdriver’s licence.

Prior to commencement successful candidates will be required to:

Undergo a pre-employment National Police check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Note: Thisis a temporary position available fora period of 10 months with the possibility of extension. This
position is part-time at 8 hours per week andthe full-time salary noted above will be pro-rata.

Contact Officer: Fiona Cameron (02) 51247737 fiona.j.cameron @act.gov.au

Clinical Services

CHS Chief Operating Officer Clinical Services

CHS Mental Health, Justice Health and Alcohol and Drug Services

RegisteredNurse Level 2 - Adult Acute Mental Health Services

RegisteredNurse Level 2 $94,409 - $100,061, Canberra (PN:18514)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: Our Vision: Creating exce ptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory (ACT)
and surrounding region. More informationcan be foundon the CHS website https://www.health.act.gov.au/
Overview of the work area and position

Mental Health, Justice Health, Alcohol and Drug Services provides health services directlyand through
partnerships with community organisations. The services provided range from preventionand treatment to
recoveryand maintenance and harm minimisation. The participation of the people who use the service, including
families and carers, is encouragedin all aspects of service planning and delivery. The Division works in partnership
with a range of government and non-government service providers to ensure the best possible outcomesfor
clients.

The Division delivers services ata number of locations, including hospital inpatient and outpatient settings,
community health centres, detention centres, other community settings including people’s home. These services
include:

Adult Acute Mental Health Services

Adult Community Mental Health Services

Alcohol and Drug Services

Child and Adolescent Mental Health Services (CAMHS)
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Justice Health Services

Rehabilitation and Specialty Mental Health Services

Adult Acute Mental Health Services incorporates the Adult Mental Health Unit (AMHU), the Mental Health Short
Stay Unit (MHSSU) and the Consultation Liaison (CL) Team across the Emergency Department and Canberra
Hospital.

AMHU is a 40-bed inpatient unit for people experiencing moderate to severe mental illness. AMHU is a
contemporaryevidence-based service providing high quality mental health care, guided by the principles of
Recovery. The service aims to provide collaborative careinvolving the consumer, their carers and otherkey
services. MHSSU is a low dependency 6 bed inpatient unitin the Emergency Department for peoplerequiring
extended mental health assessmentand or treatmentinitiation. Planned service expansion will see the opening of
anew 10 -bed low dependency inpatient unit at Canberra Hospital in 2021.

Atthis levelitis expectedthatyou will provide, underlimited supervision, high quality clinical nursing, skillsand
care to achieve sound outcomes for people with mentalillness. Itis also an expectation that you will contribute
your expertise to the multidisciplinary team, provide supervision to staff at the RN1 level and support the Assistant
Director of Nursing, Clinical Nurse Consultants and Nurse Unit Manager. In this role you will be requiredto
undertake professionaldevelopment, supervision, participate in quality initiatives and contribute to the
multidisciplinary team processes.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Demonstrated clinical leadership and the abilityto develop all members of the team.

Be able to communicate with influence, particularly with the diverse teams including internal and external parties
within acute mental health care.

Be flexible, adaptable, and able to be comfortable with a changing work environment.

Eligibility/Other Requirements

Mandatory

Be registered oreligible forregistration with the Australian Health Practitioner Regulation Agency (AHPRA)
Minimum of two years’ recent experience working professionally in an acute mental health facility.

The successful applicant will needto be available to work ona seven day a weekroster fillingmorning, evening,
and night shifts.

Have an understanding of how the National Standards and Quality Health Service (NSQHS) indicators align with
thisrole.

Fulfil the responsibilities of thisrole as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all other related frameworks.

Desirable

Hold or be working toward Post Graduate qualification in mental health nursing.

Clinical leadership experience

Currentdriver’slicence

Please note prior to commencement successful candidates will be required to:

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Undergo a pre-employment National Police Check.

Note: This is a full-time position working across AAMHS on a rotating shift roster, including morning, evening, and
night shifts.

Formore information onthis position and how to apply “click here”

Contact Officer: Monique Fielder (02) 5124 5452 monique.fielder @act.gov.au

Surgery

Medical Staff

Specialist 1-5 - Trauma and Retrieval Anaesthetist

Specialist Band 1 - 5 $180,732 - $223,029, Canberra (PN:50423)
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Gazetted: 20 April 2021

Closing Date: 18 May 2021

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Aboutus:

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:

The Canberra Hospital: a modern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Five Walk-in Centres: which provide free treatment for minorillness and injury.

Seven community health centres: providing arange of general and specialist health servicesto people of all ages.
A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Medical Staff in the Canberra Health Services enjoy excellent conditions, and our Enterprise Agreement is available
at https://www.health.act.gov.au/careers/applying-work-us/enterprise-agreements

Strongresearch links are maintained with the ANU, University of Canberra and the Australian Catholic University.
All specialties arerepresented with the exception of organ transplantation. The hospital has well developed post
graduate teaching programs. A fullyequipped medical libraryis available on site with alarge collection of hard
copy and online journals and textbooks.

The preferred candidate maybe considered fora conjoint positionin ANU atan academic level commensurate with
the candidate’s qualifications and experience. The academic position will be heldfor the duration of the Canberra
Health Services employment and will be subject to regular performance reviews. No remunerationis attached to
the University position. The employee will be responsible to the University on academic mattersand clinical/
research matters to Canberra Health Services.

For more information in relation to conjoint positions with the ANU please contact Professor Zsuzsoka Kecskes,
Director, ANU Medical School (02) 6125 2622 dean.medicalschool@anu.edu.au

Aboutour greatcity, Canberra, Australia’s National Capital:

Canberraisa city with outstanding amenities and excellent housing, educational and leisure op portunities. Itis
home to national icons and monuments as well as natural treasures. The coast and ski fields are nearby; Sydney is
only three hours away by road. For more information onour great city and your future, visit:
https://canberra.com.au/work/

Position Overview:

CanberraHealth Services are lookingfor enthusiasticand experienced Anaesthetists to assistin meeting the ever-
increasingservice demand of a swiftly growing population. We are seeking anaesthetists who are eagerto learn
and those who are engaged to grow the next generation of anaesthetists as we expand our service into the
Surgical Procedures, Interventional, Radiological and Emergency (SPIRE) precinct which is due to open on the main
Canberracampusin 2024.

Learn more about SPIRE go to www.health.act.gov.au/about-our-health-system/planning-future/spire-project
The Canberra Health Services Department of Anaesthesia, Peri-operative Medicine and Pain Management is a busy
departmentthat facilitates over 32,000 anaesthetic proced ures (elective and emergency) peryear. Perioperative
Medicine has become a significant focus of our department. We operate in a variety of environments, including
CanberraHospital whichis the largest tertiary and trauma facility in the region, Calvary Public Hospital, John James
Calvary Hospital, National Capital Private Hospital and other private day surgery locations within Canberra.

The breadth of anaesthetic procedures undertakenare all encompassing(cardiac, neurosurgery, and neonatal
surgery) with the exception of solidorgan transplant. As the primaryteaching hospital and major trauma centre
for ACTand the Southern NSW region, exposure to interesting cases is a certainty.
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ACTHealth is a partner in teaching with the Australian National University, the University of Canberra and the
Australian Catholic University. Due to these partnerships and the flexible nature of this employment opportunity,
excellentresearch opportunitiesare available.

Employment Conditions and Benefits

Remuneration:

A full time Senior Medical Officer employed in the ACT Public Service is entitled to a package up to $369,057 per
annum (pro-ratafor fractional appointments) underthe ACT Public Sector Medical Practitioners Enterprise
Agreement2013-2017. A new enterprise agreementis currently awaiting approval from the Fair Work
Commission.

This package is inclusive of salary, a minimum 11.5% super contribution and:

¢ Private Practice Schemes, with a minimum payment (Scheme A —20%) $42,435-552,367.

Additional Benefits

Total Remuneration Package: $336,303 - $401,602 inclusive of salary, ARInand applicable allowances and 11.5%
super.

Group Attractionand Retention Incentive: $50,000

Please note:The ARIn will be reviewed every 12 months where the ARIn may be terminated or adjusted under the
terms of the ARIn policy. To continue payment the ARIn must continue to meet the eligibility criteria as outlined in
the ARIn framework. The maximum combined salary and ARInamount for this position is $401,602

Benefits additionalto Remuneration include:

Generous leave provisions, including training and educationleave up to the following:

4 weeks training/education leave;

4-5 weeksannual leave perannum;

Strong mentorship and supervisorysupport;

Medical Education expenses allowance (MEE) reimbursementup to $19,014

Access to PBI taxation benefits;

Ability to apply for up to $55,000in reimbursement of relocation expenses;

Access to additional payments for work undertaken on Extra SurgerySchemes;

Researchopportunities; and

The opportunityto contribute to the development of Models of Care for the new SPIRE precinct.

AboutYou:

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversity groups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are particularly
encouragedto apply.

Position Requirements/Qualifications:

Mandatory:

Relevantregisteredor eligible for registrationas a medical practitioner with the Australian Health Practitioner’s
Regulation Agency (AHPRA).

Fellowship of the Royal Australianand New Zealand College of Anaesthesia or equivalent specialist qualifications.
Be an Australian Citizen or permanent resident of Australia.

Ability to work days, nights and weekends at a minimum of 0.5 FTE.

Specialisedtraining in major trauma, including ballisticinjuriesand burns

Training and experience in anaesthesia for major head and necksurgery.

Currentexperience in retrieval medicine, including Aeromedical patient transport and winch rescuein an AW 139
helicopter.

Demonstratedcurrency in HUET training.

Qualification in Medical Simulation.

Desirable:

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governan ce
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Prior to commencement successful candidates will be required to:
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Be granted with their Scope of Clinical Practice throughthe Medical Dental Appointments Advisory Committee
(MDAAC).

Undergo a pre-employment National Police check.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Note: Annual Base Salary: Specialist 1-5-$180,732 - $223,029 (Startingsalary will be negotiated within this
classification for the successfulcandidate, dependingon experience and expertise).

Contact Officer: Shannon Dougan (02) 5124 7061 shannon.dougan@act.gov.au

Clinical Services

Nursing University of Canberra Hospital

Stromlo Ward

Clinical Nurse Consultant - Stromlo Ward UCH

RegisteredNurse Level 3.25122,360, Canberra (PN:39799)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Aboutus

Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind.

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New SouthWales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley. CHS administers a range publiclyfunded
health facilities, programs and services including but not limited to:

The Canberra Hospital: a modern600-bed tertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Four Walk-in Centres: which provide free treatment for minorillness and injury.

Six community health centres: providingarange of general and specialist health services to people of all ages.

A range of community-based health services including Early Childhood Services, Youth and Women’s Health,
Dental Health, Mental Health, Alcohol and Drug Services.

Overview of the Work Area and Position

Rehabilitation, Aged and Community Services (RACS) is avibrantand diverse Division within Canberra Health
Services providing multidisciplinary rehab, aged and community-based care across a range of settings. This
includes Canberra Hospital, University of Canberra Hospital, Community Health Centres and Village CreekCentrein
Kambah. UCH isthe ACT's first sub-acute rehabilitation hospital on the grounds of the University of Canberra.

The University of Canberra Hospital (UCH) is part of the CHS's planned network of healthfacilities designed to
meetthe needs of ourageing and growing population. University of Canberra Hospital is Canberra’s first purpose-
built rehabilitation hospital and supports people recovering from surgery, injury, or experiencing mentalillness.
Stromlo Ward - Neurological Rehabilitation for patients with a range of neurological conditions including Stroke,
Traumatic Brain Injury, Spinal Cord Injury, Functional and Degenerative disorders.

The CNC of a UCH ward is responsible for the day-to-day operational management of services with the ward,
including the management of nursing workloads, modelof care, and patient flow. The CNCis to provide expert
clinical leadership and management within a nursing and multidisciplinary team.
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The CNC will develop and maintain collaborative partnershipswith internal and external stakeholders to facilitate
timely and appropriate patient flow. Itis expected that the CNC will promote, incorporate and maintainthe
National Safety and Quality Health Standards at a ward level. There is an expectationthat the successful
applicant/s will maintain accountability for their own practice standards, education and work collaboratively with
the University of Canberrateamto support the professional development of the UCH nursing workforce.
ABOUTYOU

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Strong organisational skills with a high degree of drive.

Progressive, adaptable, and flexible with ability to successfullyintroduce change and provide responsive services
to meetclients’ needs.

A strongfocus on person centred, exceptional care and a commitment to quality outcomes.

Eligibility/Other Requirements:

Mandatory:

Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA).
Desirable:

Minimum of three years’ experience working professionallyin a managementrole.

Post Graduate studies in Nursing, Health Management or related field.

Hold Intermediate Life Support Certification.

Hold a currentdriver’s licence.

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks. Prior to commencement
successful candidates will be required to:

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, scr eening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment National Police Check.

Note: Thisis a temporary position available fora period of 12 months with the possibility of extension and/or
permanency.

Contact Officer: Maria Harman 0461 634 639 maria.harman@act.gov.au

Allied Health

CHS Chief Executive Officer

CHS Allied Health

Allied Health Assistant Level 2 - Speech Pathology

Allied Health Assistant 2 (Qualified) $54,988 - $61,221 (up to $63,043 depending on qualification level),
Canberra (PN: 27163)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

CanberraHealth Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

CHS administers arange publicly fundedhealthfacilities, programs and services including but not limited to:
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The Canberra Hospital:a modern 600-bedtertiary hospital providing trauma services and most major medical and
surgical sub-specialty services.

University of Canberra Hospital Specialist Centre for Rehabilitation, Recoveryand Research: a dedicated and
purpose-built rehabilitationfacility, with 140inpatient beds, 75-day places and additional outpatient services.
Mental Health, Justice Health, Alcohol and Drug Services provide a range of healthservices from prevention and
treatmentthroughto recoveryand maintenance ata number of locations and in varied environments for people
suffering from mental healthissues.

Four Walk-in Centres: which provide free treatment for minorillness and injury.

Seven community health centres: providing a range of general and specialist health servicesto people of all ages.
A range of community-based health services including early childhood services, youth and women'’s health, dental
health, mental health and alcohol and drug services.

Overview of the work area and position:

Acute Allied Health ServicesSpeech Pathology provides tertiary level services to eligible inpatients and outpatients
of Canberra HealthServices. Services include specialist assessment and management of a range of acute
communicationand swallowing disorders. Eligible patients include any patient admitted to an acute ward with
acute communicationand/or swallowing disorders. Specialist outpatient services are provided to adults with voice
disorders, adults and paediatrics with swallowingdisorders due to an underlying medical condition, children born
with cleft lip and/or palate, adults with head and neckcancer/trauma.

The Speech Pathology Allied Health Assistant provides valuable support and patient care for the Speech Pathology
teamincluding supporting safe mealtime management and effective communication forinpatients, supportive
objective swallowing assessments and assisting with outpatient caseload management.

Qualifications and experience:

Mandatory:

Certificate IVin Allied Health Assistance orrecognised equivalent.

Please note prior to commencement successful candidates will be required to:

Undergo a pre-employment Police check.

Comply with CHS Occupational Assessment, Screening and Vaccination policy, (OMU).

Comply with CHS credentialing requirements for allied health.

Note: Thisis a permanent, full-time position based at the Canberra Hospital.
Trainingin speech pathology AHA duties and skills will be provided to the successful applicantif requiredon
commencement. Applicants with experiencein otherareas orallied health disciplines, e.g. Occupational Therapy,
Physiotherapy, Social Workor Nutritionare encouraged to apply.

Selection may be based on application and referee reports only.

Potential applicants are encouraged to discuss theirapplication with the contact person.

For more information on this positionand how to apply “click here”

Contact Officer: Tim Tooke (02) 5124 2230tim.tooke @act.gov.au

Medical Services

Pharmacy

Covid Clinic Pharmacist

Pharmacist Level 1 $72,260-$83,418, Canberra (PN: 45089, several)

Gazetted: 21 April 2021

Closing Date: 7 May 2021

Details: Our Vision: Creating exceptional health care together.

Our Role: To be a health service thatis trusted by our community.

Our Values: Reliable, Progressive, Respectful and Kind

Canberra Health Services (CHS) is focussed on the delivery of high quality, effective, person centredcare. It
provides acute, sub-acute, primary and community-based health services, to the Australian Capital Territory
(ACT)—a catchment of approximately 400,000 people. It also services the surrounding Southern New South Wales
region which includes the Bega Valley, Bombala, Cooma-Monaro, Eurobodalla, Goulburn, Mulwaree, Palerang,
Queanbeyan, SnowyRiver, Upper Lachlan Shire andthe Yass Valley.

Overview of the work area and position
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Pharmacy sits within the Office of the Executive Director of Medical Services (EDMS) team which includes the
Physician Training Office, Medical Officer Support, Credentialing, Employmentand Training Unit (MOSCETU), GP
Liaison Unit (GPLU), Pathology, Pharmacy, Medical Imaging and Library Services.

CHS Pharmacy Department have a dynamic, talented team of approximately 100 staff, including: pharmacists,
technicians, and administration staff. The department provides a range of clinical services to inpatients and
outpatientsincluding several specialised services. The pharmacy team charteris “Our competent and professional
teamwill provide a contemporaryand forward-thinking pharmacy service that gives the best patient focusedcare
possible and is valued by the ACT health community”

The role of the Covid Clinic pharmacistis an integral part of the effective and accurate preparation of Covid-19
vaccinations. The pharmacistis responsible for the product checking and release, medicines information and
inventory managementatthe Covid clinics.

CHS is committed to workforce diversity and to creating an inclusive workplace. As part of this commitment, we
welcome applications from all diversitygroups. Aboriginal and Torres Strait Islander peoples, people with disability
and people who identifyas Lesbian, Gay, Bisexual, Transgender, Intersex, or Questioning (LGBTIQ) are encouraged
to apply.

Behavioural Capabilities

Strong organisational skills

Attention to detail

Adaptability and flexibility to accommodate change and provide responsive servicesto meet the clinicneeds
Eligibility/Other Requirements

Mandatory:

Be registered as a pharmacist with the Australian Health Practitioner Regulation Agency (AHPRA).

Desirable:

To successfully complete the Australian Government COVID-19 vaccinationtraining program

To be available for regular weekend and after-hours work

Be able to work across multiple sites within Canberra health Service

Have an understanding of how the National Standards and Quality Health Service (NSQHS)indicators align with
thisrole.

Fulfil the responsibilities of this role as detailedin the CHS Exceptional Care Framework, Clinical Governance
Framework, Partnering With Consumers Framework and all otherrelated frameworks.

Please note prior to commencement successful candidates will be required to:

Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.

Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and
vaccination processes against specified infectious diseases.

Undergo a pre-employment Police check.

Notes

This is a temporary position available for a period of six months with the possibility of extension.

An order of meritlist may be established to fill future vacancies at level overthe next 12 months.

Contact Officer: Monica Rayson (02)5124 7949 monica.rayson@act.gov.au

Chief Minister, Treasuryand Economic Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

Shared Services

Finance Services

Finance Operations

Assistant Director, Business Intelligence and Support

Senior Officer Grade C $110,397 - $118,832, Canberra (PN:09652)
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Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: If you are a strategic thinker capable of juggling governance, planning, riskand can handle the ebb-and-
flow of a high-tempo finance operations area, with sufficient motivation not to accept the present state of the
world, then you just might be the person we arelooking for.

You will need to demonstrate an understanding of customer experience and be comfortable taking full
responsibility for all that depends on you. If you like bigideasand vague generalities and possess the wisdom to
judge each actasitcomesthen you could become part of the continuing SharedServices Finance story.

If you have an eye for detail and can lead change in a collegiate way, demonstrating a breadth and depth of
understandingin afinance operations and policydomain, as detailed more fullyin the attached Position
Descriptiondocument, thenthis couldbe the role foryou.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

Recentrelevant experiencein businessintelligence and/or business improvementin eithera governmentor
private enterprise contextis highly desirable forthisrole.

Demonstrated competency in financial processing systems, including oracle R12, Converga P2P, Westpac
Corporate Online, Collexus, or similar, as well as with Microsoft Office Applicationsand PowerBI.

Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months. Selection may be based on applicationand referee reports only.

How to Apply: Please provide a two-page pitchaddressing the elements of the '"What You Require' section of the
attached Position Description, as well as a current curriculum vitae and the contact details of two referees.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Alan Ross (02) 6205 1239 alan.ross@act.gov.au

Policy and Cabinet

Cabinet, Assembly and Government Business

Chief Minister Directorate Liaison Officer

Senior Officer Grade B $130,018-$146,368, Canberra (PN: 13642)

Gazetted: 20 April 2021

Closing Date: 4 May 2021

Details: An exciting and valuable career opportunity presents itselfas the Chief Minister, Treasuryand Economic
Development Directorate seeks a highly motivatedsenior officer to perform the duties of Directorate Liaison
Officer forthe Chief Minister's portfolios. As Directorate Liaison Officer you will be required to facilitate and
supportdirectcommunications and policy advice between the Directorate and the Chief Minister’s Office. To be
successful in thisrole itis expected that you can demonstrate a high-level ability to provide strategic policy
direction andadvice and possess strong leadership and management skills and sound judgement.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Notes: Thisis a temporary position available for 12 months with the possibility of extension fora furtherthree
months. A Merit Pool will be established from this selection process and will be usedto fill vacancies overthe next
12 months. Selection may be based on applicationand referee reports only.

How to Apply: Applicants must provide a written application that addresses the Position Description in atwo-page
pitch detailing how you are the right person for this opportunity. Candidates should also provide a curriculum vitae
and the contact details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Sara Burns (02) 62055347 Sara.Burns@act.gov.au

Access Canberra
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Projects, Governance and Support

Government Business and Coordination

Government Business and Coordination Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:43670)

Gazetted: 19 April 2021

Closing Date: 26 April 2021

Details: Access Canberra currently has a permanent opportunity within its Government Business and Coordination
Team. The teamis highly regardedand operates as a critical coordination point between Government, the Access
CanberraExecutive and the broader organisation. The working environment is varied and fast paced, and the team
work flexibly to deliver on priorities, exceed expe ctations and generally be awesome at everything theydo.

If you wantto be a part of that awesomeness, have experiencein a coordinationrole and aninterestin all things
government business then we wantto hear fromyou. We are looking for fun, positive people with soundskills in
managing competing priorities, a flexible approach to work, good attentionto detail and a strong focus on
delivering outcomes. Solid skills in customer service would be advantageous.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD)supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Note: A merit pool will be established from this process that may be usedto fill ongoing and non-ongoing
vacancies overthe next 12 months. This position operates in a workplace designed for activity-based working
(ABW). Under ABW arrangements, officers will not have a designated workstation/desk.

How to Apply: Please provide your curriculumvitae and a one-page pitch (750 words) outlining how your Skills,
Knowledge and Behaviour will allow you to be a high-performerin this role.

Applicationsshould be submitted via the Apply Now button below.

Contact Officer: Stewart Turner (02) 6207 1231 stewart.turner@act.gov.au

Access Canberra

Fair Trading and Regulatory Strategy

Investigations

Investigator

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:33914)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: We are seeking an enthusiasticand self-motivated Investigatorto assist our Investigations unit with
pursuing vigorousand effective law enforcement to protectthe interests and safety of consumers, and to support
fair trading across the ACT.

The Investigations unitadopts a strategic, risk-based, and proportionate approachto promote compliance with fair
tradinglegislation. It works in close coordination with other areas within Access Canberraand across the ACT
Governmentto achieve our common purpose of maintaining a safe and liveable city.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements: Suitability for this position will be assessed acrossthree keyareas:

Skills. The skills you have to fulfil the duties/responsibilities of the role.

Knowledge. The knowledge youhave which will enable you to perform the duties/responsibilities of the roleto a
high standard.

Behaviour. How you will display the ACT Government Signature Valuesand Behaviours and the Access Canberra
Culture described in the Division Overview.

Notes: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months.

How to Apply: To apply for this role please provide your curriculum vitae and a two-page pitchsetting out:

Your greatestachievementsin the last five years and how theyrelate to this position and its duties, and

Why your ability, ingenuity, experience, and qualifications make you the best person for thisrole.
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Contact Officer: Ben McMahon (02) 6207 0535 Ben.McMahon@act.gov.au

Communicationand Engagement

Protocol, Honours and Ceremonial Events Officer

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 23587)

Gazetted: 16 April 2021

Closing Date: 4 May 2021

Details: The Chief Minister, Treasuryand Economic Development Directorate (CMTEDD) leads the ACT Public
Serviceand provides strategic advice and support to the Chief Minister, Treasurer, Minister for Economic
Developmentand the Cabinet on policy, financial and economic matters, service deliveryand whole of
governmentissues. As Protocol, Honours and Ceremonial Events Officer (part-time job share) you will workas a
member of the Communications and Engagement division to provide ceremonial and hospitality support to the
Chief Minister, including high-level protocol advice. The roleincludes, butis not limited to, the following dutie s
performed under limited direction:

Manage a number of awards programs, includingthe ACT Australian of the Year Awards, Canberra Citizen of the
Year Award, Chief Minister's Canberra Gold Awards, Public Service Medal for the ACT Public Service,and ACT
recipients of the Order of Australia Awards.

Provide protocol advice and assistance regarding the use of the ACT flag, City of Canberra Coat of Arms, ACT
emblems, and requests for the Chief Minister’s Patronage.

Coordinate high quality ceremonial events for the Chief Ministerincluding Ceremonial Tr ee Plantings, State
Funerals and Memorials, Freedom of Entry Parades, and Keysto the City presentations.

Preparearange of ministerial briefs and correspondence on behalf of the Chief Minister, includingletters of
congratulations/condolence. This positionreports to the Director— Protocol and Internal Corporate
Communications.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitme nt, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements: Relevant tertiary qualifications or a minimum of two years’ experience working
professionally in honours and awardsadministration (or related industries) is desirable but not essential. The
successful applicant will be required to work Mondays and Wednesdays. A current driver’s licence is desirable.
Note: Thisis a temporary parttime position available immediately for six months with the possibility of extension
up to 12 months. The full-time salarynoted above will be pro-rata. For this part-time role we are able to offer a
minimum of three days, maximum four days work per week, hours will be negotiated with the successful
applicant.

While thereis flexibility with working from home arrangements, the teamis encouraged to work in the office on
Monday and Wednesday of each week, COVIDrestrictions permitting. A Merit Pool will be established from this
selection process and will be usedto fill identicalvacancies over the next 12 months. Under activity -based working
(ABW) arrangements this position will not have a designated workstation/desk.

How to Apply: Please review the Position Descriptionfor details about the role and associated responsibilities.
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviourin
relation to the duties and responsibilities listed in the Position Description.

Please submit the following: In atwo-page pitch, please address the following criteria: Professional / Technical
Skillsand Knowledge

1. Demonstrated project management or secretariat experience, or demonstrated experience coordinating awards
programs.

2.Strong administrative and organisational skills.

3. Excellentoral and written communication skills.

Behavioural Capabilities

1. Demonstrated ability to use personal initiative and good judgementin the preparation of sensitive
correspondence and administrative processes.

2. Ability to collaborate and negotiate effectively with a range of internal and external stakeholders to me et
multiple deadlines amid competing priorities.
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3.Demonstrated highwork ethic, ability to exercise initiative in acomplex and dynamic work environment, and to
work under pressure.

4. Understanding of, and demonstrated commitment to, the implementation of the ACTPS Values, Code of
Conduct, Respect, Equity and Diversity Frameworkand Workplace Health and Safety initiatives. Applicants must
submita current curriculum vitae includingdetails of work history (roles, timing, responsibilitiesand
achievements), qualifications and two referees including their contact details. Applications should be submitted
viathe Apply Now button.

Contact Officer:Jed Rainbow (02) 6207 7799 jed.rainbow@act.gov.au

Digital, Data & Technology Solutions

Technology Services

Senior SharePoint/ Power Automate Developer

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:48833)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Do you have experience developing and supporting solutions implemented using SharePoint and Power
Automate? The Digital, Data & Technology Solutions Division seeks an energetic, results-drivenpersonto join a
team of specialists responsible for the delivery of the ACT Government’s SharePoint Service. This includes the
provision of end-user support, the investigation and resolution of issues, and the completion of site development,
maintenance and monitoring activities. The successfulapplicant will play a leading technical role in the delivery of
various projects involving the implementation of solutions using SharePoint Online and Power Automate.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Notes: An order of merit will be established from the selection process which may be used to fill futureidentical
vacancies overthe next 12 months. Selection may be based on applicationand referee reports only. All enquiries
regardingtheroleshouldbe directed to the Contact Officer.

How to Apply: After reviewing the Position Description, please provide a written response to each of the individual
seven capabilities listed in the “What you require” section of the Position Description, describing experience and
claims of suitability for each capability separately. Applications should be limited to curriculum vitae, no more than
two pages of capability response, and SFIA assessment verification documents if applicants have them. The SFIA
assessmentverification documents are not mandatory.

Applications should be submitted via the Apply Now button below.

Contact Officer: Mark Mathieson (02) 6205 2335 mark.mathieson@act.gov.au

Commercial Services and Infrastructure

Property and Venues

National Arboretum

Visitor Service Officer

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN: C11724, several)

Gazetted: 16 April 2021

Closing Date: 7 May 2021

Details: Do you appreciate the natural environment and have experience deliveringdynamictours and
experiences? The National Arboretum Canberra and Stromlo Forest Park are looking for enthusiastic and
motivated individuals to join their casual Visitor Services Officer team. The National Arboretum Canberra features
94 forests of threatened, rareand symbolic trees from Australia and around the worldthat are cultivated for
conservation, scientific and educational study, display and preservation. The National Arboretum engages its
diverse visitors by providing recreational and educational opportunities through publicactivities including events,
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programs and guidedtours. The primary focus of this roleis providing high quality and pro-active customer service
to all National Arboretum visitors; while working at Village Centre Information Desk and as required delivering
education programs, tours and workshops to visitorsof all ages. The successful applicants will have e xperience
workingin a busy and dynamic environment, capably managing public emergency situationsand competing
demands. Chief Minister, Treasuryand Economic Development Directorate (CMTEDD) supports workforce
diversity and is committedto creating an inclusive workplace. As part of this commitment, Aboriginal and Torres
StraitIslander peoples, people with disability and those who identify as LGBTIQ are encouragedto apply.
Eligibility/Other Requirements:

Currentdriver’s licence, ability to obtain a publicbus licence.

CurrentFirst Aid Certificate.

Ability to undertake manual handling as required.

Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Maintain availability for weekday, afterhours, public holiday and weekend work.

Note: This position will be offered on a casual basis. The full-time salary noted above will be pro-rata. An order of
merit will be establishedfrom this selection process and may be usedto fill future identical vacancies over the
next 12 months.

Howto Apply: Applicants are to address the Selection Criteria locatedin the Position Description and provide a
currentcurriculumvitae and the names and contact of two referees.

Applicationsshouldbe submitted via the Apply Now button.

Contact Officer: Christine Callen (02) 6205 4468 christine.callen@act.gov.au

Commercial Services and Infrastructure

Property and Venues

National Arboretum

Visitor Service Officer

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN: C11723)

Gazetted: 16 April 2021

Closing Date: 7 May 2021

Details: Do you have experience delivering dynamictours and experiencesand an appreciation for the natural
environment? The National Arboretum Canberra and Stromlo Forest Park Branch us lookingfor an enthusiastic
and motivated individualto join their casual Arboretum Visitor Services Officer team.

The National Arboretum Canberra features 94 forests of threatened, rare and symbolictrees from Australia and
around the world that are cultivated for conservation, scientificand educationalstudy, displayand preservation.
The National Arboretum engages its diverse visitors by providingrecreational and educational opportunities
through publicactivities including events, programs and guided tours.

The primary focusof this role is providing high qualityand pro-active customer service to all National Arboretum
visitors; while working at the Village Centre Information Desk and as required delivering education programs, tours
and workshops to visitors of all ages. The successful applicant will have experience working in a busy and dynamic
environment, capably managing public emergency situationsand competing demands.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

Thisis a designated position in accordance with s42, Discrimination Act 1991 and is only opento Aboriginaland/or
Torres StraitIslander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore
a Confirmation of Aboriginality may be requested.

Currentdriver’s licence, ability to obtain a publicbus licence.

CurrentFirst Aid Certificate.

Ability to undertake manual handling as required.
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Prior to commencing this role, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Maintain availability for weekday, afterhours, public holiday and weekend work

Note: This position will be offered on a casual basis. The full-time salary noted above will be pro-rata. An order of
merit will be establishedfrom this selection process and may be usedto fill future identical vacancies over the

next 12 months.

How to Apply: Applicants are to address the Selection Criteria locatedin the Position Description and provide a
currentcurriculumvitae and the names and contact of two referees.

Applications should be submitted viathe Apply Now button.

Contact Officer: Christine Callen (02) 6205 4468 christine.callen@act.gov.au

Access Canberra

Construction Utilities and Environment Protection

Electrical Inspectorate

Electrical Inspector

Building Trade Inspector $97,071 - $110,397, Canberra (PN: 45452, several)

Gazetted: 15 April 2021

Closing Date: 22 April 2021

Details: Access Canberra Electrical Inspections team s looking for several electricianswith extensive experience in
the electrical industryundertaking electrical inspections and verification of electrical installations. The successful
applicant will join a high performing team, working independently butin a collaborative environment, ensuring the
safety of our community. Electrical inspectors work a nine-day fortnight, with some allocated overtime. The
successful applicant wouldalso be required to be part of an after-hours On-Call roster.

Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.

Eligibility/Other Requirements:

ACT Unrestricted ElectricalLicence. Driver’s Licence fora passenger car.

Notes: Selection may be based on application and referee reports only.

How to Apply: Applicants must submit a personal pitch of no more than two pages outlining their experience
and/or abilities against the Professional and Technical Skills and Behavioural Capabilities outlinedin the Position
Description; your current curriculumvitae and detailsof two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Andrew Mecham (02) 6207 1864 andrew.mecham@act.gov.au

Workplace Safety and Industrial Relations

Data Finance and Analytics

Senior Director

Senior Officer Grade A $151,002, Canberra (PN:38261)

Gazetted: 15 April 2021

Closing Date: 30 April 2021

Details: The Workplace Safety and Industrial Relations Groupis seeking a collaborative and dynamicleader for its
Data Finance and Analytics team whichis responsible for data reporting and oversight of the Public Sector Workers
Compensation Fund. The successful applicant will lead the team to implement the following to support the group:
Facilitate evidence-based decision making by leading the design and implementation of an integrated suite of
personal injury management performance metrics for workplace safety and workers' compensation across the
ACT, including education and awarenessraising services to internal and external clients. Lead economic/statistical
analyses to identify trends, patterns and relationships in data and establish methodsand indicators to identify
currentand emerging issues. Oversee the management of the Territory's Informationand Communication
Technology (ICT) systems for receiving, storing and analysing workers' compensation and public sector work injury
data.Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and
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is committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements: Tertiary qualifications and/or equivalent relevant experience in Finance, Insurance,
Compliance, Risk Management or other related disciplines would be an advantage.

Experiencein the areas of work health and safety, personal injury management and/or workers’ compensation is
highly desirable.

Notes: Selection may be based on application and referee reports only. This position involves direct supervision of
personnel. Please note, this positionis locatedin a workplace designed for activity-based working (ABW). Under
ABW arrangements, officers will not have a designated workstation/desk.

How to Apply: Applications should be submitted via the Apply Now button below and shouldinclude a curriculum
vitae and aresponse to the Selection Criteria.

Contact Officer: Mikaela Turner (02) 6207 7192 Mikaela.Turner@act.gov.au

Economic Development

Business and Innovation

Key Sectors

Assistant Director

Senior Officer Grade C $110,397 - $118,832, Canberra (PN: 14070, several)

Gazetted: 15 April 2021

Closing Date: 22 April 2021

Details: Business and Innovationis seeking applications for experienced professionals to fill several positionsthat
will supportthe growth and diversification of the Territory’s economy. These positions will contribute to the
development and delivery of high-quality industry development programs and activitiesfor Canberra’s industries
of strategic importance includingthe defence, space, cyber security, advanced technology and manufacturing
industries. The positions will also play a key rolein the continued development of Canberra’s innovation
ecosystem by working collaboratively to developand implement high quality evidenced -based policy.

Being part of a small, dynamic and fast-past team environment, the successful officers will be highly motivated,
reliable, flexible and committedto contributing to key ACT government economic development policy including
the Jobs and Economic RecoveryPlan. A key strength will be your outstanding interpersonal and project
management skills; commitment to developing and maintaining excellentinternal and external working
relationships; and contributing to a workplace culture that strives for the delivery of high-quality outcomes.
Chief Minister, Treasury and Economic Development Directorate (CMTEDD) supports workforce diversity and is
committed to creating an inclusive workplace. As part of this commitment, Aboriginal and Torres StraitIslander
peoples, people with disabilityand those who identifyas LGBTIQ are encouraged to apply.
Eligibility/Otherrequirements: A qualificationin Public Administration, Economics, Business or a related subject (or
a willingness to undertake) is highly desirable.

Notes: Thereare several temporary positionsavailable for a period of six monthswith the possibility of extension
and/or permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies
over the next 12 months. Please note, this position will be moving to a new workplace designed for activity-based
working (ABW)in 2020. Under ABW arrangements, officerswill not have a designated workstation/desk.

How to Apply: Applications should be no more than two pages and address the criteria. A curriculum vitae must be
included.

Contact Officer: llsa Stuart (02) 6207 8864 lIsa.Stuart@act.gov.au

Chief Finance Officer, Strategic Finance

Temporary Vacancy (3 May 2021 to 30July 2021)

Chief Minister, Treasuryand Economic Development Directorate
StrategicFinance

Position: E834

(Remuneration equivalent to Executive Level 2.2)

Circulated to: ACTPS Senior Executive List

Date circulated: 22 April 2021
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Expressions of interest (EOI) are sought forthe position of Executive Group Manager (Chief Finance Officer), Chief
Minister, Treasury and Economic Development Directorate and the ACT Executive for a period of 3 months
commencing 3 May 2021.

The Chief Finance Officer (CFO)is a critical leadershiprolein the Directorate and is responsible for providing
strategic financial policyadvice and for managing the financial activities of the Directorate and workingwith senior
colleagues to ensure planning and budgetingactivities meet corporate goals, keylegislative and business
obligations and improve business productivity. Additionally, the CFO has responsibility for providing high level
advice on across-governmentissues.

The CFO reports directlyto the Head of Service and supports the Under Treasurer.

The role requires a high-level strategicunderstanding of whole of government and directorate financial
management.

To apply: Interested applicants should submit a one-page EOland curriculum vitae addressing their suitability and
availability for the role to Paul Ogdenvia email, paul.ogden@act.gov.au by 12pmtomorrow (Friday 23 April2021).
Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees.

Remuneration: The position attracts a remuneration package ranging from $286,648 - $298,006 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $227,160.
Contact Officer: Paul Ogden (02)6207 9114 paul.ogden@act.gov.au

Community Services

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Inclusion and Participation

Community and Social Inclusion

Office for Multicultural Affairs

Senior Policy Officer/Senior Program Officer

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 36581)

Gazetted: 20 April 2021

Closing Date: 4 May 2021

Details: The Office for Multicultural Affairs is seeking applications for a Senior Policy/Program Officer at ASO6 level
within our teamin Inclusion and Participation, ACT Community ServicesDirectorate.

We are looking foran enthusiasticteam memberwho has proven skills in policy development and/or program
management, stakeholder engagement, have strong analytical and communication skills and an ability to work to
tight time frames.

Notes: Thisis a temporary position available for a period of three months with the possibility of extension. A Merit
Pool will be established from this selection process and will be usedto fill vacancies over the next 12 months.
Selection may be based on application and referee reports only.

How to Apply: Interested candidates should submitan expression of interest as a two-page statement that
demonstrates relevant skills and experience against the Selection Criteria. Along with a current curriculumvitae
and contact details of atleast two current referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jenny Wells (02) 6207 9432 jenny.wells@act.gov.au

Inclusion and Participation

Community and Social Inclusion

Community Relations and FundingSupport

Senior Director, Community Relations and Funding Support
Senior Officer Grade A $151,002, Canberra (PN:34890)
Gazetted: 19 April 2021
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Closing Date: 3 May 2021

Details: A dynamic and proactive senior leader is being sought forthe position of Senior Director forour
Community Relations and FundingSupportteam. The team brings togethera range of functions that support the
Community Services Directorate in building and maintaining partnerships with the community through providing
advice inregard to, and the administrative support associated with grant programs, contracts and procurement
processes. The unithas a strong focus on building positive working relationships with key community sector
organisations through active relationship management. By strengthening these partnerships, we are able to work
together with the aim to developand administer evidence-based early intervention and prevention programs to
improve outcomes for vulnerable children, young people and families in our community.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next
12 months. This position will be moving to a new workplace designed for activity-based working (ABW). Under
ABW arrangements, officers will not have a designated workstation/desk. Selection may be based on application
and refereereports only.

Howto Apply: Interested candidates should submit a statement of claims which demonstrates relevant skills and
experience againstthe selectioncriteria as well as acurrent curriculumvitae.

Applications should be submitted via the Apply Now button below.

Contact Officer: Jessica Summerrell (02) 6207 5718 Jessica.Summerrell@act.gov.au

Housing ACT

Infrastructure and Contracts

Asset Design and Delivery

Senior Project Officer

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 17752)

Gazetted: 20 April 2021

Closing Date: 4 May 2021

Details: The Asset Design and Deliveryteam are seeking a motivated Senior Project Officer to join our large
dynamic team.

This position is responsible for managing the delivery of design and construction projects on behalf of the
Commissionerfor Social Housing and the ACT Government as part of the publichousing growth and renewal
program. Itsupports the Director and Senior Director, Asset Designand Delivery, by engaging and collaborating
within the immediate team, architects, builders, sub-contractors, consultants and other external stakeholders to
provide safe and affordable housing to the Canberra community.

The position may require the Senior Project Officer to work primarily in the Design or Delivery areas depending on
the needs/requirements of the businessand works closely with various teams throughout Housing ACT to share
information, ensuring the projects meetthe changing needs of Housing ACT tenants. More details canbe found in
the Position Description.

Notes: This is a temporary position available for six months with the possibility of extensionand/or permanency.
Selection may be based on application and referee reports only.

How to Apply: Writtenresponse to the Selection Criteria with a maximum of 350 words per criterion and a
curriculumvitaeto be provided.

Contact Officer: Wesley Randall (02) 6205 4743 Wesley.Randall@act.gov.au

Housing ACT

Infrastructure and Contracts

Contracts and Business Operations

Assistant Director, Contract Compliance

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:24916)
Gazetted: 19 April 2021
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Closing Date: 3 May 2021

Details: We are lookingfor a diligent, versatile and enthusiastic person to join the Contracts and Business
Operations Team as the Assistant Director, Contract Compliance. You will be leading a team of seven high
performing staff to manage the compliance of the Total Facilities Management contract between Housing ACT And
ProgrammedFM.

The larger teamis agroup of 23 passionate, determined workers who believe in making a difference for some of
Canberra’s mostvulnerable and aren’t afraid to use their initiative.

If you have greatattention to detail, believein empoweringthose aroundyou and enjoy problem solving with a
proactive approach, please apply to join ourteam!

Notes: An order of merit will be established from this selection process and may be usedto fill future vacancies
over the next 12 months.

How to Apply: Please submitan application addressing the Selection Criteria, your curriculum vitae and the names
of at leasttwo referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: HeidiBell (02) 6207 4177 heidi.bell @act.gov.au

Housing ACT

Client Services

Gateway Services

Senior Gateway Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN: 26790, several)

Gazetted: 16 April 2021

Closing Date: 30 April 2021

Details: Gateway Services is the primary access pointinto Housing ACT and provides a range of services including
the Central Access Point (shopfront services), Assessment and Connections (assessment and determination of
applications for social and community housing), Allocations (matching and allocation of propertiesagainst
established Housing needs registers) and the Growth and Renewal Program(undertaking the operational
requirements to relocate clients underthe Program). Gateway Services is seeking enthusiastic, flexible and
motivated people who enjoy working in a busy Human Services environment delivering high quality, client focused
servicesto adiverse client group seeking housing assistance. As a Senior Gateway Officer within Gateway Services,
the successful

candidates will require strong engagement skills, have highlevel writtenand communicationskills, the ability to
liaise and engage with clients and support workers, and be able to build rapport with a range of clientsand
stakeholders.

Eligibility/Other Requirements:

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

A currentdriver’s licence.

Notes: There are two temporary positions available for upto 12 months with a possibility of extension and/or
permanency.

How to Apply: Please submityourwrittenresponse to the SelectionCriteriain the attached Position Description of
no more than 350 words percriterion, your current curriculum vitae and details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Subha Gamage (02) 6207 2376 subha.gamage@act.gov.au

Applicants should note thata Joint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Education
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Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/

Applications can be sent viaemail to: jobs@act.gov.au

Business Services

Strategic Finance and Procurement

External Budgets and Reporting

Assistant Director External Budgets and Reporting

Senior Officer Grade C $110,397 - $118,832, Canberra (PN:00292)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: The Strategic Finance and Procurement Branchis seeking highly suitable applicant to fill the role of
Assistant Director External Budgets and Reporting. The successful applicant will be responsible for: Managing a
Financial Services sub-section, Preparing financial and managementaccounting reports for internal and external
clients, including monthly reports and advice, statistical returns, grant administration and acquittals and annual
financial statements Developing, preparing and maintenance of budget documents including; Budget Papers and
internal budgetallocations and Negotiating and liaising with Directorate and schools' representatives and other
ACT Governmentagencies, including the Chief Minister Treasury and Economic Development Directorate, as
required for effective financial operations.

Eligibility/Other Requirements:

Tertiary qualificationsin Accounting orsimilar and CPA/CA or work towardsaccreditationis highly desirable.
Knowledge of GBMS, Oracle and TM1 is also desirable.

Notes: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. Selection may be based on applicationand referee reports only.

How to Apply: Pleaseinclude your curriculum vitae and a written response to the selectioncriteria of no more
than two pages.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Mark Scanes (02) 6205 5478 Mark.Scanes@act.gov.au

Service Design and Delivery

Student Education

Flexible Education

Flexible Education Principal

School Leader A2 $181,309, Canberra (PN:41933)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: Student Engagement is seeking an experienced, skilled and dynamic Principal to lead the multidisciplinary
teamin the Flexible Learning Program. The Flexible Learning Programis a future focusedlearning programfor
studentsin Years 7 —10 and itdelivers personalised, holisticand trauma informed education, particularly for
young people with complexand challenging needs. Principal - Flexible Education will leada community of
educational programs for students with complex and challenging needsincluding Murrumbidgee School, Muliyan,
the Hospital School, the educational program at The Cottage and Distance Education. The positionis based in
Canberraand relocation reimbursement will be available to interstate applicants.

Eligibility/Other Requirements: A minimum of four years full time (or equivalent) tertiarystudy leading to the
award of a recognised school teaching qualification. Current professional teaching registration with the ACT
Teacher Quality Institute (TQI) (or eligibility to obtain). Prior to commencing this role, a current registrationissued

59



ACT Government Gazette | 22 April 2021

under the Working with Vulnerable People (Background Checking) Act 2011 is required. For further information on
Working with Vulnerable People registrationreferto -
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Note: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. Selection may be basedon applicationand referee reports only. Interested
Applicants located outside of Canberra — Relocation expenses will be reimbursedto the successful applicantin
accordance with Clause C18 of the ACT Public Sector Education Directorate.

How to Apply: If you are interested in leading this Canberra schoolplease sendyour Curriculum Vitae (two pages)
and statement of claims (no longerthan five pages) addressing the five leadership capabilities. For more
information about this opportunity, please contact the contact officer. In your application, we wantto learn about
the impactyour leadership has had on improving outcomes for students, and what makes youthe best person to
be the next Flexible Education Principal. Your Curriculum Vitae should also include the details of at least two
referees.

Applicationsshouldbe submitted via the Apply Now button below.

Contact Officer: Sam Seaton EDUDSEOffice@act.gov.au sam.seaton@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

Service Design and Delivery

Digital Strategy, Services and Transformation

Digital Strategy, Services and Transformation

DataEngineer

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:35227)

Gazetted: 15 April 2021

Closing Date: 3 May 2021

Details: Working as a part of the Data Insights Team, you will use and developyourtechnical skills to ingestand
maintain data in accordance with data governance requirements. Through this you will build integrations dynamic
reportsto service business needs. You will helpto automate processes providing the educationsystem with
efficiencies and assist with Big Data strategies enabling business insights for evidence -based decisions. Itis crucial
that you understand the WhoG technology and data direction to ensure integrationand ongoing improvement
with existing solutions and standards. You will be expected to work with keytechnical and business staff from
across the organisation to develop keyinstrumental business solutions, building relationships inside and outside
the organisation to support ACT Education’s growth. Ideallyyou have at least three years of SQL Developer or Data
Engineer experience and are excitedabout how your contributions can enable and strengthenthe education
systemhere in the ACT.

Eligibility/Otherrequirements:

Desirable:

Cloud platform experience (Azure preferred).

Azure Analysis Services or SQL Server Analysis Services experience.

Azure Synapse Experience.

Programming/scripting experience.

Currentdriver’s licence and access to a private vehicle.

Notes: Thisis a temporary position available for a period of six months with the possibility of extension. An order
of meritwill be establishedfrom this selection process and may be used to fill future identical vacancies over the
next 12 months. Selection may be based on applicationand referee reports only.

How to Apply: In two pages or less tell us:

Why you wantthe role;

Whatyou would bring to the roleand what you would get out of it; and

Describe an achievement thatyou are most proud

Acurrentresumé,
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Two referees with a thorough knowledge of your work performance and outlook. Please ensure that one of the
refereesis your current orimmediate past supervisor. You shouldalso be aware you may be asked to provide
further.

Contact Officer: Rochelle Bessey (02) 6207 9000 ebm.dsst@act.gov.au

School Performance and Improvement

South and Weston Network

Yarralumla Primary School

Building Service Officer

Building Service Officer 3 $70,534 - $74,533, Canberra (PN:34266)

Gazetted: 16 April 2021

Closing Date: 30 April 2021

Details: The duties of the position require a high degree of manual activity. Applicants should possess an
appropriate level of functional physical fitness.

For more details about this role please see position description attached.

Eligibility/Otherrequirements:

Mandatory:

Prior to commencing this role, a currentregistration issued under the Working with Vulnerable People
(Background Checking)Act2011is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Asbestos awareness cardor a willingness to obtain - Asbestos AwarenessTrainingand evidence of completion
delivered by a Registered TrainingOrganisationis required before commencement, for further information refer
to: http://www.worksafe.act.gov.au/health_safety.

A pre-employment medicalclearanceis required prior to commencement.

Mandatory Training in other WHS procedures may be required during employment: for example Workingat
Heights, Sharps.

Desirable:

Anindustry recognised trade qualification orequivalent workexperience.

A current First Aid Certificate.

Notes: Selection may be based on application and referee reports only.

Howto Apply: Please submit a two-page writtenresponse to the Selection Criteria, a current curriculum vitae and
two refereereports.

Contact Officer: Rohan Evans (02) 6142 3253 Rohan.Evans@ed.act.edu.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

School Performance and Improvement

South Weston Network

Arawang Primary

Administrative Assistant

School Assistant 3 $56,101 - $60,379, Canberra (PN: 38443)

Gazetted: 15 April 2021

Closing Date: 22 April 2021

Details: Arawang Primaryhas a vacancy available for a School Administrative Assistant (SA3) who is able to provide
high level administrative supportto the school. The Administrative Assistant works as part of ateamto support
the smooth running of a busy school front office. This position requires the ability to work with students, staff and
familiesin afriendly and responsive manner.

Notes: This position is part-time at (25) hours per week and the above full-time salary will be pro-rata. Selection
may be based on applicationand referee reports only.

Howto Apply: Please provide aresponse to the Selection Criteria of no more than three pages. Please also submit
a curriculumvitae and two refereereports.
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Applications should be submitted viathe Apply now button below.
Contact Officer: Natalie Alston (02) 6142 0668 Natalie.Alston@ed.act.edu.au

Business Services

Communications Engagement and Government Support

Communications and Engagement

Communications Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:07337)

Gazetted: 15 April 2021

Closing Date: 29 April 2021

Details: The Communications and Engagement Team is seekinga dynamic communications officer to guide our
social media contentand develop quality proactive communications about ACT publicschools.

The successful candidate will have experience in social media content management, strong writing and editing
skills. Videographyand photographicskills will be a bonus.

Eligibility/Otherrequirements: An undergraduate degreein Communications or related field is highly desirable.
Notes: This position is available for a period of 12 months with the possibility of extensionand/or permanency.
Selection may be based on application and referee reports only

Howto Apply: Please submita written applicationof no more than two pages, addressingthe key duties forthe
position, along with your current curriculum vitae, listing two referees and their contact details.

Contact Officer: Lyn Larkin (02) 62050837 Lyn.Larkin@act.gov.au

Environment, Planning and Sustainable Development

Selection documentationand the mandatory application coversheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

Developmentand Implementation

Urban Renewal

Asbestos Response Taskforce

Assistant Director, Communications and Reporting

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:35084)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: Do you like a challenge and want to be a key part of a high performing team who workto support a safe
and vibrant community? Then this is the opportunity for you!

The Asbestos Response Taskforce (Taskforce) within the Urban Renewal Branch of the Environment, Planning and
Sustainable Development Directorate (EPSDD) is looking for someone who wants to be part of acommitted, multi-
disciplinaryteamto deliver quality outputs for the Directorate in delivering the Loose Fill Asbestos Insulation
Eradication Scheme (Scheme).

You will lead the development and implementation of strategic communications planswithin acomplex and
evolving environment with afocus on research and analysis. You will also provide a significant contributionto
innovation and business improvements in relationto ministerial, executive and programlevel re porting strategies
leading to closure of the Scheme and the Taskforce. The positionis also responsible forimplementing change and
provision of advice on implementing the Taskforce’s staffing and transition plan.

We are looking fora highly organised person that can demonstrate their ability to prioritise work, deliver quality
outcomes and has the flexibilityto adapt to the ever-changing needsof the Taskforce. This role will provide you
with the opportunity to work with passionate people delivering projects and policieson behalf of the ACT
Governmentfor the community. The successful applicant will be comfortable working in a regularlychanging
environmentaddressingcomplexand sensitive issues.
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The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Relevant tertiary qualifications or experience working professionallyin the fields of
communications and content production, media, public relations or strategic communications is preferred.
Knowledge of the work of the Taskforce and its clients is an advantage. Candidates must not have any direct
conflict of interest relating to loose fill asbestos insulationin ACT homes.

Notes: Thisis a temporary position available from 1 July 2021 to 30 June 2022. Anorder of merit will be
established from this selection process and may be used to fill futureidentical vacancies over the next 12 months.
This position works in an activity-based working (ABW) environment. Under ABW arrangements, officers do not
have a designated workstation/desk. Selectionmay be basedon application andreferee reports only.

How to Apply: Please provide a curriculum vitae, contact details of two referees, and a short statement (no more
than two pages) outlining how your Skills, Qualifications and Experience make you an ideal candidate forthe role.
You should consider both the Duties/Responsibilities of the position and the Selection Criteria in draftingyour
statement.

Applications should be submitted viathe Apply Now buttonbelow.

Contact Officer: Michelle O'Donnell (02) 6205 5591 Michelle.O'Donnell@act.gov.au

City Renewal Authority

Business Operations

Finance

Director Finance

Senior Officer Grade B $130,018-$146,368, Canberra (PN: 51199)

Gazetted: 16 April 2021

Closing Date: 30 April 2021

Details: An exciting opportunity has become available for a Director Finance to lead the Strategic Finance team of
the City Renewal Authority fora period of up to 12 months (with possibility of extension). The position wouldbe
suitable for high performingapplicants seeking variety and exposure to a broad range of financial functions ata
leadershiplevel.

The Finance Teamis a small high performing teamthatis responsible for partnering with the business to support
strategic, operational and financial decision making. The team provides strategic financial advice to the Executive
Leadershipteamand Board and ensures the day-to-day financial management of the organisation including, but
not limited to;

Annual and monthly financial reporting.

Managementand project accounting.

External budgets.

Taxation and other statutory reporting.

Accounting for the Authority's land release and capital works programs.

The teamis responsible for leadingand managing financial governance across the organisation with a strong focus
on continual business improvement.

Eligibility/Other Requirements:

Qualificationsin afinancerelatedfieldare highly desirable.

Notes: Thisis a temporary position available for a period of 12 months with the possibility of extension.

How to Apply: Please submita written applicationin the form of a 'pitch’, responding to the required Selection
Criteriain the Position Description, a current curriculum vitae, and contact details of at least two referees, one of
which isyour current manager. Please limit yourresponse to no more than three pages.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Rowena Woods (02) 6205 9836 rowena.woods@ act.gov.au

Suburban Land Agency
Governance and Corporate Services
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Corporate Services

Director, Corporate Services

Senior Officer Grade B $130,018-$146,368, Canberra (PN: 51324)

Gazetted: 16 April 2021

Closing Date: 4 May 2021

Details: Are youlooking to be involvedin something differentand exciting? We are seeking the services of
someone to fill this diverserole in a small and fast-pacedteam.

The Governance & Corporate Services Branchis an innovative, engagedand professionalteam who comefroma
wide variety of backgrounds. We arelooking for someone who thrives in collaborative and action-packed teams,
has strong liaison skills, forms relationships quicklyand is an agile thinker. We welcome people with experience
from the community, public and private sectors and believe the more diverse our knowledge base is, the better
our teamand results will be.

The Governance & Corporate Services branch is responsible for supportingthe Board, Human Resources (HR)
functions, corporate support, procurement, legal services, project management office and overall governance for
the Agency including overseeing the day-to-day operations of the business.

The Director, Governance and Corporate Services is a diverse role that offers autonomy and accountability in
influencing and implementing significant workforce planning strategies, HR initiative s and support projects across
Governance and the Project Management Office (PMO).

To be successful in this role youwill:

Have provenability to manage multiple project deliverablesrelating to human resourcesincluding research,
planning and initiating, anticipating and establishingpriorities.

Play a key role in the development, implementation, and management of the of the Agency’s Strategicand Tactical
Workforce Plan 2021-2023 including overseeing the management of external consultant deliverables within set
timeframes.

Interpretand analyse humanresource data and metrics to support current and future workforce demands, and
the development of strategies to implementthe Workforce Plan

Contribute to and lead internal project and change managementincluding audit recommendations andthe
implementation of HRIMS

Liaise with the Corporate Services, Governance, and Finance Teams to ensure budgetary considerations, current
and future HR and business matters are addressedand reportedon.

On behalf of the Agency, manage the People & Capability Service Categoryof the Service Agreement between
EPSDD and the SuburbanLand Agency (the Service Agree ment).

On behalf of the SLA, research and draft and/or contribute to the development of human resource and
governance policies and guidelines, and alignment with legislation and WhoG policy.

Overseethe preparation of high-level correspondence and briefing papers including Board papers and Ministerials.
Provide support to the Senior Director, Governancein relationto Agency Board papers, Statement of Intentand
other key policy programsincluding development of proceduresand policies to supportaudit and best practice
governance.

Provide supportto the Senior Director, PMO in relationto the Procurement Governance and Project Management
Frameworks.

We are looking for a motivated and strategic thinker who is an influential team player and canimplement projects
and continuous improvements throughto completion.

Eligibility/OtherRequirements:

Highly Desirable

Relevant HR qualifications or extensive HR experience in a similar role

Relevant project management, change management or business qualifications

Experience managing governance andreporting.

How to Apply: Please submitaresponseto the Selection Criteria along with a current curriculum vitae including
details of two referees.

Applications should be submitted via the Apply Now button below.

Contact Officer: Michelle Caulfield 0466 403 936 Michelle.Caulfield @act.gov.au
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Environment

ACT Parks and ConservationService

Parks and Partnerships - Volunteer and Visitor Experience

Commercial Tourism Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:37862)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: ACT Parks and Conservation Service (PCS) manages an extensive suite of natural land tenuresin the
Australian Capital Territory including national parks, nature reserves, and softwoodforests. The regionis a mecca
for mountain bike riding, outdoor events, horse-riding, remote area hiking and other nature-basedactivity.

The ACT s shifting its public image and driving unique opportunitiesfor competitive tourism product
development. We are seeking a Commercial Tourism Officer to supportthe Commercial Tourism Manager with
commercialtourism developmentand managementin ACT parks, reserves, and forests.

The position is responsible for the day-to-day management of PCS tourism ventures, managing stakeholder
relationshipswith industry, government, and community, and maintaining quality and consistentinformation for
the Commercial Tourism Stream of the PCS Volunteer and Visitor Experience Team.

Ideally, the Commercial Tourism Officer is a people person that enjoys collaborating with industry to develop,
maintain, evaluate, and improve visitor experiences and promote compliance of conservation values within the
PCS estate.

For further information on the duties of the role, please read the Position Description attached to this job
advertisement.

Eligibility/Other Requirements:

Mandatory

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Be physically able and willing to undertake incident management duties, includingparticipationin fire standby, fire
suppression and fire training.

Be prepared to wear a uniform; and

Possessamanual drivers’ licence.

Highly Desirable

Tertiary qualificationsrelevant to natural or cultural resource managementand/orrecreation ortourism
managementin protected areas are desirable but not essential.

Note: Thisis a temporary position available immediately for a period of six months with the possibility of extension
and/or permanency. An order of merit will be established from this selection process and may be usedto fill future
identical vacancies over the next 12 months.

Howto Apply: Responsesto the Selection Criteria are sought from potential candidates and should include a
supporting statement of no more than two pages outlining experience and/or ability in the above areas, contact
details of at least two refereesand a current curriculum vitae.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jacqui Travers (02) 6207 7925 jacqui.travers@act.gov.au

Executive Group Manager, Development, and Implementation

Temporary Vacancy (asap to 6 October 2021 with possibility of extension)

Environment, Planning and Sustainable Development Directorate

Developmentand Implementation

Position: E1030

(Remuneration equivalent to Executive Level 2.2)

Circulated to: ACTPS Senior Executive List

Date circulated: 16 April 2021

The Environment Planning and Sustainable Development Directorate (EPSDD) is seekingan experienced leader to
fill the position of Executive Group Manager Development and Implementation (previously called UrbanRenewal),
commencing as soon as possible to 6/10/2021 (with possibility of extension).
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The Executive Group Manager, Development and Implementation reports to the Deputy Director-General Planning
and Sustainable Development.

The Executive Group Manager of Development and Implementation Division is responsible for the delivery of
projects and programsincluding work towardthe development of Government-ownedland for release for
residential, commercial, industrial, community and urbanpurposes. The Division manageskey government
priorities and projects including:

o implementing the actions of the Asbestos Response Taskforce;

o assessing sites for potential future release and development, and undertakingdue diligence to support the
ACT Government’s Indicative Land Release Program;

o procurementand project management of consultant, civil and landscape construction works;
o infrastructure projects and planning as they relate to future release of government ownedsites.

The Executive Group Manager is responsible forleading several business units in providing sustainable, innovative,
and best practice developmentand delivery of servicesfor Government.

The Executive Group Manager represents the Directorate at Government, industry and community forums on
matters that span the Directorate’s operations.

The role requires exceptional leadership, executive management, and negotiation skillsacross arange of portfolio
areasincluding development processes, policy, financial management, human resources, government, the wider
community, and business issues.

The Executive Group Manager will be required to demonstrate effectiveness in senior public sector management
and have the capacity to build and maintainrelationships with key internal and external stakeholders. They will
need strong leadership skills and the ability to motivate and inspire others to work togetherto achieve
Government policy outcomes.

Consistent with the ‘One Service’ approach of the ACT Public Service, the Executive Group Manager will also
contribute to broader whole of service initiatives relating to workforce management, planning, and safety.

The Executive Group Manager will also have a key rolein the researchand development of innovative approaches
for developmentand service delivery.

To apply: Applicants shouldsubmit a ‘one page pitch’ and curriculum vitae addressing their suitabilityand
availability for the role to Rowena Thomas via email, rowena.thomas@act.gov.au by COBWednesday 21 April
2021.

Note: Selection may be based on written applicationand referee reports only and is opento current ACTPS
employees.

Remuneration: The position attracts a remuneration package ranging from $286,648 - $298,006 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $227,160.
Contact Officer: Erin Brady(02) 62054522 erin.brady@act.gov.au

Executive Group Manager, StatutoryPlanning

Temporary Vacancy (5 May 2021 to 4 June 2021)

Environment, Planning and Sustainable Development Directorate

Statutory Planning

Position: E700

(Remuneration equivalent to Executive Level 2.2)

Circulated to: ACTPS Senior Executive List

Date circulated: 20 April 2021

The Directorate has atemporaryvacancy from 5 May 2021 to 4 June 2021 to fill the position of Executive Group
Manager, Statutory Planning.

The Executive Group Manager, Statutory Planning is responsible forthe delivery of the development assessment
and lease administrationfunctions. The position provides oversight to the Office of the Surveyor Generaland Land
Information. The positionreports to, and works closely with, the Deputy Director-General, Planning and
Sustainable Development.

It is preferable that applicants some understandingof territory planning, leasehold and/or the land management
environment. Essential qualities include exceptional judgement, risk engagement, ability to quickly grasp complex
concepts and a determined focus on finding great solutions for the Canberra community.
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As the Executive Group Manager, Statutory Planning, you will take a Senior Executive role within the Directorate
and illustrate leadership and executive management skills, backed with the ability to support the culture and
direction of the Directorate.

To apply: Interested candidates should submit a one page Expression of Interestand curicculam vitae

to EPSDD.HR@act.gov.au by COB Friday23 April2021.

Note: Selection of the successful candidate may be made based on application only.

Remuneration: The position attracts aremuneration package ranging from $286,648 - $298,006 depending on
current superannuation arrangements of the successful applicant. This includes a cash component of $227,160.
Contact Officer: Brett Phillips, Executive Group Manager, Statutory Planning(02) 6207

3520 brett.phillips@act.gov.au.

Justice and Community Safety

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www .jobs.act.gov.au/
Applications can be sent viaemail to: jobs@act.gov.au

ACT Courts and Tribunal

ACT Sheriff's Office

Sheriff's Assistant

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN:44443)

Gazetted: 21 April 2021

Closing Date: 5 May 2021

Details: ACT Courts and Tribunal is seeking a proactive and enthusiastic Sheriff’s Assistant. This position will start
immediately.

The Sheriff's Assistants engage with high level stakeholders, including judiciary and legal practitioners to manage a
range of operational functions and services for the ACT Law Courts and Tribunals. The Sheriff’s Office is seeking a
motivated personwho possesses excellentinterpersonal and communication skills.

The role has responsibility for:

Undertaking court orderly duties within the Courts.

Preparationof Courtrooms and juryroomsfor hearings and managing exhibits.

Providing supportand guidance to jury panels placedin your charge.

Executing and service of court process and preparation of correspondence and reports including updating and
maintaining relevant databases. Operation of court-based technology (remote witness equipment, radios, audio
visual systems). Providing assistance andinformation to members of the legal professionand the public.
Conducting tours and lectures for schools and members of the public.

Assistin maintaining the safety and security of ACT Courts and Tribunal premises.

The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements: Sheriff’s Assistants are required to wear a uniform and conform to dress code and
personal appearance guidelines. The occupant of this positionis requiredto hold a currentdriver's licence

Notes: Thisis a temporary position availableimmediately fora period of three months with the possibility of
permanency.

How to Apply: Please submita written application of no more than two pages, answering the following questions:
What motivates you to work within the Sheriff’s Office?

Please provide an example of whenyou excelled at client services.

The two-page response should be written in the form of a pitch and should not specifically address the Selection
Criteria within the Position Description. You will also need to provide a current Curriculum Vitae and contact
details of at leasttwo referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Simone Peisker (02) 6207 0355 simone.peisker@courts.act.gov.au
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Legislation, Policy and Program

Governance and Business Support

Assistant Director

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:38972)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: Legislation, Policy and Programs is seeking a motivated, wellorganised personwho possesses high level
financial management, verbal and written communication skills to join the Governance and Business Support
team.

The Governance and BusinessSupport Team s responsible for providing governance, exec utive and business
support; co-ordinating compliance and reportingincluding financial management, human resources, work safety,
IM/ICT, risk management, business continuity, records management; developing and co-ordinating LPP’s
contributionto directorate and whole-of-government processes. The team also coordinates and manages the
implementation of the National RedressScheme for Institutional Child Sexual Abuse for ACT Government
Institutions.

The Assistant Director, Governance and Business Support providesa wide range of administrative services, and
related advice to the Business Unit. The primary focus for the Assistant Director, Governance and Business Support
Officer will be complexbudget allocation, monitoring and reporting. The Assistant Director, Governance and
Business Support will develop, implement and maintain various business systems, including FileMaker databases,
in order toimprove workefficiency and reporting capabilities for a range of administrative, financial, human
resources and Redress activities. The Assistant Director, Governance and BusinessSupport will also support the
development and implementation of all governance and business improvement activities.

Eligibility/Other Requirements: Tertiary or post graduate qualifications in relevant areas such as Accounting,
Economics, Commerce or Finance are highly desirable. Public business administration and Database skills would
also be highly regarded.

Howto Apply: Interested applicants should submita supportingstatement (no more than two pages) outlining
practical experience and examples relatedto the role with reference to the Professionaland Behavioural
Capabilities, a current curriculum vitae and the name and contact details of two referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jane Lu_Serafin (02) 6207 1803 jane.lu_serafin@act.gov.au

ACT Corrective Services

Operational Support

Policy & Risk Management

Indigenous Services and Cultural Diversity Policy and Projects Officer

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 43036)

Gazetted: 19 April 2021

Closing Date: 5 May 2021

Details: A career opportunity has arisen within ACT Corrective Services (ACTCS) for an experienced and highly
motivated personto fill the position of Indigenous Services and Cultural Diversity Policyand Projects Officer
(ASO6)in the Policy and Risk Management unit.

The successful applicant will contribute to the development and implementation of strategic and operational
policy and projects by interpretingand synthesising existing policy, legislation, and practices to create insightful,
concise, and intelligible products, with afocus on Aboriginal and TorresStraitIslanderand Culturallyand
Linguistically Diverse Peoples.

In addition, you will developand maintain networksacross industry, government, and other stakeholders to elicit
support, involvement, and knowledge relevant to and impacting Corrective Services.

To be successfulin the role, you will need to be highlyorganised, pay attentionto detail and be able to
communicate with a broad range of stakeholders across government, the community sector, academia and the
public. The officer will needto be self-motivated, respond quickly to changing priorities and showinitiative, sound
judgementand an ability to adhere to tight timeframes.

Eligibility/Other Requirements:
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Thisis a designated position in accordance with s42, Discrimination Act 1991 and is only opento Aboriginaland/or
Torres StraitIslander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore
a Confirmation of Aboriginality may be requested.

Relevant qualifications in project management, law, criminology, or social sciencesare desirable.

The successful candidate will be required to undergo a criminal record check.

The successful candidate may be required to undergo a medical check.

Driver’slicenseis essential.

How to Apply: To apply, applicants are required to submit three items

A one to three page written response addressing the Professional/Technical Skills and Knowledge and Behavioural
Capabilities, having regardfor the job requirements.

A current curriculum vitae with the names and contact details of two referees (one should bea current
Supervisor/Manager).

A copy of their currentdriver’s licence. Please ensure you submit all required items.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Simon Viereck (02) 6205 4396 simon.viereck@act.gov.au

ACT Corrective Services

Community Operations

Community Operations

Community Corrections Office Manager

Administrative Services Officer Class 6 $87,715 - $100,388, Canberra (PN: 50862)

Gazetted: 19 April 2021

Closing Date: 3 May 2021

Details: ACT Corrective Services (ACTCS) is lookingfor an enthusiastic, motivated and conscientious person to fill
the role of Community Corrections Office Manager (ASO6) within Community Operations.

The successful applicant will be responsible for the day-to-dayrunningof the Community Corrections Office, which
includes overseeing staff who undertake administrative functions such as reception duties, file managementand
recordkeeping, as well as taking responsibility for the creation of various staff rosters, stock ordering and liaising
with internal teams and external stakeholders.

In addition, the successful applicant will be instrumental in facilitating the transition to a paperless office,
particularly via the implementation of new electronic record keeping syste ms, currently in development.
Further to this, you will contribute to the development and oversee the effective implementation of
administration procedural processes.

The successful applicant will demonstrate strong administrative capability, have the ability to thinkand actina
busy operational environmentand possess excellentinterpersonal, organisational and communication skills
necessary to build rapport with a diverse range of stakeholders.

Eligibility/Other Requirements:

Undergo a pre-employment National Police Check

Undergo a pre-employment medical.

Class C driver’slicenceis essential.

Prior to commencing thisrole, a current registration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

How to Apply: Applicants arerequired to submitthree items

A one-to-three-page written response addressing the Professional/Technical Skills and Knowledge and Behavioural
Capabilities, having regardfor the job requirements;

A current curriculum vitae with the names and contact details of two referees (one should bea current
Supervisor/Manager).

A copy of their driver’s licence.

Please ensureyou submitall required items.

Applications should be submitted viathe Apply Now button below.

Contact Officer:Jack Powsey (02) 6207 5058 jack.powsey @act.gov.au
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Emergency Services Agency

Risk and Planning

Digital Services

Digital Services Officer

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:34781)

Gazetted: 19 April 2021

Closing Date: 26 April 2021

Details: he ACT Emergency Services Agency (ESA) is responsible foremergency management and relatedsupport
arrangements in the Territory. The Agency's four operational services are ACT Ambulance Service, ACT Fireand
Rescue, ACT Rural Fire Service and the ACT State Emergency Service.

The Digital Services team delivers a diverse and cohesive range of userfocused and technically efficient online
application and support on behalf of the ESA and acrossthe Justice and Community Safety Directorate (JACS).
The Digital Service team s looking for a Digital Services Officer to join the team. The successfulapplicant will play a
key role in coordinating, designing and uploading content to directorate websites and SharePoint site, as well as
the basic administration of these sites including permission management, training and governance. You will also
collaborate with arange of internal and external stakeholders to designand produce graphic design products for
the ESA and JACS sites.

The successful applicant will possess excellent organisational, interpersonal and communication skills and will be
self-motivated, demonstrate professional resilience and be an effective team member.

Eligibility/Other Requirements:

Relevanttertiary qualifications in web applications, graphic design or similaris highly desirable.

Experience with Drupal CMS is highly desirable.

Experience with Microsoft Office 365 suite and SharePoint Onlineis highly desirable.

Notes: This is a temporary position available immediately until April 2022.

How to Apply: Applicants should submitaresponse of no more than two-pages addressingthe
Professional/Technical Skillsand Knowledge andthe Behavioural Capabilities of the role, as described in the
position description, together with your curriculum vitae and the contact details of two referees.

Applications should be submitted viathe Apply Now button below

Contact Officer: Yangkyi Tenzin (02) 6207 6041 Yangkyi.Tenzin@act.gov.au

Applicants should note thataJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

ACT Corrective Services

Custodial Operations

Detainee Services

Indigenous Services Coordinator

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:39825)

Gazetted: 16 April 2021

Closing Date: 4 May 2021

Details: ACT Corrective Services (ACTCS) is lookingfor an experienced, highly motivatedand career-oriented
person to temporarilyfill the position of Indigenous Services Coordinator, Detainee Services

This position will be responsible for providing leadership, supportand advocacy for Aboriginal and Torres Strait
Islander detainees. Leadingthe Indigenous Service team ensuring a positive approachto enhancing re -integrative
activities.

The successful applicant will, manage new projects and ongoing initiatives, including the implementationand
periodicreview of relevant Indigenous Services policies, procedures, contracts, agreements and services.

Further to this, you will develop and maintain positive relationships and culture with key stakeholders (including
community, service providers, detainees and their families) and confidently represent the Indigenous Services Unit
to externalstakeholders, including negotiating and influencing views on complex issues.

To be successful, you will possess excellentinterpersonal, organisational and communicationskills necessary to
build rapport with a diverse range of clients and stakeholders, in addition to demonstrating strong leadershipand
management qualities.
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Eligibility/Other Requirements:

This is a designated position in accordance with s42, Discrimination Act 1991 and is only opento Aboriginaland/or
TorresStraitIslander people. Aboriginal and/or Torres Strait Islander heritage is considered essential and therefore
a Confirmation of Aboriginality may be requested.

Understanding of and sensitivity to Aboriginal and Torres Strait Islander cultural issues and issues relevant to other
minority groups is essential.

Demonstrated experience and/or willingness to work with detainees is desirable.

The successful candidate may be required to undergo a National Police Check.

A currentdriver’slicence

Prior to commencing thisrole, a currentregistration issued under the Working with Vulnerable People
(Background Checking)Act 2011 is required. For further information on Working with Vulnerable People
registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804.

Notes: Thisis a temporary position available for up to six months with a possibility of extension.

How to Apply: Applicants arerequired to submit fouritems

A one-to-three-page written response addressing the Professional/Technical skills and Knowledge, Behavioural
capabilities, having regard for the job requirements.

A currentcurriculumvitae.

The names and contact details of two referees (one should be a current Supervisor/Manager).

A copy of your currentdriver’s licence.

Please ensureyou submitall four items.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Natalie Adams (02) 6207 0259 natalie.adams@act.gov.au

Legal Aid Commission

General Practice

Legal Support Supervisor (General Practice)

Administrative Services Officer Class 3 $65,976 - $71,004, Canberra (PN: 1140)

Gazetted: 15 April 2021

Closing Date: 2 May 2021

Details: Legal Aid ACT has threein-house legal practice areas- General Practice, Criminal Law Practice and Family
Law Practice. The Legal Support Supervisor, General Practice, is responsible for organising and supervising the
administrative tasks for this practice.

You will be required to attend to the more complexenquiries and tasks for the practice and the general day to day
supportstaffing and allocation of work.

Ideally you will have an understanding of court procedures in the ACT and experience in supervising staff.

Further informationis available from the attached Position Description or by contacting Derek Schild, Head of
General Practice on 6243 3403 or by emailing derek.schild@legalaidact.or.au or hr@legalaidact.org.au

Note: This is a temporary position available for up to 12 months. Attractive salary packaging benefits are
available for all staff engaged with Legal Aid ACT.

How to Apply: Applications should address the Selection Criteria, include a curriculumvitae and be forwarded to
hr@legalaidact.org.au or the HR Manager, GPOBox 512, Canberra, ACT 2601 by 11:59pm on Sunday 2 May 2021.
Contact Officer: DerekSchild (02) 6243 3403 HR@legalaidact.org.au
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Transport Canberra and City Services

Selection documentationand the mandatory application cover sheet for the following positions may be
downloaded from: http://www.jobs.act.gov.au/
Applications can be sent via email to: jobs@act.gov.au

City Services

Infrastructure Delivery and Waste

Infrastructure Delivery

Assistant Director, Financial Reporting & Systems

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:47384)

Gazetted: 20 April 2021

Closing Date: 27 April 2021

Details: This position is part of a dynamic team reporting to the Senior Director Business Management. The
position provides business units with reporting including pre paration of financial statements and reporting,
performs financialfunctions and supports the Business Unit with systems such as PMARS, TM1 and APIAS.

This position will work closely with the Transport Canberra and City Services Finance Business unit, and in
particular the Capital Budgets Senior Manager.

Eligibility/Other Requirements: The following capabilities form the criteria thatare requiredto performthe duties
and responsibilities of the position.

Coordinationand preparation of financial statements, financial reports and information, including capital related
budgets and projects forthe Executive Branch Manager Infrastructure Delivery.

Experiencein financial management within capital works related programs.

The ability to provide system supportto the Infrastructure Delivery Unit financial reporting and budgeting tools.
Highly developed communication (oral and written), negotiation, and liaison skills.

Demonstratedresponsiveness, reliability, adaptability and the pursuit of excellence in supporting Directorate
management outcomes. Ability to prioritise and work independently in a small team environment with a high
degree of self-motivation under limited supervision

Demonstratedability to consistently display commitment to the professional growth of self and others. Leadership
in Customer Service, Workplace Diversity, Occupational Health and Safety and Industrial Democracy principles and
practices.

Compliance Requirements / Qualifications

This position is temporary with the possibility of permanency. To be eligible for permanent employment within the
ACT Public Service youmust be an Australian citizen or apermanent resident.

Relevanttertiary qualifications and or extended experience in business administration including financial functions
will be highly regardedfor this role.

Notes: Thisis a temporary position available for a period of two years with the possibility of permanency.

How to Apply: Applicants should address the numbered requirements 1- 6 under "whatyou require" in the
Position Description and limit responses to 250-300 words (max) per criteria also attach a current curriculumvitae.
Applications should be submitted viathe Apply Now button below.

Contact Officer: Kae Harradine (02) 6205 3508 kae.harradine@act.gov.au

City Services

Roads ACT

Business Support

Administration Officer

Administrative Services Officer Class 4 $73,248 - $79,310, Canberra (PN:00823)

Gazetted: 19 April 2021

Closing Date: 12 May 2021

Details: The Business Support team within Roads is seeking candidates to fill a crucial role withinthe team. The
successful candidate will be part of a small, dynamic team that facilitates the delivery of financial business
functions for the Roads ACT team in accordance with Directorate policies, guidelines, practices and procedures.
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The ACT Public Service supports workforce diversityand is committed to creating an inclusive workplace. As part of
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Notes: Selection may be based on application and referee reports only. Anorder of merit will be established from
this selection process and may be used to fill future identical vacancies over the next 12 months.

Howto Apply: Please provide aresponse (no more than one A4 page per criteria) to the Selection Criteria (what
you require) in the Position Description; details of two referees and a current curriculum vitae (resume).

Contact Officer: Bronwen Duke (02) 6207 5763 Bronwen.Duke@act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.

City Services

ACTNoWaste

Service Delivery

Assistant Director, Contracts

Senior Officer Grade € $110,397 - $118,832, Canberra (PN:10805)

Gazetted: 16 April 2021

Closing Date: 30 April 2021

Details: ACT NoWaste is seeking an enthusiastic and experienced contract managerto join their Service Delivery
Team. The Assistant Director, Contract’s role works within a small operational service deliveryand contract
managementteamand reports to the Director, Service Delivery. The role provides high-level advice, draws on
extensive contract management and quality control experience and demonstrates rigourand expertisein the
management of performance-based contracts and contributes to the development and implementation of best
practice in the field. The position requires the position holderto interpretand apply legislationand provide sound
recommendations and advice to operationalstaff, senior management, and internal and external stakeholders.
The role manages several waste managements contracts, oversees a number of projects and systems atany one
time and works closely with industry to improve operational efficiency, optimise service delivery and effectively
identify, manage and control, contractor work, health and safety and environmental compliance. The role
requires attentionto detail and excellent communicationand organisational skills. This position will manage one
staff member on a day-to-daybasis.

Eligibility/Other Requirements: Tertiaryor equivalent qualifications relevant to the duties of the position and or
substantial work experiencein arelevant field are highlydesirable. A current unencumbered driver’s licence (or
equivalent).

Note: An orderof merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. This position is based within a workplace designated for Activity Based
Working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk.

How to Apply: Applications shouldinclude:

A statementaddressing the ‘Whatyourequire’ and ‘Behavioural Capabilities’ sections in the Position Description.
A currentcurriculumvitae.

Contactdetails of atleast two referees.

Applications should be submitted viathe Apply Now button

Contact Officer:Jason Rose (02) 6205 0721 jason.rose@act.gov.au
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Transport Canberra and Business Services

Transport Canberra

Executive Assistant to Executive Group Manager, Transport Canberra

Administrative Services Officer Class 5 $81,407 - $86,168, Canberra (PN:22359)

Gazetted: 16 April 2021

Closing Date: 30 April 2021

Details: Transport Canberrais seeking an enthusiasticand experienced Executive Assistant to provide high-quality
executive support to the Executive Group Manager Transport Canberra.

The Executive Assistantis responsible for providing high-quality executive support, including diary management,
arranging and scheduling meetings and appointments, managing telephone calls, and actioning emails and
enquiries promptly and efficiently. The Executive Assistant will also provide secretariat support for executive and
senior management meetings, managing invoices, as well as assisting in the coordination and processing of
ministerial briefings and correspondence through Objective.

Transport Canberrais dynamicand fast changing and therefore, the successful applicant needs to demonstrate the
ability to work flexibly, be innovative and outcome focused.

The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part
of this commitment, Aboriginal and TorresStrait Islander peoples, people with disability, culturallydiverse people
and those who identify as LGBTIQ are encouragedto apply.

Eligibility/Other Requirements:

Thisis an integral position within Transport Canberra. The Executive Assistant is expected to have excellent written
and oral communication skills as well as excellent customer service and organisational skills, the abilityto work
under pressure and liaise with staff at all levels of the Directorate and the Legislative Assembly. The role also
requires discretionand professionalism to be exercised at all times.

Notes: An order of merit will be established from this selection process and may be usedto fill future identical
vacancies overthe next 12 months. This position has moved to a new workplace designed for activity -based
working (ABW)in 2020. Under ABW arrangements, officerswill not have a designated workstation/desk.

How to Apply: Please submitawritten applicationof no more than three pages, respondingto the required
Selection Criteriain the Position Description, a current curriculum vitae, and contact details of at least two
referees.

Applications should be submitted viathe Apply Now button below.

Contact Officer: Shonah Stratton (02) 6205 8479 Shonah.Stratton @act.gov.au

Applicants should note that aJoint Selection Committee (JSC) establishedin accordance with the
collective/enterprise agreement provisionswill assess all applications for this position.
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APPOINTMENTS

CanberraHealth Services

Enrolled Nurse Level 1 $561,658- 565,876
Maddison Coles, Section68(1), 8 April 2021

Health Professional Level 2 $$67,892 - $93,203
Hannah Henry, Section68(1), 21 April 2021

Health Service Officer Level 5 $$57,809 - $60,679
Jonathon Olney, Section 68(1), 19 April 2021

Administrative Services Officer Class 6 $$87,715 - $100,388
Ashley Robson, Section 68(1), 19 April2021

Research Officer 2 $73,248 - $79,310
Edward Craft: 840-50581, Section68 (1), 12 April 2021

Canberralnstitute of Technology

Teacher Level 1$5$77,492 - $103,397
Fiona Parbery, Section 68(1),22 April 2021

Teacher Level 15577,492 - $103,397
Nichola Perry, Section 68(1), 19 April 2021

Chief Minister, Treasuryand Economic Development

Senior Officer Grade € $$110,397-$118,832
Tina Dixson, Section 68(1), 19 April 2021

Administrative Services Officer Class 5 $$81,407 - $86,168
Shun Deng Fam, Section 68(1), 17 April 2021

Senior Officer Grade A $$151,002
Claire Johnston, Section68(1), 15 April 2021

Community Services

Administrative Services Officer Class 5 $$81,407 - $86,168
Stuart Campbell, Section 68(1), 19 April 2021

75



ACT Government Gazette | 22 April 2021

Education

Administrative Services Officer Class 3 $$65,976 - $71,004
Aliki Lunardello, Section 68(1), 19 April 2021

Environment, Planning and Sustainable Development

Administrative Services Officer Class 6 $$87,715 - $100,388
Adam Anderson, Section 68(1), 19 April 2021

Justice and Community Safety

Senior Officer Grade € $5$110,397-$118,832
Elizabeth Bennett, Section68(1), 20 April 2021

Technical Officer Level 1 $$60,130-$63,043
Steven Brown, Section68(1), 16 April 2021

Technical Officer Level 1 $$60,130-$63,043
Zachary Dodemaide, Section 68(1), 19 April2021

Technical Officer Level 1 $560,130-$63,043
Craig Hicks, Section 68(1), 19 April 2021

Senior Officer Grade B$$130,018-$146,368
Robert Hills, Section68(1), 20 April 2021

Technical Officer Level 1 $560,130-$63,043
Jennifer lles, Section 68(1), 19 April 2021

Technical Officer Level 1 $560,130-5$63,043
Belinda Larcombe, Section68(1), 19 April 2021

Senior Officer Grade B$$130,018-$146,368
Maree O'Neale, Section68(1), 16 April 2021

Suburban Land Agency

Senior Officer Grade B$$130,018-$146,368
Luke Beckett, Section 68(1), 19 April 2021

Transport Canberra and City Services

Infrastructure Officer3 $$110,651-$121,464
Jason Hunter, Section 68(1),20 April 2021
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TRANSFERS
CanberraHealth Services

Scott Walker

From: Health Service Officer Level 5 $57,809-$60,679

CanberraHealth Services

To: Health Service Officer Level 5 $57,809 - $60,679

CanberraHealth Services, Canberra (PN. 44968) (Gazetted 10 November 2020)

Education

Vanessa McGrath

From: Administrative Services Officer Class 6 $87,715
ACTHealth

To: Administrative Services Officer Class 6 $87,715-$100,388
Education, Canberra (PN.00087) (Gazetted 11 March 2021)

ANTONELLA O'CONNOR

From: Health ProfessionalLevel3 101,033

CanberraHealth Services

To: Health Professional Level3 $95,883 - $101,033 (upto $106,044 on achieving a personal upgrade)
Education, Canberra (PN.50250) (Gazetted 14 September 2020)

Justice and Community Safety

Zoe Hannah

From: Patient Transport Officer 1 $60,382- 564,168

Justice and Community Safety

To: Technical Officer Level 1 $60,130- $63,043

Justice and Community Safety, Canberra (PN.50270) (Gazetted 20 January 2021)
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PROMOTIONS

CanberraHealth Services

Sylvia Ngwa

From: Assistantin Nursing $52,300 - $54,070

CanberraHealth Services

To: Registered Nurse Level 1 $67,984 - $90,814

CanberraHealth Services, Canberra (PN. 42486)(Gazetted 4 June 2020)

Delia O'Shea

From: Health ProfessionalLevel4 $110,397 - $118,832

Calvary Public Hospital Bruce

To: Health Service Officer Level 5 $57,809 - $60,679

CanberraHealth Services, Canberra (PN.50777) (Gazetted 22 March 2021)

Krishnadev Rajiah

From: Assistantin Nursing $52,300 - $54,070

CanberraHealth Services

To: Registered Nurse Level 1 $67,984 - $90,814

CanberraHealth Services, Canberra (PN. 32899) (Gazetted 4 June 2020)

Clinical Services

Gillian Sharp

From: Health ProfessionalLevel4 $110,397 - $118,832

CanberraHealth Services

To: tHealth Professional Level 5 $130,018-$146,368

CanberraHealth Services, Canberra (PN.36318) (Gazetted 15 March 2021)

Chief Minister, Treasuryand Economic Development

Communications and Engagement

CMTEDD Communications and Engagement

Engagement

Elle Greet

From: Administrative Services Officer Class 6 $87,715-$100,388

Chief Minister, Treasury and Economic Development

To: tSenior Officer Grade C $110,397 - $118,832

Chief Minister, Treasury and Economic Development, Canberra (PN.37202) (Gazetted 19 March 2021)

Strategic Finance

Xi Huang

From: Administrative Services Officer Class 5 $81,407 - $86,168

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 6 $87,715-5100,388

Chief Minister, Treasury and Economic Development, Canberra (PN. 10886) (Gazetted 21 August 2020)
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Shared Services

Financial Services

Salary Packaging

Liam Robinson

From: Administrative Services Officer Class 3 $65,976- 571,004

Chief Minister, Treasury and Economic Development

To: tAdministrative Services Officer Class 4 $73,248- 579,310

Chief Minister, Treasury and Economic Development, Canberra (PN.09460) (Gazetted 17 February 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accord ance with current

collective/enterprise Agreement provisions and is non-appealable.

Policy and Cabinet

Wellbeing Team

Hayley Rogers

From: Administrative Services Officer Class 4 $73,248-$79,310

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $81,407 - $86,168

Chief Minister, Treasury and Economic Development, Canberra (PN. 27073) (Gazetted 31 March 2021)

Access Canberra

Customer Coordination

Land Titles

Jack Shaw

From: Administrative Services Officer Class 4 $73,248-$79,310

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $81,407 - $86,168

Chief Minister, Treasury and Economic Development, Canberra (PN.36324) (Gazetted 10 February 2021)

Access Canberra

Customer Coordination

Land Titles

Tayla Summerell

From: Administrative Services Officer Class 4 $73,248-579,310

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $81,407 - $86,168

Chief Minister, Treasury and Economic Development, Canberra (PN.36782) (Gazetted 10 February 2021)

Access Canberra

Customer Coordination

Land Titles

Leanne Taunton

From: Administrative Services Officer Class 5 $81,407 - $86,168

Chief Minister, Treasury and Economic Development

To: tAdministrative Services Officer Class 6 $87,715-$100,388

Chief Minister, Treasury and Economic Development, Canberra (PN. 42540) (Gazetted 8 December2020)

Note: This promotion was made by unanimousdecision of aJoint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.
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Policy and Cabinet Division

Office of the Coordinator General for Climate Action

Climate Action

Stephanie Wilson

From: Senior Officer Grade C$110,397-5118,832

Environment, Planning and Sustainable Development

To: tSenior Officer Grade B $130,018 - $146,368

Chief Minister, Treasury and Economic Development, Canberra (PN.51119) (Gazetted 9 February 2021)

Education

Service Design and Delivery

Digital Strategy Services and Transformation

Paul Armstead

From: Administrative Services Officer Class 3 $65,976 - $71,004
Education

To: Administrative Services Officer Class 4 $73,248- 579,310
Education, Canberra (PN.36527) (Gazetted 11January2021)

Business Services

School Cleaning Services

Chorten Dorji

From: CleaningServices Officer2 $51,742 - $53,670

Education

To: TCoordinator - Cleaning Services Officer4 $57,359 - $60,382

Education, Canberra (PN.56397) (Gazetted 5 March 2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.

Environment, Planning and Sustainable Development

Sustainability and the Built Environment

Climate Change and Sustainability

Program Delivery and Policy

AnitaHealey

From: Senior Officer Grade C $110,397-5118,832

Environment, Planning and Sustainable Development

To: tSenior Officer Grade B $130,018 - $146,368

Environment, Planning and Sustainable Development, Canberra (PN.36237)(Gazetted 14 January 2021)

Transport Canberra and City Services

Transport Canberra and Business Services

Bus Operations

Fleet/Inventory

Cameron Hollis

From: Administrative Services Officer Class 2 $58,230- $64,299

Transport Canberra and City Services

To: tSGSO 6.1 -SGSO 6.4 $79,736- 583,035

Transport Canberra and City Services, Canberra (PN. NSP103) (Gazetted 4 February2021)

Note: This promotion was made by unanimousdecision of a Joint Selection Committee in accordance with current
collective/enterprise Agreement provisions and is non-appealable.
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