
 
  

  

Directorate  ACT Education Directorate  

Division  Service Design and Delivery  

Branch  Learning and Teaching  

Position Title  Director, Inclusive Education  

Temporary/Permanent  Temporary contract  

Position Number  P33861  

Classification  Senior Officer Grade B (SOG B)  

Immediate Supervisor  Senior Director, Inclusion  

  

 

  

The Directorate  

The Education Directorate leads and delivers high quality, inclusive and equitable education where 
all are safe and valued. We are guided by the principles of focus on learning, embedding cultural 
integrity, keeping everyone safe and well, aligning our work, using evidence and being accountable 
and leading together.  

The Directorate supports workforce diversity and is committed to creating an inclusive workplace. 
As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, 
culturally diverse people and those who identify as LGBTIQ+ are strongly encouraged to apply.  

  

Business Unit Overview  

The Learning and Teaching branch is responsible for system leadership, policy and planning in 

relation to curriculum implementation and teaching practice across ACT public schools. The branch 

is also responsible for supporting inclusive education for children and young people with disability, 

including directly providing hearing and vision support to deaf/hard of hearing and/or blind/low 

vision children and young people and their schools.  

The branch supports schools with high-quality and evidence-based coaching, resources and 
professional learning in areas including literacy, numeracy, early childhood education, gifted and 

talented education, English as an additional language/dialect, and inclusive education for students 

with disability. The branch also works with school communities, families and students to support 

student outcomes and share information. The branch contributes to the design and delivery of 

significant school and system improvement initiatives aligned with the directions and priorities of 
the Directorate’s Strategic Plan.  

The Position  

The Director, Inclusive Education position, under broad direction, is responsible for managing the 
program that works directly with students, families, schools and support services to assist them to 

create inclusive environments in school settings for students with disability. This work takes a 

student focused and evidence-based approach to support inclusive education and student 

engagement in all ACT government schools. The position includes communicating and engaging with 

a diverse range of people to deliver on the Education Directorate’s policy of inclusive education for 
all students. It also includes supervising a team who support administration of services to students 

with disability and schools and developing resources to better explain and communicate the 

processes of supporting students with disability.  

Duties and responsibilities  

In accordance with Directorate Policies:  



1. Communicate and engage with students with disability, families, schools, and support services to 

deliver on the Education Directorate’s policy position of inclusion education for all students.  

2. Support schools to understand the importance of inclusive education and assist with 
differentiation of school programs for students with different abilities.  

3. Lead a team to assist in the coordination and administration of supports to schools for students 
with disability.  

4. Develop resources and communication documents for students with disability, families, and 

schools to help create and be part of inclusive environments.  

5. Successfully manage relationships with families, schools, and support services to better support 

students with disability.  

6. Work collaboratively across a range of settings including schools and the Education Support 
Office to ensure students with disability, their families and schools are provided with the most 

appropriate support.  

7. Contribute to and work responsively and flexibly in a changing policy context.  

8. Utilise sound human resource management and have demonstrated personnel management 
skills and the ability to apply equal employment opportunity principles, occupational health and 
safety procedures and industrial guidelines.  

9. Work in accordance with, and uphold the ACT government Respect, Equity and Diversity 

Framework and the Directorate’s Work Health and Safety System.  

Selection Criteria  

  

1. Demonstrated ability to develop and maintain strong and effective collaborative relationships 

through highly developed interpersonal skills.  

2. Demonstrated ability to support schools to create inclusive environments for students with 

disability including knowledge of catering to the adjustment needs for all students.  

3. Highly developed written and oral communication skills centred around communicating with 
students with disability, families, schools and support services to help create inclusive 
environments.  

4. Demonstrated ability to lead a team, this includes through a reform environment and assisting in 

setting up new processes and procedures.  

5. Demonstrated ability to prepare quality resources and documents on complex and sensitive 
issues relating to students with disability.  

6. Demonstrated understanding and ability to consistently display commitment to, compliance 

with, and leadership in the ACT Public Service Code of Conduct, including demonstrated 
selfawareness, professionalism and a proven commitment to the implementation of the 

principles Respect, Equity and Diversity (RED), participative work practices and work health and 

safety.  

  

Highly Desirable:  

Previous experience working with ACT Government schools.  

Relevant tertiary qualifications in Education or Human Services.  
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