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VACANCIES 
 

 
ACT Health 

 
Selection documentation for the following positions may be downloaded from 
http://www.health.act.gov.au/employment.   
Apply online at http://www.health.act.gov.au/employment 
 
 
 
Executive Group Manager, Corporate and Governance 
Temporary Vacancy (ASAP to 11 July 2024 with the possibility of extension) 
ACT Health Directorate 
Corporate and Governance 
Position: E1080 
(Remuneration equivalent to Executive Level 2.4) 
Circulated to: ACTPS Senior Executive List 
Date Circulated: 6 March 2024 
The ACT Health Directorate (ACTHD) is seeking Expressions of Interest (EOI) for the role of the Executive Group 
Manager, Corporate and Governance Division. 
The EGM is a key leadership role with responsibility for building our workforce culture and capability, ensuring 
sound planning and corporate governance, and leading the management of the directorate’s budget – all of which 
are critical areas to underpin the efficient operation of the directorate and the health system more generally. 
We are looking for a collaborative leader who can deliver positive outcomes, with the ability to work cooperatively 
with key government and non-government stakeholders, the ability to apply sound judgement and a high level of 
integrity.  
The successful applicant will model our values of respect, integrity, collaboration and innovation. 
Note: Selection may be based on written application and referee reports only and is open to current ACTPS 
employees. 
Remuneration: The position attracts a remuneration package ranging from $358,414 - $372,778 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $319,205. 
To apply: Please provide a one page expression of interest against the Executive Capabilities and 
Duties/Responsibilities, a current curriculum vitae and contact details for two referees to Liz Lopa via email, 
Liz.Lopa@act.gov.au by COB 13 March 2024. 
Contact Officer: Liz Lopa 02 5124 9805 Liz.Lopa@act.gov.au 
 
 
Office of the Director-General 
Office of the Director-General 
Ministerial and Government Services 
Assistant Director, Health Ministerial Liaison Team 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 29643) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: The ACT Health Directorate Ministerial and Government Business Team has an exciting opportunity for an 
enthusiastic and strategic leader of our Ministerial Liaison Team. 
As the manager of a small team within the larger Ministerial and Government Services Unit this role has 
responsibility for overseeing daily activities of the Ministerial Liaison Team, monitoring workloads, and developing 
your team to be their best. You will guide the staff in your team and enable them to achieve results while also 
providing outreach into the broader directorate offering advice on complex matters. This role also undertakes 
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training of staff in ministerial business, while establishing and maintaining readily available resources and guidance 
material. 
The role will also require you to have good technological skills, working in Objective ECM and at times searching 
and utilising Content Manager to access archived documents. A strategic oversight into business improvement 
activities using currently available technical solutions to review and build reporting functions will also be key to 
your success. 
So, if you are a proven people leader, with technical skills to drive to business improvements through strategic 
reviews and oversight we want to hear from you.  
Eligibility/Other Requirements: Prior experience with Objective ECM and/or Content Manager is highly desirable, 
or technological skills to support learning of this new system would be well regarded.  
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Please submit a two page pitch responding to the professional/technical skills and behavioural 
capabilities outlined in the position description along with a current resume.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Kylie Gstrein (02) 6207 1695 Kylie.Gstrein@act.gov.au 
 
 
Infrastructure, Communication and Engagement Division 
Infrastructure Delivery 
Infrastructure Delivery 
Project Support Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 63404) 
Gazetted: 05 March 2024 
Closing Date: 12 March 2024 
Details: Do you want to be part of the team shaping health infrastructure in the Territory? Working in the 
Infrastructure Delivery Branch with the ACT Health Infrastructure Communication and Engagement Division, you 
will have the opportunity to support the development and delivery of Health Infrastructure. 
ACT Health is looking for talented, dedicated and highly motivated professional who want the opportunity to 
support infrastructure project delivery, stakeholder engagement and procurement skills to the delivery of a broad 
range of design and construction projects for the ACT Government.  
We are looking for team players to come and be part of the future of health care delivery in the ACT.  
ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply.  
Note: This is a temporary position available 5 April 2024 to 3 April 2026 with the possibility of permanency.  
How to Apply: Please provide; 
your curriculum vitae; 
a two-page response to the ‘Professional / Technical Skills and Knowledge’, and ‘Behavioural Capabilities’ included 
in the Position Description; and 
the names and contact details of two referees  
Applications should be submitted via the Apply Now Button 
Contact Officer: Susu El Husseini (02) 6207 9120 Susu.ElHusseini@act.gov.au 
 
 
Population Health 
Research Programs and Scientific Services 
ACT Government Analytical Laboratory 
Senior Director 
Health Professional Level 6 $157,201, Canberra (PN: 24698) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: The ACT Government Analytical Laboratory (ACTGAL) is a section of Research, Programs, and Scientific 
Services. It is a multidisciplinary scientific laboratory providing internationally accredited analytical services in the 
fields of Microbiology, Environmental Chemistry, Forensic Chemistry and Forensic Toxicology. The Quality Team 
supports the four scientific disciplines to maintain accreditation requirements. The laboratory is certified to the 
management standard ISO 9001. Each laboratory unit is individually accredited to ISO 17025. 
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Applicants are sought for the Senior Director who will provide strategic direction to ACTGAL, planning and 
coordination of the human, physical, financial and technological resources. 
The position is initially temporary until August 2024, with possibility of extension and/or permanency. 
Eligibility/Other Requirements: 
Tertiary qualifications (or equivalent) in Science, Chemistry or Microbiology, or similar. 
Postgraduate qualifications and/or experience relevant to Public Health, Microbiology or Chemistry. 
Proven high level experience in, and capacity to effectively develop and manage the budget and resources for ACT’s 
public health laboratories. 
Demonstrated high-level experience in the development, implementation and maintenance of quality systems 
consistent with those applicable to operating a laboratory accredited to international standards. 
Notes: This is a temporary position available until August 2024 with the possibly of extension and/or permanency.  
How to Apply: Please submit application, outlining relevant experience, qualifications addressing the position 
description for the role. 
Application should be submitted via the apply Now button below. 
Contact Officer: Jade Redfern 0422921624 Jade.Redfern@act.gov.au 
 
 
Digital Solutions Division 
Application Support 
Medication Systems Support 
Analyst and Administrator 
Pharmacist Level 4 $121,747 - $131,067, Canberra (PN: 60749) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: An opportunity exists for a qualified pharmacist to work as an Analyst and Administrator (Pharmacy) within 
a dynamic team to provide medications systems support for the Digital Health Record and ancillary medication 
systems. 
We are looking for a detail-oriented and enthusiastic person who is keen to provide quality medication system 
support for our medication systems including the Digital Health Record, pharmacy information system, smart 
infusion pumps and automated dispense cabinets. The role of Analyst and Administrator (Pharmacy) within the 
Medication Systems Hub will be fast-paced and challenging, but you will be contributing to the quality support of 
the ACT Health medication systems and the transformational change currently being undertaken. 
ACT Health supports workforce diversity and is committed to creating an inclusive workplace. As part of the 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ 
are encouraged to apply. 
Notes: This is a temporary position available from 29 April 2024 for a period of ten months with the possibility of 
extension. 
How to apply: Please submit a written application of no more than three pages, responding to the required 
Selection Criteria in the Position Description, a current curriculum vitae and contact details of at least two referees, 
one of which is your current manager. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Aimee Solomon (02) 5124 9315 Aimee.Solomon@act.gov.au 
 
 
DSD 
PAS 
Security and Access 
Security and Access Officer 
Information Technology Officer Class 2 $95,746 - $109,072, Canberra (PN: 49796) 
Gazetted: 04 March 2024 
Closing Date: 15 March 2024 
Details: Under the direction of the Director, the Security and Access Officer will be responsible for: 
provisioning security levels and roles for the Digital Health Record. 
coordinating security template and role updates, including the establishment of a security change control process. 
coordinating security-related activity across physical (buildings, grounds), infrastructure (network, servers, 
operation system) and the application (vendor or non-vendor) teams. 
working with implementation teams to design system-level access. 
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creating user records and mapping them to templates built by Digital Health Record Analysts. 
creating appropriate shared security classifications which do not have specific application ownership. 
creating and maintaining procedures to activate, deactivate and update user records. 
undertaking other duties appropriate to this level of classification that contribute to the Digital Health Record 
Program or Division. 
Eligibility/Other Requirements: 
Prior to commencement, the successful candidate will be required to undergo a pre-employment National Police 
Check. 
This role requires you to obtain and maintain an Australian Government NV1 security clearance, which will be 
sponsored by the ACT Health Directorate. In order to be eligible for an NV1 security clearance, you must be an 
Australian citizen. If you are not successful in obtaining a Security clearance, your employment in the role will not 
commence. If already commenced, your employment will be terminated. 
Aptitude to perform the role, as measured by the Epic aptitude test or achieved Epic certification (no written 
response necessary – a list or Epic certifications should be provided or an aptitude test will be undertaken by 
shortlisted applicants that are not Epic certified as part of the selection process). 
It is a requirement that this position obtain a vendor accreditation with Epic. Costs for the vendor accreditation 
including training and testing to achieve such accreditation will be supported by ACT Health. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. Selection may be based on application and referee reports only. 
How to Apply: Please provide a response to the Selection Criteria outlined in the attached Position Description, 
including a current curriculum vitae and contact details of referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Luke Cartwright (02) 5124 9558 Luke.Cartwright@act.gov.au 
 
 
Digital Solutions Division 
Office of the Chief Information Officer 
Senior Director, Change and Communication 
Senior Officer Grade A $162,291, Canberra (PN: 64726) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: The Senior Director Change and Communications reports to the Chief Information Officer and is 
responsible for the strategic planning, development, execution and monitoring of organisational change 
management plans and activities including communications, stakeholder management and staff wellbeing and 
engagement for the Digital Solutions Division. 
The key deliverables, undertaken under limited direction, include but are not limited to the following: 
Develop, Plan and Lead the organisational change management strategies and activities to support adoption of 
organisational changes required across Digital Solutions Division 
Support the development and implementation of project or program stakeholder engagement strategy and 
communications plan. 
Lead the development, implementation and review of change management and communications plans and 
strategies to ensure the successful implementation of larger projects. 
Provide high level advice and support to the Chief Information Officer, Executive Branch Managers and other senior 
management and staff in the execution of projects and programs that require significant clinical and/or business 
change. 
Engage and influence key internal and external stakeholders and build and maintain effective networks and 
relationships to achieve the change management objectives. 
Undertaking other duties appropriate to this level of classification that contribute to the Directorate. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements:  
Desirable 
Undergraduate or postgraduate qualifications in change management or communications/media/journalism. 
Previous change management experience within a healthcare setting. 
Previous experience in change management and/or communications. 
Personal Attributes 
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Exceptional stakeholder management and communication abilities, with an ability to develop and maintain positive 
working relationships to achieve the required outcomes. 
Adaptability and flexibility to accommodate change and provide responsive services to meet clients’ and 
management needs. 
Job Requirements 
Undergo a pre-employment National Police Check 
This role requires you to obtain and maintain and Australian Government NV1 security clearance, which will be 
sponsored by the ACT Health Directorate.  In order to be eligible for an NV1 security clearance, you must be an 
Australian citizen.  If you are not successful in obtaining a Security clearance, your employment in the role will not 
commence.  If already commenced, your employment will be terminated. 
Notes: This is a temporary position available from 30 March 2024 until 29 March 2026 with the possibility of 
permanency.  
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
Selection may be based on application and referee reports only. 
How to apply: applications are to include a maximum two-page pitch, curriculum vitae and contact details of two 
referees  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Holger Kaufmann (02) 5124 9000 Holger.Kaufmann@act.gov.au 
 
 
ACT Long Service Leave Authority 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Long Service Leave Authority 
Communications Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 64629) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Help make portable long service leave universally understood and recognised as an important and 
accepted part of the employment landscape! 
The ACT Long Service Leave Authority (ACT Leave) is a Statutory Authority of the ACT Government responsible for 
the administration of portable long service leave benefit schemes for covered industries within the ACT. 
Our clients are at the heart of everything we do. Under the guidance of a new Strategic Plan, we are in an exciting 
time of innovation and change, and with several major transformation projects in progress, effective 
communication with both internal and external stakeholders is essential.  
Reporting to the Manager, Communications, you will assist with: 
content creation for various platforms, such as the ACT Leave website, social media, information sheets, 
newsletters, and presentations 
championing ACT Leave’s new brand identity 
stakeholder engagement and change management communications 
delivery of our communication strategy and relevant plans.   
We are looking for a Communications Officer who: 
loves a challenge 
thinks imaginatively 
has an affinity for words, and can write professionally and creatively to engage a range of audiences 
is excited about developing a more prominent presence for ACT Leave, both online and across Canberra 
appreciates structure and takes a logical and methodical approach to achieving outcomes.  
The benefits of working with ACT Leave: 
small, friendly organisation 
flexible working arrangements.  
If this sounds like you, we encourage you to apply for this exciting opportunity. We can’t wait to have you on 
board! 
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Eligibility/ Other Requirements: Tertiary qualifications in a relevant field, or experience, in a related discipline such 
as communications, media, journalism or marketing highly desirable. 
Note: This is a temporary position available immediately until 20 December 2024 with the possibility of extension 
up top 12 months  and/or permanency. A Merit Pool will be established from this selection process and may be 
used to fill vacancies over the next 12 months. 
How to Apply:  Applicants must submit a current curriculum vitae including details of two referees and a two-page 
pitch addressing why you would be ‘our ideal candidate’ which can be found in the Position Description.  ACT Leave 
may administer a writing task as part of the interview and selection process. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Kristie McFarlane 02 6147 3129 kristie.mcfarlane@actleave.act.gov.au 
 

 
Long Service Leave Authority 
Compliance 
Compliance Manager 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 45506) 
Gazetted: 29 February 2024 
Closing Date: 7 March 2024 
Details: ACT Long Service Leave Authority (ACT Leave) is a Statutory Authority of the ACT Government responsible 
for the administration of portable long service leave benefit schemes for covered industries within the ACT.  
Our vision is to make portable long service leave universally understood and recognised as an important and 
accepted part of the employment landscape. Our activities are determined by the Long Service Leave (Portable 
Schemes) Act 2009, and we are governed by a Board of Directors appointed under the legislation. ACT Leave is 
headed by the Chief Executive Officer and Registrar, supported by an Executive Team comprising the Deputy 
Registrar, Chief Operations Officer, and Chief Finance Officer.  
ACT Leave provides staff with flexible working arrangements and access to a range of roles and professional 
development and training opportunities tailored to their career goals and ambitions. Our values: Responsive, 
Reliable, Approachable, Transparent, and Informative, are at the core of our organisation. We display these values 
in everything we do, to deliver quality customer service outcomes, exhibit teamwork, be proactive and willing to 
continuously improve, be outcome focused, accountable for our actions and promote and maintain public 
confidence in our work. For more information about ACT Leave, visit our website https://actleave.act.gov.au/.    
Eligibility/ Other Requirements: Current driver’s licence 
Note: This is a temporary position available for a period of 3 months with the possibility of extension up to 12 
months.  
How to Apply:  Please provide no more than a two-page written response which addresses the Selection Criteria 
located in the Position Description and provide a current curriculum vitae and names and contact details of two 
referees. Selection may be based on written application and referee reports only. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Elena Agrizko 6247 3900 elena.agrizko@actleave.act.gov.au 
 
 
Calvary Health Care ACT (Public) 

 
 
Adult Community Mental Health Services 
Clinical Manager- Health Professional Officer 3- Adult Community Mental Health Services 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
21788 - 02GHP) 
Gazetted: 29 February 2024 
Closing Date: 20 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 

https://actleave.act.gov.au/
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Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role:  
Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to people via inpatient 
and outpatient settings, community health centres, justice health facilities and other community settings, including 
people’s homes.  These services include: 
Adult Acute Mental Health Services 
Adult Community Mental Health Services 
Alcohol & Drug Services 
Justice Health Services 
Child & Adolescent Mental Health Services (CAMHS) 
Adult Community Mental Health Services (ACMHS) includes: 
Intake services: 
Access Mental Health Service 
Home Assessment & Acute Response Team (HAART) 
Community Recovery Services: 
Gungahlin 
Belconnen 
City 
Woden 
Tuggeranong 
Community Specialty Services: 
Assertive Community Outreach Service (ACOS) 
Older Persons Community Mental Health Team 
Mental Health Link 
Therapies 
Neuropsychology 
This position is primarily located within the Community Recovery Services (CRS) but staff may be required to work 
across all of Adult Community Mental Health Services to meet operational demands.  CRS are a multi-disciplinary 
team of Nurses, Allied Health Professionals, Psychiatry Registrars and Consultant Psychiatrists, and Administration 
Service Officers. 
CRS provide a recovery-focused, strengths-based approach to clinical case management to improve wellbeing and 
enhance functioning in the community for adults who: 
Are experiencing complex mental illness/disorder or psychological distress which is associated with significant 
functional impairment and/or significant risks 
May be subject to a Psychiatric Treatment Order under the Mental Health Act 2015 
Have multidisciplinary treatment needs that cannot be met elsewhere in the community or less intensive service 
Require regular service contact over a medium to longer-term episode of care. 
The successful applicant will be responsible for a caseload of clients with support from an allocated psychiatrist and 
the multidisciplinary team they work in as well as high quality governance structures/supports.  The successful 
applicant will deliver face to face care and treatment to clients over a sustained period to enable the person to 
improve in social and other areas of functioning, require less hospital admissions and engage more actively in 
treatment. The participation of the people who use the service, including families and carers, is encouraged in all 
aspects of a person’s care and you will work in partnership with a range of government and non-government 
service providers to ensure the best possible outcomes for clients. 
At this level, the successful applicant will provide high quality interventions and achieve sound outcomes for 
people under limited supervision, contribute to the multidisciplinary team processes, undertake professional 
development and professional supervision including the provision of supervision to staff at level HP1 & HP2, Allied 
Health Assistants and students, and participate in quality initiatives and strategic planning. 
Selection may be appointed using the written application alone.    
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
For more information on this position and how to apply “click here”  
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Contact Officer: Rebecca Hall (02) 5124 4294 Rebecca.Hall@act.gov.au 
 
 
Canberra Health Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Rehabilitation, Aged and Community Services 
Social Worker, NDIS Lead 
Health Professional Level 4 $114,928 - $123,710, Canberra (PN: 57225 - 02GKD) 
Gazetted: 05 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The opportunity has arisen for an experienced senior Social Work to backfill the RACS NDIS Social Work lead role 
for a period of 9 months with a possibility of extension or permanency. 
The RACS NDIS Social Work Lead role requires an experienced senior social worker keen to operate as part of the 
RACS Social Work leadership team.  The successful applicant will provide specialist skilled clinical assessment and 
perform specialised psychosocial interventions for clients assessed as having multi-faceted and complex high-level 
care or therapy needs requiring NDIS services.  They will also be expected to provide leadership, education and 
support to the Social Work team and their interdisciplinary colleagues.  
The successful applicant will require extensive clinical social work experience, sound knowledge of the NDIS, and 
an ability to provide a responsive service to meet patient’s needs.  
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Referee checks, including from current manager.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Alison Merrington  (02) 5124 0075 alison.merrington@act.gov.au 
 
 
Community Care Program 
Afterhours Community Nurse Co-ordinator - Registered Nurse Level 3 Grade 1 
Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 28254 - 02GL3) 
Gazetted: 01 March 2024 
Closing Date: 14 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.   
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.   
11.5% Superannuation. 
Scholarships for education support 
Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
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Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! 
The Community Nurse Co-ordinator will support the after-hours community nursing services by acting as a 
resource clinician and provide advice and support to nursing and patients. 
The Link team is responsible for providing afterhours nursing services to patients with a broad range of needs 
within the ACT community by coordinating the afterhours rapid response service for community nursing including 
weekends and ACT public holidays. These services include wound care, continence management, stoma care, post-
acute support, and palliative/end of life care. 
In this role you will oversee the after-hours community nursing service by coordinating and supporting the 
afterhours community nursing staff and workloads. 
Successful candidates will be provided ongoing education and training opportunities. You will be part of a 
supportive multi-disciplinary team that will work with you to expand and develop your clinical skills to care for 
patient with a wide range of needs. 
For more information regarding the position duties click here for the Position Description. 
Note: This position is part-time at (23) hours per week and the full-time salary noted above will be pro-rata. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Melodie Raisin (02) 5124 0236 Melodie.Raisin@act.gov.au 
 
 
Pathology 
Director of Pathology 
Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN: 
E1185) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: CHS is seeking an experienced health administrator to fill the Director of Pathology role on a five-year 
contract.   
Reporting to the Deputy Chief Executive, the Director will be responsible for the delivery of critical pathology 
services to consumers in the ACT and surrounding region. The incumbent will need to be an outstanding leader, 
with substantial operational experience. As Director of Pathology, you will provide high level advice on clinical 
operations matters and direct the successful operations of the region’s major public pathology service. 
You will be innovative and flexible with a strong record of achievement in leading people and managing resources 
to accomplish quality results.  
You will be forward thinking, self-motivated, resilient and adept at building relationships in a complex and fast-
paced environment. You will have strong leadership credentials and ability to engender trust and respect, as well as 
sound judgement, a strong focus on results and the ability to resolve complex issues in a public sector context. 
The successful applicant will provide outstanding and strategically focused leadership, communicate professionally 
with high level internal and external stakeholders and work with flexibility, efficiency, and diplomacy within a 
complex team.  
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.   
To apply: Interested candidates are requested to submit an application outlining relevant skills and experience 
against the executive capabilities, of no more than two pages, as well as a current curriculum vitae and the name 
and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Janet Zagari 0434681822 Janet.zagari@act.gov.au 
 
 
CHS Chief Executive Officer 
CHS Allied Health 
Acute Allied Health Services 
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Nutrition Manager 
Health Professional Level 5 $135,355 - $152,377, Canberra (PN: 27505 - 02GIH) 
Gazetted: 29 February 2024 
Closing Date: 20 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Canberra Health Services' Nutrition Department is looking for an experienced and innovative leader to lead their 
highly performing team who provide clinical dietetic services across the Canberra Hospital Campus and the 
University of Canberra Hospital.   
This Nutrition Department manager is responsible for the strategic direction, planning and leadership of the 
Nutrition services at both CH and UCH . The position provides leadership for service delivery and development, 
clinical supervision and education, and the  management of human and financial resources.  The nutrition service is 
dynamic and actively engages in service innovations and research.   
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check. 
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
•  Comply with Canberra Health Services credentialing and scope of clinical practice requirements for allied health 
professionals. 
For more information on this position and how to apply “click here”  
Contact Officer: Michelle Bennett (02) 5124 5135 Michelle.Bennett@act.gov.au 
 
 
Child and Adolescent Mental Health Services (CAMHS) 
Music Therapist- Health Professional Officer 2 - Child and Adolescent Mental Health Services 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 64213 - 02GGK) 
Gazetted: 29 February 2024 
Closing Date: 13 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval) 
About the Role: 
Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) provides support to children, youth and 
adults through inpatient and outpatient settings, community health centres, justice health facilities and other 
community settings, including people’s homes. We partner with our health care consumers, their family, carers, 
government, and community organisations to ensure that they receive the best possible care during their 
treatment and recovery. 
All care that we provide is driven by our values of being kind, reliable, respectful, and progressive. We’re also 
guided by contemporary mental health and human rights legislation which means we operate within a framework 
that ensures the rights and dignity of people are promoted and protected. 
MHJHADS services include: 
Adult Community & Older Persons Mental Health Services 
Adult Inpatient Mental Health Services 
Alcohol & Drug Services (ADS) 
Child & Adolescent Mental Health Services (CAMHS) 
Justice Health Services (JHS) 
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Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for children and young 
people who are experiencing moderate to severe mental health issues. CAMHS provides governance for the Eating 
Disorders Services in the ACT. 
The Eating Disorders Service, comprising of a number of programs: Eating Disorders Residential Treatment Centre, 
Eating Disorders Program, Eating Disorders Clinical Hub and Short-Term Recovery Intervention for Disordered 
Eating (STRIDE) Program provides support and treatment to children, adolescents and adults who are experiencing 
an eating disorder as their primary presenting issue. 
The Eating Disorders Residential Treatment Centre is a 12-bed health facility for people with a primary diagnosis of 
an eating disorder over the age of 16 who can be safely medically monitored and managed in the Centre but 
require further nutritional, psychological and psychosocial support to achieve long term recovery. It will have a 
homelike, residential feel and will focus on the psychological recovery of participants by providing specialist, 
intensive nutritional, psychological treatment with 24/7 nursing support for a period up to three months. 
The Eating Disorders Residential Treatment Centre is seeking a permanent part time, 0.2 FTE, HP2 Music Therapist 
to provide discipline specific expertise to the Centre, including facilitating group interventions, individual 
interventions, and relevant assessments and referrals to young people and adults with an eating disorder who 
require intensive 24/7 support. The role will also require the team member to provide meal support therapy, 
undertake professional development and supervision, participate in quality initiatives and contribute to 
multidisciplinary team processes. 
This role may work across the outpatient eating disorder services. 
Additionally, the role is required to be available to work within all program areas of CAMHS, as service needs arise. 
Note: 
An order of merit may be established to fill future permanent and temporary vacancies at level, which may arise 
over the next 12 months. 
Appointment to the position may be based on written application only. 
This position is part-time at (7.21) hours per week and the full-time salary noted above will be pro-rata 
 For more information regarding the position duties click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
For more information on this position and how to apply “click here”  
Contact Officer: Alex Cobb (02) 5124 6518 alex.cobb@act.gov.au 
 
 
Acute Occupational Therapy 
Occupational Therapist-Health Professional Officer Level 2-Allied Health 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 64019 - 02GM4) 
Gazetted: 01 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.   
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.   
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Acute Occupational Therapy team is looking for an experienced HP2 to work within our Neuro team. The 
Neuro HP2 will work alongside another HP2 and be supported by the HP3's within our Neuro/ICU team.  
·         Full time or part time applications will be considered.  
·         From this round a merit list will be created with potential for applicants to be offered positions within the 
next 12 months.  
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Occupational Therapists in Canberra Health services work collaboratively with individuals, families, carers and 
internal and external service providers to maximise the health, wellbeing and occupational engagement of 
Canberrans. 
CHS Occupational Therapists provide exceptional care through the delivery of high-quality Occupational Therapy 
assessment and a range of therapeutic interventions including harm prevention and minimisation strategies, 
therapy to promote recovery, rehabilitation and reablement, supporting safe and sustainable discharge to the 
community, and long-term occupational engagement and the maintenance of wellbeing.  Areas of work include 
The Canberra Hospital, University or Canberra Hospital, Duhlwa Mental Health Unit, consumers’ homes and a 
variety of community health centres and community mental health, justice health and alcohol and drugs services 
located at various sites within the ACT. 
Our staff are committed to the delivery of health services that reflect CHS values.   
Exciting opportunities exist for Occupational Therapist(s) to join Acute Occupational Therapy services in the Acute 
Allied Health Services team. The successful applicant(s) will be employed as a rotational Health Professional Level 
2.  Our HP2 positions have opportunity to rotate across ward areas to enhance learning and experience with high 
levels of clinical supervision, have access to professional development support, and also broad support from 
occupational therapy supervisors, clinical educators and the occupational therapy professional group. 
The results of this recruitment round may be used to fill any similar additional vacancies as they 
occur.  Recruitment to this position may be based on written application alone in certain circumstances. 
For more information regarding the position duties click here for the Position Description 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Melinda Symon 0401 080 052 Melinda.symon@act.gov.au 
 
 
Clinical Trials Coordinator - Clinical Trials Unit 
Clinical Trials Unit 
Research Officer Grade 1 $66,356 - $78,177, Canberra (PN: 60846, Several - 02GJ6) 
Gazetted: 01 March 2024 
Closing Date: 11 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
The Clinical Trials Support Unit provides support for the conduct of clinical research at Canberra Hospital. The Unit 
currently has active trials across multiple medical specialties, including cancer services, and in varying stages 
ranging from ethics submissions to trial close outs. The number of participants in each trial varies from 
approximately 1 to 1000 participants. These trials are either Pharmaceutical Sponsored trials, while others are 
Observational or Investigator Led trials that are funded by grants such as the National Health & Medical Research 
Council. 
The Clinical Trials Coordinator provides key support to, and coordination of clinical research projects undertaken by 
the Clinical Trials Support Unit at Canberra Hospital. The projects will vary and may involve the evaluation of 
interventional therapies in randomised controlled trials. The main responsibilities of the Clinical Trials Coordinator 
will be to act as “key” person for all aspects of planning, conduct, implementation, and management of a clinical 
trial including ethics and governance approvals, contractual and regulatory management in collaboration of other 
clinical trial staff. They will act as a contact responsible for ensuring milestones are achieved and conduct of the 
trial is compliant with Good Clinical Practice. Their work is under the general direction of the Principal Investigator, 
Director of Clinical Trials, and Manager of Clinical Trials. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy (OMU). 
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For more information on this position and how to apply “click here”  
Contact Officer: Karyn Ward (02) 5124 2313 Karyn.Ward@act.gov.au 
  
 
Pharmacy 
Pharmacist Level 2/3 - Oncology & Haematology - Full Time and Part Time positions available 
Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade), Canberra (PN: 29809 - 
02GLE) 
Gazetted: 04 March 2024 
Closing Date: 14 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.   
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.   
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Canberra Health Services (CHS) is looking for Pharmacists with Oncology & Haematology experience to join our 
remote team to deliver exceptional clinical pharmacy services. These roles will assist us in meeting the ever-
increasing demand of a rapidly growing population. The Canberra Region Cancer Centre is a world-class health care 
facility that brings together cancer treatment and related services that are provided by Medical Oncology, 
Radiation Oncology, Haematology, and Immunology. It provides multidisciplinary care and support services to 
Canberra and Southern NSW communities, including a Cancer Wellbeing Centre, known as Your Space, for 
wellbeing education and support for patients, families, and carers. 
Pharmacists looking to work from home are strongly encouraged to apply (wherever home may be!) with flexible 
work hours also available. To work remotely, applicants will require reliable internet connectivity capable of 
supporting videoconferencing and to comply with the ACT Government home-based work factsheet which can be 
provided on request. Don’t miss this rare opportunity to provide hospital pharmacy services from the comfort of 
your home. Pharmacists working from home are embedded within the clinical team to provide remote pharmacy 
services for inpatients and outpatients. Many opportunities are provided to ensure staff working remotely are fully 
supported and included in the pharmacy team. 
Permanent full time and part time positions are available. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Hameda Lane (02) 5124 2203 Hameda.Lane@act.gov.au 
 
 
Oral Health Services 
Quality & Education Coordinator - Oral Health Services 
 
Quality & Education Coordinator - Oral Health Services 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
60174 - 02GJX) 
Gazetted: 01 March 2024 
Closing Date: 14 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
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About the Role: 
Oral Health Services (OHS) within the Division of Rehabilitation, Aged and Community Services (RACS) provides 
adult, child and youth general dental, restorative, special needs, General Anaesthetic (GA), Relative Analgesia (RA), 
and specialist Surgical and Orthodontic services to the eligible members of the ACT community. The service 
currently operates from five Community Health Centres and three hospitals across the ACT region, as well as 
operating within ACT corrective services and from mobile dental clinics as below: 
Gungahlin Community Health Centre – Six dental chairs 
Belconnen Community Health Centre – Eleven dental chairs 
City Community Health Centre - Ten dental chairs 
Phillip Community Health Centre - Ten dental chairs; and 
Tuggeranong Community Health Centre - Five chairs. 
Alexander Maconochie Centre (AMC) 
The Canberra Hospital 
Calvary Public Hospital 
Calvary John James Hospital 
Mobile Dental Clinics 
Nursing home mobile dental clinic 
School mobile dental clinic 
Targeted Access Program mobile dental clinic 
OHS is a multidisciplinary program and consists of dentists, visiting oral surgeons, oral health therapists, dental 
therapists, prosthetists, orthodontists, dental assistants, laboratory technicians and administrative staff. OHS offers 
a range of dental services to the eligible members of the community for adult & child and youth dental services, 
this includes denture services and emergency dental. 
The services are available Monday to Friday, from 8:30am to 5:00pm at the above listed facilities and Community 
Health Centres. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”   
Contact Officer: Trish Mason 0409 923 122 Trish.Mason@act.gov.au 
  
 
CHS Chief Executive Officer 
Office of the CEO 
Office Of Research and Education 
Finance Officer - Clinical Trials Unit 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 18368 - 02GJ7) 
Gazetted: 01 March 2024 
Closing Date: 11 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
  •  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role: 
The Clinical Trials Support Unit provides support for the conduct of clinical research at Canberra Hospital. The Unit 
currently has active trials in varying stages ranging from ethics submissions to trial close outs. The number of 
participants in each trial varies from approximately 1 to 1000 participants. These trials are either Pharmaceutical 
Sponsored trials, while others are Observational or Investigator Led trials that are funded by grants such as the 
National Health & Medical Research Council. 
The Clinical Trials Finance Officer provides key financial support to clinical research projects undertaken by the 
Clinical Trials Unit at Canberra Hospital. The main responsibilities of the Finance Officer will be to provide timely, 
accurate, high quality finance information and support under supervision. Other responsibilities will include 
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assistance with human resource management activities managed by the Clinical Trials Unit. Proficiency in the use 
of computerized information systems for financial processing, spreadsheets, word, and data processing is essential. 
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
Note: This is a temporary position available for a period of 12 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Karyn Ward (02) 5124 2313 Karyn.Ward@act.gov.au. 
 
 
Justice Health Services 
Clinical Development Nurse - Registered Nurse Level 2 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 28459 - 02GBN) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
The Mental Health, Justice Health and Alcohol and Drug Services (MHJHADS) Division is a vibrant and diverse 
division within ACT Health and provides health services directly and through partnerships with community 
organisations. The services provided range from prevention and treatment to recovery, maintenance, and harm 
minimisation. Consumer and carer participation is encouraged in all aspects of service planning and delivery. The 
Division works in partnership with consumers, carers and a range of government and non-government service 
providers to ensure the best possible outcomes for clients. 
Justice Health (JH), Primary Health team provides high quality primary healthcare services to clients in contact with 
the criminal justice system and located within the Alexander Maconochie Centre (AMC) and Bimberi Youth Justice 
Centre (BYJC). This position provides clinical oversight and coordinates care in multiple domains including day to 
day primary health care services in the Hume Health Centre and specialist teams within JH. The service aims to 
provide collaborative, equitable and comprehensive health care to clients and other key stakeholders and services. 
In this role you will be required to work at various JHS sites and provide clinical and professional support, feedback, 
and guidance to all JHS Nurses through the provision of formal and informal education. It is expected that you will 
provide one-on-one teaching, in-service and scenario-based education, clinical support, ongoing evaluation and 
feedback for JHS Nurses across a diversity of clinical areas within ACT Health – JHS. 
This position works collaboratively with all staff including ACT Correctives Services and Child & Youth Protection 
services to ensure optimum service delivery and best evidence practice. The role will be responsible for quality 
initiatives, data collection and analysis and procedure development. 
The position holder will work within the Custodial Health nursing team to drive change and promote a high-quality 
service to clients.  You will be required to undertake professional development and supervision, participate in 
quality initiatives, and contribute to the multidisciplinary team processes. 
For more information regarding the position duties click here for the Position Description. 
  
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Leigh Thompson (02) 5124 2523 leigh.r.thompson@act.gov.au 
  
 
Diagnostic Genomics 
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Scientist - Health Professional Officer Level 2 - Pathology 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 64722 - 02GKI) 
Gazetted: 04 March 2024 
Closing Date: 28 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital.   
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.   
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
Pathology allowance if HP2.5 or above 
About the Role: 
Join The Diagnostic Genomics Department at Canberra Health Services (ACT Pathology) with this rare opportunity! 
We are a multi-disciplinary team, utilising conventional and molecular techniques for genomic investigations of 
both somatic and constitutional investigations. As we begin to develop an NGS service, and expand our microarray 
services, this is both an exciting and busy time for the team. We are looking for someone with enthusiasm, 
exceptional communication skills, high attention to detail, and a positive team-focused emotional culture. Whether 
you are experienced in genomics, or striving to develop experience in this fascinating field, this may be the 
opportunity you have been looking for. We are seeking applicants for a part-time (2 days per week) 2-year contract. 
For those looking for a family-friendly work-life balance, or part-time work during study, this could be our perfect 
fit.  
ACT Pathology is a division of the Canberra Health Services with laboratories located at both the Canberra Hospital 
and Calvary Public Hospital operating 24 hours, seven days a week all year round. Pathology provides diagnostic 
and consultative services to medical specialists and general practitioners and their patients in hospital and in the 
community. 
The Diagnostic Genomics Department is a multidisciplinary laboratory performing conventional cytogenetics, 
microarray techniques, Fluorescence In Situ Hybridisation (FISH) and molecular genetic techniques for the 
investigation of constitutional and somatic (oncological) abnormality.  Our laboratory services Canberra and the 
surrounding region.  The team is led by the Supervising Scientist (HP4 and comprised of 2 Health Professionals 
Level 3 (HP3), 4 Health Professionals Level 2 (HP2) and 1 Technical Officer (TO1). 
This position offers an exciting opportunity, under the direction of the Supervising Scientist and Senior Scientists of 
Diagnostic Genomics, to be part of a dynamic team that provides an expanding and comprehensive Diagnostic 
Genomics service. 
A temporary part-time position (0.4FTE, 2 full days per week) has become available, for a 2-year period, with the 
possibility of additional hours where available by the discretion of the supervising scientist (dependant on 
operational requirements). This position will be job-sharing with another part-time position. This position offers an 
excellent opportunity for an individual seeking a part-time working arrangement. The successful candidate will 
develop or utilise their experience in the exciting and expanding field of human genomics, contributing to excellent 
patient care. 
For more information regarding the position duties click here for the Position Description. 
Note: This position is part-time at (14.40) hours per week and the full-time salary noted above will be pro-rata. 
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Jayde Hourigan (02) 6142 7703 Jayde.hourigan@act.gov.au 
 
 
Patient Flow Unit 
North Canberra Hospital Assistant in Nursing - Nursing Relief Pool 
Assistant in Nursing $55,927 - $57,820, Canberra (PN: LP6612, several - 02GHD) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: What can we offer you:  
City living without the traffic – click her to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions.   
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Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions.   
11.5% Superannuation.   
About the role: 
Provision of support to the nursing team in the delivery of nursing care in an acute care environment, as directed 
by the Registered Nurse (RN) or Enrolled Nurse (EN). Provide direct care activities to patients in accordance with 
the nursing care plan and under the supervision of an RN. Assist both RN and EN with patient care interventions as 
directed, and contribute to collecting accurate health care information and maintaining health care documentation 
as required. Communicate effectively with patients and other health care team members in accordance with 
appropriate protocol. 
The AIN will be required to undertake a rotating roster encompassing 7 days/week, all standard shifts including 
morning, evening and night shifts. 
Assist in the delivery of the following direct care activities as allocated by an Enrolled or Registered Nurse: 
Patient personal care 
Repositioning, pressure area and skin care 
General patient ambulation and support mobilisation as per plan of care 
Assistance with toileting 
Taking and documenting patient vital observations 
Restocking department 
Change and make up occupied and unoccupied beds 
Report all patient observation to the appropriate Enrolled or Registered Nurse 
Ensure at all times that the safety of the patient, self, other staff and others is not compromised. 
A demonstrated commitment to observing infection control procedures in all areas of practice. 
Promote and maintain a clean, comfortable and sage environment for patients, staff and visitors 
Apply effective interpersonal communication skills when working with all members of the public 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation. 
About you: 
Requirements/Qualifications: 
Mandatory 
HLT33115 Health Services Assistant (Assistant in Nursing – acute care) – certificate III or Second year 
undergraduate nursing student 
The successful applicant will need to be available for weekend and after-hours work. 
CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
Desirable 
Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Undergo a pre-employment National Police Check. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Maisy (Pui) Yeung (02) 6201 6111 puisheung.yeung@act.gov.au 
 
 
CHS Clinical Services 
Cancer and Ambulatory Services 
Cancer Services 
Senior Radiation Therapist- Radiation Therapist Grade 4-Radiation Oncology 
Radiation Therapist Level 4.1 $131,862 - $136,225, Canberra (PN: 60591 - 02GKU) 
Gazetted: 05 March 2024 
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Closing Date: 5 April 2024 
Details: What can we offer you:    
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role:  
The Senior Radiation Therapist (Research) will play a key role in driving and leading Radiation Therapy related 
research projects and clinical trials being conducted at the Canberra Region Cancer Centre, Radiation Oncology 
Department. 
The successful candidate will promote an inclusive research culture within the Radiation Therapy team; lead and 
participate in collaborative research initiatives at a local, national, and international level; create academic, 
consumer and interprofessional research partnerships; promote and enable a strong research culture to optimise 
patient care and clinical practice; provide mentorship, training and guidance to new and experienced researchers; 
provide Radiation Therapist input/support for relevant departmental clinical trials. 
The successful candidate will be expected to complete several clinical research activities for publication and/or 
presentation throughout their tenure. 
 For more information regarding the position duties click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
For more information on this position and how to apply “click here”  
Contact Officer: Martin Seng (02)5124 2284  Martin.Seng@act.gov.au 
  
 
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Territory Wide Mental Health Services 
Access Mental Health Team - Registered Nurse Level 2 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 64682 - 02GI3) 
Gazetted: 06 March 2024 
Closing Date: 18 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
The position is situated within Adult Community Mental Health Services (ACMHS), under the Intake Services 
Teams, which is a specialist mental health service that provides health care and support for people aged from 18 
years old.  ACMHS provides evidenced based and personalised care planning for recovering people while also 
collaborating with carers, Nominated Persons, supports and other key stakeholders. 
ACMHS teams operate across the Australian Capital Territory, adhering to both the Adult Community Mental 
Health Model of Care and the Older Persons Community Mental Health Model of Care. ACMHS program area 
services the community’s mental health needs in the areas of intake, recovery, supported and therapeutic 
accommodation, therapy, older persons, neuropsychology, assertive community outreach, homeless outreach, and 
intensive home treatment. 
The Access Mental Health Team (AMHT) aims to improve the mental health and well-being of people who are 
residing in the Australian Capital Territory by facilitating access to high quality, integrated mental health services. 
The AMHT provides a centralised access process with the aim of providing an identified service entry point to 
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undertake 24-hour triage and a thorough mental health assessment that will link people with the services that 
most appropriately meets their needs. This will ensure that people are able to access the right mental health 
service at the right time. AMHT aims to optimise recovery through the provision of an excellent community mental 
health care service. AMHT incorporates the guidelines and principles of the Adult Community Mental Health 
Services ensuring that the teams’ practice is current and is keeping pace with the changes occurring in the greater 
MHJHADS teams. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
For more information on this position and how to apply “click here”  
Contact Officer: Jodie Russell (02) 6207 2570. Jodie.Russell@act.gov.au 
 
 
Mental Health, Justice Health and Alcohol and Drug Services 
Director of Nursing 
Alcohol and Drug Clinical Lead - Registered Nurse Level 3 Grade 1 
Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 13946 - 02GFP) 
Gazetted: 04 March 2024 
Closing Date: 14 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval. 
About the Role:  
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! 
Forensic Mental Health Inpatient Services provides high quality Forensic mental health care to people in contact 
with the criminal justice system and located within the Dhulwa and Gawanggal inpatient units. The service aims to 
provide collaborative, equitable and comprehensive health care to consumers within the service. 
At this level you will provide leadership and be responsible for the day-to-day clinical leadership of the Forensic 
Mental Health Inpatient Services AOD Team. This includes coordinating access to AOD services within CHS; 
providing clinical leadership to the Forensic Mental health inpatient Services AOD nursing team and providing care 
coordination to patients accessing AOD services in custody including monitoring and maintaining access to Opioid 
Maintenance Therapies. 
This position works collaboratively with all staff including to ensure optimum service delivery and best evidence 
practice. The role will be responsible for quality initiatives, data collection, analysis and procedure development. 
The Clinical Lead AOD Nurse will work within the Custodial Health senior nursing leadership team to drive change 
and promote a high-quality service to patients.  You will be required to undertake professional development, 
supervision, participate in quality initiatives, and contribute to the multidisciplinary team processes. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
For more information on this position and how to apply “click here”  
Contact Officer: Peta Kleinig 0428 393 961  Peta.Kleinig@act.gov.au 
 
 
Maternity 
Registered Midwife Level 2 
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Registered Midwife Level 2 $100,957 - $107,000, Canberra (PN: 24653, Several - 02GO8) 
Gazetted: 04 March 2024 
Closing Date: 7 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Are you an experienced Registered Midwife looking for your next challenge? We have several roles available, and 
we can find the best one for you!   
We are looking for Registered Midwife’s to work across their full scope of practice in the following areas: 
•       Antenatal 
•       Postnatal 
•       Birthing 
•       Continuity (CBR Midwives Program) 
•       Maternity and Gynaecology Outpatients 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Rebekah Howard (02) 512 46087. rebekah.a.howard@act.gov.au 
 
 
Haematology 
Senior Scientist Transfusion - Haematology 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
30570 - 02G2T) 
Gazetted: 05 March 2024 
Closing Date: 20 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
ACT Pathology is a division of the Canberra Health Services with laboratories located at both the Canberra Hospital 
and North Canberra Hospital operating 24 hours, 7 days a week all year round. Pathology provides diagnostic and 
consultative services to medical specialists and general practitioners and their patients in hospital and in the 
community. 
  
  
The Haematology laboratory is a tertiary facility performing highly complex investigations in the areas of 
Transfusion, Haemostasis, Immunophenotyping, Bone Marrow Transplant, Haematology and Morphology on 
patients with a wide range of co-morbidities. Under broad direction from the Laboratory Manager / Chief Scientist, 
you will play a key role in providing day to day supervision, instrument trouble shooting and KPI monitoring, 
investigation of difficult transfusion cases, investigation of complex transfusion testing, quality control monitoring, 
maintaining manuals and training programs for staff in the Transfusion area of the laboratories at Canberra and 
Calvary Hospitals. There is a requirement to work out of hours including on-call, occasional nights, weekends, and 
public holidays. 
For more information regarding the position click here for the Position Description. 
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Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Jackie Pratt (02) 5124 2034 Jackie.Pratt@act.gov.au 
  
 
Acute Occupational Therapy 
Occupational Therapy Assistant 
Allied Health Assistant 2 (Qualified) $61,335 - $67,889 (up to $69,805 
 depending on qualification level), Canberra (PN: 51116, several - 02GLN) 
Gazetted: 05 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates 
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
An exciting opportunity exists for 2x Allied Health Assistant's to join our Acute OT team. Our AHA's work alongside 
our ward Occupational Therapists to provide one on one patient therapy, home visits, equipment set up and 
resource management.  
Full time and part time applicants will be considered. All suitable applicants will be added to the merit list and 
could be offered positions within the next 12 months. 
Occupational Therapy staff in Canberra Health services work collaboratively with individuals, families, carers and 
internal and external service providers to maximise the health, wellbeing and occupational engagement of 
Canberrans. 
CHS Occupational Therapy staff provide exceptional care through the delivery of high quality Occupational Therapy 
assessment and a range of therapeutic interventions including harm prevention and minimisation strategies, 
therapy to promote recovery, rehabilitation and reablement, supporting safe and sustainable discharge to the 
community, and long-term occupational engagement and the maintenance of wellbeing.  Areas of work include 
The Canberra Hospital, University or Canberra Hospital, Duhlwa Mental Health Unit, consumers’ homes and a 
variety of community health centres and community mental health, justice health and alcohol and drugs services 
located at various sites within the ACT. 
Our staff are committed to the delivery of health services that reflect CHS values.   
As an Allied Health Assistant, you will play a key role in providing support to therapists, and service delivery under 
direction within a designated caseload area.  Through your work you will also assist in meeting the caseload 
requirements of the broader Occupational Therapy Team.  Clinical supervision provided will be at a level suitable to 
your development needs and commensurate with experience.   Working with us you will have the support of an 
experienced team of clinicians and provided with direct clinical supervision from an Occupational Therapist. 
The results of this recruitment round may be used to fill any similar additional temporary vacancies as they 
occur.  Recruitment to this position may be based on the written application alone in certain circumstances. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Melinda Symon 0401080052 Melinda.symon@act.gov.au 
  
 
Child and Adolescent Mental Health Services 
Eating Disorder Service - Registered Nurse Level 2 
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Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: 64218, Several - 02GKQ) 
Gazetted: 05 March 2024 
Closing Date: 15 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Canberra Health Services is undergoing massive growth, and we want you to be a part of our team! 
Child and Adolescent Mental Health Services (CAMHS) provides assessment and treatment for children and young 
people who are experiencing moderate to severe mental health issues. CAMHS provides governance for the Eating 
Disorders Services in the ACT. 
The Eating Disorder Service, comprising of a number of programs: Eating Disorders Residential Treatment Centre, 
Eating Disorders Program, Eating Disorders Clinical Hub and Short-Term Recovery Intervention for Disordered 
Eating (STRIDE) Program, provides support and treatment to children, adolescents and adults who are experiencing 
an eating disorder as their primary presenting issue. 
The Eating Disorders Residential Treatment Centre is a 12 bed sub-acute health facility for people with a primary 
diagnosis of an eating disorder over the age of 16 who can be safely medically monitored and managed in the 
Centre but require further nutritional, psychological and psychosocial support to achieve long term recovery. It will 
have a homelike, residential feel and will focus on the psychological recovery of participants by providing specialist, 
intensive nutritional, psychological treatment with 24/7 nursing support for a period up to three months. 
There are a number of permanent full time RN2 positions available at the Eating Disorder Services. Part time 
applicants will be considered.  The position will work a rotating roster of mornings, evenings, nights and weekends. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Contact Officer: Julie Grant 0403 149 140. julie.L.grant@act.gov.au 
  
 
Paediatric Endocrinology & Diabetes Service 
Social Worker 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 48608 - 02GJZ) 
Gazetted: 06 March 2024 
Closing Date: 28 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
The Paediatric Endocrinology and Diabetes Service is looking for a hardworking, enthusiastic and skilled social 
worker to help us support children and young people and their families living with diabetes. This is a part-time (0.5 
FTE) permanent role at HPO2 level. 
The Paediatric Endocrinology and Diabetes Service (PEDS) provides coordinated and integrated care for children, 
young people and their families with diabetes and other endocrinological conditions. It is an interdisciplinary 
service delivered under a partnership model in which shared decision making and respectful and sensitive care are 
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central to achieving outcomes. Services are delivered at the Centenary Hospital for Women and Children (Canberra 
Hospital Campus) and Gungahlin Community Health Centre. 
The Social Work service provides individual interventions for children and young people with diabetes and their 
families and carers. As a social worker you will provide clinical assessment, management, and evaluation of social 
work care to patients in tertiary and ambulatory care settings, with diabetes and other chronic conditions. The 
Social Worker will understand issues related to health and wellbeing and the impact on the person and their 
family/carer, including adjustment to change in their health.   You will be an integral part of the Paediatric 
Endocrinology and Diabetes Service, collaborating with Endocrinologists, Diabetes Nurse Educators, and Diabetes 
Dietitians to provide interdisciplinary care for people with complex diabetes. 
This permanent part-time HPO2 Diabetes Social Worker position is 0.5 FTE (18.38 hours per week) and will be 
supervised and supported by the HPO3 Social worker. They will be operationally responsible to the PEDS Service 
Coordinator and report professionally to the Director of Allied Health in the Division of Women, Youth and 
Children. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Provide evidence of a Degree in Social Work and professional membership or eligibility for professional 
membership of the Australian Association of Social Workers (AASW)  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
• Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
Contact Officer: Rosemary Young (02) 5124 4007 rosemary.young@act.gov.au 
 
 
CHS University of Canberra Hospital 
UCH Rehabilitation 
UCH Brindabella Rehab Services - Allied Health 
Allied Health Assistant Level 2-Allied Health-Rehabilitation, Aged and community Services 
Allied Health Assistant 2 (Qualified) $61,335 - $67,889 (up to $69,805 
 depending on qualification level), Canberra (PN: 20728, Several - 02GK0) 
Gazetted: 06 March 2024 
Closing Date: 24 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
• VISA/Sponsorship for eligible candidates  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
About the Role: 
We are seeking allied health assistants to join our RACS Allied Health team on a temporary basis. Allied Health 
Assistants within RACS are well supported and are a vital part of the interprofessional team. We have positions 
available within the Brindabella Day and Ambulatory Rehabilitation Service and the Inpatient Physiotherapy 
service. Fulltime and part time applications should apply as we will consider part- time and the job-sharing 
arrangements for the right applicant.  
This recruitment round will also be used to create a merit list for use over the next 12 months to fill any temporary 
or permanent AHA vacancies which may arise in any of the allied health teams based at UCH. 
Please note we are aware of an expected vacancy in a permanent AHA2 position within the Brindabella Day and 
Ambulatory Rehab Service from June 2024- this recruitment round will be used to fill this position.  
Rehabilitation, Aged and Community Services (RACS) is a vibrant and diverse Division within Canberra Health 
Services providing multidisciplinary rehab, aged and community based care across a range of settings.  This 
includes University of Canberra Hospital, Aged Care wards at the Canberra Hospital, Community Health Centres 
and Village Creek Centre in Kambah.  Our staff are committed to the delivery of health services that reflect 
Canberra Health Services’ values: reliable, progressive, respectful and kind.  
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The University of Canberra Hospital (UCH), Specialist Centre for Rehabilitation, Recovery and Research is located on 
the grounds of the University of Canberra. The hospital, the ACT’s first sub-acute rehabilitation hospital, provides a 
variety of inpatient, day, ambulatory and community-based rehabilitation services.  Allied Health assistants (AHAs) 
work within all of these settings delivering rehabilitation programs as part of the Occupational Therapy, 
Physiotherapy and Speech pathology teams, or within the interprofessional Allied Health team comprising 
Brindabella Day and Ambulatory Rehabilitation Services.  
All teams have a focus on improving patients’ independence, and ability to engage in activities and their 
community. They provide rehabilitation for persons with a range of conditions and injuries, including neurological 
disorders, amputations, musculoskeletal injuries, and chronic conditions. All AHAs work under the direct or indirect 
supervision of an Allied Health Professional (AHP) and play a key role in the day to day functioning of the team in 
which they work.  They are provided with regular clinical supervision and access to education and 
training.  Therapy can be provided to individuals or in group settings.    
If you are an enthusiastic, flexible, patient and team focused Allied Health assistant who enjoys working with 
patients requiring rehabilitation, these services will provide you with constant diversity, rewarding challenges and 
the opportunity to help patients improve their health, function and well-being. Allied Health Assistants in RACS 
work flexibly across services, and locations where services are offered and may be required to participate in a 
weekend roster. As well as the position on offer, a merit list will be created from this recruitment round which may 
be used to fill future temporary or permanent AHA2 positions across RACS for the next 12 months (both full time 
and part time).  
For more information regarding the position click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Note: This is a temporary position available for a period of 9 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Grant Shaw 02 5124 0079 Grant.Shaw@act.gov.au 
  
 
Child and Adolescent Mental Health Services (CAMHS) 
Clinical Manager 
Health Professional Level 2 $70,679 - $97,028, Canberra (PN: 56855 - 02GGP) 
Gazetted: 06 March 2024 
Closing Date: 21 March 2024 
Details: What can we offer you:  
City living without the traffic – click here to see why you should live in Canberra. 
Competitive pay rates and excellent working conditions within a tertiary hospital. 
Salary Packaging with many options that provide full fringe benefits tax concessions. 
Flexible working conditions. 
11.5% Superannuation. 
VISA/Sponsorship for eligible candidates 
Reimbursement of relocation expenses for interstate candidates (subject to review and approval). 
About the Role: 
Mental Health, Justice Health, Alcohol & Drug Services (MHJHADS) provide health services directly and through 
partnerships with community organisations. The services provided a range from prevention and treatment to 
recovery, maintenance, and harm minimisation. Consumer and carer participation is encouraged in all aspects of 
service planning and delivery. The Division works in partnership with consumers, carers and a range of government 
and non-government service providers to ensure the best possible outcomes for clients. 
The Division delivers services at a number of locations, including hospital inpatient and outpatient settings, 
community health centres, detention centres, other community settings including peoples’ homes. 
These services include: 
Adult Community & Older Persons Mental Health Services 
Adult Inpatient Mental Health Services 
Alcohol & Drug Services (ADS) 
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Child & Adolescent Mental Health Services (CAMHS) 
Justice Health Services (JHS) 
CAMHS provides assessment and treatment for young people up to the age of 18 years who are experiencing 
moderate to severe mental health issues. CAMHS also provides high quality tertiary mental health care for young 
people aged 14-25 experiencing first onset psychosis. 
The CAMHS Single Point of Access (SPA) team is made up of multidisciplinary mental health professionals who 
provide assessment, including crisis response and single session interventions within a recovery framework to 
children and Young People up to the age of 18 and their families. 
This role is temporary and part of a pilot implementation of a SPA team who will conduct intake, assessment and 
provide single session interventions for children and young people with mental health issues and their families, 
facilitate group work, in-reach into Bimberi Youth Justice Centre, police stations, and support Police, Ambulance, 
Clinician Early Response (PACER) where needed to complete assessments of young people. As a HP2 clinician you 
will provide support to HP1 clinicians. 
CAMHS is seeking a dynamic and experienced Health Professional Level 2 to participate in the SPA pilot 
project.   Under the direction of a Team Manager / Senior Clinician, the HP2 will provide triage, mental health 
assessment, including risk assessments and clinical interventions of single session interventions, including single 
session family therapy interventions as well as referral management. 
The role will also require the team member to undertake professional development and supervision, participate in 
quality initiatives and contribute to the multidisciplinary team processes. 
Psychologists employed by MHJHADS may be eligible for the Mental Health Psychologist allowance under the 
provisions of the ACT Public Sector Health Professional Enterprise Agreement 2018-2021. Refer to Annex C of the 
Agreement or speak to the Contact Officer listed to find out if you could be eligible. 
 For more information regarding the position duties click here for the Position Description.  
Please note prior to commencement successful candidates will be required to: 
Undergo a pre-employment National Police Check. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. 
Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals. 
Note: This is a temporary position available for 11.5 months with possibility of extension and/or permanency. Be 
available to work within all program areas of CAMHS as service needs arise. An Order of Merit may be used to fill 
future vacancies within a 12-month period. Appointment to the position may be based on written application and 
referee reports only. 
For more information on this position and how to apply “click here” 
Contact Officer: Hayley McKenna  (02) 5124 1148 Hayley.McKenna@act.gov.au 
  
 
CHS Clinical Services 
Women, Youth and Children's Health 
Director of Nursing and Midwifery 
Clinical Development Midwife - Registered Midwife Level 2 
Registered Midwife Level 2 $100,957 - $107,000, Canberra (PN: 59595, Several - 02GGM) 
Gazetted: 06 March 2024 
Closing Date: 1 April 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
Are you looking for an exciting and rewarding opportunity to begin your career as a Registered Midwife Level 2? 
Centenary Hospital for Women and Children (CHWC) is a level 6 tertiary centre providing specialised maternity, 
neonatology and paediatric services for the ACT and surrounding regional areas to approximately 3800 women per 
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year. CHWC is seeking suitably qualified Registered Midwives Level 2 with an interest in providing clinical leadership 
in the midwifery led continuity of care program. 
The advertised position is for a case load midwife providing continuity of midwifery care during the antenatal, birth 
and postnatal periods, working in the community, women’s home and within CHWC. For interested midwives there 
is also the option to provide homebirth. Reporting to the Clinical Midwifery Manager, the level 2 Registered 
Midwife is responsible for providing midwifery leadership within a continuity team, providing continuity of care to 
a caseload of women. This includes supporting staff to achieve excellence in clinical, quality and safe practice, 
working collaboratively with the multidisciplinary team and with consumers of maternity services. The level 2 
Registered Midwife will lead by example in upholding the CHS values and actively participate in developing a 
culture that promotes the CHS values and vision within the work unit. 
Successful candidates are provided ongoing education and training opportunities. You will be part of a supportive 
multi-disciplinary team that will work with you to expand and develop your clinical skills to care for the community 
within Canberra and surrounding regions. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination Policy.  
For more information on this position and how to apply “click here”  
Contact Officer: Rebekah Howard (02) 5124 6087.  rebekah.a.howard@act.gov.au 
  
 
CHS Chief Executive Officer 
CHS Medical Services 
Pharmacy 
Pharmacist Level 2/3 - Clinical Pharmacist (Work from Home) 
Pharmacist Level 2/3 $83,837 - $115,073 (up to $118,081 on achieving personal upgrade), Canberra (PN: 58371 - 
02GML) 
Gazetted: 06 March 2024 
Closing Date: 22 March 2024 
Details: What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  VISA/Sponsorship for eligible candidates.  
•  Reimbursement of relocation expenses for interstate candidates (subject to review and approval).  
 About the Role: 
Canberra Health Services (CHS) is looking for highly motivated and dynamic pharmacists to join our team of remote 
pharmacists to deliver exceptional clinical pharmacy services to patients under the care of CHS. 
 The ACT Government is expanding the Canberra Hospital to deliver more emergency, surgical and critical care 
capacity for the ACT and surrounding region. The centrepiece of this project will be the 43,000sqm Critical Services 
Building (CSB) that will transform the Canberra Hospital campus to meet expanding health needs of the population. 
The department runs a successful SHPA accredited residency program, an excellent intern training program and is 
accredited for Advanced Training Residency Programs. We are a progressive, forward-thinking department, having 
introduced credentialed accuracy checking technician roles and progressing plans to implement Partnered 
Pharmacist Medication Charting on the main Canberra Hospital site in Garran. 
Permanent full-time positions are available. Applications from part time workers are also welcome (please state 
any specific requirements for part time work in your application). Options for flexible work hours are also 
considered. 
 The ultimate work-life balance 
 Pharmacists working from home are embedded within the clinical team to provide remote pharmacy services for 
inpatients and outpatients. 
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 To work remotely, applicants must have consistent and reliable access to internet service capable of supporting 
videoconferencing and will need to comply with the ACT Government home-based work factsheet which can be 
provided on request. 
For more information regarding the position click here for the Position Description. 
 Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
•  Comply with CHS credentialing and scope of clinical practice requirements for allied health professionals.  
•  Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required.  
For more information on this position and how to apply “click here”  
Contact Officer: Hameda Lane (02) 5124 2203 Hameda.Lane@act.gov.au. 
  
 
North Canberra Hospital 
Medical and Mental Health 
Registered Nurse Level 2 - Stroke Unit 
Registered Nurse Level 2 $100,957 - $107,000, Canberra (PN: LP6772, Several - 02GLY) 
Gazetted: 06 March 2024 
Closing Date: 25 March 2024 
Details: What can we offer you:  
● City living without the traffic – click her to see why you should live in Canberra. 
● Competitive pay rates and excellent working conditions.  
● Salary Packaging with many options that provide full fringe benefits tax concessions. 
● Flexible working conditions.  
● 11.5% Superannuation.  
About the Hospital: 
North Canberra Hospital (formerly Calvary Public Hospital Bruce) and Clare Holland House are now run and 
operated by Canberra Health Services (CHS) 
This is a significant milestone as the ACT Government moves towards delivering a new billion-dollar hospital on 
Canberra’s Northside. 
The current North Canberra Hospital is a level 4 hospital that provides a range of acute and sub-acute services 
including community based care to the residents of the northside of Canberra and Southern NSW.     North 
Canberra Hospital (NCH) is a 270 public hospital located in Canberra’s expanding northside.  North Canberra 
Hospital operates a 24 hour Emergency Department.   Inpatient services include general medicine, surgery, 
maternity, mental health and critical care. 
Other service modalities include day surgery, specialist outpatient clinics, Hospital in the Home and the Geriatric 
Rapid Acute Care Evaluation service that reaches into aged care facilities across the ACT. 
The new Northside Hospital will be built on the existing Calvary Hospital campus in Bruce. It will be a modern, 
state-of-the-art hospital for patients, visitors and its workforce and will provide more beds and increased services. 
Until then, it's business as usual at the NCH, and we'll keep providing high-quality care to our patients and 
community. 
About the role: 
The Registered Nurse (RN) is responsible for assessing, planning, implementing and evaluating patient care. The RN 
will be required to collaborate with multidisciplinary team and provide support, guidance and education to 
patients and their families. This role is responsible for providing expert clinical support and stroke education to 
patients, carers and clinical staff. 
Under limited direction of the Clinical Nurse Consultant and Stroke Liaison nurse you will perform the roles and 
responsibilities of a Registered Nurse Level 2 to provide best quality care. You will: 
• Be responsible for the provision of comprehensive, high quality care to patients utilising the principles of fair 
access and equity, patient participation, health promotion and prevention. 
• Provides patient care in accordance with relevant legislation, professional standards and organisational policy 
within an ethical and professional framework. 
• Maintain required clinical core competencies and skills relevant to the stroke unit and practices within 
professional scope of practice. 
• Communicate effectively with patients and colleagues utilising well developed verbal, written and technological 
skills. 
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• Maintain and promote safe clinical practice and adhere to Infection Control principles and practices. 
• Undertaking other duties as directed, within the approved scope of clinical practice ensuring the delivery of high-
quality person and family centred, safe and high-quality patient care as expected of RN2 level such as completing 
audits and delivering ward based in-services. 
• Undertake other duties appropriate to this level of classification which contribute to the operation of the 
organisation including but not limited to; mentoring junior and new graduate staff, completing competency 
assessments and bedside teaching 
• Attend stroke calls in the emergency department after hours when Stroke Liaison nurse is not available. 
• Hold or be working towards post graduate qualification relevant to stroke unit. 
About you: 
Requirements/Qualifications: 
• Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). 
• The successful applicant will need to be available for weekend and after-hours work. 
• CHS is leading the drive to digitally transform health service delivery in Australia through the implementation of a 
territory wide Digital Health Record. Computer literacy skills are required which are relevant to this role as you will 
be responsible for completing required documentation and becoming a proficient user of the Digital Health Record 
and/or other Information Technology systems; once proficient, you will need to remain current with changes, 
updates and contingencies. 
• Have an understanding of how the National Safety and Quality Health Service (NSQHS) indicators align with this 
role. 
• Fulfil the responsibilities of this role in alignment to the CHS Exceptional Care Framework, Clinical Governance 
Framework, Partnering With Consumers Framework and all other related frameworks. 
Please note prior to commencement successful candidates will be required to: 
• Prior to commencing this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 is required. 
• Undergo a pre-employment National Police Check. 
• Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy. 
 For more information on this position and how to apply “click here”  
 Contact Officer: Kathryn Sliwinski kathryn.sliwinski@act.gov.au 
 
 
CHS Clinical Services 
Mental Health, Justice Health and Alcohol and Drug Services 
Territory Wide Mental Health Services 
Mental Health Clinician - Registered Nurse Level 3 Grade 1 
Registered Nurse Level 3.1 $115,743 - $120,506, Canberra (PN: 40845 - 02GI0) 
Gazetted: 06 March 2024 
Closing Date: 18 March 2024 
Details:  What can we offer you:  
•  City living without the traffic – click here to see why you should live in Canberra.  
•  Competitive pay rates and excellent working conditions within a tertiary hospital.   
•  Salary Packaging with many options that provide full fringe benefits tax concessions.  
•  Flexible working conditions.   
•  11.5% Superannuation.  
•  Scholarships for education support  
• Reimbursement of relocation expenses for interstate candidates subject to the hiring managers approval  
About the Role: 
The position is situated within Adult Community Mental Health Services (ACMHS), which is a specialist mental 
health service that provides services for people aged over 18 years. ACMHS is a part of the Mental Health, Justice 
Health, Alcohol and Drug Services (MHJHADS) division. 
ACMHS teams operate across the Australian Capital Territory, adhering to either the Adult Community Mental 
Health Model of Care or the Older Persons Community Mental Health Model of Care depending on area of 
practice. ACMHS program area services the community’s mental health needs in the areas of intake, recovery, 
supported and therapeutic accommodation, therapy, older persons, neuropsychology, assertive community 
outreach, homeless outreach and intensive home treatment. 
For more information regarding the position duties click here for the Position Description. 
Please note prior to commencement successful candidates will be required to: 
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•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Note: This is a temporary position available for a period of 8 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Jodie Russell (02) 6207 2570. Jodie.Russell@act.gov.au 
  
 
CHS Clinical Services 
Rehabilitation, Aged and Community Services 
Community Care Program 
Community Care Podiatrists (Health Professional 2/3) 
Health Professional Level 2/3 $70,679 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra 
(PN: 20897,Several - 02GMO) 
Gazetted: 05 March 2024 
Closing Date: 29 March 2024 
Details: Why it is great to be a Podiatrist in Canberra Health Services:  
•  Flexible working conditions within the largest (and expanding) health service in the ACT and surrounding NSW 
region   
•  Salary Packaging with many options that provide full fringe benefits tax concessions  
•  36.75 hour working per week  
•  Paid flex day per month  
•  Annual professional development allowance  
• Structured and regular professional development and clinical supervision  
• Paid study leave    
• Support to complete your Scheduled Medicines Endorsement  
• Support to participate in and lead quality improvement projects and research  
• Access to scholarships for post-graduate education  
•  Discounted gym memberships  
•  Access to health and wellbeing programs  
About the Role: 
An exciting opportunity to join the progressive, enthusiastic, and friendly Podiatry team at Canberra Health 
Services (CHS). Situated in the Division of Rehabilitation, Aged and Community Services, the Community Care 
Podiatry team is comprised of Podiatrists, a dedicated Podiatry Clinical Educator and Podiatry Allied Health 
Assistants. We are a cohesive team that strives for excellence and supports each other to foster wellbeing and a 
positive workplace culture. 
For our permanent HP2 vacancies, the preferred candidates will have a minimum of 12 months experience working 
as a Podiatrist in a similar setting. We can also offer temporary HP2 and HP3 positions. Temporary positions will be 
available for a period of 6 – 12 months, with a possibility of extension and or permanency. During the application 
process, you will be prompted to advise your preference. 
For more information regarding the position duties click on the relevant link below: 
Health Professional Level 2 Position Description 
Health Professional Level 3 Position Description 
Please note prior to commencement successful candidates will be required to: 
•  Undergo a pre-employment National Police Check.  
•  Comply with Canberra Health Services Occupational Assessment, Screening and Vaccination policy.  
Note: This is a temporary position available for a period of 12 Months with the possibility of extension up to less 
than 12 months and/or permanency.  
For more information on this position and how to apply “click here”  
Contact Officer: Andrew McMillan (02) 5124 1229 andrew.mcmillan@act.gov.au 
 
 
Canberra Institute of Technology 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
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Health Community Science 
CIT Science 
Animal Care Teacher 
Teacher Level 1 $84,997 - $114,113, Canberra (PN: 64808) 
Gazetted: 06 March 2024 
Closing Date: 27 March 2024 
Details: Are you a veterinary nurse or an animal care attendant looking for your next career move?  Are you looking 
to share your knowledge, skills and experience with the next generation?  Have you considered teaching in the 
Vocational Education and Training (VET) sector?  
CIT Science is seeking an experienced veterinary nurse and/or animal care attendant to join our teaching 
team.  The CIT Science Department delivers a range of training in the areas of Animal Studies, Forensics and 
Laboratory Skills.  Training is delivered through full time, part time and flexible study modes.  The department also 
manages a commercial authentic learning environment in CIT Dog Day Care.  We work collaboratively with industry 
and with other areas across the College of Health, Community & Science and CIT to create unique innovative 
learning opportunities for students.  
Working at CIT: With an impressive 95-year history, Canberra Institute of Technology (CIT) is an exciting place to 
work. As the largest VET provider in Canberra, we are committed to recruiting, developing and retaining the best 
people possible at all levels. The benefits of working at CIT include:  
Access to facilities to support your health and wellbeing, including CIT Fit & Well Fitness centre at Bruce Campus, 
as well as a strong Employee Assistance Program   
Free parking    
The successful candidate will be required to:  
Provide educational guidance to students within the veterinary nursing and animal care programs.   
Support student progression and provide a quality student experience.   
Demonstrate understanding of, or readiness to learn about, national VET standards including industry currency, 
assessment principles and rules of evidence.   
Provide support to the development of programs and teaching resources through industry and key stakeholder 
engagement.   
Demonstrate capacity in the use of technology and willingness to further develop digital literacy to a high level.     
Possess current knowledge of, or readiness to learn about, the VET sector.   
Demonstrate experience in working collaboratively and effectively with teams with minimal supervision.   
Develop and maintain working relationships with industry and key stakeholders.   
CIT is committed to building an inclusive workplace through a culturally diverse workforce. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ 
are encouraged to apply.   
DESIRABLE  
Current experience working in a veterinary practice. 
Ability to understand training packages and industry needs. 
QUALIFICATIONS AND EXPERIENCE 
Applicants do not have to possess direct teaching experience, as we can train you on how to become a great VET 
Teacher. We place more value on people with the relevant qualifications, industry experience and right attitude.  
To be successful in this position you must:  
possession a relevant formal qualification, and   
demonstrate a broad range of current industry skills and experience.   
To become a teacher at CIT you must:  
hold a Training and Assessment Certificate IV (such as a TAE40116 or equivalent)   
OR  
complete a minimum of the Enterprise Trainer – Presenting Skills Set and/or Enterprise Trainer – Mentoring Skills 
Set and/or Enterprise Trainer and/or Assessor Skill Set and complete the full qualification in 12 months of 
engagement*   
* CIT can assist in you gaining the full qualification.  For further information available in CIT Educators Enterprise 
Agreement 2023-2026.  
Notes: This position is for permanent filling.  Part-time work options may be considered.  
Selection may be based on applications and referee reports only. A Merit Pool will be established from this 
selection process and will be used to fill vacancies over the next 12 months.  
How to Apply:  
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Interested applicants should submit a pitch of no more than two pages.  Your suitability will be assessed based on 
your skills and knowledge in relation to the duties/responsibilities of the role and clearly linked to the selection 
criteria. 
Applications should include a current curriculum vitae and contact details of two referees. 
You may be asked to provide referee reports on short-listing.   
Applications should be submitted via the Apply Now button below. 
Contact Officer: Nicole Costigan (02) 6207 5515 Nicole.Costigan@cit.edu.au 
 
 
Corporate Services 
People and Culture 
Work Health and Safety 
Work Health and Safety Advisor 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 54946) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Are you an experienced Work Health and Safety (WHS) practitioner looking for your next challenge? 
Are you committed to partnering with teams to ensure a safe and healthy work environment for all? 
Then this exciting permanent opportunity as a Work Health and Safety Advisor at CIT could be for you. 
CIT is seeking an experienced and proactive WHS professional to join our team permanently. The Work Health and 
Safety Advisor will require an in depth understanding of WHS principles and how to embed their practical 
application across CIT. 
The ability to communicate with and influence a range of internal stakeholders is a key attribute we are looking for, 
as is the ability to provide sound and practical advice to ensure WHS legislation is met, and best practice protocols 
are in place. 
Eligibility/Other Requirements: 
Diploma (or higher) level qualifications relevant to the work, health and safety environment are highly desirable. 
Work, health and safety experience in an organisation with diverse working environments (i.e. office, building 
trades, laboratory) is desirable. 
Health and Safety Representative training is desirable. 
Notes: Selection may be based on application and referee reports only. A Merit Pool will be established from this 
selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Please provide a two-page pitch outlining your suitability for the role and claims against the 
Selection Criteria, along with a current curriculum vitae and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: JasonR Feldner (02) 6207 3610 JasonR.Feldner@cit.edu.au 
  
 
Industry Engagement and Strategic Relations 
CIT Marketing and Student Recruitment 
Social and Digital Content Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 64861) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: Details: 
The Canberra Institute of Technology (CIT) is seeking an experienced social media and digital content professional 
to join the CIT Marketing team to deliver engaging and user-centric content for CIT’s social media and digital 
channels to strengthen brand positioning and drive community growth and engagement, particularly among 
current and future students. 
About the role 
As the CIT Social and Digital Content Officer, you will develop and distribute high quality content and ensure the 
right information is provided to the right audience, at the right time.  
Working under the general direction of the CIT Assistant Marketing Manager and in collaboration with the CIT 
Marketing team and stakeholders in CIT colleges and departments, you will: 
Design, implement and evaluate content strategies and plans in line with CIT marketing and student recruitment 
goals. 
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Develop, create and publish high quality and engaging written content for a range of CIT channels including social 
media, website and email marketing to drive channel growth and engagement. 
Assist with the management of the social media content calendar including planning and scheduling posts and 
monitoring social media channels to prepare responses to community inquiries. 
Bring new content ideas to life that is tailored to the audience and platform, is data-driven and programmed to 
maximise organic reach and engagement. 
About you 
You will be an experienced social and digital content professional with the ability to write, curate, edit and publish 
content for a variety of audiences. 
You will be passionate about creating compelling and high quality content that inspires future students and thrive 
on analysing performance for continuous improvement. 
You will have the ability to communicate with a diverse range of audiences, building collaborative working 
relationships with internal and external stakeholders. 
You will be adaptable and work effectively under pressure, prioritising competing deadlines to deliver high-quality 
outcomes in-line with strategic objectives. 
Eligibility/ Other Requirements:  Relevant tertiary qualifications in marketing, communications, journalism, media 
studies and/or public relations or a minimum of 5 years’ professional experience working in marketing, 
communications, journalism, media studies and/or public relations will be highly regarded. 
Experience in education sector marketing and communications will be highly regarded. 
Note:  A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
How to Apply: Applicants should provide a curriculum vitae , a personal pitch of no more than two pages and 
details of two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Tessa Efrossynis (02) 6205 6997 Tessa.Efrossynis@cit.edu.au 
  
 
Chief Minister, Treasury and Economic Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
 
Executive Group Manager (Chief Operating Officer), Access Canberra 
Temporary Vacancy (ASAP to 5 May 2024 with possibility of extension) 
Chief Minister, Treasury and Economic Development Directorate 
Access Canberra 
Position: E847 
(Remuneration equivalent to Executive Level 2.3) 
Circulated to: ACTPS Band 1 and Band 2 Executives 
Date Circulated: 6 March 2024 
Are you looking for an opportunity to develop or grow your senior executive skills by managing an operationally 
diverse and busy agency that performs both regulatory and customer service functions, and is the front face of the 
ACT Government? An exciting opportunity is coming up to temporarily perform the role of Chief Operating Officer 
(Executive Group Manager) Access Canberra from 25 March to 3 May 2024. 
At Access Canberra, we seek to help community organisations, business and individuals work with the ACT 
Government and constantly look for new and improved ways to deliver our services. We actively engage in a risk 
and harm approach to support regulatory compliance outcomes across a broad range of industry sectors to help 
build a strong economy, safe community and sustainable environment.  
The Chief Operating Officer position reports directly to the Head of Access Canberra and is responsible for 
managing day-to-day operations right across the organisation. In this role you will lead and support the Access 
Canberra executive group to deliver outcomes for government and our community. The role demands effective 
engagement with our Minister/s, key external stakeholders including unions, and the ability to apply sound 
judgement and a high level of integrity to all work. The role also plays a primary role in managing corporate matters 
relating to the operations of the agency and representing Access Canberra at key inter-directorate meetings and 
working groups. 
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Note: Selection may be based on written application and referee reports only and is open to current ACTPS 
employees. 
Remuneration: The position attracts a remuneration package ranging from $336,019 - $349,479 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $299,120. 
To apply: If you have what it takes and are up for a challenge that will take your leadership and organisational skills 
to the next level, please send a pitch of no more than one page along with a copy of your current curriculum vitae 
to ACOfficeoftheDDG@act.gov.au by COB Friday 8 March 2024. 
Contact Officer: David Pryce (02) 6205 9898 or david.pryce@act.gov.au 
 
 
Executive Branch Manager, ACT Insurance Authority 
Temporary Vacancy (11 March 2024 to 7 April 2024) 
Chief Minister, Treasury and Economic Development Directorate  
ACT Insurance Authority Division  
Position: E259 
(Remuneration equivalent to Executive Level 1.4) 
Circulated to: ACTPS Senior Executive List, ACTPS SOGA and SOGA equivalents 
Date Circulated: 6 March 2024 
The Chief Minister, Treasury and Economic Development Directorate (CMTEDD) is seeking Expressions of Interest 
(EOI) for the role of the Executive Branch Manager for the ACT Insurance Authority (ACTIA). 
The ACT Insurance Authority is a Statutory Authority, providing insurance, claims and risk management services for 
the ACT Government. The Authority works to protect the assets and services of the Territory by providing risk 
management and insurance services to a large and diverse group of ACT Government client agencies and entities. 
The Authority also administers the Office of the Nominal Defendant of the ACT, for default claims under the ACT 
Motor Accident Injury Scheme and the Default Insurance Fund, for default claims under the ACT Private Workers’ 
Compensation Scheme.  
The Executive Branch Manager is responsible for providing strategic and operational leadership to support the 
team in delivering services under a captive self-insurance model, risk management support and education, and 
internal financial services. 
The Executive Branch Manager reports to the Deputy Under Treasurer, Economic, Revenue and Insurance Group, 
and works collaboratively and maintains productive relationships with other Executives within CMTEDD and across 
all ACT Government agencies and directorates. 
The successful candidate will require strong strategic leadership capabilities and a proven record of achievement 
within a customer focused environment.  Demonstrated sound judgement, exceptional interpersonal, 
communication capabilities, with the capacity to work calmly in a complex and dynamic environment will be 
essential. 
Note: Selection may be based on written application and referee reports only. This position is open to current 
ACTPS employees.  
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
To apply please provide an Expression of Interest for the role, your curriculum vitae and details of two referees to 
Penny Shields via email to Penny.Shields@act.gov.au BY COB 8 March 2024.  
Contact Officer: Penny Shields: 0435 051 672 Penny.Shields@act.gov.au 
 
 
Economic Revenue and Insurance 
ACT Insurance Authority 
Assistant Director, Risk Management 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 37990) 
Gazetted: 06 March 2024 
Closing Date: 14 March 2024 
Details: Do you have experience in developing exceptional risk management systems in a wide variety of private or 
public sector environments?  Do you excel when working collaboratively to achieve results and find you thrive in an 
exciting, dynamic and fast-paced service environment? Do you have strong communication skills and enjoy working 
in a lively and passionate team? Then this may well be the perfect job for you! 
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The ACT Insurance Authority (ACTIA) is looking for an enthusiastic, positive and creative individual, who has a 
passion for creating  risk management policies, materials and tools, to join us as an Assistant Director, Risk 
Management Policy.  
The successful candidate will provide operational risk management capability uplift within the ACT Government. 
They will be dedicated to promoting and supporting the adoption of strategic and enterprise risk management best 
practice.  
Reporting to the Director, Risk Management, the Assistant Director Risk Management will be part of a small team 
of exceptionally driven and passionate individuals delivering the functions of the ACTIA Risk Management Office. 
The team works to create a positive and resilient risk management culture across the ACT Government consistent 
with the Territory wide Risk Management Policy by providing policies, tools, training and workshops.  The 
successful candidate will assist ACT Government directorates and agencies with the development of their risk 
management frameworks. They will develop training, reporting, materials and other resources to support risk 
management activities across the ACT Government. 
We are looking for a highly motivated individual who can demonstrate the ability to work in a team environment 
with limited supervision and demonstrate flexibility and a passion to challenge the status quo in a quest for 
continuous improvement. ACTIA values diversity and practices inclusiveness in line with the ACT Public Service 
values. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Note: This is a temporary position available immediately for a period of six weeks.  
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. This position will be moving to a new 
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a 
designated workstation/desk. This position is available to ACT Government officers and employees only.  
How to Apply:  Interested applicants are requested to submit an application no more than two pages addressing 
the attached selection documents, a current curriculum vitae and contact details for two referees 
Applications should be submitted to the Contact Officer 
Contact Officer: Richard Aspden (02) 6207 7253 Richard.Aspden@act.gov.au 
 
Executive Branch Manager, Strategy and Services Branch, Work Safety Group 
Temporary Vacancy (ASAP to 30 June 2024) 
Chief Minister, Treasury and Economic Development Directorate 
Office of Industrial Relations and Workforce Strategy 
Position: E1312 
(Remuneration equivalent to Executive Level 1.3) 
Circulated to: ACTPS Senior Executive List, ACTPS SOGA and SOGA equivalents 
Date Circulated: 6 March 2024 
Applications are sought for the position of Executive Branch Manager, Strategy and Services, Work Safety Group, 
Office of Industrial Relations and Workforce Strategy, CMTEDD. 
The Strategy and Services Branch is responsible for an integrated program of work to optimise the health, safety 
and wellbeing of ACT public sector employees. It monitors, manages and continuously improves the whole of 
Government WHS framework, public sector workers’ compensation claim management and early intervention 
program and initiatives. 
The Executive Branch Manager reports to the Executive Group Manager, Work Safety Group. 
Eligibility/Other Requirements: An established record in delivery of WHS, wellbeing and/ or work rehabilitation 
programs with tertiary qualifications in insurance, allied health or work health and safety are highly desirable. 
Note: Selection may be based on written application and referee reports only and is open to current ACTPS 
employees. 
Remuneration: The position attracts a remuneration package ranging from $258,855 - $269,201 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $229,915. 
To apply: Interested applicants should submit a two-page pitch and a curriculum vitae addressing their suitability 
and availability for the role to DDGOIRWS@act.gov.au by COB 8 March 2024. 
Contact Officer: Geoffrey Rutledge, Deputy Director-General – Office of Industrial Relations and Workforce Strategy 
6207 5001. 
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Access Canberra 
Corporate Support and Capability 
Digital Design and Delivery 
Senior Director, Digital Design and Delivery 
Senior Officer Grade A $162,291, Canberra (PN: 35193) 
Gazetted: 06 March 2024 
Closing Date: 13 March 2024 
Details: Do you enjoy a challenge and solving complex problems to deliver quality digital services for our 
community? Do you have experience in leading digital strategy, governance and programs? Access Canberra is 
looking for a highly skilled leader with strong relationship building and leadership skills, who can liaise with 
executives and leaders across Access Canberra and other parts of ACT Government and provide sound advice. 
This opportunity will suit a skilled and motivated individual who can lead and coordinate a variety of digital 
programs which, as they are rolled out, will support Access Canberra to meet the needs of the community into the 
future. You will lead and motivate a number of teams who work flexibly. 
Access Canberra leaders are pretty special – they are creative problem solvers with deep expertise, they work 
together to achieve outcomes, they take care of their people, and they have a keen sense of serving their 
community. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Notes: This is a temporary position available for nine months with the possibility of extension up to 12 months 
and/or permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies 
over the next 12 months. Selection may be based on application and referee reports only. this position is in 
workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a 
designated workstation/desk. Current and former ADF members are encouraged to apply. 
How to Apply: Please review the Position Description for details about this role and its duties/responsibilities. If 
you’re interested in joining our team, send a copy of your CV, including the contact details of one referee who has 
overseen your work and one referee who has reported to you, with a ‘pitch' of no more than two pages telling us: 
a.    what your biggest achievements have been in the last five years and how these successes are applicable to the 
duties of the Senior Director Digital Design and Delivery, and 
b.    how your ability, ingenuity, leadership and experience make you the best person for this role. 
Your ‘pitch’ will be assessed against your skills, knowledge and behaviour as set out in the selection criteria for the 
position. 
You're encouraged to contact Veronica Morados to find out more about the role before applying, by phone at (02) 
6207 0584 or by email at veronica.morados@act.gov.au. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Veronica Morados (02) 6207 0584 Veronica.Morados@act.gov.au 
  
 
Access Canberra 
Corporate Support and Capability 
Digital Design and Delivery 
Director - Digital Design and Delivery 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 27625) 
Gazetted: 05 March 2024 
Closing Date: 12 March 2024 
Details: Access Canberra is committed to delivering great regulatory outcomes and customer services to the 
community of the ACT and understands it is the capability and ingenuity of our workforce which determines our 
ability to deliver on this commitment. 
The Access Canberra Digital Design and Delivery section enables Access Canberra’s effective and secure use of 
technology in delivering digital services to the community. Working in partnership with the operational business 
units and policy areas, the section plays a lead role in designing and delivering digital solutions as well as 
supporting and maintaining the agency’s critical business systems. The section provides services such as ICT 
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project/program management, solution architecture, service design, business and systems analysis, software 
development and testing, business information and security in ensuring digital solutions are fit-for-purpose, 
support the legislative requirements, and serve our customer’s needs. 
With that in mind, we are seeking to recruit an energetic and engaging leader who will play a key role in managing 
and uplifting several digital functions and capabilities within the team to meet the evolving needs of the 
government and community. The successful applicant for this position will demonstrate strong leadership in 
managing different digital functions, whilst having a strong focus on a healthy and proactive workplace culture 
enabling Access Canberra’s people to achieve their potential. They will establish networks, build and manage 
complex cross agency relationships with users, technical staff, vendors, management and customers to ensure 
stakeholder needs are understood and accommodated. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Relevant tertiary qualifications are highly desirable. 
Relevant experience in program management, business analysis, architecture, business improvement, business 
information, software testing, and similar disciplines are highly desirable. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Please attach the following to your application: 
Your curriculum vitae; 
Names and contact details of two professional referees; and 
A written pitch of no more than two pages, providing evidence of your suitability for the role. Include specific 
examples of your experience, including details of the context, actions you took and specific outcomes you 
achieved. Refer to the Position Description for further details of what is required to succeed in this position. 
Touching base with the contact officer to discuss the duties of the position is highly recommended. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Veronica Morados (02) 6207 0584 Veronica.Morados@act.gov.au 
 
 
Digital, Data and Technology Solutions 
Technology Services Branch 
Endpoint User Services 
Packaging Technician 
Information Technology Officer Class 2 $95,746 - $109,072, Canberra (PN: 14576) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Endpoint User Services is looking for an enthusiastic individual with the right mix of technical experience 
and problem-solving skills. This role will focus on packaging and deploying windows-based applications and 
software into a large complex-environment following internal standards and procedures. 
Supporting the achievement of DDTS organisational objectives, along with upholding the delivery of quality 
customer service and ICT solutions. The successful applicant will have both technical knowledge and skills with 
windows operating systems and technologies, as well as a strong understanding of collaboration and 
communication skills. 
The roles will report directly to the Director of the Desktop Release Team.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/Other requirements: 
A current ACT Government CMTEDD Issued Personnel Vetting Program certificate (Baseline Clearance equivalent) is 
required for this position, or the ability to obtain and maintain one. 
Permanent Residency or Australian Citizenship is required.   
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months 
How to apply: Please submit an application of up to two pages, addressing the Selection Criteria below along with 
a current copy of your curriculum vitae. 
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Provide a detailed description of a challenging technical issue you encountered in a previous role. Describe how 
you approached diagnosing and resolved the issue. 
Share an example of a task where you utilised Microsoft System Center Configuration Manager (SCCM), 
PowerShell, or Microsoft Software Installer (MSI). Describe the task, the tools you used, and the outcome achieved 
through their utilisation. 
Describe a situation where you needed to quickly learn a new technical skill or tool to address a task or challenge. 
Explain your approach to the learning process and how you effectively applied your newfound knowledge. 
Reflect on a successful collaborative task you participated in within a technical environment. Explain your 
contribution to the team's success and the strategies you employed to ensure effective communication and 
cooperation among team members. 
Walk us through your approach to solving a complex technical problem. Provide an example where your problem-
solving skills resulted in a positive outcome for your team or organisation. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Blake Anderson (02) 6207 2574 Blake.Anderson@act.gov.au 
  
 
Digital, Data and Technology Solutions 
Technology Services Branch 
Cloud And Platform Services 
Senior Data Storage Administrator 
Senior Information Technology Officer Grade C $119,595 - $128,465, Canberra (PN: 14288, several) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Digital, Data and Technology Solutions (DDTS) is seeking a skilled and experienced person to join the Cloud 
and Platform Services team as a Senior Information Technology Officer Grade C, Senior Data Storage Administrator.  
The successful applicant will work within a small team of technical specialists who administer an established, multi-
site data storage platform that utilises enterprise Storage Area Network (SAN) and Network-Attached Storage (NAS) 
infrastructure.  
They will work collaboratively with other technical specialists, vendors, and ACT Government directorates, to 
enable day-to-day operation of the platform. They will perform management, monitoring and maintenance of the 
data storage infrastructure that hosts the ACT Whole Of Government (WhOG) environment, and perform 
administrative duties enabling a wide range of client systems. 
The Senior Data Storage Administrator will be required to effectively communicate and liaise with a broad range of 
stakeholders at all levels of the DDTS organisation, as well as the organisations we enable. The role will also engage 
broadly to support the organisational objectives of the Technology Services Branch (TSB) and be a key contributor 
to the enablement of hybrid service delivery and design thinking in DDTS. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
For further information please see the position description attached. 
 Eligibility/ Other Requirements:  
Relevant experience in Data Storage infrastructure management, vendor certifications and/or demonstrated 
experience in the field would be highly advantageous. 
Relevant experience with storage management for VMWare ESX, Windows Server, Microsoft Azure and similar 
products and services. 
Possessing an Infrastructure Technology Information Library (ITIL) Foundation Certificate or strong knowledge of 
ITIL and how to apply the ITIL framework in an enterprise organisation. 
Current Australian Driver's license would be highly advantageous. 
This role is a designated Position of Trust and requires you to obtain and maintain an Australian Government 
Security Vetting Agency (AGSVA) Negative Vetting Level One security clearance, which will be sponsored by the 
Chief Minister, Treasury and Economic Development Directorate.  
To be eligible for an NV1 security clearance, you must be an Australian citizen. If you are not successful in obtaining 
a Security clearance, your employment in the role will not commence. If already commenced, your employment 
will be terminated.  
Note: Working from home in a hybrid arrangement may form part of the flexible work arrangements for this 
position. This position will be based in a workplace designed for activity-based working (ABW). Under ABW 
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arrangements, officers will not have a designated workstation/desk.  We may appoint to this position based on 
application and referee report alone. 
How to Apply:  Please review the Position Description and submit a pitch, no longer than four pages, addressing 
the "What you require" section of the Position Description. Please ensure you outline how you would use your 
skills, knowledge and experience to perform the duties and responsibilities of the role to a high standard. Please 
provide a current curriculum vitae including details of two referees (including your current supervisor where 
possible).  
Applications should be submitted via the Apply Now Button 
Contact Officer: Raymond Mills (02) 6207 0228 Raymond.Mills@act.gov.au 
  
 
Economic Development Directorate 
Sport and Recreation 
ACT Academy of Sport 
Performance Psychologist 
Professional Officer Class 2 $95,746 - $109,072, Canberra (PN: 25837) 
Gazetted: 01 March 2024 
Closing Date: 22 March 2024 
Details: Sport and Recreation are seeking a suitably qualified and enthusiastic professional to join the ACT Academy 
of Sport (ACTAS) team as Performance Psychologist. The Performance Psychologist will work within the 
Performance Services team that provide sport science and sports medicine services to selected athletes from 
Olympic, Paralympic and Commonwealth Games sports. The Performance Psychologist will provide quality 
performance psychology and counselling services to ACTAS athletes and coaches.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
 Eligibility/ Other Requirements: The successful candidate must hold:  
Current Psychologist registration with the Psychology Board of Australia. 
Minimum two (2) to three (3) years working experience as a psychologist with high performance athletes 
(development and elite) including those with a disability, and their coaches. 
Current Working with Vulnerable People Registration (or ability to obtain). 
Current Level 2 Sport Integrity Australia (SIA) Certificate. 
Current CPR and First Aid qualification (or ability to obtain).  
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. 
How to Apply: Applicants are requested to submit a current curriculum vitae with contact details of two referees, 
and a written response addressing the Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Gavin Thornley (02) 6207 4391 Gavin.Thornley@act.gov.au 
 
 
OIRWS 
Cultural Transformation Branch 
Culture and Pathways 
Senior Director, ACTPS Inclusion and Belonging 
Senior Officer Grade A $162,291, Canberra (PN: 58890) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Yuma! Did you know that the ACT Government aims to the most progressive jurisdiction in Australia for our 
workforce practices. We may be small, but we are already recognised for leading the flexible and hybrid work 
agenda, and we are putting dedicated attention towards driving inclusive workforce cultures across the ACTPS, 
contemporary leadership practices which support trust and change, and working to encourage and embed 
innovation into the way we work.  
We have an exciting opportunity for a Senior Director to join us here in the newly established Cultural 
Transformation Branch to lead the ACTPS Inclusion and Belonging agenda. You will be integral to assisting the 
Executive Branch Manager to establish the culture and ways of working of the Cultural Transformation Branch. 
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As a Senior Director within the OIRWS Cultural Transformation Branch leading whole-of-government diversity, 
inclusion and belonging, you can expect to be on the forefront of progressive change.  
We have an ambitious program of commitments and priorities but ultimately, we are working to make sure 
everything we do adds value towards driving diversity, fostering inclusion, and helping ensure all of us – across 
every corner of the ACT public service – feel we belong and can contribute to our full potential. 
Landing this job will mean leading a team to drive a strategic, evidence-based and measurable approach to ACTPS 
workforce diversity, inclusion and belonging. This will include developing and implementing initiatives to deliver 
against an ambitious program of commitments; critically analysing workforce information and data to understand 
complex systemic problems; collaborating to develop (or provide advice) on workable solutions; and 
communicating with a range of audiences through articulate and visually compelling, consumable reports, briefs, 
presentations and other communications.  
You will work with a team of enthusiastic professionals who come from a variety of professional backgrounds and 
areas of expertise so don’t expect to do it alone. We also work with Diversity & Inclusion practitioners from 
Directorates across the ACTPS who have local priorities aligned to their unique workforces. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Notes: A Merit Pool will be established from this selection process and will be used to fill similar vacancies should 
they arise over the next 12 months. 
How to apply: Please submit a two-page pitch addressing the Professional and Behavioural Capabilities, along with 
your current curriculum vitae, listing two referees and their contact details. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Natalee George (02) 6205 2966 Natalee.George@act.gov.au 
  
 
Access Canberra 
Corporate Support and Capability 
Digital Design and Delivery 
Senior Test Analyst 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 63242) 
Gazetted: 01 March 2024 
Closing Date: 8 March 2024 
Details: The Access Canberra Digital Design and Delivery section enables Access Canberra's effective and secure use 
of technology in delivering digital services to the community. Working in partnership with the operational business 
units and policy areas, the section plays a lead role in designing and delivering digital solutions as well as 
supporting and maintaining the agency's critical business systems. The section provides services such as ICT 
project/program management, solution architecture, service design, business and systems analysis, software 
development and testing, business information and security in ensuring digital solutions are fit-for-purpose, 
support the legislative requirements, and service our customer's needs. 
We are a diverse, innovative and professional team of people who come from a wide variety of backgrounds.  
We welcome people with experience from the community, public and private sectors and believe the more diverse 
our knowledge base is, the better our results will be. 
We are looking for a detail-oriented, organised and motivated individual to join our team as a Senior Test Analyst. 
To be successful you will be someone with: 
Demonstrated analytical and problem-solving skills with experience developing and executing test plans 
Knowledge of the software development lifecycle and the ability to work collaboratively within a multi-disciplinary 
team 
The ability to work under pressure, manage competing priorities and meet deadlines 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff. 
Eligibility/ Other Requirements:  
Relevant tertiary qualifications and/or industry recognised certificates in software testing are highly desirable 
Knowledge of testing in Salesforce and Mulesoft are highly desirable 
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Note: This is a temporary position available May 2024 for a period of 12 months with the possibility of extension 
up to 12 months and/or permanency. A merit pool will be established from this selection process and will be used 
to fill vacancies over the next 12 months. Selection may be based on application and referee report only. 
How to Apply:  Please attach the following to your application: 
Your curriculum vitae; 
Names and contact details of two professional referees; and 
A written pitch of no more than one page, providing evidence of your suitability for the role. Include specific 
examples of your experience, including details of the context, actions you took and specific outcomes you 
achieved. Refer to the Position Description for further details of what is required to succeed in this position. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Samantha Cleary (02) 6207 9131 Samantha.Cleary@act.gov.au 
 
 
National Arboretum Canberra and Stromlo Forest Park 
National Arboretum Canberra 
Visitor Services Officer (casual) 
Administrative Services Officer Class 3 $72,889 - $78,177, Canberra (PN: C09529, several) 
Gazetted: 01 March 2024 
Closing Date: 22 March 2024 
Details: If you enjoy working with people and delivering engaging programs and activities outdoors, we want to 
hear from you.   
Visitor Services Officers provide customer service, staff the Welcome Desk in the Village Centre at the National 
Arboretum Canberra and deliver educational programs, children’s birthday parties, tours and workshops. They are 
the face of the National Arboretum Canberra, providing five star customer service to its diverse audience and are a 
first point of contact in an emergency or first aid situation. 
As a casual Visitor Services Officer, the successful candidate will be available for weekend, weekday, after hours and 
public holiday work. To undertake this role successfully, you will have experience in customer service or program 
delivery, enjoy engaging with visitors and sharing information to enhance their experience. Shifts are rostered on a 
monthly basis and this role offers flexibility, a dynamic and engaging team and workplace, and lots of positive 
interactions with visitors to the National Arboretum Canberra. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/Other Requirements: 
Successful applicants will need to have: 
A current ACT Drivers Licence with the capacity to obtain a public vehicle licence, or “O” licence. 
Current First Aid Certificate, or willingness to obtain 
Current Working with Vulnerable People registration, or willingness to obtain 
Ability to undertake manual handling as required. 
Willingness to work rostered weekends/after business hours. 
Ability to work weekdays and weekends/public holidays. 
Desirable: 
An understanding of the role of outdoor and nature-based education and recreation activities. The successful 
applicant will be based at the National Arboretum Canberra. The position includes weekend and occasional 
evening work. This is a casual position available from 15 April 2024 and the hours vary depending on availability 
and rostering requirements. A merit pool may be established from this selection process and maybe used to fill 
future identical vacancies over the next 12 months. 
How to Apply: Please provide a copy of your curriculum vitae with two referees, and a two page document 
addressing the selection criteria. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Heather Tregoning 0262078156 Heather.tregoning@act.gov.au 
 
 
Policy and Cabinet 
Social Policy 
Office of LGBTIQ+ Affairs 
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Director 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 55896) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: This position provides an exciting opportunity to lead the work of the Office of LGBTIQ+ Affairs. This is a 
permanent full-time position. The Office of LGBTIQ+ Affairs oversees whole of government work to make Canberra 
the most welcoming and inclusive city in Australia for LGBTIQ+ people. This position oversees a range of work for 
the Office, including implementation of current strategies, development of future strategies, administration of 
grant programs, stakeholder engagement and policy advice.  
In this role you will also be at the forefront of a number of critical policy reforms for government, as you work 
alongside line directorate colleagues on matters to develop reforms in areas that have a direct impact on the lives 
of LGBTIQ+ Canberrans. 
This position may also occasionally assist with the work of the wider Social Policy Branch and can include 
contributing to policy advice on related social policy issues including gender policy, multiculturalism, health, human 
rights and other matters as required.   
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply. Hear about CMTEDD from some of our 
staff.  
Eligibility/ Other Requirements: Experience (including lived experience) and familiarity with issues affecting 
LGBTIQ+ Canberrans will be highly regarded.  
Note: A merit pool will be established from this selection process and may be used to fill future identical vacancies 
over the next 12 months. Selection may be based on application and referee reports only. This position operates 
under an activity-based working (ABW) model. Under ABW arrangements, officers will not have a designated 
workstation/desk 
How to Apply:   Please send a pitch of no more than one page outlining your suitability for the position, supported 
by a curriculum vitae and details of two referees to hannah.holland@act.gov.au   
Applications should be submitted to the Contact Officer.  
Contact Officer: Hannah Holland (02) 6205 2841 Hannah.Holland@act.gov.au 
 
 
Office of Industrial Relations and Workforce Strategy 
Payroll & HR Systems 
Salary Packaging Accounting and Taxation 
Team Leader, Salary Packaging Accountant and Project Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 09362) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: An exciting opportunity has become available within the Shared Services Salary Packaging Accounting and 
Tax Team.  The position supports the provision of a suite of salary packaging services to employees of the ACT 
Government, and key stakeholders. The successful applicant will be energetic and enthusiastic as they will be 
responsible for the delivery of financial and accounting responsibilities relating to banking, journals, complex 
general ledger reconciliations, taxation compliance, audits, and Fringe Benefit Tax (FBT) reporting, debt 
management, as well as salary packaging projects. 
As this position will liaise closely with a range of external and internal stakeholders, well developed communication 
skills are essential.  The successful applicant must be able to demonstrate they can manage competing priorities to 
ensure tight deadlines are met. 
Notes: This is a temporary position available immediately for 6 months with possibility of extension and/or 
permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies over the 
next 12 months. 
How to Apply: Applicants are asked to submit a written pitch of no more than two pages addressing the “What you 
require” criteria and a copy of your current Curriculum Vitae with contact details for two referees which is required 
to be submitted with your application. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Desley Croker (02) 6205 7634 Desley.Croker@act.gov.au 
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Access Canberra 
Corporate Support & Capability 
Gambling and Harm Prevention 
Senior Administrative and Project Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 40856) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: Do you enjoy working in a team to find new ways to deliver results? Are you looking for an opportunity to 
make real change in the community? Does the opportunity to think about the big picture whilst working closely 
with the community and key stakeholders appeal to you? If the answer to these questions is yes, then Access 
Canberra has an opportunity for you within the Gambling and Harm Prevention team. The ACT Gambling and 
Racing Commission (the Commission) has the aspiration of achieving a Canberra free from gambling harm and has 
adopted a public health approach to realising this vision. 
The Gambling and Harm Prevention team within Access Canberra is responsible for supporting the Commission 
and is seeking individuals who can help implement gambling harm prevention initiatives and work on Commission 
projects.  To be successful you should embrace ‘change as being the new normal’, support and nurture innovation 
and collaboration with a renewed focus on outcomes. You will need to be a good communicator with excellent 
interpersonal skills and the ability to manage multiple tasks and projects. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply.  
How to Apply: To apply for this role please submit a maximum two-page pitch addressing the skills, knowledge and 
behaviour listed in the selection criteria, your current curriculum vitae and details of two referees, one being your 
current supervisor. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tanya Armstrong (02) 6207 8220 Tanya.Armstrong@act.gov.au 
  
 
 
ACT Public Service Graduate Program 
Graduate Administrative Assistant $80,535 - $82,894, Canberra (PN: 2025 ACT Government Graduate Program) 
Gazetted: 04 March 2024 
Closing Date: 28 April 2024 
Apply for the 2025 ACT Public Service Graduate Program today!  
Be part of something bigger and turn your ambition into action.  
The ACT Public Service is a professional, diverse and progressive organisation. Our work directly serves the needs 
of the Canberra community. Working with us, you can make a difference to people’s lives every day.  
Join our 2025 ACT Public Service Graduate Program and we can support you to develop skills, knowledge and 
networks to build an exciting and rewarding career. 
We offer you: 
A competitive salary (starting at $84,061) and accelerated opportunity for promotion.   
A 10-month development program, including role rotations, designed to support you to establish and grow your 
career in the ACT Public Service. 
Flexible work arrangements and a healthy work/life balance. 
Financial support for relocation to Canberra to join the ACT Public Service. 
An unrivalled range of career paths, including but not limited to: 
Finance and Commerce 
HR and Business 
Engineering 
Environmental Science 
ICT 
Legal Policy (non-practicing roles) 
Arts and Humanities 
2025 ACT Public Service Graduate Program Eligibility - You must: 
Be an Australian or New Zealand citizen or currently hold Australian Permanent Residency, 
Have completed a tertiary qualification in the past five years, and 
Be available to commence with the Program in early February 2025. 
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ACT Public Service is an inclusion focussed employer: 
The ACT Public Service actively supports workforce diversity and is committed to creating an inclusive workplace. 
As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, neurodiverse 
people, culturally diverse people and those who identify as LGBTQIA+ are encouraged to apply.  
How to Apply:  
Applications should be submitted via the Apply Now button   
As part of your application you will need to submit:   
Your current curriculum vitae (CV),   
University transcript, and   
Proof of residency.   
A video pitch is required as part of your application. Separate instructions are provided in the Application Package 
to assist with this submission.   
Applications close Sunday, 28 April 2024; 11:59pm AEST 
For more information, please contact GraduateRecruitment@act.gov.au 
Questions? We’d love to hear from you! 
Our friendly Graduate Recruitment Team are happy to assist. Please contact us with any questions, including 
relevance of your qualification, eligibility, adjustments or support through the recruitment process, future 
workplace adjustment requirements or to discuss the benefits of our program in more detail. 
Contact Officer: Ashlee Marques (02) 6207 2345 Ashlee.Marques@act.gov.au 
 
 
Community Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Communities 
Support Services for Children 
Operations Manager, Support Services for Children 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 60940) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: At Community Services Directorate (CSD) we value our people and the significant contribution they make 
to our success in supporting the Canberra Community. Everyday our diverse workforce collaborates and drives 
client centred services to assist the community in creating a safe and equitable environment across 
the ACT. 
Support Services for Children Branch, within Communities Division, is seeking a highly motivated and well 
organised candidate to join our team. Working under limited direction, our Operations Manager provides high-
level support to operational services delivered across the branch. The role provides key leadership across the 
senior management team and will assist with the operations of all sites, including building and staff matters as well 
as support the Branch with tasks including oversight of operational specific functions. 
The role also includes recruitment functions, co-ordination of branch planning and reporting, as well as activities 
and branch requirements under divisional and branch strategic plans. The Operations Manager is responsible for 
providing high-level support and services across all parts of the branch and the leadership team. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/ Other Requirements: Please note, Working with Vulnerable People registration is required. For further 
information on Working with Vulnerable People registration refer to the Access Canberra website. 
Note: This is a temporary position available 29 April 2024 for a period of 12 months with the possibility of 
extension up to 12 months and/or permanency. A merit pool will be established from this selection process and 
may be used to fill future identical vacancies over the next 12 months. Selection may be based on application and 
referee reports only. 
How to Apply:  Interested applicants are encouraged to apply addressing the items under "What you Require" and 
provide a curriculum vitae, plus details of referees. Applications should be no longer than two pages in length. 
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Applications should be submitted via the Apply Now Button 
Contact Officer: Kate West (02) 6205 4377 Kate.West@act.gov.au 
 
 
Children, Youth and Families 
Youth Justice 
Bimberi Youth Justice Centre 
Project Officer 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 57152) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Bimberi Youth Justice Centre (Bimberi) is seeking a highly motivated individual with excellent 
communication skills to join the team as Project Officer. 
The Project Officer will progress work against several review recommendations as well as implementing strategies 
against the Disability Justice Agreement and Royal Commission into Abuse in Care. The Project Officer will also be 
required to undertake other ad hoc projects as required. 
The position reports to the Deputy Centre Manager, Bimberi. 
Bimberi is focuses on delivering young person-centred, evidence-based and developmentally appropriate, human 
rights compliant intervention to young people and their families. 
Bimberi is a human rights compliant youth detention facility. The Centre provides safe and secure accommodation 
for young people between the ages of 12 and 21 years, who are remanded in custody or sentenced by the ACT 
Children’s or Supreme Courts. 
Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/Other requirements: 
• Relevant tertiary qualifications or experience in human services, policy or a related discipline (desired, not 
essential) 
• Possession of a current drivers licence 
• Working With Vulnerable People (Background Checking) ACT 2011 will be required 
For further information on Working with Vulnerable People registrations refer 
to:https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804 
Notes: This is a temporary position available immediately for up to 12 months. An order of merit will be established 
from this selection process and may be used to fill future identical vacancies over the next 12 months. 
How to Apply: Applications are sought from potential candidates that must include: 
Your application should be two pages outlining your strengths against the selection criteria. 
Names and contact details of at least two referees, including your most recent/current supervisor or manager; and 
a 
Current curriculum vitae. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Alison Grace (02) 6207 9963 Alison.Grace@act.gov.au 
 
 
Housing Assistance 
Infrastructure and Contracts 
Contract Management Team 
Field Officers 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 57155, Several) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: At Community Services Directorate (CSD) we value our people and the significant contribution they make 
to our success in supporting the Canberra Community. Everyday our diverse workforce collaborates and drives 
client centred services to assist the community in creating a safe and equitable environment across 
the ACT. 
The Infrastructure and Contracts branch of Housing ACT current has two permanent vacancies for motivated Field 
Officers to join our busy Contract Management team. 
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Field Officers are required to perform field and office related duties, including property visits, supporting property 
scoping, the safe and collaborative removal of unauthorised occupants from Housing ACT properties, and 
administrative duties. Field Officers will be responsible for engaging with clients, staff, trespassers, partner 
organisations, community members and services to ensure cohesion of process. 
The Field Officer supports the Director and Senior Director by engaging and collaborating with members of the 
Contract Management team, Programmed Facility Management, The Australian Federal Police and Housing ACT, 
along other external stakeholders. The position occupant will be required to have strong stakeholder engagement 
and an ability to make well thought-out, balanced decisions (and/or recommendations). More information about 
the role can be found in the position description. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Notes: A merit pool will be established from this Selection Process and will be used to fill permanent and 
temporary vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to apply:  Applicants should provide a maximum two-page pitch addressing the Selection Criteria, a current 
curriculum vitae and two referee reports.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Taylor Beaton (02) 6207 2411 Taylor.Beaton@act.gov.au 
  
 
Communities 
Support Services for Children 
Child Development Service 
Psychologist 
Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade), Canberra (PN: 
36150) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Are you an enthusiastic psychologist with an interest in child development, early intervention and 
neurodiversity? An exciting opportunity exists to join an expanding psychology team in the Child Development 
Service. The Child Development Service offers psychologists: 
- The opportunity to gain knowledge and experience in working with infants and young children and their families 
- Training in psychological assessment, with a particular focus on autism and developmental assessment 
- Collaboration within a social, supportive, multidisciplinary team environment to develop and deliver group 
programs and interventions for children with developmental delay and their families. 
- Access to strong individualised support and supervision 
- Access to development and a community of practice 
- Some flexibility in working hours with an openness to continuing with private practice work 
Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people. 
 Eligibility/ Other Requirements:  
This position requires 3 years of experience as a fully registered psychologist (AHPRA) 
2. Current registration as a registered psychologist with the Australian Health Practitioner Regulation Agency 
(AHPRA) 
3. This position requires a current Australian Drivers Licence 
Note: A merit pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Full-time and part-time applicants will be considered. Selection may be based on application and referee 
reports only. 
How to Apply:  Applicants are required to address the Professional / Technical skills/Knowledge, and Behavioural 
Capabilities sections of the Position Description. (maximum 400 words per criteria) and provide a current 
curriculum vitae along with the names of two referees. Applicants may be requested to provide Referee Reports at 
a later date. 
Applications should be submitted via the Apply Now Button 
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Contact Officer: Alison De Cure (02) 6205 3503 Alison.DeCure@act.gov.au 
 
 
Strategic Policy 
Assistant Director - Strategic Policy 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 44972, several) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: At Community Services Directorate (CSD) we value our people and the significant contribution they make 
to our success in supporting the Canberra Community. Everyday our diverse workforce collaborates and drives 
client centred services to assist the community in creating a safe and equitable environment across 
the ACT. 
The Strategic Policy Division works in partnership with its operational counterparts, cross- directorate colleagues, 
clients, stakeholders, and people with lived experience to deliver integrated strategic policy to set the direction for 
the directorate’s human services responsibilities. This includes housing, women, seniors, veterans, disability, 
multicultural, children, youth, and families. We currently have two vacancies for Assistant Directors to join the 
team. 
Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ)people. 
Eligibility/Other Requirements: 
Previous experience working in a human services environment is highly desirable. 
Notes: Please note there are two positions available, one permanent and one temporary until 30 June 2024 with 
the possibility of extension (not exceeding 12 months). A merit Pool will be established from this selection process 
and will be used to fill vacancies over the next 12 months. 
How to Apply: Applicants should provide a written application of up to two-pages that addresses the 
Professional/Technical Skills and Knowledge and Behavioural Capabilities (see attached position description) as 
they relate to the advertised role. 
Candidates should provide a current curriculum vitae and the contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jessica Adams (02) 6205 6775 Jessica.Adams@act.gov.au 
  
 
Communities 
Services for Children 
Child Development Service 
Psychologist 
Health Professional Level 1/2 $66,285 - $97,028, Canberra (PN: 36171, Several) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Are you an enthusiastic, early career psychologist with an interest in child development, early intervention 
and neurodiversity? An exciting opportunity exists to join an expanding psychology team in the Child Development 
Service. The Child Development Service offers psychologists: 
- The opportunity to gain knowledge and experience in working with infants and young children and their families 
- Training in psychological assessment, with a particular focus on autism and developmental assessment 
- Collaboration within a social, supportive, multidisciplinary team environment to develop and deliver group 
programs and interventions for children with developmental delay and their families. 
- Access to strong individualised support and supervision 
- Access to development and a community of practice 
- Some flexibility in working hours with an openness to continuing with private practice work 
- Full-time and part-time applicants will be considered. 
Community Services Directorate (CSD) is an inclusive employer where all people are respected and valued for their 
contribution. We strongly encourage and welcome applications from Aboriginal and/or Torres Strait Islander 
people, People with Disability, people from culturally and linguistically diverse backgrounds, veterans, mature age 
workers and lesbian, gay, bisexual, transgender, intersex and queer (LGBTIQ) people. 
 Eligibility/ Other Requirements:  
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This position requires 1 year of experience as a fully registered psychologist 
2. This position requires tertiary qualifications in Psychology 
3. Current registration as a registered psychologist (with or without AoPE) with the Australian Health Practitioner 
Regulation Agency (AHPRA) 
4. This position requires a current Australian Drivers Licence 
Note: A merit pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply:  Applicants are required to address the Professional / Technical skills/Knowledge, and Behavioural 
Capabilities sections of the Position Description. (maximum 400 words per criteria) and provide a current 
curriculum vitae along with the names of two referees. Applicants may be requested to provide Referee Reports at 
a later date. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Alison De Cure (02) 6205 3503 Alison.DeCure@act.gov.au 
 
 
Housing Assistance 
Client Services Branch 
Gateway Services 
Tenant Relocation Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 38582, several) 
Gazetted: 04 March 2024 
Closing Date: 25 March 2024 
Details: The Client Services Branch within Housing Assistance Division is seeking interest from suitably experienced 
and qualified applicants for the temporary vacancies of Tenant Relocation Officers. 
The Tenant Relocation team is responsible for the management of Tenant Relocations under the Growing and 
Renewing Public Housing Program and the relocation of public housing tenants in accordance with the ACT 
Housing Strategy. The Strategy provides a framework for government, community sector and tenants to co-design 
their successful relocation and maximise opportunities created by planned social housing redevelopment. A key 
focus is developing and maintaining people’s links with their communities. 
The successful applicant will work as part of a small multi-disciplinary team, will be comfortable working in a 
regularly changing environment addressing complex and sensitive issues. The Tenant Relocation Officer will be 
expected to demonstrate excellent interpersonal, organisational and communication skills along with an 
understanding of working with individuals with complex needs. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Eligibility/Other Requirements:  
Current Driver’s license. 
Prior to commencing in this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 will be required. For further information on Working with Vulnerable People 
registration refer to: https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. 
Note: There are two temporary positions available for up to 12 months with the possibility of permanency. A merit 
pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Applicants should submit a two-page pitch (maximum) which outlines their suitability for the 
position and addresses the required Skills, Knowledge, Behaviour criteria through providing practical examples. 
Your application must be accompanied by a curriculum vitae of no more than three pages, including the contact 
details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tugba Kazanc (02) 6207 4305 Tugba.Kazanc@act.gov.au 
  
 
Corporate 
Communications and Engagement 
Director Media and Issues Management 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 43983) 
Gazetted: 04 March 2024 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804


ACT Government Gazette | 07 March 2024 

 49 

Closing Date: 18 March 2024 
Details: Are you passionate about getting ahead of issues, finding great news angles and making the complex 
understandable? Are you a leader who inspires and supports your team? 
The Community Services Directorate (CSD) is seeking a high-performing communicator to lead our media and 
issues management team to deliver a strategic media and issues management approach that positively builds the 
reputation of the directorate and our work. 
You will excel building strong and respectful working relationships, diving deep into issues to get to the heart of 
what needs to be communicated and communicating succinctly and in plain English. You will understand the news 
cycle, be able to identify and pitch positive stories and have a planned approach to identify and respond to issues. 
CSD is an inclusive employer where all people are respected and valued for their contribution. We strongly 
encourage and welcome applications from Aboriginal and/or Torres Strait Islander people, People with Disability, 
people from culturally and linguistically diverse backgrounds, veterans, mature age workers and lesbian, gay, 
bisexual, transgender, intersex and queer (LGBTIQ) people. 
Join us to help our work creating a safe and equitable Canberra for all. 
Notes: A merit pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Applicants are asked to provide curriculum vitae and a maximum 2-page pitch responding to the 
Professional/Technical Skills and Knowledge and Behavioural Capabilities in the position description. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Lisa Robey (02) 6207 8541 Lisa.Robey@act.gov.au 
 
 
Cultural Facilities Corporation 

 
 
Collaboration and Engagement 
Cafe Manager 
General Service Officer Level 5 $63,828 - $67,006, Canberra (PN: 8528) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: We’re looking for an energetic Cafe Manager with excellent customer service to lead the Canberra 
Museum and Gallery (CMAG) Cafe. If you love your coffee with barista skills to match, and have experience 
developing menus, ordering supplies and managing staff, this could be the perfect job for you.  
CMAG serves a unique role as a place to experience the diverse history, visual arts and contemporary culture of the 
Canberra region. We aim to connect people with the Canberra region’s rich and diverse stories, sense of place, and 
contemporary identity, through the display of exhibitions of Canberra’s social history and visual arts. CMAG also 
manages The Nolan Collection on behalf of the Australian Government.  
As the Cafe Manager, you will be central to ensuring that our visitors have the best museum experience through 
providing an exceptional food and beverage experience. Successful applicants will have experience working in and 
managing a cafe while providing exceptional customer service to members of the public.  
In return, we can offer you a friendly, creative inclusive workplace, surrounded by beautiful art and cultural 
collections, the opportunity to contribute to the smooth running of the ACT’s most prominent cultural 
organisations, and close-up exposure to the ACT’s visual and performing arts and cultural heritage.  
Eligibility/ Other Requirements:  
Experience working in ACT Government would be welcome but not essential.  
This position is full-time but part-time (minimum 80%) would also be considered. 
How to Apply:  Provide a one-page pitch telling us what you would bring to our team addressing the Selection 
Criteria in the Position Description, a copy of your current curriculum vitae, and the contact details of two referees 
(including your current manager). 
Applications should be submitted via the Apply Now Button 
Contact Officer: Michael Bailey 0422 225 585 CFC.HR@act.gov.au 
 

 
Director of Public Prosecutions 
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Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
ACT DPP 
Corporate 
Corporate 
ICT Support Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 64894) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: The Office of the Director of Public Prosecutions is the independent prosecution authority of the Australian 
Capital Territory.  It comprises the Director of Public Prosecutions, an independent statutory officer, and staff 
employed under the Public Sector Management Act 1994, to assist the Director and is seeking to fill the position of 
ICT Support Officer 
The role of the ICT Support Officer is to provide technology advice and assistance to employees working within the 
Office of the ACT Director of Public Prosecutions, as well as provide support to the ICT Manager in achieving 
deliverables in IT based projects. 
The Office of the Director of Public Prosecutions supports workforce diversity and is committed to creating an 
inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander Peoples, people with 
disability, culturally diverse people and those who identify as LGBTIQ+ are encouraged to apply. 
Eligibility/ Other Requirements: The successful applicants will be required to undergo a criminal record check. 
Note: A merit pool may be established to fill identical vacancies over the next 12 months. This position requires 
successful applicants to work in the office five (5) days per week. 
How to Apply:   Please submit a written “pitch” of no more than two pages responding to the capabilities listed 
under ‘What You Require’ in the Position Description, along with your current curriculum vitae and contact details 
of at least two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Cam Tang (02) 6207 5399 cam.tang@act.gov.au 
  
 
Corporate 
Witness Liaison Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 07315, several) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: The role of the Witness Liaison Officer is to act as a bridge between vulnerable witnesses, their family 
members and prosecutors. The role provides support and information to vulnerable witnesses to ensure they can 
understand, and fully participate in, court proceedings.  
The Office of the Director of Public Prosecutions is the independent prosecution authority of the Australian Capital 
Territory.  It comprises the Director of Public Prosecutions, an independent statutory officer, and staff employed 
under the Public Sector Management Act 1994, to assist the Director. 
The Office of the Director of Public Prosecutions supports workforce diversity and is committed to creating an 
inclusive workplace. As part of this commitment, Aboriginal and Torres Strait Islander peoples, people with 
disability, culturally diverse people and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
The successful applicant will be required to undergo a criminal record check. 
Hold or be eligible to hold a Working Vulnerable People card. 
Notes: There are several positions available. This position requires successful applicants to work in the office five 
(5) days per week. A merit pool may be established to fill identical vacancies over the next 12 months. Selection 
may be made rom application documents. 
How to Apply: Please submit a written “pitch” of no more than two pages responding to the capabilities listed 
under ‘What You Require’ in the Position Description, along with your current curriculum vitae and contact details 
of at least two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Margaret Smith (02) 6207 5399 Margaret.Smith@act.gov.au 
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Education 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
System Policy and Reform 
Education and Care Regulation and Support 
Non- Government Education 
Senior Investigator Non Government Education 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 64859) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: ECRS is seeking a highly motivated professional Senior Investigator who will be instrumental in framing and 
implementing the review and investigation elements of the new regulatory framework for ACT Non-government 
Schools (NGS) under chapter 4 of the Education Act 2004. 
The position requires leadership and expertise in investigating within a regulatory environment. A strong 
knowledge of regulatory law is also desirable. In addition, experience in government, managing people and 
stakeholder engagement is critical for this position. 
Eligibility/ Other Requirements: 
Diploma or Tertiary qualification in investigations, a relevant discipline or equivalent experience is desirable. 
A current driver’s licence. 
Prior to commencing in this role, a current registration issued under the Working with Vulnerable People 
(Background Checking) Act 2011 will be required. For further information on Working with Vulnerable People 
registration refer to Apply for or renew a WWVP registration - Access Canberra (act.gov.au) 
Note: This is a temporary position available immediately until 30 June 2024 with the possibility of permanency. A 
merit pool will be established from this selection process and may be used to fill future identical vacancies over the 
next 12 months. 
How to Apply:  Expressions of interest are sought from potential candidates and should include a supporting 
statement of no more than two pages outlining experience and/or ability relative to the Professional / Technical 
Skills and Knowledge, Behavioural Capabilities and Compliance Requirements / Qualifications as outlined in the 
Position Description, contact details of at least two referees and a current curriculum vitae. 
Applications should be submitted via the Apply Now Button Below 
Contact Officer: Sean Moysey (02) 6207 2143 Sean.Moysey@act.gov.au 
  
 
Schools Performance and Improvement Division 
Tuggeranong Network 
Erindale College 
Administrative Assistant 
School Assistant 2/3 $55,054 - $66,477, Canberra (PN: 01214) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: Erindale College is seeking a highly motivated proactive person to provide a high level of support within 
our administrative team.  Duties may include coordinating specific administrative activities such as enrolments, 
students reporting, student absences/attendance, payments and receipting. 
Eligibility/Other Requirements: 
Mandatory 
Must have a current ACT Working With Vulnerable People (WWVP) Registration 
Desirable 
First Aid Certificate, Evacuation Warden Trained or a willingness to undertake appropriate training.  
Notes: This is a temporary part-time position at (31:15) hours per week available immediately for six months with 
the possibility of permanency. The above full-time salary will be pro-rata. 
How to Apply: Please complete a two-page pitch outlining your experience and focusing on the points in the 
Selection Criteria, professional/technical skills and knowledge and behavioural capabilities.  Please include your 
curriculum vitae and completed referee report at time of application. 
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Please also note this position may be filled on application and referees only. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Leica Burt (02)61422977 Leica.Burt@ed.act.edu.au 
 
 
School Performance & Improvement 
Belconnen Network 
Macgregor Primary School 
Principal, Macgregor Primary School 
School Leader A 3 $208,684, Canberra (PN: 63390) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Macgregor Primary School is situated in the West Belconnen region of Canberra with an enrolment of 
approximately 625 students from preschool to Year 6. The school is safe and inclusive, catering for a diverse variety 
of learners, including a growing population of students with a language background other than English. 
The school has a strong focus on quality teaching and high expectations in every learning environment, ensuring all 
learners reach their full potential. 
The professional and dedicated teaching team at Macgregor Primary School work collaboratively to provide 
students with the highest quality education opportunities and ensure a cohesive curriculum delivery. Team 
planning allows staff to design and provide quality programs that focus on literacy and numeracy across all key 
learning areas. The school’s academic programs aim to challenge, inform, and promote lifelong learning for 
students while developing good citizenship and leadership. The school is proud of its student leadership program 
that engages students in taking social action from preschool to Year six. This allows them to act locally in a global 
world. 
Student wellbeing is addressed through the Positive Behaviours for Learning framework embedding a shared 
language and expectations across the school to develop responsible students who are socially and emotionally 
capable. 
As a vibrant learning community, Macgregor Primary School builds strong community links with the wider 
community including parents and carers, staff, and students. The school is committed to working with parents and 
carers as partners in learning to ensure that all students succeed and realise their potential. The school also values 
their active School Board and Parents and Citizens' Association. 
Eligibility/ Other Requirements: Prior to commencing in this role a minimum of four years full time (or equivalent) 
tertiary study leading to the award of a recognised school teaching qualification; a current full teaching registration 
with the ACT Teacher Quality Institute (TQI) (or eligibility for teacher registration with the ACT TQI) and a current 
registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is required. For 
further information on Working with Vulnerable People registration refer to - Working with vulnerable people 
(WWVP) registration (act.gov.au) 
How to Apply:   Please provide a Statement of Claims based on the School Leader Leadership Capabilities outlined 
in the Position Description (maximum six pages). A current curriculum vitae (two pages) and contact information 
for two referees. 
Applications should be submitted via the Apply Now Button 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Sam Seton (02) 62058219 EDU.DSIOffice@act.gov.au 
 
 
People & Performance 
North & Gungahlin 
Campbell Primary School 
Defence School Mentor - Campbell Primary School 
School Assistant 2/3 $55,054 - $66,477, Canberra (PN: 35840) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Campbell Primary School is a P to 6 school, with 45% of students from defence backgrounds. 
The DSM is part of the schools’ Administration and Support Staff and expected to attend all meetings as requested 
by the Principal or Business Manager. They are expected to work independently or with groups of students 
(including non-ADF students), but also to liaise closely with staff and families as required. 
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Campbell Primary School's DSM will have a weekly timetable similar to other support staff, which may be varied by 
the executive, as required. The role will include not limited to supporting the students across the school, attending 
to school carnivals, excursions, Learning Support (P to 6) and front office support. 
Eligibility/Other requirements: Prior to commencing this role, a current registration issued under the Working with 
Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with 
Vulnerable People registration refer to - Working with vulnerable people (WWVP) registration (act.gov.au)   
Notes: This is a temporary position available from 29 April 2024 until 11 October 2024 with the possibility of 
extension and/or permanency.  
Selection may be based on application and referee reports only. 
Current and former ADF members are encouraged to apply. 
How to apply: Applicants are expected to address the Selection Criteria in no more than three pages and supply 
copies of their current curriculum vitae, Working with Vulnerable People card and any desirable qualifications.   
Referee contact details must be supplied with the application.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Fiona McKellar (02) 6142 3580 Fiona.McKellar@ed.act.edu.au 
 
 
School Improvement and Performance 
North Canberra/ Gungahlin School Network 
Dickson College 
Aboriginal and Torres Strait Islander Education Officer 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 45385) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Dickson College is a senior secondary college for year 11 and 12 students and home to the Secondary 
Introductory English Centre for students in year 7-12. The school is situated in the inner north of Canberra and has 
approximately 750 students. 
Dickson College is committed to providing a supportive, innovative, and educationally enriched learning 
environment. Together, we work to develop informed, caring, creative and confident global citizens. 
The Aboriginal and Torres Strait Islander Education Officer will work closely with the Indigenous Contact Officer, the 
Cultural Integrity Team, and the Deputy Principal. 
The position is for 60-100% and can be negotiated with the successful candidate.  The current officer is three days 
per week and required to work one day each, across three schools including Lyneham High and Campbell High 
School.  This model will continue with a view to growing our reach the community to provide transitions, programs 
and support in the primary and high school sectors where required. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
MANDATORY 
Must have current ACT Working with Vulnerable People (WWVP) Registration 
DESIRABLE 
Year 12 Certificate or (willingness to undertake) Certificate IV in Community Services Work, Early Childhood 
Education and Care, Education Support or related fields. 
Possession of a current driver’s license and access to a private vehicle. 
Note: This is an Aboriginal and Torres Strait Islander identified position. An order of merit will be established from 
this selection process and may be used to fill future identical vacancies over the next 12 months. This position is 
part-time at (22:48) hours per week an the full-time salary noted above will be pro-rata.      
How to Apply:    
Please submit a written response, addressing the Selection Criteria, which should not be more than two pages, 
outlining your relevant knowledge and skills and abilities for the role of Aboriginal and Torres Strait Islander 
Education Officer.  
Please provide the contact details of two referees, one being your current supervisor and a current curriculum 
vitae. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Victoria Margrain (02) 6142 0140 Victoria.Margrain@ed.act.edu.au 
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Business Services Group 
People and Performance 
People and Conduct 
Assistant Director, People Cases 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 54248) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: The ACT Education Directorate’s People Cases team is looking for a highly motivated and organised HR 
professional with an eye for detail and highly effective problem solving to join our small team of case managers. 
The Assistant Director People Cases is responsible for end to end case management of complex employee conduct 
and reportable conduct matters in accordance with enterprise agreements and legislative requirements. A day in 
the life of this role includes providing reactive and proactive advice and support to school leaders, managing 
multiple competing priorities and progressing matters to ensure statutory timeframes are met, liaising with internal 
and external stakeholders and the preparation of high quality written correspondence and reports. The role 
requires effective interpersonal skills and team work, and works in close collaboration with the HR Business 
Partners. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally and linguistically 
diverse people and those who identify as LGBTIQ+ are encouraged to apply.  
Note: This is a temporary position available immediately for a period of 10 months with the possibility of 
permanency. A merit pool will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only. This position 
operates in a hybrid working environment with office based and home based work. 
How to Apply:  Please outline your suitability for the role by addressing the 'What you require' section, in no more 
than two pages. Please provide contact details for two referees, including your current manager. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Mel Garcia (02) 6205 6939 Mel.Garcia@act.gov.au 
 
 
Office for school 
North/Gungahlin 
Campbell High School 
Deputy Principal 
School Leader B $159,091, Canberra (PN: 04113) 
Gazetted: 04 March 2024 
Closing Date: 11 March 2024 
Details:  
What you will do – Position Overview 
lead the school community to develop, articulate and commit to a shared educational vision focussed on providing 
quality learning outcomes for all students 
Leading and managing the implementation of the school strategic plan and annual action plan to ensure that the 
school achieves its goals and targets through ongoing inquiry cycles 
Leading and managing quality teaching and learning practices and pedagogies across the school   
Leading and managing mentoring and coaching   
Form partnerships with parents, other government agencies, community groups, industry and business across the 
school   
 Eligibility/ Other Requirements:  
A minimum of 4 years full time (or equivalent) tertiary study leading to the award of a recognised school teaching 
qualification. 
Current professional teaching registration with the ACT Teacher Quality Institute (TQI) or eligibility to obtain TQI. 
A current registration issued through Access Canberra under the Working with Vulnerable People (Background 
Checking) Act 2011 (WwVP).   
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. A Merit Pool will be established from this selection process and will be used to 
fill vacancies over the next 12 months. Selection may be based on application and referee reports only. 
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How to Apply:  Please read the How to Apply section of the job advertisement and submit your statement of claims 
based on the school leadership capability framework outlined in the application package (maximum six pages) 
curriculum vitae (two pages) and contact information for two referees.  
For more information on submitting your application please refer to Submit-your-application 
Applications should be submitted via the Apply Now Button 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: John Manders 0261423166 john.manders@ed.act.edu.au 
  
  
 
 
Office for Schools 
North/Gungahlin 
Campbell High School 
Executive Student Services - Campbell High School 
School Leader C $137,133, Canberra (PN: 02798) 
Gazetted: 01 March 2024 
Closing Date: 8 March 2024 
Details: Campbell High School is seeking a dynamic and motivated school leader. The successful applicant will be an 
instructional leader who builds strong, respectful and productive relationships with all members of the school 
community and provides strategic leadership and coaching and mentoring support to implement school programs 
and initiatives. 
Work as an effective member of the school’s leadership team, supporting the Senior Executive to implement the 
School Improvement Plan and achieve whole school priorities and goals. 
Lead and manage the Student Services Team, working closely with the Deputy Principal (Students), and other 
support services to engage with students, parents/carers and community organisations to optimise academic, 
behavioural and social outcomes for students. 
Lead and support all staff in the management of students with the goal of actively and equitably engaging all 
students in their learning. 
Lead and manage the implementation of relevant whole school programs; strengthen whole school procedures 
and processes; and coordinate a case management approach, to meet the needs of complex students and their 
families. 
Lead the utilisation of data to inform an evidence-based approach, aligned with the school’s implementation of 
PBL, to address emerging issues, monitor and evaluate policies and programs and track progress against school 
priorities. 
Eligibility/Other requirements:  
A minimum of four years full time (or equivalent) tertiary study leading to the award of a recognised school 
teaching qualification. 
Current professional teaching registration with the ACT Teacher Quality Institute (TQI) or eligibility to obtain TQI. 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au)    
Notes: Selection may be based on application and referee reports only. 
How to apply: Please read the How to Apply section of the Position Description. Submit your Statement of Claims 
based on the school leadership capability framework outlined in the Position Description (maximum six pages), 
curriculum vitae (two pages) and contact information for two referees.  
For more information on submitting your application please refer to Submit-your-application. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: John Manders (02) 6142 0600 John.Manders@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
  
 
Office for Schools 
North/Gungahlin 
Lyneham Primary School 
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Deputy Principal 
School Leader B $159,091, Canberra (PN: 04023) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: Lyneham Primary School seeks a deputy principal to take on a key role in the leadership team. Our school is 
in a period of change as we move into year 2 of the current improvement plan. The school welcomes 550 students 
from P-6 and is focused on inclusion and consistency of learning experiences to meet the needs of our diverse 
community. Evidence based practice is at the core of our school improvement work with all staff focused on 
collaborative practice and shared professional learning. The deputy principal role is key in supporting the 
leadership agenda through building capacity for staff across the school and supporting teachers in implementing 
new processes. The community at Lyneham value opportunities to participate in the learning program and culture 
of the school and the deputy plays a key role in facilitating this engagement. 
Eligibility/Other Requirements:  
A minimum of 4 years full time (or equivalent) tertiary study leading to the award of a recognised school teaching 
qualification. 
Current professional teaching registration with the ACT Teacher Quality Institute (or eligibility to obtain). 
A current registration issued by Access Canberra under the Working with Vulnerable People (Background Checking) 
Act 2011. 
How to Apply: Please submit your Curriculum Vitae, statement of claims based on the five leadership capabilities 
outlined in the application package (maximum 8 pages) and two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Merryn O'Dea (02) 6142 2570 Merryn.O'Dea@ed.act.edu.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
Schools Performance and Improvement Division 
Tuggeranong Network 
Erindale College 
Youth Worker 
School Assistant 4 $73,960 - $79,814, Canberra (PN: 44828) 
Gazetted: 04 March 2024 
Closing Date: 11 March 2024 
Details: Erindale College employs a team of highly skilled educators, youth workers and support staff who are able 
to support students in all aspects of their learning.  We are seeking a highly motivated Youth Worker to work as 
part of Student Wellbeing Team supporting young people on their learning journey. 
Eligibility/Other Requirements: 
Mandatory 
Must have a current ACT Working With Vulnerable People (WWVP) Registration 
Highly Desirable  
Certificate IV or Tertiary qualification in Youth Work or a related field 
Desirable 
First Aid Certificate or a willingness to undertake appropriate training. 
Notes: This is a temporary position available immediately for 6 months with the possibility of extension up to 12 
months and/or permanency. Please note that this position may be filled on job application and referees only. This 
position is part-time at (33:45) hours per week and the full-time salary noted above will be pro-rata. 
How to Apply: Please provide a response to the Selection Criteria outlined in the attached Position Description, 
including a current curriculum vitae and referees report.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Leica Burt (02) 6142 2977 Leica.Burt@ed.act.edu.au 
  
 
School Performance and Improvement 
School Improvement Group 
Student-Centred Improvement and Leadership 
Assistant Director, Student-Centred Improvement and Leadership 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 15958) 
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Gazetted: 01 March 2024 
Closing Date: 14 March 2024 
Details: Reporting to the Principal-in Residence Student-Centred Improvement and Leadership the Assistant 
Director will provide high level administrative, coordination and stakeholder management support in the School 
Review process. The Assistant Director will provide timely accurate and effective senior administrative support, 
manage outcomes within tight timeframes under the Schools Management and Sustainability Model and lead 
coordination of relevant work programs.  
Eligibility/Other Requirements: 
Highly Desirable 
Qualifications in Public Administration or a related discipline  
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to - 
Working with vulnerable people (WWVP) registration (act.gov.au). 
Notes: This is a temporary position available immediately for 6 months with possibility of extension and/or 
permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies over the 
next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Please submit a current curriculum vitae, a written pitch to the role of no more than two pages and 
provide two referees who have a thorough knowledge of your work performance and outlook. Applications should 
be submitted via the link.  
The pitch is integral to the application and should be based on the position information. 
Your CV should be current and provide relevant information about your education, employment history, 
experience, and workplace achievements. It should be formatted for ease of reading. 
In choosing referees, consider how well they know your work and can speak about your capabilities.  Referees may 
be contacted at any time during the selection process. The focus may in general terms relate to the capabilities, or 
a specific aspect for which clarification would assist the selection panel in making their decision.  
The committee will use the standard selection techniques in accordance with merit principles and include short 
listing, interviewing, and refereeing, not necessarily in this order, to determine a list of suitable applicants. These 
may be supplemented by other assessment techniques that the selection committee considers necessary including 
assessment on the pitch and referee reports only. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Craig Edwards (02) 6207 1416 Craig.Edwards@act.gov.au 
 
 
System Policy and Reform 
ACT Board of Senior Secondary Studies 
Office of the Board of Senior Secondary Studies 
Assistant Administration and Operations Coordinator 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 60854) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: The ACT Board of Senior Secondary Studies (ACT BSSS) is a statutory authority responsible for the 
certification of senior secondary school studies in government and non-government schools in the Australian 
Capital Territory. 
The successful applicant will be motivated and dynamic, seeking to join the Office of the Board of Senior Secondary 
Studies team and work within a culture of high performance, collaboration, and innovation. 
The Assistant Administrative and Operations Coordinator will be outcomes focussed working with others to deliver 
high levels of accountability and excellence, as well as contribute to the development, alignment, and delivery of 
high-quality service design in the context of the goals and expectations of the agency. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements 
A working knowledge of the Oracle, APIAS and TM1 systems or a demonstrated willingness and capacity to acquire 
this knowledge. 
To be eligible for permanent employment within the ACT Public Service you must be an Australian citizen or a 
permanent resident. 
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Notes: This is a temporary position available for six months, with the possibility of extension up to 12 months, 
and/or permanency. A merit pool will be established from this selection process and may be used to fill future 
vacancies over the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Applicants are to address the Selection Criteria located in the Position Description, and provide a 
current curriculum vitae and the names and contact of two referees. Applicants should be aware of and able to 
apply the ACTPS Values and Signature Behaviours. To ensure the selection panel can view your application, all 
documents must be saved in Microsoft Word formats (.docx, .doc) or Rich Text Format (.rtf). Other formats may not 
be readable on ACTPS computers, requiring documents to be converted and resubmitted. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Nicole-L McDonald (02) 6205 7178 Nicole-L.McDonald@act.gov.au 
  
 
 
Environment, Planning and Sustainable Development 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Environment 
ACT Parks and Conservation Service 
Operations and Coordination 
Senior Project Officer (Disaster Resilience) 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 62903) 
Gazetted: 04 March 2024 
Closing Date: 25 March 2024 
Details:  Do you want to play an important role in building resilience in the management and conservation of our 
natural environment in the ACT? If so, we would like to hear from you. 
The ACT Parks and Conservation service is looking for an motivated officer who can work with PCS teams to  drive 
the development of a disaster resilience investment framework for PCS assets. This important project, supported 
by the Disaster Ready Fund will progress through to June 2025 and improve PCS' understanding of cost-effective, 
long-term approaches to investment in grey and blue-green assets within the ACT Reserve Estate under changing 
climates, disaster frequencies and intensities . 
Working with key stakeholders of PCS, the Directorate and relevant industry professionals, the Resilience Officer 
will establish governance frameworks, collate information from a range of sources including spatial and assets data, 
bring officers together for focused workshops and work with industry to develop and deliver a best practice and 
contemporary methodology for decision making. 
EPSDD is committed to attracting and retaining people with the skills, knowledge, and behaviours that will ensure 
we can deliver our Strategic Plan's vision, objectives and strategic indictors. We welcome creative thinkers who can 
communicate with candour, clarity and respect and have the focus and dedication to help lead projects from 
conception through to delivery. Our purpose together is to plan and sustain our natural and built environments and 
make the ACT a place of choice today and into the future. We aim to be informed, connected, adaptive and 
innovative in everything we do. 
The position requires knowledge of natural resource management, project management, procurement, assets 
management and stakeholder management to deliver this key priority for PCS. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
Mandatory: 
Possess and maintain a current driver’s licence 
Be prepared to wear a uniform 
Highly desirable: 
Tertiary qualifications and/or highly relevant experience in engineering, environmental engineering, natural 
resource management, ecological restoration, hydrology, soil conservation, or other environmental field 
Ability to use ArcGIS and in-field mapping technology 
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Notes: This is a temporary position available immediately to 30 June 2025, with the possibility of extension. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months.  
How to Apply: Please submit a written application addressing the selection criteria limiting responses to 350 word 
per criteria, along with your current Curriculum Vitae, listing two referees and their contact details.   
Applications should be submitted via the Apply Now button below. 
Contact Officer: Luke Halls 0466 402 641 Luke.Halls@act.gov.au 
  
 
Environment 
ACT Parks and Conservation Service 
Fire Management Unit 
Assistant Director - Strategic Engagement Manager 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 64695) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: The ACT Parks and Conservation Service (PCS) Fire Management Unit is looking for an experienced 
Engagement Manager who is proactive, an excellent communicator, and an innovative, strategic, and creative 
thinker capable of developing and implementing engagement programs within allocated timeframes. 
The Assistant Director –  Strategic Engagement Manager will be responsible for: 
Develop and implement engagement programs to support the strategic planning priorities of the Fire Management 
Unit within PCS and the broader ACT Government. 
Undertake high level engagement with key stakeholders and establish, develop and maintain positive internal and 
external relationships. 
Develop and implement engagement activities to support key events, programs, public consultation processes, and 
facilitation 
Undertake evaluation, performance reporting, and continual improvement processes of FMU engagement 
activities. 
Provide high level strategic advice and support to the Director – Fire Planning and Senior Director – Fire 
Management Unit. 
Provide high level representation and strategic advice on behalf of PCS and establish, develop, and maintain 
positive relationships with key external bodies. 
Eligibility/Other Requirements: 
Mandatory: 
Skills, extensive relevant experience and qualifications in community engagement related fields are highly 
desirable. 
Possess and maintain a current drivers licence. 
Highly Desirable:  
A current First Aid Certificate. 
Notes: This is a temporary position available immediately for up to 12 months with the possibility of extension. An 
order of merit will be established from this selection process and may be used to fill future identical vacancies over 
the next 12 months. Selection may be based on application and referee reports only. 
How to Apply: Interested candidates should submit a two-page pitch outlining relevant skills and experience 
against the selection criteria, as well as a current curriculum vitae and the name and contact details of two 
referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Grantley Butterfield (02) 6205 8923 Grantley.Butterfield@act.gov.au 
 
 
Environment 
ACT Parks and Conservation Service 
Tidbinbilla Nature Reserve 
Area Manager - Tidbinbilla Nature Reserve 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 48391) 
Gazetted: 01 March 2024 
Closing Date: 29 March 2024 
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Details: The ACT Parks and Conservation Service (PCS) is seeking a dynamic and experienced leader to manage 
Tidbinbilla Nature Reserve (TNR). 
Tidbinbilla Nature Reserve is one of Canberra’s iconic nature destinations. The Reserve offers visitors a suite of 
natural attractions including wildlife, mountain creeks and cascading waterfalls and giant granite tors and a well 
documented insight into the culture and practices of the region’s Traditional Custodians. The Reserve is also home 
to a number of rare and threatened species recovery programs that aim to breed and release endangered species 
back into the wild. https://www.tidbinbilla.act.gov.au/home 
The Reserve’s Area Manager is responsible for management of the entire reserve estate consistent with the 
overarching Tidbinbilla Nature Reserve Plan of Management. The manager will lead a team of dedicated Rangers 
and General Service Officers to deliver land management programs and Ranger Guided Tours, and maintain the 
reserve’s infrastructure including fenced enclosures, walking trails and cultural and European heritage and most 
importantly the valley’s conservation values. The position works closely and collaboratively with the Threatened 
Species Program Manager with some responsibility for the programs’ infrastructure.   
The successful candidate will be motivated and a highly competent manager with requisite skills and experience in 
conservation and land management and managing protected areas. The candidate will have proven experience in 
managing teams and working directly and collaboratively with other teams and major stakeholders. The candidate 
will be highly organised flexible with an ability to respond to changing priorities and possible emergencies. 
The position manages up to ten staff and works from the Tidbinbilla Nature Reserve depot. 
EPSDD is committed to attracting and retaining people with the skills, knowledge, and behaviours that will ensure 
we can deliver our Strategic Plan's vision, objectives and strategic indictors. We welcome creative thinkers who can 
communicate with candour, clarity and respect and have the focus and dedication to help lead projects from 
conception through to delivery. Our purpose together is to plan and sustain our natural and built environments and 
make the ACT a place of choice today and into the future. We aim to be informed, connected, adaptive and 
innovative in everything we do. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
Mandatory: 
Possess and maintain a current driver’s licence 
Be prepared to wear a uniform 
The successful applicant must have or obtain a current ACT Working With Vulnerable People (WWVP) Registration 
This position is classified as a Designated Fire Position under the Collective Agreement. Bushfire related activities, 
including bushfire suppression, is a mandatory component of the position. Appointment / promotion / transfer to 
the position is conditional upon successful completion of a nationally recognized firefighting task-based fitness 
assessment. 
Highly desirable: 
Relevant qualifications and experience in environmental and/or natural resource management 
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. 
How to Apply:  Please submit a written application addressing the Selection Criteria limiting responses to 350 word 
per criteria, along with your current Curriculum Vitae, listing two referees and their contact details. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Peter Cotsell 0448228489 Peter.Cotsell@act.gov.au 
  
 
Corporate Services and Operations Division 
People and Capability Branch 
Culture and Capability 
Senior Director, Culture and Capability 
Senior Officer Grade A $162,291, Canberra (PN: 37148) 
Gazetted: 04 March 2024 
Closing Date: 11 March 2024 
Details: If workplace culture, engagement and capability is your jam, this will be the gig for you! 
This is your opportunity to develop and implement workforce strategies and development programs that help 
ensure EPSDD continue to shape the future of ACT.  

https://www.tidbinbilla.act.gov.au/home
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You'll lead a team of dynamic, contemporary and highly engaged HR practitioners, who are motivated and 
passionate to help build and maintain a high performing workforce. You'll assist with the design and delivery of a 
range of organisational development programs that are focused on achieving EPSDD's strategic directives. You'll 
also assist the team to implement a range of whole of government frameworks and developing and implementing 
organisational development strategies focusing on culture, inclusion, engagement, capability and performance. 
This is not a role for a delegator, but a hands on experienced senior practitioner that enjoys being in the scrum! 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: Relevant tertiary qualifications or extensive experience in human resources, 
organisational development, organisational psychology, change management, or extensive experience in these 
areas or related discipline is preferred. 
Notes: This is a temporary position available until February 2025 with the possibility of extension up to 12 months 
and/or permanency.  A merit pool will be established from this selection process and will be used to fill vacancies 
over the next 12 months. Please note this position operates in a hybrid work environment with an expectation that 
you'll operate in an Activity Based Work environment. Selection may be based on application and referee reports 
only. 
How to Apply: Please submit a pitch why you'd be the best person for this role, outlining your experience against 
the selection criteria with contemporary examples and an updated curriculum vitae.  
Applications should be submitted via the Apply Now button below. 
Contact Officer: Rory Martin (02) 6207 9585 Rory.Martin@act.gov.au 
 
 
Independent Competition and Regulatory Commission 

 
 
Chief Executive Officer 
Temporary Vacancy (1 April 2024 until 30 June 2024) 
Independent Competition and Regulatory Commission 
Position: E643 
(Remuneration equivalent to Executive level 1.3) 
Circulated to: ACTPS Senior Executive List, ACTPS SOGA and SOGA equivalents 
Date Circulated: 6 March 2024 
The Independent Competition and Regulatory Commission (ICRC) is the ACT’s independent economic regulator and 
sits within the Treasurer’s portfolio. The ICRC is seeking an appropriately qualified person to temporarily fill the 
position of CEO to lead and manage the agency.  
This position is available from 1 April 2024 until 30 June 2024, while long term recruitment is undertaken.  
The CEO leads and manages the ICRC secretariat to conduct price investigations, oversee the economic regulation 
framework for energy and water utilities and energy retailers, ensure utilities and retailers comply with legal and 
licence obligations, assess and report on the utilities’ performance, and develop regulatory policy advice to the 
government on complex and technical issues that are important to protect ACT consumers. 
The successful applicant will report directly to the senior commissioner and will be responsible for ensuring the 
agency operates effectively, produces high quality outputs including regulatory reports and ministerial briefing 
material, engages effectively with stakeholders, meets the commitments in the Statement of Intent, and complies 
with good governance practices. The main focus of work over the period will be the finalisation of the retail 
electricity price investigation, the annual water price reset and the annual budget. 
For further information please see the attached Executive Capabilities. For more information about ICRC visit 
www.icrc.act.gov.au. 
Note: Selection may be based on written application and referee reports only. 
Remuneration: The position attracts a remuneration package ranging from $258,855 - $269,201 depending on 
current superannuation arrangements of the successful applicant. This includes a cash component of $229,915. 
To apply: Please submit a pitch style response of no more than one page demonstrating your experience against 
the Executive Capabilities, details of two referees, and a current curriculum vitae to Joe Dimasi, Senior 
Commissioner via email, Joe.Dimasi@act.gov.au by COB Wednesday 13 March 2024.  
Contact Officer: Senior Commissioner Joe Dimasi 02 6205 0799 Joe.Dimasi@act.gov.au 
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Justice and Community Safety 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
ACT Corrective Services 
Custodial Operations 
Compliance Team Leader 
Senior Officer Grade C $119,595 - $128,465, Canberra (PN: 36293) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: ACT Corrective Services (ACTCS) is looking for an experienced, highly-motivated and career-oriented person 
to fill the position of Compliance Team Leader (SOGC), within Custodial Operations. 
The successful applicant will provide a high level of advice to the Assistant Commissioner, Custodial Operations on 
a range of compliance and secretariat issues, providing high quality reports, submissions and correspondence on 
several complex issues relation to the Alexander Maconochie Centre (AMC) and the Court Transport Unit (CTU). 
Further to this, you will provide information, data and operational advice in relation to conducting, interpreting and 
reporting on compliance and audit processes and, when directed, review identified or suspected incidents of non-
compliance. You will also be responsible for coordinating the complaints process for detainees. 
In addition, you will collect, analyse and interpret data, generate reports and inform policy and procedure 
development to comply with relevant legislation and government priorities. 
To be successful, you will be required to demonstrate exceptional communication and interpersonal skills, in 
addition to strong leadership and management skills. You will also have the ability to draft high level workplace 
documents. 
e ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
The successful candidate will be required to undergo a National Police check. 
A minimum of a Class ‘C’ Driver’s licence is desirable.   
This position does not require a pre-employment medical. 
This position requires a Working with Vulnerable People registration. 
How to Apply:  Applicants are required to submit two items: 1) a one-to-three-page written response addressing 
the professional/technical skills and knowledge and behavioural capabilities, having regard for the job 
requirements; and 2) a current curriculum vitae with the names and contact details of two referees (one should be 
a current Supervisor/Manager). Please ensure you submit all required items.  
Applications should be submitted via the Apply Now Button 
Contact Officer: Natalie Veenstra (02) 6207 0684 Natalie.Veenstra@act.gov.au 
  
 
ACT Corrective Services 
Custodial Operations 
Investigating Officer and Security Data Coordinator 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 44838) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: ACT Corrective Services (ACTCS) is looking for an experienced, highly motivated and career-oriented person 
to fill the role of Investigating Officer and Security Data Coordinator, (ASO5) within Custodial Operations. 
As the Investigating Officer and Security Data Coordinator you will be responsible for the quality assurance, 
investigation and coordination of the detainee discipline process. 
In addition, you will be responsible for the oversight of process and documentation related to detainee segregation 
ensuring that all reviews are completed in a timely manner by the appropriate authorities in accordance with local 
policy and the Corrections Management Act 2007.  
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Further to this, you will be required to establish and maintain appropriate spreadsheets to record a range of 
activities undertaken by the security department, contributing to continuous improvement in the organisations 
data retention. 
To be successful, you will possess exceptional interpersonal, organisational and communication skills necessary to 
build rapport with a diverse range of stakeholders and demonstrate experience in information management, 
including the ability to manage and analyse information. 
This position may involve direct contact with detainees. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
The successful candidate will be required to undergo a criminal record check 
This position requires a pre-employment medical 
This position requires registration under the Working with Vulnerable People (Background Checking) Act 2011. 
A current drivers licence is highly desirable. 
Notes: This is a temporary position available immediately for up to six months with possibility of extension up to 12 
months and/or permanency. 
How to Apply: Applicants are required to submit the following items: 
a one to three page written response addressing the professional/technical skills and knowledge, behavioural 
capabilities, having regard for the job requirements; and 
a current resume with the names and contact details of two referees (one should be a current 
Supervisor/Manager). 
Please ensure you submit all required items.   
Applications should be submitted via the Apply Now button below. 
Contact Officer: Greg Tarlinton (02) 6207 5358 Greg.Tarlinton@act.gov.au 
  
 
ACTCS 
Operational Support 
Administrative Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 52835) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: ACT Corrective Services (ACTCS) is seeking a motivated and conscientious person to fill the Administration 
Officer (ASO4), for the Sentence Administration Board. 
 The successful applicant will be involved in general administrative duties such as creating, managing, and 
maintaining files along with assisting to prepare and collate reports, warrants and correspondence for board 
meetings in relation to parolees, detainees, and those subject to Intensive Corrections Orders.  
 In addition, you may be required to attend Sentence Administration Board meetings on occasion, to assist with the 
efficient running of the meeting schedule. 
 Further to this, you will assist in preparing informative documentation regarding Sentence Administration Board 
decisions for stakeholders, and assist senior staff members with work in the Unit (including project work), to 
ensure the objectives of the Sentence Administration Board are achieved. 
 To be successful, you will be required to demonstrate strong administrative and organisational capabilities, in 
addition to exceptional communication and interpersonal skills for liaising with stakeholders including legal 
representatives, Community Corrections Officers, Courts, detainees/those subject to community-based orders and 
other justice agencies. 
 A background in working with legal documentation and/or a knowledge of the court and/or criminal justice system 
would be desirable, as you will be required to quickly gain an understanding of complex legal and sentencing 
documentation. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Background / Security clearance checks will be conducted. 
This position does require a Working with Vulnerable People registration. 
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How to Apply: Applicants are required to submit the following items: 1) a one to two page written response 
addressing the professional/technical skills and knowledge, behavioural capabilities, having regard for the job 
requirements; and 2) a current resume with the names and contact details of two referees (one should be a 
current Supervisor/Manager). Please ensure you submit all required items.   
Applications should be submitted via the Apply Now button below. 
Contact Officer: Darah Bartlett (02) 6207 1563 Darah.Bartlett@act.gov.au 
  
 
ACT Government Solicitor 
Business Services 
Accounts Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 42601, Several) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Are you self-motivated, have excellent attention to detail and love working with numbers?  The ACT 
Government Solicitor is currently seeking applications for Accounts Officers to work in accounts payable and/or 
accounts receivable positions. These are permanent vacancies and an order of merit will be established to fill 
subsequent positions or longer term temporary vacancies. 
 The Role 
 The Accounts Officer role will work in collaboration with the existing accounts team members to perform a variety 
of financial tasks on a daily, weekly, and monthly basis to support the operations of the team.  
These tasks include undertaking the accounts payable and receivable functions and providing support and 
assistance to staff of ACTGS as required. 
Competitive candidates will demonstrate strong organisational and interpersonal skills and the ability to learn 
quickly.  If you possess these skills and exhibit strong attention to detail you should consider this role. 
For more information relating to the duties please refer to www.jobs.act.gov.au  
ACTGS supports workforce diversity and is committed to creating an inclusive and flexible workplace. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ 
are encouraged to apply. 
Eligibility/ Other Requirements:  
The successful applicant may be required to undergo a National Police Check. 
The successful applicant must be available to commence in their new role within six weeks of acceptance of offer. 
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Applicants may be selected on application only. 
How to Apply: Applications are to include a current resume and pitch demonstrating their ability and experience to 
perform the role, including the professional/technical skills and knowledge and the behavioural capabilities. The 
pitch is not to exceed two pages and the professional/technical skills and knowledge, and the behavioural 
capabilities can be found in the Position Description. The details of two referees that can be contacted are also 
required. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Renee Pocock (02) 6207 0666 actgshr@act.gov.au 
 
 
ACT Human Rights Commission 
Victim Support ACT 
Director, Sexual Violence Response 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 64817) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: The ACT Victims of Crime Commissioner (VOCC) is seeking an outstanding leader with excellent 
management and communication skills to lead Victim Support ACTs sexual violence programs. 
The Director will lead the renewal of the expanded and inter-agency Wraparound support program for victim-
survivors of sexual violence. This will include chairing Wraparound meetings, working collaboratively with partner 
agencies to facilitate active participation in Wraparound and supporting holistic and best-practice justice and social 
service responses to sexual violence, and monitoring and developing Wraparound procedures and reporting 
processes. 

www.jobs.act.gov.au
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The Director will also lead a team of Sexual Violence Advocates who will assist victim-survivors to navigate their 
support and justice options in line with Recommendation 3(b) of the ‘Listen. Take Action to Prevent, Believe and 
Heal’ Report (the Report); lead the delivery of the ACT’s Sexual Assault Legal Service Pilot in conjunction with the 
Women’s Legal Centre ACT (WLC); and lead VSACT’s contribution to the implementation of recommendations 
arising from the Sexual Assault (Police) Review program (the SAPR Review), established in response to 
recommendation 15 of the Report. 
This is a challenging role which requires significant experience providing support and advocacy for victim-survivors. 
The ACT Human Rights Commission values its diverse work team. Aboriginal and Torres Strait Islander people, 
people from culturally and linguistically diverse backgrounds and people with disability are encouraged to apply. 
Note: This is a full-time permanent position available immediately. An order of merit or merit pool will be 
established from this selection process and may be used to fill future similar vacancies over the next 12 months. 
Selection may be based on application and referee reports only.  
How to Apply:  See the attached Position Description for further information regarding duties and responsibilities. 
Interested applicants should prepare a two-page pitch addressing the professional/technical skills and knowledge, 
the behavioural capabilities and compliance requirements / qualifications as outlined in the Position Description. 
Please upload your pitch, along with a curriculum vitae ad the contact details of at least two referees  
Applications should be submitted via the Apply Now Button 
Contact Officer: Margie Rowe (02) 6207 9296 Margie.Rowe@act.gov.au 
 
 
ACT Human Rights Commission 
Victim Support ACT 
Director, Victim Services 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 64816) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: The ACT Victims of Crime Commissioner (VOCC) is seeking an outstanding leader with excellent 
management and communication skills to lead Victim Support ACTs frontline Client Services Team and 
administration of the Victims’ Registers. 
The Director, Victim Services will: 
Lead the delivery of Victim Support ACT’s core frontline services in accordance with relevant legislation and best-
practice service delivery, including staff management and resolution of client complaints. 
Develop and maintain positive and collaborative working relationships with partner agencies to increase visibility of 
the services available through Victim Support ACT for victims of crime in the ACT and streamline referral processes. 
Oversee data collection and reporting and contribute to the identification of gaps and trends that highlight the 
need for agency training, practice, policy or law reform. 
Work closely with colleagues across VSACT to implement service delivery improvement initiatives aimed at 
providing seamless services to victims of crime across all VSACT teams and programs. 
This is an exciting new role which requires experience providing support and advocacy for victim-survivors as well 
as management of frontline services. 
The ACT Human Rights Commission values its diverse work team. Aboriginal and Torres Strait Islander people, 
people from culturally and linguistically diverse backgrounds and people with disability are encouraged to apply. 
Notes: This is a full-time permanent position available immediately. An order of merit or merit pool will be 
established from this selection process and may be used to fill future similar vacancies over the next 12 months. 
Selection may be based on application and referee reports only. 
How to Apply: See the attached Position Description for further information regarding duties and responsibilities. 
Interested applicants should prepare a two-page pitch addressing the professional/technical skills and knowledge, 
the behavioural capabilities and compliance requirements/qualifications as outlined in the Position Description. 
Please upload your pitch, along with a curriculum vitae ad the contact details of at least two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Kylie Woodward (02) 6205 5197 Kylie.Woodward@act.gov.au 
 
 
ACT Human Rights Commission 
Discrimination, Health Services, Disability & Community Services Commissioner 
Administrative Officer 
Administrative Services Officer Class 3 $72,889 - $78,177, Canberra (PN: 64725) 
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Gazetted: 04 March 2024 
Closing Date: 25 March 2024 
Details: The Discrimination, Health Services and Disability & Community Services Commissioner (DHSDCS) is 
seeking a highly motivated Administrative Support Officer (AS03) to join the complaints team. 
The complaints team form part of the ACT Human Rights Commission – we are an independent agency established 
by the Human Rights Commission Act 2005. The role of the ACT Human Rights Commission is to: 
Handle complaints in relation to health, disability and community services, abuse of vulnerable people and 
complaints under discrimination law. 
Increase awareness of the rights and responsibilities of service users and service providers, and encourage service 
improvement. 
Provide advice to government and others regarding their human rights obligations 
Advocate for children, young people and adults experiencing vulnerability 
Advocate for and support victims of crime 
  
As an Administrative Services Officer you will: 
Manage day-to-day administrative tasks relating to office operations including electronic filing, data entry, record 
keeping, assisting with records and FOI requests.    
Manage financial records including invoices, credit card transactions. 
Provide high-level confidential administrative support to the Senior Director and the DHSDCS including taking calls, 
responding to emails and coordinating meetings. 
Coordinate responses to ad hoc requests from internal and external stakeholders. 
Provide support to DHSDCS as required, including arranging and contributing to the delivery of community 
engagement activities such as community information sessions and participation in events. 
Provide backup for HRC reception and administrative staff. 
Undertake other duties appropriate to this level of classification which contribute to the operation of the 
complaints team. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: 
Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to: 
https://www.accesscanberra.act.gov.au/business-and-work/working-with-vulnerable-people/apply-for-or-renew-a-
wwvp-registration  
Notes: This is a temporary position available immediately for 12 months. Selection may be based on application 
and referee reports only. A merit list may be created. 
How to Apply: Create a maximum two-page pitch that tells the selection panel about your ability to perform the 
duties (knowledge, experience, skills, behaviour) and why you are the best person for this role. 
The pitch should demonstrate your capacity to perform the duties and responsibilities detailed in “What You 
Require” section of the position description and include examples of how you have done this in the past. 
Please also submit a copy of your curriculum vitae and contact details of two referees, one of which should be your 
current supervisor. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Alison Murley (02) 6205 4102 Alison.Murley@act.gov.au 
 
 
Public Trustee and Guardian 
Wills, Estates and Trusts Unit 
Executive Officer, GreaterGood Foundation 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 43923) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: At the Public Trustee and Guardian (PTG) we proudly support people in our community at some of the 
most difficult times in their lives. We do this by providing legal and financial services, by acting as a Guardian, a 
financial manager, as a Trustee and by making Wills and administering deceased estates. 
We are a happy and diverse staff of 65 people, and we are seeking applications from passionate individuals who 
possess emotional maturity, resilience, and a kind disposition to champion all members of our community. 

https://www.accesscanberra.act.gov.au/business-and-work/working-with-vulnerable-people/apply-for-or-renew-a-wwvp-registration
https://www.accesscanberra.act.gov.au/business-and-work/working-with-vulnerable-people/apply-for-or-renew-a-wwvp-registration
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A career at PTG provides you with an opportunity to make a positive difference in someone’s life. 
We have a 12-month temporary opportunity for a motivated and well organised professional to undertake the 
Executive Officer role for the Capital Region Community Foundation (GreaterGood). GreaterGood is a public 
charitable foundation, established by the Public Trustee and Guardian for the ACT. 
The Executive Officer role includes, but not limited to, developing, and implementing promotional opportunities 
for GreaterGood; secretariat services to the GreaterGood Board and developing and maintaining professional 
relationships with relevant stakeholders and developing a working knowledge of Wills and deceased estate 
administration in order to understand and promote the making of charitable bequests. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Similar experience in a related/relevant organization/service is highly regarded 
however not essential. Qualifications to support your work experience are desirable however not essential. 
On commencement, a current registration issued under the Working with Vulnerable People (Background 
Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to 
https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804 
Note: This is a temporary position available 15 April 2024 for a period up to 12 months. An order of merit will be 
established from this selection process and may be used to fill future identical vacancies over the next 12 months. 
How to Apply:  Applicants should submit a statement of no more than two pages demonstrating how their 
experience, skills and knowledge will enable them to undertake the role in relation to the What You Require 
capabilities listed on the Position Description. Please also provide a current curriculum vitae including the details of 
two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Aimee Keogh (02) 6205 8238 Aimee.Keogh@act.gov.au 
 
 
ACT Government Solicitor 
Business Services 
Human Resources Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 59237, several) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: Are you self-motivated, have excellent attention to detail and love working with people?  The ACT 
Government Solicitor is currently seeking applications for a Human Resources Officer.  This is  permanent vacancies 
and an order of merit will be established to fill any subsequent positions or longer term temporary vacancies. 
 The Role 
 The Human Resources (HR) Officer role will work in collaboration with the existing HR team members to perform a 
variety of administrative support functions to enable the operations of the team and the overall ACTGS business 
unit. 
 These tasks include providing advice on general HR matters, updating and maintaining registers, databases and 
procedures and coordinating the induction of new staff. 
Competitive candidates will demonstrate strong organisational and interpersonal skills and the ability to acquire a 
good understanding of relevant legislation.  If you possess these skills and exhibit strong attention to detail, you 
should consider this role. 
ACTGS supports workforce diversity and is committed to creating an inclusive and flexible workplace. As part of this 
commitment, Aboriginal and Torres Strait Islander peoples, people with disability and those who identify as LGBTIQ 
are encouraged to apply. 
Eligibility/ Other Requirements:  
The successful applicant may be required to undergo a National Police Check. 
The successful applicant must be available to commence in their new role within six weeks of acceptance of offer. 
Note: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Applicants may be selected on application only. 
How to Apply:  Applications are to include a current resume and pitch demonstrating their ability and experience to 
perform the role, including the professional/technical skills and knowledge and the behavioural capabilities. The 
pitch is not to exceed two pages and the professional/technical skills and knowledge, and the behavioural 
capabilities can be found in the Position Description The details of two referees that can be contacted are also 
required. 

https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
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Applications should be submitted via the Apply Now Button 
Contact Officer: Michelle Dillon (02) 6207 0666 actgshr@act.gov.au 
 
 
Emergency Services Agency 
ACT Ambulance Service 
Emergency Operations 
General Manager, Operations 
Ambulance Manager Level 3 $157,201, Canberra (PN: 55195) 
Gazetted: 29 February 2024 
Closing Date: 21 March 2024 
Details: The General Manager, Operations is responsible for taking the lead role in managing and coordinating the 
operations of the ACTAS. 
The General Manager, Operations will develop, implement, and manage service policy and lead and manage 
organisational change.   You will work closely with a broad range of internal and external stakeholders representing 
the Service to industry, community, and government groups to ensure a positive image of the service and with a 
view to building effective working relationships. 
 The General Manager, Operations will contribute to a culture of quality and safety through the delivery of a 
consistent person-centred service that is driven by evidence and innovative processes to improve and support 
healthcare outcomes. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Compliance Requirements/Qualifications 
Registration as a paramedic (without conditions or notations) with Aphra. 
Relevant recent experience as a senior manager in an organisation engaged in the delivery of emergency 
ambulance (pre-hospital), emergency services and / or health related services to the community. Tertiary 
qualification in management, emergency management or health related fields would be highly regarded. 
Current ACT Class C Drivers Licence is essential. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
How to Apply:   
A two-page A4 statement addressing the capabilities for this position, showing your experience and what you can 
bring to the position of General Manager – Operations with ACTAS; and 
A brief (maximum two page) curriculum vitae outlining your relevant work history 
AHPRA registration (photocopy) 
Applications should be submitted via the Apply Now Button 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Howard Wren (02) 6207 0490 Howard.Wren@act.gov.au 
 
 
ACT Corrective Services 
Corporate Services 
Finance 
Senior Finance Officer 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 46833) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: ACT Corrective Services (ACTCS) is seeking an experienced, highly-motivated and conscientious person to 
fill the position of Senior Finance Officer (ASO6), within Corporate Services.  
The successful applicant will be responsible for undertaking a range of accounting and financial activities, including 
preparation, operation and management of various financial reporting, compliance and business services for 
ACTCS. 
In addition, you will supervise and manage the accounts payable within the Accounts Payable Invoice Automation 
Solution (APIAS), Oracle Cloud, TM1 reporting and accounts receivables. 
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Further to this, you will contribute to the financial management of activities, including reporting, analysis, 
reconciliations, and budgeting, and liaise with internal and external stakeholders, providing high level technical 
advice across ACTCS, on a variety of financial issue. 
To be successful, you will have the ability to think and act in a busy environment, possess exceptional 
communication and interpersonal skills and a demonstrated ability to manage personal work priorities.  
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. In addition, reasonable adjustments can be made. 
Eligibility/Other Requirements: 
Relevant tertiary qualifications in accounting are desirable. 
The successful candidate may be required to undergo a criminal record check. 
This position requires a Working with Vulnerable People Check. 
Notes: This is a temporary position available for up to six months with the possibility of extension and/or 
permanency. 
How to Apply: Applicants are required to submit two items: 1) a one to three page written response addressing the 
professional/technical skills and knowledge, behavioural capabilities, having regard for the job requirements; and 
2) a current resume with the names and contact details of two referees (one should be a current 
Supervisor/Manager. Please ensure you submit all required items.   
Applications should be submitted via the Apply Now button below. 
Contact Officer: Shaylee Li (02) 6205 9014 Shaylee.Li@act.gov.au 
 
 
Major Projects Canberra 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Property and Government Insourcing Group 
ACT Property Group 
Property Operations 
General Maintenance Supervisor (Field) 
General Service Officer Level 8 $77,681 - $81,886, Canberra (PN: 26417) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: This role works with the Trade Supervisor to coordinate and oversee the Maintenance team.  The team 
provides a range of general maintenance services to ACT Government owned and managed properties, installs and 
removes flags and banners and maintenance for non-building assets like landscaping, fountains and memorials 
when required.  This role has dual responsibilities, providing services in the field and also managing and overseeing 
the work of the team. 
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
provide Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost effective accommodation solutions and property services. Community services 
and support are also enabled through the provision of properties to community organisations at affordable rental 
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to 
government. 
 The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part 
of this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people 
and those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements:  
This position requires: 
Hold or have the capacity to obtain White Card, Asbestos Awareness and Crystalline Silica Exposure Prevention 
prior to commencement. 
a current driver’s licence, MR desirable or willingness to obtain within 6 months of commencement. 
Qualification/s in building trades or similar are highly desirable 
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Certificate/Tickets in Traffic Control, Working at Heights, Working in Confined Space, or the ability to obtain these 
are desirable. 
Note: Selection may be based on application and referee reports only. This position is based in an activity-based 
working (ABW) environment. Under ABW arrangements, officers will not have a designated workstation/desk. A 
Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 months. 
How to Apply: Please review the Position Description for details about the role and associated responsibilities. 
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A two-page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role. 
A current Curriculum Vitae including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications, and Contact details of at least two referees. 
Applications should be submitted via the Apply Now Button 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
Contact Officer: Kassandra Keppell (02) 6205 9876 actpgcorporate@act.gov.au 
 
 
Light Rail 
Technical Development 
Senior Technical Engineer 
Infrastructure Manager/Specialist 2 $193,026, Canberra (PN: 64875, several) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: There is two new exciting opportunities within the Light Rail Team to be the Senior Technical Engineers. 
The role of Senior Technical Engineer Light Rail reports to the Executive Branch Manager, Technical Development 
and works closely with staff and project advisors across Major Projects Canberra, Transport Canberra and City 
Services, Environment, Planning and Sustainable Development directorate, City Renewal Authority, Canberra 
Metro, the Independent Certifier, Technical Advisor/s and within the ACT Government as necessary.  
The Senior Technical Engineer, will assist the Project in liaising with important project stakeholders, overseeing the 
receipt of technical advisory services by the Territory, managing design development through approvals and 
business case, project transition from approvals to business case to procurement and then delivery, including 
planning approvals, managing budgets, and ensuring the project outcomes are delivered in a timely and value for 
money manner. 
This opportunity is to fill two permanent positions within Light Rail. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements: Positions classified as Infrastructure Manager/Specialist require the occupant to 
hold recognised qualifications and/or experience in one or more of the following fields: 
Engineering – a four year degree or higher qualification accredited by Engineers Australia or Professionals Australia 
for recognition as a Professional Engineer (including recognition of equivalent overseas Engineering qualifications) 
and a minimum of ten years’ relevant experience in Engineering; or 
Architecture – a three year degree or higher qualification accredited by an Australian State or Territory Architecture 
authority for recognition as a Professional Architect (including recognition of equivalent overseas qualifications) 
and a minimum of ten years relevant experience in Architecture; or 
Project Management – either: 
a Diploma in Project Management accredited by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years relevant experience in Project Management; or 
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certification by a professional body, such as the Australian Institute of Project Management (AIPM), to the level of 
Certified Practicing Project Director (CPPD) or Certified Practicing Portfolio Executive (CPPE), in addition to a 
relevant Degree or higher qualification issued by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years’ relevant experience in Project Management; or 
have a least 10 years’ relevant experience in Project Management. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Please submit no more than a 3 page written response addressing why you are best suited for this 
position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities and 
Compliance Requirements/Qualifications outlined in the position description, along with a current curriculum vitae 
and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Casey Campbell (02) 6207 7907 Casey.Campbell@act.gov.au 
 
 
Light Rail 
Technical 
Senior Design Engineer 
Infrastructure Manager/Specialist 3 $205,659, Canberra (PN: 64877) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: There is an exciting new opportunity within the Light Rail Team to be the Senior Design Engineer. 
The role of Senior Design Engineer Light Rail reports to the Executive Branch Manager, Technical Development and 
works closely with staff and project advisors across Major Projects Canberra, Transport Canberra and City Services, 
Environment, Planning and Sustainable Development directorate, City Renewal Authority, Canberra Metro, the 
Independent Certifier, Technical Advisor/s and within the ACT Government as necessary.   
The Senior Design Engineer, will assist the Project in liaising with important project stakeholders, overseeing the 
receipt of technical advisory services by the Territory, managing design development through approvals and 
business case, project transition from approvals to business case to procurement and then delivery, including 
planning approvals, managing budgets, and ensuring the project outcomes are delivered in a timely and value for 
money manner. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Mandatory: 
Positions classified as Infrastructure Manager/Specialist require the occupant to hold recognised qualifications 
and/or experience in one or more of the following fields: 
Engineering – a four year degree or higher qualification accredited by Engineers Australia or Professionals Australia 
for recognition as a Professional Engineer (including recognition of equivalent overseas Engineering qualifications) 
and a minimum of ten years’ relevant experience in Engineering; or 
Architecture – a three year degree or higher qualification accredited by an Australian State or Territory Architecture 
authority for recognition as a Professional Architect (including recognition of equivalent overseas qualifications) 
and a minimum of ten years relevant experience in Architecture; or 
Project Management – either: 
a Diploma in Project Management accredited by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years relevant experience in Project Management; or 
certification by a professional body, such as the Australian Institute of Project Management (AIPM), to the level of 
Certified Practicing Project Director (CPPD) or Certified Practicing Portfolio Executive (CPPE), in addition to a 
relevant Degree or higher qualification issued by an Australian State or Territory tertiary education institution (or 
an equivalent overseas qualification that is eligible for reciprocal recognition in Australia) and a minimum of ten 
years’ relevant experience in Project Management; or 
have a least 10 years’ relevant experience in Project Management. 
Desirable: 
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Demonstrated experience in managing technical development in a PPP and/or alliance contract environment is 
highly desirable. 
Knowledge of the ACT Government or other State Government procurement and delivery processes would be 
highly regarded. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only.  
How to Apply: Please submit no more than a 3 page written response addressing why you are best suited for this 
position and your experience against the Professional/Technical Skills and Knowledge, Behavioural 
Capabilities and Compliance Requirements/Qualifications outlined in the position description, along with a current 
curriculum vitae and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Casey Campbell (02) 6207 7907 Casey.Campbell@act.gov.au 
 
 
Light Rail 
Design 
Director, Urban Design 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 64519) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: The Light Rail Project is seeking a passionate Urban Designer to fill the role of Director, Urban Design. 
The successful candidate will report to the Planning and Approvals Manager and will also be expected to work 
closely with staff and project advisors across Major Projects Canberra, Transport Canberra and City Services, City 
Renewal Authority, Canberra Metro, the Independent Certifier, Technical Advisor/s and within the ACT Government 
as necessary. 
The Director, Urban Design will have highly developed verbal and written communication skills and be able to 
support the resolution of urban design, landscape and architectural issues within a complex and dynamic work 
environment. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Desirable  
Hold a relevant professional qualification in urban design, planning or architecture. 
Have relevant building or Infrastructure knowledge and/or project management experience. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply:  Please submit no more than a two page written response addressing why you are best suited for 
this position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities 
and Compliance Requirements/Qualifications outlined in the Position Description, along with a current curriculum 
vitae and contact details for two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Casey Campbell (02) 6207 7907 Casey.Campbell@act.gov.au 
  
 
Executive Group Manager, Infrastructure and Light Rail Program Director 
Executive Branch Manager, Work, Health and Safety 
Executive Level 1.4 $274,784 - $285,773 depending on current superannuation arrangements, Canberra (PN: 
E896) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Major Projects Canberra (MPC) is seeking a suitably skilled Work, Health and Safety (WHS) leader to join 
the Directorate as the Executive Branch Manager, WHS.  
Reporting to the Executive Group Manager, Infrastructure and Light Rail Program Director, the Executive Branch 
Manager, WHS will be responsible for the implementation and continuous improvement of MPC’s WHS 
Management System which covers both the WHS duties of MPC as an employer and the WHS duties of MPC as a 
supplier of services to the ACT Government.  
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As a key member of MPC’s leadership team, the Executive Branch Manager, WHS role will be pivotal in building a 
mature safety culture within the Directorate and to improve on safety outcomes delivered by MPC through the 
delivery of construction related project management, procurement, and contract management services.  
The ACT Public Service supports workforce diversity and is committed to creating inclusive workplaces. As part of 
this commitment, Aboriginal and/or Torres Strait Islander peoples, People with Disability, culturally and 
linguistically diverse people and those who identify as LGBTIQ are encouraged to apply. As part of the ACTPS 
Engineering Workforce Plan, women are also encouraged to apply. 
The role offers: 
excellent remuneration package 
relocation expenses 
diverse and rewarding role 
flexible working including hybrid office/home arrangements. 
Remuneration: The position attracts a remuneration package ranging from $274,784 - $285,773 depending on the 
current superannuation arrangements of the successful applicant. This includes a cash component of $244,201. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.   
How to Apply: Interested candidates are requested to submit an application of no more than four pages outlining 
relevant skills and experience against the executive capabilities and job specific criteria, as well as a current 
curriculum vitae and the name and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Ashley Cahif 6205 1212 Ashley.Cahif@act.gov.au 
 
Field Maintenance Senior Officer 
Property and Government Insourcing 
ACT Property Group 
Property Operations 
General Service Officer Level 7 $71,955 - $75,787, Canberra (PN: 36766, Several) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: This role provides a range of general maintenance services to ACT Government owned and managed 
properties, installs and removes flags and banners and maintains non-building assets like fountains and memorials 
when required.  This role is primarily out in the field delivering programmed and as required maintenance 
services.  The person in this role works with the Trades Maintenance Supervisor to program and deliver a range of 
works, and also provide training, direction and support to other officers. 
ACT Property Group provides expert property management and maintenance services to the ACT Government and 
the community. The Group manages and maintains buildings and property that enable the ACT Government to 
provide Government and community services. The group supports the ACT Governments delivery of its services 
through flexible, efficient and cost-effective accommodation solutions and property services. Community services 
and support are also enabled through the provision of properties to community organisations at affordable rental 
rates. ACT Property Group operates on a fee for service basis with a requirement to provide a dividend to 
government. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other requirements: This position requires: 
Hold or have the capacity to obtain White Card, Asbestos Awareness and Crystalline Silica Exposure Prevention 
prior to commencement. 
A current driver’s licence, MR desirable or willingness to obtain within 6 months of commencement. 
Qualification/s in building trades or similar are highly desirable. 
Certificate/Tickets in Traffic Control, Working at Heights, Working in Confined Space, or the ability to obtain these 
are desirable. 
Notes: Selection may be based on application and referee reports only. 
This position is based in an activity-based working (ABW) environment. Under ABW arrangements, officers will not 
have a designated workstation/desk. 
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. 
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Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
How to apply: Please review the Position Description for details about the role and associated responsibilities.  
Suitability for this position will be assessed on your demonstrated Skills, Experience, Knowledge and Behaviour in 
relation to the duties/responsibilities listed in the Position Description. 
Please submit the following: 
A current curriculum vitae including details of work history (roles, timing, responsibilities, achievements), 
professional memberships and qualifications and Contact details of at least two referees. 
A two page pitch that tells the selection committee about your ability to perform the advertised role (knowledge, 
experience, skills, behaviour) and why you are the best person for this role. The pitch should: 
Show that you have the capabilities in “What you Require” section of the Position Description including 
Professional/Technical Skills and Knowledge, and Behavioural Capabilities. 
2. Demonstrate your capacity to perform the duties and responsibilities detailed in “What You Will Do” at the 
specified classification including examples of how you have done this in the past. 
3. Tell the panel how your abilities, ingenuity, experience and qualifications make you the best person for this role 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Scott Moore 0403 974 121 actpgcorporate@act.gov.au 
  
 
Office of the Director-General 
Project Director, Northside Hospital 
Executive Level 2.4 $358,414 - $372,778 depending on current superannuation arrangements, Canberra (PN: 
E1355) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: Major Projects Canberra (MPC) is seeking a highly experienced and suitably skilled leader to join the 
Directorate as the Project Director Northside Hospital.  
The Project Director for the new Northside Hospital Project is a key senior role within MPC that is responsible for 
the delivery of the project during the planning and procurement phase through to delivery and commissioning. The 
Project Director will be accountable for design, commercial, quality, time and budget outcomes as well as for the 
extensive clinical, community and governmental consultation and communications that a project of this type will 
demand.  
The successful applicant will oversee a broad range of initiatives relating to the new Northside Hospital Project, 
including: 
providing collaborative and strategic leadership for the Northside project to attract, develop and retain a talented 
project team of staff and consultants through the planning, procurement and delivery stages of the project; 
communicating effectively and working collaboratively with clinicians and the North Canberra Hospital executive 
team to ensure that the project delivers on the functional and operational requirements of the hospital; 
leading the development and implementation of strategies to deliver effective stakeholder and community 
engagement relating to the project, and to provide transparency and appropriate opportunities for contribution 
and feedback; 
implementing and maintaining robust and flexible governance processes aligned with project management 
methodologies to ensure project objectives are delivered, and decisions are made, in an open, transparent and 
accountable manner, and; 
ensuring the project is delivered with the highest levels of ethical conduct in all engagements with external parties, 
through the development of appropriate probity arrangements and compliance with ACT Government policies and 
legislative requirements. 
The ACT Public Service supports workforce diversity and is committed to creating inclusive workplaces. As part of 
this commitment, Aboriginal and/or Torres Strait Islander peoples, People with Disability, culturally and 
linguistically diverse people and those who identify as LGBTIQ are encouraged to apply. As part of the ACTPS 
Engineering Workforce Plan, women are also encouraged to apply. 
The role offers: 
excellent remuneration package 
relocation expenses 
diverse and rewarding role 
flexible working including hybrid office/home arrangements. 
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Remuneration: The position attracts a remuneration package ranging from $358,414 - $372,778 depending on the 
current superannuation arrangements of the successful applicant. This includes a cash component of $319,205. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.   
How to Apply: Interested candidates are requested to submit an application of no more than four pages outlining 
relevant skills and experience against the executive capabilities and job specific criteria, as well as a current 
curriculum vitae and the name and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Jamie Isaacson 62052413 Jamie.Isaacson@act.gov.au 
  
 
Office of the Chief Projects Officer 
Transformation and Culture Executive 
Executive Level 2.2 $313,721 - $326,282 depending on current superannuation arrangements, Canberra (PN: 
E1112) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: Major Projects Canberra (MPC) have an exciting opportunity for a highly motivated and experienced leader 
to join the Directorate as the Transformation and Culture Executive.  
Reporting to the MPC Director-General, this role will be pivotal in overseeing improvement and transformation 
initiatives for a stronger and more cohesive future for MPC.  
The Transformation and Culture Executive will be responsible and accountable for the leadership and integration of 
the three key elements of the MPC STRIVE Program:  
people strategy and purpose; 
creating a flexible and resilient culture; and 
building organisational agility and effectiveness. 
The successful applicant will have demonstrated knowledge and experience in shaping an organisation’s culture, 
resulting in improved attraction, retention and a more sustainable future.  
The ACT Public Service supports workforce diversity and is committed to creating inclusive workplaces. As part of 
this commitment, Aboriginal and/or Torres Strait Islander peoples, People with Disability, culturally and 
linguistically diverse people and those who identify as LGBTIQ are encouraged to apply. As part of the ACTPS 
Engineering Workforce Plan, women are also encouraged to apply. 
The role offers: 
excellent remuneration package 
relocation expenses 
diverse and rewarding role 
flexible working including hybrid office/home arrangements. 
Remuneration: The position attracts a remuneration package ranging from $313,721 - $326,282 depending on the 
current superannuation arrangements of the successful applicant. This includes a cash component of $279,122. 
Contract: The successful applicant will be engaged under a performance-based long-term contract for a period of 
up to five years. Prospective applicants should be aware that long-term engagements are tabled in the ACT 
Legislative Assembly.   
How to Apply: Interested candidates are requested to submit an application of no more than four pages outlining 
relevant skills and experience against the executive capabilities and job specific criteria, as well as a current 
curriculum vitae and the name and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Gillian Geraghty 0422 994 588 gillian.geraghty@act.gov.au 
 
 
Office of the Legislative Assembly 

 
 
Building Support 
Information and Digital Services 
IT Service Co-ordinator 
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Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 351) 
Gazetted: 04 March 2024 
Closing Date: 18 March 2024 
Details: The Office of the Legislative Assembly is seeking a motivated and enthusiastic individual to fill the role of IT 
Service Co-ordinator in the Information and Digital Services team. Reporting to the Manager, Information and 
Digital Services, the IT Service Co-ordinator supervises a small team that provides Information and Communication 
Technology (ICT) services to clients which include Non-executive members, their staff and OLA staff. 
In this role you will manage the provision of ICT services provided to clients and act as the first point of contact to 
provide strategic advice to clients regarding ICT service-related matters. You will liaise with ICT vendors and service 
providers (including the Digital, Data and Technology Solutions (DDTS) Group) and supervise the administrative and 
ICT support staff in the Information and Digital Services team.  
As the IT Service Co-ordinator you will represent the Assembly’s interests and needs in whole of government ICT 
processes and projects 
You will assist the Manager, Information and Digital Services to develop, implement, review and update a range of 
ICT strategies, policies and procedures. 
Eligibility/ Other Requirements: Relevant tertiary qualifications and the knowledge of the role and functions of the 
Legislative Assembly are desirable. 
Note: This is a temporary position available for a period of up to 12 months with possibility of permanency. 
How to Apply:  Please submit a written application of no more than two pages, responding to the required 
Selection Criteria in the ‘What we are looking for’ section in the Position Description, a current curriculum vitae, 
and contact details of at least two referees, one of which is your current manager. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Valeria Szychowska 02 6205 0126 OLARecruitment@parliament.act.gov.au 
 

 
Suburban Land Agency 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Suburban Land Agency 
Governance and Corporate Services 
Project Management Office 
Director, Project Management Office 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 64834) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: The Governance, Corporate and Legal Services Branch (the Branch) has a diverse knowledge base. We 
collaborate and innovate to deliver: 
Board and SLA governance, reporting and legal matters 
procurement, fleet, and records management 
legal services 
project management support 
work, health, and safety support 
human resources that is both strategic and operational including recruitment, learning and development, and 
performance management 
customer service and office management for external and internal stakeholder groups. 
The Project Management Office works collaboratively with key delivery areas to develop frameworks, tools and 
guidance material to facilitate standardisation and continuous improvement of project management and 
procurement within the SLA. 
The position of Director within the Project Management Office (PMO) team reports to the Senior Officer Grade A 
(Senior Director) in a small team environment.  
Under the direction of the Senior Director, the Director will be responsible for  
delivering new procurement and project management capability in the SLA and managing and updating the SLA 
Project Management and SLA Procurement Governance Frameworks.   
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managing a team providing advice and support to staff, monitoring and reporting compliance with the 
Frameworks, and delivering strategic initiatives and projects. 
Eligibility/Other Requirements: 
highly desirable to have Project Management and/or Procurement qualifications. 
Notes: This is a temporary position available immediately for 12 months with the possibility of extension and/or 
permanency. A Merit Pool will be established from this selection process and will be used to fill vacancies over the 
next 12 months. Selection may be based on application and referee reports only. This position will be moving to a 
new workplace designed for activity-based working (ABW). Under ABW arrangements, officers will not have a 
designated workstation/desk. 
How to Apply: Applicants should submit a supporting statement, addressing the Professional/Technical Skills and 
the Behavioural Capabilities of not more than 2 A4 pages outlining your skills and experience relevant to the 
role.  A copy of a current curriculum vitae and the contact details of at least two referees are to be provided. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Ned McRae (02) 6207 2753 Ned.McRae@act.gov.au 
  
  
 
 
Transport Canberra and City Services 

 
Selection documentation and the mandatory application cover sheet for the following positions may be 
downloaded from: http://www.jobs.act.gov.au/  
Applications can be sent via email to: jobs@act.gov.au 
 
Transport Canberra and City Services 
Transport Canberra 
Planning and Delivery - Business Improvement 
Senior Director, Business Improvement 
Senior Officer Grade A $162,291, Canberra (PN: 33081) 
Gazetted: 06 March 2024 
Closing Date: 20 March 2024 
Details: Transport Canberra is seeking an enthusiastic and experienced Senior Director who will lead our Business 
Improvement team. The role of Senior Director, Business Improvement is a critical leadership position within the 
planning & Delivery Branch. This position is responsible for planning, co-ordinating and delivering improvement 
across Transport Canberra. 
Under limited direction the Senior Director, Business Improvement will:  
Provide visible and proactive leadership by: 
demonstrating and promoting high quality, responsive customer service. 
establishing and maintaining sound working relationships with staff, key stakeholders, and peers across 
directorates. 
openly and regularly communicating with all staff on matters relevant to their work. 
monitoring and managing performance against set KPIs and compliance with legislation, policies and procedures, 
implementing strategies to improve performance where needed. 
regularly checking-in with direct reports to monitor workloads, performance and encourage ongoing professional 
development and growth. 
Lead the planning, consultation and implementation of tasks and initiatives to move Transport Canberra to 
Operational Excellence. 
Collaborate and coordinate with other Senior Directors across Transport Canberra to ensure engagement and 
ownership of planned change and improvement. 
Proactively identify opportunities within allocated projects/business units that would benefit from improvements, 
recommend appropriate actions, and then execute the change (or leverage our PMO to manage a project to 
execution) 
Champion a continuous improvement mindset across the organisation   
Organise workshops with stakeholders to collect inputs supporting in driving process governance agenda 
Partner with key stakeholders to ensure business outcomes are achieved 
Analyse data as required to identify further improvement initiative opportunities and recommend appropriate 
actions 
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Coordinate and lead improvement projects and initiatives aligned to business goals   
Identify opportunities for enhancing business performance throughout the organisation. 
Take the lead in designing or redesigning business processes and create change management plans 
Manage relationships with stakeholders at all levels within the organisation, offering guidance and support for 
various business improvement initiatives and quality standards. 
Identify areas for improvement by leveraging data-driven insights from financial, industry, risk, and market 
analyses, focusing on innovation, efficiency, cost reduction, and resource allocation. 
Monitor operational key performance indicators, track the realization of benefits, and analyse performance trends 
over time, providing regular reports on performance metrics as needed. 
Eligibility/Other Requirements: Experience in Operational Excellence and Lean Six Sigma would be an advantage. 
Notes: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. Selection may be based on application and referee reports only. This position is located in a designated 
Activity Based Working (ABW) environment. ABW is a transformation in the way we work. By creating flexible 
workplaces with a variety of different work settings, we are better able to support every kind of employee, their 
job function, and individual preferences for comfort and space.  
The Planning and Delivery Branch operates in a hybrid working environment, providing employees with the 
opportunity to split their working hours between home and office. To foster an environment of collaboration, 
information sharing and building connections, we ask that staff commit to working a minimum of 20% of their 
weekly hours from the office. 
How to Apply: Please submit no more than a two-page written response addressing why you are best suited for 
this position and your experience against the Professional/Technical Skills and Knowledge, Behavioural Capabilities 
and Compliance Requirements/Qualifications outlined in the position description, along with a current curriculum 
vitae and contact details for two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Sarah Taylor-Dayus (02) 6207 4593 Sarah.Taylor-Dayus@act.gov.au 
  
 
Transport Canberra 
Planning and Delivery 
Strategy, Planning and Policy 
Project Support Officer - Zero Emissions 
Administrative Services Officer Class 6 $95,746 - $109,072, Canberra (PN: 32506) 
Gazetted: 05 March 2024 
Closing Date: 12 March 2024 
Details: This is a key role in the Strategy, Planning and Policy team that will assist in the delivery of public transport 
projects, including critical transport planning studies and investigations, managing assets and undertaking 
procurement and contract management activities for Transport Canberra's transition to Zero Emissions. The Project 
Officer will have knowledge of and ensure compliance with legislative frameworks, government decision-making 
and TCCS policy requirements. 
What will you do: 
Work closely with the Project Manager to assist in the delivery of important public transport projects, including 
transport planning studies and investigations. 
Assist with the administration, budgeting, reporting, governance for the project including procurement and 
contract documentation, organise and coordinate meetings and provide secretariat duties and records 
management. 
Ensure project compliance with relevant legislation and project requirements. 
Develop, manage and maintain effective business relationships with key internal and external stakeholders. 
Draft briefings, correspondence, project documentation, discussion papers, submissions and reports. 
This position does not involve the direct supervision of staff members. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/ Other Requirements: Professional / Technical Skills and Knowledge 
Project management support experience or qualifications are highly-desirable. 
An understanding of public transport or similar field is highly desirable. 
Note: This is a temporary position available 19 March 2024 to 17 December 2024.  
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How to Apply:   Submit a response of no more than two pages addressing the Selection Criteria in the Position 
Description and a current curriculum. Selection may be based on application and referee reports only.  
Applications should be submitted via the Apply Now Button 
Contact Officer: Shonah Stratton (02) 6205 8479 Shonah.Stratton@act.gov.au 
 
 
City Services 
City Presentation 
Place Management 
Leading Hand 
General Service Officer Level 7 $71,955 - $75,787, Canberra (PN: 17891, several) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: The General Services Grade 7 positions within Place Management are responsible for leading a team 
engaged in the maintenance of the of urban open space areas including mowing, cleaning toilets and shopping 
centres, litter collection, garden beds maintenance and weed control services. 
Day to day activities of this position include guiding work for the teams and working with the teams, ensuring WHS 
requirements are met, including risk assessments and implementation of temporary traffic management measures. 
This role will assist in delivery of the annual works program and will ensure that daily critical tasks are completed. 
There is also a requirement for this position to create reports against milestones for the program and ensure that 
quality of delivered services. 
More information about the role can be found in the attached Position Description and by contacting the contact 
officer. 
The ACT Public Service supports workforce diversity and is committed to creating an inclusive workplace. As part of 
this commitment, Aboriginal and Torres Strait Islander peoples, people with disability, culturally diverse people and 
those who identify as LGBTIQ are encouraged to apply. 
Eligibility/Other Requirements:  
Relevant qualifications in horticulture are highly desirable 
Certificate IV in Leadership and Management (or equivalent) or a willingness to obtain 
Competent in mobile software applications and the Microsoft Office suite (Word, Excel, Outlook, PowerPoint) 
Workplace Health and Safety Induction (White Card) or willingness to obtain 
Asbestos awareness card or a willingness to obtain 
Safe handling of sharps and infectious waste statement of attainment or willingness to obtain 
Implement Traffic Control Plans qualification or a willingness to obtain 
Driver’s licence C Class is essential, Medium Rigid (MR) is preferred. 
Notes: An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. 
How to Apply: To apply for this position please address the selection criteria in the Position Description, taking into 
consideration the “What you require” and “What you will do” sections. Please provide details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Daniel Simpson 0434 924 660 Daniel.Simpson@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
City Services 
Development Coordination Branch 
Development Planning 
Assistant Director, Development Assessment 
Infrastructure Officer 3 $119,862 - $131,232, Canberra (PN: 14177) 
Gazetted: 05 March 2024 
Closing Date: 19 March 2024 
Details: This position is responsible for the technical review and approval of planning and design submissions to 
ensure they meet relevant design standards, specifications and codes so that they are safe and fit for purpose. This 
position is also responsible for accepting constructed assets to be handed over to TCCS. 
Eligibility/Other Requirements:  
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Tertiary qualifications in civil engineering/traffic engineering and/or related disciplines with a minimum of 5 years 
experience . 
Chartered Professional Engineer (CPEng) Membership of Engineers Australia or equivalent professional body is 
highly desirable. 
Driver’s licence, C-Class, is essential. 
General Construction Induction White Card (or ability to obtain one) 
Notes: This is a temporary position available  immediately until 21 August 2024 with a possibility of extension up to 
12 months. An order of merit will be established from this selection process and may be used to fill future identical 
vacancies over the next 12 months. Selection may be based on application and referee reports only. Please note, 
this position is based in a workplace designed for activity-based working (ABW). Under ABW arrangements, officers 
do not have a designated workstation/desk. 
How to Apply: Please provide a response to the selection criteria in the Position Description. Please limit the 
response to 3 pages. Please provide a current CV and the contact details two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Tim Wyatt (02) 6205 4200 Tim.Wyatt@act.gov.au 
  
 
Office of the Director-General 
Communications and Engagement 
Director, Communications and Engagement 
Senior Officer Grade B $140,226 - $157,418, Canberra (PN: 57376) 
Gazetted: 01 March 2024 
Closing Date: 15 March 2024 
Details: Are you passionate about letting the community know about services and projects which impact them 
every day? 
We’re looking for an enthusiastic person who can handle a wide range of communication tasks ranging from 
running advertising campaigns to coordinating community engagement projects to organising media launches.  
We want a senior leader who can enthusiastically lead a small team to achieve big results. 
The person we’re searching for has excellent people skills, a calm demeanour and is an expert in providing 
communication products in an engaging way to a multitude of audiences. 
Transport Canberra and City Services is a value-based organisation where all employees are expected to embody 
the core values of respect, integrity, collaboration, safety, excellence and innovation as well demonstrate the 
related signature behaviours. 
Join our team of close to 2,000 employees already at work in one of our 50+ locations across Canberra and help us 
shape our city for tomorrow. 
Eligibility/Other Requirements: 
Relevant tertiary qualifications and experience in the transport sector will be highly desirable. 
Ability to work flexibly as well as some out of hours work. 
Notes:  A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 
12 months. 
How to Apply: Please submit a two page written pitch, responding to the required selection criteria in the position 
description, a current curriculum vitae, and contact details of two referees. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Erin Slinger (02) 6207 4725 Erin.Slinger@act.gov.au 
  
 
Chief Operating Officer Group 
Office of the Chief Operating Officer 
Executive Assistant 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 38138) 
Gazetted: 29 February 2024 
Closing Date: 14 March 2024 
Details: WANTED: Executive Assistant to keep the Chief Operating Officer (COO) super organised and know when to 
lean in and provide a little extra support. 
 You’ll get to manage a busy, meeting-heavy calendar full of exciting activities. Juggling the incoming requests and 
walking the tightrope between competing priorities from across the directorate, broader ACT Government and 
externals will be your daily challenge. 
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 Preparing travel arrangements, coordinating speaking engagements, tracking tasks, conducting research, 
electronic records management, coordinate and consolidate feedback from multiple stakeholders, managing 
meetings (agenda, minutes, actions, decisions) and support in preparing presentations, reports, briefs – these 
primary duties are all part of this great administrative position. 
 If you need more reasons to apply … you also get to work closely with the Divisional Business Manager, the 
directorate Executive leadership team, plus colleagues across Transport Canberra and City Services and the ACT 
Public Service. 
 This role is ideal for an experienced Executive Assistant who is calm and confident in a fast-paced environment, has 
a proactive approach to their workload, and initiative to track and complete tasks to a high standard. 
Eligibility/ Other Requirements:  
Proficiency in the use of Microsoft Office suite package. 
Minimum two years’ experience working as an Executive Assistant highly desirable. 
Note: A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. 
How to Apply:  Applicants should address the Selection Criteria and limit responses to 250-300 words (maximum) 
against each of the criteria.  Please take into consideration the “What you require “section outlined in the Position 
Description when addressing how you have demonstrated the Selection Criteria. Applications should also include a 
current curriculum vitae and the name and contact details of two referees. 
Applications should be submitted via the Apply Now Button 
Contact Officer: Kathy Piefke (02) 5124 9434 Kathy.Piefke@act.gov.au 
  
 
City Services 
City Operations 
City Operations 
Customer Service Officer 
Administrative Services Officer Class 4 $80,535 - $86,909, Canberra (PN: 39243, several) 
Gazetted: 29 February 2024 
Closing Date: 10 March 2024 
Details: As a Customer Service Officer, you will be responsible for responding to customer queries relating to 
essential city services. The position sits within the Customer Service Team which is responsible for managing a 
range of services delivered by branches within the City Services group. 
Tasks that you enjoy at work include critical thinking, providing clear and concise advice, negotiation of complex 
issues, and conducting research and analysis to improve business practice and performance. 
This role requires someone who can inspire, energise, and positively influence team and individual outcomes. High 
quality customer service skills with the ability to work independently but collaboratively within a team are essential 
for this position. 
The Customer Service Officer works within a small operational service delivery team and reports to the Team 
Leader, Customer Service Team.  You will: 
Provide support to filter, allocate and prioritise all resident and stakeholder queries pertaining to City Services. 
Support the complete lifecycle of the city services requests in Salesforce system. 
Undertake customer and stakeholder liaison and negotiation activities to resolve customer enquiries and 
complaints. 
Provide support and assistance to City Operations management and staff as required. 
Provide a highly professional, responsive and customer-oriented approach on all contact opportunities. 
Eligibility/Other requirements:  
Customer Service experience is highly desirable. 
Experience with Salesforce or a similar Customer Relationship Management (CRM) system is highly desirable. 
Notes: There are several temporary positions available immediately for a period of 12 months with the possibility 
of permanency.   
A Merit Pool will be established from this selection process and will be used to fill vacancies over the next 12 
months. Selection may be based on application and referee reports only. This position is in a workplace designed 
for activity-based working (ABW). Under ABW arrangements, officers will not have a designated workstation/desk. 
How to apply: Interested applicants are requested to submit an application no more than two pages addressing the 
attached Selection Criteria (What you require) found in the Position Description, a current curriculum vitae and 
contact details of at least one referee. 
Applications should be submitted via the Apply Now button below. 
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Contact Officer: Ellie Hedley (02) 6207 4590 Ellie.Hedley@act.gov.au 
Applicants should note that a Joint Selection Committee (JSC) established in accordance with the 
collective/enterprise agreement provisions will assess all applications for this position. 
 
 
Transport Canberra and Business Services 
Strategic Policy and Programs 
Policy and Legislation (Transport) 
Policy Officer 
Administrative Services Officer Class 5 $89,114 - $94,120, Canberra (PN: 50024) 
Gazetted: 29 February 2024 
Closing Date: 13 March 2024 
Details: The role of Transport Canberra and City Services (TCCS) is to deliver essential services that Canberrans rely 
on each day. TCCS employs approximately 2000 staff who work across the ACT. 
The Strategic Policy and Programs (SPP) Branch within TCCS is responsible for strategic policy and legislation 
development, managing transport-related operational policy and regulation, and implementing innovative road 
safety and active travel programs for the Canberra community. 
Transport policy is relevant to our everyday lives, always topical, and shapes the way people move around the ACT. 
You will have the opportunity to work on tangible and meaningful challenges such as dangerous driving, drug and 
alcohol driving, modern enforcement approaches, and crucially, driver behavioural change and education. Your 
work will directly improve road safety outcomes in the community. Working in our multidisciplinary team you will 
lead and support a variety of transport-focused policy, regulation, and legislative projects from inception through 
to delivery and implementation. And, perhaps most importantly, you will actively contribute to a positive and high 
performing team, with a happy, constructive, and outcomes-focused culture. 
As a Policy Officer in the Policy and Legislation (Transport) team you will be motivated and outcomes oriented with 
a strong drive and ability to work collaboratively but also autonomously. You will contribute to all aspects of scoped 
and agreed project activities, as well as other duties which contribute to the operation of the broader Branch. 
Working in a multidisciplinary team you will support a variety of policy, regulation, and legislative projects from 
inception through to delivery and implementation. You will participate in research, analysis, stakeholder 
consultation, and drafting of reports, briefs and other necessary government correspondence. You will work with 
subject matter experts, on-ground staff, the community, and other stakeholders to co-design solutions. 
If you are passionate about making a difference to improve on-ground outcomes in our Nation’s Capital and enjoy 
working on fascinating and complex Policy challenges, then this role could be for you. 
Eligibility/Other Requirements 
Permanent Resident of Australia. 
Relevant tertiary qualification (such as law, business, policy, project or change management) or other qualifications 
and technical experience deemed equivalent, are highly desirable. 
Notes: This is a temporary position available until February 2025 with the possibility of permanency. A Merit Pool 
will be established from this selection process and may be used to fill vacancies across the Branch over the next 12 
months. This position is based in a workplace designed for activity-based working (ABW). Under ABW 
arrangements, officers will not have a designated workstation/desk. 
How to Apply: Applications must include: 
A written response no more than 2 pages in length responding to the criteria listed in the ‘What you require’ 
section of the Position Description 
A current curriculum vitae 
Details of at least two referees 
Interested candidates are encouraged to reach out to the contact officer for further information. 
Applications should be submitted via the Apply Now button below. 
Contact Officer: Luke Garrett (02) 6205 1321 Luke.Garrett@act.gov.au 
 
 
  



ACT Government Gazette | 07 March 2024 

 83 

APPOINTMENTS 
ACT Audit Office 

 
Auditor Band 1 $72,889 - $94,120  
Aamir Akram, Section 68(1), 1 March 2024 
 
Auditor Band 2 $96,660 - $116,947  
Elizabeth Royds, Section 68(1), 1 March 2024 
 
 
ACT Health 

 
Registered Nurse 1 $72,698 - $97,112 
Janine May, Section 68(1), 13 March 2024 
 
Registered Nurse 1 $72,698 - $97,112 
Janine May, Section 68(1), 13 March 2024 
 
Registered Nurse 1 $72,698 - $97,112 
Tanishi Peti, Section 68(1), 11 March 2024 
 
Registered Nurse 1 $72,698 - $97,112 
Tashi Dendup, Section 68(1), 11 March 2024 
 
Registered Nurse 1 $ 72,698 - $ 97,112 
Rebecca Russell Section 68 (1), 11 March 2024 
 
Assistant in Nursing $ 55,927 - $57,820 
Julia Vaughan Section 68 (1), 3 March 2024 
 
Administration Service Officer 4 $ 80,535 - $ 86,909 
Jessica Clissold Section 68 (1), 2 April 2024 
 
ACT Integrity Commission 

 
Administrative Services Officer Class 6 $95,746 - $109,072  
Aurobindo Ghosh, Section 68(1), 5 March 2024 
 
 
ACT Long Service Leave Authority 

 
Administrative Services Officer Class 6 $95,746 - $109,072  
Kristie McFarlane, Section 68(1), 5 March 2024 
 
 
Canberra Health Services 

 
Registered Nurse Level 1 $72,698 - $97,112  
Eleanor Brace, Section 68(1), 4 March 2024 
 
Health Service Officer Level 5 $64,301 - $67,318  
Thomas Cameron, Section 68(1), 19 March 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Sini Daniel, Section 68(1), 4 March 2024 
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Senior Officer Grade B $140,226 - $157,418  
Wael Bahgat Nasry Fahmy, Section 68(1), 4 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Skyan Fernando, Section 68(1), 1 March 2024 
 
Administrative Services Officer Class 2/3 $64,744 - $78,177  
Maggie Jeffs, Section 68(1), 29 February 2024 
 
Registered Nurse Level 4.2 $140,121  
Nicole Johnston, Section 68(1), 8 March 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Manpreet Kaur, Section 68(1), 5 March 2024 
 
Administrative Services Officer Class 2/3 $64,744 - $78,177  
Vaishnavi Konapuram, Section 68(1), 7 March 2024 
 
Administrative Services Officer Class 5 $89,114 - $94,120  
Kevin O'Kelly, Section 68(1), 28 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Samjhana Parajuli, Section 68(1), 27 February 2024 
 
Registered Nurse Level 1 $72,698 - $97,112  
Richard Robles, Section 68(1), 4 March 2024 
 
Health Professional Level 2 $70,679 - $97,028  
Tanuja Subedi Luitel, Section 68(1), 4 March 2024 
 
Enrolled Nurse Level 1 $65,934 - $70,443  
Amanpreet Kaur Thind, Section 68(1), 4 March 2024 
 
Health Professional Level 4 $114,928 - $123,710  
Jason Whittingham, Section 68(1), 4 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Renee Wilesmith, Section 68(1), 4 March 2024 
 
Health Professional Level 2 $70,679 - $97,028  
Ola Yahaya, Section 68(1), 4 March 2024 
 
Specialist /Senior Specialist, $188,151 - $254,198  
Geoffrey Broadhead, Section 68(1), 04 March 2024 
 
Specialist/Senior Specialist, $188,151 - $254,198  
Suzanne Smallbane, Section 68(1), 27 March 2024 
 
Specialist/Senior Specialist, $188,151 - $254,198  
Fabio Longordo, Section 68(1), 15 March 2024 
 
Specialist  / Senior Specialist, $188,151 - $254,198  
Fleur Roberts, Section 68(1), 01 April 2024 
 
Registered Nurse 1 $ 72,698 - $ 97,112  
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Joy Oduware, Section 68 (1), 11 March 2024 
 
Registered Midwife 2 $ 100,957 - $107,000  
Jeannine Bradow, Section 68 (1), 11 March 2024 
 
 
Chief Minister, Treasury and Economic Development 

 
Administrative Services Officer Class 4 $80,535 - $86,909  
Harrison Armstrong, Section 68(1), 28 February 2024 
 
Senior Officer Grade B $140,226 - $157,418  
Matthew Heffernan, Section 68(1), 4 March 2024 
 
Senior Officer Grade A $162,291  
Chris Hepplewhite, Section 68(1), 4 March 2024 
 
Information Technology Officer Class 1 $78,177 - $88,503  
Anjana Ranasinghe, Section 68(1), 13 February 2024 
 
Senior Officer Grade C $119,595 - $128,465  
Lauren Ravanello, Section 68(1), 4 March 2024 
 
Administrative Services Officer Class 5 $89,114 - $94,120  
Letay Silveira, Section 68(1), 4 March 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Richa Alphonso, Section 68 (1), 01 March 2024  
 
 
Community Services 

 
Child and Youth Protection Professional Level 2 $82,312 - $109,592  
Nunu Johnson, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Claire Michael, Section 68(1), 4 March 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Emma Singe, Section 68(1), 27 February 2024 
 
Administrative Services Officer Class 5 $89,114 - $94,120  
Trinity Yates, Section 68(1), 29 February 2024 
 
 
Education 

 
Classroom Teacher $80,858 - $119,288 
Rosanna Thompson, Section 68(1), (Gazetted 23 January 2024) 
 
Classroom Teacher $80,858 - $119,288 
Damian Robbie, Section 68(1), (Gazetted 19 February 2024) 
 
 
Environment, Planning and Sustainable Development 
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Senior Officer Grade A $162,291 
Chris Hepplewhite, Section 68 (1), 04 March 2024 
 
 
Justice and Community Safety 

 
Administrative Services Officer Class 3 $72,889 - $78,177  
Erica Berroya, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Amelia Canavan, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Stephanie Ferrer, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Naomi Gotte, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 6 $95,746 - $109,072  
Elisabeth Hobbs, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Lachlan Janke, Section 68(1), 29 February 2024 
 
Administrative Services Officer Class 3 $72,889 - $78,177  
Jonathon Soper, Section 68(1), 4 March 2023 

 
 
Major Projects Canberra 

 
Infrastructure Manager/Specialist 1 $180,393  
Kathryn Fuller, Section 68(1), 4 March 2024 
 
 
Transport Canberra and City Services 

 
Bus Operator - Training $74,582  
Dragana Obradovic, Section 68(1), 2 March 2024 
 
Bus Operator - Training $74,582  
Bishal Paudel, Section 68(1), 2 March 2024 
 
Bus Operator - Training $74,582  
Peter Skeen, Section 68(1), 2 March 2024 
 
Bus Operator - Training $74,582  
Matthew Stevens, Section 68(1), 2 March 2024 
 
Bus Operator - Training $74,582  
Ana Stewart, Section 68(1), 19 February 2024 
 
Bus Operator – Training $74,582  
Domenico Ciancio, Section 68 (1), 02 March 2024 
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TRANSFERS 
 

Canberra Health Services 

 
Emily Arton 
From: Registered Nurse Level 1 $86,024 
Canberra Health Services 
To: Registered Midwife Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. 44179) (Gazetted 29 June 2023) 
 
Alexandra Hunter 
From: Allied Health Assistant 3 $77,597 
Canberra Health Services 
To: Allied Health Assistant 3 $74,132 - $77,597 (up to $81,886 
 depending on qualification level) 
Canberra Health Services, Canberra (PN. P64397) (Gazetted 24 January 2024) 
 
Courtney Mackin 
From: Registered Nurse Level 2 $102,973 
Canberra Health Services 
To: Registered Nurse Level 2 $100,957 - $107,000  
Canberra Health Services, Canberra (PN. 64713) (Gazetted 7 December 2023) 
 
Nichola Muir 
From: Senior Officer Grade C $128,465 
Environment, Planning and Sustainable Development 
To: Senior Officer Grade C $119,595 - $128,465  
Canberra Health Services, Canberra (PN. 32557) (Gazetted 9 January 2024) 
 
Worksafe ACT 

 
Catherine Matthews 
From: Senior Officer Grade B $140,226 - $157,418 
Chief Minister, Treasury and Economic Development 
To: Senior Officer Grade B $140,226 - $157,418  
Worksafe ACT, Canberra (PN. 61578) (Gazetted 10 January 2024) 
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PROMOTIONS 
 
ACT Health 

 
Digital Solutions Division 
Office of the Chief Information Officer 
Records Management 
Michelle Amber 
From: Enrolled Nurse Level 1 $65,934 - $70,443  
Canberra Health Services 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
ACT Health, Canberra (PN. 54380) (Gazetted 3 January 2024) 
 
Digital Solutions Division 
Technology Operations 
Digital Solutions Support Hub 
Ruben Varkey 
From: Information Technology Officer Class 2 $95,746 - $109,072  
ACT Health 
To: †Senior Information Technology Officer Grade C $119,595 - $128,465  
ACT Health, Canberra (PN. 50200) (Gazetted 5 January 2024) 
 
 
Canberra Health Services 

 
CHS Chief Executive Officer 
CHS Medical Services 
Executive Director of Medical Services 
Ainslee Austin 
From: Professional Officer Class 1 $68,635 - $93,809  
Canberra Health Services 
To: Professional Officer Class 2 $95,746 - $109,072  
Canberra Health Services, Canberra (PN. P56915) (Gazetted 14 December 2023) 
 
Chief Executive Officer 
Medical Services 
Imaging 
Cheryl Cuthbertson 
From: Registered Nurse Level 3.2 $130,846  
Canberra Health Services 
To: †Registered Nurse Level 4.3 $149,388  
Canberra Health Services, Canberra (PN. 45339) (Gazetted 3 January 2024) 
 
Clinical Services 
Mental Health Justice Health Alcohol & Drug Services 
Alcohol & Drug Program 
Paul Davies 
From: Health Professional Level 3 $99,819 - $105,180 (up to $110,398 on achieving a personal upgrade) 
Canberra Health Services 
To: †Health Professional Level 4 $114,928 - $123,710  
Canberra Health Services, Canberra (PN. 22020) (Gazetted 17 January 2024) 
 
Clinical Services 
Medicine 
Emergency 
Kaela Graham-Bowman 
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From: Enrolled Nurse Level 1 $65,934 - $70,443  
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. 40503) (Gazetted ) 
This promotion is to a non-advertised vacancy and is made in accordance with the ACT Public Sector Nursing and 
Midwifery Enterprise Agreement 2020-2022 common core clause 64. 
 
Clinical Services 
Medicine 
Emergency 
Kaitlyn Lewis 
From: Enrolled Nurse Level 1 $65,934 - $70,443  
Canberra Health Services 
To: Registered Nurse Level 1 $72,698 - $97,112  
Canberra Health Services, Canberra (PN. 40506) (Gazetted ) 
This promotion is to a non-advertised vacancy and is made in accordance with the ACT Public Sector Nursing and 
Midwifery Enterprise Agreement 2020-2022 common core clause 64. 
 
CHS Chief Executive Officer 
CHS Nursing & Midwifery and Patient Support Services 
Ward Services 
Connor McDean 
From: Health Service Officer Level 3/4 $59,421 - $63,447  
Canberra Health Services 
To: Health Service Officer Level 5 $64,301 - $67,318  
Canberra Health Services, Canberra (PN. P61592) (Gazetted 5 July 2023) 
 
CHS Clinical Services 
Cancer and Ambulatory Services 
Ambulatory Care 
Nikisha Velasco 
From: Health Service Officer Level 3 $59,421 - $61,238 (Retention Point CHS only $61,336 - $66,129) 
Canberra Health Services 
To: Administrative Services Officer Class 2/3 $64,744 - $78,177  
Canberra Health Services, Canberra (PN. 16400) (Gazetted 23 October 2023) 
 
Women & Children 
Maternity 
Abigail Lee 
From: Registered Nurse 1 $ 72,698 - $97,112 
NCH 
To: Registered Nurse 2 $ 100,957 - $107,000 
NCH Canberra (PN. LP8182) (Gazetted 30 November 2024) 
 
 
Women & Children 
Maternity  
Emily Dwyer  
From: Registered Midwife 1 $ 72,698 - $ 97,112 
North Canberra Hospital 
To: Registered Midwife 2 $ 100,958 - $ 107,000 
North Canberra Hospital, Canberra LP9116.) (Gazette 22 March 2024) 
 
Surgical Division 
6West 
Pui Ki Yeung 
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From: Registered Nurse 2 $ 100,957 - $107,000 
North Canberra Hospital 
To: Registered Nurse 3 $ $115,743 - $130,846 
North Canberra Hospital, Canberra (PN. LP8204) (Gazetted 7 December 2023) 
 
 
Canberra Institute of Technology 

 
Industry Engagement and Strategic Relations 
Industry Engagement and Strategic Management 
Joel Prajogo 
From: Graduate Administrative Assistant $80,535 - $82,894  
Canberra Institute of Technology 
To: †Administrative Services Officer Class 5 $89,114 - $94,120  
Canberra Institute of Technology, Canberra (PN. 54100) (Gazetted) 
This promotion is to a non-advertised position has been made under Section C6 of the Enterprise Agreement 
 
 
Chief Minister, Treasury and Economic Development 

 
Office of Industrial Relations and Workforce Strategy 
Future Workforce Strategy 
Recruitment and Information Services 
Courtney Boller 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development, Canberra (PN. 33491) (Gazetted 17 July 2023) 
 
Corporate 
People and Capability 
Learning and Development 
Luke Brown 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development, Canberra (PN. 41617) (Gazetted 22 November 2023) 
 
Policy and Cabinet 
Social Policy 
Justice and Health 
Edwin Crump 
From: Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development, Canberra (PN. 44399) (Gazetted 7 December 2023) 
 
Office of Industrial Relations and Workforce Strategy 
Public Sector Employment 
Workforce Governance and Recruitment 
Chong Feng 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Community Services 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Chief Minister, Treasury and Economic Development, Canberra (PN. 63922) (Gazetted 8 January 2024) 
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Office of Industrial Relations and Workforce Strategy 
Work Safety Group 
Data, Analytics and Finance 
Chalani Darshani Millawithanachchi 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Environment, Planning and Sustainable Development 
To: †Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development, Canberra (PN. 34745) (Gazetted 23 November 2023) 
 
Access Canberra 
Licensing and Registration 
Melissa Wytkamp 
From: Senior Officer Grade C $119,595 - $128,465  
Chief Minister, Treasury and Economic Development 
To: †Senior Officer Grade B $140,226 - $157,418  
Chief Minister, Treasury and Economic Development, Canberra (PN. 64805) (Gazetted 16 August 2023) 
 
 
Luke Swadling 
Office of Industrial Relations and Workforce Strategy 
Policy Branch 
Workplace Legislation and Policy Team 
From: Administrative Services Officer Class 6 $95,746 - $109,072 
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072 
Chief Minister, Treasury and Economic Development, Canberra (PN. 31574) (Gazetted 01 December 2023) 
 
Community Services 

 
Children, Youth and Families 
Youth Justice 
Bimberi 
Aisea Aisea Gibbs-Manuatu 
From: Youth Worker 1 $72,889 - $78,177  
Community Services 
To: †Youth Worker 2 $80,535 - $86,909  
Community Services, Canberra (PN. 02922) (Gazetted) 
This promotion is to a non-advertised vacancy and is made in accordance with The ACT Public Sector Support 
Services Enterprise Agreement 2023-2026 Section O, common core clause O5. A promotion under this section is 
not appellable. 
 
Housing Assistance 
Housing and Homelessness Programs 
Leah Calder 
From: Senior Officer Grade C $119,595 - $128,465  
Community Services 
To: †Senior Officer Grade B $140,226 - $157,418  
Community Services, Canberra (PN. 17247) (Gazetted 3 January 2024) 
 
Housing Assistance 
Client Services Branch 
Irina Cosgrove 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
Community Services 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Community Services, Canberra (PN. 40724) (Gazetted 25 September 2023) 
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Children , Youth and Families 
Youth Justice 
Bimberi 
Andrew Hobson 
From: Youth Worker 1 $72,889 - $78,177  
Community Services 
To: †Youth Worker 2 $80,535 - $86,909  
Community Services, Canberra (PN. 03312) (Gazetted) 
This promotion is to a non-advertised vacancy and is made in accordance with The ACT Public Sector Support 
Services Enterprise Agreement 2023-2026 Section O, common core clause O5. A promotion under this section is 
not appellable. 
 
Housing ACT 
Client Services 
Gateway and OP Services 
Jesse Petrie 
From: Administrative Services Officer Class 3 $72,889 - $78,177  
Transport Canberra and City Services 
To: Administrative Services Officer Class 4 $80,535 - $86,909  
Community Services, Canberra (PN. 60881) (Gazetted 31 May 2023) 
 
Children, Youth and Families 
Youth Justice 
Bimberi 
Jessie Zala 
From: Youth Worker 1 $72,889 - $78,177  
Community Services 
To: †Youth Worker 2 $80,535 - $86,909  
Community Services, Canberra (PN. 03299) (Gazetted) 
This promotion is to a non-advertised vacancy and is made in accordance with The ACT Public Sector Support 
Services Enterprise Agreement 2023-2026 Section O, common core clause O5. A promotion under this section is 
not appellable. 
 
 
Children, Youth and Families 
Youth Justice 
Bimberi 
Reece Robinson 
From: Youth Worker 1 $72,889 - $78,177  
Community Services 
To: †Youth Worker 2 $80,535 - $86,909  
Community Services, Canberra (PN. 30759) (Gazetted) 
This promotion is to a non-advertised vacancy and is made in accordance with The ACT Public Sector Support 
Services Enterprise Agreement 2023-2026 Section O, common core clause O5. A promotion under this section is 
not appellable. 
 
 
Education 

 
Service Design & Delivery 
Student Engagement 
Flexible Education 
Hamid Bin 
From: School Assistant 4 $73,960 - $79,814  
Education 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Education, Canberra (PN. 60164) (Gazetted 29 November 2023) 



ACT Government Gazette | 07 March 2024 

 94 

 
Business Services Group 
School Facilities Management 
School Infrastructure Management 
Richard Hooper 
From: Infrastructure Officer 5 $168,466  
Education 
To: †Infrastructure Manager/Specialist 1 $180,393  
Education, Canberra (PN. 40395) (Gazetted 4 December 2023) 
 
Schools Performance & Improvement 
Belconnen Network 
Macgregor Primary School 
Corey Kettmann 
From: School Assistant 2/3 $55,054 - $66,477  
Education 
To: School Assistant 4 $73,960 - $79,814  
Education, Canberra (PN. 50595) (Gazetted 13 February 2024) 
 
School Improvement 
North Canberra / Gungahlin 
Harrison School 
Arna Walker 
From: Senior Officer Grade C $119,595 - $128,465  
Education 
To: †Senior Officer Grade B $140,226 - $157,418  
Education, Canberra (PN. 54186) (Gazetted 4 January 2024) 
 
 
Environment, Planning and Sustainable Development 

 
Suburban Land Agency 
Governance & Corporate Services 
Project Management Office 
Alicia May 
From: Senior Officer Grade C $119,595 - $128,465 
Transport Canberra and City Services 
To: Senior Officer Grade C $119,595 - $128,465 
Environment and Planning, Canberra (PN. 62110) (Gazetted 10 July 2023) 
 
 
Justice and Community Safety 

 
Corporate 
Capital Works and Infrastructure 
Philip Busic 
From: Infrastructure Officer 4 $141,407 - $160,178  
Justice and Community Safety 
To: †Infrastructure Officer 5 $168,466  
Justice and Community Safety, Canberra (PN. 50626) (Gazetted 21 December 2023) 
 
ACT Human Rights Commission 
Victims of Crime Commissioner 
Victim Support Act 
Alicia Jarvis 
From: Administrative Services Officer Class 5 $89,114 - $94,120  
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Justice and Community Safety 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Justice and Community Safety, Canberra (PN. 60770) (Gazetted 25 January 2024) 
 
Corrective Services 
Custodial Operations 
Detainee Services 
Matthew Kelly 
From: Correctional Officer Class 3 $104,074 - $110,706  
Justice and Community Safety 
To: †Senior Officer Grade B $140,226 - $157,418  
Justice and Community Safety, Canberra (PN. 63520) (Gazetted 13 November 2023) 
 
ACT Emergency Services Agency 
ACT Ambulance Service 
Patrick Meere 
From: Ambulance Manager Level 2 $141,918 - $149,471  
Justice and Community Safety 
To: †Ambulance Manager Level 3 $157,201  
Justice and Community Safety, Canberra (PN. 24024) (Gazetted 5 December 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
ACT DPP 
Legal 
Legal 
Amanda Pickles 
From: Child and Youth Protection Professional Level 3 $112,483 - $123,433  
Community Services 
To: †Prosecutor Grade 1 - 2 $87,158 - $134,264  
Justice and Community Safety, Canberra (PN. 16893) (Gazetted 15 December 2023) 

 
Major Projects Canberra 

 
Ministerial, Governance and Corporate Support 
Ministerial, Governance and Corporate Support 
Rebecca McCarthy 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Major Projects Canberra 
To: †Senior Officer Grade C $119,595 - $128,465  
Major Projects Canberra, Canberra (PN. 64270) (Gazetted 29 January 2024) 
 
 
Transport Canberra and City Services 

 
Chief Operating Officer Group 
Governance and Ministerial Services 
Boards and Committees 
Daniel Anderson 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Chief Minister, Treasury and Economic Development 
To: Administrative Services Officer Class 6 $95,746 - $109,072  
Transport Canberra and City Services, Canberra (PN. 57969) (Gazetted 24 January 2024) 
 
City Services 
Roads ACT 
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Business Support/Procurement 
Rebecca Sleeman 
From: Administrative Services Officer Class 4 $80,535 - $86,909  
Transport Canberra and City Services 
To: Administrative Services Officer Class 5 $89,114 - $94,120  
Transport Canberra and City Services, Canberra (PN. 53694) (Gazetted 7 March 2024) 
 
Territory and Business Services 
Yarralumla Nursery 
Harry Taylor 
From: General Service Officer Level 3/4 $57,923 - $62,931  
Transport Canberra and City Services 
To: †General Service Officer Level 5/6 $63,828 - $69,893  
Transport Canberra and City Services, Canberra (PN. 40469) (Gazetted 5 October 2023) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
City Services 
City Presentation 
Urban Treescapes 
Johanna Wallner 
From: Administrative Services Officer Class 6 $95,746 - $109,072  
Transport Canberra and City Services 
To: †Technical Officer Level 4 $95,746 - $109,072  
Transport Canberra and City Services, Canberra (PN. 64375) (Gazetted 24 January 2024) 
Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current 
collective/enterprise Agreement provisions and is non-appealable. 
 
 

Transport Canberra and Business Services 

Office of the Deputy Director-General 

Imogen Gambale 

From: Senior Officer Grade A $162,291  

Transport Canberra and City Services  

†To: Senior Officer Grade A $162,291  

Transport Canberra and City Services, Canberra (PN. 32510) (Gazetted 29 January 2024) 

 
 

CORRIGENDA 
 
 
Canberra Health Services 

 
 
 


