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Comparative Assessment

	Instructions

	Complete this form and attach to the online Selection Report on the Shared Services website. If using for EOIs, only submit the outcome of an EOI to Shared Services.


	Applicant Shortlist Summary

	Position number:      
Number of applications received:      
Number of applicants shortlisted:      
Number of withdrawals:      
Number of excess or potentially excess officers:      
Number of applicants with voluntary redundancy in last two years:      



	Suitability/Order of Merit Rankings

	All applicants have been assessed on the basis of merit and in accordance with legislation. All applicants deemed suitable for the position have been ranked in order of merit as follows:

	Applicant
	SC1
	SC2
	SC3
	SC4
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	SC6
	SC7
	Overall
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	Recruitment Rating Scale:

5
Excellent

4
Fully Competent

3
Competent

2
Requires Development/Satisfactory

1
Unsuitable/Unsatisfactory

N/A
Not Assessed


	Supporting Comments (summary of reasons)
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