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Gazetted Notices for the week beginning 13 April 2017

VACANCIES

Chief Minister, Treasury and Economic Development

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Access Canberra

Customer Coordination

Customer Services

Assistant Manager

Administrative Services Officer Class 5 $74,081 - $78,415, Canberra (PN: 38395, several)

Gazetted: 19 April 2017

Closing Date: 26 April 2017

Details: Applications are sought from suitably experienced and motivated individuals to fill the role of Assistant Manager in the Access Canberra Service Centres. Successful applicants must be committed to providing superior customer service to Access Canberra’s Customers and have the ability to lead others to do the same. They must also have the ability to deliver competency based training in a fast paced ever changing environment. Applicants must also be able to demonstrate an ability to review internal processes and liaise and collaborate with other teams and stakeholder groups to improve service delivery.

Eligibility/Other Requirements: It is desirable for candidates to possess a knowledge of ACT road transport policies and procedures; identity management processes (births, deaths, marriages) and; business licensing regulations. Successful candidates will be required to work at any Access Canberra Service Centre location between the hours of 7:45 am and 6:30pm and wear a uniform. 

Note: A merit list will be created to cover short term relief and future vacancies.

Contact Officer: Fiona Tandy (02) 6205 0656 fiona.tandy@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Policy and Cabinet

Cabinet Office

Assembly Coordination and Support Officer

Administrative Services Officer Class 5 $74,081 - $78,415, Canberra (PN: 33711)

Gazetted: 13 April 2017

Closing Date: 3 May 2017

Details: Chief Minister, Treasury and Economic Development Directorate (CMTEDD) are seeking a highly motivated officer to join the Policy and Cabinet Division as Assembly Coordination and Support Officer. The successful applicant will have a sound understanding of the machinery of government and be able to deliver high quality work with a focus on attention to detail in a high pressure environment with minimal supervision.

Contact Officer: Pam Darville (02) 6205 0543 pam.darville@act.gov.au

Sales, Marketing and Property Management

Venues Canberra

Venues Canberra Events and Operations Coordinator

Administrative Services Officer Class 4 $66,656 - $72,175, Canberra (PN: 35036)

Gazetted: 18 April 2017

Closing Date: 25 April 2017

Details: Venues Canberra is responsible for the management of three major sporting venues; GIO Stadium, Manuka Oval, Stromlo Forest Park. Venues Canberra also manages Exhibition Park in Canberra (EPIC) and the National Arboretum Canberra (NAC). Venues Canberra is seeking an experienced person with relevant experience to coordinate the events and operations of GIO Stadium and assist with Venues Canberra other venues. The successful applicant will be responsible for assisting with the coordination of events and operations for all events at GIO stadium including; liaising with external stakeholders and contractors, ensuring venue hire requirements are met, assisting with the implementation and management of car parking operations, assisting with the delivery of capital works projects, performing and reporting on pre and post event checks, assisting with the implementation of customer service and security operations and assisting with the implementation of applicable WHS (Workplace Health and Safety) practices for venues. The successful applicant will also be responsible for assisting with events and operations at Venues Canberra’s other venues including Manuka Oval, Stromlo Forest Park, Exhibition Park in Canberra and the National Arboretum Canberra. The successful applicant will also require the ability to work within a small team, work autonomously and demonstrate strong organisational, communication and interpersonal skills.

Eligibility/Other Requirements: Prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to -  https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. The position requires at least twelve months experience assisting with the delivery of international sporting venues for major events across various sporting codes; at least twelve months experience with coordinating the maintenance of a large public sporting venue; intermediate project management experience; first aid certification; a current driver’s licence is essential; the ability to perform regular after hours, public holidays and weekend work in support of booked events; ability to perform manual handling tasks and; relevant tertiary qualifications in event management and/or project management. A Forklift Operator lisence, White Card, Asbestos Awareness and Working at Heights certification would be highly desirable.

Contact Officer: Jared Rando (02) 6256 6709 jared.rando@act.gov.au

Community Services

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Child and Youth Protection Services

Child and Youth Protection Services

Operations North/South

Case Manager

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade), Canberra (PN: 32249, several)

Gazetted: 19 April 2017

Closing Date: 5 May 2017

Details: The Health Professional 3 (HP3) Case Manager role is focussed on delivering the best possible life outcomes for children and young people through responsive client service underpinned by best practice trauma informed case management.

Eligibility/Other Requirements: Relevant tertiary qualifications e.g. in Social Work, Psychology, Social Welfare, Social Science or related discipline. Two year’s experience working with children, youth and/or families in a social work/case management role; current driver’s licence; prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to -  https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
Note: An order of merit may be established from this recruitment process to fill upcoming temporary vacancies which may arise over the next 12 months.

Contact Officer: Larissa Sellars (02) 6207 6643 cypsrecruitment@act.gov.au

Housing and Community Services

Housing ACT

Tenancy Operations

Tenant Support and Community Connections Officer

Administrative Services Officer Class 6 $79,824 - $91,356, Canberra (PN: 03846)

Gazetted: 19 April 2017

Closing Date: 3 May 2017

Details: The Tenant Support and Community Connections position is attached to the Tenancy Operations Section of Housing ACT and provides specialist advice, information, support and case management to public housing tenants who may be experiencing issues impacting on their ability to maintain their tenancy. The role also involves developing collaborative working relationships with community service organisations, internal and external stakeholders to assist clients to access appropriate housing and community support services. The occupant of this position is required to have an understanding and experience in working with clients with complex needs and a commitment to innovation and flexible service responses to assist clients to achieve better housing and social outcomes.

Eligibility/Other Requirements: A current driver’s licence; experience in using a range of IT business and office applications; relevant tertiary qualifications in Social Work, Welfare Work or Community Development and/or a minimum of three years working with clients with complex needs are highly desirable. Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 will be required. For further information on Working with Vulnerable People registration refer to -  https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
Contact Officer: Llewella Grillo (02) 6207 0900 llewella.grillo@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Strategy, Participation and Early Intervention

Community Participation Group

Assistant Project Officer

Administrative Services Officer Class 4 $66,656 - $72,175, Canberra (PN: 36578)

Gazetted: 18 April 2017

Closing Date: 2 May 2017

Details: The Assistant Project Officer will be required to assist with the development and implementation of community based programs relevant to the work stream as well as assisting with coordinating and facilitating events and activities undertaken by Community Participation Group (CPG). This position will be required to carry out less complex research activities as required. This position reports to a designated Assistant Manager.

Contact Officer: Renee Cutrupi (02) 6205 3883 renee.cutrupi@act.gov.au

Child and Youth Protection

Child and Youth Protection

Practice

Team Leader- CYPS Practice and Performance

Senior Officer Grade C $100,462 - $108,140, Canberra (PN: 22908)

Gazetted: 18 April 2017

Closing Date: 2 May 2017

Details: The Senior Officer Grade C (SOGC) team leader role is focussed on supporting the continuous improvement of Child Youth Protection Service (CYPS) practice and decision making. The position is responsible for managing and contributing to the work of the Audit and Compliance and Operational Policy teams. They are responsible for undertaking audits, identifying, developing and implementing operational policy, procedures and practice that meets our statutory requirements while improving our ability to deliver a strong client focussed service. The SOGC role will also be required to develop and manage projects as required, and provide supervision to staff within their teams.

Eligibility/ Other Requirements: Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to -   https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804. Relevant tertiary qualifications e.g. in Social Work, Psychology, Social Welfare, Social Science or related discipline; five years experience in human service delivery; relevant tertiary qualifications in project management, change management or related discipline would be highly desired.

Contact Officer: Austin Kenney (02) 6207 5385 austin.kenney@act.gov.au

Education

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Organisational Integrity

Strategic Finance

Financial Services

Finance and Office Administrator

Administrative Services Officer Class 6 $79,824 - $91,356, Canberra (PN: 35350)

Gazetted: 13 April 2017

Closing Date: 27 April 2017

Details: The Education Directorate is seeking a self motivated accounting professional to join the Strategic Finance team. The role involves working in a busy team to assist the Chief Finance Officer with day to day duties as well as assisting with the delivery of the annual financial statements, budgets, national reporting and specific projects. The successful applicant will also be required to analyse trends in financial operations, provide advice to senior officers regarding financial operations and budgeting, and undertake ad hoc and special projects as required. Well developed organisational skills as well as the ability to work under pressure are also an advantage.

Eligibility/Other Requirements: Tertiary qualification in accounting or previous experience in a finance related role is highly desirable.

Contact Officer: Tassany Price (02) 6205 0604 tassany.price@act.gov.au

 
Education

Business Services

Governance and Community Liaison Complaints and Liaison Unit Liaison and Administration Officer Administrative Services Officer Class 4 $66,656 - $72,175, Canberra (PN: 38383) 

Gazetted: 18 April 2017

Closing Date: 20 May 2017
Details: The Education Directorate is seeking an enthusiastic and committed person to join its Complaints and Liaison Unit. As the successful applicant you will be the first point of phone contact for enquiries and complaints raised with the Directorate about ACT public schools, they must be committed to exemplary customer service, have excellent verbal communication skills, and be able to multi-task. In addition to needing sound written skills, the successful applicant will also be required to competently use a range of information technology systems. Persons must be capable of contributing to the wider work of the Complaints and Liaison Unit and provide defined administrative support to the Governance and Community Liaison Branch. Applicants are encouraged to phone he contact officers to discuss the role prior to lodging their written application. Written applications will need to address the selection criteria and nominate at least two referees, one of whom must be a current/ recent employer or supervisor.

Note: This is a temporary position available until 31 October 2017 with the possibility of extension and/or permanency. 

Contact Officer: Lynda Tooth and Kerrie Apted (02) 6205 9301 or (02) 6205 8487 education.liaison@act.gov.au
Environment, Planning and Sustainable Development

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Planning Delivery

Territory Plan

Planning Officer

Administrative Services Officer Class 6 $79,824 - $91,356, Canberra (PN: 15469)

Gazetted: 13 April 2017

Closing Date: 20 April 2017

Details: An opportunity exists in the Territory Plan Section for a Planning Officer who will be responsible for the ongoing review of development policies in the Territory Plan and management of variation processes that support critical urban development projects. The successful candidate will possess strong project management, conceptual, research and communications skills, plus an excellent understanding of the ACT Planning system and the Territory Plan.

Eligibility/Other Requirements: Tertiary qualifications in urban and regional planning, architecture, social sciences, geography, other related discipline or significant work experience in urban planning are essential.

Note: Selection may be based on application and referee reports only.

Contact Officer: Alix Kaucz (02) 6205 0864 alix.kaucz@act.gov.au
Health

Selection documentation for the following positions may be downloaded from http://www.health.act.gov.au/employment.  

Apply online at http://www.health.act.gov.au/employment
Canberra Hospital and Health Services

Medicine

Department of Medical

Specialist 1-5 $164,470 - $202,960, Canberra (PN: 38316)

Gazetted: 20 April 2017

Closing Date: 4 May 2017

Overview of the Work Area and Position: The Department of Cardiology is well-established with 10 consultant medical staff and 3 Advanced Trainees in Cardiology. There are 2 modern cardiac catheter laboratories which undertake a total of 700 coronary interventional procedures annually. The unit provides a 24/7 service for primary PCI for acute ST elevation myocardial infarction for the region. There is a busy cardiothoracic surgical unit.  Planning is underway to build a new acute services block inclusive of state-of-the-art Cardiology facilities. The Cardiology Department has an active research programme that encompasses basic and clinical research and deals with a broad range of cardiovascular physiology and pathophysiology. Applicants should have high level training and experience in all aspects of Clinical Cardiology with formal training and experience in Interventional Cardiology. Experience in Cardiac Pacing would be advantageous. The successful applicant will be expected to contribute to curriculum leadership, teaching and assessment within the Discipline of Medicine and to be involved with teaching of the ANU medical students. They will also be expected to be active in clinical research pertinent to the specialty and in quality assurance activities and continuing medical education. The successful applicant will also be required to work in a team of nursing and medical staff, including Advanced Trainees in Cardiology. Experience in other aspects of cardiac imaging such as cardiac MRI, nuclear cardiology and echocardiography would be desirable. The successful applicant will also be expected to participate in research, and undertake quality assurance activities and continuing medical education. The preferred applicant will be offered a conjoint appointment in the Australian National University at an academic level commensurate with the applicant’s qualifications and experience. The academic appointment will be held for the duration of the ACT Health Directorate appointment and will be subject to regular performance reviews. No remuneration is attached to the University position. The appointee will be responsible to the University for academic matters and the ACT Health Directorate for clinical matters.

Salary, Remuneration and Conditions: Staff Specialist Bands 1-5: $164,470 - $202,960. Starting salary will be negotiated within this band for the successful applicant, depending on their experience and expertise. Relevant parties are currently negotiating future pay rises that will increase these base salaries. Superannuation, ranging from 9.5%-10.5% depending on individual arrangements, is payable on this salary component. Indicative total remuneration, inclusive of applicable allowances, and assuming 9.5% superannuation, ranges from $268,729 - $322,687

Contact Officer: Ren Tan (02) 6244 3765 Ren.Tan@act.gov.au
Canberra Hospital and Health Services

Chief of Clinical Operations

Imaging

Chief Radiographer

Health Professional Level 6 $137,415, Canberra (PN: 24123)

Gazetted: 20 April 2017

Closing Date: 4 May 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. At ACT Health we are committed to building a culturally diverse workforce and an inclusive workplace. As part of this commitment we strongly encourage people from an Aboriginal or Torres Strait Islander background, or People with Disability, to apply for all positions. Overview of the work area and position: Plan and coordinate the technical operations and staffing across the Medical Imaging Department. Provide leadership, supervision, and day to day management of operational issues in the Medical Imaging Department and maintain compliance of Diagnostic Imaging Accreditation standards. Be responsible for the effective and efficient implementation of new technology and projects in the Medical Imaging Department and establish and operate within departmental budget on an annual basis.

Eligibility/Other Requirements: Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). A minimum of five years’ experience is highly desirable. Prior to commencement successful candidates will be required to: undergo a pre-employment Police check, be registered under the Working with Vulnerable People (Background Checking) Act 2011 and comply with ACT Health Occupational Assessment, Screening and Vaccination policy.

Contact Officer: Mark Duggan 0488 102 518 mark.duggan@act.gov.au

 
Canberra Hospital and Health Services

Women, Youth and Children

Women and Babies

Antenatal and Postnatal Clinical Development Midwife

Registered Nurse Level 2 $88,249 - $93,533, Canberra (PN: 03943)

Gazetted: 20 April 2017

Closing Date: 27 April 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Canberra Hospital and Health Services provides acute, sub-acute, primary and community-based health services to the ACT and surrounding region. The key strategic priority for acute services is to deliver timely access to effective and safe hospital care services. The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas such as cardiac surgery, neurosurgery and neonatal intensive care. Strong links exist between hospital and community-based services, as many of the operational divisions deliver services across the continuum of care to ensure continuity of care for patients. The community based services of ACT Health include early childhood, youth and women’s health; dental services, rehabilitation and community care; mental health and alcohol and drug services. In addition, justice health services are provided within the Territory’s detention facilities. ACT Health is a partner in teaching with the Australian National University, the University of Canberra and the Australian Catholic University. Overview of the work area and position: The Centenary Hospital for Women and Children is a tertiary centre for the ACT and surrounding regional areas providing specialised maternity care to high risk and vulnerable women and babies, along with maternity care for low risk well women and babies. CHWC is committed to ongoing research and quality Improvement.
Eligibility/Other Requirements: Mandatory: Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). Comply with ACT Health Occupational Assessment, Screening and Vaccination policy. Current driver’s licence. Please note prior to commencement successful candidates will be required to undergo a pre-employment Police check and be registered under the Working with Vulnerable People (Background Checking) Act 2011.
Contact Officer: Judy Morgan (02) 6174 7582 judy.morgan@act.gov.au
Canberra Hospital and Health Services 

Mental Health, Justice Health, Alcohol and Drug Services

Rehabilitation and Specialty Mental Health

Health Professional - Mental Health Service for People with Intellectual Disability

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade), Canberra (PN: 22131)

Gazetted: 20 April 2017

Closing Date: 4 May 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Mental Health, Justice Health, Alcohol and Drug Services provide health services directly and through partnerships with community organisations. The services provided range from prevention and treatment to recovery and maintenance and harm minimisation. Consumer and carer participation is encouraged in all aspects of service planning and delivery. The Division works in partnership with consumers, carers and a range of government and non-government service providers to ensure the best possible outcomes for clients. The Division delivers services at a number of locations, including hospital inpatient and outpatient settings, community health centres, detention centres, other community settings including peoples home. These services include: Rehab and Specialty Mental Health Services; Adult Acute Mental Health Services; Adult Community Mental Health Services; Alcohol and Drug Services; Child and Adolescent Mental Health Services (CAMHS); Justice Health Services; Overview of the work area and position: Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) is a contemporary evidence based division providing high quality mental health care that is guided by principles of Recovery.  Mental Health Service for People with Intellectual Disability (MHS-ID) is a specialist team within MHJHADS that provides comprehensive assessment, psychological and psychiatric services to consumers with an intellectual disability and a mental illness.  The team aims to provide collaborative care involving the person, their families/carers and community support services.  The position involves critical thinking, complex assessment, a high standard of report writing, consultation, liaison, support, education and training to agencies, carers and families. MHS-ID is located at the Gungahlin Community Health Centre. At this level it is expected that you will provide high quality clinical expertise and achieve sound outcomes for consumers under minimal supervision.  It is also expected that you will contribute your expertise to the multidisciplinary team, provide supervision to staff at Levels HP1 and HP2 and support the Manager in change processes.  You will be required to undertake quality initiatives to promote service delivery at a standard of best practice and to support the Manager in an acting capacity during their absence.  

Eligibility/Other Requirements: Must hold a current driver’s licence. For Occupational Therapy: Degree (or recognised equivalent) in Occupational Therapy; Registration or eligibility for registration with Australian Health Practitioner Regulation Agency (AHPRA); Eligibility for professional membership of Occupational Therapy Australia. For Psychology: Be registered or be eligible for general registration with Australian Health Practitioner Regulation Agency (AHPRA); Approved or eligible for approval as a Psychology Board of Australia Principal and/or Secondary Supervisor for 4+2 interns and/or Higher Degree Students is highly desirable. For Social Work: Degree in Social Work; Eligibility for membership of the Australian Association of Social Workers. Highly desirable for all disciplines: Minimum of three years (ideal five years) post qualification professional experience; Experience in working with persons with intellectual disability. Prior to commencement successful candidates will be required to comply with ACT Health credentialing and scope of clinical practice requirements for allied health professionals. Comply with ACT Health occupational screening requirements related to immunisation. Have a current registration issued under the ACT Working with Vulnerable People Act 2011 and undergo a pre-employment Police check.  

Note: This is a part-time position available at 29:24 hours per week. Salary is pro rata for part-time.  An Order of Merit may be used to fill future identical permanent vacancies over a 12 month period. 

Contact Officer: Shirley-Anne McIntyre (02) 6207 8210 shirley-anne.mcIntyre@act.gov.au

 
Canberra Hospital and Health Services

Mental Health, Justice Health, Alcohol and Drug Services

Adult Community Mental Health Services

Health Professional - Fixed Threat Assessment Team

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade), Canberra (PN: 37563)

Gazetted: 20 April 2017

Closing Date: 27 April 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Overview of the work area and position: Mental Health, Justice Health, Alcohol and Drug Services (MHJHADS) provide health services directly and through partnerships with community organisations. The services provided range from prevention and treatment to recovery, maintenance of wellbeing and harm minimisation. The participation of the people who use of service, their families and carers is encouraged in all aspects of service planning and delivery. The Division works in partnership with a range of government and non-government service providers to ensure the best possible outcomes for clients. The Division delivers services at a number of locations, including hospital inpatient and outpatient settings, community health centres, detention centres, other community settings including peoples home. These services include: ACT Wide Mental Health Services; Adult Acute Mental Health Services; Adult Community Mental Health Services; Alcohol and Drug Services; Child and Adolescent Mental Health Services (CAMHS), and Justice Health Services. The Health Professional Officer Level 3 will work collaboratively with Australia Federal Police Fixed Threat Assessment team (AFP FTAT) in Barton. AFP FTAT’s core function is to reduce the risk of harm to High Office Holders, establishments and others from ‘fixated individuals’ through collaborative assessment and management by police and mental health professionals. The AFP FTAT aligns with strategies designed to increase the understanding of mental illness within the community and ultimately aims to help those with identified mental health issues access the services where required.  

Eligibility/Other Requirements: Mandatory Qualifications: Social Work: Bachelor of Social Work and eligible for membership of the Australian Association of Social Work. Occupational Therapy: Degree (or recognised equivalent) in Occupational Therapy and registered with Australian Health Practitioner Regulation Agency (AHPRA), eligible for professional membership of Occupational Therapy Australia. Psychology: General Psychology registration with AHPRA. Current passenger vehicles driver’s licence. Please note prior to commencement successful candidates will be required to: undergo a pre-employment Police check. Obtain a Negative Vetting 1 (NV1) Security Clearance (minimum).

Note: This is a temporary position available for a period of 12 months. 

Contact Officer: Jaime Bingham (02) 6207 8210 jaime.bingham@act.gov.au
Canberra Hospital and Health Services

Mental Health, Justice Health, Alcohol and Drug Services

Alcohol and Drug Program

Health Professional - Alcohol and Drug Service

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade), Canberra (PN: 29215)

Gazetted: 20 April 2017

Closing Date: 27 April 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Overview of the work area and position: The Alcohol and Drug Service is a multidisciplinary service within the ACT Health providing a range of specialist services for people affected by alcohol and other drug use. The Alcohol and Drug Service is a contemporary, evidence based service providing high quality care, guided by principles of harm minimisation. This position is a part of the Alcohol and Drug Service Consultation and Liaison Service. This service supports people with substance use disorders within Canberra Hospital Health Services. This position works in collaboration with individuals with both mental health and substance use disorders and at the divisional level to ensure individuals have positive health outcomes. This position works with ACT Mental Health Services to build the capacity of health care providers to work effectively with people with mental health disorders and alcohol and other drugs issues. All team members are required to undertake professional development and supervision, participate in quality initiatives and contribute to the multidisciplinary team processes. 

Eligibility/Other Requirements: Mandatory: Previous clinical experience is essential. Preparedness to attain Alcohol and Other Drug competencies as required by the Minimum Qualifications Strategy. Current driver’s licence. For Social Work: Tertiary qualification in Social Work. Eligibility for membership of the Australian Association of Social Workers. For Psychology: A minimum of a four or five year accredited tertiary sequence of study in Psychology followed by a one or two year Board approved internship (i.e. 4+2 or 5+1). General Psychology registration with the Australian Health Practitioner Regulation Agency (AHPRA). Psychology Board of Australia approved Principal and Secondary supervisor for 4+2 Internship. For Counselling: Eligible qualification pathways. Pathway 1 Minimum five-year full-time (or part-time equivalent) sequence of study made up of: (i) Minimum three-year undergraduate Bachelor-level accredited degree in a health-related discipline (psychology, social work, occupational therapy or other discipline considered relevant). AND (ii) Minimum two-year full-time (or part-time equivalent) post-graduate study in counselling via a Psychotherapy and Counselling Federation of Australia (PACFA) or Australian Counselling Association (ACA) accredited course; OR (iii) Three-year part-time Australian and New Zealand Association of Psychotherapy (ANZAP) training in the Conversational Model. Pathway 2 Minimum three-year undergraduate Bachelor of Counselling degree via a PACFA or ACA accredited course. AND (i) Minimum one-year full-time (or part-time equivalent) post-graduate study in counselling via a PACFA or ACA accredited course OR (ii) Three-year part-time ANZAP training in the Conversational Model. Demonstrated evidence of eligibility for listing on the Australian Register of Counsellors and Psychotherapists (ARCAP) as either a Division A PACFA minimum Clinical Registrant or Division B ACA minimum Level 3. Please note prior to commencement successful candidates will be required to: Have current registration issued under the ACT Working with Vulnerable People Act 2011. For further information on Working with Vulnerable People registration refer to - https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804; and undergo a pre-employment Police check. 

Note: This position may be required to participate in overtime, on call and/or rotation roster.

Contact Officer: Daniel Panozzo (02) 6174 8349 daniel.panozzo@act.gov.au
Canberra Hospital and Health Services

Medicine

Acute Support Service

Physiotherapist

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade), Canberra (PN: 25524)

Gazetted: 20 April 2017

Closing Date: 4 May 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day to day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Canberra Hospital and Health Services provides acute, sub-acute, primary and community-based health services to the ACT and surrounding region. The key strategic priority for acute services is to deliver timely access to effective and safe hospital care services. The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas such as cardiac surgery, neurosurgery and neonatal intensive care. Strong links exist between hospital and community-based services, as many of the operational divisions deliver services across the continuum of care to ensure continuity of care for patients. The community based services of ACT Health include Early Childhood, Youth and Women’s Health; Dental Services, Rehabilitation and Community Care; Mental Health and Alcohol and Drug Services. In addition, justice health services are provided within the Territory’s detention facilities. 

ACT Health is a partner in teaching with the Australian National University, the University of Canberra and the Australian Catholic University.

The ACT Health Division of Medicine provides a range of medical specialties and allied health services.  A strong emphasis is placed across all sections on accessible and timely care, delivered to a high standard of safety and quality.  This is underpinned by the Division’s commitment to research and training.  The Division works in partnership with professional colleagues, consumers, and a range of government and non-government service providers to ensure the best possible outcomes for patients. Overview of the work area and position: Acute Support Physiotherapy Services is based within the Division of Medicine and provides physiotherapy services to a range of clients in acute inpatient setting and specialised outpatient services to patients of Canberra Hospital and Centenary Hospital for Women and Children. Our Physiotherapists work closely with patients, carers, referrers, other health care professionals and multidisciplinary teams to achieve safe high quality patient care.

The Pain Management Unit (PMU) is a public tertiary multidisciplinary outpatient service providing treatment to the population of Canberra and surrounding areas. The multidisciplinary team currently consists of pain physicians, a consultant psychiatrist in drug and alcohol, specialists in training in pain and psychiatry, physiotherapists, clinical psychologists, occupational therapy, nursing and administration. 

The core business of the PMU is providing outpatient care for patients living with chronic pain. The allied health professionals at the PMU provide one-on-one outpatient appointments and take part in multidisciplinary assessment clinics. In addition, allied health professionals at the PMU provide group education and intervention sessions including; JUMP day (Journey into Understanding and Managing Pain), a range of small group sessions, a medium intensity  six week part-time pain program (MIP) and a high intensity full-time two week pain program (HIP). The PMU is a consultative service and includes the Acute Pain Service which provides inpatient services to The Canberra Hospital, including medical outreach services to wards for the management of complex pain presentations. Physiotherapy may also be occasionally requested to consult on the ward in the multidisciplinary care of these patients. This role involves independently managing administrative duties relevant to the physiotherapy caseload, including all bookings and maintaining waiting lists. You will play a key role in delivering high quality patient centred care and associated functions to support service delivery in clinical areas. The overall functions of the Physiotherapist under professional supervision include: Promoting positive client outcomes through the provision of high quality clinical services and health promotion activities in the PMU as part of a multidisciplinary team; promoting individual or group service delivery; applying knowledge, skills, professional judgement and initiative in the delivery of routine services. Clinical supervision, and professional development is provided through team structures, supervision support, competency based assessments and informal and formal professional development opportunities.

Eligibility/Other Requirements: Mandatory: Degree or Diploma in Physiotherapy or equivalent qualifications. Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). If practising clinically (providing direct clinical care to patients or supervising staff providing direct clinical care to patients) as an allied health professional in any capacity at any time in ACT Health facilities, the person occupying this position will be required to comply with ACT Health credentialing requirements for allied health professionals. Initial credentialing is completed following a pre-offer for a position, prior to any appointment being made. Current drivers licence. Desirable: At least three years work experience. Please note prior to commencement successful candidates will be required to: undergo a pre-employment Police check. Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and vaccination processes against specified infectious diseases. 
Notes: This is a temporary position available for 12 months with the possibility of extension. Part time applicants are encouraged to apply and will be considered for this position. The salary noted above will be paid pro rata for part-time hours. A merit list will be created from this process and may be used to fill full time and part time temporary vacancies which occur over the next 12 months. You will be required to participate in an overtime roster.

Contact Officer: Jane Hermolin (02) 6244 2154 Jane.Hermolin@act.gov.au

 

Canberra Hospital and Health Services

Rehabilitation, Aged and Community Care

RACC Executive

Administration Team Leader

Administrative Services Officer Class 4 $66,656 - $72,175, Canberra (PN: 23836)

Gazetted: 20 April 2017

Closing Date: 27 April 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Canberra Hospital and Health Services provides acute, sub-acute, primary and community-based health services to the ACT and surrounding region. Rehabilitation, Aged and Community Care (RACC) is a vibrant and diverse Division within ACT Health providing multidisciplinary Rehabilitation, Aged and Community based care across a range of settings. This includes Canberra Hospital, Community Health Centres, Village Creek Centre in Kambah, and Independent Living Centre in Weston.  Our staff  are committed to the delivery of health services that reflect ACT Health’s values:  care, excellence, collaboration, and integrity. Planning is well underway to establish the ACT’s first sub-acute rehabilitation hospital on the grounds of the University of Canberra.  This new hospital, the University of Canberra Public Hospital (UCPH) is part of ACT Health’s planned network of health facilities designed to meet the needs of our ageing and growing population. A number of RACC services work collaboratively with patients, their carers and other services within and external to ACT Health. Overview of the work area and position: This position provides leadership to the administration team at the Village Creek Centre as well as support to the Director of Client Support Services. The successful applicant will need to have experience in leading a team, be organised and have the ability to prioritise workloads. Knowledge of Village Creek services and ICT systems is an advantage. 

Eligibility/Other Requirements: Prior to commencement successful candidates will be required to undergo a pre-employment Police check.

Notes: This is a temporary position available until 30 January 2018. Selection may be based on written application and referee report only.

Contact Officer: Lydia Thomas (02) 6174 8356 Lydia.M.Thomas@act.gov.au
Canberra Hospital and Health Services

Women, Youth and Children

Women and Babies

Midwife

Registered Nurse Level 1 $63,548 - $84,888, Canberra (PN: 30903, several)

Gazetted: 20 April 2017

Closing Date: 27 April 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Canberra Hospital and Health Services provides acute, sub-acute, primary and community-based health services to the ACT and surrounding region. The key strategic priority for acute services is to deliver timely access to effective and safe hospital care services. The hospital delivers a full range of medical, surgical and obstetric services, including complex procedures in areas such as cardiac surgery, neurosurgery and neonatal intensive care. Strong links exist between hospital and community-based services, as many of the operational divisions deliver services across the continuum of care to ensure continuity of care for patients. The community based services of ACT Health include early childhood, youth and women’s health; dental services, rehabilitation and community care; mental health and alcohol and drug services. In addition, justice health services are provided within the Territory’s detention facilities. ACT Health is a partner in teaching with the Australian National University, the University of Canberra and the Australian Catholic University. Overview of the work area and position: Centenary Hospital for Women and Children (CHW&C) require suitably qualified midwives who will provide midwifery care in all areas of maternity. The Division of Women Youth and Children includes the Centenary Hospital for Women and Children (CHW&C) and the Women, Youth and Children Community Health Programs. The CHW&C includes the Maternity Unit, the Paediatric Department and Neonatal Services. These positions will be located in the Maternity Unit which provides care for approximately 3700 women and their babies annually. The CHW&C is a tertiary referral centre, has a low risk Birth Centre and provides care for women of all risk from the ACT and the surrounding regions. The CHW&C is a Baby Friendly Accredited Hospital.

Eligibility/Other Requirements: Mandatory: Be registered or be eligible for registration with the Australian Health Practitioner Regulation Agency (AHPRA). Comply with ACT Health Occupational Assessment, Screening and Vaccination policy.

Please note prior to commencement successful candidates will be required to: undergo a pre-employment Police check and be registered under the Working with Vulnerable People (Background Checking) Act 2011.
Notes: There are permanent, temporary and casual positions available. These positions are on a rotating roster 7 days a week. Full-time and part-time hours will be considered. 

Contact Officer: Judy Morgan (02) 6174 7582 judy.morgan@act.gov.au

 

 

Canberra Hospital and Health Services

Medicine

Acute Support Service

Social Worker

Health Professional Level 4 $100,462 - $108,140, Canberra (PN: 20318)

Gazetted: 20 April 2017

Closing Date: 11 May 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day to day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. Social Work, Acute Support is responsible for the care and support of patients across a number of acute hospital settings. These include all the Medical and Surgical wards, Intensive Care, the Emergency Department, Maternity and Paediatric wards and a range of outpatient settings. Social Workers assist patients, their families and carers to respond effectively to personal and practical concerns or issues that result from changes in the patient's health. Services are based on values that support people to make their own decisions about their circumstances. Social Workers work as part of the health care team, to assist patients achieve their goals. Services are provided within a culturally safe environment and are efficient and flexible. Overview of the work area and position: 
Social Work service provides leadership in psychosocial care of patients and their families or carers. Services include crisis support, assessment and identification of issues and concerns, problem solving, counselling and linkage with specialist services, access to resources, discharge planning and advocacy. The overall function of the position is to promote positive client outcomes through the provision of high quality clinical services, networking and liaison with service providers, health promotion activities and education. Quality improvement, research, provision of supervision and rotation across clinical areas and ability to work as part of a multidisciplinary team are expected roles of this position. Applications are invited from highly motivated and experienced Social Workers interested in working as a member of the senior leadership team, to establish new services and improve existing services in a challenging acute hospital environment. The successful applicant will lead a team of social workers to deliver evidence based social work services to a number of adult and/or maternity and paediatric inpatient and outpatient units utilising a clinical prioritisation framework.
Eligibility/Other Requirements: Mandatory: Tertiary qualifications in Social Work; Current membership or eligibility for membership of the Australian Association of Social Workers; Minimum of eight years experience post bachelor degree qualification in Social Work; Be registered under the Working for Vulnerable People Act; Current Drivers licence.
Desirable: Previous hospital experience. Post graduate qualifications
Please note prior to commencement successful candidates will be required to:
Undergo a pre-employment Police check; Provide Working with vulnerable people (WWVP) registration; If practicing clinically (providing direct clinical care to patients or supervising staff providing direct clinical care to patients) as an allied health professional in any capacity at any time in ACT Health facilities, the person occupying this position will be required to comply with ACT Health credentialing requirements for allied health professionals. Initial credentialing is completed following a pre-offer for a position, prior to any appointment being made. Obtain a Compliance Certificate from OMU (Occupational Medicine Unit) relating to assessment, screening and vaccination processes against specified infectious diseases.
Contact Officer: Fiona Holihan (02) 6244 2316 Fiona.Holihan@act.gov.au
Canberra Hospital and Health Services

Clinical Support Services

Pharmacy - TCH

Medication Safety and Quality Pharmacist

Health Professional Level 4 $100,462 - $108,140, Canberra (PN: 31334)

Gazetted: 20 April 2017

Closing Date: 4 May 2017

Details: About us: ACT Health is a values-led Directorate. Our values guide our day-to-day actions, behaviours, decisions and communications to successfully deliver the best services to meet the needs of our community. They were developed by us, for us and are unique to our work. The Pharmacy department sits in the Division of Clinical Support Services. Clinical Support Services (CSS) provide a range of services that support the clinical divisions within Canberra Hospital and Health Services.

The following areas are included within this Division: Biomedical Engineering;  Medical Physics and Radiation Engineering; Chief Allied Health Office; Acute Support, consisting of Audiology, Allied Health Support, Nutrition, Occupational Therapy, Physiotherapy, Psychology, Social Work, Aboriginal Liaison Office and Speech Pathology and Nursing Operational Support, consisting of Ward Services (Wardspersons, Hospital Assistants and Ward Clerks) and Nursing Support (NIMS Unit, NurseBank, Central Equipment Store, Tissue Viability Team and Pastoral Care). Overview of the work area and position: The Canberra Hospital and Health Services (CHHS) Pharmacy Department have a dynamic, talented team of over 45 Pharmacists. 

The department provides a range of clinical services to inpatients and outpatients including a number of specialised services. This is an exciting opportunity to join the team as the full time Dispensary Manager. Under the direction of the Deputy Director of Operations, the Dispensary Manager will work closely with a team of dedicated and skilled technicians and pharmacists to deliver a safe, efficacious and patient centred service. The pharmacy team charter is “Our competent and professional team will provide a contemporary and forward thinking pharmacy service that gives the best patient focused care possible and is valued by the ACT health community”.
Working within the Pharmacy Services’ Quality Use of Medicines, Research and Education team, the Medication Safety and Quality Pharmacist will lead, manage and coordinate efforts to improve the safety and quality of medicines use across the Canberra Hospital and Health Services. The Medication Safety and Quality Pharmacist will have a range of responsibilities including monitoring the quality and safety of medicines use, developing and implementing interventions to improve the safety and quality of medicines use, engaging clinical staff in quality improvement activities and representing Pharmacy Services on relevant internal and external committees. The Medication Safety and Quality Pharmacist will also provide a range of pharmacy services on weekends and after hours on a rotational basis as rostered. 

Eligibility/Other Requirements: Mandatory: Appropriate Pharmacist qualifications and eligibility for registration as a Pharmacist with the Pharmacy Board of Australia. Postgraduate qualifications in Clinical Pharmacy, Management, Education or Research or working towards postgraduate qualifications with extensive clinical pharmacy experience deemed equivalent. Highly desirable: SHPA membership. Please note prior to commencement successful candidates will be required to: undergo a pre-employment Police check and be registered under the Working with Vulnerable People (Background Checking) Act 2011. All new staff will be responsible to have their immunisation status up to date prior to commencing work with ACT Health. Comply with ACT Health Occupational Assessment, Screening and Vaccination policy. Comply with ACT Health credentialing requirements for allied health professionals.
Notes: This is a temporary position available for a period of two years.

Contact Officer: Stuart Margison (02) 6244 2121 stuart.margison@act.gov.au

 
Justice and Community Safety

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
ACT Corrective Services

Corporate Services

Business Performance Unit

Senior Compliance Officer

Administrative Services Officer Class 6 $79,824 - $91,356, Canberra (PN: 13889)

Gazetted: 19 April 2017

Closing Date: 5 May 2017

Details: ACT Corrective Services (ACTCS) is seeking a suitably skilled and highly motivated person to join the Business Performance Unit (BPU) as a Senior Compliance Officer (ASO6). This position provides a range of services to support an effective and efficient BPU, including data analysis and reporting; risk management; compliance reviews; project management/business improvements; records and information management. The successful candidate will undertake compliance activities to ensure that the Agency is meeting its legislative obligations and national and international standards in correctional practices. You will also prepare reports to the Executive on the outcomes of compliance activity and assist in the ongoing review and coordination of operational planning, reporting requirements and business risks. Further to this, you will assist in the delivery and monitoring of key objectives, work collaboratively with all agency business units to ensure effective and efficient service delivery and assist with the implementation of Corrective Services Risk Management Framework including the coordination and monitoring of regular reporting. To be successful, you will display high-level research and analytical skills. You will also demonstrate an ability to develop and compose complex workplace documents. Key to your success in this role will be your excellent communication skills and proven ability to develop and maintain client/stakeholder services.     

Note: Applicants are required to submit four items: ACT Government application cover sheet; statement of claims against specified selection criteria; a current resume; and the names and contact details of two referees (one should be a current Supervisor/Manager). Please ensure you submit all four items.

Contact Officer: Ximena Nikias (02) 6207 3979 ximena.nikias@act.gov.au

 
ACT Corrective Services

Community Corrections

Community Service Work Unit

Community Service Work Supervisor

Administrative Services Officer Class 3 $60,039 - $64,616, Canberra (PN: 10188)

Gazetted: 18 April 2017

Closing Date: 30 April 2017

Details: Community Corrections of ACT Corrective Services (ACTCS) are seeking expressions of interest from a highly motivated and suitable individual who is interested in joining the Community Service Work Unit (CSWU) as a Supervisor. The CSWU supervises offenders in the community that have been sentenced to community service work as a condition of a Court Order. They are also tasked with the maintenance of tools, equipment and vehicles required to complete this work. The successful applicant will be expected to demonstrate the ability to supervise and work with clients and posses well developed interpersonal, organisational and communication skills necessary to build rapport with a diverse range of stakeholders.

Eligibility/Other Requirements: The duties of this role are currently undertaken under a rotating roster. The current rostering arrangement would require the successful applicant to work on rotating days, including Monday, Tuesday, Wednesday, Thursday and Saturday, varying each week. Previous experience working in the trade or construction industries is highly desirable and a current driver’s licence is mandatory, with the ability to manoeuvre a large van and trailer. Eligible persons may be required to undergo a Police Check and prior to commencing in this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 may be required. For further information on Working with Vulnerable People registration refer to -  https://www.accesscanberra.act.gov.au/app/answers/detail/a_id/1804
Note: This position is temporary part-time available up to six months with the possibility of extension at 16.67 hours per week, and the full-time salary noted above will be paid pro-rata. Applicants should provide an expression of interest for the role of no more than two pages, detailing relevant experience and their motivation for applying. A current resume should also be provided including the names and contact details of two referees.

Contact Officer: Angela Brown (02) 6207 3994 angela.brown@act.gov.au
Transport Canberra and City Services

Selection documentation and the mandatory application cover sheet for the following positions may be downloaded from: http://www.jobs.act.gov.au/ 

Applications can be sent via email to: jobs@act.gov.au
Transport Canberra

ACTION

Belconnen Depot

Business Operations Coordinator

Administrative Services Officer Class 4 $66,656 - $72,175 (PN: A20198)

Gazetted: 13 April 2017

Closing Date: 20 April 2017

Details: ACTION is responsible for the provision of bus services to the ACT community, and is particularly focussed on customer service and sustainable transport outcomes, through safe bus operations. ACTION employs over 700 staff and is responsible for significant capital assets through bus fleet, depots and workshops. The business operations coordinator is a critical role within the administration team. This position is responsible for managing daily reconciliation of driver cash takings and preparing information in support of any cash-in audits. The position also monitors payroll enquiries and leave processing for 350+ drivers and offering various support to the administration team. In order to carry out the tasks associated with this position, knowledge of the Public Transport Industry, specifically bus operations, is desirable.

Contact Officer: Malcolm Howard (02) 6207 7640 malcolm.howard@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

Transport Canberra

Public Transport Operations

Flexible Transport Office

Special Needs Bus Drivers

General Service Officer Level 5 $52,198 - $54,949, Canberra (PN: SNDP01 - Several)

Gazetted: 13 April 2017

Closing Date: 27 April 2017

Details: The Flexible Transport Office operates Special Needs Transport Services, Flexible Bus Services and the Aboriginal and Torres Strait Islander Community Bus Service. The office has vacancies for permanent part time and casual driver positions. Drivers are required to safely operate a wheelchair accessible mini bus transporting children with disabilities to and from school, and to transport the elderly to and from services as required. The ACT Public Service is committed to building a culturally diverse workforce and an inclusive workplace. As part of this commitment we strongly encourage people from an Aboriginal and Torres Strait Islander background, and/or People with Disability to apply.

Eligibility/Other Requirements: Prior to commencing this role, a current registration issued under the Working with Vulnerable People (Background Checking) Act 2011 is required. For further information on Working with Vulnerable People registration refer to -  http://www.ors.act.gov.au/community/working_with_vulnerable_people_wwvp. Also required is a Light Rigid (LR) drivers licence (or equivalent in another jurisdiction) and an O endorsement on their licence or the ability to obtain these requirements quickly.

Note: Several positions are available including permanent part time at 25 hours per week and casual positions. The permanent part-time positions at 25 hours per week and the full-time salary noted above will be paid pro-rata.

Contact Officer: Ian Corey (02) 6205 0676 ian.corey@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

City Services

Roads ACT

Road Maintenance

Manager Environmental Services

Infrastructure Officer 4 $119,340 - $135,587, Canberra (PN: 31556)

Gazetted: 19 April 2017

Closing Date: 26 April 2017

Details: Road Maintenance is seeking a suitable candidate who under limited direction plans, prioritises and optimises the operation of stormwater drainage, quality improvement, and reuse assets. The position provides technical advice on the management of environmental issues including: Stormwater quality; environmental contamination; resource use, waste handling; environmental impacts of public infrastructure operation and maintenance.

Eligibility/Other Requirements: Tertiary qualifications in Environment Science/Engineering and relevant experience are essential.

Contact Officer: Jennie Gilles (02) 6207 2141 jennie.gilles@act.gov.au

Applicants should note that a Joint Selection Committee (JSC) established in accordance with the collective/enterprise agreement provisions will assess all applications for this position.

APPOINTMENTS

Chief Minister, Treasury and Economic Development

Administrative Services Officer Class 6 $79,824 - $91,356 
Lauren Brown 848-80550, Section 68(1), 13 April 2017

Administrative Services Officer Class 6 $79,824 - $91,356 
Nilakshi Geegana Gamage 853-54819, Section 68(1), 18 April 2017

ORS Inspector 6 $79,824 - $91,356 
Anton Paul Majer 853-56021, Section 68(1), 20 April 2017

Senior Officer Grade B $118,319 - $133,197 
Mark Steven Moerman 848-64139, Section 68(1), 19 April 2017

Community Services

Senior Officer Grade C $100,462 - $108,140 
Andrea Close 853-58123, Section 68(1), 18 April 2017

Administrative Services Officer Class 5 $74,081 - $78,415 
William Coulter 853-56793, Section 68(1), 26 April 2017

Education

Senior Officer Grade B $116,570 - $131,229 
James Tosh 853-55862, Section 68(1), 18 April 2017

Health

Health Professional Level 2 $61,784 - $84,816 
Sara Dias 847-00556, Section 68(1), 13 April 2017

Assistant in Nursing $48,165 - $49,796 
Emma Donohoe 846-99030, Section 68(1), 20 April 2017

Administrative Services Officer Class 6 $79,824 - $91,356 
Jessica Forshaw 847-03263, Section 68(1), 10 April 2017

Registered Nurse Level 2 $86,944 - $92,151 
Lauren Henderson 850-41767, Section 68(1), 8 April 2017

Registered Nurse Level 1 $63,548 - $84,888 
Alahna Hives 853-55483, Section 68(1), 18 April 2017

Assistant in Nursing $48,888 - $50,543 
Jose John 848-85482, Section 68(1), 20 April 2017

Assistant in Nursing $48,888 - $50,543 
Bindu Kuruvilla 853-56670, Section 68(1), 20 April 2017

Administrative Services Officer Class 2 $52,991 - $58,513 
Melanie Lehtonen 853-54712, Section 68(1), 20 April 2017

Enrolled Nurse Level 1 $57,635 - $61,578 
James Letim 850-41732, Section 68(1), 20 April 2017

Health Professional Level 1 $57,941 - $73,823 
Mohammad Daniel Nawaz 845-02445, Section 68(1), 27 April 2017

Administrative Services Officer Class 2/3 $52,991 - $64,616 
Emily O'Leary 848-85538, Section 68(1), 13 April 2017

Registered Nurse Level 1 $63,548 - $84,888
Pearl Marie Osmena 845-02410, Section 68(1), 20 April 2017

Registered Nurse Level 2 $88,249 - $93,533 
Mariam Thomas 848-83559, Section 68(1), 13 April 2017

Registered Nurse Level 1 $63,548 - $84,888
Simi Vibin 834-45522 Section 68(1), 12 April 2017

Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade)
Ruth Vosseler 834-52706, Section 68(1), 20 April 2017

TRANSFERS

Canberra Institute of Technology

Elena Bristot: 787-30636

From: Administrative Services Officer Class 6 $79,824 - $91,356
Canberra Institute of Technology

To: Teacher Level 1 $70,519 - $94,094 

Canberra Institute of Technology, Canberra (PN. 51537) (Gazetted 24 January 2017)

Chief Minister, Treasury and Economic Development

Krista Brennan: 817-48968

From: Administrative Services Officer Class 5 $74,081 - $78,415
Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $74,081 - $78,415 

Chief Minister, Treasury and Economic Development, Canberra (PN. 38414) (Gazetted 21 February 2017)

Health

David Davis: 827-21724

From: Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade)
Health

To: Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade)

Health, Canberra (PN. 21205) (Gazetted 2 March 2017)

Justice and Community Safety

Dolores Hropic: 771-12107

From: Administrative Services Officer Class 6 $79,824 - $91,356
Justice and Community Safety

To: Administrative Services Officer Class 6 $79,824 - $91,356 

Justice and Community Safety, Canberra (PN. 10375) (Gazetted 9 February 2017)

PROMOTIONS

ACT Audit Office

Financial Audit

Berk Canturk: 843-99513

From: Audit Band 1 $51,579 - $98,171 

ACT Audit Office

To: †Audit Band 2 - Audit Manager $103,575 - $111,677 

ACT Audit Office, Canberra (PN. 10743) (Gazetted 14 February 2017)

Naveed Nisar: 846-88585

From: Audit Band 1 $51,579 - $98,171 

ACT Audit Office

To: †Audit Band 2 - Audit Manager $103,575 - $111,677 

ACT Audit Office, Canberra (PN. 10742) (Gazetted 14 February 2017)

Chief Minister, Treasury and Economic Development

Access Canberra

Community, Business and Transport Regulation

Business Engagement Education and Compliance

Gabrielle Barnes: 838-51731

From: Administrative Services Officer Class 2 $52,991 - $58,513 

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 4 $66,656 - $72,175 

Chief Minister, Treasury and Economic Development, Canberra (PN. 02768) (Gazetted 23 February 2017)

Access Canberra

Community, Business and Transport Regulation

Business Engagement Education and Compliance

Callan William James McPhan: 846-86424

From: Administrative Services Officer Class 4 $66,656 - $72,175 

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $74,081 - $78,415 

Chief Minister, Treasury and Economic Development, Canberra (PN. 42500) (Gazetted 21 February 2017)

Access Canberra

Community, Business and Transport Regulation

Business Engagement Education and Compliance

Stephen Michael O'Rourke: 827-57065

From: General Service Officer Level 8 $64,188 - $67,825 

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $74,081 - $78,415 

Chief Minister, Treasury and Economic Development, Canberra (PN. 55508) (Gazetted 21 February 2017)

Shared Services

Partnership Services Group

Business Application Management

Shayne Pieterse: 827-62198

From: Administrative Services Officer Class 4 $66,656 - $72,175 

Chief Minister, Treasury and Economic Development

To: †Senior Information Technology Officer Grade C $100,462 - $108,140 

Chief Minister, Treasury and Economic Development, Canberra (PN. 14252) (Gazetted 26 August 2016)

Access Canberra

Community, Business and Transport Regulation

Business Engagement Education and Compliance

Tamara Teer: 791-30042

From: Administrative Services Officer Class 4 $66,656 - $72,175 

Chief Minister, Treasury and Economic Development

To: Administrative Services Officer Class 5 $74,081 - $78,415 

Chief Minister, Treasury and Economic Development, Canberra (PN. 42503) (Gazetted 20 February 2017)

Community Services

Office for Children, Youth and Family Support

Child and Youth Protection Services

Operations North

Lisa Fay: 844-77390

From: Health Professional Level 2 $61,784 - $84,816 

Community Services

To: Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade)

Community Services, Canberra (PN. 32245) (Gazetted 12 October 2015)

Corporate Services

People Management

Craig Donald Rose: 844-03447

From: Senior Officer Grade C $100,462 - $108,140 

Community Services

To: †Senior Officer Grade B $118,319 - $133,197 

Community Services, Canberra (PN. 38436) (Gazetted 22 November 2016)

Director of Public Prosecutions
Patty Ng: 765-99179











From: Paralegal Grade 3 $68,699 - $72,175
Director of Public Prosecutions
To: Administrative Services Officer Class 5 $74,081 - $78,415
Education

School Performance and Support

Student Engagement

Inclusion and Engagement

Jodie Rowell: 744-94912

From:  $112,381 

Education

To: †School Leader B $130,851 

Education, Canberra (PN. 36812) (Gazetted 20 March 2017)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

School Performance and Support

Student Engagement

Inclusion and Engagement

Jackie Vaughan: 749-28741

From:  $112,381 

Education

To: †School Leader B $130,851 

Education, Canberra (PN. 33807) (Gazetted 20 March 2017)

Note: This promotion was made by unanimous decision of a Joint Selection Committee in accordance with current

collective/enterprise Agreement provisions and is non-appealable.

Health

Canberra Hospital and Health Services 

Surgery and Oral Health

Margaret Lepper: 813-17818

From: Registered Nurse Level 2 $88,249 - $93,533 

Health

To: †Registered Nurse Level 3.2 $114,377 

Health, Canberra (PN. 25123) (Gazetted 23 March 2017)

Canberra Hospital and Health Services 

Pathology
Faouzi Nouri-Girones: 839-27943

From: Health Professional Level 2 $61,784 - $84,816
Health

To: Health Professional Level 3 $87,257 - $91,942 (up to $96,502 on achieving a personal upgrade)

Health, Canberra (PN. 21261) (Gazetted 2 February 2017)

Transport Canberra and City Services

Chief Operating Officer

Governance

Business Solutions

Emma Devine: 843-39318

From: Administrative Services Officer Class 4 $66,656 - $72,175
Transport Canberra and City Services

To: Administrative Services Officer Class 5 $74,081 - $78,415 

Transport Canberra and City Services, Canberra (PN. 04857) (Gazetted 2 March 2017)
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